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Energy  shortage,  conservation  efforts  top  1973  GE  News  story 


1973  was  a  year  on  the  national 
and  international  scene  when  it 
seemed  like  almost  anything 
could  happen — and  did.  It  was 
also  a  dramatic  and  action-filled 
year  for  GE’s  operations  in  Fort 
Wayne. 

In  the  past  year  the  GE  News 
reported  on  expanding  sales  to 
foreign  markets,  contract 
negotiations,  open  houses,  the 
starting  of  the  Job  Upward 
Mobility  Program  and  much 
more.  These  stories  and  others 
were  considered  in  the  annual 
selection  of  the  top  ten  GE  News 
stories  of  the  year.  In  making  this 
year’s  list,  the  News  took  into 
account  both  the  amount  of 
impact  the  story  had  on  em¬ 
ployees  as  well  as  how  much 
coverage  the  subject  received. 
Based  on  those  considerations, 
here  are  the  top  ten  stories  to 
appear  in  these  pages  in  the  last 
twelve  months: 


1)  The  Utility  Conservation 
Program  and  the  “energy 
crisis” — Since  the  Utilities 
Conservation  Program  was 
announced  in  the  May  18  GE 
JVews,  frequent  stories  followed 
its  progress  to  the  point  where  the 
last  1973  GE  News  announced 
that  savings  had  topped  $300,000 
and  a  new  $150,000  savings  goal 
had  been  set  for  the  first  six 
months  of  the  new  year.  At  the 
same  time,  the  “energy  crisis” 
began  changing  the  focus  of  the 
program  causing  Dick  Garvin  to 
declare  in  the  December  14  News 
that  “the  name  of  the  game  is 
saving  jobs.”  Both  the  con¬ 
servation  program  and  the  enrgy 
crunch  promise  to  be  major  1974 
stories  as  plants  here  go  all  out  to 
insure  that  they  can  remain 
operating  in  spite  of  increasing 
energy  and  materials  shortages. 

2)  The  Management  Im¬ 


provement  Program — The 
runner-up  in  the  annual  listing  of 
the  top  stories  is  the  area-wide 
Management  Improvement  Pro¬ 
gram,  which  was  announced 
almost  a  year  ago  in  the 
February  9  GE  News.  The  wide- 
ranging  goals  of  the  program  all 
focused  on  making  Fort  Wayne 
more  competitive  by  increasing 
productivity  and  reducing  waste. 
Other  “spin-off’  stories  from  the 
Management  Improvement 
Program  during  the  year  in¬ 
cluded  the  announcement  of  a 
formalized  foreman  training 
program  and  the  drive  to  reduce 
absenteeism. 

3)  Contract  negotiations  and 
settlement — Though  the  signing 
of  a  new  contract  undoubtedly 
had  the  greatest  effect  of  any  GE 
News  story  on  employees  here, 
the  “low  profile”  of  this  year’s 
negotiations  meant  that  news  of 
the  meetings— both  from  com¬ 


pany  and  union  sources— was 
more  limited  than  in  the  past. 
The  News  announced  the 
beginning  of  negotiations  in  the 
May  18  issue  and  by  the  end  of 
June  carried  stories  that  the 
contract  had  been  ratified  by 
both  the  lUE  and  the  I  AM  AW. 

4)  Absenteeism — Finishing 
fourth  in  the  annual  ranking  of 
GE  News  articles  is  the  con¬ 
tinuing  story  of  absenteeism. 
Throughout  the  year,  the  News 
highlighted  progress — or  lack  of 
it— in  fighting  this  problem.  Each 
quarter  reports  were  published 
that  detailed  absenteeism  rates 
at  eight  Fort  Wayne  locations.  In 
addition,  a  “special  issue”  of  the 
News  was  devoted  to  a  discussion 
of  the  topic  by  employees. 

.  5)  Expanding  sales  in  foreign 
markets — The  story  of  the  sales 
success  of  local  departments  in 
Europe  and  the  Orient  holds  down 
the  fifth  spot  in  the  listing  of 


major  stories.  Starting  with  an 
April  19  interview  with  a  French 
GE  sales  engineer,  more  than 
half  a  dozen  other  articles  told 
how  the  dollar  devaluation  and 
the  demand  for  American  quality 
and  reliability  had  resulted  in 
rising  motor  and  transformer 
sales  to  a  variety  of  overseas 
firms.  Then,  as  the  year  ended, 
the  November  30  GE  News  an¬ 
nounced  that  David  Gifford  had 
been  assigned  to  head  a 
newlycreated  International 
Ventures  Operation  to  oversee 
the  division’s  growing  in¬ 
volvement  in  international 
markets. 

6)  Open  houses— For  sheer 
numbers,  few  1973  stories  could 
match  the  impact  of  the  five 
major  open  houses  held  during 
the  past  year.  Hundreds  of  em¬ 
ployees  worked  thousands  of 
hours  to  prepare  for  them,  and  a 
(continued  on  page  4) 


Reaches  seven  gallon  mark 


WHEN  SPECIALTY  TRANSFORMER'S  ROBERT  ROWE  "reached  for 
the  sky"  at  the  Red  Cross  Bloodmobile  visit  December  18,  he  also 
reached  the  milestone  of  becoming  a  seven  gallon  donor.  Assisting  Rowe 
is  Red  Cross  staff  nurse  Linda  Bucher.  The  snow-stunted  pre-Christmas 
drive  at  the  GE  Club  came  up  with  286  pints  of  blood. 

High  number  of  claims 
cause  LTDI  rate  hike 


Long  term  disability  insurance 
claims  under  the  LTDI  plans  for 
both  salaried  and  hourly  paid 
employees  have  skyrocketed  in 
1973.  The  insurance  carrier  for 
the  plans  reports  that  substantial 
deficits  have  resulted  in  1973 
under  both  plans. 

The  expected  deficit  for  the 
salaried  employee  plan  is  over 
$500,000.  The  deficits  for  the 
hourly  employee  plan  are 
$450,000  or  more  for  the  part  of 
the  plan  which  applies  to  hourly 
employees  with  less  than  14  years 
of  service,  and  a  huge  deficit  of 
over  $1,500,000  for  the  part  of  the 
plan  which  applies  to  hourly 
employees  with  14  or  more  years 
of  service. 

Payments  exceed  contributions 

Claim  payments  in  1973  under 
all  plans  will  exceed  con¬ 
tributions  by  more  than  $2‘2 
million,  the  insurance  company 
reported.  Added  to  previous 
losses,  this  will  result  in  a  total 
accumulated  loss  of  about  $10 
million.  Long  term  disability 
coverage  was  first  offered  for 
purchase  by  salaried  employees 
in  1965.  A  separate  plan  for 
hourly  employees  has  been  in 
effect  since  1970. 

The  increased  claims  indicate 
how  the  plans  are  serving  em¬ 


ployees,  but  these  increases  in 
the  number  and  duration  of 
claims  mean  that  employee 
contributions  for  coverage  will 
have  to  climb  to  meet  expected 
claims  in  1974  .  As  specified  in  the 
plan  booklets,  the  insurance 
carrier  has  the  right  to  change 
the  contribution  rate  each  year 
on  January  1,  and  has  notified  the 
Company  of  the  increased  rates 
for  1974. 

Metropolitan  Life,  the  in¬ 
surance  carrier,  reports  that  for 
1973,  under  the  salaried  employee 
plan,  the  cost  of  incurred  claims 
is  about  10  percent  higher  than 
contributions;  that  under  the 
hourly  employee  plan,  the  cost  of 
incurred  claims  for  employees 
with  less  than  14  years  of  service 
is  about  12  percent  higher  than 
contributions;  and  that  for 
employees  with  14  or  more  years 
of  service  the  cost  has  leaped  to 
83  percent  more  than  con¬ 
tributions. 

Claims  up  elsewhere 

The  experience  of  other  com¬ 
panies  with  similar  protection 
plans  has  been  checked  by  GE’s 
benefits  consultants.  Reports 
indicate  other  companies  are 
finding  similar  increases  in  the 
duration  and  number  of  claims, 
(continued  on  page  4) 
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AUTO-MATE  carpool  program 
to  debut  in  dept,  newsletters 


starting  next  week,  the  AUTO 
MATE  carpool  information 
service  originated  by  the 
Specialty  Transformer  Business 
Department  will  be  expanded  to 
all  Fort  Wayne  GE  locations. 

AUTOMATE,  as  successfully 
operated  by  STBD  in  recent 
months,  is  a  means  of 
distributing  the  information 
that’s  needed  to  form  a  carpool. 
Under  the  area-wide  AUTO¬ 
MATE  program,  all  department 
newsletters  will  publish  an 
AUTO-MATE  blank  the  first 
week  of  each  month.  The  third 
week  of  each  month  the 
newletters  will  print  a  listing  of 
all  of  the  people  who  returned 
AUTO-MATE  blanks— people 


who  are  interested  in  joining  a 
carpool  as  a  rider  or  driver. 

AUTO-MATE  listings  will 
include  name,  address,  work 
location,  telephone  number  and 
shift.  By  checking  the  listings, 
employees  can  get  in  touch  with 
potential  carpoolers  who  live 
nearby  and  work  the  same  shift. 

Help  ease  gas  shortage 

AUTO-MATE  is  being  operated 
by  GE  in  the  belief  that  carpools 
are  one  of  the  answers  to  the 
current  gasoline  shortage.  More 
and  more,  carpools  are  becoming 
the  way  to  find  an  inexpensive, 
energy-conserving  way  to  get  to 
work.  In  addition,  because 
carpools  result  in  more  people 
riding  in  fewer  cars,  they  help 
reduce  the  amount  of  traffic  on 


the  road  and  reduce  air  pollution 
and  parking  problems. 

A  recent  carpool-quashing 
rumor  hints  that  carrying  ad¬ 
ditional  riders  in  your  car  will 
cause  your  insurance  rates  to 
skyrocket.  Not  so,  says  a  local 
insurance  agent.  “As  long  as  you 
are  carrying  people  to  work  and 
not  operating  a  ‘car  for  hire’, 
being  in  a  carpool  will  have  no 
effect  on  your  insurance  rates.” 

Not  excuse  for  tardiness 

While  the  company  is  promo¬ 
ting  the  use  of  carpools  as  a  part 
of  its  program  to  conserve 
energy,  participation  in  a  carpool 
does  not  mean  that  excuses  like 
“my  driver  was  late”  or  “the 
carpool  never  picked  me  up”  will 
be  acceptable  reasons  for 
lateness  or  absence. 

The  information  on  the  AUTO¬ 
MATE  blanks  will  be  printed  just 
once,  so  employees  who  wish 
their  name  to  be  carried  more 
than  once  should  submit  au- 
ditional  forms.  The  AUTOMATE 
program  will  be  run  as  long  as 
response  is  adequate. 

1973  JUMP  cards 
expired  December  31 

Employees  who  have  sub¬ 
mitted  Job  Upward  Mobility 
Program  (JUMP)  Job  Interest 
Cards  are  reminded  that  under 
provisions  of  the  program,  all 
cards  submitted  during  the  year 
(except  those  turned  in  in 
December)  became  void 
December  31 . 

To  receive  primary  con¬ 
sideration  for  jobs  listed  under 
JUMP,  employees  should 
resubmit  Job  Interest  Cards 
after  January  1. 


CARPOOL  PROGRAM  SYMBOL— This  auto,  carrying  almost  three 
times  as  many  people  as  the  average  car  does,  has  been  chosen  as  the 
symbol  of  the  new/  area-wide  AUTO-MATE  program.  In  the  coming 
months  AUTO-MATE  will  provide  employees  with  the  information  that's 
needed  to  form  carpools. 
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Plant  Panel 

Employees  Answer  Today's  Question 


Question:  What  changes  have  the 
current  energy  shortages  made 
in  your  lifestyle? 


Smith 


Since  I  come  in  from  a 
distance,  I  drive  slower  due  to  the 
energy  shortage.  I  have  also 
turned  the  thermostats  in  the 
house  down  to  a  lower  tem¬ 
perature.  One  of  the  adverse 
affects  of  the  energy  shortage  is 
the  fact  that  it  is  taking  money 
out  of  my  pockets  because  the 
price  of  gas  keeps  going  up.  One 
of  the  pleasures  in  my  life  is  to  go 
on  vacations  in  conjunction  with 
my  hobby  with  rocks,  and  I  am 
sure  this  will  be  affected.  If  I 
were  sure  that  this  energy  crisis 
was  authentic  and  not  a  political 
movement,  I  would  be  more 
willing  to  sacrifice. 

Jim  Smith 

Outgoing  auditor 

Specialty  Motor-Taylor  Street 

I  have  changed  to  paying  a 
higher  price  for  gasoline  and  to 
save  this  extra  cost,  I  don’t  go  as 
far  as  before  the  shortage.  When 
I  go  out  of  town  I  make  sure  there 
is  a  gas  station  open  in  order  to 
get  back  in  town.  To  save  my  gas 
and  to  meet  the  lower  speed  limit, 
I  don’t  drive  as  fast  on  the  high¬ 
way.  Also,  the  heat  in  my  home 
has  been  turned  down,  making  it 
not  as  warm  as  it  used  to  be. 
Jerry  Corn 
Stockhelper 
GPM-Broadwav 


Corn 


As  of  yet,  the  energy  shortages 
haven’t  made  any  changes  in  my 
lifestyle. 

I’ve  worried  whether  the  fuel 
will  hold  out  for  heat  and  tran¬ 
sportation. 

After  Christmas,  we  always 
start  planning  our  vacation.  This 
year  we  plan  none. 

If  the  worry  materializes,  then 
it  will  be  the  loss  or  lack  of  work 
here.  And  with  a  pay  shortage  my 
lifestyle  will  be  changed  a  great 
deal— like  all  of  those  with  a 
family  and  a  home. 

Caroline  A.  Dennie 
Inspector 

Hermetic  Motor  Operation 


Thorne 


I  feel  that  the  current  energy 
shortage  has  made  all  of  us 
aware  of  something  we  have 
taken  for  granted.  We  are  used  to 
heat  and  light  at  our  fingertips — 
at  any  cost— for  the  convenience. 
However,  like  most  people,  I 
don’t  like  paying  more  and  more 
and  getting  less  of  any  product. 
So  as  the  prices  of  gas,  fuel  oil 
and  electricity  go  up.  I’m  sure 
that  I'll  be  more  conservative 
with  what  I  use.  I  am  willing  to 
sacrifice  a  few  degrees  on  heat 
and  drive  slower  to  help  insure 
energy  for  the  future.  If  we  try  to 
do  our  part  now  in  conserving 
energy,  I  feel  that  in  a  few  years 
the  USA  can  be  self-sufficient  in 
energy. 

Cathy  Thorne 
Assembler 

Specialty  Transformer 


We  are  living  in  a  cooler  house 
and  are  trying  to  conserve  as 
much  as  possible. 

By  living  out  of  town,  I  had 
been  accustomed  to  making  one 
or  two  trips  to  the  city  each  week. 
But,  in  trying  to  save  gasoline,  I 
have  been  limiting  my  shopping 
trips  to  once  every  two  weeks. 
This  makes  me  think  twice  about 
spending  money  on  unnecessary 
items,  which  is  good.  Even 
though  I  do  share  driving 
responsibilities  with  another  girl 
and  have  one  rider,  I  find  it  a 
hardship  to  pay  the  ever- 
increasing  price  of  gasoline  to 
drive  to  work,  let  alone  make  any 
extra  trips. 

I  have  always  tried  to  turn  off 
any  unneeded  electric  lights,  etc, 
and  with  the  current  energy 
shortages  I  am  now  being  even 
more  conscientious  of  this  energy 
saver. 

Lois  A.  Fuhrmann 
Secretary 

Technical  Resources  Operation 

The  current  energy  shortages 
have  caused  minor  changes.  A 
trip  to  Chicago  was  postponed 
because  of  the  gasoline  problem. 
We  have  lowered  the  thermostat 
and  taped  some  loose-fitting 
windows.  Other  than  these,  the 
effect  has  been  inconsequential. 
Fred  T.  Kramer 
Packer 

GPM-Winter  Street 


I 


Kramer 


Wilma  Watt  says;  ^ 

If  you 

TURN  ME  ON! 

remember  to 
TURNMEOFF! 

CONSERVE 
ENERGY 

ucl  Conscrvation...A  Job  for  All  Seasons 


RtMEMBER  THE  SWITCH 


CONSERVATION  SYMBOL  SAMPLES— These  four  energy  conservation 
symbols  have  been  used  by  other  GE  plants  in  their  drives  to  cut  energy 
consumption.  Clockwise  from  left  are  Willy  Waste,  Wilma  Watt,  and  hand 
reaching  for  a  light  switch,  and  a  stylized  symbol  depicting  the  four 
seasons.  The  GE  News  is  heading  up  the  search  for  a  design  or  cartoon 
figure  to  symbolize  the  energy  conservation  campaign  here. 


Open  to  children,  too 


Contest  offers  prizes  for 
energy  conservation  symbol 


If  you  talk  about  preventing 
forest  fires,  Smokey  the  Bear 
comes  to  mind.  Mention  the 
ecology  movement  and  most  of  us 
can  visualize  the  green  and  white 
“ecology  symbol”.  Electricity 
has  its  Reddy  Kilowatt,  and 
energy  conservation  has  its 
...its. ..that’s  just  the  problem — 
the  energy  conservation  program 
doesn’t  have  a  memorable 
character  or  symbol. 

Open  to  employes,  children 

To  remedy  that  situation,  the 
GE  News  is  sponsoring  the  first- 
ever  “Give  Us  an  Energy  Con¬ 
servation  Symbol  Contest”.  The 
contest  is  open  to  all  GE  em¬ 
ployees  AND  their  children.  You 
don’t  have  to  be  an  artist  or 
illustrator  to  enter — all  you  need 
is  a  good  idea  for  a  character  or 
graphic  design  to  symbolize  the 
massive  conservation  efforts 
currently  underway  at  plants 
here.  If  you  can  draw,  send  a 
rough  copy  of  your  idea;  if  you 
can’t,  describe  it  in  words.  The 
News  will  turn  the  top  three 
entries  over  to  an  artist  who  will 
convert  your  idea  into  a 
professional  piece  of  artwork. 

The  winning  symbol  will  be 
used  in  a  variety  of  ways  to 
promote  energy  conservation. 
The  designer  of  the  symbol  will 
be  awarded  a  $25  Employee  Store 
gift  certificate.  Second  and  third 


place  entries  will  recieve  $15  and 
$10  gift  certificates,  respectively, 
January  31  deadline 

Like  most  good  contests,  the 
Give  Us  an  Energy  Conservation 
Symbol  Contest  doesn’t  have 
many  rules.  Entries  can  be 
drawn,  painted,  typed,  written, 
scrawled,  carved,  etched, 
photographed  or  fingerpainted — 
as  long  as  they  can  be  mailed  or 
carried  to  the  GE  News  office  in 
building  18-3.  Entries  may  be 
symbols  or  characters  alone  or 
symbols  accompanied  by  words 
or  slogans.  To  be  considered,  all 
entries  must  be  received  by  the 
GE  News  by  January  31. 

Pair  of  bingos 
start  Elex  year 

The  Elex  Club  is  starting  1974 
with  bingo  programs  for  its  first 
and  second  shift  members. 

The  first  shift  bingo-dinner  is 
slated  for  the  GE  Club  at  4:45 
p.m.  on  January  14.  Tickets  to  the 
roast  beef  dinner  and  bingo 
session  are  $2,  with  the  reser¬ 
vation  deadline  set  for  January  8. 

The  second  shift  bingo  lun¬ 
cheon  will  be  held  at  1 1 : 45  a  .m .  on 
January  17  at  Lester’s  Party 
Room  on  the  Bluffton  Road. 
Swiss  steak  will  be  served. 
Tickets  are  $2.50  and  must  be 
reserved  by  January  9. 


- 1 

ENERGY  CONSERVATION  SYMBOL  I 

CONTEST  ENTRY  BLANK 


I  NAME  - I 

I  (  )  Employee  (  )  Child  of  employee  I 

I  ADDRESS  _ _ I 

I  CTTY_ _ I 

I  STATE  _ _ } 

I  TELEPHONE _ 

[  DEPARTMENT-! _ _ 

SUPERVISOR _ 

CLOCK  NO _ I 

I  MAIL  OR  DELIVER  YOUR  ENTRY  AND  THIS  FORM  TO:  GE  I 

I  NEWS,  1635  Broadway,  building  18-3,  Fort  Wayne,  Ind.  46804.  j 

I  DEADLINE  FOR  ENTRIES  IS  JANUARY  31. 

I - J 
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Ten  start  1974  as 


General  Electric  pensioners 


Franklin  L.  Lahmeyer,  an  in¬ 
dustrial  truck  driver  tor  GPM- 
Taylor  Street,  elected  to  retire 
December  1.  He  joined  the 
company  in  1941  as  an  elevator 
operator  in  building  10-1.  While 
receiving  his  monthly  GE  pension 
check,  he  says  he'll  enjoy  him¬ 
self. 


Rolland  C.  Miller,  a  leading 
operator  for  GPM-t-Winter 
Street,  elected  to  retire  January 
1.  He  started  here  as  a  bench 
lathe  operator  at  Broadway  in 
1940.  He  plans  to  keep  busy  during 
his  retirement  by  farming  and 
doing  odd  jobs  around  the  house. 


Luella  D.  Boyce,  a  miscellaneous 
operator  for  the  Hermetic  Motor 
Operation,  elected  to  retire 
December  1.  Her  GE  career 
started  in  1941  when  she  was 
hired  by  the  Motor-Generator 
Department.  Her  plans  tor 
retirement  are  simple:  enjoy  life. 


Gary  M.  Pequignot,  a  tester  for 
the  Specialty  Transformer 
Business  department,  elected  to 
retire  December  1.  His  GE  ser¬ 
vice  began  in  1941  when  he 
started  here  as  an  assembler.  He 
plans  to  keep  busy  by  helping  his 
brother  Art  with  his  cars  sales 
business. 


Cecelia  L.  Romary,  a  traffic 
clerk  for  the  S  pecialty  Tran¬ 
sformer  Business  Department, 
elected  to  retire  September  1.  She 
joined  STBD  in  1934  as  a  stacker. 
As  a  retiree,  she  says  she  plans  to 
do  all  of  the  things  that  she  never 
had  time  for  before. 


Clarence  W.  Wickliffe,  punch 
press  operator  for  GPM- 
Broadway,  elected  to  retire 
January  1.  His  GE  career  started 
in  1928  when  he  was  hired  as  a 
motor  worker  in  building  19-4.  He 
says  he  plans  to  rest  up  and  wait 
until  gas  is  available  for  trips. 

GE  Club  lists 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Jan.  5 — Junior  Bowling 
league;  10  a. m.;  Open  bowling,  1 
to  6  p.m.  (Blue  Pin  Special,  1:30 
to  2:30  p.m.) 

Sun.,  Jan.  6 — No  open  bowling 
Mon.,  Jan.  7 — Open  bowling,  1 
to  6  p.m.;  Women’s  volleyball,  5 
p.m. 

Tues.,  Jan.  8 — Open  bowling,  9 
a.m.  to  2  p.m.;  GE  basketball 
6:15  p.m. 

Wed.,  Jan.  9— Open  bowling,  1 
to  6  p.m.;  Table  tennis,  5  p.m.; 
Men’s  volleyball,  6  p.m. 


Lawrence  A.  Voirol,  a 
stockkeeper  for  6PM-Winter 
Street,  elected  to  retire  January 
1.  His  first  assignment  here  was 
as  a  freight  handler  in  building  6-1 
in  1942.  He  says  he'll  pursue  his 
hobbies  of  gardening,  fishing  and 
hunting  while  waiting  for  his 
pension  checks. 

coming  events 

Thurs.,  Jan.  10 — Open  bowling, 
1  to  6  p.m.;  Table  tennis,  5  to  6 
p.m.;  GE  basketball,  6:15  p.m. 

P'ri.,  Jan.  11 — Open  bowling,  1 
to  6  p.m. 


FOR  SALE 


SKILLET,  elec.,  teflon,  works  fine, 
$8.  747-2401  aft.  5. 


SUMP  pump,  Vz  h.p.,  used  only  5 
wks.,  all  brass,  $50.  693-2106  C'busco. 


FIREWOOD,  pick-up  or  deliver, 
$20  rank.  637-6263.  Hntrtn. 
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Blanche  H.  Mulligan,  a  stator 
injector  for  G PM-Broadway , 
elected  to  retire  January  1.  She 
started  working  for  GE  in  1941 
when  she  was  hired  as  a  motor 
assembler  in  building  4-2.  Now 
that  she's  retired  she  plans  to  do 
what  she  pleases. 


Gilbert  A.  Walker,  a  cylindrical 
grinder  for  GPM-Broadway, 
elected  to  retire  January  1.  He 
joined  the  company  in  1929  as  a 
bench  hand  in  building  19-5.  His 
plans  for  the  coming  years  are 
simple — he'll  just  "relax  and 
enjoy  retirement." 


Virgil  D.  Dalman,  a  motor 
assembler  for  GPM-Broadway, 
elected  to  retire  January  1.  His 
service  here  started  in  1929  when 
he  was  hired  as  a  small  parts 
machinist  in  building  4-3.  He 
plans  to  spend  his  time  at  his 
cottage  at  Marble  Lake,  Mich. 


'66  CHEV.  wagon,  6,  stk.  clean, 
economical.  485-4929. 


AFGHANS,  wool,  ripple,  $18.  693 
2687  C'busco. 


PENDULUM  pool,  new,  $5.  745- 
1730. 


'73  GREMLIN  "X",  good  gas,  in 
warr.,  loaded  w-opt.  456-7849  before  3. 


'71  MUSTANG,  6  cyl.,  3-spd.,  avail, 
in  Feb.,  $1895.  485-6787. 


SNOWBLOWER  for  Bolen,  used 
once.  627-3210. 


BUICK  rims,  15",  $2  ea.  627-3120 
aft.  5. 


RUMMAGE  sale,  tools,  clothes, 
drps.,  chars.  6231  Maywood  Cir. 


I  HAVE  a  lot  for  your  rummage 
sale,  misc.  432-3097. 


FAN,  22",  step  stool,  port,  washer, 
etc.  484-5691. 


'73  PONT.  LeMans,  2-dr.,  air, 
power,  $2,645.  432-9024. 


GUN,  12  ga.  Remington  auto., 
vent,  rib,  $75.  432-6287. 


'67  FORD  1/2  ton,  auto.,  saddle  gas 
tanks,  $1000.  344-2613  Rnk. 


TABLE,  gray  Formica.  638-4222 
Zanesville. 


ROLLAWAY  bed,  carseat,  baby 
clothes.  749-2227. 


'72  NOVA,  250  c.i.,  6  cyl.,  must  sell, 
$2200.  493-2234. 


BOOTS,  ladies,  knee-Igth.,  sz.  5, 
boy's  boots,  sz.  3.  456-2504. 


SNOW  tires  (2),  mounted  tor 
Maverick,  like  new.  485-7874. 


WALKING  exerciser,  $15.  Organ 
amplifier,  $5.  484-4251. 


SNOW  tires  (2),  for  Falcon,  $5  ea. 
748-0997. 


'70  FAIRLANE,  351,  4-spd.,  $850. 
749-9811. 


WOOD,  you  cut,  hard,  tree  tops. 
437-7372. 


SKIS,  Yamaha,  BTS,  sz.  5,  bind- 
dings,  poles,  $65.  484-8340. 


FIGURE  skates,  men's,  sz.  11,  $4. 
749-9377. 


VW  sedan,  new  paint,  rebIt.  eng., 
gas  heater.  432-3445. 


SOFA  &  chair,  end  tables,  French 
Prov.,  $150.  437-2917. 


RUG,  oval,  braid,  12'xl8',  like  new. 
485-211  1. 


'65  VALIANT,  2-dr.,  6  cyl.,  std. 
trans.  427-9951. 


BABY  BED,  complete,  6  yr.  size, 
$15.  446-4162. 


'72  VEGA,  V-8,  GT,  must  sell.  484 
6716. 


'66  BUICK  Skylark,  GS,  PS,  PB,  19 
MPG,  $600.  748-8688. 


WANTED 


WATER  SOFT.,  auto.,  late  mod., 
pref  glass  tnk.  432-7237. 


SHOTGUN,  double  bbl.  747-5902. 


FOR  RENT 


2  BDRM.,  mdrn.,  also  new  2-car 
garage,  $125-mo.  799-4284  Albion. 


APT.,  furnished,  upper,  Waynedale 
area.  747-2613. 


RIDE  WANTED 


TOWER  Heights  addition  to  Winter 
St.,  1st.  432-9718. 


GARRETT  to  Broadway,  12-7.  357- 
4622  Garrett. 


□  For  Sale  + 

□  Wanted 

□  For  Rent  * 

□  Free 
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People  in  pictures 


"JUDGE"  JACK  REITH  POUNDS  HIS  GAVEL  AT  AN  UN- 
MOTIVATED  DICK  TAGTMEYER  during  the  pair's  award-winning 
Advanced  Effective  Presentation  program  on  motivation.  Both  Wire 
Mill  emoloyees  played  several  roles  in  the  presentation  that  stresses 
that  motivation  to  do  well  isn't  automatic  but  the  result  of  continuous 
communication  and  understanding.  Reith  and  Tagtmeyer's  program 
won  the  top  award  at  the  final  session  of  the  Advanced  EP  course  held 
recently  for  Technical  Resources  Operation  employees. 


THEOFFICERSOFTHESTBD  MANAGEMENT  CLUB  for  the  coming 
year  are,  seated  left  to  right,  president  Tim  Killworth,  secretary- 
treasurer  Myra  McFarland,  and  vice  president  Dave  Waldrop,  Mem¬ 
bers  of  the  club's  board  of  directors  for  1974  are,  standing  left  to  right, 
Ed  Grote,  Dave  Donnelly,  Kent  Gugelman,  Bob  Wakeland  and  Lee 
Rademaker. 


BOB  NERAD,  seated  center,  accepts  the  MPA  Superior  Achievement 
Award  from  Frans  Bax,  manager  of  advanced  manufacturing 
development  for  the  Technical  Resources  Operation.  Nerad  received  the 
award  tor  his  contributions  to  the  MPA  course  both  here  and  in  Chicago 
and  for  his  work  in  obtaining  recognition  of  MPA  for  graduate  credits  at 
the  lU-Purdue  regional  campus.  Looking  on  are  Hollace  McKinley,  left, 
current  MPA  administrator,  and  Dave  Bartle,  right,  TRO  training 
manager. 


Top  ten  1973  GE  News  stories  listed 


(continued  from  page  1) 
total  of  11,000  attended.  Holding 
open  houses  or  family  days 
during  the  year  were  GPM- 
Taylor  Street,  GPM-Broadway, 
GPM-Winter  Street,  the  Techni¬ 
cal  Resources  Operation  and 
Specialty  Motor’s  operations  in 
in  building  4-6.  The  News  was  at 
each  of  the  events  and  provided 
extensive  photo  coverage. 

7)  Job  Upward  Mobility 
Program  (JUMP) — The  an¬ 
nouncement  of  the  Job  Upward 
Mobility  Program  to  improve 
promotional  opportunities  for 
hourly  employees  was  first 
carried  in  the  June  22  News. 
Other  issues  provided  answers  to 
questions  about  the  new  program 
and  described  the  experiences  of 
some  of  the  first  employees  to  be 
upgraded  under  JUMP.  By  Oc¬ 
tober,  the  News  could  report  that 
more  than  150  employees  had 
moved  to  better  jobs  using  the 


new  procedure. 

moved  to  better  jobs  by  using  the 
new  procedure. 

8)  Informative  meetings — 
Eighth  in  the  rundown  of  top 
stories  for  the  past  year  is  the  GE 
News  coverage  of  informative 
meetings.  Throughout  the  year 
the  News  carried  dozens  of 
stories  about  informative 
meetings  and  “roundtable” 
sessions.  The  meetings  ranged 
from  a  foreman  chatting  with  a 
few  employees  to  a  general 
manager  speaking  to  hundreds, 
but  the  reasons  for  the  meeting 
were  almost  invariably  the 
same— to  give  everyone  a  better 
idea  of  the  challenges  and  op¬ 
portunities  facing  GE’s  F’ort 
Wayne  businesses. 

!))  ECSF  campaign  and  $275,000 
United  Way  pledge — In  the  first 
issue  after  shutdown,  the  News 
began  covering  the  1973  Em¬ 
ployees’  Community  Services 


Fund  drive.  Almost  two  months 
later,  on  October  26,  a  page  1 
story  announced  that  the  most 
successful  ECSF  campaign  in 
GE’s  history  had  resulted  in  a 
record-breaking  $275,000  pledge 
to  the  United  Way. 

10)  Employee  visits  to 
Copeland  Corporation  and 
Bryant  Air  Conditioning — 
Rounding  out  the  list  of  last  years 
top  stories  is  the  coverage  of  the 
employee  bus  trips  to  Copeland 
Corporation  in  Sidney,  Ohio,  and 
the  Bryant  Air  Conditioning 
Company  in  Indianapolis.  In  the 
May  4  issue,  the  News  told  how 
dozens  of  Hermetic  and  GPM- 
Winter  Street  employees  spent  a 
day  with  Copeland  executives 
and  toured  Copeland’s  massive 
compressor  plant.  Two  weeks 
later,  the  trip  by  almost  40 
Specialty  Motor  employees  to 
Bryant  and  the  Indy  500  was 
covered. 


Claim  rise  causes  LTDI  rate  hike 


(continued  from  page  1) 

In  accordance  with  the  plans, 
and  pending  cost  of  living  council 
approval,  new  contribution  rates 
for  the  GE  LTDI  plans  will  begin 
on  January  1. 

For  the  salaried  plan,  the 
contribution  rate  will  go  from 
$1 .50  a  month  per  $100  of  monthly 
benefit  to  $1.70  a  month  per  $100 
of  monthly  benefit. 

Elex  club  announces 
January  calendar 

The  Elex  Club  has  scheduled 
the  following  events  for  the 
month  of  January: 

Jan.  2— Second  shift  board 
meeting,  GE  Club  trophy  room,  1 
p.m. 

Jan.  7 — Partizan  chapter  board 
meeting.  Gateway  Smorgasbord, 
11:30  a.m. 

Jan.  9— Pen  El  chapter  new 
officers  installation  banquet, 
YWCA,  noon. 

Jan.  14 — Elex  first  shift  supper 
program-bingo,  members  only, 
GE  Club  auditorium,  4:45  p.m. 

Jan.  16 — El  Par  chapter  social 
meeting,  St.  Francis  College,  1 
p.m. 

Jan.  17— Elex  second  shift 
social  program-bingo,  Lester’s 
Party  Room,  1502  Bluffton  Road, 
11:45  a.m.;  Hickory  Farms  tour, 
Glenbrook  Shopping  Center,  7:30 
p.m. 

Jan.  21— Elex  executive 
committee  meeting,  building  18-3 
conference  room,  4:45  p.m. 

Jan.  22— Elex  first  shift  board 
meeting,  building  18-3  conference 
room,  7:30  p.m. 

Jan.  23— El  Par  board  Meeting, 
1524  Orlando  Drive,  9:30  a.m. 

Bingo  session  set 
to  test  74  luck 

Will  the  new  year  bring  new 
luck  for  you  at  the  GE  Club 
employee  bingo?  Will  you  win  a 
doorprize  even  if  you  still  can’t 
get  those  little  buttons  lined  up 
right  on  the  board?  To  find  out 
the  answer  to  these  questions — 
and  to  get  a  chance  to  win  some 
free  groceries — stop  in  at  the  GE 
Club  Saturday,  January  12  for  the 
first  bingo  session  of  the  year. 


The  contribution  rate  for 
hourly  employees  with  less  than 
14  years  of  service  will  go  from 
1.3  percent  of  normal  straight- 
time  weekly  earnings  to  1.5 
percent. 

The  contribution  rate  for 
houi'ly  employees  with  14  or  more 
years  of  service  will  rise  from 
$1.20  per  week  to  $2.20  per  week. 

Coverage  still  valuable 
LTDI  coverages,  when  com¬ 
bined  with  disability  pension  and 
Social  Security  disability 
benefits,  aim  at  providing  a 
totally  disabled  employee  with 
approximately  half  pay.  Even 
with  the  rate  increases,  the  plans 
still  provide  valuable  coverage  at 


BESSIE  B.  FOREMAN 
Bessie  B.  Foreman,  a  General 
Electric  pensioner  since  1964, 
died  November  16.  She  was  first 
hired  here  in  1944  and  was  a 
resident  of  2816  James  St. 

ORA  J.  RAMEY 
Ora  J.  Ramey,  a  GE  retiree 
since  1954,  died  November  8.  He 
joined  the  company  at  building  6- 
2  in  1944.  At  the  time  of  his  death, 
he  was  a  resident  of  514  E.  Berry 
St. 

CHARLES  C.  NIBLICK 

Charles  C.  Niblick  died 
November  10.  He  was  first  hired 
by  GE  in  1922  and  became  a 
pensioner  forty  years  later  in 
1962.  He  was  a  resident  of  2233 
Thompson  Ave. 

FOREST  COVERDALE 
Forest  Coverdale,  a  former 
inspector  for  the  Taylor  Street 
Wire  Mill,  died  November  24.  He 
joined  the  company  in  1944  and 
became  a  pensioner  in  1966.  He 
was  a  resident  of  R.R.  1,  Ossian. 

HARRY  F.  BECK 
Harry  F.  Beck,  a  GE  pensioner 
since  1948,  died  November  11.  A 
resident  of  R.R.  8,  Fort  Wayne, 
Mr.  Beck  started  here  in  1943. 


the  low'est  possible  cost  based  on 
experience. 

Benefits  specialists  across  the 
company  are,  of  course, 
examining  data  to  see  if  causes 
for  the  increase  in  claims  can  be 
determined.  They  also  point  out 
that  the  coverage  is  not  easy  to 
obtain  once  it  is  dropped. 
Provisions  of  the  plans  call  for 
medical  examination  for  those 
wishing  to  restore  coverage  after 
dropping  it. 

It  is  hoped,  of  course,  that  a 
decrease  in  claims  will  be  ex¬ 
perienced  in  1974  so  that  a 
downward  adjustment  in  con¬ 
tributions,  rather  than  an  in¬ 
crease,  can  be  made  the  next 
year  as  it  was  in  1970. 


OTTO  OTTEN 

Otto  Otten,  a  GE  retiree  since 
1959,  died  November  12.  He  was 
hired  here  as  a  laborer  in  1942 
and  was  an  iron  and  steelworker 
in  building  6-4  at  the  time  of  his 
retirement.  He  was  a  resident  of 
1222  Taylor  Street. 

LLOYD  J.  DOCKAL 

Lloyd  J.  Dockal,  a  former 
engineer  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  died  November  12.  He 
joined  the  company  as  a;, 
engineer  at  Winter  Street  in  1925 
and  became  a  pensioner  in  1966. 
He  resided  at  4612  Arlington  Ave. 

ECRO  maintaining 
GE  event  calendar 

As  a  result  of  frequent  re¬ 
quests  the  Employee  and 
(Community  Relations  Operation 
will  maintain  a  calandar  of  the 
dates  of  key  events  sponsored  by 
GE  employee  organizations  in 
the  coming  year. 

The  purpose  of  the  calendar  is 
to  avoid  conflicts  in  scheduling 
activities.  Groups  should  call 
Jeneen  Haines,  GE  ext.  2293,  to 
have  dates  of  their  major  events 
listed  on  the  calendar. 


FORT  WAYNE 


SINGAPORE  SCENE — Greg  Skene,  second  from  right,  and  Phil  Palmer, 
International  Sales  Division  components  sales  manager,  discuss  the  use 
of  U.S.-made  GE  components  in  an  air  conditioner  made  by  ACMA  In¬ 
dustries  in  Singapore.  Talking  with  the  GE  managers  are  (left  to  right) 
P.F.  Chan,  ACMA  mechanical  engineering  manager,  and  Ng  Kian  Kee, 
ACMA  electrical  engineering  manager. 


Markets  in  Far  East  offer 
chance  for  growth  :  Skene 

Editor’s  note;  Last  year  Don  French  and  Greg  Skene  of  the  Com¬ 
ponents  Sales  Department  were  given  challenging  assignments  that 
took  them  to  Amsterdam  and  Singapore,  respectively.  As  component 
business  development  managers  in  Europe  and  the  Far  East,  French 
and  Skene  have  been  working  with  GE’s  international  sales  force  to 
increase  the  company’s  share  of  the  international  components 
market.  To  give  GE  News  readers  a  better  idea  of  what  their  jobs 
entail  and  what  impact  their  work  will  have  on  Fort  Wayne  plants,  the 
GE  News  recently  asked  the  two  CSD  managers  for  reports  on  their 
activities.  Skene’s  report  follows;  French’s  article  will  be  printed  in  a 
future  issue. 


Sales  work  in  the  Far  East  is 
now  becoming  very  productive 
for  all  of  the  product  departments 
in  the  Appliance  Components 
Business  Division.  The  GE  sales 
forces  in  Japan,  Southeast  Asia 
and  Australia-New  Zealand  have 
contacted  major  customers  in 
their  countries  and  have  projects 
underway  to  increase  sales. 
Many  successes  and  significant 
motor  and  control  orders  are 
being  obtained  as  a  result  of  this 
work. 

Sales  approach  same 
The  sales  approach  is  the  same 
as  in  the  U.S.,  with  sales 
engineers  requesting  samples  for 
customer  evaluation  and  testing . 
The  samples  are  being  extremely 


well-received  by  the  customers 
who  quickly  realize  the  quality 
and  value  of  GE  components. 
Even  in  the  most  industrialized 
country  in  the  Far  East— Japan— 
GE  components  have  a  fine 
reputation  as  a  quality  product. 
In  December,  the  GE-Japan 
components  sales  force  received 
a  significant  order  for  com¬ 
ponents  from  Matsushita 
(Panasonic),  one  of  Japan’s 
largest  component  users.  This 
order  is  scheduled  for  rush 
delivery  from  the  U.S.  next 
month  and  our  need  now  is  to 
insure  the  product  is  shipped  on 
time  as  promised.  Similar  suc¬ 
cesses  are  being  realized  with 
(continued  on  page  3) 


January  11,  1974 


$25,000 

winner 

See  page  2 


Holt  says 

After  "very  good"  1973,  year 
ahead  filled  with  uncertainty 


After  recording  a  “very  good 
year’’  in  1973,  GE’s  Fort  Wayne 
plants  are  facing  a  year  filled 
with  far  more  uncertainties  than 
any  other  in  recent  memory, 
according  to  Fred  H.  Holt,  vice 
president  and  general  manager 
of  the  Appliance  Components 
Business  Division. 

In  an  interview  with  the  GE 
News,  Holt  explained  that  1973 
had  been  such  a  good  sales  year 
because  “people  were  buying 
appliances  at  a  good  rate  and 
housing  starts  were  at  an  all  time 
high.” 

Warm  summer  helped 

“Also,”  Holt  added,  “it  got 
pretty  warm  by  the  end  of  the 
summer  which  was  helpful  in 
selling  the  fan  and  air  conditioner 
motors  made  at  Taylor  Street.” 

The  GE  vice  president  said  the 
peaceful  conclusion  of  contract 
negotiations  also  had  a  positive 
effect  on  the  year’s  results.  “We 
did  a  good  job  of  continuously 
serving  our  customers  and  as  a 
result,  we  have  a  good  name  with 
them,”  he  said.  “This  puts  us  in  a 
good  position  to  start  the  new 
year.” 

Holt  sees  two  factors  that  had 
adverse  effects  on  business  last 


The  following  schedule  of  the  10 
paid  holidays  for  the  coming  year 
was  announced  this  week: 

New  Year’s  Day— January  1 
Good  Friday— April  12 
Memorial  Day— May  27 
Independence  Day— July  4  &5 


year— the  energy  shortage  and 
inflation— as  clouds  on  the  1974 
horizon . 

“We’re  trying  to  solve  the 
problems  that  energy  shortages 
have  created  for  our  businesses,” 
he  said,  “but  we’re  really  caught 
in  the  middle.  If  either  our 
suppliers  or  customers  are  shut 


Huu  I  ;  "To  get  around  possible 
problems,  we're  going  to  have  to 
be  able  to  respond  to  change  very 
rapidly  in  the  coming  year." 


Labor  Day— September  2 
Thanksgiving— November  28  &  29 
Christmas— December  24  &  25 
As  announced  earlier,  this 
year’s  vacation  shutdown  period 
will  be  August  5  through  August 
18. 


down  by  energy  problems,  it  will 
have  a  direct  effect  on  us.  To  get 
around  possible  problems,  we’re 
going  to  have  to  be  able  to 
respond  to  change  very  rapidly  in 
the  coming  year.” 

Energy  conservation.  Holt 
said,  was  something  “we  all  have 
to  be  very  serious  about. 

“We  just  have  to  conserve,”  he 
said.  “Even  if  some  sources  of 
energy  seem  to  be  plentiful  now, 
it’s  no  guarantee  they  always  will 
be.” 

Emphasis  on  productivity 

Material  costs  that  started 
skyrocketing  last  year  are  still 
increasing.  Holt  said.  “Because 
of  competition  and  price  controls, 
we  can’t  always  raise  prices  to 
cover  our  increased  costs.  That’s 
why  we  have  to  put  more  em¬ 
phasis  on  improving  productivity 
and  controlling  scrap  in  the 
coming  year.” 

Holt  noted  that  the  widespread 
materials  shortages  that  had 
accompanied  the  price  increases 
further  clouded  the  picture  for 
1974.  “We’ve  never  had  materials 
shortages  as  general  as  the  ones 
we’re  facing  now,”  he  said. 
“Almost  all  the  basic  com¬ 
modities — steel,  aluminum 
plastic,  cotton — seem  to  be  in 
short  supply.” 

Holt  said  even  before  the 
energy  crisis  and  materials 
shortages,  many  economists  had 
predicted  1974  would  be  a  “flat” 
year  of  little  economic  growth. 

“A  year  to  conserve” 

“We’re  hoping  to  sell  the  same 
(Continued  on  Page  2)* 


1974paid  holidayslisted 


59  retire  in  January^  service  exceeds  2,000  years 


ONE  OF  59— Joe  Eifrid  of  the 
Hermetic  Motor  Operation,  one  of 
59  January  retirees  here,  marked 
his  last  day  at  work  by  wearing  a 
tie  for  the  first  time  in  his  40-year 
GE  career. 


After  having  more  employees 
retire  this  January  than  any 
other  month  in  GE’s  history  in 
Fort  Wayne,  plants  here  are 
learning  to  get  along  without  59 
employees  whose  total  con¬ 
tinuous  service  passed  the  2,000 
year  mark. 

Overwhelmingly,  the  January 
retirees  seem  to  be  taking  ad¬ 
vantage  of  the  new  pension 
provisions  that  provide  for  no 
reduction  in  pension  for  those 
who  retire  after  their  sixty- 
second  birthday.  Except  for  two 
disability  pensions  and  a  lone  age 
65  retirement,  all  of  the  em¬ 
ployees  who  became  pensioners 
this  month  elected  to  retire  early . 

Doubles  previous  high 

According  to  benefits  specialist 
Bill  Roach, the  number  of  people 
who  retired  January  1  was  more 
than  double  last  year’s  total  for 
the  same  month.  “The  most 
we’ve  ever  had  before,  ”  he  said, 
“was  about  30  retirements  in  one 
month.” 


From  counseling  some  of  the 
retirees.  Roach  feels  that  full 
retirement  benefits  at  age  62 
convinced  many  of  them  to  take 
the  plunge.  The  service  of  the 
January  retirees  ranged  from  a 
low  of  22  years  to  a  high  of  46, 
with  the  average  service  of  the 
group  averaging  out  to  be  in 
excess  of  35  years. 

Diverse  group 

The  retirees  are  a  diverse 
group — men,  women,  craftsmen, 
production  employees, 
managers— and  it’s  hard  to  pick  a 
“typical”  one  out  of  the  lot.  If  you 
had  to  pick  the  average  retiree 
for  the  month,  though,  Joe  Eifrid 
of  the  Hermetic  Motor  Operation 
just  might  do. 

Eifrid  celebrated  his  last  day  of 
work  December  28  by  wearing  a 
tie  to  work  for  the  first  time  in  his 
almost  40  years  of  service.  While 
he  closed  out  his  career  as  an 
oven  operator  for  HMO,  Eifrid 
has  held  a  variety  of  other  jobs  at 


virtually  every  GE  location  in 
town.  He’s  spent  time  at  Taylor 
Street,  both  sides  of  Broadway, 
and  he  worked  at  Winter  Street 
when  the  refrigeration  depart¬ 
ment  was  there.  What’s  more, 
Eifrid  comes  from  a  GE  family. 
His  father  retired  from  the 
company  more  than  two  decades 
ago  and  his  son  is  currently 
employed  at  Winter  Street. 

“Here’s  my  chance” 

Eifrid  says  his  initial  reaction 
to  the  early  retirement  provisions 
announced  last  spring  was 
“here’s  my  chance  to  go  out  while 
I  can  still  enjoy  life.” 

“I  couldn’t  see  any  reasons  to 
stick  around  with  a  chance  like 
that,”  he  says. 

Eifrid,  who’s  been  a  local  901 
steward  or  grievance  board 
member  for  most  of  his  years 
here,  says  he  hadn’t  really 
planned  on  retiring  this  year  and 
felt  that  full  retirement  benefits 
at  62  were  “at  least  another 
contract  away.”  He  finally  made 


up  his  mind  when  Bill  Roach 
showed  him  that  his  combined 
pension  and  social  security 
checks  would  actually  provide  a 
little  more  money  each  week  than 
he  had  been  taking  home  after 
taxes  and  a  weekly  Credit  Union 
deposit. 

Urge  to  travel 

Like  many  of  this  month’s 
pensioners,  Eifrid  has  elected  to 
participate  in  the  Pension  Plan’s 
Survivorship  Option.  “If  I  died,” 
he  explains,  “then  my  wife  gets 
half  of  my  pension  for  the  rest  of 
her  life.  The  Survivorship  Option 
reduces  your  pension  a  little,  but 
I  think  it’s  a  good  deal.” 

The  HMO  pensioner  snares  the 
urge  to  travel  with  most  of  his 
fellow  January  pensioners.  While 
some  are  already  in  Florida, 
others  have  postponed  trips 
because  of  the  fuel  shortage.  For 
his  part  Eifrid  plans  to  “relax 
now  and  see  the  United  States  in 
the  summer— as  long  as  there’s 
no  gas  rationing.” 
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$25,000  WINNER— Winter  Street's  Eileen  Bolenbaugh  has  had  plenty  of 
reasons  to  smile  in  recent  weeks — 25,000  of  them.  The  23-year  GE  em¬ 
ployee  closed  out  1973  by  winning  $25,000  in  the  Michigan  State  Lottery. 
Understandably,  she  says  she's  still  a  little  overwhelmed  by  her  good 
fortune. 


50^  ticket  pays  off 


Eileen  Bolenbaugh  $25,000 
winner  in  Michigan  lottery 


Most  people  remember  Decem¬ 
ber  20,  1973  as  the  day  Mother 
Nature  dumped  14  inches  of  snow 
on  Fort  Wayne,  but  that  date 
holds  a  different  memory  for 
Eileen  Bolenbaugh.  The  Winter 
Street  employee  knows  it  snowed, 
but  what  she  really  remembers  is 
a  phone  call  telling  her  she’d  won 
$25,000  in  the  Michigan  State 
Lottery. 

For  the  23-year  GE  employee 
the  big  payoff  came  on  a  total 
investment  of  perhaps  $2.50.  “My 
husband  is  a  truck  driver  and  he 
started  buying  the  lottery  tickets 
when  he  was  in  Michigan,”  she 
said.  “I  don’t  think  he  bought 
more  than  four  or  five  of  them. 

Hard  to  believe 

Before  the  call  that  snowy 
Thursday,  Mrs.  Bolenbaugh  had 
already  been  informed  that  her 
ticket  had  been  picked  as  a  $25 
and  then  $10,000  winner.  When 
the  phone  rang,  she  jokingly  told 
her  husband  that  “Michigan 
must  be  calling  to  tell  us  we  won 
more  money.”  When  the  call 
turned  out  to  be  exactly  that,  she 
says  she  didn’t  believe  it  at  first. 
“It  took  the  girl  on  the  line  a 
while  to  convince  me,”  she  ad¬ 
mits. 


Mrs.  Bolenbaugh  plans  to 
reward  her  husband  for  buying 
the  tickets  for  her  by  buying  him 
a  new  pick-up  truck.  The  rest  of 
the  money — which  is  supposed  to 
arrive  any  day  now  by  registered 
mail— will  go  to  pay  bills  and 
bolster  the  Bolenbaugh  savings 
account. 

Though  having  a  winning 
lottery  ticket  gave  Mrs. 
Bolenbaugh  the  kind  of  cash  on 
hand  that  most  people  can  only 
dream  about,  she  says  she  didn’t 
even  think  of  quitting  her  job  as  a 
miscellaneous  operator  in  Winter 
Street’s  hermetic  room. 

“I’ve  got  too  much  service  to  do 
that,”  she  said  with  a  smile. 
“Besides,  I  wouldn’t  know  what 
to  do  with  myself  if  I  wasn’t 
working.” 

Since  winning  the  $25,000,  Mrs. 
Bolenbaugh  says  she’s  had  calls 
from  dozens  of  friends  who’ve 
congratulated  her  on  her  good 
fortune.  Before  winning  the  cash, 
a  small  doorprize  was  the  only 
thing  she’d  ever  won.  The  leap 
from  that  to  $25,000  has  left  her 
“pretty  much  in  a  state  of 
shock”,  but  she  does  know  that 
she’s  going  to  keep  right  on 
buying  those  lottery  tickets. 


News  Notes 


Florida  Day  set  for  Feb.  2 

The  1974  GE  Day  in  Florida  will  be  held  this  year  at  noon  February 
2  at  the  Clearwater  Beach  Marina,  Clearwater,  Fla. 

According  to  H.N.  Redding,  chairman  of  this  year’s  event,  pen¬ 
sioners  and  employees  planning  on  attending  should  bring  a  covered 
dish  and  their  own  table  service. 

Last  year’s  Florida  Day  was  attended  by  a  record  333  pensioners 
and  employees. 


Credit  Union  meeting  Jan.  26 

Tbe  GE  Employees’  Federal  Credit  Union  will  hold  its  annual 
meeting  Saturday,  January  26  at  the  GE  Club,  CU  manager  Harold 
Short  has  announced. 

Short  said  the  meeting  would  begin  at  1:30  p.m.  and  feature  the 
Credit  Union’s  report  for  1973  and  the  election  of  officers  for  the 
coming  year.  All  CU  members  are  invited  to  attend  the  meeting. 
Cash  doorprizes  will  be  given. 

Stock  price  tax  data  listed 

For  Indiana  Intangible  Tax  purposes,  here  are  the  closing  prices 
for  GE  stock  and  Savings  and  Security  Fund  Units  as  of  December  31 . 
Stock  price — $63;  Fund  unit— $31.21. 


Stresses  social  responsibility 

Jones  lists  top  GE  tasks  for  future 


“Tbe  social  responsibility  of 
management  is  to  generate 
resources  and  allocate  them  to 
profitable  and  productive  uses 
that  serve  society,”  Reginald  H. 
Jones,  Chairman  of  the  Board  of 
the  General  Electric  Company 
told  share  owners  attending  the 
company’s  Information  Meeting. 

“Managements  today,”  he 
said,  “are  measured  primarily 
on  two  counts. 

“The  first  responsibility  of 
management  is  to  earn  a  profit,” 
Sal  d  Mr.  Jones,  “since  without 
profits  the  business  cannot 
survive  and  prosper. 

“But,”  added  the  GE  Chair¬ 
man,  “managements  today  are 
also  measured  on  their  ef¬ 
fectiveness  in  allocating  the 
resources  of  the  Company  to 
business  activities  that  are 
responsive  to  the  need  and 
standards  of  society.” 

Denying  a  contradiction  be¬ 
tween  the  share  owner  interest 
and  the  public  interest,  Jones 
commented,  “In  General 
Electric’s  experience,  we  have 
found  that  when  our  managers 
are  perceptive  enough  to  spot  the 
emerging  needs  and  concerns  of 
society,  and  allocate  their 
resources  to  businesses  that 
serve  those  needs— we  have 
placed  ourselves  firmly  and 
profitably  in  tbe  growth  markets 
of  the  future.” 

Mr .  Jones  also  set  forth  the  five 
top-priority  tasks  in  the  years 
ahead,  “as  the  Company  faces 
new  expectations,  new  problems. 


These  tasks 


new  opportunities 
are: 


...Continued  improvement  of 
financial  results,  to  reward  share 
owners  and  to  provide  the 
resources  with  which  we  can 
serve  the  expanding  need  of 
society.  “GE  management,” 
Jones  noted,  “experienced  a 
strong  fourth  quarter,  and  is 
aiming  for  continued  earnings 
growth  in  1974  even  though  most 
economists  expect  a  serious 
slowdown  in  economic  growth 
this  year.” 

...Improved  strategic  planning, 
a  system  whereby  managers 
identify  growth  markets  of  in¬ 
terest  and  allocate  resources  to 
the  most  productive  and 
profitable  uses.  Energy 
requirements,  health  care, 
transportation,  industrial 
productivity,  protection  of  the 
environment  and  the  quality  of 
life  were  identified  by  the 


executive  as  “some  of  the  most 
urgent  needs  of  society.” 

...Socially  responsible  per¬ 
formance.  “GE  intends  to  con¬ 
tinue  to  meet  the  social,  ethical 
and  economic  expectations  of 
society,”  Jones  said. 

...Renewed  emphasis  on 
electric  power  technology.  “In 
view  of  the  enormous  present  and 
future  needs  for  energy  both  here 
and  abroad.  General  Electric 
must  strengthen  its  world 
leadership  in  the  markets  for 
electrical  equipment.”  This  he 
called,  “both  a  responsibility  and 
a  magnificent  growth  op¬ 
portunity.” 

...Strengthened  international 
capabilities.  “Worldwide 
markets  and  worldwide  com¬ 
petition  are  the  emergent 
realities,”  he  noted.  “We  intend 
to  increase  our  participation  in 
world  markets  by  expanding  our 
manufacturing  and  sales 
facilities  both  here  and  abroad.” 

The  concept  of  an  Information 
Meeting,  an  innovation  in  share 
owner  relations,  apart  from  the 
required  Annual  Statutory 
Meeting  is  still  a  unique  General 
Electric  concept.  Since  its  in¬ 
ception  in  1967,  the  General 
Electric  Information  Meeting  has 
primarily  been  devoted  to 
management  reports  on  the 
Company’s  businesses  and 
operations  and  to  management 
answering  share  owners’ 
questions.  It  also  provides  an 
opportunity  for  share  owners  to 
meet  top  officers. 


1974  filled  with  uncertainty 


(continued  from  page  1) 
amount  of  products  this  year  as 
we  did  last  year,”  he  said.  “To  do 
this,  our  sales  people  have  come 
up  with  some  aggressive  plans. 
Reg  Jones,  our  chairman,  made  a 
commitment  to  the  investment 
community  that  GE  would  be  a 
good  performing  company  even 
when  times  are  tough.  To  do  that, 
we’ve  got  to  get  a  bigger  share  of 
what  may  be  a  shrinking  market. 
We’ve  also  got  to  be  more  careful 
about  what  we  spend  our  money 
on.  When  you  look  at  these 
challenges,  1974  shapes  up  as  a 
year  to  conserve  our  resources  of 
all  types.” 

The  GE  vice  president 
acknowledged  that  building 


.BLOOD  DONORS 


Glenn  L.  Paxton . TRO 

Perry  T.  Ross . STBD 

David  J.  Stillman  . STBD 

Richard  A.  Swinehart . HMD 

Janet  M.  Azbell . GPM 

Daniel  L.  Beckman . SMPD 

Kenneth  E.  Emerick . GPM 

Arthur  H.  Fortier  . STBD 

Ramor  E.  Franke  . SMPD 

John  J.  Honor . GPM 

Donald  J.  Huhn . GPM 

Paul  A.  Karrer . TRO 

Peter  B.  Lytle  . GPM 

Donald  E.  Morris . SMPD 

ArthurT.  Rose . GPM 

Robert  F.  Rowe . STBD 

Arnold  P.  Schieferstein  . GPM 

James  A.  Slater . GPM 

John  J.  Star  . GPM 

Donald  L.  Stearns . STBD 

Donald  C.  Stroh  . TRO 

Louis  V.  J'oirol  . SMPD 

Maurice  F.  VonderHaar  . GPM 

Mearle  L.  Warren . STBD 


market  share  in  the  year  ahead 
would  be  no  easy  task.  “Emerson 
had  a  good  year  too,”  he  noted.  “I 
have  a  healthy  respect  for  them 
and  all  of  our  competitors.  Most 
of  our  competitors  have  new 
plants  and  smart  people.  Any 
business  we  get  from  them  we’re 
going  to  have  to  really  earn.” 

Public  mood  important 
The  most  critical  period  of  1974, 


Holt  feels,  will  be  tbe  first  few 
months.  “The  mood  of  the  public 
generally  determines  how  many 
appliances  are  sold,”  he  ex¬ 
plained.  “I  think  in  the  next 
couple  of  months  people  are 
going  to  make  up  their  minds 
whether  they  have  confidence  in 
the  economy  or  not.  What  they 
decide  will  help  determine  what 
kind  of  a  year  1974  will  be.” 


Elexers  to  see  Civic’s  Follies 


The  Elex  Club  has  purchased 
680  seats  for  the  dress  rehearsal 
of  the  annual  Civic  Theater  Guild 
Follies,  scheduled  for  8  p.m., 
February  11  in  the  new  Per¬ 
forming  Arts  Center  in  downtown 
Fort  Wayne. 

The  Follies  tickets  will  be  made 
available  to  Elex  members  at  the 
bargain  rate  of  $1.25.  (Tickets  to 


regular  Follies  performances  are 
$6  and  up  per  seat.)  Tickets  will 
be  sold  at  the  January  14  bingo 
program  on  a  first-come  first- 
served  basis.  Each  Elex  member 
is  entitled  to  purchase  one  ticket 
for  herself  and  one  for  a  guest. 
Members  who  can  not  attend  the 
bingo  may  purchase  tickets 
through  their  contact  girl. 


|l  M  ^  II 


. .  iltil  till  piifli  whi  kill  mki  tki  wirlk'i  mst  kiiiiiakli  ciMMUitt 

Published  every  week  by  the  General  Electric 
Company,  an  equal  opportunity  employer,  in  the  in¬ 
terest  of  all  GE  employees  and  their  families  here. 


Vol.  56 


EDITORIAL  OFFICES: 

1635  Broadway 
Fort  Wayne,  Indiana  46804 
Phone  743-7431,  Ext.  3441 


No.  2 


Dan  C.  Crabtree 
Communications  Manager 
Bruce  A.  Bunch,  Editor 
Rex  Mericle,  Chief  Photographer 


! 


GENERAL  ELECTRIC  NEWS  —  Fort  Wayne,  Indiana  •  January  11,  1974  3 


Ten  add  names  to  General  Electric  pension  roster 


William  H.  Switzer,  a  group 
leader  for  the  Specialty  Tran¬ 
sformer  Business  Department, 
elected  to  retire  January  1.  He 
joined  the  company  in  1941  as  a 
stock  accumulator  in  building  6-2. 
He  says  he's  made  no  special 
plans  for  retirement. 


Floyd  F.  Brown,  a  shipping  and 
warehousing  supervisor  for 
GPM-Taylor  Street,  elected  to 
retire  January  1.  His  first 
assignment  with  GE  was  as  a 
stator  winder  in  building  4-3  in 
1940.  As  a  retiree,  he  plans  to  fish 
and  do  what  he  wants  to  do. 


Frederick  M.  McIntyre,  a 
service  operator  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  1. 
He  joined  Transformer  in  1940  as 
an  assembler  in  building  18-2  in 
1927.  While  receiving  his  pension 
check,  he  plans  to  stay  active. 


Henry  L.  Littlejohn,  a  salvager 
tor  the  Technical  Resources 
Operation's  Wire  Mill  at  Taylor 
Street,  retired  January  1.  His  GE 
career  started  in  1944  when  he 
was  hired  as  a  finisher  at  building 
6-2.  He  plans  to  keep  busy  and 
enjoy  life. 


Eugene  Egts,  a  foreman  for  the 
Specialty  Transformer  Business 
Department,  elected  to  retire 
January  1.  He  joined  Trans¬ 
former  in  1940  as  an  assembler 
in  building  26-2.  He  says  he  plans 
to  spend  the  winter  in  Florida  if 
the  gas  supply  holds  out. 


Carl  W.  Sorensen,  supervisor  of 
GPM-Taylor  Street's  second  shift 
manufacturing  operations, 
elected  to  retire  January  1.  He 
joined  General  Electric  as  an 
apprentice  in  building  12-2  in  1927. 
He  plans  to  start  retirement  by 
moving  to  Wilson  Lake. 


Fred  H.  Downhour,  a  budget 
specialist  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  1. 
He  was  first  hired  by  STBD  in 
1941  as  a  production  clerk.  His  full 
retirement  schedule  includes 
fishing,  bowling  and  working 
around  the  house. 


Vera  H.  Sowards,  an  assembler 
for  GPM-Winter  Street,  elected  to 
retire  January  1.  Her  GE  service 
started  in  1943  when  she  was 
hired  at  Winter  Street  as  an 
assembler.  While  receiving  her 
monthly  pension  check,  she  plans 
to  "catch  up  on  housework." 


Otto  B.Helmrich, a  cylindrical 
grinder  for  GPM-Taylor  Street, 
elected  to  retire  January  1.  He 
joined  the  company  in  1933  as  a 
stacker  for  the  Hermetic  Motor 
Operation.  He  plans  to  start  his 
retirement  by  taking  a  month¬ 
long  trip  to  Texas. 


Cornelia  E.  Westric,  a  shipping 
clerk  for  GPM-Taylor  Street, 
elected  to  retire  January  1.  She 
started  here  as  a  file  clerk  in 
building  6-3  in  1945.  She  says  she 
plans  to  use  her  free  time  as  a 
General  Electric  pensioner 
tracing  her  family  tree. 


Far  East  market  growth 


(continued  from  page  1) 
other  large  customers  in  Japan, 
Malaysia,  Singapore,  Thailand 
and  Australia. 

One  such  success  in  Singapore 
is  with  ACMA  Electrical  In¬ 
dustries,  a  producer  of  room  air 
conditioners  and  refrigerators.  In 
the  past  four  months,  ACMA  has 
grown  to  be  a  valued  GE 
customer  by  using  GE  motors, 
switches  and  cold  controls —  all 
produced  in  the  U.S. 

Price,  delivery  important 

Since  our  products  are  shipped 
to  customers  from  the  U.S.,  there 
are  two  major  items  we  must 
continually  be  aware  of  in  our 
work.  Components  are  shipped 
by  sea  which  takes  two  months. 
Product  departments  must  in¬ 
sure  on-time  deliveries  to  the 
ships  taking  the  products  to  our 
customers.  Ships  to  the  Far  East 
do  not  leave  daily.  If  our  ship¬ 
ment  from  the  factory  is  late, 
there  may  not  be  another 
available  ship  for  a  month.  This 
delay  would  seriously  hurt  our 
customer’s  production;  at  the 
same  time  it  would  damage  GE’s 
reputation  for  service. 


FOR  SALE 


CAMERA,  new  Polaroid  Land  & 
case,  $20.  244-3701  Col.  City. 


SNOW  tires  (2),  H78-15,  wheels, 
used  1  winter.  639-3461. 


The  second  item  we  must  be 
aware  of  is  the  need  to  sell 
products  at  competitive  prices. 
Since  the  customers  not  only  pay 
for  the  product,  but  also  the 
freight  to  ship  it  half  way  around 
the  world,  our  departments  must 
continue  to  strive  to  keep  prices 
at  a  level  which  is  competitive  in 
the  Far  East. 

Tremendous  potential 
General  Electric  components 
have  a  tremendous  potential  in 
the  Far  East.  A  major  strength  of 
the  division  is  our  ability  to  offer 
“pooled  products”.  We  can  offer 
customers  a  complete  line  of 
components  from  our  four  motor 
departments  and  one  control 
department.  Our  products  have 
already  demonstrated  their 
quality  and  value  to  Far  Eastern 
customers,  but  without  service 
they  are  useless.  We  need  to  be 
responsive  to  customers  in  this 
part  of  the  world  by  providing  on- 
time  delivery  and  responses  to  all 
of  their  inquiries.  I  am  confident 
that  with  the  C£  team  pulling 
together  we  can  make  the  new 
year  the  best  ever  for  component 
sales  in  the  Far  East. 


BOOTS,  leather,  sz.  SVz,  skirts,  top 
set,  sz.  5.  489-4177. 


SEWING  machine,  straight  stitch, 
$10.  422-1018. 


SNOW  tires  (2),  wheels,  8.25-14, 
$12.  489-4379. 


AMP  &  tuner,  Heathkit  4  ch.,  A-1 
cond.  456-7849  before  3. 


CARPET,  40  sq.  yds.,  tweed,  all 
wool,  good  cond.  432-3892. 


DRUMS,  Gretsch,  12-pc.  &  pool 
table.  456-5685. 


'64  CHEVY  II,  2-dr.,  6  cyl.,  stick, 
fairly  good,  $400.  432-3047. 


ST.  BERNARD,  male,  full  blooded, 
2V2,  $30.  456-2064. 


'72  PONT.  Cat.,  2-dr.,  hdtop.,  air, 
PB,  PS,  12,000  mi.  484-8064. 


TRUCK  cap,  exer.  bike,  2  chairs, 
twin  bed  hdbrd.  745-3109. 


VW  MAG  wheels  (2),  4  lug  &  tires, 
ex.  cond.  799-4284  Albion. 


MIXER,  GE,  with  bowls,  like  new. 
745-7319. 


STORM  windows,  wood.  429-7191 
aft.  12  Sat.  &  Sun. 


STOVE,  gas,  countertop,  good 
cond.  4686  Waterloo. 


DRAPES,  tan,  2  pr.,  48"x84",  2 
brass  drp.  rods.  744-9479. 


'69  FORD  V4T.  HD  pickup,  $1250. 
428-0463. 


CHAIN  saw,  22",  $40.  Spring  tooth 
harrow.  672-2249 


TIRES  (2),  WW,  L78-15,  good 
shape.  747-5487. 


TAPE  player,  8-track,  $40.  489-4273. 


ICE  skates,  boy's  5,  girl's  7,  used  1 
time.  456-6767. 


SHELVING,  metal.  Bedspread, 
shutters.  489-4177. 


SOFA  &  sofa  bed,  $15  ea.  745-1730. 


'61  FALCON.  Colonial  sofa  &  chair 
&  cover.  447-3418. 


'72  SNOWMOBILE,  30  h.p.,  $600, 
used  twice.  639-3341  Hgind. 


DINETTE  set,  chrome,  6  chairs. 
428-8405. 


HIDE-A-BED,  like  new.  Elec, 
range,  sofa.  437-2533. 


COAT,  brown,  mink  collar,  sz.  16. 
485-3394. 


'70  MONTE  CARLO,  all  power,  ex. 
cond.,  reas.  483-4733. 


GARAGE  door,  fiberglass,  7'x9', 

new,  $80.  632-4733.  _ 

ORGAN,  Kimball  700,  rhythm 
band,  $750.  422-8873. 


FIREPLACE  wood,  dry,  split, 
delivered.  748-1423. 


OVEN,  gas,  cont.  clean,  6  mos.  old, 
ex.  cond.  743-0085. ^ 


VANITY  w-mirror,  7 

Mahogany,  $35.  747-0885. 

dr.. 

CRIB,  6-yr.,  w.-matt.,  ex.  cond., 
$15.  426-8638. 

'66  CHEV.  wagon,  6  cyl., 
trans.,  clean.  485-4929. 

std. 

DRAPES,  gold,  Ind.,  sheer, 
rods,  120"Wx69".  439-5243. 

val.. 

GLASS  tile,  new,  40  pcs.,  12' 
747-4900. 

'  sq. 

RIMS  (2)  15"  Ford,  5-hl.,  $ 
snow  tires,  $20.  433-5014. 

7,75 

WANTED 

FALCON,  older,  good  cond. 
6727  Mnrvl. 

623- 

BABYSITTING,  my  home, 
Luth  Hosp.,  days.  456-3290. 

1  bl. 

BARBELL  set,  reasonable. 
2237. 

432- 

BABYSITTING  in  my  home, 
only.  749-5664. 

days 

STUDENTS  to  fly  w-qualified  fit. 
instr.  484-6793. 

SNOW  tires,  H78-15  w-Ford  wheels. 
432-9871. 

TRAILER,  fit.  bed  or  box,  2  whi., 
reas.  432-4697. 


RIDE  WANTED 


SPRING  8<  Lindenwood  area  to 
Winter  St.  432-9718. 


DECATUR  to  Broadway,  8  to  4:36. 
724-4756  Decatur. 


U.S.  33  W.  near  Jonson  Rd.  to 
Broadway,  3:30-12.  489-4189. 


CALHOUN  at  Paulding  Rd.  to 
Taylor  St.,  1st.  456-6902. 


RIDERS  WANTED 


LEO  to  Brdwy.,  Taylor,  1st,  room 
for  5  riders.  627-5128. 


S.  WHITLEY  to  Broadway  or 
Taylor,  2nd.  723-5460  S.  Whitley. 


FOR  RENT 


APT.,  Florida  Gulf  side,  by  wk.  or 
mo.  456-4079. 


FREE 


TO  ADULT  home,  declawed  black 
cat,  6  mos.  446-5403. 


RANGE,  gas,  old  but  does  the  job. 
432-2693. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦nOLETS 
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All  ads  tor  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  fo 
race,  creed,  color,  national  origin  or  sex. 


Name_ 


Home  Address. 
Phone _ 


.  Bldg _ 

Pay  No.  _ 
_GE  Ext.. 


The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
I  business  venture. 

■  GEN  Form  A-2  Signature 
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Micaela  “Mickey”  Hardesty  of  Specialty  Motor-Taylor  St.  knows 
what  it’s  like  to  be  wound  up  in  her  work.  As  one  of  two  second  shift 
KSP  winders  at  SMPD’s  Taylor  Street  operation,  Mickey  spends  her 
evenings  winding  pairs  of  39-frame  motor  stators. 

“This  job  is  challenging  to  learn,”  she  admits.  “It  took  me  about 
four  months  to  get  up  to  speed .  If  you  don’t  put  your  mind  on  the  work, 
you  get  discouraged — but  if  you  have  the  attitude  that  you’re  gonna  do 
fine,  you  do.” 

A  GE  employee  for  the  past  five  years,  Mickey  worked  at  an  or¬ 
phanage  before  joining  the  company.  She  came  here  looking  for  a 
better  job  and  more  money  and  feels  that  she  found  it. 

“The  work  here  is  a  lot  better,”  she  says,  “and  so  is  the  pay.” 

Though  she’s  had  the  chance  to  take  first  shift  jobs,  Mickey  has 
remained  on  second  trick  because  “it  works  out  better  for  my 
family.”  She  says  having  mornings  off  gives  her  plenty  of  time  to  give 
her  three  grade-school  aged  children  a  good  breakfast  and  see  them 
off  to  school. 

After  spending  the  past  couple  of  years  on  her  current  job,  Mickey 
aumits  she’s  itching  to  try  something  new.  She  says  she’s  been 
“looking  around  to  see  what’s  available”  and  will  use  the  new  JUMP 
program  to  try  to  land  a  higher  rated  job. 


FRED  H.  SCHULTZ 
Fred  H.  Schultz,  a  former  in¬ 
spector  and  tester  for  the  old 
Fractional  Horsepower 
Department,  died  November  27. 
His  GE  service  began  in  1916  and 
ended  with  retirement  in  1950.  He 
was  a  resident  of  730  Kinsmoor 
Ave. 


DONALD  A.  WILLIAMS 
Donald  A.  Williams,  a  former 
traffic  clerk  at  the  Hermetic 
Motor  Operation  warehouse,  died 
December  18.  His  GE  career 
started  in  1943  when  he  was  hired 
as  a  stock  accumulator.  A  retiree 
since  1969,  he  was  a  resident  of 
Goose  Lake. 


LAMAR  J.ALWINE 
Lamar  J.  Alwine,  a  retired  first 
class  electrician,  died  December 
6.  He  joined  the  company  in  1927 
as  an  electrical  worker  and 
became  a  pensioner  in  1967.  He 
resided  in  Mendon,  Mich. 

MARY  A.  McMONIGAL 
Mary  A.  McMonigal,  a  former 
stator  worker  for  the  Hermetic 
Motor  Operation,  died  December 
22.  She  was  first  hired  here  in  1946 
and  took  a  disability  retirement 
in  1968.  She  was  a  resident  of  3014 
Oakwood  Drive. 

DARWIN  L.  GROVER 
Darwin  L.  Grover,  a  GPM 
pensioner  since  1959,  died 
December  18.  He  joined  the 
company  in  1940  as  a  laborer  and 
held  that  position  at  the  time  of 
his  retirement.  He  was  a  resident 
of  1808  Berkley  Ave. 

ROY  HOSLER 

Roy  Hosier,  a  Specialty 
Transformer  pensioner,  died 
December  13.  The  thirty-year  GE 
veteran  joined  the  company  in 
1924  and  became  a  retiree  in  1954. 
He  was  a  resident  of  R.R.  2, 
Columbia  City. 


RALPH  F.SHOAFF 
Ralph  F.  Shoaff,  a  GE  pen¬ 
sioner  since  1958,  died  December 
5 .  He  started  with  the  company  as 
a  requisition  specialist  in  1914 
and  was  working  in  building  4-6  at 
the  time  of  his  retirement.  He 
was  a  resident  of  12024  Leo  Road. 

HERMAN  DEISTER 
Herman  Deister,  a  former 
toolmaker  for  GPM-Broadway, 
died  December  15.  He  was  first 
hired  here  in  1926  as  a  laborer 
and  became  a  pensioner  in  1969. 
He  was  a  resident  of  Hoagland. 

WILLIAM  WITTMER 
William  Wittmer,  a  retired 
annealer  for  GPM-Broadway, 
died  December  18.  He  was  first 
hired  by  GE  in  1941  as  a  laborer 
and  became  a  pensioner  in  1960. 
He  was  a  resident  of  4209  Holton 
Ave. 

CHARLES  H.  LAMMIMAN 
Charles  H.  Lammiman,  a 
retired  foreman  for  the  Winter 
Street  plant,  died  December  25. 
His  GE  career  began  in  1927  and 
ended  with  retirement  in  1966.  He 
was  a  resident  of  6317  Liberty 
Drive. 


Four  complete  GE  apprentice  training 


Four  more  GE  men  have 
completed  their  apprentice 
training  and  received  job 
assignments  here.  The  four  new 
apprentice  grads  are  Jay  A. 
Bowersock,  Matthew  K.  Jones, 
Rex  0.  Terry  and  Robert  E. 
Yoder. 

Bowersock  is  a  1970  graduate  of 
Elmhurst  High  School.  He 
enrolled  in  the  Apprentice 
Program’s  machinist  toolmaker 
course  after  graduation.  He  is 
currently  assigned  to  equipment 
manufacturing  in  building  19-3. 

Bowersock  is  single  and  enjoys 
golfing,  bowling  and  playing 
softball  in  his  spare  time.  His 
brother  Gary  is  also  a  GE  em¬ 
ployee.  Bowersock  resides  at 
R.R.  1,  Yoder. 

Jones  joined  GE  after  working 
for  Central  Soya  in  Decatur.  A 
1968  graduate  of  Bellmont  High 
School,  he  also  studied  for  a  year 
and  a  half  at  the  lU-Purdue 
regional  campus  before  begin¬ 
ning  apprentice  training  in  1970. 
He  is  currently  assigned  to  tool 
manufacturing  in  building  19-4. 

Jones  is  married  and  lists 
woodworking,  cycling  and 
gardening  as  his  favorite  leisure 
activities.  He  resides  at  6303 
Chatham  Dr. 

Terry  is  currently  assigned  to 
second  shift  equipment  manu¬ 
facturing  in  building  19-3.  He  is  a 
1965  graduate  of  Bronson  High 
School  in  Bronson,  Mich.,  who 
joined  GE  in  1970.  He  studied  for 
a  year  at  Western  Michigan 
University  and  attended  ap¬ 
prentice  school  for  two  years  at 


Bowersock 


the  Glen  Oaks  Community 
College.  He  spent  two  years  in  the 
U.S.  Army  as  a  tool  and  die 
apprentice  in  Sturgis,  Mich., 
before  beginning  his  GE  career. 

Married  and  the  father  of  a 
girl,  Terry  resides  at  1204  W. 
Wallen  Road. 

Yoder  has  been  assigned  to 
tool  manufacturing  in  building  19- 
4.  He  is  a  1969  graduate  of 


Yoder 


Hicksville  High  School  in 
Hicksville,  0.  He  studied  at 
Bowling  Green  University  for  a 
year  and  was  employed  by  the 
Zeller  Corp.  in  Defiance,  0. 
before  joining  the  Apprentice 
Program  in  1970. 

A  bachelor,  Yoder  lists  drag 
racing,  basketball  and  football  as 
his  favorite  leisure  activities.  He 
resides  at  R.R.  2,  Hicksville. 


GPM-Decatur  employees  tour 
TRO  Taylor  Street  Wire  Mill 

As  a  wind-up  to  their  1973  Best  Buy  program,  some  40  GPM- 
Decatur  employees  spent  three  hours  late  last  month  touring  one  of 
their  major  suppliers — the  TRO  Wire  Mill  at  Taylor  Street.  The  Best 
Buy  group  heard  from  Wire  Mill  manager  Frank  Kilcoin  (above)  both 
before  and  after  their  tour  of  the  wire  drawing  area.  For  the  actual 
tour,  each  group  of  two  or  three  Decaturites  had  its  own  guide,  who 
(like  Bob  Copeland,  left)  was  able  to  give  them  the  inside  story  on 
wire  making.  Many  of  the  visiting  employees  were  from  Decatur’s 
winding  area,  and  for  them  the  tour  was  especially  interesting.  One 
man,  who  worked  with  the  TRO  wire  daily,  commented:  “It’s 
amazing  what  they  have  to  do  to  the  wire  before  it  even  gets  to  us.” 


OT-HO 

8069^  VNVIQKI  ‘3NXVM  A3 
•IS  3NAVM  'M  1G£ 

‘IclSQ  SONSHl.-iaH 

AHVbsn  onsnd 


BULK  RATE 

U.S.  POSTAGE 
PAID 

FORT  WAYNE,  IND, 
Permit  No.  40 


4,300  \\e^$r 

Wayne  Another 


More  than  4,300  Fort 
GE  employees  started  the  new 
year  in  the  green  last  week  by 
receiving  a  total  of  more  than  $4.7 
million  from  the  annual  “payout” 
of  GE’s  savings  plans. 

The  employees  here  were 
among  170,000  employees  com¬ 
pany-wide  who  received  a 
whopping  $212  million  in 
securities  and  cash  from  the 
company’s  Savings  and  Security 
Program  and  Stock  Bonus 
Program. 

Largest  ever 

Despite  the  current  decline  in 
stock  prices,  both  the  Fort  Wayne 
and  the  company-wide  payouts 
were  the  largest  ever.  Locally, 
2,930  employees  received  a  total 
of  $3  .9  million  in  bonds,  cash,  GE 
fund  units  and  GE  stock  from  the 
Savings  and  Security  Program. 


1,413  employees  got 
more  than  $757,000  worth  of 
bonds,  GE  stock  and  cash  from 
the  Stock  Bonus  Plan. 

The  payout  from  the  savings 
plans  reflected  the  December  31 
closing  market  values  for  GE 
stock  and  mutual  fund  units  and 
the  maturity  value  of  the  U.S. 
Savings  Bonds. 

The  combined  totals  of  both 
plans  shows  that  the  $4.7  million 
paid  to  Fort  Wayne  employees 
was  made  up  of  $1.8  million  in 
U.S.  Savings  Bonds,  $1.6  million 
in  GE  stock,  $1.2  million  in  GE 
mutual  fund  units  and  $47,000  in 
cash.  The  average  payout  per 
employee  was  almost  $1,100. 

Earliest  payout  mailing 

If  this  year’s  savings  plan 
payout  was  the  largest  ever,  it 
was  also  the  quickest.  The 


INDIANA  COLLDDT--^^, 

million  in  payout  of  savings  plans 


January  4  payout  mailing  was  the 
earliest  ever  by  the  Employee 
Savings  Operation  in  Schenec¬ 
tady.  The  payout  was  the  12th 
under  the  Savings  and  Security 
Program  and  the  21st  under  the 
Stock  Bonus  Plan. 

Under  the  Savings  and  Security 
Program,  the  more  popular  of  the 
two  plans,  employees  can  invest 
up  to  seven  percent  of  their 
earnings  in  U.S.  Savings  bonds, 
GE  stock  or  a  special  mutual 
fund.  These  investments  are  left 
in  trust  for  a  three-year  holding 
period,  with  GE  making  a 
matching  payment  of  one  dollar 
for  every  two  dollars  saved.  The 
company  portion  is  also  invested 
and  all  of  the  securities  and  in¬ 
come  are  distributed  in  a  huge 
“payout”  at  the  end  of  the 
holding  period. 


Under  the  Stock  Bonus  Plan,  up 
to  $10  each  week  can  be  invested 
in  U.S.  Savings  bonds  which  are 
left  in  trust  for  a  five-year 
holding  period.  GE  credits  Stock 
Bonus  Plan  participants  with  a  15 
percent  “bonus”  in  GE  stock  on 
their  savings.  Bonds  and  stocks 
are  distributed  in  the  payout  at 
the  end  of  the  holding  period. 

Stock,  fund  units  up 
The  three-year  holding  period 
for  Savings  and  Security  Pro¬ 
gram  investments  of  1970  ended 
December  31,  1973,  as  did  the  five 
year  holding  period  for  1968 
savings  under  the  Stock  Bonus 
Plan.  Though  Securities  on  the 
New  York  Stock  Exchange  had 
been  declining  in  value  when  the 
holding  periods  ended,  it  is  in¬ 
teresting  to  note  that  the  average 


purchase  price  for  GE  stock 
under  S&SP  in  1970  was  $38,152 
versus  $63  on  December  31,  1973. 
For  mutual  fund  units,  the 
average  purchase  price  in  1970 
was  $24,157,  while  the  net  asset 
value  of  each  unit  on  December 
31,  1973  was  $31.21. 

Not  all  of  the  $212  million  in  the 
1974  payout  went  directly  to 
employees.  More  than  $14  million 
was  placed  in  a  special  feature  to 
the  Savings  and  Security  Pro¬ 
gram  called  the  Retirement 
Option.  This  option  allows 
securities  purchased  with  GE 
matching  payments  to  be  held  in 
trust  until  an  employee  retires. 
Thus,  the  Retirement  Option 
increases  retirement  income  and 
delays  payment  of  taxes  until 
after  retirement  when  taxable 
income  is  usually  lower. 


'73  year  of  achievement  for  HMO 


1973  was  a  year  of  achievement 
for  the  Hermetic  Motor  Opera¬ 
tion,  HMO  manager  told  the 
winners  of  HMO’s  “Right  On” 
program  at  banquets  January  9. 

Speaking  to  the  first  and  second 
shifts  of  HMO’s  line  5,  Carmody 
said,  “Looking  at  our  ’73  results, 
there  are  many  things  we  can  be 
extremely  proud  of  .” 

“Plant  of  the  month”  winner 

Carmody  noted  the  HMO’s 
being  the  “weak  sister”  of  the 
Hermetic  Motor  Products 
Department  was  a  thing  of  the 
past.  The  Fort  Wayne  operation, 
he  reminded  the  group,  beat  out 
HMPD  plants  in  Holland,  Mich, 
and  Tiffin,  Ohio  for  six  of  the  nine 
months  in  HMPD’s  “plant  of  the 
month”  competition. 

Other  1973  achievements 
Carmody  listed  included: 

—Winning  the  Employees 
Community  Services  Fund 
campaign  award  for  the  second 
year  in  a  row 

— Reducing  quality  costs  by  20 
percent 

—Having  the  lowest  ab¬ 
senteeism  rate  of  any  product 
department  in  Fort  Wayne 

— Reducing  scrap  by  40  percent 
and  cutting  rework  by  20  percent 

—Making  enough  cost  reduc¬ 
tions  to  account  for  almost  a  third 
of  the  operation’s  net  income. 

“In  a  year  when  many  large 
corporations  experienced  big 


increases  in  sales  but  not 
profits,”  Carmody  said,  “we 
improved  our  profits  over  1972 
even  though  we  barely  exceeded 
our  sales  budget.  All  of  us  should 
take  great  pride  in  the  ac¬ 
complishments  that  made  that 
possible.” 

’73  price  hikes  listed 
Carmody  said  HMO  had  been 
faced  with  tremendous  price 
increases  in  1973,  even  though  the 
selling  prices  for  HMO-produced 
hermetic  motors  parts  remained 
essentially  at  1970  levels.  In¬ 
creases  for  copper,  aluminum 

I 


and  shipping  materials  topped 
the  list  of  price  hikes  he  named 
with  increases  of  30,  8  and  18 
percent,  respectively,  in  the  past 
year.  “Already  this  year,”  he 
added,  “steel,  aluminum  and 
shipping  materials  have  gone  up 
again.” 

The  HMO  manager  said  that  in 
addition  to  facing  rising  costs  in 
the  coming  year,  the  operation 
would  also  have  the  challenges  of 
continuing  its  program  of  con¬ 
verting  copper  wound  motors  to 
aluminum  windings  and  of  in- 
{ continued  on  page  2) 
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AFTER  DINNER  TALK — Hermetic  Motor  Operation  manager 
Carmody  outlines  some  of  the  progress  made  by  HMO  in  the  past  year 
the  winners  of  the  operation's  "Right  On"  program. 


FORT  WAYNE 


Cost  corner 

See  page  2 


January  18,  1974 


Groups  hear  Roth,  Teel  describe  73  as 


"good  year  that  could  have 


been  better" 

business  did  slow  down  in  1974, 
customers  would  choose  to  stick 
with  suppliers  that  had  served 
them  well  during  the  high 
demand  periods  of  ’73  and  early 
’74. 

(continued  on  page  2) 

Carmody  tells  "Right  On"  winners 


Roth  said  that  while  Section 
14’s  sales  had  increased  in  1973, 
difficulties  in  meeting  schedules 
kept  production  from  keeping 
pace  with  demand  for  most  of  the 
year. 

Could  have  sold  more 

“Demand  was  so  high  partly 
because  the  air  moving  industry 
was  having  the  best  year  in  its 
history  in  1973,”  the  manufac¬ 
turing  manager  explained.  “We 
could  have  sold  more  motors  if 
we  could  have  produced  them, 
but  for  the  last  three  quarters  of 
the  year  production  couldn’t  keep 
up  with  customer  requirements.” 

Roth  said  the  production  slump 
had  a  disastrous  effect  on 
Section  14’s  “promises  kept” 
record.  “Early  in  the  year,  our 
delivery  promises  kept  were 
close  to  90  percent,”  he  said. 
“Our  rating  dropped  to  a  low  of  40 
percent  in  September  and  though 
it  has  started  to  come  back  up,  we 
still  have  a  long  way  to  go.” 

Million  dollar  investment 

In  addition  to  the  increase  in 
sales,  Roth  said  investment  in  the 
plant  was  another  bright  spot  in 
1973"  Investment  at  Taylor  Street 
last  year  was  the  largest  in  our 
history,”  he  said.  “Over  a  million 
dollars  were  plowed  back  into  the 
business.  Though  it  won’t  do  the 
whole  job  for  us,  we’re  counting 
on  this  to  help  out  significantly  in 
’74.” 

Roth  told  the  groups  that  he  felt 
that  the  direct  effect  of  the 
energy  crisis  on  the  Taylor  Street 
operation  would  “probably  not  be 
too  bad”  if  everyone  worked 
together  to  conserve. 

However,  he  admitted  that  the 
“big  unknown”  was  how  the 
energy  shortage  would  affect  the 
economy  in  general  and  GPM’s 
customers  in  particular. 

Again  stressing  the  need  to 
improve  delivery,  the  manu¬ 
facturing  manager  said  that  if 


A  good  sales  year  that  could 
have  been  even  better  was  how 
Ron  Roth  and  Dick  Teel 
described  GPM-Taylor  Street’s 
year  in  a  series  of  informative 
meetings  held  last  week. 

Roth,  GPM’s  manager  of 
Taylor  Street  operations  and 
central  manufacturing,  and  Teel, 
superintendent  of  Section  14,  met 
with  all  of  the  GPM-Taylor  Street 
operation  employees  during  a 
three-day  series  of  15  informative 
meetings. 


INFO  SESSION  SCENE— Glanc¬ 
ing  at  a  table-top  display  of  the 
different  types  of  motors  made  by 
GPM,  manufacturing  manager 
Ron  Roth  flips  a  page  during  his 
presentation  to  a  group  of  Taylor 
Street  employees. 


Likes,  dislikes  about  GE  News 
sought  in  readership  survey 

What’s  the  best-liked  feature  in  the  GE  News?... the  most 
disliked?  What  type  of  information  do  GE  News  readers  want 
more  of?... less  of?  Which  is  more  popular.  Plant  Panel  or 
Employee  Store  ads? 

These  are  just  a  few  of  the  questions  that  the  GE  News  will 
hopefully  be  getting  the  answers  to  in  coming  days  with  the  aid 
of  800  of  its  readers.  Ihe  800,  representing  approximately  10 
percent  of  the  employees  here,  were  randomly  selected  to 
receive  three-page  GE  News  readership  surveys  which  were 
mailed  out  earlier  this  week. 

In  addition  to  letting  the  News  know  how  it  stacks  up  against 
other  sources  of  information  about  General  Electric,  the  survey 
respondents  will  also  have  a  chance  to  rank  many  GE  News 
features  according  to  both  interest  and  the  volume  of  in¬ 
formation  provided. 

So  that  the  results  of  the  survey  can  be  tabulated  as  quickly  as 
possible,  the  survey  forms  should  be  mailed  to  the  GE  News 
office  by  January  31.  Highlights  of  the  survey  will  be  published 
in  a  February  issue  of  the  News. 
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People  in  pictures 


Red  Cross  helps  out  after  fire 


Knotts  finds  out  about  United  Way  aid 


TOP  EFFECTIVE  PRESENTATION  STUDENTS  from  the  Fall  1973 
class  were  Roger  O.  Grosso,  left,  who  was  voted  outstanding  speaker  of 
the  class  and  David  W.  Benson,  right,  who  earned  the  award  for  the  best 
written  paper.  Flavian  Raising  was  voted  most  improved  speaker  of  the 
eight-member  class  instructed  by  George  Dykhuizen. 


GPM  groups  hear  Roth,  Teel  discuss  73 


Once  plentiful,  cheap; 
coal  now  just  plentiful 


Coal,  once  a  plentiful  and  cheap  source  of  power,  remains 
plentiful  even  though  it  is  no  longer  cheap.  The  cost  of  the  tons  of  coal 
consumed  by  the  Taylor  Street  powerhouse  to  produce  steam  and 
compressed  air  has  risen  sharply  in  recent  months.  Last  spring  the 
coal  used  to  heat  the  massive  boilers  there  cost  from  $10  to  $11  a 
ton ;  the  going  price  now  is  $18  to  $19  a  ton . 

The  reason  for  this  dramatic  increase  in  such  a  short  time  is 
linked  to  the  current  oil  shortage.  With  oil  in  short  supply,  a  great 
number  of  power  generating  stations  have  switched  back  to  coal.  As  a 
result  of  the  increased  demand,  coal  prices  have  shot  upward. 

Whatever  the  reasons  for  the  higher  coal  prices  are,  the  overall 
result  is  yet  another  increase  in  the  basic  cost  of  doing  business.  The 
powerhouse  is  working  on  the  problem  by  striving  to  get  as  much 
energy  as  possible  out  of  every  pound  of  coal  they  burn;  everyone 
else  can  help  by  checking  for  compressed  air  leaks  and  keeping 
heating  losses  to  a  minimum. 


ELEX  FIRST-VICE  PRESIDENT  MARTHA  FISHER,  left,  and  Elex 
president  Valda  Butler,  center,  present  a  $250  donation  to  Susan  Jones  of 
the  Robert  E.  Witte  Pre-School  Center  for  Disabled  Children.  Elex 
donated  the  money  from  its  Alice  Nichens  Memorial  Fund  to  be  used  to 
purchase  a  vacuum  cleaner  and  eduational  therapy  toys.  Helping  Mrs. 
Jones  accept  the  check  is  Martha  Fisher's  son  Pat,  a  part-time  student  at 
the  center. 


'73  year  of  achievement  for  HMO 


(continued  from  page  1) 

troducing  a  new  motor  line. 

Not  pessimistic 

“If  we  handle  these  things  like 
we  handled  all  of  1973,”  he  said, 
“I’m  not  a  bit  pessimistic  about 
what  the  year  will  be  like.” 

To  insure  improvement  in  the 
year  ahead,  Carmody  said  HMO 
would  concentrate  on  the 
following  six  areas  in  1974: 

— High  individual  performance 
by  every  member  of  the  HMO 
team 

— Maintaining  an  aggressive 
cost  improvement  program 

— Making  key  investments  in 
equipment 

— Using  materials  and  fac¬ 
ilities,  efficiently 

—Making  the  best  possible  use 
of  time 

— Trying  for  selling  price  in¬ 
creases  to  help  offset  increases  in 

AUTO-MATE  listings 
in  dept,  newsletters 

Starting  next  week,  the 
department  newsletters  will  be 
carrying  the  complete  listing  of 
the  scores  of  employees  who  are 
participating  in  the  AUTO-MATE 
carpool  program.  Watch  for  the 
AUTOMATE  lists;  they  tell  you 
all  you  need  to  know  to  get  in  a 
carpool. 


“overload”  one  portion  of  the 
factory  or  another. 

Teel  said  the  installation  in  the 
past  year  of  a  new  stator  treat 
oven  and  new  lacing,  winding  and 
inject  machines  had  helped 
reduce  some  production  bot¬ 
tlenecks.  He  said  more  new 
machines  would  be  added  in  the 
coming  year.  Teel  also  pointed 
out  that  the  operation  had  lost  a 
number  of  key  people  through 
retirement  and  would  be  losing 
more  this  year. 

’74  goals  set 

The  superintendent  said  the 
1974  goals  of  Section  14— to  in¬ 
crease  the  level  of  understanding 
of  the  manufacturing  system,  to 
anticipate  changes,  to  pre-plan 
action  and  to  minimize  disrup¬ 
tions — were  all  aimed  at  the 
overall  goal  of  consistently 
meeting  production  schedules. 

“We’ve  got  to  improve  on  our 
delivery  performance,”  he  said. 
“That’s  the  job  we  see  ahead  of 
us  in  1974.” 


Can  local  United  Way  agencies 
help  you  even  if  you  don’t  live  in 
Allen  County?  Jim  Knotts  of  R.R. 
1,  Grover  Hill,  Ohio  knows  the 
answer  to  that  question— even  if 
he  probably  wishes  he  didn’t. 

Knotts,  a  fueling  and  hook-up 
operator  for  the  Taylor  Street 
Transportation  Operation,  got 
help  in  a  hurry  with  no  red  tape 
after  a  fire  destroyed  three 
bedrooms  of  his  rural  home  on 
December  27.  The  blaze  also 
destroyed  the  clothing  and 
Christmas  presents  of  his  three 
teenaged  children. 

Friends  at  work  referred 
Knotts  to  the  Allen  County  Red 
Cross,  which  came  through  with 
$150  for  new  clothing  for  the 


children  and  three  dressers  and  a 
bed. 

“They  just  wrote  out  the 
check,”  Knotts  recalls.  “That 
got  to  my  wife  and  she  started 
crying.” 

After  the  initial  aid  from  the 
Red  Cross,  employees  at  Taylor 
Street  also  provided  some 
financial  aid  to  get  the  Knotts 
family  back  on  its  feet. 

Knotts,  who  donates  to  the 
United  Way  but  had  never  been  a 
recipient  of  its  services  before, 
calls  the  whole  experience 
“something  new  on  me.” 

“I  appreciate  the  help,”  he  said 
with  a  smile,  “but  I  wouldn’t  want 
to  go  through  the  experience 
again.” 


Knotts 


(continued  from  page  1) 
Didn’t  meet  schedules 
Speaking  between  portions  of 
Roth’s  presentation,  Teel  rein¬ 
forced  the  manufacturing  man¬ 
ager’s  comments  by  saying  “lack 
of  output”  characterized  the  past 
year.  “We  didn’t  meet  schedules 
and  the  schedules  themselves 
weren’t  high  enough  to  meet 


demand,”  he  said.  “The  fun¬ 
damental  problem  does  not  seem 
to  be  lack  of  effort,  but  a  lack  of 
consistent  opportunity  to 
produce.” 

Using  the  analogy  of  two  tanks 
filled  with  water  and  connected 
by  valves  of  various  sizes,  he 
showed  how  imbalances  in 
production  could  temporarily 


Two  pass  40-year  mark  with  GE 


Robert  Barnes  Kathryn  VanZant 

TRO-Broadway  GPM-Taylor  Street 


wages  and  material  costs 

In  the  portion  of  his  presen¬ 
tation  dealing  with  energy  and 
materials  shortages,  Carmody 
said  that  though  the  operation 
had  “a  few  close  calls”  when  its 
supplies  of  argon,  oxygen,  steel 
and  aluminum  had  dwindled  to 
precarious  levels,  it  had  always 
managed  to  keep  running. 

“The  situtation  is  looking 
better  now,”  he  said,  “but  we 
can’t  really  say  what  the  future 
holds.  We’re  staying  on  top  of  the 
situation  and  have  contingency 
plans  ready  if  things  do  turn 
sour.” 

In  the  question  and  answer 
period  that  followed  his  talk, 
Carmody  was  asked  why  the 
operation’s  30-frame  production 


had  more  than  tripled  in  the  past 
year. 

30-frame  production  up 

“Our  30-frame  production  was 
supposed  to  stablize  this  year  and 
gradually  fade  out  over  the  next 
two  years,”  the  HMO  manager 
admitted.  “The  unavailability  of 
compressor  castings  for  other 
models  and  an  increase  in  the 
demand  for  freezers  caused  it  to 
grow  instead.” 

After  an  employee  said  she  felt 
programs  like  “Right  On”  were 
good  because  the  “give  you 
more  reasons  to  come  to  work 
than  just  to  get  your  paycheck,” 
Carmody  revealed  that  work  was 
underway  on  a  program  to 
succeed  the  “Right  On”  com¬ 
petition. 
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Hobbies,  fishing  ahead  for  these  new  pensioners 


[  Albert  A.  Bearman,  a  die 
processer  for  the  Specialty 
I  Transformer  Business  Depart- 

I  ment,  elected  to  retire  Janaury  1. 

His  GE  service  began  in  1930 
i  When  he  was  hired  as  an 
'  assembler.  He  plans  to  get  after 
I  the  Story  Lake  bluegills. 


Arthur  W.  Lantz,  a  packaging 
specialist  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  1. 
He  was  first  hired  by  General 
Electric  as  a  carpenter  in  1941, 
and  plans  to  continue  working 
with  wood  as  a  pensioner. 


D.  Wayne  Edwards,  a 
telephone  repair  man  for 
Specialty  Motor-Taylor  Street, 
elected  to  retire  January  1.  He 
joined  GE  in  1929  as  a  messenger 
in  building  18-1.  He  plans  to  spend 
his  time  puttering  around  the 
house. 


Thurman  J.  Fuhrman,  a 
correspondence  clerk  for  the 
Specialty  Transformer  Business 
Department,  elected  to  retire 
January  I.  His  first  assignment 
here  was  as  an  apprentice  in 
building  12-3  in  1929.  He  plans  to 
pursue  his  woodworking  hobby. 


Lucinda  Pettit,  an  inspector  for 
Specialty  Motor-Broadway, 
elected  to  retire  January  1.  She 
started  here  as  a  stacker  for 
Specialty  Transformer  in  1943.  If 
conditions  permit,  she  hopes  to  do 
some  travelling  during 
retirement. 


Dwight  L.  Jackson,  a  foreman 
li  for  the  Specialty  Transformer 
Business  Department,  elected  to 
retire  January  1.  His  GE  career 
started  in  1940  when  he  was  hired 
by  STBD  as  a  tester.  He  says  he 
plans  to  take  retirement  one  day 
at  a  time. 


Jack  E.  Pollack,  a  first-class 
Bridgeport  mill  operator  for 
Specialty  Motor-Taylor  Street, 
elected  to  retire  January  1.  His 
GE  career  began  in  1928  when  he 
was  hired  as  a  messenger  in 
building  18-2.  He  plans  to  "take  it 
easy." 


Eddie  E.  Scott,  a  connect  and 
weld  operator  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  1 . 
He  joined  GE  as  a  helper  at 
Winter  Street  in  1948.  As  a  retiree, 
he  plans  to  fish,  hunt  and  have 
fun. 


James  J.  Carey,  a  Borematic 
operator  for  GPM-Winter  Street, 
elected  to  retire  Janaury  1.  He 
joinedthe  company  as  a  winder  in 
building  26-3  in  1929.  He  plans  to 
catch  up  on  the  work  at  home  and 
then  head  to  Florida  if  the  gas 
situation  gets  better. 


Earl  W.  Fee,  a  group  leader  for 
the  Specialty  Transformer 
Business  Department,  elected  to 
retire  January  1.  He  joined  the 
company  in  1942  as  an  auto 
mechanic  in  building  20-1. 
Fishing  and  travel  top  his  list  of 
retirement  plans. 


FOR  SALE 


WHEAT  straw.  749-1318  aft.  5. 


PARTS  for  Hoover  mod.  1011 
washer,  gas  dryer.  744-6294. 


'66  PLY  wagon,  auto,  trans.,  PS, 
$150.  747-6503. 


DRYER,  gas.  Cheap.  489-3624. 


REFRIG.,  GE,  late  mod.,  2-dr.,  12 
c.f.,  needs  gas,  $10.  425-6754. 


BED,  twin.  Maple,  high  4-poster. 
456-2722. 


STEREO,  GE,  console,  exc.  shape. 
747-7638. 


DINETTE  set,  5-pc.,  good  cond., 
$35.  745-1718. 


CHAIRS  (2),  1  blue,  1  gold,  $40.  4816 
Spatz. 


PIANO  rolls,  some  50  yrs.  old.  422- 
7805. 


SOFA,  100",  avocado,  nylon,  $75. 
432-0189. 


FURNACE,  Oil;  fancy  jewelry, 
piano  rolls.  745-4128. 


FORD  rims,  $5  ea.  489-4255  aft.  5. 


FREEZER,  chest-type,  reas.  432- 
5667. 


HUNTING  bow,  '73  Howatt,  50  lb., 
54"  hi-speed.  432-6937. 


STEREO  theatre,  B&W,  extra 
spkr.  744-8093. 


CAP  for  pickup.  627-3902. 


MOBILE  home,  12x60,  2  br.. 
Pacemaker.  747-4994. 


ICE  skates,  2  pr.,  men's  sz.  8.  3640 
W.  State. 


RIMS  (2),  14";  lard  press;  grinder. 
693-2351  C'bUSCO. 


PLAYPEN,  carseat,  carbed, 
bouncer  swing.  748-0727  aft.  4. 


HOME  appliances.  745-3802  aft.  4. 


'73  WASHER  &  dryer,  gas,  ex. 
cond.  743-0085. 
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'70  FORD  van,  E-lOO,  auto.,  carpet, 
panelled.  745-1361. 


ANTQS.,  gas  stv.,  old  cpbd.,  tbis., 
etc.  489-3650. 


WIG,  Elura,  modacrylic,  cap, 
never  worn.  745-3140. 


MOTOR,  16  h.p..  Mercury  out¬ 
board,  &  tank.  484-1929. 


STORM  windows  &  screens, 
wooden,  4  yrs.  old.  627-5541. 


SHEEP,  buck,  tame,  Columbian, 
cheap.  437-1372. 


'62  CHEV.,  6,  stk.,  clean.  622-7407 
Ossian. 


'70  KAW.,  100  cc.,  tr.  w-2  helmets, 
$235.  622-4930  Ossian. 


ROTIS.  &  boiler,  new;  humidifier, 
ironer.  747-5154. 


TV,  9"  B&W,  instant  on,  $65.  2115 
Maplewood. 


'74  MOB.  home,  wsh.  &  dry.,  cnt. 
air,  $8500.  747-5382. 


HOUSEHOLD  sale,  furn.,  app., 
dishes,  misc.  749-4681. 


SUIT,  42  Ig.,  $15.  2  sport  coats  & 
pants,  $10  ea.  447-4218. 


'73  Z28,  bik.  w-wht.  stripes,  ex. 
cond.,  must  sell.  456-8338. 


'72  PONT.  Cat.,  2-dr.,  air,  PB,  PS, 
12,000  miles.  483-8064. 


'71  MONTE  Carlo,  ex.  cond.  627- 
2429  Grabill. 


SNOW tires(2),  studded,  H78-l5,on 
wheels,  $25.  456-8311. 


'54  PICKUP,  %  ton,  Che.,  runs 
good.  632-5575. 


RUG,  oval  braid,  12'x18',  like  new, 
$75.  485-2111. 


TV,  B&W,  21",  console,  A-1  shape, 
$40.  419-399-2192. 


RED  clover  seed.  749-1374. 


STEREO  set:  turntable,  amp  & 
spkrs.  749-0086. 


'63  OLDS,  HT,  runs  &  looks  good, 
PB,  PS,  $75.  744-9479. 


DANA  60  w-disc  brakes,  514  gear, 
$250.  749-1611. 


ICE  skates,  boy's  sz.  6,7,8.  489-9335. 


TWO  +  acres,  Ernst  R.  1-347-3305. 


'67  BUICK,  one  owner,  gd.  cond., 
$500.  638-4660  ZnsvI. 


BAR  stools,  1  pr.,  black,  good,  $15 
ea.  447-1910  aft.  5. 


TV,  color,  console,  GE,  good  cond., 
$50.  637-3303  Hntrtn. 


WANTED 


SKETCHBOX-easel  combination, 
adjustable.  747-6607. 


JUNK  car,  must  run.  745-5531. 


NURSE  to  care  for  elderly  lady, 
live  in.  456-3115. 


VIOLIN,  tire  chains.  639-3695. 


SHOTGUN,  12  ga.  pump  or  auto,  w- 
rifled  bri.  489-3040. 


FUEL  tank,  150-300  gal.  Table  saw, 
gd.  cond.  543-2410  Undl. 


TRAILER,  box  or  flat  bed,  gd.- 
repairable.  432-3445. 


STUD  service  for  min.  Schnauzer. 
456-7253. 


CEMENT  mixer  with  or  without 
motor.  447-9358. 


TRADING  stamps,  your  TV  for  my 
M&M.  749-8850. 


LAYING  carpet,  rubber  back  only, 
reas.  745-0952. 


RIDE  WANTED 


DECATUR  to  Broadway,  8-4:36. 
724-4756  Decatur. 


141  ESMOND  St.  To  Broadway, 
2nd.  745-1735. 


RIDERS  WANTED 


S.  WHITLEY  to  Broadway  or 
Taylor,  2nd.  723-5460  S.  Whitley. 


LOST 


RED  &  white  knit  hat.  Winter  St., 
ext.  266. 


FREE 


TERRIER,  9  mo.  old.,  female, 
mixed,  loves  kids.  485-8985. 


GOOD  HOME  for  female  dog,  9 
mos.  743-8897. 


D  For  Sale 
O  Wanted 

□  For  Rent 

□  Free 


^RDLETS 

GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlef  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  P'ER  issue.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  tor  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Bldg. 


Home  Address 


Pay  No. 


I. 

I 


Phone _ GE  Ext.  _ _ _ _ 

The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture. _ 

GEN  Form  A  2  Signature 
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Apprentice  grads  get  TRO  assignments 


Four  more  GE  men  have 
completed  their  apprentice 
training  here  and  received  job 
assignments.  The  four  new  ap¬ 
prentice  grads  are  Richard  L. 
Ahlersmeyer,  Larry  A.  Maxwell, 
Grant  N.  Messmann  and  Neil  A. 
Ternet . 

Ahlersmeyer  is  a  1965  graduate 
of  South  Side  High  School.  He 
attended  classes  at  Purdue 
University  and  the  Universtity  of 
Arizona  before  spending  four 
years  in  the  U.S.  Air  Force. 

Ahlersmeyer  worked  as  a 
stator  press  operator  at  Taylor 
Street  before  entering  apprentice 
training  in  1970.  He  has  been 
assigned  to  equipment  manu¬ 
facturing  in  building  19-2. 

The  new  apprentice  grad 
comes  from  a  GE  family.  His 
mother  and  father  are  both 
employed  here,  and  his  grand¬ 
father  is  a  GE  pensioner. 

Ahlersmeyer  is  a  church 
council  member  at  St.  Luke’s 
Lutheran  Church  in  Monroeville. 
Married  and  the  father  of  a  son 
and  a  daughter,  he  resides  at 
R.R.  2,  Monroeville. 

Maxwell  entered  the  Ap¬ 
prentice  Program  in  1970  after 
graduating  from  Columbia  City 
Joint  High  School.  He  completed 
the  machinist-toolmaker  course 
and  has  been  assigned  to 
equipment  manufacturing  in 
building  19-3. 

A  bachelor.  Maxwell  lists 
hunting,  fishing  and  cycling  as 
his  favorite  leisure  activities.  He 


resides  at  R.R.  7,  Columbia  City. 

Messmann  graduated  from 
New  Haven  High  School  in  1970 
and  joined  the  Apprentice 
Program  the  same  year.  He  has 
been  assigned  to  tool  manufac¬ 
turing  in  building  19-4. 

Messman  graduated  from 
time  student  at  the  lU-Purdue 
Regional  Campus  here.  His 
hobbies  include  softball, 
basketball,  bowling  and  hunting. 
He  is  single  and  resides  at  8912 
Tillman  Road. 


Messmann 


Ternet  entered  apprentice 
training  in  1970  after  graduating 
from  Heritage  High  School.  He 
completed  the  machinist- 
toolmaker  course  and  received 
an  assignment  with  tool 
manufacturing  in  building  19-4. 
His  uncle  and  aunt  are  also  GE 
employees. 

Ternet  enjoys  watching  stock 
car  races,  motorcycling  and 
shooting  in  his  spare  time.  He  is 
married  and  resides  at  R.R.  1, 
Monroeville. 


Ternet 


In  GE  basketball  league  action 

Specialty  Motor  cracks  100  point  mark 

by  John  Campbell 


The  new  GE  Club  basketball 
league  year  opened  with 
Specialty  Motor  scoring  the  first 
100  point  game  of  the  season.  Led 
by  Jim  Whitt’s  35  points.  Speci¬ 
alty  Motor  trounced  Stanton,  117 
to  48.  Rick  Wells  and  Lester 
Woods  helped  the  winners  with  21 
points  apiece  while  Bernie 
Ebentine  paced  the  losers  with  20 
points. 

Whitt  hit  for  30  in  Specialty 
Motor’s  88  to  61  victory  over 
Hermetic.  Dale  Runion  pumped 
in  21  points  in  a  losing  cause. 


ARTHUR  T.  STOLL 
Arthur  T.  Stoll,  a  retired  GE 
sheet  metal  worker,  died 
November  28.  He  was  first  hired 
as  a  sheet  metal  worker  in  1929.  A 
pensioner  since  1958,  he  resided 
at  3526  S.  Lafayette  St. 

PHILLIP  G.  ZIMMERMAN 

Philip  G.  Zimmerman,  a 
retired  stub  lather  for  GPM- 
Broadway,  died  Christmas  Day. 
He  joined  the  company  in  1923  as 
an  apprentice  and  became  a 
pensioner  in  1971.  He  was  a 
resident  of  2948  Winter  Street. 

ANDREW  T.  FRANK 
Andrew  T.  Frank,  a  facilities 
engineer  for  the  Specialty 


In  other  games,  Larry  Sordelet 
hit  26  and  21  points  to  lead  Wire 
Mill  No.  1  over  Specialty  Trans¬ 
former  (66  to  51)  and  the  Taylor 
Street  Tool  Room  (78  to  62). 
Dave  Reese  was  high  for  Trans¬ 
former  with  20  points  while  Roger 
Merchant  hit  18  for  the  Tool 
Room. 

GPM  remained  undefeated  by 
overpowering  Winter  Street  75  to 
56.  John  Turner  and  Royce 
Bradbury  pumped  in  30  points  for 
the  winners  while  Bob  Grady 
scored  13  for  Winter  Street. 
Closing  out  action  for  the  week. 
Wire  Mill  No.  2  won  by  forfeit 


Transformer  Business  Depart¬ 
ment,  died  December  24.  He 
joined  GE  in  1935  and  was  a 
resident  of  2134  Lindenwood. 

FRANK  J.  WALKER 
Frank  J.  Walker,  a  GE  pen¬ 
sioner  since  1957,  died  December 
27.  He  was  hired  here  in  1922  as  a 
laborer  and  was  a  plant 
protection  officer  at  the  time  of 
his  retirement.  He  was  a  resident 
of  1321  Melrose  Ave. 

GEORGE  F.  RYAN 
George  F.  Ryan,  a  former 
tester  for  GPM-Broadway,  died 
December  27.  He  was  first  hired 
here  in  1920  and  became  a  retiree 
in  1962.  He  was  a  resident  of  446 
Colerick  St. 


when  Decatur  No.  2  failed  to  field 
a  team. 

League  standing  are  as 
follows : 

TEAM  WON  LOST 


Specialty  Motor  7  0 

GPM  6  0 

Winter  Street  4  2 

Wire  Mill  No.  1  4  2 

Decatur  No.  1  3  2 

Wire  Mill  No.  2  4  4 

Leaky  Hutch  2  3 

Decatur  No.  2  2  3 

T.S.  Tool  Room  2  4 

Transformer  1  6 

Stanton  0  4 

Hermetic  0  5 


GE  Club  lists 
coming  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Jan  19 — Junior  bowling 
league,  10  a.m.;  Bowling  Blue 
Pin  Special,  1:30  to  2:30  p.m. 

Sun.,  Jan.  20 — No  open  bowling 

Mon.,  Jan.  21 — Open  bowling,  1 
to  6  p.m.;  Women’s  volleyball,  5 
p.m. 

Tues.,  Jan.  22 — Open  bowling,  9 
a.m.  to  2  p.m.;  GE  basketball 
league,  6:15  p.m. 

Wed.  Jan.  23 — Open  bowling,  1 
to  6  p.m.;  Table  tennis,  5  p.m.; 
Men’s  volleyball,  6  p.m. 

Thurs.,  Jan.  24 — Open  bowling, 
1  to  6  p.m.;  Table  tennis,  5  p.m.; 
GE  basketball  league,  6:15  p.m. 

Fri.,  Jan.  25 — Open  bowling,  1 
to  6  p.m.;  Square  dancing,  8  p.m. 


Alley  Chat 


Debbie  Bowers 


This  weeks  bowling  champ  is 
(believe  it  or  not! )  Duane  Miller 
of  the  Hermetic  League,  who 
rolled  a  super  239  game.  Also 
Lola  King  of  the  Sunday  Sand- 
baggers  managed  a  fantastic  108 
pins  over  her  average  last  week. 
That’s  some  bowling! 


239 

MEN 

Duane  Miller 

233 

_ 

Henry  Heiberg 

230 

— 

Merv  Lowden 

224 

— 

Ron  Fisher 

224 

— 

Shelby  Board 

223 

— 

John  Witzigrueter 

223 

— 

Maurey  Siples 

223 

— 

Roger  Haifley 

220 

— 

Don  Bohner 

220 

— 

R.  Frede 

219 

— 

Dick  Roberts 

219 

— 

Jim  Nahrwold 

218 

— 

Herb  Langer 

218 

— 

Erick  Harding 

217 

— 

P.  Ohnesorge 

217 

— 

Harry  Meyer,  Jr. 

214 

— 

Joe  Reinewald 

214 

— 

Boesch 

213 

— 

John  Hayes 

213 

— 

Dave  Myers 

213 

— 

George  Sykes 

212 

— 

Bud  Snyder 

211 

— 

Ed  Hagadorn 

211 

— 

Ted  Ross 

211 

— 

Henry  Heiberg 

210 

— 

Bill  Kumfer 

210 

— 

Bob  Wakeland 

209 

— 

Bob  Lehman 

209 

— 

Red  Dillon 

209 

— 

Dick  Wells 

208 

— 

Gary  Sykes 

207 

— 

Bob  Knepple 

207 

— 

Don  Clark 

207 

— 

Merv  Louden 

206 

— 

Carl  Brandt 

205 

— 

Maurice  Haines 

204 

— 

Dean  Crum 

204 

— 

R.  Frede 

204 

— 

G.  Haggenjos 

204 

— 

Chick  Morketter 

204 

— 

Dave  Dasher 

203 

— 

Jim  Penisten 

203 

— 

Paul  Perry 

203 

— 

Art  Smethers 

203 

— 

Don  Hoffman 

202 

— 

Dick  Byers 

202 

— 

John  Rizzo 

202 

— 

Henry  Heiberg 

202 

— 

Dave  Knepple 

202 

— 

Steve  Chester 

202 

— 

George  SyKes 

202 

— 

Jerry  Stewart 

202 

— 

Bob  Younghaus 

202 

— 

Ron  Katt 

201 

— 

Dave  Myers 

201 

— 

Don  Clark 

201 

— 

Jerry  Koehl 

201 

— 

Dick  Louden 

201 

— 

Ann  Saylor 

201 

— 

Dave  Knepple 

200 

— 

Gus  Weisenburger 

200 

— 

Bob  Stout 

200 

— 

Carl  Metker 

200 

— 

Jim  Walker 

200 

— 

Jack  Meyer 
LADIES 

200 

— 

Bula  Bates 

192 

— 

Willie  Williams 

191 

— 

Ellen  Fancher 

187 

_ 

Margaret  Hearn 

183 

— 

Gwen  Eichel 
SERIES 

646 

— 

Henry  Heiberg 

606 

— 

Merv  Lowden 

600 

— 

Jim  Nahrwold 

517 

_ 

Judy  Peake 

506 

— 

Audrey  Corkwell 

505 

— 

Ella  Hardiek 

SPLITS 

Edna  Myers  6-7 
Lu  Olson  6-7-10 

Club  bowling  tourney 
starts  February  2 

Entries  are  now  available  for 
the  8th  Annual  GE  Club  mixed 
Doubles  Bowling  Tournament 
scheduled  for  February  2  through 
February  24  with  a  guaranteed 
first  place  award  of  $40  plus 
trophies. 

The  tournament  is  open  to  GE 
employees  and  their  spouses  and 
the  GE  Club  bowlers.  All  par¬ 
ticipants  must  be  sanctioned. 
Bowlers  may  compete  as  often  as 
they  wish  as  long  as  they  change 
partners,  but  may  not  cash  in  the 
prize  list  more  than  twice. 

The  total  entry  fee  is  $3 .65  per 
person  which  includes  $1 .40  prize 
fee,  $1.80  bowling  expense  and  45 
cents  tournament  expense. 

Entries  are  available  at  the  GE 
Club  through  February  24.  For 
further  information  about  the 
tournament,  employees  may  call 
GE  ext.  2042. 


Courtesy  of  NED  GE  News 


)ND!AN>flk  COLLECTION* 


Division  entry  into  European  markets 
comes  at  right  time,  says  CSD’s  French 


'  Editor’s  note:  This  is  the  second  in  a  series  of  two  articles  on  the 
i  work  being  done  to  increase  the  sales  of  Fort  Wayne-produced 
.  components  in  Europe  and  Asia.  In  this  week’s  article,  Don  French, 
;  CSD’s  Amsterdam-based  market  development  manager  for  Europe, 
discusses  the  challenges  of  selling  American-made  components 


overseas. 

The  Components  Sales 
Department’s  man  in  Europe, 

;  Don  French,  has  been  covering  a 
f  lot  of  ground  since  he  set  up  shop 
j  in  a  suburb  of  Amsterdam  last 
[  year.  The  European  continent 
may  be  geographically  smaller 
[  than  the  U.S.,  but  as  a  potential 
j  market  it  compares  favorably 
I  with  the  United  States. 


“The  European  Economic 
Community  (Common  Market) 
has  a  population  and  potential 
market  that’s  equal  to  that  of  the 
U.S.,’’  French  reports.  “In  fact, 
in  some  areas  the  market  is 
actually  bigger  than  here.  Last 
year  for  instance,  more  washing 
machines  and  compressors  — 
two  items  that  could  use  com¬ 


ponents  we  build  in  Fort  Wayne 
—  were  built  in  Europe  than  in 
the  U.S.” 

Entry  very  timely 
French  points  out  that  the 
component  market  in  Europe 
differs  from  the  U.S.  market  in 
that  most  appliance  manufac¬ 
turers  make  most  of  their  own 
motors  and  components  rather 
than  buying  them .  Many  of  these 
firms  are  now  reaching  capacity 
limitations,  and  the  CSD 
manager  feels  this  makes  GE’s 
entry  into  the  market  very 
timely . 

“We’re  over  there  at  a  time 
when  many  European  appliance 
manufacturers  are  asking  them¬ 
selves  whether  they  should 
increase  their  own  capacity  or 
buy  from  other  firms .  We  have  a 
chance  to  show  them  how  they 
can  rely  on  us  as  a  supplier.” 

The  tremendous  growth  of  the 
European  business  equipment 
industry  also  offers  attractive 
growth  opportunities  for  locally 
made  motors,  French  says. 
“We’ve  had  several  successes 
with  the  subsidiaries  of  U.S.- 
based  companies  who  have 
already  used  our  product  suc¬ 
cessfully  on  similar  applications 
in  the  states,”  he  explains. 
“These  firms  are  ready,  willing 
and  able  to  use  our  components  in 
their  products.” 

Overcoming  past  impressions 
French  admits  it  will  take  some 
work  to  overcome  the  im- 
( continued  on  page  4) 


SALES  SESSION— European  market  development  manager  Don 
French,  left,  goes  over  some  of  the  selling  points  of  a  Form  V  motor  in  his 
Amsterdam  office  with  Reg  Brown,  right,  a  London-based  sales  engineer 
with  International  Sales  Division. 


BIGGEST  EVER — Taking  a  last  look  at  the  largest  Volt-Pac  (R)  variable 
transformer  ever  produced  by  Specialty  Transformer  are  four  of  the  men 
who  helped  produce  the  2,000  pound  unit.  From  left  to  right  are  assem¬ 
bler  Paul  Fulghum,  assembler  Tom  Balyeat,  engineer  Henry  Heiberg 
and  foreman  Doug  Deal. 


STBD  completes  largest 
Volt-Pac  unit  ever  made 


The  largest  Volt-Pac  (R) 
variable  transformer  ever  built 
by  the  Specialty  Transformer 
Business  Department  left  Fort 
Wayne  last  week,  bound  for 
Howard  Industries  near  New 
Orleans. 

The  massive  unit  built  in  the 
basement  of  building  19  weighs 
2,000  pounds  and  is  made  up  of  24 
large  Volt-Pac  units  hooked  in 
parallel  and  driven  by  a  GPM- 
Broadway  motor.  The  trans¬ 
former  also  uses  two  Mina-Gear 
(R)  reducers  built  in  GPM’s 
Paterson,  N.J.  plant. 

Powers  test  equipment 

According  to  Transformer 
engineer  Henry  Heiberg,  who 
designed  the  special  unit, 
Howard  Industries  will  use  the 
giant  variable  transformer  to 
supply  voltage  to  test  equipment. 
The  second  largest  Volt-Pac — 
made  of  18  units— is  used  for  the 


same  purpose  in  Transformer’s 
own  laboratories. 

Because  the  big  Volt-Pac  was 
too  heavy  to  lift  with  the  hoist  in 
the  area  where  it  was  built,  it  was 
constructed  on  its  shipping  pallet 
so  lifting  could  be  done  with  a 
forklift  truck.  Transformer 
foreman  Doug  Deal  says  the 
unique  project  was  at  times  both 
challenging  and  exasperating . 
“We  got  the  original  order  in 
November  and  haven’t  had  a 
letup  in  work  on  it  since,”  he  said . 
“Everyone  was  really  pitching  in 
to  get  the  job  done.” 

“Quite  different” 

Assembler  Paul  Fulghum,  who 
did  most  of  the  assembly  and 
wiring  work,  admitted  that  he 
“never  built  one  like  that  one 
before.” 

Added  Fulghum:  “It  was  in¬ 
teresting  and  quite  different  from 
what  we  usually  do.” 


Rutledge  reviews  '73,  gives  '74  outlook  at  dinner  meetings 


In  a  pair  of  evening  dinner 
meetings  last  week,  all  exempt 
and  non-exempt  Specialty  Motor 
employees  got  a  personal  thank 
you  from  SMPD  general 
manager  Gill  Rutledge  for  the 
part  they  played  in  making  1973  a 
“delightful  and  successful  year.” 

Speaking  at  the  meetings  which 
were  postponed  by  the  big  pre- 
Christmas  snow,  Rutledge 
presented  a  detailed  review  of 
SMPD’s  business  that  had 
originally  been  prepared  for 
group  executive  Dr.  John  Welch. 

Market  share  up 

After  discussing  the  motor 
models  that  give  SMPD  the 
“broadest  product  line  in  the  air- 
moving  industry”,  Rutledge 
showed  how  the  departments 
sales  and  share  of  the  market  had 
grown  in  the  past  year.  He 
pointed  out  that  the  department 
served  a  tremendous  number  of 
non-GE  customers,  none  of  which 
purchased  as  much  as  10  percent 
of  SMPD’s  output.  “This  means 
we  have  to  work  hard  to  serve  a 
lot  of  people,”  he  said,  “but  the 
advantage  is  that  ups  and  downs 
in  one  customer’s  business  don’t 
affect  us  as  much  as  they  would  if 
we  were  dependent  on  one  or  two 
major  customers.” 

The  general  manager  showed 
the  department  currently  had  a 


larger  share  of  the  market  it 
served  than  did  Emerson, 
Westinghouse  or  Fedders. 

“Good  business  to  invest  in” 
“What  we  are  trying  to  do,”  he 
explained,  “is  to  grow  our  sales 
and  income  to  show  GE  that  we 
are  a  good  business  to  invest  in.” 

Rutledge  said  that  with 
SMPD’s  engineering  com¬ 
petence,  the  energy  crisis  could 
actually  be  converted  into  a 
business  opportunity. 

He  then  outlined  a  series  of 
patented  motor  designs  that  used 
less  line  current  than  con¬ 
ventional  models.  He  said  some 
of  the  new  models  were  already 
being  ordered  in  greater  quantity 
by  customers. 

Giving  another  example  of 
SMPD’s  engineering  strength,  he 
said  the  Encapsan  (R)  motor 
design— which  uses  a  sand 
compound  instead  of  cast  iron  for 
its  shell — gave  SMPD  the  ad¬ 
vantage  of  being  able  to  hold 
down  the  price  of  the  motor  in 
spite  of  inflation. 

High  costs  ahead 
Looking  ahead  to  the  rest  of 
1974,  Rutledge  characterized  the 
year  as  one  of  high  costs, 
materials  shortages,  and  a 
possible  economic  downturn.  To 
show  how  costs  had  risen,  he 
pointed  out  that  since  1968  the 


department’s  compensation  costs 
had  increased  by  65  percent  while 
the  cost  for  motor-making 
materials  had  risen  by  24  per¬ 
cent. 

“Copper  alone  is  expected  to 
increase  in  price  by  15  percent 
this  year,’’  he  said,  “and 
aluminum  will  go  up  by  almost  as 
much. 


“We  hope  to  make  gains  over 
our  good  1973  showing  in  a  period 
of  possible  downturn,”  he  told  the 
groups.  “And  we  want  to  do  this 
without  sacrificing  our  long-term 
growth  capabilities.” 

Off  to  good  start 
Admitting  that  SMPD  was 
trying  to  “buck  the  trends”  in  the 


coming  year,  he  said,  “We’re  off 
to  a  good  start.  I  just  hope  I  can 
stand  up  here  in  a  year  and  say 
the  same  type  of  things  about  our 
business  I  said  tonight.” 

The  meetings  closed  on  a 
decidedly  light  (and  musical) 
note  with  performances  by  the 
country  music  group  Nancy  Lee 
and  the  Hilltoppers. 


DINNER  DISCUSSION — Speaking  at  tne  second  of  Two  evening  ousiness  meetings  held  recently.  Specialty 
Motor  Products  Department  general  manager  bill  Rutledge,  left,  thanks  department  employees  for  making 
1973  a  "delightful  and  successful  year." 
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Plant  Panel 
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Employees  Answer  Today's  Question 

How  do  you  plan  to 
use  the  Savings  Plan 
payout  you  received 
earlier  this  month? 

It  went  into  our  checking  ac¬ 
count  along  with  my  paycheck.  I 
may  use  it  for  taxes  or  payments 
on  a  GE  washer  or  just  for 
necessary  bills. 


Edwin  M.  Coburn 
Motor  tester 
GPM-Broadway 


Coburn 

Less  than  10  years  ago,  I 
became  eligible  to  join  the 
Savings  and  Security  Program. 
Many  of  us  are  saving  for 
retirement  so  this  has  been  a 
great  advantage  for  me, 
especially  now  that  I  am  on  my 
own.  All  monies  derived  from 
S&S  have  gone  into  the  bank  and 
now  will  help  pay  for  that  long- 
awaited  trip  to  Hawaii.  But  best 
of  all,  I  know  that  S&S  wiU  make 
by  retirement  days  a  lot  brighter. 


Mary  Girardot 
Specification  clerk 
Specialty  Transformer 


Bracht 


We  have  no  immediate  plans 
for  the  payout  other  than  to  help 
one  of  our  daughters  who  is  at¬ 
tending  college. 

Neil  E.  Bracht 

Naptha  wash  room  attendent 

Hermetic  Motor  Operation 


Where  does  all  my  money  go? 
This  is  a  common  question  we  all 
ask  ourselves  and  each  other. 
There  just  isn’t  enough  to  make 
ends  meet.  No  matter  how  good  a 
paying  job  we  have,  there  just 
isn’t  enough! 

If  you  have  Savings  and 
Security  taken  out  of  the  check, 
you  never  see  it  and  therefore 
can’t  spend  it.  There  are  many 
programs  to  save  money,  but 
none  give  quite  the  deal  the 
Savings  and  Security  Program 
does. 

We  plan  to  use  the  money 
towards  our  sons’  college 
educations.  This  will  only  be  a 
token  of  what  they  will  need,  but 
it  will  at  least  be  a  start. 

Cheer  up,  the  money  situation 
will  be  just  as  bad  then,  if  not 
worse,  than  it  is  now — so  why  not 
invest  today .  Needless  to  say.  I’m 
sold  on  the  program. 

David  Eicher 
Die  maker 
TRO  Wire  Mill 


As  a  recipient  of  the  payout  of 
the  Savings  and  Security 
Program,  I  intend  to  save  the 
bonds  and  money  I  received. 

If  it  is  not  needed  for  hard 
times  a-coming,  then  it  will  be 
most  helpful  for  my  child’s 
education . 

Rhonda  Napier 
Leading  operator 
GPM-Taylor  Street 


Napier 


My  husband  and  I  plan  a  trip  to 
the  Yucatan  Peninsula  in  Mexico 
and  British  Honduras  and 
Guatemala. 

We  still  spend  a  day  in  Miami 
Beach  and  then  board  a  cruise 
ship  (taking  our  car  with  us)  to 
the  Yucatan  to  visit  some  ar¬ 
cheological  ruins — some  larger 
and  older  than  the  pyramids  in 
Egypt.  Then  we  will  drive  to  Vera 
Cruz,  Mexico  City  and  Tampico. 
(3n  the  way  home  we  will  stop  in 
New  Orleans.  Fortunately  there 
is  no  shortage  of  diesel  fuel 
or  gasoline  in  Mexico.  We  hope  to 
do  a  little  shopping  and  eating 
and  a  lot  of  sight-seeing .  To  help 
us  with  the  language  barrier  we 
have  enrolled  in  a  30  week 
Spanish  course. 

Christel  Suter 
Layer  winder 
GPM-Winter  Street 


AUTOMATIC  BOXER— Gregg  Sprinkle,  left,  places  a  motor  in  Specialty 
Motor-Taylor  Street's  new  automated  packing  machine.  The  new 
machine  folds  and  glues  boxes  to  produce  a  finished  package  like  the  one 
being  checked  out  by  Brian  Farnsworth,  center,  and  Jim  Nord,  right. 
Two  Rap-a-Mat  machines  were  installed  at  Section  15  at  a  cost  of  $50,000. 


Automated  motor  packer 
makes  debut  at  Taylor  St. 


Greg  Sprinkle  places  a  flat 
sheet  of  cardboard  on  the  waist- 
high  machine  in  front  of  him.  As 
he  lays  a  cardboard-wrapped  39- 
frame  motor  on  the  cardboard 
sheet,  he  hits  a  button  with  his 
free  hand.  There  is  a  soft  whoosh 
and  the  motor  and  cardboard 
disappear  into  the  depths  of  the 
machine.  Seconds  later,  a  neatly 
boxed  SMPD  replacement  motor 
appears  at  Sprinkle’s  left. 

The  above  scene  is  now  being 
repeated  hundreds  of  times  a  day 
as  Sprinkle  and  his  fellow  motor 
packers  at  Specialty-Motor 
Taylor  Street  break  in  Fort 
Wayne’s  first  automated  motor 
boxing  machine.  To  many 
watching  the  new  machine  work, 
what  happens  once  the  motor  and 
cardboard  sheet  disappear  is  a 
mystery.  Sprinkle  and  the  others 
know  exactly  what  goes  on — they 
used  to  do  the  work  by  hand. 

$50,000  investment 

SMPD-Taylor  Street 
superintendent  Lou  Brunner  says 
the  two  Rap-a-Mat  boxing 
machines  represent  a  $50,000 
investment  which  was  un¬ 
dertaken  as  part  of  the  area-wide 
Management  Improvement 
Program. 

“We’re  analyzing  most  of  our 
jobs  to  see  how  they  can  be  done 
more  efficiently,”  Brunner  said. 
“The  boxing  area  had  been  a 
bottleneck  at  peak  production 
times  for  single  pack  motors.” 

The  SMPD  superintendent  said 
that  in  addition  to  improving 
productivity  by  making  it 


possible  to  box  more  motors  per 
manhour,  the  automated  boxing 
process  would  also  cut  materials 
costs. 

“The  new  machine  glues  the 
boxes  shut,”  he  explained.  “We 
had  been  taping  them  shut  before 
and  spent  more  than  $8,000  for 
tape  alone  last  year.  Also,  the 
machine  forced  us  to  go  from  13 
different  types  of  boxes  to  just 
five,  which  reduced  the  space 
needed  for  inventory.” 

Obviously,  the  machine  just 
didn’t  appear  overnight  in  for- 
man  Doyal  Sheets’  area.  Process 
and  equipment  technician  Rick 
Meyer  did  most  of  the  planning 
for  the  change,  while  methods 
specialist  Jim  Nord  worked  up  a 
new  layout  for  the  packing  area 
that  minimized  wasted  motions 
and  long  reaches. 

Packers  participate 

In  the  early  stages  of  the 
change,  each  of  the  packers  who 
would  be  affected  had  a  chance  to 
make  recommendations  at  a 
series  of  special  roundtable 
meetings.  Each  was  also  taken  to 
Broadway  where  the  machine 
was  being  “debugged”. 

As  a  result,  by  the  time  the 
units  were  installed,  the 
operators  were  already  familiar 
with  them  and  had  seen  some  of 
their  suggestions  make  the  in¬ 
stallation  more  efficient.  Packer 
Brian  Farnsworth  says  there  are 
still  a  few  bugs  to  be  worked  out 
on  the  new  process  but  adds  with 
a  smile,  “I  guess  that’s  the  way  it 
is  with  any  new  machine.” 
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Ten  end  their  careers  here  with  early  retirement 


Jay  L.  Gaff,  a  tool  grinder  for 
the  Technical  Resources 
Operation,  elected  to  retire 
I  January  1.  He  joined  the  com- 
'  pany  as  a  cylindrical  grinder  in 
I  building  26-5  in  1941 .  He  says  he'll 
Ij  take  it  easy  and  do  the  things  he's 
I  always  wanted  to. 


C.  Doyle  Johnson,  a  tester  for 
the  Specialty  Transformer 
Business  Department,  elected  to 
retire  January  1.  His  GE  career 
started  in  1930  when  he  was  hired 
by  STBD  as  a  radio  worker.  Now 
he  plans  to  spend  his  time  fishing 
and  enjoying  Pretty  Lake. 


Floyd  L.  Shellenbarger,  a 
developmental  tester  for 
Specialty  Motor-Broadway, 
elected  to  retire  Janaury  1.  He 
was  first  hired  here  in  1943  as  a 
tester  in  building  17-4.  While 
receiving  his  pension  check,  he'll 
relax. 


Robert  W.  Smith,  a  first  class 
model  maker  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  1. 
His  GE  service  started  in  1928 
when  he  was  hired  as  an  ap¬ 
prentice  in  building  12-2.  He  says 
he's  "just  gonna  retire." 


Herman  R.  Korte,  manager  of 
manufacturing  engineering  for 
the  Specialty  Transformer 
Business  Department,  elected  to 
retire  January  1.  He  joined  the 
company  in  1928  as  an  apprentice 
in  building  12-2.  He  plans  to  spend 
the  winter  in  Phoenix. 


Paul  M.  Kissinger,  machine 
accounting  supervisor  for  the 
Specialty  Transformer  Business 
Department,  elected  to  retire 
January  1.  His  GE  career  started 
in  1943  when  he  was  hired  as  a 
dispatcher  in  building  31.  His  only 
plans  are  to  enjoy  retirement. 


Robert  L.  Short,  a  group  leader 
for  the  Specialty  Motor  Depart¬ 
ment,  elected  to  retire  January  1. 
He  started  with  the  company  in 
1930  as  an  apprentice  in  building 
12-2.  As  a  pensioner,  he  says  he'll 
do  the  things  he's  always  wanted 
to  do. 


Hazel  M.  Dilworth,  an 
assembler  for  Specialty  Motor- 
Broadway,  elected  to  retire 
January  1.  She  was  first  hired 
here  in  1946  as  an  inspector  at 
Taylor  Street.  She  plans  to  start 
out  her  retirement  by  taking  a 
trip  to  either  Florida  or  Oregon. 


James  A.  Hankee,  Jr.,  a 
stockkeeper  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  January  l. 
He  joined  GE  as  a  stock  clerk  in 
building  17-3  in  1940.  He  says  he'll 
use  his  newly  found  leisure  time 
to  catch  up  on  his  "homework". 


Robert  H.  Keck,  a  bench 
machinist  for  the  Specialty 
Transformer  Business  Depart¬ 
ment  in  building  26,  elected  to 
retire  January  1.  His  45-year 
career  with  General  Electric  got 
underway  in  1929  when  he  was 
hired  as  an  apprentice. 


GE  Club  lists  week’s  calendar 


The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Jan.  26 — Junior  bowling 
league,  10  a. m.;  Open  bowling,  1 
to  6  p.m.;  Blue  Pin  Special,  1:30 
to  2:30  p.m. 

Sun.,  Jan.  27— No  open  bowling 

Mon.,  Jan.  28 — Open  bowling,  1 
to  6  p.m.;  Women’s  volleyball,  5 
to  10  p.m. 

Tues.,  Jan.  29 — Open  bowling,  9 
a.m.  to  2  p.m.;  GE  basketball 
league,  6:15  p.m. 

Wed.,  Jan.  30 — Open  bowling,  1 
to  6  p.m.;  Table  tennis  league,  5 
to  6  p.m.’  Men’s  volleyball,  6:15 
p.m. 

Thurs.,  Jan.  31 — Open  bowling. 


FOR  SALE 


HEAT-LIGHT  brooder,  4  bulbs. 
489-4803. 


CARPET,  10x15,  w-pad.  In¬ 
cinerator.  456-4851. 


VINYL  fiberglas  top  for  TR6.  485- 
1936. 


CHAIR,  dk.  green,  Niagara,  gd. 
running  cond.  749-1957. 


'69  MOBILE  home,  3  bdrm.,  12x60, 
$4200.  432-4401. 


LOT,  1.3  A.  west  22  mi.  on  S.R.  14, 
$1,300.  723-5438  S.  Whitley. 


RANGE,  30",  gas,  w-grid.,  gd. 
cond.,  $50.  637-5369. 


'71  FORD  Galaxie  wagon.  432-4894. 


'66  CHEV.  4-dr.,  V-8,  low  mileage, 
$300.  447-5143. 


1  to  6  p.m.;  Table  tennis,  5  to  6 
p.m.;  GE  basketball  league,  6:15 
p.m. 

Fri.,  Feb  1 — Open  bowling,  1  to 
6  p.m.;  Square  dancing,  8  p.m. 

Elex  dance  Feb.  9 

The  Elex  Club  will  host  a 
Valentine’s  dance  for  second  shift 
members  and  their  guests 
Saturday,  February  9  at  the  New 
Haven  Conservation  Club  House. 
The  Brand  X  Band  will  supply  the 
music.  Beer,  soft  drinks,  sand¬ 
wiches  and  snacks  will  be 
available.  The  reservation 
deadline  for  the  dance  is  January 
31. 


SHOES,  new,  boy's,  leather,  sz.  5  & 
men's  9.  437-2711. 


REAPER,  Diam.  Solitaire,  $275, 
best  offer.  447-9893. 

'66  CHRYSLER,  exc.  '62  Chevy 
P.U.  447-3921. 


FORMALS,  yellow,  sz.  12.  Men's 
pants,  sz.  32.  485-0102. 


LOTS  (2),  Pueblo  West,  Colorado. 
485-2893. 


CHAIRS,  Mr-Mrs;  blue  decorator 
chair.  422-8994. 


DUPLEX,  gd.  cond.,  2321  S.  An¬ 
thony,  $1,500  dn.  456-9308. 


'67  FORD,  V2  ton,  auto.,  saddle  gas 
tanks,  $1000.  344-2613  Rnk. 


RADIALS  &  mags,  14",  fits  GM 
cars.  482-2787. 


STEREO  radio  phone,  comp.,  exc., 
$80.  456-4392. 


SNOW  tires  on  whis.,  will  fit  Chev. 
pickup.  745-5151. 


WASHER,  port.,  used  lovingly.  747- 
7303. 


PLAYPEN,  Cosco,  mesh,$lO.  Baby 
clothes,  30  cents  ea.  749-2227. 


'59  FORD  pickup,  runs  good,  $250. 
244-3776. 


ORGAN,  model  44  Wurlitzer,  2 
manual,  $175.  747-2264. 

PUPS,  AKC  white  German 
Shepherd,  6  mo.  625-4911. 


TUBS,  twin,  galvanized.  Kneehole 
dest.  744-5130. 


BOSTON  terrier,  male,  4  mo.,  reas. 
419-749-2634  Convoy. 


'70  MAV.,  3-spd.,  6  cyl.,  20-1-  MPG. 
622-4930  Ossian. 


DOBERMAN,  rust,  1  Vzyrs.old,  $50 
or  best  offer.  638-4821  Mkl. 


BIKE,  boy's,  20",  hi-rise  bars, 
banana  seat.  622-4820  Ossian. 


DRYER,  LP  gas,  2  yrs  old.  693-2426 
C'busco. 


MATTRESS,  box  sprgs.,  matching, 
gold.  456-6780. 


SNOWMOBILE  boots,  men's,  sz. 
10,  new.  432-0429. 


FURNACE,  oil,  good  cond.,  reas. 
422-8185. 


STOVE,  gas,  2  sinks.  747-0257. 


'72  PONT.  Cat.,  2-dr.,  air,  power, 
12,000  mi.  483-8064. 


CAMERA,  Polaroid,  elec,  eye  & 
case.  747-4051  aft.  5. 


'71  NOVA  SS,  4-  spd.,  best  offer.  489- 
6293. 


DBL.  BED,  mattr.,  springs,  good 
end.,  $18.  447-1721. 


PUPS,  AKC  min.  Dachsund.  456- 
2397. 


COUCH,  bk.  &  brn.,  $30.  Double 
bed,  $25.  447-5170. 


DRILL  press  &  motor,  Vz  inch,  $95 
or  best  offer.  447-2479. 


'72  SUZUKI  500,  2300  mi.,  like  new, 
$725.  747-0921. 


ICE  skates,  ladies,  white,  sz.  9, 
$7.50.  485-3853. 


WOOD,  you  cut,  hard  tree  tops.  437- 
1372. 


SCHWINN  (2)  It.  wgts.,  exc.  cond., 
$45  ea.  447-1910  aft.  5 


TRANSCEIVER,  FM,  2  freq.,  fire 
radio,  $100.  749-1611. 


CAMERA,  35  mm.,  case,  flash,  ex. 
cond.  432-2237. 


'69  CAMARO  (688),  400  turbo,  must 
sell,  $1300.  485-9003. 


CRYSTAL,  35  pcs.,  goblets, 
desserts,  etc.  485-0904. 


'69  PONT.  Bon.  wagn.,  4-dr.,  gd. 
cond.,  best  offer.  824-3457. 


TRAVEL  trir.,  Phoenix,  gd.  cond. 
396-2685  Col.  City. 


HOUSEHOLD  furniture.  456-2314 
aft.  6. 


EUREKA  4  adj.  1-gal.  vaporizer- 
humidifier.  743-1505. 


WANTED 


BABYSITTING,  my  home, 
anytime.  723-5460  S.  Whitley. 


BABYSITTING,  1st,  good  care.  743- 
1817. 


BABY  carriage,  reas.  749-0298. 


TRACTOR,  60  h.p.  or  so,  plow  &  26' 
auger.  344-3483  Hntgn. 


REFRIGERATOR  &  gas  stove, 
used,  good  cond.  637-5320  Hntrtn. 


BAR  stools,  3  or  4,  at  least  30"  high. 
744-9479. 


TRAILER,  2-wheel,  box  or  flatbed, 
reas.  432-4697. 


RIDER  WANTED 


ST.  JOE-Spencerville  Rd.  area,  7- 
3:30,  to  Bdwy.  337-2787  St.  Joe. 


FOR  RENT 


ROOM  &  board,  near  Bdwy  GE, 
reas.  456-3977. 


FREE 


KITTEN,  male,  housebroken, 
yellow.  447-4218. 


DOG,  male,  has  shots.  745-5285. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦HDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  tor  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ _  Bldg - 


Name _ 

Home  Address, 
Phone _ 


Pay  No.  _ 
GE  Ext., 


I 


‘The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  _ 

GEN  Form  A-2  Signature 
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Reidy 


Walters 


Two  finish  apprentice  training 


Another  pair  of  GE  men  have 
completed  the  Apprentice 
Program’s  machinist-toolmaker 
course  and  received  job 
assignments  here.  The  two  new 
apprentice  grads  are  Thomas  J. 
Reidy  and  Paul  A.  Walters. 

Reidy  is  a  1965  graduate  of 
Montpelier  High  School  who  was 
employed  by  Portland  Forge 
before  entering  apprentice 
training  in  1970.  He  has  been 
assigned  to  tool  manufacturing  in 
building  19-4. 

In  his  leisure  time,  Reidy  en¬ 
joys  fishing  and  gardening. 
Married  and  the  father  of  a  son 


and  a  daughter,  he  resides  at 
11111  Indianapolis  Road. 

Walters  is  a  1969  graduate  of 
Elmhurst  High  School.  He 
worked  at  the  Kresge  Warehouse 
and  for  the  Hermetic  Motor 
Operation  before  becoming  an 
apprentice  in  1970.  He  has  been 
assigned  to  second  shift  equip¬ 
ment  manufacturing  in  building 
19-3.  His  wife,  Deborah,  is  a 
Specialty  Transformer  em¬ 
ployee. 

Walters  lists  flying,  scuba 
diving  and  karate  among  his 
hobbies.  He  resides  at  1220  W. 
Washington  Blvd. 


Alley  Chat 

by 

Debbie  Bowers 

Ron  Rubrake,  our  honored 
bowler  this  week,  managed  a 
spectacular  663  series,  with 
games  of  235,  204,  and  224.  In  fact 
he  set  a  new  season  high  series 
for  men  at  the  Club.  That  was 
certainly  worth  driving  through 
all  the  snow  that  day,  wasn’t  it 
Ron?! 

And  whatever  you  do,  don’t  fail 
to  notice  that  232  game  rolled  by 
Bob  Sickafus.  (Believe  me,  he 
won’t  let  anyone  around  here 
forget  it!!)  We  just  keep  telling 
him  that  it  couldn’t  have  been 
skill — no  chance. 

The  ladies  high  game  this  week 
of  210  was  rolled  by  Sharon 
Johnson,  who  also  managed  high 
series  with  a  554.  Good  work, 
Sharon! 

Now  for  the  total  listings; 

MEN 


235 

_ 

Ron  Rubrake 

233 

— 

Red  Dillon 

232 

— 

Bob  Sickafus 

225 

— 

Dick  Blair 

224 

— 

Bob  Younghaus 

224 

— 

Ron  Rubrake 

223 

— 

Dale  Sowards 

221 

— 

Dick  Meese 

220 

— 

Dale  Sowards 

220 

— 

Dick  Arnett 

219 

— 

Don  Hoffman 

218 

— 

Duke  West 

216 

— 

Maurice  Haines 

215 

— 

Jack  Walls 

214 

— 

Everett  Collins 

214 

— 

Jack  Morris 

214 

— 

Gene  Edwards 

214 

— 

P.  Ohnesorge 

213 

— 

Dean  Crum 

212 

— 

W.  Imbody 

212 

— 

Paul  Long 

212 

— 

Heb  Baxter 

211 

— 

John  Hunnicut 

211 

— 

Jim  Witzigrueter 

211 

— 

Art  Lantz 

211 

— 

Otis  Sanders 

210 

— 

Richard  Rodemeyer 

210 

— 

Bob  Younghaus 

209 

— 

Joe  Kramer 

208 

— 

R.  Munro 

208 

— 

Clarence  Biedenweg 

207 

— 

Henry  Martin 

207 

— 

Riney  Hofmann 

206 

— 

Harvey  Reed 

205 

— 

Nob  Sordelet 

204 

— 

Doug  Haller 

204 

— 

Ron  Rubrake 

204 

— 

Dave  Knepple 

204 

— 

Jim  Trahin 

204 

— 

Don  Hoffman 

203 

— 

Bob  Younghaus 

203 

— 

Duke  West 

203 

— 

James  Sircey 

203 

— 

R.  Fride 

203 

— 

Gene  Edwards 

203 

— 

Bill  Daugherty 

203 

— 

Bob  Smith 

203 

— 

Mike  Conrad 

203 

— 

Don  Stapleton 

202 

— 

Otis  Sanders 

202 

— 

Vic  Baxter 

202 

— 

Frank  Rupnow 

201 

— 

Dick  Roberts 

201 

— 

Bob  Phillips 

201 

— 

Howard  Hammen 

201 

— 

Dean  Crum 

201 

— 

Harvey  Reed 

201 

— 

Dale  Sowards 

200 

— 

Maurice  Haines 

200 

— 

Dick  Arnett 

200 

— 

John  Hunnicutt 

200 

Jack  Morris 

LADIES 

210 

— 

Sharon  Johnson 

210 

— 

Margaret  Bradtmil 

206 

— 

Dot  Radamaker 

191 

— 

Betty  Akers 

189 

— 

Dee  August 

SERIES 

663 

— 

Ron  Rubrake 

637 

— 

Bob  Younghaus 

631 

— 

Red  Dillon 

613 

— 

Dale  Sowards 

606 

— 

Jack  Morris 

606 

— 

Duke  West 

600 

— 

Dean  Crum 

SPLITS 

Marilyn  Kiefer  6-7-10 
Doris  Christoffe  2-10 
Maurice  Haines  6-7-8-10 
Charles  Cochren  3-7-10 
Allen  Meredith  4-7-9 


Division  entry  into  European  markets 


(continued  from  page  1) 
pression  created  in  the  past  years 
when  sales  to  Europe  were  used 
only  to  keep  production  up  when 
the  U.S.  economy  was  in  a  slump. 
“That’s  not  the  kind  of  business 
we’re  after  now,”  he  says.  “We 
want  to  give  customers  long-term 
commitments  for  supplying  and 
servicing  motors.  If  we  can  do 
that  and  give  them  the  same 
service  we  give  our  American 
customers,  there’s  no  reason  why 
they  won’t  do  business  with  us.” 

French  says  his  job  is  made 
easier  by  the  fact  that  a  topflight 
six  man  components  sales  force 
was  already  in  Europe  when  he 
arrived.  He  sees  his  job 
primarily  as  working  with  these 
International  Sales  Division  sales 
engineers  to  give  them  a  better 
knowledge  of  the  products 
produced  by  the  Appliance 
Components  Business  Division. 

Salemen  to  visit  plants 

“Some  of  the  men  have  already 
been  back  to  the  U.S.  to  visit  the 


product  departments,”  French 
says,  “and  we’re  planning  to 
bring  others  back  to  give  them  a 
better  understanding  of  our 
operations.” 

Quick  communication  between 
his  office  and  the  product 
departments  is  still  a  problem, 
French  says,  but  hopefully  it  can 
be  solved  in  coming  months  by 
having  European  orders  relayed 
directly  to  plants  here  by 
satellite. 

The  CSD  manager  stresses  that 
keeping  competitive  in  both 
quality  and  price  is  essential  if 
the  division  is  to  build  on  its  early 
sales  successes  in  Europe. 

“For  the  most  part,  the  quality 
of  our  motors  is  better  than  the 
quality  of  a  European  motor — 
and  the  customers  we’re  calling 
on  recognize  this,”  he  said. 
“Keeping  this  top  quality  is 
essential  because  customers  are 
paying  transportation  and  duties 
on  our  motors  on  top  of  the 
purchase  price .  They  can  return 


a  bad  motor  but  they  can’t  get  the 
transportation  costs  or  duties 
back.” 

Can  remain  competitive 

Though  the  value  of  the  dollar 
has  increased  in  comparison  to 
the  value  of  many  European 
currencies  in  recent  weeks, 
French  believes  GE  components 
can  remain  cost-competitive  on 
the  European  market. 

“Inflation  is  much  higher  in 
most  of  Europe  than  it  is  here,” 
he  explains.  “Labor  rates  have 
been  rising  there  more  rapidly 
than  in  the  U.S.  and  this  should 
help  keep  us  competitive.” 

In  his  first  months  overseas, 
French  has  worked  with  the  CSD 
sales  force  and  the  departments 
here  to  land  a  number  of  im¬ 
portant  orders.  In  coming 
months,  as  the  average 
European’s  ability  to  purchase 
appliances  continues  to  grow,  he 
sees  no  reason  why  those  ap¬ 
pliances  shouldn’t  be  built  with 
GE  components. 


In  GE  basketball  league  action 


GPM  defeats  Specialty  Motor,  54-45 


by  John  Campbell 
With  the  basketball  season  half 
over,  the  General  Purpose  Motor 
Department  defeated  Specialty 
Motor  54  to  45  to  take  the  lead  in 
the  GE  basketball  league .  GPM’s 
John  Turner  and  Royce  Brad¬ 
bury  combined  for  31  points  to 
pace  their  team  while  holding 


Donald  A.  Alcott . TRO 

Francisco  C.  Avila  . TRO 

Jerome  R.  Batchelder  . GPM 

Raymond  J.  Benckenstein  . GPM 

Charles  E.  Best . GPM 

Thomas  G.  Bissell  . GPM 

David  R.  Blake  . GPM 

William  F.  Borgmann,  Jr . GPM 

James  E.  Burgess  . GPM 

Richard  M.  Burns . GPM 

Wallace  E.  Castle . GPM 

Margaret  K.  Castro . GPM 

George  W.  Crickmore . GPM 

Sylvia  V.  DePew . GPM 

Patrick  J.  Doyle . GPM 

Lyle  J.  Echtenkamp . TRO 

Clarence  E.  Edwards . GPM 

Lynn  Edwin  Fisher  . GPM 

Gregg  D.  Ford . GPM 

Melvin  M.  Franke . TRO 

Melody  M.  High . GPM 

Harry  L.  Kellogg . STBD 

Thomas  C.  Kemp  . GPM 

Herman  L.  Kern . GPM 

Carl  Koester,  Jr . GPM 

Marie M.  Lepadot  . SMPD 

Beverly  G.  McClure  . CSD 

Rosemae  Markey . GPM 

Harry  D.  Meads  . GPM 

Richard  M.  Meese . STBD 

Jean  P.  Meshberger . SMPD 

Richard  W.  Miller  . GPM 

Ronald  G.  Minton  . STBD 

William  C.  Pappert . GPM 

Verdayne  F.  Parnin . GPM 

Cynthia  L.  Pollack . SMPD 

Irene  H.  Pulfer . STBD 

Elizabeth  Rella . GPM 

Nathan  E.  Renn . ACAS 

Leland  E.  Richardson . GPM 

Keith  L.  Schrimshaw . TRO 


GE  Club  slates 
bingo  Feb.  9 

The  GE  Club  will  hold  a  free 
employee  bingo  Saturday, 
February  9  in  the  GE  Club 
auditorium.  The  bingo  is  open  to 
employees  and  their  families,  but 
children  must  be  over  12  years  of 
age  to  play.  Groceries  and  door 
prizes  will  be  given  away. 


Jim  Whitt  to  9  points.  James 
Moore  was  high  point  man  for  the 
losers  with  15. 

In  other  games.  Wire  Mill  No. 
1— led  by  Jack  Woodruff’s  17 
points — squeaked  by  Decatur  No. 
1  51  to  50  despite  Tim  Irwin’s 
game  high  of  22  points.  Steve 
Reidel  with  22  and  15  points  paced 
the  Leaky  Hutch  to  wins  over 
Hermetic  (58  to  46)  and  Winter 
Street  (47  to  37).  Bob  Fremion  of 
Hermetic  was  high  with  15  points 
while  Dick  Baughman  hit  14  for 
Winter  Street. 

The  Taylor  Street  Tool  Crib  got 
back  on  the  winning  side  by 
bombing  Decatur  No.  2  63  to  46. 
Taylor  Street’s  Rick  Stoller  was 
high  point  man  with  22. 

In  a  battle  for  the  cellar. 


Hermetic  won  its  first  game  by 
defeating  Stanton  57  to  37.  Bob 
Corkwell  and  Dale  Runion 
combined  for  33  points  for  the 
winners  while  Bemie  Ebentine 
for  18  for  Stanton. 


Current  league  standings  are 


as  follows: 
TEAM 

WON 

LOST 

GPM 

7 

0 

Specialty  Motor 

7 

1 

Wire  Mill  No.  1 

5 

2 

Winter  Street 

4 

3 

Leaky  Hutch 

4 

3 

Wire  Mill  No.  2 

4 

4 

Decatur  No.  1 

3 

3 

T.S.  Tool  Crib 

3 

4 

Decatur  No.  2 

2  . 

4 

Transformer 

1 

6 

Hermetic 

1 

6 

Stanton 

0 

7 

Suggestion  Bonus  winners 


PAUL  SCHLIE,  RIGHT,  of  building  8-2/recently  earned  a  GE  World 
Monitor  12-band  radio  as  winner  of  the  Specialty  Motor-Broadway 
Suggestion  Bonus  Program  for  the  second  half  of  last  year.  Second  prize 
in  the  program,  a  GE  AM-FM  digital  clock  radio,  went  to  Byron 
Neumann,  left,  also  of  building  8-2.  Under  SMPD's  Suggestion  Bonus 
Program,  suggesters  are  awarded  one  point  for  each  $5  in  suggestion 
awards  they  receive,  with  a  maximum  of  10  points  for  any  suggestion. 
Prizes  are  awarded  to  the  top  point  getters  each  six  months. 
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GAST  GUEST — Warren  Gast,  president  of  the  Gast  ManufacturingCorp., 
shows  a  group  of  Section  14  employees  a  magazine  cover  featuring 
several  of  the  products  made  by  his  company.  Gast  told  the  group  that  the 
Gast  Corp.  "probably  demands  as  much  from  you  as  anyone." 


Quality  needs  stressed 


Gast  Corp.  president 
chats  with  GPM  group 


I 

1 


About  three  dozen  GPM-Taylor 
Street  employees  got  an  in-depth 
look  at  the  Gast  Manufacturing 
Corp.  last  week  when  the 
president  of  the  firm,  Warren 
Gast,  met  with  them  for  almost 
an  hour  in  the  Taylor  Street 
training  center. 

After  being  introduced  to  the 
Section  14  employees  by 
marketing  manager  Don 
Cochran,  Gast  said  that  his  firm 
had  been  purchasing  GE  motors 
since  “before  I  was  born.”  He 
explained  that  Gast  uses  the 
motors— most  of  which  are  built 
without  endshields — to  power 
vacuum  pumps  and  compressors. 

Produces  vacuum  units 

Gast’s  major  products,  the 
president  said,  were  vacuum  feed 
units  used  to  move  paper  in 
printing  presses  and  copying 
machines.  Other  applications  of 
Gast  units  listed  by  the  executive 
included  medical  equipment  and 
milking  machines,  one  of  the 
firm’s  first  products. 


“We  probably  demand  as  much 
from  you  people  as  anyone”  Gast 
told  the  group.  “To  us,  accuracy 
is  quality — and  we  need  that  in 
our  products.” 

After  tracing  GE’s  relationship 
with  the  Benton  Harbor,  Mich, 
firm  back  to  the  depths  of  the 
depression,  Gast  said  that  today 
his  firm  was  buying  thousands  of 
GE  motors  a  year. 

“Dealing  with  GE  has  really 
been  to  our  benefit,”  he  said.  “We 
bought  all  of  our  motors  from  GE 
until  1969  when  GE  was  on  strike 
and  we  were  forced  to  go  search¬ 
ing  for  a  second  supplier.  GE 
still  gets  most  of  our  business, 
though — not  because  we  feel  we 
owe  it  to  you  but  because  you’ve 
earned  it.” 

Price  myth  shattered 

Gast  shattered  the  myth  that 
most  motor  customers  are 
primarily  interested  in  price 
when  choosing  a  supplier. 

“Price  is  number  three  or  four 
(continued  on  page  4) 


Bates  tells  Winter  St.  groups 


Ability  to  react  to  change 


The  ability  to  react  quickly  to 
dramatic  changes  will  make  the 
difference  between  success  and 
failure  in  1974.  That’s  the 
message  that  Winter  Street 
manager  Bill  Bates  carried  to 
exempt  employees  in  a  series  of 
informative  meetings  held  last 
week. 


MINI  MEETING— Winter  Street 
manager  Bill  Bates  makes  a  point 
to  one  of  the  small  groups  of 
exempt  employees  he  spoke  to 
last  week. 


Bates,  speaking  to  a  group  of 
two  dozen  employees,  outlined 
the  operation’s  performance  in 
the  past  year  before  covering  the 
challenges  ahead  in  1974. 

The  Winter  Street  manager 
said  that  both  sales  and  income 
had  risen  in  the  past  year.  “While 
we  are  not  where  we  want  to  be,” 
he  noted,  “the  important  thing  is 
that  we’re  headed  in  the  right 
direction.” 

Bates  said  the  strong  demand 
for  Winter  Street  motors  ex¬ 
perienced  last  year  was  con¬ 
tinuing,  and  as  a  result, 
production  of  the  plant’s  in¬ 
dustrial  line  would  be  increased, 
creating  31  new  jobs.  He  pointed 
out  that  this  would  give  Winter 
Street  its  first  major  experience 
with  the  Job  Upward  Mobility 
Program  (JUMP) .  The  posting  of 
the  31  jobs  resulted  in  the  return 
of  over  250  JUMP  job  interest 
cards. 

“Getting  these  jobs  filled  and 
getting  up  to  our  new  production 
rate  quickly  and  effectively  will 
be  one  of  our  key  challenges  for 
the  first  quarter,”  he  said. 

Bates  said  an  aggressive 
materials  cost  reduction 
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SS  hikes 

See  page  4 


Cooperation  needed  to  overcome  STBD’s 
capacity,  cost  problems,  DeSantis  says 


DESANTIS  DISCUSSION — Specialty  Transformer  manufacturing 
manager  Frank  DeSantis  answers  questions  following  one  of  his  in¬ 
formative  meetings. 


A  joint  commitment  of 
management  and  employees  is 
needed  if  Specialty  Transformer 
is  to  meet  its  production  goals  for 
the  coming  year,  STBD 
manufacturing  manager  Frank 
DeSantis  told  1,100  Transformer 
employees  in  a  series  of  in¬ 
formative  meetings  held  the 
week  of  January  21. 

The  manufacturing  manager 
said  the  department’s  1973  sales 
results  showed  good  im¬ 
provement  over  the  previous 
year  and  that  “fantastic 
growth”  was  forecast  for  the 
year  ahead. 

Not  enough  capacity 

“As  a  matter  of  fact,”  DeSantis 
said,  “we  presently  don’t  have 
the  capacity  to  meet  the  demand 
that  we’re  anticipating  for  this 
year.” 

In  addition  to  the  high  demand, 
DeSantis  said  the  department 
was  also  carrying  the  largest 
order  backlog  in  its  history — a 
backlog  as  large  as  the  depart¬ 
ment’s  total  sales  just  a  decade 
ago. 

“We’re  not  .going  to  add  bricks 
and  mortar  to  increase  our 


Two  steps  taken  to  improve  the 
parking  situation  for  second  shift 


needed  in  74 

program  had  reduced  the 
operation’s  materials  costs  by 
almost  half  a  million  dollars  in 
1973.  “The  tremendous  increases 
in  materials  costs  that  we’ve  seen 
in  recent  months  makes  this  an 
important  area  to  work  in,”  he 
said.  “We  must  carry  this 
momentum  into  1974.” 

Bates  told  the  groups  that 
Winter  Street’s  relatively  short 
“cycle  time”  from  receipt  of  an 
order  to  delivery  had  placed  the 
plant  in  a  good  competitive 
position  for  the  coming  year. 
However,  he  did  note  that  im¬ 
provement  in  promises  kept  was 
necessary  to  insure  maintaining 
this  competitive  edge. 

In  most  of  the  meetings.  Bates’ 
presentation  was  shorter  than  the 
question  and  answer  period  that 
followed.  The  questions  were 
frank,  covering  topics  such  as  the 
energy  crisis,  manpower  levels, 
the  exempt  salary  structure,  and 
future  investments  in  Winter 
Street . 

In  his  closing  remarks  to  the 
group,  Bates  expressed  his 
confidence  in  the  Winter  Street 
business  and  challenged  the 
group  to  make  1974  an  even  better 
year  than  1973. 


capacity  because  we  couldn’t  add 
them  fast  enough,”  he  said.  “The 
only  way  to  get  the  output  is  by 
improved  productivity  on  the 
part  of  everybody — in  the  office 
and  the  shop.  I  don’t  mean  an 
unreasonable  pace  or  amount  of 
effort,  but  I  do  mean  a  full  day’s 
work  for  a  full  day’s  pay.” 

Rising  costs 

The  manufacturing  manager 


employees  were  announced  this 
week  by  area  services  manager 
Gene  Beukema. 

Starting  Monday,  Beukema 
said  58  parking  spaces  would  be 
reserved  for  second  shift  em¬ 
ployees  in  the  yellow  lot  at  Bin¬ 
dley  Ave.  The  two  rows  next  to 
Bindley  in  the  lot  will  be  chained 
off  in  the  morning  to  reserve  the 
area  for  second  shifters. 

Beukema  said  that  additional 
parking  spaces  in  the  tan  lot  on 
the  west  side  of  Fairfield  Ave. 
would  also  be  available  for 
second  shift  employees.  The  lot, 
which  is  for  exempt  and 
nonexempt  employees,  usually 
has  several  free  spaces  on 
second  shift.  Starting  Monday, 
the  lot  will  be  open  to  second  shift 
employees  with  yellow  parking 
stickers. 


said  that  after  capacity,  the 
biggest  problem  the  department 
was  facing  was  rising  costs. 

“Inflation  in  industrial 
materials  is  probably  more 
severe  than  what  we  face  in  our 
personal  life,”  he  said.  “Despite 
an  aggressive  cost  control 
program  we  just  haven’t  been 
able  to  offset  the  increased  costs 
of  materials,  benefits  and  wages. 
As  a  result,  the  average  unit 
price  for  the  products  we  sold  last 
year  was  about  the  same  as  it 
was  in  1971.” 

Manufacturing  projects  listed 

After  introducing  the  members 
of  his  staff  through  slides, 
DeSantis  listed  some  of  the 
projects  the  group  would  tackle 
in  the  coming  year  to  help  the 
department  meet  the  rising 
production  schedules.  Among 
them  were: 

— A  new  Material  Inventory 
Control  System  that  would  use 
computers  to  keep  track  of  the 
hundreds  of  small  electronic 
parts  that  have  been  used  in 
increasing  numbers  by  STBD  in 
recent  years. 

— A  rearrangement  of  the 
voltage  stabilizer  assembly  area 
in  building  26-1. 

— A  renovation  program  for  the 
stockrooms  in  building  26,  which 
would  include  locking  the  rooms 
(continued  on  page  4) 


Lucky  blood  donor  to  win 
weekend  at  Marriott  Inn 

Employees  who  participate  in  a  blood  drive  are  usually  given 
about  fifteen  minutes  to  rest  up  after  making  their  donation,  but 
one  of  the  participants  in  the  east  Broadway  drive  this  Tuesday 
will  have  a  whole  weekend  to  relax.  That’s  because  the  name  of 
one  lucky  donor  will  be  selected  to  win  a  luxury  weekend  at  the 
Marriott  Inn  and  Win  Shuler’s  restaurant. 

The  complimentary  package  for  two  includes  a  night’s 
lodging,  Saturday  dinner  and  drinks,  Sunday  brunch,  a  split  of 
champagne  and  a  pair  of  movie  tickets  good  at  any  one  of  five 
theaters. 

East  Broadway  employees  interested  in  participating  in  the 
drive— and  becoming  eligible  for  the  luxury  weekend  drawing — 
should  contact  Dottie  Askren  at  GE  ext.  3464  or  Don  Bahde  at 
GE  ext.  2818. 


Beukema  announces  changes  to 
ease  2nd  trick  parking  pinch 
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At  HMO  meeting 

Energy  crisis  causes,  solutions  aired 


ENERGY  SESSION — Hermetic  foreman  Wava  Aughenbaugh,  left,  ex¬ 
plains  some  of  the  causes  of  the  current  energy  crisis  to  a  group  of  line  IS 
employees  in  the  HMO  conference  room. 


everyone  would  be  working  in 
plants  and  offices  which  were 
cooler  in  the  winter  and  warmer 
in  the  summer  than  they  had 
been  before.  She  noted  that  while 
it  didn’t  appear  HMO’s  pro¬ 
duction  would  be  directly  af¬ 
fected  by  the  energy  crunch,  the 
Shelbyville  Wire  Mill — where 
half  of  the  wire  for  the  Appliance 
Components  Business  Division  is 
produced— had  already  been 
forced  to  operate  with  half  of 
their  usual  supply  of  natural  gas. 

One  of  the  major  impacts  of  the 
energy  crisis,  Mrs.  Aughenbaugh 
told  the  group,  was  higher 
material  costs  that  resulted  from 
suppliers  passing  along  increases 
in  their  energy  bills.  “We  now 
pay  more  for  coal  than  ever 
before,”  she  said,  “and  so  do 


most  of  our  suppliers.” 

As  to  what  could  be  done  to 
ease  the  situation,  Mrs. 
Aughenbaugh  said,  “What  we  do 
to  save  energy  is  what  counts 
now.  The  way  we  drive,  the  way 
we  heat  and  cool  and  the  way  we 
live  all  affect  energy  usage.  Little 
things  like  turning  off  lights, 
reducing  the  usage  of  room 
heaters  and  appliance  all  help. 
And  remember,  your  color  TV 
uses  enough  energy  every  hour  to 
light  three  rooms.” 

In  closing,  Mrs.  Aughenbaugh 
stressed  that  the  sacrifices  of  a 
few  wouldn’t  be  enough  to  put  a 
dent  in  the  energy  shortage. 

“It  will  take  all  of  us  working 
together  to  save  the  energy  we 
need,”  she  said. 


CU  savings,  assets  reach  record  levels 


Lee  Caruthers 

Summer  interns  choose 
GE  engineering  careers 


A  lot  of  songs  have  been  written 
about  how  fast  summer  ro¬ 
mances  fade,  but  for  two  recent 
engineering  graduates  a  summer 
“romance”  with  GE  has  ended  in 
marriage. 

The  two  men,  Hong  Lee  and 
Bob  Caruthers,  worked  for  GE 
this  past  summer  on  an  intern 
program  for  engineering  stu¬ 
dents.  Both  have  since  graduated 
and  have  decided  to  join  GE  on  a 
full-time  basis. 

Lee,  who  spent  his  summer 
working  in  quality  control  for  the 
Wire  Mill  at  Taylor  Street,  is  now 
working  in  AC  motor  design  for 
GPM-Broadway.  A  graduate  of 
IIT  with  a  degree  in  electrical 
engineering,  Lee  said  he  had 
heard  of  GE  even  when  he  was  a 
youngster  in  Korea. 

“All  people  seem  to  know  about 


GE,”  he  says.  Lee  has  spent  most 
of  his  five  years  in  the  U.S.  in 
Chicago  and  says  the  fact  that  he 
would  be  in  a  smaller  city  like 
Fort  Wayne  helped  him  make  up 
his  mind  about  staying  with  GE 
after  the  summer  ended. 

Caruthers  is  a  graduate  of 
Purdue  who  is  now  working  as  a 
quality  control  specialist  for 
GPM-Broadway.  After  two  years 
of  summer  jobs  at  GE,  he  says  he 
decided  to  stay  on  full-time 
because  he  likes  quality  control 
work  and  because  of  the 
“training  opportunities 
available.” 

The  Purdue  grad  now  divides 
his  time  between  production- 
related  work  and  special  projects 
and  admits  he  feels  he  has  “much 
more  responsibility”  than  he  did 
while  working  here  as  a  student. 


What  caused  the  so-called 
energy  crisis?  What  can  be  done 
about  it?  How  will  it  affect  GE 
jobs? 

Employees  of  the  Hermetic 
Motor  Operation  got  the  answer 
to  these  questions  and  others  in  a 
recent  informative  meeting  with 
their  foreman,  Wava  Aughen¬ 
baugh  . 

Mrs.  Aughenbaugh  stressed 
that  the  energy  crunch  was  real 
and  was  caused  by  a  combination 
of  interrelated  circumstances. 

After  noting  that  the  country 
got  almost  all  of  its  power  from 
coal,  oil  and  natural  gas,  she 
explained  that  government 
regulation  of  natural  gas  prices 
had  increased  the  use  of  gas  at 
the  same  time  it  curtailed 
natural  gas  exploration. 

“As  a  result,”  she  told  the 
group,  “the  U.S.  has  known 
natural  gas  reserves  of  only  12 
years.” 

The  Hermetic  foreman  said 
known  domestic  oil  reserves 
weren’t  much  better— only  22 
years.  “Coal  is  abundant,”  she 
admitted,  “but  environmental 
and  safety  restrictions  make  both 
the  burning  and  mining  of  coal 
difficult. 

GE  nuclear  leader 

“General  Electric  is  one  of  the 
leaders  in  trying  to  take  the 
pressure  off  of  fossil  fuels  by 
using  nuclear  power  plants,”  she 
said.  “Unfortunately,  misun¬ 
derstandings  about  the  operation 
of  these  plants  has  often  delayed 
their  construction.” 

Mrs.  Aughenbaugh  said  that  as 
a  result  of  the  energy  shortage. 


Elex  lists  February  calendar 


Reports  to  the  general  mem¬ 
bership  and  election  of  officers 
highli^ted  the  annual  meeting  of 
the  GE  Employees  Federal 
Credit  Union  at  the  GE  Club  last 
Saturday. 

At  the  meeting,  members 
learned  that  both  assets  and 
savings  reached  new  highs  in 
1973.  Assets  increased  16  percent 


to  reach  $18.9  million,  and 
savings  also  grew  by  16  percent. 

Elected  to  two  year  terms  on 
the  Credit  Union  board  at  the 
meeting  were  M.D.  Faust, 
Charles  Elder,  Harry  Waggoner, 
Chauncey  Miller  and  Jack  Sch- 
mehorn.  Gerald  Widner,  Emmet 
James  Jr.,  and  Vernon  Robinson 
were  elected  to  the  Credit 


committee  for  a  two  year  term. 

The  1973  report  represented  at 
the  meeting  showed  that  gross 
Credit  Union  income  rose  to  $1.6 
million  with  over  75  percent  of 
every  dollar  earned  returned  to 
members  in  the  form  of 
dividends,  interest  refunds  and 
interest  on  thrift  certificates. 
Dividends  on  savings  were  6 
percent  quarterly  with  an  extra 
V4  percent  added  in  the  last 
quarter.  Thirty  percent  of  the 
interest  paid  on  loans  was 
returned  to  borrowers  for  the  last 
six  months  of  the  year. 

The  75  percent  of  income  that 
went  to  CU  members  was 
distributed  in  the  following 
manner:  48.8  percent,  savings 
dividends;  20.8  percent,  interest 
refunds;  and  5  percent,  interest 
on  thrift  certificates. 

Immediately  following  the 
annual  meeting  the  board  of 
directors  met  and  elected  M.D. 
Faust  president  for  the  coming 
year.  Other  officers  chosen  were 
Roy  Berdelman,  vice  president; 
Chauncey  Miller,  treasurer,  and 
Jack  Schmehorn,  secretary. 

Dec.  S&SP  prices 

Here  is  the  average  GE  stock 
price  and  the  average  fund  unit 
price  used  in  crediting  par¬ 
ticipants’  accounts  for  the  month 
of  December  under  the  Savings 
and  Security  Program.  Stock 
price — $60,131;  Fund  unit  price — 
$30,663. 


The  Elex  Club  has  scheduled 
the  following  events  for  the 
coming  week: 

Feb.  4 — Partizan  chapter  board 
meeting.  Gateway  Smorgasbord 
11:30  a.m. 

Feb.  6 — Second  shift  executive 
board  meeting,  GE  Club  trophy 
room,  1  p.m. 

Feb.  7 — Covington  Creek 
condominium  tour,  7:30  p.m. 

Feb.  8 — Pen  El  chapter  board 
meeting,  GE  Club  trophy  room, 
9:30  p.m. 

Feb.  !» — Second  shift  Valentine 
Dance,  New  Haven  Conservation 
Club,  8:30  p.m.  to  midnight. 


Feb.  11— “Follies”  at  the  Fine 
Arts  Performing  Theater,  8  p.m. 

Feb.  i:5 — Pen  El  chapter  social 
meeting,  Y.W.C.A.,  noon. 

Feb.  18 — First  shift  executive 
committee  meeting,  building  18-3 
conference  room,  4:45  p.m. 

F'eb.  19 — Partizan  social 
meeting.  Senior  Town  Recreation 
Center,  12:30  p.m. 

Feb.  20 — El  Par  social  meeting, 
Y.W.C.A.,  1  p.m.;  Rybolt’s 
Drapery  Delight  tour,  219  W. 
Wayne  St.,  7:30  p.m. 

Feb.  26 — First  shift  executive 
board  meeting,  building  18-1 
conference  room,  7:30  p.m. 


NEW  CREDIT  UNION  OFFICERS— M.D.  "Jack"  Faust,  right,  new 
Credit  Union  president,  shows  his  fellow  officers  how  the  Credit  Union 
dollar  was  divided  last  year.  Looking  on,  left  to  right,  are  Chauncey 
Miller,  treasurer;  Harold  Short,  CU  manager;  Roy  Berdelman,  vice 
president;  Mike  Montgomery,  supervisory  committee  chairman;  and 
Gerald  Widner,  credit  committee  chairman. 
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Ten  add  names  to  General  Electric  pension  roster 


Waldo  D.  Martin,  an  employee 
benefits  and  safety  specialist  for 
GPM-Taylor  Street,  elected  to 
retire  today.  His  GE  career 
began  in  1928  when  he  joined  the 
Hermetic  Motor  Operation  as  a 
stacker.  He  plans  to  visit 
Washington  State  to  see  his  son. 


Frank  W.  Edmunds,  a  facilities 
specialist  for  Area  Services, 
Taylor  Street,  elected  to  retire 
today.  He  joined  the  company  in 
1941  as  an  assembler  in  building 
4-4.  He  plans  to  spend  his  free 
time  as  a  pensioner  catching  up 
on  his  fishing. 


Laurel  W.  Cox,  a  leading  operator 
for  Specialty  Motor-Taylor  Street, 
elected  to  retire  today.  His  GE 
career  began  in  1942  as  an  ap¬ 
prentice  in  building  12-2.  He  plans 
to  spend  the  winter  in  Florida 
before  heading  for  Michigan  for 
some  mushrooming. 


Carl  N.  Dickey,  a  die  casting 
machine  operator  for  GPM- 
Taylor  Street,  retired  today.  He 
was  first  hired  here  in  1943  as  a 
helper  in  building  27.  He  says  he 
plans  to  spend  his  leisure  time  as 
a  pensioner  doing  some 
travelling — if  gas  isn't  rationed. 


Ferdinand  E.  Burnworth,  a  punch 
press  operator  for  GPM- 
Broadway  who  has  been  off  work 
for  illness  since  last  winter, 
retired  effective  August  1.  He 
started  here  in  1943  as  a  stock 
helper  in  building  4-5.  He  plans  to 
enjoy  his  retirement  years. 


Melvin  D.  "Jack"  Faust, 
supervisor  of  time  standards  and 
computer  applications  for  GPM- 
Taylor  Street,  elected  to  retire 
today.  His  GE  service  started  in 
1930  when  he  was  hired  as  an 
i  apprentice  in  building  12-2.  He 
i  plans  to  enjoy  life. 


Helen  A.  Shuler,  a  dip  repair 
operator  tor  the  Hermetic  Motor 
Operation  who  has  been  off  work 
for  illness  since  last  spring, 
retired  effective  August  1.  She 
joined  General  Electric  as  an 
assembler  in  building  4-3  in  1951. 


Virginia  R.  Mollet,  a  clerk  for  the 
Hermetic  Motor  Operation, 
elected  to  retire  January  1.  She 
joined  GE  in  1939  as  a  clerk  in 
building  19-2.  While  receiving  her 
monthly  General  Electric  pension 
check,  she  plans  to  relax  and 
enjoy  retirement. 


Hugh  B.  Reynolds,  a  quality 
control  specialist  for  the  Her¬ 
metic  Motor  Operation,  elected  to 
retire  January  1.  His  GE  service 
started  in  1928  when  he  was  hired 
as  a  night  winder  in  building  26-2. 
He  plans  to  operate  a  marina  in 
Rome  City. 


Joseph  S.  Eifrid,  an  oven 
operator  for  the  Hermetic  Motor 
Operation,  elected  to  retire 
January  1.  His  GE  career  started 
in  1934  when  he  was  hired  as  an 
armature  worker  in  building  4-1. 
He  plans  to  do  one  thing  while 
receiving  his  pension:  relax. 


FOR  SALE 


'70  MONTE  CARLO,  all  power,  ex. 
cond.,  reas.  483-4313. 


HIGHCHAIR,  girl's  vanity  & 
j  mirror.  485-0904. 


REFRIG.,  GE,  5  yrs.  old,  $185. 
Humidifier,  $30.  485-0904. 


TIRES  (2),  new,  H78-15.  749-0236. 


ICE  skates,  2  pr.,  men's  sz.  8.  483- 
I  8474. 


TABLE,  Chrome,  w-4  chairs.  745- 
I  0897. 


SNOWMOBILE,  '73  Mk.  I,  440, 
BOA-Ski,  w-cover.  489-9691. 


VANITY,  36",  w-sink,  no  faucets, 
new.  489-9168. 


STEREO  comp,  system,  stand  incl. 
747-4907  aft.  5. 


STOVE,  gas,  good,  $20.  422-3935. 


'71  MUST.,  6,  stk.,  63,000  mi.,  but 
gd.  cond.,  best  off.  485-6787. 


RANGE,  Tappan,  gas,  gd.  cond., 
white,  $50.  747-2054. 


'64  EL  CAMINO,  283  h.p.,  3-sp.  on 
fir.,,  clean.  637-3974. 


.  RING,  diamond,  appraised  $275, 
best  offer.  447-9893. 


'68  BONNEVILLE,  4-dr.,  gd. 
motor,  $200.  456-6156. 


TABLE  SAW,  8"  blade,  table  & 
motor.  744-2586. 


COCKER  Spaniel,  male,  2  yrs  old., 
registered.  747-0818. 


TV,  portable,  $15.  745-1730. 


BOOTS,  leather,  girl's  SV21  skirts, 
sz.  5.  489-4177. 


BEDSPREAD,  double;  metal 
shelving.  489-4177. 


SOFA  &  chair.  Colonial,  $175.  749- 
9442. 


MOVIE  camera,  8  mm,  w-proj.  & 
editor,  gd.  cond.  672-2968. 


LIGHTS  (2),  new,  swag,  $20  ea.  483- 
9168. 


WHEAT  straw.  749-4764  aft.  5. 


MOVING  sale:  desk,  $3,  fan,  $5. 
447-5170. 


POLE  lamp,  2  step  tables,  coffee 
table.  456-8091. 


'68  CHEVY,  6  cyl.,  V2  ton,  truck,  w- 
tool  box.  749-0871  aft.  7, 


DVPT.,  90",  grn.,  chair  &  TV,  $150 
or  best  off.  483-0276. 


'65  LEMANS,  new  brks.,  runs  good, 
$250.  456-7464  aft.  5. 


TIRES  (4),  Sears,  polyglas,  F78-14. 
627-3266  Grabill. 


CB  RADIO,  base,  SOW,  linier  & 
ant.,  new,  $300.  636-7273  Albion. 


ICE  skates,  men's  sz.  11,  $15.  422- 
0282. 


VACUUM  Cleaner,  canister  type, 
brand  new.  482-2787. 


TV,  color,  25",  extra  nice,  make 
offer.  489-4081. 


NIAGARA  massage  pad  &  hand 
unit  in  case.  691-2071  Col.  City. 


RABBITS  (4),  2  male,  2  female. 
447-9989. 


RUG,  floral,  12x15-9,  $30.  745-4583. 


'69  CAD.  Sedan  DeVille,  make 
offer.  627-3413. 


MOBILE  Home,  12x60,  2  bdrm., 
part,  turn.,  carp.,  air.  639-6452. 


VIOLIN,  ideal  for  student,  best 
offer.  484-4898. 


ICE  skates,  hockey,  sz.  4.  427-0113. 


RIFLE,  Browning  22,  lever  action, 
$90.  745-7883. 


'72  MONTEGO,  auto.,  power,  air, 
clean,  $2600.  493-1779  before  3. 


SLIDE  projector,  Argus,  300  watt. 
745-7625. 


JUICE  extractor,  automatic,  $25. 
432-0154. 


NIAGARA  massage  unit,  $75.  639- 
3695. 


CHEST, painted, 9drw.,  small  3-dr. 
chest.  447-2472. 


TV,  color,  19",  console,  gd.  cond. 
483-6981  aft.  5. 


TABLES,  2  end,  bind.,  fan  &  table 
lamps.  747-0458. 


ANTQ.  phone,  2  fireside  chairs,  '70 
3/4  T.  truck.  432-1248. 


GERMAN  Shepherds,  AKC,  3 
females,  7  wks.  747-5580. 


BEDS,  twin,  walnut;  kitchen  table, 
chair.  744-5130. 


TYPEWRITER,  Royal,  electric. 
422-1268. 


BOX  springs  &  mattress,  twin, 
good  cond.  743-3298. 


VANITY  w-mirror,  7  drawers. 
Mahogany,  $35.  747-0885. 


LIVING  room  suite,  2-pc.,  brown, 
Kroehler.  489-5357. 


SCHOOL  desks,  (3),  $4  ea.  489-5357. 


TV,  B&W  GE  25",  instant-on, 
console,  gd.  cond.  432-1161. 


ICE  skates,  boy's  sz.  4,  girl's  sz.  2  & 
4.  749-4407. 


SIBERIAN  Husky,  B&W  masked, 
male,  6  wks.,  AKC.  637-6604  Col.  City. 


ICE  skates,  women's  7,  men's  7, 
boy's  3,  reas.  437-2711. 


HUMIDIFIER,  reasonable.  745- 
5285. 


SCHWINN  3-spd.,  drop-bars, 
brakes,  clean,  $40.  456-2645. 


MAG  wheels,  14"  w-wide  oval  tires. 
447-1910  aft.  5. 


'70  PONT.,  350,  automatic.  456-7589 
aft.  4. 


'70  GR.  PRIX,  power,  air,  stereo 
radio,  $2295.  422-8394. 


'71  MONTE  CARLO,  ex.  cond.  627- 
2429  Grabill. 


ALPACA  ponchos,  hand-woven, 
Peruvian,  $40.  484-8056. 


MISC.  at  my  apt.,  1109  Vz  Lake.  422- 
5819. 


WANTED 


TOWN  &  Country  magazine,  Dec. 
'73  issue.  447-4606. 


BABYSITTING,  days,  1  block 
Luth.  Hosp.  456-3290. 


JUNK  cars,  prefer  running,  take 
any.  744-8430. 


HORSES  to  board,  $35  a  month,  S. 
Whitley.  723-5460. 


SADDLE,  Western,  reasonable. 
897-2549  LaOttO. 


CLARINET,  used.  489-5770  a.m.  or 
Sat. 


BABYSITTING,  my  home,  days, 
NE.  743-7058. 


TOW  bar  for  automobile.  483-2767. 


MOBILE  home,  used,  12x60,  2 
bdrm.,  reas.  745-0952. 


TRACTOR,  good,  used,  $400-$500. 

437-4793. 


TRAILER,  fit.  bed  or  box, 
repairable,  reas.  432-4697. 


LAKE  lot.  747-3613. 


MOTOR,  outboard,  5-10  h.p.,  reas. 
432-3056. 


GARDEN  tiller,  walk-behind,  any 
cond.  447-5413. 


BUFFET,  small,  approx.  4'  long, 
gd.  cond.  744-9479. 


RIDE  WANTED 


LEO  to  St.  Joe  Hospital,  7-3:30.  627- 
3413. 


TO  Broadway,  3:30-12,  Southeast. 
422-1771. 


_ FOR  RENT _ 

GARAGE,  1  bik.  from  Bdwy.  gate. 
447-4070. 


_ LOST _ 

KEYS,  7,  on  Arco  key  ring.  425- 
9362. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦RDLETS 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
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New  SS  increases:  bigger  benefits 
for  retirees,  higher  taxes  for  workers 


Monthly  benefits  under  Social 
Security  will  rise  11  percent  as  a 
result  of  two  new  increases  in  SS 
benefits  signed  into  law  by 
President  Nixon  early  this  year. 
There  will  be  a  7  percent  increase 
with  checks  going  out  in  April  and 
a  4  percent  increase  in  checks 
delivered  in  July,  to  bring  about  a 
total  11  percent  increase. 

The  new  benefits  will  increase 
retirement  income  for  nearly  30 
million  Americans,  including 
about  30,000  GE  retirees.  For 
those  still  working,  many  will  pay 
greater  amounts  in  Social 
Security  taxes  and  the  tax  on 
companies  like  GE  will  leap 
upward. 

Benefits,  tax  up 

Under  the  new  legislation, 
average  individual  monthly 
benefits  will  rise  from  the  current 
$161  to  a  new  $181.  Average 
payments  to  a  couple  will  rise 
from  the  current  $276  per  month 
to  $310  per  month.  The  maximum 


individual  benefit  will  rise  from 
the  current  $274  per  month  to 
$304,  and  the  maximum  benefit 
for  a  couple  will  rise  from  $411  to 
a  payment  of  $456  per  month. 

In  order  to  finance  the  increase 
the  tax  on  each  worker  will  go 
from  a  maximum  of  $631.80  in 
1973  to  a  maximum  of  $772.20  in 
1974.  The  tax  rate  will  be  the 
same  as  previously  but  it  will  be 
paid  on  the  first  $13,200  of  annual 
earnings  rather  that  the  first 
$10,800  as  in  1973. 

General  Electric  will  pay  a  tax 
equal  to  the  total  of  that  paid  by 
all  GE  employees.  “This  means 
GE’s  contribution  to  Social 
Security  will  go  from  about  $160 
million  in  1973  to  an  estimated 
$180  million  in  1974,”  explains  one 
of  GE’s  benefits  specialists. 

Changing  role  for  SS 

He  pointed  out  that  the  increase 
again  indicates  the  changing  role 
of  Social  Security  for  retired 


people.  “Most  retired  people  are 
principally  interested  in  the  fact 
that  there  is  an  increase  in 
retirement  income  and  not  the 
particular  program  under  which 
it  is  provided,”  he  said. 
“However,  it’s  important  to 
recognize  that  Social  Security  is 
no  longer  just  an  extra  source  of 
retirement  income.  It’s  becoming 
the  primary  source  for  many 
employees  and  private  pensions 
are  becoming  the  supplement.” 
GE  benefits  experts  are  con¬ 
tinuing  to  study  the  future  effect 
on  the  company  of  significantly 
larger  Social  Security  payments 
in  combination  with  on-going 
pension  costs. 

Tax  doubles  in  5  yrs. 

When  the  new  increases  are  all 
in  effect  next  July,  Social 
Security  benefits  will  have  in¬ 
creased  68V2  percent  from  those 
in  effect  about  5  years  ago  and 
the  maximum  tax  will  be  up  106 
percent  in  the  same  period. 


Cooperation  needed  to  overcome  problems 


(continued  from  page  1) 
to  provide  better  material  con¬ 
trol. 

— Continued  reliance  on  the 
new  prototype  facility  that 
centralizes  prototype  production 
and  helps  insure  that  new  models 
will  be  more  manufacturable. 

—  New  accountability 
measurements  that  stress 
customer  service  and  quality,  not 
just  dollars  of  billing. 

Touching  on  absenteeism  and 
tardiness,  DeSantis  said  that 
while  absenteeism  had  lessened 
by  the  end  of  ‘73,  it  was  still  a 
major  problem. 

Positive  approach 

“I’d  like  to  take  a  positive 
approach  to  attendance  by 
removing  the  irritants  that  make 
people  stay  away,”  the 
manufacturing  manager  said. 
“Even  so,  there  are  a  few  people 
who  will  continue  to  be 
chronically  absent  and  I’m  going 
to  insist  that  their  supervisors 
counsel  them.  We  have  a  few 


By  John  Campbell 

The  Leaky  Hutch  made  its 
move  on  the  leaders  in  the  GE 
basketball  league  by  downing  the 
Taylor  Street  Tool  Crib  63  to  54 
and  beating  Decatur  No.  1  65  to 
47 .  Mike  Winded  hit  for  17  points 
to  lead  the  Hutch,  while  A1 
Gradeless  scored  14  for  the  Crib. 
In  the  second  game,  Jack  Star- 
wait  combined  with  Mike  Winded 
for  29  points  to  overcome  the 
combination  of  Tim  Irwin  and 
Duane  Braun  who  teamed  up  for 
24  points  for  the  losers. 

Decatur  No.  1  evened  its  record 
by  defeating  Hermetic  55  to  42. 
Russ  Reach  of  Hermetic  was  high 
point  man  for  the  game  with  19. 
Duane  Braun  hit  18  for  the 
winners . 

In  other  games.  Wire  Mid  No. 
2,  led  by  Mike  Stevenson’s  33 
points  and  Bid  Boyd’s  23  trounced 
Stanton  97  to  47.  Cody  Falk 
scored  17  for  the  losers.  Hermetic 
won  its  second  game  of  the 


people  who  with  a  little 
imagination  could  be  called  part- 
time  employees,  yet  they  still 
retain  their  benefits  and  seniority 
rights.  That’s  just  not  fair  to  the 
majority  of  us.” 

DeSantis  said  the  department’s 
workrules  would  be  com¬ 
municated  and  enforced  in 
coming  months.  “The  work  rules 
have  been  there  but  they  haven’t 
been  enforced,”  he  said.  “We’re 
going  to  communicate  and  create 
a  good  understanding  of  what 
they  are.” 

Right  to  fair  treatment 

In  return  for  the  fair  day’s 
work  that  STBD  management 
expects,  DeSantis  said  each 
Transformer  employee  had  a 
right  to  expect  fair  treatment 
from  a  responsive  management. 
Other  employee  “rights”  listed 
by  the  manager  included  ad¬ 
vancement  and  training  op- 
portuinites,  encouragement  to 
express  ideas,  a  good  safe  work 
environment,  and  prompt  action 


season,  by  slipping  by  the  Taylor 
Street  Tool  Crib  55  to  49.  Bob 
Fremion  scored  16  for  the  win¬ 
ners  while  Rick  Stoller  and  Phil 
Miller  combined  for  25  points  in  a 
losing  cause. 

The  surprise  of  the  week  came 
when  former  league  leader 
Specialty  Motor  had  to  forfeit  to 
Winter  Street  because  they  didn’t 
have  four  team  members  ready 
to  play  at  the  appointed  time. 

Current  league  standings  are 
as  follows: 

TEAM  WON  LOST 


GPM  7  0 

Specialty  Motor  7  2 

Wire  Mill  No.  1  5  2 

Leaky  Hutch  6  3 

Wire  Mill  No.  2  5  4 

Decatur  No.  1  4  4 

T,S,  Tool  Crib  3  6 

Decatur  No.  2  2  4 

Hermetic  2  7 

Transformer  1  6 

Stanton  0  6 


on  suggestions. 

“There’s  no  one  who  knows  the 
job  like  you  do  and  if  we  don’t 
listen  to  you  we’re  missing  a  good 
bet,”  DeSantis  said  bluntly. 

The  manufacturing  manager 
said  the  “listening”  he  spoke  of 
would  be  through  formal 
programs  like  “Let’s  Hear  It” 
meetings  and  “Action  Line”  as 
well  as  through  informal  contacts 
and  an  “open  door”  policy. 

Employees  who  had  something 
to  say  didn’t  have  to  wait  long. 
Each  of  his  23  meetings  ended 
with  a  freewheeling  discussion 
period. 

Cast  Corp. 

(continued  from  page  1) 
on  our  list”  he  said.  “You  can’t 
even  consider  it  until  you  get 
commitments  on  quality, 
delivery  and  whether  or  not  the 
supplier  can  make  the  specific 
model  you  need.  Without  these 
things,  there’s  no  sense  talking 
about  a  price.” 

Gast  said  that  since  his  firm 
primarily  assembled  components 
purchased  from  suppliers, 
“we’re  only  as  good  on  deliveries 
as  our  suppliers  are  to  us.  There 
are  times  when  we  tell  our 
customers  we  would  be  able  to 
ship  if  we  only  had  the  motors.” 

“In  that  respect,”  he  con¬ 
tinued,  “we’ve  probable  had 
more  trouble  getting  motors  that 
come  from  this  plant  than  from 
other  GE  locations.  When  we  do 
run  into  problems,  though,  it’s 
amazing  how  well  the  giant  GE 
corporation  can  respond.” 

Stressing  the  high  quality 
needed  in  the  motors  used  by 
Gast  units,  Gast  said  that  a  motor 
failure  on  one  application — a 
respirator  used  during  open  heart 
surgery — could  conceivably  take 
a  human  life. 

“If  for  any  reason  that  unit 
stops  working,”  he  told  the 
group,  “there’s  no  tomorrow.” 

After  answering  employee 
questions  on  quality,  delivery  and 
other  topics,  Gast  bid  farewell  to 
the  group  by  telling  them  that  he 
hoped  Gast  would  continue  to  buy 
from  GE  “forever.” 


In  GE  basketball  league 

Leaky  Hutch  wins  two 


Idea  earns  $747 

AS  HIS  FOREMAN  Wally  Snyder,  left,  looks  on,  Eldon  White  of  the 
Taylor  Street  Wire  Mill  checks  out  a  letter  telling  him  that  an  idea  he 
submitted  under  the  Suggestion  Program  has  been  adopted.  White  was 
awarded  $141  for  developing  a  device  that  does  work  that  used  to  be  done 
by  hand  in  stringing  enamel  ovens  at  the  Wire  Mill. 


^  Alley  Chat 


by 

Debbie  Bowers 


High  single  honors  this  week 

207-Dick  Grote 

were  earned  by  Paul  Perry  of  the 

207-Bob  Lehman 

Thursday  Apparatus  League  with 

206-Harold  Somers 

his  marvelous  240  game.  That 

206-Bob  Stute 

super  score  was  comprised  of 

206-Bill  Baulkey 

nine  strikes  and  a  spare!  (I  don’t 

205-Art  Smethers 

get  that  many  marte  in  a  series. 

205-Gary  Sykes 

let  alone  a  single!) 

204-Ron  Katt 

Below  is  the  complete  tally  of 

204-Dave  Knepple 

scores: 

204-Don  Stapleton 

• 

204-Dick  Gick 

MEN 

204-Stan  Stanley 

240-Paul  Perry 

203-Ron  Rubrake 

232-Jim  Comer 

203-Dean  Crum 

227-Ron  Katt 

203-Mick  Wiebke 

227-Carl  Brandt 

203-Dave  Hess 

224-Don  Hoffman 

202-Dave  Uncapher 

224-Jack  Colgan 

202-John  Hayes 

224-Bob  Smith 

202-Bob  Knepple 

223-Dick  Grote 

201-Don  Greenler 

222-Dave  Fitch 

201-Dave  Knepple 

222-Don  Stapleton 

201-John  Thurber 

221-Dick  Gick 

200-Larry  Brothers 

221-Gary  Dray 

200-Dick  Borton 

220-Bill  Dunmire 

200-R.  Frede 

219-Ron  Rubrake 

200-Dave  Knepple 

219-John  Rizzo 

217-Merv  Lowden 

200-Duke  West 

216-Marlin  Leininger 

SERIES 

216-Dave  Sowards 

611-Bob  Smith 

215-Gary  Sykes 

604-Dick  Grote 

215-Duke  West 

215-Bill  Dunmire 

604-Jack  Colgan 

215-Charlie  Briggs 

LADIES 

213-Wes  Dunkin 

210-Elaine  Hofacker 

213-John  Hunnicutt 

200-Alice  Beery 

.212-Bob  Goodman 

200- Justine  Coudret 

212-Doyle  Sheets 

200-Mary  Saxton 

212-Vince  Pratico 

196-Mary  Saxton 

211-Charles  Cochren 

188-Janie  Fischer 

211-Maurice  Haines 

211-Jack  Morris 

182-Joan  Bowers 

211-Paul  Motter 

SERIES 

211-Harry  Meyer 

570-Mary  Saxton 

210-Ed  Becker 

521-Elaine  Hofacker 

209-Dick  Spoerhase 

209-Ernie  Garrett 

519-Justine  Coudret 

209-Dick  Borton 

SPLITS 

208-Ed  Becker 

Joye  Madden  6-7-10 

208-Chick  Morkoetter 

Dave  Hess  3-7-10 

208-Herb  Danger 

Paul  Boedeker  6-7-10 

19-4  team  V-ball  champs;  tourney  starts 


Despite  stiffer  competition  this 
year,  Charlie  Shipman’s  TR019- 
4  team  again  won  the  regular 
season  playoffs  in  the  GE  Club 
men’s  volleyball  league  without 
losing  a  game. 

Phil  Stackhouse’s  East 
Broadway  team  finished  a  close 
second  with  one  loss.  Specialty 
Transformer  was  third  with  a  6-2 
won-lost  record,  while  TR019-3 
Radicals  held  down  the  fourth 
spot  with  a  5-3  record. 


The  Service  Shop,  Taylor 
Street  No.  1  and  the  TRO  office 
finished  in  a  three  way  tie  for 
fifth  place  with  identical  season 
records  of  three  wins  and  five 
losses.  Taylor  Street  No.  2  ended 
up  in  the  cellar  by  winning  one 
game  and  dropping  eleven. 

Play  resumed  Wednesday  with 
all  teams  trying  to  upset  Ship¬ 
man’s  crew  in  the  Championship 
Tournament. 


Truck 

shutdown 

bulletin 

See  page  4 


Average^rea  absenteeism 
rate  higher  in  4th  quarter 


In  spite  of  snowstorms  and  the 
higher  absenteeism  usually 
associated  with  holiday  periods 
average  absenteeism  for  the  Fort 
Wayne  area  rose  only  two  tenths 
of  one  percent  in  the  final  quarter 
of  1973.  The  6.3  percent  average 
recorded  in  the  fourth  quarter 
was  an  increase  over  the  third 
quarter  results,  but  it  was 
nothing  like  the  jump  from  5.8  to 
6.5  percent  that  occurred  bet¬ 
ween  the  third  and  fourth 
quarters  of  1972. 

Performance  mixed 
The  performance  of  the  eight 
locations  that  separate  ab¬ 
senteeism  records  are  kept  for 
was  mixed,  with  two  locations 
improving  their  performance, 
two  holding  constant  and  four 
experiencing  increases. 

According  to  a  report  that 
calculates  absenteeism  by 
comparing  the  number  of 
production  hours  worked  with  the 
number  of  hours  scheduled. 
Specialty  Motor-Broadway 
showed  the  most  improvement  in 
the  last  quarter  of  1973.  SMPD- 
Broadway  cut  its  absenteeism 
rate  by  almost  one  percentage 
point,  dropping  from  6.3  to  5.2 
percent  in  the  three-month 
period. 

TRO  record  best 
The  Technical  Resources 
Operation  again  recorded  the 
lowest  absenteeism  rate  for  the 
area.  TRO’s  rate  rose  from  three 


NEW  AT  TAYLOR  STREET— As  operator  Bob  Noble,  right,  checks  the 
new  keying  machine,  planner  Larry  Till,  left,  discusses  the  unit's  in¬ 
stallation  with  Dave  Berges. 


Absenteeism  Scoreboard 


Eliminates  bottleneck 


1 

LOCATION 

4th  Qtr. 

3rd  Qtr 

C 

1973 

1973 

i 

Technical  Resources  Operation 

3.6 

3.0 

Hermetic  Motor  Operation 

4.8 

4.0 

GPM-Broadway 

5.1 

5.1 

Specialty  Motor- Broadvway 

5.2 

6.3 

GPM-Winter  Street 

6.3 

5.0 

GPM-Taylor  Street 

7.4 

6.6 

u 

Specialty  Transformer 

8.0 

8.0 

M 

1$: 

Specialty  Motor-Taylor  Street 

8.1 

8.6 

AVERAGE  FOR  ALL  LOCATIONS 

6.3 

6.1 

$80,000  keying  machine 
added  at  GPM-Taylor  St. 


percent  in  the  third  quarter  to  3.6 
percent  in  the  final  quarter  but 
still  remained  lowest. 

The  Hermetic  Motor  Operation 
also  experienced  an  increase  in 
absenteeism  but  still  turned  in 
the  second  best  performance  of 
the  eight  locations.  HMO’s  ab¬ 
senteeism  rate  increased  to  4.8 
percent  from  the  4  percent  rate 
recorded  in  the  third  quarter. 

Bad  weather  and  holiday  ex¬ 
citement  notwithstanding,  GPM- 
Broadway  managed  to  duplicate 
its  third  quarter  rate  of  5.1  per¬ 
cent  in  the  fourth  quarter.  As  a 
result,  the  location  moved  up  one 
notch  in  the  area-wide  ranking. 

SMPD  Broadway  moves  up 


Specialty 

improved 

senteeism 


Motor-Broadway’s 
5.2  percent  ab- 
level  earned  it  the 


fourth  spot  on  the  listing  of  the 
eight  locations. 

GPM-Winter  Street  saw  its 
absenteeism  rate  increase  by 
more  than  one  percentage  point 
in  the  final  quarter  of  the  year. 
Winter  Street’s  rate  went  from  an 
even  five  percent  to  6.3  percent, 
dropping  the  plant  to  fifth  place 
on  the  absenteeism  scoreboard. 

GPM-Taylor  Street  also  ex¬ 
perienced  a  rise  in  absenteeism 
as  the  year  ended.  The  ab¬ 
senteeism  level  there  went  from 
6.6  percent  in  the  third  to  7.4 
percent  in  the  final  quarter  of  the 
year. 

STBD  rate  unchanged 

Specialty  Transformer 
maintained  its  8  percent  ab¬ 
senteeism  level  to  remain  ahead 
of  last-place  Specialty  Motor- 
Taylor  Street  in  the  listings. 
SMPD-Taylor  Street  knocked 
half  a  percentage  point  off  its 
third  quarter  rate  to  come  up 
with  an  8.1  percent  level,  but  that 
wasn’t  enough  to  overtake  STBD. 


A  new  stator  keying  machine, 
the  final  piece  of  equipment 
purchased  under  GPM-Taylor 
Street’s  million  dollar  rein¬ 
vestment  program  begun  last 
year,  was  installed  at  the  Taylor 
Street  plant  earlier  this  week. 

The  $81,000  unit  built  by  the 
Advanced  Manufacturing 
Development  Operation  will  take 
over  the  job  of  clipping  stacks  of 
stator  laminations  together  from 
an  eight-year-old  machine  that 
was  prone  to  frequent  break¬ 
downs  . 

Can  use  both  machines 
Project  engineer  Dave  Berges, 
who  coordinated  the  installation, 
says  the  old  keying  machine  will 
be  retained  as  a  backup  unit. 
“Also,”  he  notes,  “if  we  want  to 
increase  capacity,  we  can  use 
both  machines.” 

In  addition  to  offering  superior 
reliability,  Berges  says  the  new 
keying  machine  will  outperform 
the  older  unit  in  a  variety  of 
ways.  While  the  old  machine 
would  handle  stack  heights  of  up 
to  five  inches,  the  new  one  can 
key  stacks  up  to  seven  inches.  A 
gauge  on  the  new  machine  tells 
the  operator  if  the  stack  height  is 
right;  if  it  isn’t,  it  also  tells  him 
how  many  laminations  to  add  or 
remove. 

.11 


Berges  also  points  out  that  the 
machine  takes  over  two  marking 
operations  previously  done  by 
hand.  The  machine  now  stamps 
the  stack  to  identify  the  type  of 
iron  used  and  one  of  the  keys  is 
specially  marked  to  tell  core 
insulators  and  winders  where  to 
begin  their  work. 

New  layout,  too 

To  accommodate  the  new 
machine,  Berges  says,  $25,000 
was  spent  to  rearrange  foreman 
Gerry  Uhl’s  keying  area.  “The 
new  layout,”  he  notes,  “lets  us 
store  a  day  and  a  half  worth  of 
stator  laminations.  Before  we 
only  had  room  for  a  few  hours’ 
worth’.’ Another  noticable  change 
in  the  area  is  that  the  keyed 
stators  are  now  unloaded  directly 
onto  a  conveyor.  Previously,  they 
were  placed  in  trays  by  the 
operator. 

After  improvements  in  the 
winding  area  earlier  in  the  year, 
the  keying  process  had  been  the 
limiting  factor  in  production  of 
40-frame  motors  at  Taylor  Street. 
“Any  breakdown  of  the  old 
machine  had  a  direct  effect  on 
the  plant’s  capacity  and  a  major 
bre^down  could  have  shut  us 
down,”  Berges  says.  “With  two 
machines,  that  bottleneck  is 
eliminated.  ” 


Jones  "bullish  about  the  future' 

GE  earnings  show  improvement  in  73 


Dr.  Peterson  with  Chemist  of  the  Year  award 


TRO's  Peterson  named 
"Chemist  of  the  Year" 


Dr.  Marvin  A.  Peterson, 
supervising  reasearch  engineer 
in  Polymer  chemistry  for  the 
Technical  Resources  Operation, 
has  been  named  Chemist  of  the 
Year  by  the  Northeastern  In¬ 
diana  Section  of  the  American 
Chemical  Society. 

The  award  plaque  presented  to 
Peterson  by  the  society  cited  him 
for  “reflecting  credit  on  the 
profession  of  chemistry.” 

A  native  of  Hibbing,  Minn.,  Dr. 
Peterson  joined  GE  in  Fort 
Wayne  in  1959.  He  holds  a  B.S. 


degree  in  chemical  engineering 
from  the  University  of  Min¬ 
nesota,  an  M.S.  degree  from  the 
University  of  Illinois  and  a  Ph.D. 
from  the  Polytechnic  Institute 
of  Brooklyn. 

Peterson  has  been  issued  four 
patents,  has  eight  patents  pen¬ 
ding  and  numerous  additional 
dockets  on  file. 

The  Northeastern  Indiana 
“Chemist  of  the  Year”  is 
married  and  the  father  of  two 
children.  He  resides  at  3702  N. 
Washington  Road. 


“The  company’s  improvement 
in  1973  earnings,  in  the  face  of 
substantial  inflation  and  other 
uncertainties,  and  following 
three  previous  yearly  increases, 
is  evidence  that  we  are  beginning 
to  attain  our  goal  of  sustained 
earnings  growth  at  a  rate  which 
over  a  period  of  time  should  be 
faster  than  the  economy  as  a 
whole,”  said  Reginald  H.  Jones, 
GE’s  chairman  and  chief 
executive  officer,  at  the  annual 
press  conference  for  business  and 
financial  editors,  held  in  New 
York  last  month. 

Earnings  up  10  percent 
A  preliminary,  unaudited 
results  statement,  he  said,  in¬ 
dicated  that  earnings  of  General 
Electric  will  be  about  $585  million 
or  approximately  $3.21  per  share 
in  1973,  compared  with  $2.91  per 
share  in  1972,  an  increase  of 
about  10  percent.  Sales  for  the 
year  1973  were  expected  to  be 
about  $11.6  billion,  up  about  13 
percent  from  the  $10.2  billion  for 
1972. 


Commenting  on  the  year,  Jones 
reported  that  because  of  the 
generally  depressed  conditions  of 
the  stock  market,  the  company’s 
sales  of  Honeywell  stock  holdings 
were  lower.  Capital  gains  after 
taxes  on  Honeywell  sales  were 
only  $5.5  million  in  1973,  com¬ 
pared  with  $20.7  million  in  1972. 

Exports  exceed  $1  billion 

The  GE  chairman  also 
reported  that  despite  increased 
interest  costs  in  1973,  the  GE 
Credit  Corporation  achieved 
earnings  results  for  the  year  just 
about  equal  to  its  exceptionally 
good  performance  in  1972.  He 
also  noted  that  on  the  in¬ 
ternational  side,  export  orders, 
benefiting  from  favorable 
changes  in  monetary  exchange 
rates,  were  well  over  a  billion 
dollars. 

For  the  fourth  quarter,  the  GE 
chairman  said  sales  were  an¬ 
ticipated  to  be  a  record  $3.3 
billion  or  15  percent  higher  than 
they  were  in  the  same  quarter  of 
1972.  Earnings,  also  a  record,  are 


indicated  to  be  about  $1.05,  up  8 
percent  from  the  comparable 
quarter  of  1972.  “This,”  Jones 
said,  “was  in  the  face  of 
significantly  higher  labor  and 
material  costs.” 

“Good  momentum”  in  ’75 
As  for  the  economy  in  1974,  he 
said  GE  economists  think  “the 
most  reasonable  expectation  now 
for  the  national  economy  is  a 
drop  in  the  first  quarter,  and 
fwssibly  the  first  half,  followed  by 
(continued  on  page  4) 


Jones  at  press  conference 
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People  in  pictures 


GPM-WINTER  STREET  GENERAL  FOREMAN  Harold  Fremion,  third 
from  left,  and  Taylor  Street  purchasing  specialist  Gil  Baker,  fifth  from 
left,  show  a  group  of  visitors  from  the  North  Manchester  Foundry  how 
their  castings  are  used  to  make  industrial  motors  at  Winter  Street.  The 
North  Manchester  group,  made  up  of  several  salesmen  and  five 
production  employees,  toured  Winter  Street  last  month  to  find  out  how 
they  could  better  serve  the  GPM  plant.  After  the  tour,  one  of  the  visitors 
remarked,  "It's  bugged  me  for  months  that  you  were  complaining  about 
a  seemingly  minor  oversize  dimension — today  I  found  out  why  it's  so 
important." 


RICHARD  O'CONNER,  center,  was  recently  elected  chairman  of  the 
Employees'  Community  Service  Fund  board,  the  group  that  supervises 
the  annual  fund  drive  for  the  United  Way.  Elected  to  positions  on  the 
board  with  the  Specialty  Transformer  employee  were  Birdie  Mollet  of 
TRO,  left,  who  was  reelected  secretary,  and  Lois  Turrin,  right,  who  was 
chosen  as  vice-chairman. 


FOUR  GE  PLAYERS  AND  A  GE  COACH  recently  sparked  this  team 
sponsored  by  a  local  plumbing  firm  to  the  championship  of  one  of  the 
divisions  of  the  International  Crystal  Ball  Basketball  Tournament  held  in 
Toronto,  Canada  last  month.  GE  players  on  the  squad  included  James 
Whitt,  (22),  Jack  Woodruff  (15),  James  Moore  (24),  and  Sparky  Wallace 
(11).  GE's  Mel  Hollins,  kneeling,  right,  coached  the  squad  that  won  four 
straight  games  to  win  the  tournament's  intermediate  division  crown. 
Other  honors  earned  by  the  GE  men  included  a  sportsmanship  trophy  for 
Hollins,  the  division  Most  Valuable  Player  Award  for  Whitt,  and  a  trophy 
honoring  Moore  as  the  top  U  .S.  player  in  the  event. 


Waldo  Martin  retires 

Pension  expert  now  pensioner  himself 


"PENSION  MAN"— Waldo  Martin,  the  "pension  man"  at  GPM-Taylor 
Street  for  the  last  16  years,  retired  last  week.  During  his  career  at  Taylor 
Street,  Martin  counseled  hundreds  of  pensioners-to-be. 


If  you  ask  Waldo  Martin  how 
many  GPM  employees  he’s 
helped  plan  retirements  for,  you 
get  a  smile  followed  by  a  silence 
while  he  makes  a  few  com¬ 
putations  on  a  pad  of  paper.  “I 
guess  about  750,”  he  replies. 
“Yes,  that  seems  about  right.” 

If  Martin  would  have  counted 
himself,  the  number  would  have 
been  751.  Last  Thursday,  he 
closed  out  a  45-year  GE  career 
that  included  16  years  as  the 
benefits  and  safety  specialist  at 
Taylor  Street.  In  his  years  as  the 
“pension  man”  at  Taylor  Street, 
he’s  watched  hundreds  of  names 
“move  up”  the  personnel  list- 
names  that  finally  turned  into 
living,  breathing  people  who 
came  to  him  seeking  answers  to 
their  questions  about  retirement. 

“The  first  thing  everyone 
wants  to  know  is  how  much  their 
pension  is  going  to  be,”  he  ex¬ 
plains.  “Then  they  want  to  know 
about  the  survivorship  option  and 
what  kind  of  insurance  coverage 
they’ll  have.” 

In  his  own  case,  Martin  figured 
his  combined  GE  and  Social 
Security  pension  to  “within  a  few 
pennies.” 

Pension  total  good 

“The  GE  pension  and  Social 
Security  combined  to  give  me  a 
pretty  good  living,”  Martin  says. 
“The  pension  is  as  good  or  better 
than  any  other  I  know  of.” 

Martin  followed  the  advice  he 
gave  to  other  GPM  employees 
and  elected  to  take  the  sur¬ 
vivorship  option.  This  reduces  his 
monthly  pension  slightly,  but  in 


the  event  of  his  death,  his  wife 
would  get  half  of  his  pension  for 
the  rest  of  her  life. 

Since  he  retired  at  age  64, 
Martin — like  all  early  retirees — 
will  retain  full  life  insurance  and 
medical  insurance  coverage  to 
age  65.  After  65,  he’ll  still  be 
covered  by  a  paid-up  GE  life 
insurance  policy  with  a  face 
value  of  one-third  of  the  average 
of  his  five  highest  years  of  in¬ 
surance  coverage  in  his  last  ten 
years  as  an  employee. 

Martin  also  plans  to  take  ad¬ 
vantage  of  a  new  Pensioner’s 
Hospital  Insurance  Plan  that  will 
take  effect  July  1. 

Medicare  Supplement 
“It’s  a  supplement  to  medicare 
that  pays  cash  benefits  for  each 
day  you  spend  in  the  hospital,”  he 
explains.  “The  money  is  yours  to 
use  as  you  see  fit— there’s  no 


strings  attached.”  For  $3.75  a 
month  the  new  plan  offers  a 
maximum  of  $20,000  in  benefits 
payable  at  $10  per  day  for  the 
first  60  days,  $15  a  day  for  the 
next  30  days  and  $50  a  day 
thereafter.  Will  Martin  sign  his 
wife  up  for  the  plan  too?  “You 
bet.” 

As  he  talks  about  the  benefits 
he’s  taking  with  him  to 
retirement — the  same  ones  he’s 
described  to  others  countless 
times— Martin  shaked  his  head 
slowly  and  declares:  “If 
everybody  knew  the  real  score  on 
benefits,  our  turnover  would  be 
about  zero.  You  can’t  just  go  any 
place  and  get  a  full  range  of 
benefits  you  have  here.  Even 
when  you  retire  it  gives  you  a  real 
secure  feeling  knowing  the  GE 
benefits  are  still  backing  you 
up.” 


GPM  zeroes  in 

By  John  Campbell 

The  General  Purpose  Motor 
team  moved  closer  to  a  perfect 
season  in  the  GE  Club  basketball 
league  by  overpowering  Wire 
Mill  No.  1  68  to  58  and  beating 
Hermetic  67  to  48. 

In  the  first  game,  Royce 
Bradbury  and  Justus  Groves  of 
GPM  combined  for  38  points 
while  Larry  Sordelet  and  Ron 
Martin  scored  33  for  the  Wire 
Mill.  The  second  game  saw 
Bradbury  hit  for  20  points  while 
Bob  Fremion  and  Bob  Corkwell 
combined  for  23  for  the  losers. 

The  Leaky  Hutch  closed  its 
season  with  decisive  victories 

GE  Club  lists  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Feb.  9 — Junior  bowling 
league,  10  a. m.;  Open  bowling,  1 
to  6  p.m.;  Blue  Pin  Special,  1:30 
to  2:30  p.m.;  Free  employee 
bingo,  8  p.m. 

Sun.  Feb.  10 — No  open  bowling 

Mon.  Feb.  11 — Open  bowling,  1 
to  6  p.m.;  Women’s  volleyball,  5 
p.m. 

Tues.,  Feb.  12 — Open  bowling,  9 
a.m.  to  2  p.m.;  GE  basketball 
league,  6:15  p.m. 

Wed.,  Feb.  13 — Open  bowling,  1 
to  6  p.m.;  Men’s  volleyball,  6 
p.m. 

Thurs.,  Feb.  14 — Open  bowling, 

1  to  6  p.m.;  GE  basketball  league, 
6:15  p.m. 

Fri.,  Feb.  15 —  Open  bowling,  1 
to  6  p.m.;  Square  dancing,  8  p.m. 


on  perfect  basketball  season 


over  Transformer  (66  to  47)  and 
Stanton  (72  to  45).  Mike  Winded 
and  George  Mahon  led  the  Hutch 
with  29  points  in  the  first  game 
while  Dave  Reese  of  Trans¬ 
former  scored  18.  Jack  Starwalt 
of  the  Hutch  pumped  in  21  points 
in  the  second  game  and  Cody  Falk 
led  Stanton’s  scorers  with  20. 

In  other  games.  Wire  Mill  No.  1 
got  back  on  the  winning  side  by 
breezing  past  Decatur  No.  2  79  to 
50.  Jack  Woodruff  led  the  Mill 
with  19  points  while  Andy  An¬ 
derson  and  Jim  Witham  of 
Decatur  hit  for  14  apiece.  Rick 
Wells’  21  points  le(i  Specialty 
Motor  to  a  67  to  55  victory  over 
Decatur  despite  Tim  Irwin’s 
game  high  24  points. 

League  standings  are  as 
follows : 


TEAM 

WON 

LOST 

GPM 

9 

0 

Specialty  Motor 

8 

2 

Leaky  Hutch 

8 

3 

Wire  Mill  No.  1 

6 

3 

Winter  Street 

5 

3 

Wire  Mill  No.  2 

5 

4 

Decatur  No.  1 

4 

5 

T.S.  Tool  Crib 

3 

6 

Decatur  No.  2 

2 

5 

Hermetic 

2 

8 

Transformer 

1 

7 

Stanton 

0 

7 

Campers  meet 

The  GE  Campers  Club  will  hold 
a  potluck  dinner  at  1  p.m.  Sunday 
in  Sears  Pavillion  at  Foster  Park . 
Campers  Club  members  and 
employees  interested  in  joining 
the  group  are  invited. 


i 
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Ten  take  advantage  of  GE  pension  plan’s 


early  retirement  option 


j  Leo  D.  Edward,  a  wire  drawing 
i  machine  operator  for  the  TRO 
I  Taylor  Street  Wire  Mill,  elected 
j  to  retire  February  1.  He  joined 
I  the  company  in  1928  as  a  trans- 
I  former  worker  in  building  26-2. 
i  He'll  use  his  free  time  getting 
I  ready  for  his  daughter's  wedding. 


Eric  G.  Weber,  an  enameler  for 
the  TRO  Taylor  Street  Wire  Mill, 
elected  to  retire  February  1.  His 
GE  career  started  in  1942  when  he 
was  hired  here  as  a  motor 
balancer  in  building  19-1.  His 
retirement  plans  are  simple: 
"take  it  easy." 


Gerald  A.  Schaefer,  a  slitting 
machine  operator  for  the 
Specialty  Transformer  Business 
Department,  elected  to  retire 
February  1.  His  GE  service 
started  in  1930  when  he  was  hired 
as  an  inspector  at  Winter  Street. 
He  plans  to  do  some  traveling. 


Revella  L.  Shepherd,  a  factory 
processor  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  February 
1.  He  joined  the  company  in  1937 
as  a  washer  at  Winter  Street.  He 
plans  to  spend  his  leisure  time 
fishing  and  refinishing  antiques. 


Louis  C.  Frieburger,  a  main¬ 
tenance  machinist  at  the 
Technical  Resources  Operation's 
Northrop  Plant,  elected  to  retire 
February  1.  A  General  Electric 
employee  since  1971,  he  plans  to 
enjoy  retirement  by  spending  his 
time  fishing. 


Martin  R.  Frick,  a  surface 
grinder  for  the  Technical 
Resources  Operation, elected  to 
retire  February  1.  His  GE  career 
began  in  1942  when  he  was  hired 
in  building  26-5  as  a  band  saw 
operator.  He  plans  to  spend  more 
time  at  Barbee  Lake. 


FOR  SALE 


TABLE,  ivory  chrome,  w-4  chairs, 
gd.  cond.,  $60.  484-6327. 


REGRIGERATOR,  good.  67  -2635 
Huntgtn. 


RIMS  (2)  15",  Ford,  $4  ea.  627-3266 
Grabill. 


MOTOR,  '70  marine  dual  hull,  33 
h.p.,  trailer,  724-9597  Decatur. 


WD.  STM.  wnds.,  (1)  28  %  x  63,  (3) 
27  1/2  X  62,  (2)  27  %  x  38  V2.  429-7191. 


DOORS,  cabinet,  10  good  cond. 
745-1564. 


ENGINE,  side  shaft,  for  go-kt., 
min-bk.  422-6806. 


TABLES,  end;  high  chair,  1  fan. 
747-0458. 


'66  FURY  wagon,  PS,  sm.  V-8,  $150. 
747-6503. 


ICE  skates,  girl's,  si.  11  &  12,  desk. 
484-4938. 


CARPET,  Shag,  &  pad,  9x12,  grn., 
used  7  mo.,  $130.  485-9566. 


FIREPLACE  wood.  748-1423. 


CHEST,  4-drawer,  $10.  447-4218. 


METRONOME,  Seth  Thomas,  used 
once,  $4.  745-5341. 


STORM  door,  84x36xVe,  wood,  $2. 
745-2755. 


CHAIR,  swivel,  barrel  chair,  misc. 
745-9869. 


WALKIE-TAKLIES,  3  watt,  3 
chan.,  5  mi.  range.  744-0735. 


'72  HONDA  450.  495-2440,  Wren,  O., 
aft.  6. 


'67  CHEV.  Impala  SS,  auto.,  396, 
PS.  456-4006. 


DISHWASHER,  GE,  3  yrs.  old,  like 
new.  639-6618. 


Gerald  B.  Elser,  a  milling 
machine  operator  for  the 
Technical  Resources  Operation, 
elected  to  retire  February  1.  He 
joined  the  company  in  1942  as  an 
engine  lathe  operator  in  building 
26-5.  He  says  he'll  play  his 
retirement  by  ear. 


BABY  bed,  walnut,  great  shape, 
mat.  incl.  456-1864. 


LARD  press,  grinder,  floor 
scrubber.  693-2351  C'busco. 


STOVE,  30",  4  burners,  white,  $25. 
483-3858. 


RUG,  9x10,  kelly  green.  1-419-263- 
2042  Payne,  O. 


FIREWOOD,  to  be  cut,  well 
seasoned.  723-5460  S.  Whitley. 


'73  CHEV.  van,  dome  top,  PS,  PB, 
auto.  672-2859. 


SOCKS,  caps,  vests,  hand-knit.  484- 
7393. 


TRAILER  at  Lake  James,  ex. 
shape,  reduced.  747-7638. 


'66  OLDS  conv.,  auto.,  full  pwr., 
$100,  824  1/2  Home. 


SHUTTERS,  wood,  7x16,  new  plus 
hdwe.  sockets.  489-4177. 


INTERIOR  decorating  items, 
small,  reas.  747-2054. 


GR.  SHPD.,  1  yr.,  F.,  spd.,  good  w- 
kids,  all  shots.  744-3042. 


STEREO,  2  speakers,  stand.  445- 
7473. 


'61  PLYMOUTH,  sit.  6,  runs  good. 
747-5205. 


CTR.  TOP,  Formica,  11x24,  w- 
double  sink.  743-5942. 


ICE  skates,  men's,  sz.  8,  hardly 
used.  447-4344. 


BICYCLES,  boy's  20",  girl's  20", 
ladies  24".  745-1976. 


BIKES,  26"  Schwinn,  5-spd.,  ex.,  3 
boy's  20".  456-2305. 


'71  CHRYSLER,  4-dr.  Newport 
custom.  447-2823. 


LOVESEAT,  E.A.,  rust  tweed,  like 
new,  $70.  483-0798. 


CARPET,  gold,  shag,  16'xl2',  $45. 
485-7225  aft.  4. 


SLIDE  holder  for  Sawyer 
projector,  $1  ea.  485-8300. 


RADIALS,  13",  Goodyear,  ex. 
cond.  484-8160. 


Harold  R.  Cutler,  a  milling 
machine  operator  for  the 
Technical  Resources  Operation, 
elected  to  retire  February  1.  He 
started  here  as  a  lathe  operator  at 
Taylor  Street  in  1943.  He'll  con¬ 
vert  his  Hog  Back  Lake  cottage  to 
a  year  'round  home. 


CAMERA,  35  mm,  2.8  f.,  filters, 
flash,  acc.,  mk.  offr.  489-4081. 


'64  FORD,  %  ton  truck,  best  offer. 
432-5991. 


FIAT  5x13-4  steel  wheels,  used,  $20. 
749-2323. 


CAMPER,  sleeps  4,  14'  Ig.,  like 
new.  747-7316  aft.  4. 


SNOW  tires  (2)  Firestone,  mtd.,  fit 
'70  Chevy.  592-7279  Decatur. 


TANK,  fuel  oil,  275  gal.,  4  yrs.  old. 
745-1385. 


ICE  skates,  ladies,  sz.  5.  422-3286. 


'69  CHEVY  Impala,  2-dr.  hdtp., 
PS,PB,  350,  auto.  542-8679  HcksvI. 


TIRES,  H78-14,  almost  new,  2  or  4, 
$15  ea.  456-6156. 


MAKEUP  mirror,  true-to-l ight, 
$10.  447-1910  aft.  5. 


SHOES,  silver,  sz.  7,  never  worn. 
745-5285. 


PIANO,  electric,  Wurlitzer.  484- 
5702. 


TR.  TRAILER,  19',  4-wheel,  ex. 
cond.  429-6123  aft.  4. 


FISH  TANK,  10  gal.,  w-filt.  &  new 
heater  &  fish.  432-2896. 


CRIB,  Colonial,  complete,  $25.  639- 
6543. 


TENT  camper,  Hi-Lite,  fold-out, 
sleeps  6,  $350.  428-0463. 


'66  MUSTANG,  289,  4-spd., 

Cragars,  $700.  632-4957. 


'70  CHEV.  Imp.  cust.,  2-dr.,  air, 
PS,PB,  low  mi.  493-2204. 


VANITY  w-mirror,  7  drawers. 
Mahogany,  $35.  747-0885. 


'70  JAVELIN  SST,  304  C.i.,  auto, 
PS,  PB.  483-8826  aft.  5:30. 


BOAT,  14',  al.  &  4  V2  h.p.  mtr., 
comp.  456-5857  aft.  5. 


Harold  W.  Hillsmeir,  an  ad¬ 
vanced  planning  specialist  for 
GPM-Broadway,  elected  to  retire 
January  1.  He  started  with  GE  as 
an  apprentice  in  building  12-2  in 
1930.  While  receiving  his  monthly 
pension  check,  he  plans  to  sit 
back  and  relax. 


CARPET,  blue,  wool,  15x20,  like 
new,  $100.  356-4167  Hntgtn. 


LAMPS,  2  prs.,  china-silver  bases, 
3-way.  745-4667. 


'65  VALIANT,  6  cyl.,  auto.,  4-dr., 
gd.  cond.,  $500.  623-6283  Mnrvl. 


DRAPES,  2  pr.,  48x84,  $S-pr.  2 
brass  rods,  70".  744-9479. 


MIN.  SCHNAUZERS  (2),  silver, 
AKC,  8  wks.  447-3939. 


TAPE  recorder,  Wollensack  1440, 
$75.  747-0386. 


TV,  19",  B&W,  $30.  627-5128  Leo. 


WIRE,  115-230V,  incl.  safety 
switch.  744-3435. 


HAULING  tractors,  machinery. 
625-4911. 


HAY,  Timothy,  light  mix,  wheat  & 
oats,  straw.  639-6101. 


TV,  color,  25",  console,  $500.  623- 
3608. 


Luvere  Wolf,  a  milling  machine 
operator  for  GPM-Winter  Street, 
elected  to  retire  February  1.  His 
first  assignment  with  GE  was  as 
an  apprentice  in  building  12-2  in 
1942.  Fishing  and  gardening  top 
the  list  of  things  he  plans  to  do  as 
a  retiree. 


WANTED 


BABYSITTING,  1st  trick,  good 
care.  456-2514. 


LAYING  carpet,  rubber  back  only, 
reas.  745-0952. 


FENDER,  r.f.,  door,  hood,  for  '67 
Fair.  Ford,  2-dr.  429-7058. 


TRUCK,  1949-59,  in  good  running 
order.  744-5669. 


TRADE  mobile  home  for  camping 
trailer.  622-7431  Ossian. 


BABYSITTING,  days,  lunch,  1  bik. 
Luth  Hosp.,  fncd.  yd.  456-3290. 


DINETTE  table  w-6  chairs,  good 
cond.  483-1971. 


Hitch,  3-pt.,  Allis  Chalmer  WD.  637- 
3279. 


MUSKRAT  traps.  432-3447. 


TRAILER,  fit.  bed  or  box,  2  whi., 
reas.  432-4697. 


FOR  RENT 


ROOM,  furnished,  nice.  422-5639. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


^nOLETS 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ _ _  Bldg - 


Name _ 

Home  Address, 
Phone _ 


Pay  No. . 
_GE  Ext. , 


■k  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
I  business  venture.  _ 
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Signature 
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GE's  Jones  works  to  boost 


Truck  shutdown  causes 
material  shortage  here 

Despite  the  announcement  of  a  tentative  settlement  of  the 
nationwide  truck  shutdown  Thursday  morning,  problems  caused  by  a 
lack  of  part  and  materials  still  could  affect  GE  plants  here.  Because 
of  the  backlog  of  deliveries,  it  could  be  some  time  before  local  GE 
plants  receive  all  of  the  parts  and  materials  they  need  to  insure 
uninterupted  production. 

The  situation  is  still  being  assessed  on  an  hour-by-hour  basis  by 
materials  managers  at  all  locations.  If  nothing  unforseen  happens; 
and  deliveries  to  GE  resume  shortly,  it  is  hoped  that  plants  will  be 
able  to  avoid  short-timing  and  layoffs. 

Another  problem  caused  by  the  current  situation  is  the  possibility; 
that  customers  may  curtail  their  operations  and  be  unable  to  accept 
shipments  from  GE.  This  could  affect  local  operations  very  quickly. 

Efforts  will  be  made  to  keep  all  employees  informed  of  how  this 
situation  will  affect  them,  recognizing  that  what  is  said  at  one 
moment  could  change  the  next  if  just  one  critical  delivery  is  halted  or 
delayed. 


Alley 


Debbie  Bowers 


General  Electric’s  Board 
Chairman,  Reginald  H.  Jones, 
has  been  named  to  the  U.S.  In¬ 
dustrial  Payroll  Saving  Com¬ 
mittee  by  Secretary  of  the 
Treasury  George  P.  Shultz.  Jones 
will  serve  as  Chairman  for  the 
Electrical  Equipment  Industry 
during  the  committee’s  1974 
campaign  to  promote  the  sale  of 
Series  E  Savings  Bonds  through 
the  payroll  savings  plans.  He  will 
provide  leadership  in  urging 
businesses  to  increase  enroll¬ 
ment  in  Bond  buying  plans  in 
their  plants  or  offices  during  the 
current  campaign  year. 


The  committee,  first  organized 
in  late  1962  by  then  Secretary  C . 
Douglas  Dillon,  assists  in  the  U.S. 
Treasury’s  debt  management 
program  by  encouraging  in¬ 
creased  sales  of  Savings  Bonds. 
It  is  made  up  of  the  chief 
executive  officers  of  61  leading 
corporations. 

The  goal  of  the  committee  is  to 
stimulate  employee  participation 
in  payroll  savings  plans  in 
businesses  and  industries 
nationwide— helping  millions 
increase  their  financial  security 
through  payroll  deduction  in¬ 
vestment  in  Savings  Bonds.  This 


Bond  buying 

year’s  aim  is  to  sign  up  at  least  50 
percent  of  those  not  already 
buying  Bonds,  and  to  encourage 
at  least  half  of  those  already 
investing  in  Bonds  to  increase 
their  investment.  The  goal  for  the 
nation  is  the  enrollment  of  at 
least  2,400,000  new  and  increased 
savers  in  Series  E  Bonds. 

General  Electric  employees 
are  among  the  leading  Bond 
buyers  in  industry.  GE  people 
purchase  Bonds  through  payroll 
deductions  under  three  plans. 
Savings  and  Security  Program, 
Savings  and  Stock  Bonus  Plan 
and  the  straight  Payroll  Savings 
Plan.  In  1973  GE  people  pur¬ 
chased  Bonds  with  a  maturity 
value  of  $129  million  under  the 
three  plans. 

GE  earnings 

(continued  from  page  1) 
a  rather  quick  recovery  so  that 
the  economy  should  head  into 
1975  with  good  momentum  based 
largely  on  strong  capital  spen¬ 
ding.”  However,  he  stressed  the 
many  imponderables— Middle 

East  politics,  inflation,  fuel  and 
material  shortages,  and  un¬ 
settled  government  policies. 

Jones  cautioned  against  over¬ 
optimism  about  first-quarter  1974 
results.  “It  seems  to  be  a  General 
Electric  pattern  in  most  years  to 
be  a  little  slow  out  of  the  starting 
gate  and  to  gain  momentum 
during  the  calendar  year. 
However,”  he  added,"  it  gives  a 
chief  executive  some  confidence 
to  face  into  a  new  year  with  an 
orders  backlog  in  excess  of  $14 
billion,  up  some  25  percent  from 
that  at  the  end  of  the  prior  year.” 

In  conclusion,  Jones  said  the 
company  was  “bullish  about  the 
future,”  beyond  1974. 


RUTH  B.  STOUT 
Ruth  B.  Stout,  a  former 
Specialty  Motor-Taylor  Street 
employee,  died  January  25.  She 
joined  the  company  in  1943  and 
became  a  retiree  in  1967  when  she 
took  a  disability  pension.  She  was 
a  resident  of  Hoagland. 

GEORGE  M.  PARKER 
George  M.  Parker,  a  General 
Electric  pensioner  since  1957, 
died  January  10.  A  resident  of 
3939  N.  Clinton  St.,  he  started 
with  GE  in  1942. 

EDNA  L.  WATERSON 
Edna  L.  Waterson,  a  coil 
finisher  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  died  January  19.  She  joined 
GE  in  1940  and  was  a  resident  of 
Huntertown . 

Next  potiuck 
slated  March  5 

The  GE  Club  will  hold  its  next 
“pensioners’  potiuck”  Tuesday, 
March  5  in  the  club  auditorium. 

The  potiuck  will  get  underway 
at  11:30  a.m.  Pensioners  should 
bring  a  covered  dish,  pie  or  cake 
and  their  own  table  service.  A 
bingo  session  will  follow  the 
meal. 


Records  shattered  this  week  as 
Ron  Rubra ke’s  Club  High  Series 
of  663  was  edged  out  by  Bob 
Munro  of  the  Tuesday  Masonic 
League  with  an  outstanding 
three-game  series  of  675.  He 
captured  the  title  with  scores  of 
237,  226,  and  212.  Congratulations 
Bob! 

Stiff  competition,  however,  was 
right  around  the  corner  as  Dave 
Myers  nearly  topped  the  record 
games  with  227,  222  and  203  for  a 
652  series. 

Dave  Myers  broke  the  current 
Men’s  Club  High  Single  record 
held  by  Herb  Baxter’s  256  game, 
by  rolling  a  sizzling  258. 

The  crying  towel  this  week  goes 
to  Harry  Keller  of  the  Tuesday 
Hermetic  League  who  fell  short 


JOSEPH  D.  SANDERS 
Joseph  D.  Sanders,  a  former 
stacker  for  the  Specialty  Trans¬ 
former  Business  Department, 
died  January  11.  He  started  here 
in  1941  and  took  a  disability 
retirement  in  1961.  He  was  a 
resident  of  3031  Lake  Ave. 

CARLETON  E.  TOWNS 
Carlton  E.  Towns,  a  retired 
wire  enameler  for  the  Taylor 
Street  Wire  Mill,  died  January  8. 
He  joined  GE  as  a  trainee  in  1943 
and  took  a  disability  pension  in 
1971.  He  was  a  resident  of  2916 
Woodstock  Court. 

THEODORE  SCHELPER 
Theodore  Schelper,  a  former 
stockkeeper  for  GPM-Broadway, 
died  January  6.  His  GE  service 
began  when  he  was  hired  here  as 
a  milling  machine  operator  in 
1941.  A  pensioner  since  1968,  he 
was  a  resident  of  the  Sacred 
Heart  Home  in  Avilla. 


of  winning  a  century  patch  by  one 
pin-rolling  just  99  pins  over  his 
average!  It  was  rumored  that 
Harry’s  only  reply  to  the 
situation  was,  “ !  $&? !  -f !  “ .  Better 
luck  next  week,  Harry! 

MEN 

258-B.  Carlisle 
244-Dave  Dasher 
243-Jim  Sircey 
237-Bob  Munro 
235-Merle  Morkoetter 
233-Dick  Couden 
227-Dave  Myers 
226-Doug  Haller 
226-Bob  Munro 
225- J.  Rice 
224-D.  Tennant 
224-Ted  Ross 
222-Dave  Myers 
214-Joe  Taylor 
213-Bob  Knepple 
213-Ken  Bainbridge 
212-Bob  Munro 
212-John  Fisher 
211-Steve  Sherer 
211-Jim  Walker 
210-Don  Waldrop 
210-K.  Foar 
208-Don  Clark 
205-Harry  Keller 
205-Bill  Wright 
204-Art  Seidel 
203-Dave  Myers 
203-Gary  Sykes 

202- Wendell  Heckley 

203- Jim  Sircey 
202-Gene  Edwards 
202-Don  Hoffman 
202-Dave  Uncapher 
202-Wendall  Heckley 
201-Henry  Weber 
201-Randy  Cunningham 
201-Maurice  Haines 
201-Jim  Rieger 
200-Steve  Golliver 
200-Bill  Roach 
200-Dick  Wells 
200-Red  Dillon 

MEN  SERIES 
675-Bob  Munro 
652-Dave  Myers 

LADIES 

193-Tommy  Williams 


employee 
on  the  job 


The  smell  of  wood  and  sawdust  instead  of  machines  and  oil 
characterizes  the  corner  of  building  20-1  occupied  by  Specialty 
Transformer  carpenter  George  “Lefty”  Lantz.  The  area  is  crowded 
with  machines,  but  they  are  familiar  woodworking  devices— planes, 
saws,  lathes,  drills — instead  of  the  complex  production  equipment 
that  populates  most  of  the  plants  here. 

Lantz  started  working  with  wood  when  he  was  11  years  old  and  has 
been  at  it  ever  since.  After  working  as  a  carpenter  for  his  contractor 
father  as  a  youth,  he  joined  GE  on  a  “fluke”  when  he  bumped  into  a 
friend  who  was  applying  here  and  decided  to  tag  along. 

After  spending  World  War  II  as  a  ship’s  carpenter,  Lantz  returned 
to  GE.  By  this  year’s  shutdown  he’ll  have  33  years  of  service. 

Lantz’s  work  is  an  interesting  combination  of  creative  carpentry 
and  close  tolerance  work  for  pieces  used  in  production.  In  recent 
months  he  has  remodeled  offices  on  the  west  side  of  Broadway  and 
also  produced  a  steady  stream  of  wood  and  plastic  winding  arbors 
and  other  precision  parts — some  of  which  have  tolerances  of 
thousandths  of  an  inch.  “Tension  leathers”— strips  of  leather  that 
maintain  tension  on  winding  machines  are  also  turned  out  in  the 
carpentry  shop. 

Lantz— who  usually  hammers  with  his  right  hand— owes  his 
nickname  to  some  other  carpenters  who  were  impressed  with  his 
ability  to  hammer  a  true  nail  with  either  hand.  The  fact  he  writes  with 
his  right  hand  and  draws  with  his  left  is  further  proof  of  his  am¬ 
bidexterity  . 

TheTransformer  carpenter  says  that  after  a  day  of  woodworking 
for  STBD  he  usually  doesn’t  “hobby  around”  with  carpentry  at  home. 
“I  like  to  see  production— something  going  up  in  a  hurry,”  he  says. 
“You  just  can’t  do  that  at  home.” 
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'74  energy  conservation  drive 
gets  off  to  good  start  here 


The  1974  Energy  Conservation 
Program  underway  here  got  off 
to  a  good  start  in  January  by 
recording  savings  of  $43,850,  area 
services  manager  Gene  Beu- 
kema  has  announced. 

Beukema  said  the  savings 
recorded  in  January  topped  that 
month’s  $25,000  goal  by  more 
than  $18,000.  The  total  goal  for  the 
1974  program  is  $240,000. 
“Released”  for  use  elsewhere 
“Although  the  dollar  savings 
that  result  from  our  Energy 
Conservation  Program  are 
important,”  Beukema  said,  “it’s 
just  as  important  to  realize  that 
energy  saved  here  at  GE  is 
‘released’  for  consumption 
elsewhere.  As  an  example,  last 


Conservation  contest  winner 


THIS  ENERGY  CONSERVATION  SYMBOL  designed  by  Specialty 
Transformer's  Roger  Grosso  won  first  prize  in  the  GE  News'  "Give  Us 
an  Energy  Symboi"  contest.  For  the  story  on  the  contest  and  names  of  the 
the  other  winners,  turn  to  page  2. 

‘Engineering...our  greatest  energy  resource 

National  Engineers  week  gets  underway 


II 


The  annual  observance  of 
lational  Engineers  Week  will 
egin  Sunday  and  run  through 
ext  Saturday.  The  theme  for  this 
?ears  week  is  “Engineering... our 
Greatest  energy  resource.” 

National  chairman  for  the 
veek  is  David  F.  Hanley  of 
A^aukesha,  Wise.  Commenting  on 
he  week’s  theme,  Hanley  says, 
‘The  country  is  slowly  and 
jainfully  coming  to  terms  with  a 
lew  truth:  there  will  not  be 
jnough  fuel  to  support  us  in  the 
nanner  to  which  we  are  ac¬ 
customed.  It  is  conceivable  that 
:he  energy  crisis  in  the  United 
States  will  do  more  to  disrupt  and 
change  the  American  way  of  life 
than  any  other  ongoing  domestic 
problem  confronting  the  nation 
today.  Because  of  it,  we  face  in 
the  near  future  severe  restric- 
ions  in  the  areas  of  everyday  life 
that  Americans  now  regard  as 


inviolate:  automobile  travel,  air 
travel,  even  home  and  office 
heating  and  cooling.  The 
engineering  profession  fully 
recognizes  its  role  and  challenge 
in  research  and  developing  new 
sources  of  energy.  The  nation’s 
engineers  also  realize  that  a 
strong  emphasis  must  be  put  on 
energy  conservation.  We  must 
put  an  end  to  the  waste  of  our 
energy  resources  and  begin  to 
turn  loose  and  support  our 
nation’s  technological  brain¬ 
power  on  the  full  spectrum  of 
energy  possibilities.” 

General  Electric  and  many 
other  area  firms  will  mark 
Engineers  Week  by  sponsoring 
displays  that  stress  the  im¬ 
portance  of  the  engineering 
profession.  GE’s  exhibit  will  be  at 
Southtown  Mall  from  today 
through  next  week. 

Another  highlight  of  the  local 
observance  will  be  the  annual 


award  banquet  sponsored  by  the 
12  area  engineering  societies. 
The  banquet  will  be  held  at  the 
Sheraton  Hotel  February  23. 


month  an  annualized  674,000 
Kilowatt-Hours  of  electric  power 
were  conserved.  That’s  enough 
electricity  to  serve  60  average 
homes  for  a  year.  Our  annualized 
savings  in  natural  gas  for  the 
month  amounted  to  11  million 
cubic  feet— enough  to  supply  the 
heating  requirements  of  78 
average  homes  for  a  year.” 

The  area  services  manager 
said  more  than  100  sources  of 
wasted  energy  were  repaired  in 
the  last  month.  “Seventeen 
steam  leaks,  thirty -five  water 
leaks  and  forty-seven  com¬ 
pressed  air  leaks  were  fixed,”  he 
said.  “Yearly  savings  from  these 
repairs  alone  will  be  almost 
$3,000.” 

Compressed  air  savings 

Beukema  said  that  the  in¬ 
stallation  of  air  ejector  mufflers 
on  punch  press  air  blow  offs  and 
cutting  tool  cooling  lines  was 
undertaken  at  GPM-Taylor 
Street  to  reduce  noise  levels  but 
ended  up  saving  energy  as  well. 
“The  fact  that  the  mufflers  allow 
less  air  to  escape  will  end  up 


cutting  GPM-Taylor  Street’s 
compressed  air  bill  by  more  than 
$14,000  a  year,”  he  said. 

At  the  Technical  Resources 
Operation’s  Wire  Mill,  Beukema 
said  a  reevaluation  of  exhaust  fan 
requirements  for  the  winter 
months  produced  an  annual 
savings  more  than  $7,000  worth  of 
steam  and  electricity.  Most  of  the 
savings  resulted  from  shutting 
off  selected  exhaust  fans  which 
were  not  critical  to  Wire  Mill 
operations.  Another  $150  in 
savings  was  realized  by  reducing 
light  levels  in  the  office. 

SMPD-Broadway  leader 

Beukema  listed  Specialty 
Motor-Broadway  and  GPM- 
Taylor  Street  as  the  “early  first 
round  leaders”  in  the  1974  con¬ 
servation  program.  SMPD- 
Broadway  came  up  with  almost 
$8,000  in  savings  in  the  first 
month  of  the  program  to  achieve 
more  than  55  percent  of  its  $14,395 
1974  goal.  The  compressed  air 
savings  realized  by  GPM-Taylor 
Street  gave  that  location  almost 
53  percent  of  its  1974  goal  of 
$26,929  in  energy  savings. 


Engineers  to  the  rescue 

SMPD  solves  moist  motor  mystery 


itudent  survey  shows  most 
rngineers  operate  locomotives 


Whether  it’s  National  Engin- 
lers  Week  or  not,  if  you  ask  a 
'roup  of  sixth,  seventh,  and 
‘ighth  graders  about  engineers, 
hey’re  likely  to  tell  you  how  their 
avorite  engineer  always  blows 
lis  whistle  at  them  as  his 
ocomotive  chugs  by.  At  least 
hat’s  about  the  response  Mrs. 
roya  Addis  got  when  she 
juestioned  her  students  about  the 
mgineering  profession. 

The  daughter  of  manpower 
development  manager  Ed 
O’Hora,  Mrs.  Addis  decided  to 
poll  her  Columbia,  Maryland 
middle  school  students  about 
engineering  after  reading  a  GE 
cartoon  book  designed  to  interest 
minority  students  in  engineering 
careers.  The  thousands  of 
engineers  in  the  Columbia  area — 


including  the  hundreds  at  GE’s 
Appliance  Park  East  complex— 
would  probably  be  both  amused 
and  a  little  disappointed'by  the 
results  of  her  informal  survey. 

While  the  majority  of  the 
students  said  they  didn’t  know 
any  engineers,  one  lad  said  that 
his  own  uncle  was  an  engineer  on 
the  “el”  (elevated  railroad). 

Another  student  said  he  “knew  a 
former  one  and  he  worked  at  a 
desk.” 

Somewhat  more  informed  were 
the  eight  students  who  said  one  of 
their  parents  was  an  engineer. 
Where  did  these  engineers  work? 
GE,  Westinghouse,  NASA— and 
here  come  the  railroads  again— 
the  B&O  and  the  Baltimore 
(continued  on  page  4) 


Though  it  wasn’t  intended  to 
be,  the  see-through  heating  and 
air  conditioning  unit  that  was  in 
building  8-2  until  recently  served 
as  a  monument  to  the  lengths  to 
which  Specialty  Motor  engi¬ 
neering  will  go  help  customers. 

Clear  top,  bottom 
The  orange  crate  sized  unit  was 
a  regular  production  Rheem 
modular  air  conditioning  and 
heating  unit  when  process 
development  specialist  Tom 
Ambrose  started  working  on  it. 
Ambrose  replaced  the  top  and 
bottom  panels  with  clear  GE 
Lexan  plastic  and  attached  a 
clear  plastic  drainpipe.  Then  he 
mounted  the  unit  on  an  eight-foot 
tall  stand. 

Notified  of  motor  failures 
What  was  the  special  set-up 
for?  Why  was  it  built?  Heating 
and  air  conditioning  project 
engineer  Mike  Litch  has  an  ex¬ 
planation:  “The  work  started 
when  Rheem  notified  us  that 
several  of  our  39-frame  motors 
used  in  the  modular  units  had 
failed.  We  were  fairly  certain 
that  our  quality  wasn’t  at  fault,  so 
we  had  Tom  (Ambrose)  build  the 
special  unit  so  we  could  actually 
see  what  was  happening  to  the 

motors.”  .  , 

By  simulating  the  condensate 

water  that  collects  on  the  unit’s 
evaporator  coils,  Litch  and  Am¬ 
brose  were  able  to  pinpoint  the 
problem.  “The  failures,”  Litch 
said,  “were  caused  by  improper 
construction  of  the  drainage 
system  by  the  installers.  This 


caused  the  overflow  of  the  water 
pan  that  collected  the  con¬ 
densate.”  Looking  through  the 
clear  bottom,  Litch  and  Ambrose 
could  see  that  under  certain 
conditions  the  air  being  drawn 
into  the  unit  had  enough  velocity 
to  blow  the  collected  water  out  of 
the  pan  toward  the  motor.  The 
water  was  then  rapidly  sucked 
into  the  motor,  causing  the 
failures. 

Modifications  made 
Litch  is  quick  to  point  out  that 
the  project  didn’t  end  with  the 
discovery  that  it  was  spilled 


water,  not  quality  that  was 
causing  the  problems.  By 
studying  the  air  flow  and  the 
unit’s  drainage  system,  he  and 
Ambrose  were  able  to  isolate  the 
conditions  that  caused  wet 
motors.  With  this  information, 
Rheem  was  able  to  make  design 
modifications  to  prevent  the 
spillage. 

A  report  on  the  test  was  “well 
received”  when  it  was  made  to 
Rheem  officials  by  Clovis 
Linkous,  SMPD’s  manager  of 
heating  and  air  conditioning 
engineering. 


cpp.through  set  up  —  Specialty  Motor's  Tom  Ambrose,  lett,  and 
Mike  Litch,  right,  check  the  see-through  heating  and 
module  they  constructed  for  test  purposes  in  building  8-2.  Note  Ambrose  s 
reflection  in  the  clear  Lexan  bottom  of  the  unit. 
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Grosso,  Gebert,  Fletcher 


An  arrow  inside  a  globe 
representing  the  sun,  a  crusty 
“energy  Gyrene”  and  a  sprightly 
bolt  of  lightning  named  Seemore 
Energee  have  been  named 
winners  in  the  GE  News’  “Give 
Us  an  Energy  Symbol”  contest. 

Roger  Grosso,  a  product  and 
marketing  planner  for  the 
Specialty  Transformer  Business 


GEBERT'S  GYRENE— Second 
place  in  the  conservation  contest 
went  to  this  "Gyrene",  suggested 
by  Dick  Gebert  of  SMPD. 


Department,  beat  out  dozens  of 
other  entries  to  win  the  top  spot  in 
the  contest  with  his  “Energy 
Conservation — Saving  for 
Tomorrow”  symbol. 

Top  entry  explained 
Explaining  his  first-prize 
winning  entry,  Grosso  said:  “The 
symbol  is  rectangular  and 
suitable  for  display  on  signs, 
plaques  or  stickers.  The  globe 
surrounding  the  arrow  rep¬ 
resents  the  sun  —  the  direct  or 
indirect  source  of  all  the  world’s 
energy.  The  white  background 
represents  the  need  for  clean  air 
and  a  clean  environment  along 
with  energy  conservation.  The 
arrow  pointing  downward 
highlights  the  need  to  reduce 
energy  consumption.” 

“The  slogan  ‘Energy  Con¬ 
servation-Saving  for 
Tomorrow,’  ”  Grosso  continued, 
“pinpoints  the  need  to  use  our 
diminishing  energy  resources 
sparingly,  not  only  to  overcome 
our  temporary  shortages,  but  to 
preserve  them  for  future 
generations  as  well.” 

Gyrene  runner-up 
Finishing  second  in  the  contest 
was  the  “energy  Gyrene” 
created  by  Dick  Gebert,  manager 
of  quality  control  and  man- 


Gertz  named  to  post 
with  GE's  X-Ray  Dept. 


Norman  E.  Gertz,  manager  of 
GPM’s  Broadway  Operation,  has 
been  named  manager  of  Electric 
Avenue  Operations  for  the  X-Ray 
Products  Manufacturing 
Department  in  Milwaukee,  GPM 
general  manager  Van  W. 
Williams  has  announced. 

Gertz  moves  to  his  new  position 
in  Milwaukee  after  spending  15 
years  in  Fort  Wayne,  rising  from 
a  manufacturing  trainee  to 
manager  of  the  1,000-employee 
Broadway  Operation.  In  his  new 
job,  he  will  be  in  charge  of  a 
highly  mechanized  plant  that 
supplies  components  to  GE’s 


Gerti 


Page  1  pic 
backward 

As  our  more  observant  readers 
may  have  noticed,  a  slip-up  at  the 
printer’s  reversed  the  page  1 
photograph  of  the  new  keying 
machine  at  GPM-Taylor  Street. 
As  a  result,  left  was  right  and 
right  was  left.  The  person 
identified  as  Larry  Till  was  really 
Bob  Noble,  and  vice  versa. 

Dave  Berges,  who  had  the  good 
fortune  to  be  standing  in  the 
middle  of  the  mixed-up  scene, 
remained  himself. 


Medical  Systems  Business 
Division.  The  bulk  of  the  com¬ 
ponents  produced  by  the  1,500 
employee  Electric  Avenue 
Operation  are  used  by  the  X-Ray 
Department. 

A  Fort  Wayne  native,  Gertz 
started  at  GE  in  1950  as  a  part- 
time  messenger  while  a  junior  at 
North  Side  High  School.  While 
working  toward  his  Mechanical 
Engineering  degree  from  Pur¬ 
due,  he  worked  as  an  apprentice 
machinist  for  the  Central  Tool 
and  Manufacturing  Co.  and  as  a 
production  employee  at  GE’s 
Taylor  Street  Wire  Mill. 

After  graduating  from  Purdue 
in  1955,  Gertz  began  the 
Manufacturing  Training 
Program.  After  serving  two 
years  in  the  army  and  completing 
the  program,  he  worked  in 
manufacturing  engineering  at 
Taylor  Street  from  1960  to  1964, 
when  he  went  to  the  Linton  plant 
as  supervisor  of  quality  control 
and  factory  contact  engineer. 

Gertz  returned  to  Fort  Wayne 
in  1967  as  GPM’s  manager  of 
quality  control.  In  1971  he  was 
transferred  to  Broadway  as 
superintendent  of  small  induction 
motors  and  six  months  later  was 
given  superintendent  respon¬ 
sibilities  for  the  AC,  DC  and 
contributing  subsections  there. 
He  was  named  manager  of  the 
operation  in  November,  1972. 

Gertz  will  move  to  the 
Milwaukee  area  with  his  wife  and 
five  children  within  the  next  few 
months. 

Jan.  S&SP  prices 

Here  is  the  average  GE  stock 
price  and  the  average  fund  unit 
price  used  in  crediting  par¬ 
ticipants’  accounts  for  the  month 
of  January  under  the  Savings  and 
Security  Program  Stock  price — 
$62,267;  Fund  unit  price— $29,940. 


symbol  contest  winners 


conservation 

ufacturing  administration  for  the 
Specialty  Motor  Products  De¬ 
partment. 

In  his  entry,  Gebert  explains 
his  novel  character  in  this 
manner:  “Gyrene  obtained  his 
original  name  during  recent 
military  actions  involving  this 
country.  Perhaps  the  name  came 
from  a  contraction  of  GI  and 
Marine  since  many  marines  have 
been  called  gyrenes. 

“However,  Gyrene  now  has 
new  responsibilities  headed  his 
way.  He  is  being  considered  as  a 
symbol  for  energy  conservation. 
Gyrene  has  unusual  qualifi¬ 
cations  for  this  since  the  letters 
forming  his  name  and  the  word 
energy  are  the  same. 


“Gyrenes  and  marines  have 
always  been  known  for  their 
response  to  tough  situations. 
Saving  energy  sometimes 
becomes  a  tough  job,  particularly 
when  we  have  become  ac¬ 
customed  to  an  abundance  of 
energy.  But  Gyrene  says  “when 
the  going  gets  tough,  the  tough 
get  going”— so  let’s  team  up  with 
Gyrene  and  conserve  energy.” 

X-rated  entries 

Third-place  winner  Bill  Flet¬ 
cher,  a  line  unloader  for 
Specialty  Motor-Taylor  Street, 
attracted  the  judges’  attention 
with  a  couple  of  “X-rated”  en¬ 
tries  before  he  won  with  his 
sketch  of  “Seemore  Energee.” 
One  of  Fletcher’s  entries  featured 
a  sultry  lass  named  “Sexy 


Sadie.”  Sadie’s  advice:  “If  you 
want  to  keep  warm,  cut  down  tne 
thermostat,  get  rid  of  twin  beds 
and  snuggle,  baby.”  Another 
Fletcher  entry  was  a  poster  with 
the  phrase  “Love  is  turning  off 
the  lights  without  having  to  say 
I’m  sorry.” 

The  three  contest  winners  were 
awarded  Employee  Store  gift 
certificates. 


"SEEMORE  ENERGEE"  —  Bill 
Fletcher's  prize  winning  entry  in 
the  conservation  contest  was  this 
lightning  bolt  named  Seemore 
Energee. 


CONSERVATION  CONTEST  Wl NN ERS— Communications  manager 
Dan  Crabtree,  below  right,  congratulates  conservation  contest  first  place 
winner  Roger  Grosso.  Looking  on  are  third  prize  winner  Bill  Fletcher, 
left,  and  runner-up  Dick  Gebert,  second  from  left. 


1974  brings  improvements 
in  GE  pay,  benefit  package 


Several  improvements  in  the 
General  Electric  pay  and  benefit 
package  came  in  with  the  new 
year  of  1974,  and  several  other 
improvements  will  become  ef¬ 
fective  later  this  year. 

Benefit  improvements  during 
1974  cover  such  items  as  sick 
leave,  vacations,  insurance  and 
income  extension  aid  as  well  as 
pay  raises  that  become  effective 
May  27  and  November  25. 

The  May  raise  is  16  cents  an 
hour  or  $6.40  a  week.  A  cost-of- 
living  increase  of  up  to  14  cents 
an  hour  or  $5.60  a  week  is  ef¬ 
fective  on  November  25.  The  two 
raises  combine  to  equal  as  much 
as  30  cents  an  hour  or  $12  a  week 
for  nonexempt  salaried  and 
hourly  employees  here. 

The  benefit  improvements 
effective  this  year  include: 

SICK  PAY  FOR  SHORT 
SERVICE  EMPLOYEES— Since 
January  1,  production  and 
maintenance  workers  with  one  to 
four  years  continuous  service  will 
receive  two  days  of  sick  leave  per 
year.  In  addition  to  personal 
illness  and  personal  business, 
sick  days  may  be  used  for  tem¬ 
porary  layoffs  caused  by  snow 
storms,  plant  inventories,  power 
failures,  fires  or  floods. 

Also,  sick  days  may  now  be 
accumulated  from  one  year  to  the 
next  to  a  miximum  of  ten  unused 
days  for  use  in  the  event  of  an 
approved  absence. 

LONGER  VACATIONS— 
Effective  June  1,  employees  with 
five  years  service  will  be  eligible 


for  an  additional  two  and  one  half 
days  of  vacation  in  addition  to  the 
two  week  vacation  they  have .  At 
the  same  time,  those  with  25 
years  of  service  will  be  eligible 
for  five  weeks  of  vacation. 

VACATION  BANKING— On 
January  1,  the  vacation  banking 
feature  of  the  benefits  package 
went  into  effect.  This  feature 
allows  persons  to  have  vacation 
pay  placed  in  the  Savings  and 
Security  Program  retirement 
option  instead  of  taking  the 
vacation.  This  provision  applies 
to  vacation  time  in  excess  of 
three  weeks  that  is  “banked”  in 
November  of  the  previous  year. 

EXPANDED  INSURANCE 
COVERAGE — Dental  coverage 
will  be  expanded  July  1  to  include 
a  procedure  used  in  checking 


gum  disease  (gingival  cur- 
retage) . 

BETTER  RETIREMENT 
INSURANCE— Effective  July  1, 
the  total  amount  of  benefits  under 
the  Medical  Care  Plan  for 
Pensioners  will  be  increased 
from  $8,000  to  $10,000  for  eligible 
pensioners.  As  a  further  sup¬ 
plement  to  Medicare,  the  entirely 
new  Pensioners’  Hospital  In¬ 
surance  Plan  will  be  available 
after  July  1  for  all  pensioners  65 
and  over.  This  plan  pays  cash 
benefits  for  each  day  in  a 
hospital,  with  maximum  benefits 
of  $20,000.  Cost  to  pensioners  is 
$3.75  per  month. 

The  above  benefits,  added  to 
the  package  that  went  into  effect 
last  year,  keep  the  GE  job 
package  among  the  best  in  in¬ 
dustry. 
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Kurt  F.  Harz,  a  process 
development  machine  operator 
for  the  Technical  Recources 
Operation,  elected  to  retire 
February  1.  He  started  here  as  a 
bench  worker  in  building  17-3  in 
1930.  As  a  new  GE  pensioner  he 
says  he'll  "enjoy  everything." 


ORLENA  M.  SHAW 
Orlena  M.  Shaw,  a  GPM 
pensioner  since  1962,  died 
December  10.  She  started 
working  for  GE  in  1943  and  was  a 
janitress  at  Taylor  Street  at  the 
time  of  her  retirement.  She  was  a 
resident  of  12414  Lima  Road. 

AUGUST  W.  BUSSE 
August  W.  Busse,  a  former 
machinist  for  GPM-Taylor 
Street,  died  January  16.  He 
started  here  as  a  machinist  in 
1915  and  became  a  GE  pensioner 
in  1959.  He  was  a  resident  of  1624 
Fairhill  Road. 

HELEN  M.  MORING 
Helen  M.  Moring,  a  former 
finisher  for  GPM-Taylor  Street, 
died  January  6.  She  started  here 
in  1943  and  became  a  pensioner 
ten  years  later.  She  was  a 
resident  of  1121  Dearborn  St. 

FRANK  E.  HICKMAN 
Frank  E.  Hickman,  a  General 
Electric  pensioner  for  more  than 
20  years,  died  January  19.  Mr. 
Hickman’s  GE  career  started  in 
1911  and  ended  with  a  normal 
retirement  in  1953.  He  was  a 
resident  of  4230  Kekionga  Dr. 

MAYME  L.  GRIMME 
Mayme  L.  Grimme,  a  GE 
retiree  for  more  than  two 
decades,  died  January  14.  She 
joined  the  company  in  1928  and 
became  a  pensioner  in  1952.  She 
was  a  resident  of  3649  Spruce 
Lane. 

PAUL  D.  DOVE 
Paul  D.  Dove,  a  Winter  Street 
pensioner  since  1971,  died 
January  15.  He  joined  GE  in  1942 
and  ended  his  career  here  by 
taking  a  disability  pension.  He 
was  a  resident  of  Huntertown. 

Correction 

Leo  D.  Elward,  a  recent  Wire 
Mill  retiree,  was  incorrectly 
listed  in  last  week’s  News  as  Leo 
D.  Edward. 


Howard  C.  Smith,  a  group 
leader  for  Specialty  Motor-Taylor 
Street,  elected  to  retire  February 
1.  He  joined  the  company  as  an 
armature  worker  in  building  4-5 
in  1928.  He  says  he  plans  to  travel 
if  the  gas  supply  loosens  up 
enough. 


Robert  S.  Davis,  a  repairman 
for  GPM-Taylor  Street,  elected  to 
retire  January  1.  His  GE  service 
began  in  1943  when  he  started 
here  as  a  freight  handler  in 
building  6-1.  He  plans  to  do  some 
fishing  while  receiving  his 
monthly  pension  check. 


Grover  F.  Rhodes,  a  time 
standards  specialist  for  GPM- 
Broadway,  elected  to  retire 
February  1.  His  GE  service 
started  in  1940  when  he  was  hired 
as  a  tester  in  building  4-4.  He 
plans  to  travel  (if  possible)  and 
loaf  around  at  Shriner  Lake. 


Glen  Herendeen,  a  mold  and  die 
maker  at  TRO's  Northrop  plant, 
elected  to  retire  February  1.  He 
started  work  as  a  mold  and  die 
maker  at  the  Northrop  plant  in 
1951.  While  receiving  his  pension 
check,  he  plans  travel  and  "just 
generally  enjoy  myself." 


Benjamin  M.  Fleek,  a  process 
and  equipment  specialist  for 
GPM-Broadway,  elected  to  retire 
February  1.  His  first  assignment 
here  was  as  a  sheet  metal  worker 
in  building  17-1  in  1941.  He  plans 
to  spend  his  time  fishing  and 
having  fun. 


Ruby  A.  McBride,  a  general 
clerk  for  GPM-Broadway,  elected 
to  retire  February  1.  She  joined 
GE  in  1942  as  a  drill  operator  in 
building  17-1.  As  a  pensioner,  she 
plans  to  travel  and  do  some  of  the 
things  that  she's  always  wanted 
to  do. 


Herman  6.  Hake,  a 
stockkeeper  for  GPM-Taylor 
Street,  elected  to  retire  February 
1.  His  GE  career  started  in  1930 
when  he  joined  the  company  as  a 
messenger  in  building  18-1.  As  a 
GE  pensioner,  he  plans  to  spend 
his  time  travelling  and  fishing. 


Eight  add  names  to  GE  pension  roster 


FOR  SALE 


MOBILE  home,  12x60,  skirt  & 
awning.  639-3405. 


'67  FAIRLANE,  new  tires,  shocks, 
exhaust.  672-2900  Rnk. 


BASKETBALL  backboard,  rim  & 
brkts.  749-2993. 


MOBILE  home,  12x60,  2-3  bdrms., 
reas.  747-9429. 


CHEST  of  drawers;  steel  cabinet. 
744-5130. 


FORD  390  heads,  manifolds,  428 
parts.  639-3375  til  2  p.m. 


REFRIG.,  GE,  10.5',  white.  Range, 
GE,  36",  elec.,  Wht.  747-5936. 


SOFA,  84",  quilted  linen,  $50.  745- 
4126. 


DRUMS,  10  pc.,-  pool  table  &  '64 
Chev.  van.  456-5685. 


MB.  HOME,  ex.  cond.,  moving, 
must  sell,  best  offer.  639-6452. 


'73  RANCHERO,  4-spd.,  cash  or 
assume  paymts.  623-3125  Mnrvl. 


'69  NOVA,  V-8,  PS,  auto.,  radial 
tires,  $1400.  489-4273. 


BEDROOM  Chest  &  desk  set,  5  pc., 
Mpl.  fin.,  $50.  483-7662. 


SUIT,  42Lg,  $15.  2  sport  coats  w- 
pants,  $10  ea.  447-4218. 


STEREO,  compact,  $80.  456-4392. 


DINETTE  set,  Spanish  style, 
reasonable.  447-2825. 


DRAPES,  3  pr.,  2  winter  coats,  14' 
boat,  as  is,  $50.  427-5862. 


MOBILE  home,  12x60,  2  bdrm., 
turn.,  air,  W&D.  493-2401. 


'67  MOBILE  home,  12x51,  2  bdrm., 
w-8xl0  porch.  723-4105  aft.  5. 


'73  VEGA  hatchback,  4-spd.,  28 
MPG,  ex.  cond.  693-3110  C'busco. 


MIRROR,  new,  30x36,  plate  glass, 
$15,  447-1376. 


LIVING  room  suite,  2-pc.,  red  & 
black,  like  new.  747-0458. 


STOVE,  gas,  Roper,  w-extras,  like 
new.  483-0144. 


ORGAN,  Wards,  electric.  456-2691. 


LOT,  choice,  wooded,  in  Pine 
Valley.  432-2734. 


FIREWOOD,  you  cut,  will  haul. 
723-5460  S.  Whitley. 


METRONOME,  Seth  Thomas,  used 
once,  $4.  745-5342. 


WORKBENCHES  (2),  child's,  good 
cond.  422-6806. 


TABLE  &  4  Chairs,  good  cond.  638- 
4222  Zanesville. 


MOBILE  home,  8'  wide,  35'  long, 
one  bdrm.  747-7638. 


SLACKS,  men's,  new,  br.  &  wh., 
41x32;  apt.  washer.  484-5691. 


SLIDE  proj.,  zoom  lens  &  slide 
magazine.  432-5767. 


SOFA  &  chair,  good  cond.,  $150  or 
best  offer.  483-0276. 


BAR,  walnut,  w-Formica  top, 
sliding  doors.  447-5301. 


PING-PONG  table  &  net  &  paddles, 
432-9779. 


PARTING  out  '65  Mustang,  289, 
auto.  745-9168. 


RECORD  player,  blonde,  floor 
style,  $10.  743-4900. 


OVEN,  stainless,  gas,  never  used, 
$65.  637-3868. 


'58  MBL.  HOME,  Skyline,  one 
bdrm.,  8x40,  $950.  489-9168. 


BIKE,  26"  girls,  ex.  cond.  447-9366. 


RADIALS,  13"  Goodyear,  ex. 
cond.  484-8160  aft.  5. 


PUPS,  St.  Bernard,  4  females,  8 
wks.  old.  337-2879. 


FILM,  color,  movie,  Kodachrome 
II.  745-5285. 


BABY  stroller.  747-5236. 


'68  DODGE  Chrg.,  PS,  PB,  383,  avc. 
geen,  gd.  cond.  357-5596  Garrett. 


TABLE,  dining  room,  &  buffet,  $95. 
745-2996. 


BOOTS,  insulated,  Skidoo,  sz.  10,  Vj 
price.  749-2281. 


ROCKING  chair,  best  offer.  422- 
2954. 


TRAILERS,  1  flatbed,  1  box,  chain 
saw.  747-4411. 


'70  JAVELIN  SST,  304,  autO,  PS, 
PB.  483-8826  aft.  5:30. 


SOFA,  Flexsteel,  ex.  cond.  483-5427 
aft.  5. 


MICROSCOPE,  lab,  Skilcraft,  $5. 
447-1910  aft.  5. 


BUMPER,  extendable,  for  pickup, 
$50.  422-8340. 


'67  CHEVY  pickup,  Vz  ton,  radio, 
low  mi.,  $650.  484-6405. 


DINETTE,  chrome,  pedestal  base, 
4  chrs.,  $35.  425-7873. 


'70  GR.  PRIX,  all  pwr.,  ex.,  14 
MPG,  $2195.  422-8394. 


WANTED 


GRADER  blade,  3PH,  for  Ford 
tractor.  543-2410  Uniondl. 


GARDEN  tiller,  walk-behind,  any 
cond.  447-5413. 


BABYSITTING,  2  biks.  from 
Holland  School.  483-1971. 


BANDSAW,  any  condition,  arm 
saw.  665-2545  Pleasant  Lake. 


TRAILER  hitch,  '73  Pinto 
runabout.  693-2333  C'busco. 


ARTIST  sketchbox,  easel  comb., 
adjust.  747-6607. 


OLD  beer  cans,  cone  tops,  dum¬ 
mies,  opener.  483-1405. 


BABYSIT,  days,  lunch,  1  bik.  Luth. 
Hospt.,  fn.  yd.  456-3290. 


HORSE  manure.  432-6929. 


ICE  skates,  boy's  sz.  5.  432-3445. 


BUFFET,  small,  good  cond., 
reasonable.  744-9479. 


OAK  desk,  file  cabinet,  oak  table. 
432-3447. 


RIDE  WANTED 


NEW  HAVEN  to  E.  Bdwy,  1st  Shift. 
749-1555. 


FOR  RENT 


TOWNHOUSE,  2  bdrm.,  available 
Apr.  1.  447-4606. 


GARAGE,  1  bIk.  from  Broadway 
gate.  447-4070. 


FREE 


PUPPIES,  med.  to  large.  Shepherd 
mix.  625-3352. 


BIRD  DOGS,  2  English  Pointers. 
627-2388  Grabill. 


Q  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 
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□  Lost 

□  Found 


I 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ _ _  Bldg - 


Name _ 

Home  Address. 
Phone _ 


Pay  No. 
.GE  Ext. 


*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 

business  venture.  _ _ _ 

GEN  Form  A-2  Signature 
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Pat  Johnston  of  the 

Monday 

Ken  Nielson . 

. . .213 

Morning  Ladies’  League  earned 

Gary  Sykes . 

. . .213 

Club  High  Singles  recognition,  as 

Bob  Munro . 

.  .212 

well  as  Ft.  Wayne’s  Bowler  of  the 

Duke  West . 

...212 

week,  plus  a  century  patch  with 

Dale  Sowards . 

...212 

her  amazing  247  game.  (And 

Ray  Junk . 

. . .211 

that’s  with  a  138  average! ) 

Bob  Kintz . 

, . .211 

And  Gary  Pickett  just  missed 

Tom  Kraft . 

. . .211 

upsetting  B.  Carlisle’s  Club  High 

Ed  Bailey . 

..210 

258  game  by  three  pins. 

with  a 

SamMacy . 

...210 

25.5.  (There  goes  another  crying 

Jerry  Saylor . 

. . .210 

towel! ) 

Wayne  Spratt . 

. . .209 

And  now  more  great 

scores : 

Bob  Baker . 

. . .209 

MEN 

Kenny  Rogers . 

...209 

Gary  Pickett . 

. 255 

Dave  Uncapher . 

...209 

Ralph  Hill  . 

. 243 

Maury  Siples . 

...209 

RonRubrake  . 

. 237 

Jack  Morey . 

. . .208 

Wayne  Fulkerson . 

. 235 

Richard  Ummel . 

. . .208 

Jolm  Fisher . 

. 235 

Steve  Scherer . 

. . .207 

Bill  Wright . 

. 233 

Art  Seidel . 

...207 

Maurice  Haines . 

. 232 

Howard  Beery . 

...207 

Paul  Ohnesorge . 

. 232 

Dick  Byers . 

...206 

Ken  Bainbridge . 

. 232 

Merle  Campbell . 

...206 

Howard  Baker . 

. 230 

Lee  Shaw . 

...206 

DickFifer  . 

. 228 

Harold  DeLong  . 

...206 

Jack  Morris . 

. 227 

Jim  Walker . 

. . .205 

Ron  Katt . 

. 227 

SamMacy . 

. . .205 

Maruice  Haines . 

. 226 

LADIES 

Mike  Hale  . 

. 224 

Pat  Johnston . 

. . .247 

Dave  Knepple . 

. 224 

Judy  Rietdorf . 

...213 

BobStute . 

. 223 

Wilma  Williams . 

...211 

Ed  Fisher . 

. 223 

Jean  Bailey . 

...200 

Bob  Lehman . 

. 223 

Mary  Coil . 

...199 

Jack  Walls . 

. 223 

June  Getty . 

. . . 194 

Clarence  Nahrwold . 

. 223 

Ellen  Fancher  . 

. . . 193 

Merv  Lowden . 

. 222 

JoSandard  . 

. . .191 

Carl  Brandt . 

. 222 

Pat  Johnston . 

. . .191 

Vic  Baxter . 

. 222 

LADIES  SERIES 

Dave  Waikel . 

. 221 

Pat  Johnston . 

...525 

Ron  McDaniels  . 

. 221 

June  Getty . 

. . .523 

Russ  Hapner . 

. 221 

MENS  SERIES 

Don  Hoffman  . 

. 220 

RonRubrake  . 

. . .649 

Chick  Morkoetter . 

. 220 

Ken  Bainbridge . 

...639 

George  Haggenjos  . 

. 218 

Jack  Morris . 

...630 

MikeBorton  . 

. 218 

Gary  Pickett . 

...624 

Dick  Borton . 

. 216 

Dave  Knepple . 

. . .616 

Sonny  Davis  . 

. 216 

Jack  Walls . 

. . .612 

Curt  Lesh . 

. 215 

Don  Hoffman . 

...611 

Denny  Barnes . 

. 215 

Ralph  Hill  . 

...610 

Mike  Todd . 

. 214 

Wayne  Fulkerson . 

...605 

JohnHunnicut . 

. 214 

Ed  Fischer . 

. . .605 

Don  Horrman . 

. 213 

Russ  Hapner . 

. . .601 

In  GE  Basketball  league 


Winter  Street  moves  up 


By  John  Campbell 

Winter  Street  moved  toward 
third  place  in  the  GE  basketball 
league  by  demolishing  Specialty 
Transformer  108  to  38.  Winter 
Street  played  the  entire  game 
with  its  starting  five,  all  of  whom 
ended  up  in  double  figures.  They 
were  led  by  Bob  Harris  with  30, 
Bob  Gerber  with  25  and  Mel 
Faulkner  with  19  points.  Winter 
Street’s  Tim  Mihalik  and  Bob 
Grady  each  hit  for  17  points  while 
Rusty  Paterson  was  high  for  the 
losers  with  12  points. 

In  other  games,  Tim  Irwin  and 
Don  Miller  combined  for  32  points 
to  lead  Decatur  No.  1  over 
Stanton  despite  Bernie  Eben- 
tine’s  game  high  of  22  points. 
GPM  cinched  first  place  in  the 
league  by  downing  Wire  Mill  No. 
2, 75  to  61 .  John  Turner  and  Royce 
Bradbury  of  GPM  combined  for 
44  points  while  Bill  Boyd  and 
Mike  Stevenson  of  the  Wire  Mill 
hit  for  39  points  to  pace  the  losing 
squad. 

Current  league  standings  are 
as  follows: 


TEAM 

GPM 

Specialty  Motor 
Leaky  Hutch 
Wire  Mill  No.  1 
Winter  St. 

Wire  Mill  No.  2 
Decatur  No.  1 
T.S.  Tool  Crib 
Decatur  No.  2 
Hermetic 
Transformer 
Stanton 


WON  LOST 


10  0 

8  2 

8  3 

6  3 

6  3 

5  5 

5  5 

3  6 

2  5 

2  8 

1  8 

0  8 


,1-1  ^ 

»  . ■■—Ill 

fpLOOD  DONORS 

Arthur  H.  Seddon,  Jr . GPM 

Arthur  R.  Spoerhase  . STBD 

John  J.  Stark . GPM 

Robert  T.  Reardon,  Jr . GPM 

John  N.  Reuille . SMPD 

Neil  W.  Rinehart . GPM 

Kenneth  P.  Rubens  . GPM 

Eileen  R.  Salmon . GPM 

George  E.  Schaaf . HMO 

Melvin  W.  Schrader  . SMPD 

Leland  W.  Shaw  . SMPD 

Michael  J.  Sigman . GPM 

Carolyn  S.  Suarez . SMPD 

Katheryn  K.  Teegardin  . SMPD 

Richard  L.  Uetrecht . SMPD 


Federal  mine  inspectors  will  soon  train 
on  special  STBD  mine  power  centers 


Federal  mine  inspectors  will 
soon  be  trained  for  their  jobs  with 
General  Electric  equipment, 
thanks  to  an  order  placed  with 
the  Specialty  Transformer 
Business  Department  by  the  new 
Federal  Mine  Health  and  Safety 
Academy . 

The  academy,  now  under 
construction  in  Beckley,  West 
Virginia,  has  ordered  two  STBD 
mine  power  centers — one  AC  and 
one  DC— worth  about  $20,000 
each.  The  academy  is  also 
purchasing  approximately 
$60,000  worth  of  general  purpose 
transformers. 

Training  equipment 

According  to  STBD  product 
engineer  John  Hoppe,  the 
academy  will  be  operated  by  the 
U.S.  Bureau  of  Mines  to  train 
mine  inspectors  through  both 
classroom  instruction  and 
demonstrations  of  mining 
equipment.  The  school  will  begin 
operating  later  this  year  as  soon 
as  the  STBD  equipment  is  in¬ 
stalled. 

Hoppe  says  the  two  mine  power 
centers  ordered  by  the  federal 
institute  are  more  versatile  than 
the  usual  units  made  by  STBD 
and  can  duplicate  the  charac- 

GE  Club  lists 
coming  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Feb.  16 — Junior  bowling 
league,  10  a.m.;  Tournament 
bowling,  1  and  4  p.m. 

Sun.,  Feb.  17 — Tournament 
bowling,  4  p.m.;  No  open  bowling 

Mon.,  Feb.  18— Tournament 
bowling,  1  p.m.;  Women’s 
volleyball,  5  p.m. 

Tues.,  Feb.  19 — Tournament 
bowling,  9  a.m.;  GE  basketball 
league,  6:15  p.m.;  Duplicate 
bridge,  7  p.m. 

Wed.,  Feb.  20 — Tournament 
bowling,  1  p.m.;  Table  tennis 
doubles  tournament,  5  to  6  p.m.; 
Men’s  volleyball,  6  p.m. 

Thurs.,  Feb.  21— Tournament 
bowling,  1  p.m.  and  8:30;  Table 
tennis  doubles  tournament,  5  to  6 
p.m.;  GE  basketball  league,  6:15 
p.m. 

Fri.,  Feb.  22 — Tournament 
bowling,  1  p.m.;  Square  dancing, 
8  p.m. 

Student  sun/ey 

(continued  from  page  1) 
Transit  Authority.  One  of  the 
eight  knew  his  father  was  an 
engineer  but  wasn’t  sure  where. 

This  simple  question  “what  is 
an  engineer?”  drew  19  quick 
reponses:  “someone  who  works 
on  a  train.”  The  second  most 
popular  reply  was  “an  engineer 
is  a  guy  or  lady  who  rides  on  a 
tractor  or  truck.” 

If  the  majority  of  the  students 
thought  an  engineer’s  biggest 
worry  was  keeping  the  caboose 
hooked  to  the  train,  scattered 
replies— perhaps  from  those  with 
engineer  parents— indicated  a 
deeper  understanding  of  the 
profession.  In  fact,  one  of  the 
“correct”  definitions — “an 
engineer  uses  the  tools  of  science 
to  design  things”— would  be 
tough  to  improve  on. 


POWER  CENTER  PRODUCERS — John  Hoppe,  right,  and  Ed  Mutter, 
second  from  right,  check  out  a  mine  power  center  of  the  type  that  has 
been  ordered  by  the  U.S.  Bureau  of  Mines.  Working  on  the  unit  are  Walt 
Mankey,  left,  and  Herb  Dial,  seated. 


teristics  of  several  types  of  power 
centers.  The  power  centers  are 
used  in  mining  operations  as 
portable  substations  that  reduce 
and  distribute  electrical  voltage. 

Circuit  innovation 
An  innovation  in  the  units  is  a 
new  ground  continuity  check 
circuit  developed  by  engineer  Ed 
Hutter.  The  circuit  is  expected  to 
meet  the  Bureau  of  Mines’ 
stringent  requirements  for  con¬ 
tinuous  monitoring  of  the  mining 
equipment’s  ground  system.  If 
the  electrical  ground  of  any  of  the 
mining  machines  drawing  power 
from  the  STBD  unit  is  broken,  the 
power  center  will  shut  off 
automatically  to  eliminate  the 


possibility  of  shocks  or  ex¬ 
plosions.  'The  new  circuit  will  be 
used'in  future  STBD  mine  power 
centers  and  is  believed  to  be  one 
of  the  few  that  will  meet  the 
federal  standards. 

“One-time  deal” 

While  Hoppe  says  that  the 
order  for  the  power  centers  is  a 
“one-time  deal”,  he  notes  with 
pride  that  STBD  earned  the  order 
over  several  other  competitors 
and  that  government  mine  in¬ 
spectors  will  now  be  training  on 
equipment  made  here  in  Fort 
Wayne. 

The  mine  power  centers  will  be 
assembled  later  this  year  in 
building  22. 


People  in  pictures 


ENERGY  CONSERVATION  was  the  topic  at  a  meeting  at  the  Sheraton 
Hotel  hosted  by  General  Electric  last  month.  GE  officials  met  with 
representatives  from  12  major  area  industrial  firms  to  share  energy 
conservation  ideas  and  try  to  come  with  new  ways  to  reduce  energy 
usage. 


LUXURY  WEEKEND  WINNER  Darlene  Heare  of  Specialty  Motor, 
center,  displays  her  winning  coupon  as  she  accepts  congratulations  from 
Bloodmobile  coordinators  Dottie  Askren,  right,  and  Don  Bahde,  left. 
Darlene  won  a  two-day  stay  at  the  Marriot  Inn  in  a  drawing  that  was 
held  following  the  February  5  Bloodmobile  visit  that  netted  206  pints. 


High  level  job 

HOVERING  ABOVE  THE  TAYLOR  STREET  POWERHOUSE,  a 
helicopter  lowers  a  platform  near  the  powerhouse's  middle  stack.  The 
;  I  chopper  came  from  Chicago  last  Friday  to  deposit  the  platform  and  some 
I  ladder  sections  of  the  powerhouse  roof.  With  the  platform  ladder  in  place, 
'  GE  pollution  control  personnel  can  now  accurately  monitor  the  stack's 
'I  emissions. 


February  22,  1974 


Vacation 

banking 

See  page  2 


STBD  wins  multi-million  dollar 
rush  order  from  Rank  Xerox 


RANK  XEROX  VISITORS — During  their  visit  to  Fort  Wayne,  Rank 
Xerox's  Cors  Schepers,  second  from  left,  and  Luke  Valensa,  fourth  from 
left,  watch  Ruth  Evard,  right,  test  circuit  boards.  Accompanying  the 
Xerox  visitors  are,  left  to  right.  Bob  Pedersen,  Norm  Grimshaw  and 
David  Teague. 


As  a  result  of  a  multi-million 
dollar  pact  between  the  Specialty 
Transformer  Business  Depart¬ 
ment  and  Rank  Xerox,  Fort 
Wayne-produced  devices  will 
soon  be  powering  Xerox  desk-top 
copiers  made  in  Europe. 

STBD  earned  the  20,000  power 
supply  order  by  being  able  to 
move  rapidly  when  Xerox’s 
European  suppliers  were  unable 
to  supply  the  parts  they  had 
promised  for  Xerox’s  new  Model 
3100  desk-top  copier.  After  the 
energy  crisis  and  other  problems 
caused  the  European  vendors  to 
collapse.  Rank  Xerox  asked 
STBD  if  it  would  be  able  to 
produce  the  units.  STBD 
responded  by  paring  its  normal 
40  week  schedule  to  just  29  weeks 
so  that  deliveries  of  the  power 
supplies  designed  by  Stan 
Reidenbach  could  begin  in  mid- 
June. 

Senior  buyer,  engineer  visit 

According  to  STBD  com¬ 
ponents  sales  specialist  Bob 
Pedersen,  Rank  Xerox  officials 
first  contacted  STBD  about  the 
order  last  December.  Final 
details  of  the  agreement  were 
ironed  out  last  month  when  Luke 
Valensa,  senior  buyer  for  Rank 
Xerox,  and  Cors  Schepers,  an 
engineer  for  the  Venray, 


Fort  Wayne’s  Tim  Schlie  is 
featured  in  the  February  issue  of 
GE’s  colorful  corporate  mag¬ 
azine,  MONOGRAM,  now  being 
distributed  at  plants  here. 

Schlie,  a  technical  illustrator  in 
the  Graphic  Reproduction  Sec¬ 
tion  at  Broadway,  is  one  of  ten 
GE  artists  featured  in  the  first 
MONOGRAM  issue  of  1974.  A 
short  interview  with  the  local 
artist  and  a  reproduction  of  one  of 
his  works  appears  on  page  17  of 


Netherlands-based  firm  visited 
Fort  Wayne.  Accompanying  the 
two  Xerox  officials  was  David 
Teague,  project  manager  for 
Simplex  GE  in  Stoke  On  Trent, 
England. 

While  here,  the  Xerox  men  met 
with  John  Lutteringer,  manager 
of  product  and  market  planning; 
Frank  DeSantis,  manager  of 
manufacturing;  Gordon  Walter, 
manager  of  power  supply 
development  engineering ;  Don 
Stearns,  manager  of  special 
industrial  sales,  and  Pete 
Johnson,  manager  of  manu- 


the  magazine. 

The  February  MONOGRAM 
also  contains  an  analysis  of  the 
energy  crunch  from  the  fuel 
conserving,  economic  and 
legislative  viewpoints. 

Other  features  of  the  February 
issue  include  the  story  of  a  GE 
employee’s  return  to  his  Russian 
homeland,  a  tribute  to  the  late 
Ralph  Cordiner  and  an  article  on 
new  ways  to  please  “king 
customer.” 


factoring  engineering .  Out  of  the 
meetings  came  the  demanding 
29-week  schedule  designed  to 
meet  Rank  Xerox’s  special 
needs . 

Parts  procurement  help 

Manufacturing  engineering 
manager  Johnson  says  the  tight 
schedule  means  “a  number  of 
manufacturing  jobs”  will  have  to 
be  done  at  the  same  time.  The 
manufacturing  engineering 
manager  says  that  help  from 
Rank  Xerox  in  getting  com¬ 
ponents  needed  for  the  power 
supplies  and  a  design  mod¬ 
ification  suggested  by  STBD  will 
play  key  roles  in  helping  Trans¬ 
former  meet  the  speeded-up 
production  schedule. 

Sales  engineer  Pedersen  says 
that  at  this  point  on-time  delivery 
of  tools  and  parts  from  outside 
vendors  will  have  a  major  in¬ 
fluence  on  STBD’s  ability  to  meet 
its  production  schedule  for  the 
new  power  supplies. 

Final  assembly  of  the  units  is 
scheduled  to  be  in  building  26-5. 
Deliveries  will  start  in  mid-June, 
with  the  production  rate  rising  to 
600  units  per  week  by  August. 


Schlie  featured  in  Monogram 


IBetter  foreman  training,  selection  goal  of 


O'HORA:  "There's  a  heck  of  a  lot 
of  talented  people  working  for 
GE .  We'd  like  to  find  the  best  spot 
for  all  of  them..." 


Until  recently,  about  the  only 
advice  available  to  an  hourly  GE 
employee  who  wanted  to  be  a 
foreman  was  “good  luck.”  With 
no  established  requirements  or 
evaluation  methods,  selection  of 
foremen  was  based  on  everything 
from  length  of  service  to  physical 
appearance.  Different  depart¬ 
ments  selected  formen  in  dif¬ 
ferent  ways.  Some  of  the  people 
selected  as  front-line  supervisors 
made  the  transition  to  foreman 
easily;  others  failed  to  grow  into 
the  job. 

Picture  changed 
A  series  of  Supervisory  Skills 
Seminars  developed  by  man¬ 
power  development  manager  Ed 
O’Hora  has  changed  the  above 
picture  considerably.  Through 
the  seminars,  potential  foremen 
can  take  a  realistic  look  at  their 
skills,  present  foremen  can 


upgrade  their  abilities,  and 
newly-appointed  foremen  can 
learn  how  to  handle  their  jobs 
professionally . 

The  impact  of  the  Supervisory 
Skills  Seminars  extends  far  from 
the  rooms  where  the  training  and 
evaluation  sessions  are  con¬ 
ducted.  A  few  weeks  ago,  for 
example,  a  veteran  female 
hourly  employee  at  Taylor  Street 
moved  into  a  supervisor’s  job 
with  another  department  at 
Broadway.  Before  the  Super¬ 
visory  Seminars  were  started, 
the  move  would  have  been  next  to 
impossible  because  the  Broad¬ 
way  department  would  have  no 
advance  hint  how  the  woman 
would  work  out  as  a  foreman  and 
the  woman  herself  would  have  no 
way  of  knowing  an  opening 
existed  outside  of  her  depart¬ 
ment.  The  Supervisory  Skills 


Supervisory  Seminar  series 


Seminar  program  has  created  an 
area-wide  listing  of  people  with 
the  abilities  to  be  foremen  that 
will  make  such  moves  even  more 
frequent  in  the  future. 

O’Hora  says  the  Supervisory 
Skills  Seminars  were  developed 
because  of  “recognition  of  the 
need  for  professionalism  in  the 
front  lines  of  supervision.” 
Currently  a  “pre-foreman 
supervisory  course,”  a  “fore¬ 
man  assessment  center,”  and  a 
“new  foreman  training 
program”  are  offered  under  the 
Supervisory  Skills  Seminar 
banner. 

The  PRE-FOREMAN 
SUPERVISORY  COURSE  is 
offered  for  GE  employees  by 
Purdue  University .  This  course  is 
designed  to  familiarize  non- 
supervisory  personnel  with  the 
range  of  skills  an  effective 


supervisor  needs.  GE  supplies 
the  books  and  tuition  for  the 
course  and  the  employees  supply 
the  ime.  According  to  O’Hora,  100 
hourly  employees  are  enrolled  in 


(Continued  on  Page  2) 
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SUPERVISORY  SKILLS 
SEMINAR  SYMBOL— This 
symbol  has  been  chosen  to 
represent  the  Supervisory  Skills 
Seminars.  The  seminars  offer 
training  and  evaluation  for 
present  and  potential  foremen. 
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PERFECT  ATTENDERS— Specialty  Motor  Department  general 
manager  Bill  Rutledge  presents  a  GE  radio  to  Bob  Kurtz,  left,  at  a 
luncheon  held  to  honor  employees  with  perfect  attendance. Others  who 
received  the  radios  for  not  missing  work  in  the  past  year  included,  left  to 
right,  Agnes  Cordes,  Inabelle  Egolf,  Addie  Stonebraker,  and  Lura  Wyatt. 
Wyatt. 

Presenteeism  contagious? 

SMPD's  perfect 
attenders  honored 


When  the  Specialty  Motor 
Department  planned  a  buffet  to 
honor  all  of  its  hourly  and 
nonexempt  employees  with 
perfect  attendance  for  the  past 
year,  they  knew  they  wouldn’t 
have  to  rent  Memorial  Coliseum 
for  the  event.  As  it  turned  out,  the 
building  4-6  conference  room 
provided  plenty  of  room  for  the 
six  perfect  attenders  who  were 
invited  to  have  lunch  with  Bill 
Rutledge  and  his  staff. 

In  his  informal  remarks  after 
the  buffet,  Rutledge  congrat¬ 
ulated  each  of  those  present  and 
made  it  clear  he  had  no  lecture  on 
attendence  planned. 

No  speeches 

“There  are  going  to  be  no 
speeches  about  absenteeism 
because  if  I  made  one  I’d  be 
talking  to  the  wrong  group,”  he 
said.  “Our  department  doesn’t 
have  an  enviable  absenteeism 
record,  but  you  aren’t  respon¬ 
sible  for  that. 

“If  the  disease  that  makes  you 
be  here  all  of  the  time  is  con¬ 
tagious,”  Rutledge  continued, 
“then  I  wish  you’d  pass  it 
around.” 

Though  each  of  the  employees 
attending  the  luncheon  received 
a  GE  radio,  a  plaque  and  a 
certificate  good  for  a  dinner-for- 
two,  it  was  clear  that  personal 


First  vacation  banking  participants 
bank  1,100  vacation  days  in  S&SP 


motivation,  not  the  thought  of 
reward,  was  the  reason  for  their 
unblemished  attendance  records. 

“Just  a  habit” 

When  asked  for  the  attendance 
“secrets”,  members  of  the  group 
offered  replies  like  “It’s  just  a 
habit”  or  “I’ve  done  it  so  long  I 
can’t  remember  what  it’s  like  not 
to  come  in  every  day.”  Bob 
Kurtz,  who  hasn’t  missed  a  day 
for  the  past  two  years,  said  he 
made  it  to  work  during  the  big 
December  snowstorm  by  staying 
in  town  with  a  friend  rather  than 
leaving  for  home.  Agnes  Cordes 
said  she  came  in  that  day  by 
walking  the  dozen  or  so  blocks 
from  her  home. 

Misses  lunch,  not  work 

As  fate  would  have  it,  Irvin 
Blackburn,  the  “dean”  of  the 
group  with  perfect  attendance  for 
the  past  six  years,  didn’t  make  it 
to  lunch.  Blackburn  was  involved 
in  a  car  accident  on  the  way  to  the 
meeting.  The  mishap  didn’t 
prevent  him  from  getting  to  his 
second  shift  job,  though,  and  he 
managed  to  keep  his  perfect 
attendance  string  unbroken. 

Honored  at  the  luncheon  were 
Agnes  Cordes,  building  32-1; 
Robert  Kurtz,  building  32-1; 
Inabelle  Egolf,  building  4-6; 
Addie  Stonebraker,  building  4-6 
and  Lura  Wyatt,  building  4-6. 


More  than  150  employees  here 
will  be  giving  up  a  cumulative 
total  of  over  three  years  of 
vacation  as  they  participate  in 
the  “vacation  banking”  feature 
of  the  new  GE  job  package. 

By  this  year’s  deadline  for 
participating  in  the  program,  169 
employees  had  elected  to  bank  a 
total  of  1,105  days  of  vacation.  By 
taking  shorter  vacations  this 
year,  the  169  are  putting  their 
vacation  pay  to  other  uses. 

Saving  vacation  pay 

Here’s  how  the  vacation 
banking  plan  works.  Employees 
who  are  eligible  for  more  than 
three  weeks  of  vacation  (those 
with  15  years  or  more  service) 
have  the  option  of  banking  some 
or  all  of  their  full  days  of  vacation 
time  in  excess  of  three  weeks.  GE 
then  makes  payments  equal  to 
the  cash  value  of  the  waived 
vacation  days  to  the  Retirement 
Option  of  the  Savings  and 
Security  Plan.  You  don’t  have  to 
be  a  Savings  and  Security  Plan 
participant  to  use  the  vacation 
banking  option,  but  you  do  have 
to  make  up  your  mind  how  many 
days  you’d  like  to  bank  by 
December  1  of  the  year  prior  to 
the  one  you’re  waiving  vacation 
days.  In  other  words,  if  you 
decide  to  bank  some  of  your  1975 
vacations  days,  you  have  to  make 
arrangements  with  payroll 
before  December  1  of  this  year. 
This  calls  for  some  careful  pre¬ 
planning,  but  it  keeps  the  banked 
days  from  showing  up  as  taxable 
in  the  year  you’ve  banked  them. 


MONEY  IN  THE  BANK — Under  the  new  vacation  banking  plan.  Fort 
Wayne  GE  employees  put  1,105  vacation-days  "in  the  bank."  The  pay 
from  the  days  will  be  credited  to  the  retirement  option  of  the  Savings  and 
Security  Plan. 


Taxes  usually  deferred 
A  big  advantage  of  banking 
vacation  pay  is  that  taxes  on  the 
money  are  usually  deferred  until 
retirement,  when  the  rates  are 
normally  lower. 

At  the  time  employees  choose 
to  bank  part  of  their  vacations, 
they  choose  to  have  the  pay  for 
those  days  used  to  purchase 
Savings  Bonds,  GE  stock  or 
Savings  and  Security  Plan 
mutual  fund  units.  The  in¬ 
vestments  are  then  held  in  trust 
until  the  person  retires  or  leaves 


the  company.  Of  the  169  em¬ 
ployees  who  banked  portions  of 
their  1974  vacations,  69  chose  to 
invest  in  GE  stock,  66  selected  the 
mutual  fund  units  and  34  picked 
U.S.  Savings  Bonds. 

The  vacation  banking  system 
may  seem  complex  at  first,  but 
most  of  the  participants  would 
agree  that  the  results  make 
participation  worthwhile.  By 
waiving  some  “extra”  vacation 
days,  they’ve  been  able  to  build 
up  their  retirement  income 
without  lowering  their  current 
take-home  pay. 


in  GE  basketball  league 

GPM  finishes  season  undefeated 


By  John  Campbell 
The  General  Purpose  Motor 
Department  overpowered 
Decatur  No.  2  77  to  53  to  close  an 
undefeated  season  in  the  GE  Club 
basketball  league.  Royce 
Bradbury  with  22  and  Justus 
Groves  with  21  led  the  GPM  team 
to  victory;  Tom  Wiegel  had  21 
points  for  the  losers. 

Decatur  No.  2  won  two  games 
before  falling  to  GPM.  They 
overpowered  Stanton  59  to  36  and 


Seminars  offer  better  foremen  training 


(continued  from  page  1) 
four  sessions  of  the  course  of¬ 
fered  by  tbe  regional  campus. 
“Not  all  of  the  people  taking  the 
course  have  aspirations  of  being 
a  foreman,”  O’Hara  notes. 
“Some  just  want  to  find  out  more 
about  what  a  supervisor  does.” 

The  FOREMAN 
ASSESSMENT  CENTER  is  a 
day-long  evaluation  session  that 
pinpoints  the  strengths  and 
weaknesses  of  potential  foremen 
by  confronting  them  with  the  type 
of  decision-making  situations  a 
foreman  faces  each  day.  To  date 
84  employees  have  attended 
assessment  centers;  at  least  15  of 
them  are  now  foremen. 

“The  assessment  centers,” 
O’Hora  says,  “are  a  method  of 
selecting  foreman  candidates, 
but  they  aren’t  a  test  that  you 
pass  or  flunk.  Some  of  the  par¬ 
ticipants  are  ready  to  move  into  a 
foreman’s  job  as  soon  as  one  is 
open;  others  may  need  to 


strengthen  their  skills  in  a  few 
areas.” 

O’Hora  notes  that  after  at¬ 
tending  a  Foreman  Assessment 
Center,  approximately  a  fifth  of 
the  participants  decide  that  a 
foreman’s  job  isn’t  for  them. 
“Another  20  percent  feel  they 
would  like  to  be  supervisors  but 
don’t  think  they  can  cut  the 
mustard  yet,”  he  points  out.  “If 
a  person  wants  to  be  a  foreman 
but  isn’t  ready  yet,  we  work  with 
them  to  see  what  skills  they  need 
to  develop.” 

THE  NEW  FOREMAN  TRAIN¬ 
ING  PROGRAM  consists  of  a  13- 
week  training  program  that’s 
kicked  off  by  a  three-day 
seminar.  After  discussing  sub¬ 
jects  that  include  Patterns  of 
Leadership,  Avoiding  Com¬ 
munications  Breakdown,  How  to 
Facilitate  Change,  Constructive 
Discipline  and  Equal  Op¬ 
portunity,  the  new  foremen 
continue  their  training  by 


for  two  two-hour 
for  the  next  three 


meeting 
sessions 
months . 

O’Hora  says  a  version  of  the 
seminar  has  been  adapted  for 
people  who  have  been  on  jobs  as 
foremen  for  some  time.  When 
seminar  has  been  “road  tested” 
this  spring,  the  Supervisory  Skills 
Seminar  series  will  offer 
supervisory  training  for 
everyone  from  those  who  are 
considering  becoming  a  foreman 
to  those  who  have  held  a 
foreman’s  job  for  years. 

O’Hora  says  working  with  the 
seminars  has  made  him  realize 
“just  how  much  talent  we  have  in 
the  workforce.” 

“There’s  a  heck  of  a  lot  of 
talented  people  working  for  GE,” 
he  says.  “We’d  like  to  find  the 
best  spots  for  all  of  them  so  they 
can  do  their  best  work  and  make 
the  greatest  contribution.  This 
type  of  training  gives  them  the 
tools  to  do  just  that.”  ’ 


Transformer  57  to  48.  Wiegel  hit 
34  points  in  the  first  game  while 
Cody  Falk  and  Bernie  Ebetino 
each  scored  10  in  a  losing  cause. 
Wiegel  combined  with  Steve 
Stump  for  36  points  in  the  second 
game  while  Rusty  Paterson  and 
Aron  Singleton  of  Transformer 
scored  27  points. 

In  other  games.  Wire  Mill  No.  1 
moved  closer  to  a  share  of  third 
place  by  squeaking  by  Winter 
Street  61  to  57.  Jack  Woodruff  and 
Ron  Martin  of  the  Mill  hit  for  29 
while  Ron  Graft  and  Tim  Mihalik 
pumped  in  32  for  Winter  Street. 
Winter  Street  returned  to  its 
winning  ways  by  dumping 
Stanton  90  to  70  behind  Bob 
Gerber’s  48  points.  Cody  Falk  led 
the  losers  with  24. 

Mike  Stevenson  scored  46 


points  to  lead  Wire  Mill  No.  2  to  a 
118  to  71  bombing  of  the  Taylor 
Street  Tool  Crib.  High  for  the 
losers  was  Rick  Stoller  with  22 
points.  Transformer  won  its 
second  game  of  the  season  when 
the  Hermetic  team  failed  to 
show. 

Current  league  standings  are 
as  follows: 


TEAM 

GPM 

Specialty  Motor 
Leaky  Hutch 
Wire  Mill  No.  1 
Winter  Street 
Wire  Mill  No.  2 
Decatur  No  .  1 
Decatur  No .  2 
Hermetic 
Transformer 
Stanton 


WON 

11 

8 

8 

7 

7 

6 

5 

4 

2 

2 

0 


LOST 

0 

2 

3 

3 

4 

5 

5 

6 
9 
9 

10 
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IGE’s  Tomorrow  Entertainment  subsidiary 
scores  with  Jane  Pittman  autobiography 


GE  people  everywhere  can  feel 
as  if  they’re  related  to  somebody 
responsible  for  a  smash  hit  of  the 
entertainment  season.  It’s  true. 

GE’s  wholly-owned  subsidiary, 
Tomorrow  Entertainment,  Inc., 
is  the  producing  organization 
responsible  for  the  “Auto¬ 
biography  of  Miss  Jane  Pitt¬ 
man,’’  seen  over  the  facilities  of 
the  Columbia  Broadcasting 
System  January  31. 

Rave  Notices 

The  two-hour  autobiography 
captured  rave  critical  notices, 
including  some  from  critics  who 
rarely  cover  the  TV  scene,  like 
Rex  Reed  and  Pauline  Kael. 


Ms.  Kael  was  no  less  en¬ 
thusiastic.  She  said  “...quite 
possibly  the  finest  movie  ever 
made  for  American  television.” 

Splendid  night  for  television 
John  J.  O’Connor  of  the  New 
York  Times  first  explained  the 
story  line:  “Based  on  a  novel  by 
Earnest  J.  Gaines,  the  ‘auto¬ 
biography’  provides  an  ingen¬ 
iously  constructed  format  for  a 
history  of  black  people  in  the 
United  States,  specifically  in  the 
South.  The  story  opens  in  1962  as 
Miss  Jane  Pittman  is  celebrating 
her  birthday.  She’s  either  109  or 
110  years  old;  she’s  not  sure.  A 
white  reporter  from  a  national 
news  magazine  arrives  in  a  small 
record  her 
’  O’Connor 


Reed  thought  the  autobiography 
was  “one  of  the  most  profound  Louisiana  town  to 
and  deeply-moving  experiences  memories  on  tape 
in  the  history  of  film... I  predict  it 
will  make  motion  picture 
history.” 


on 

ended  his  review  on  this  note:  “In 
all,  a  splendid  night  for 
television.” 


Mary  Jane  Zellers  to 
entertain  at  Elex  dinner 


Entertainer  Mary  Jane  Zellers 
will  be  the  attraction  at  the  Elex 
Club’s  March  11  dinner  program. 
Mrs.  Zellers  will  entertain 
Elexers  and  their  guests  with  a 
humorous  presentation  titled 


Mary  Jane  Zellers 


“Don’t  Forget  to  Wash  the  Soap.” 

Mrs.  Zellers  is  a  graduate  of 
DePauw  University  where  she 
received  the  award  for  the  out¬ 
standing  senior  woman  in 
Dramatics.  After  graduation,  she 
headed  the  Speech  and  Drama 
Departments  at  Rochester  High 
School.  After  completing  ad¬ 
ditional  studies  at  Ball  State 
University,  she  began  her  career 
as  a  professional  entertainer  in 
1958. 

The  dinner  program  will  begin 
at  4:45  p.m.  in  the  GE  Club 
auditorium .  The  meal,  catered  by 
Hall’s,  will  feature  swiss  steak, 
potatoes,  green  beans  with 
almonds  and  cherry  cobbler. 
Price  for  the  dinner  is  $2,  with  the 
deadline  for  reservations  set  for 
March  5.  Members  bringing 
guests  must  pay  an  additional  50 
cents  which  will  be  used  for 
service  project  fund  14. 


Charlayne  Hunter,  another 
writer  for  The  New  York  Times 
covered  the  preview  screening,  to 
which  many  black  celebrities 
were  invited.  In  part,  she  said, 
“Bayard  Rustin  told  Robert  D. 
Wood,  President  of  the  Columbia 
Broadcasting  System  television 
network  that  it  was  ‘the  first 
movie  I  have  seen  on  blacks  that 
was  intellectually  honest.’  ” 
Turned  down  by  others 

The  autobiography  was  pro¬ 
duced  for  Tomorrow  En¬ 
tertainment  by  Rick  Rosenberg 
and  Bob  Christiansen,  who  told 
The  New  York  Times  that  the 
story  of  Miss  Jane  had  been 
turned  down  by  a  number  of 
producing  organizations,  until 
they  came  to  GE’s  Tomorrow 
Entertainment,  Inc.  where  it  was 
accepted.  The  producers  plan  to 
release  the  autobiography  as  a 
full-length  film  in  Europe,  after 
CBS  shows  it  for  a  second  time. 
(Date  to  be  announced.) 

Cicely  Tyson  starred  as  Miss 
Jane  Pittman.  John  J.  O’Connor 
said  of  her  performance,  “Cicely 
Tyson  transforms  that  role  into 
the  kind  of  event  for  which 
awards  are  made,”  and  “firmly 
establishes  (her)  as  a  major 
American  actress.” 

Tracy  Keenan  Wynn  did  the 
screenplay.  John  Korty  directed. 

Tomorrow  Entertainment’s 
next  production  for  the  GE 
Theater  is  “Tell  Me  Where  It 
Hurts,”  starring  Maureen 
Stapleton  and  Paul  Sorvino.  It 
will  be  broadcast  March  12  over 
CBS. 


Gene  R.  Madden . .GPM 

Garnall  D,  Parkison  . GPM 

Larry  L.  Myers . GPM 

Lawrence  E.  Myers . GPM 


Alley  Chat 

by 

Debbie  Bowers 


Again  the  record  has  been 
broken  for  Men’s  Club  High 
Single  and  Series  this  season  as 
Charlie  Picked  of  the  Apparatus 
League  edged  out  Bob  Munro’s 
675  series  last  week,  with  a 
spectacular  684.  His  super  single 
was  267  (that’s  110  pins  over  his 
average)  followed  by  218  and  199. 

Close  behind  was  Dick  Roberts 
who  rolled  a  670  series,  with 
games  of  226,  223,  and  221. 

Congratulations  fellas!  We 
may  hit  that  700  mark  yet! 

MEN 


Charlie  Picked . 267 

Ron  Fisher . 238 

A.  Karnes . 236 

Dick  Powell . 234 

Herb  Baxter . 234 

Dane  Saalfrank . 234 

Jim  Comer  . 232 

A1  Hamilton . 231 

Don  Aughenbaugh  . 231 

Dave  Saalfrank . 229 

NorbSordeley  . 226 

Dick  Roberts . 226 

Bob  Knepple . 225 

Mike  Hale  . 224 

Lee  Shultz  . 224 

MervLowden . 223 

Bid  Wright . 222 

Don  Hoffman  . 222 

Jim  Comer  . 221 

Henry  Weber  . 221 

Charlie  Picked . 220 

DickBorton . 219 

Chick  Morkoetter . 218 

Tom  West . 217 

Charlie  Shipman . 215 

Roger  Haifley . 214 

Carl  Brandt . 214 

Doug  Heckman . 213 

Ken  Bainbridge . 212 

DonNeuhaus  . 211 

Bob  Lehman . 211 

Bob  Stout . 211 

Larry  Erck . 210 

Charlie  Briggs . 210 

Herb  Langer . 209 

Denny  Barnes . 208 


BobLahr  . 208 

Don  Hoffman  . 207 

Bid  Kumber  . 207 

MikeLasley  . 207 

R.Frede . 206 

Steve  Godiver . 206 

Walt  Reiger . 206 

Bob  Smith  . 206 

Art  Seidel . 205 

Paul  Ohnesorge . 204 

RonRubrake  . 204 

BobYounghaus . 204 

Ed  Fleck . 204 

BobDrane . 204 

John  Craig . 204 

Dave  Knepple . 203 

Dick  Grote . 203 

Howard  Baker . 203 

L. Hildner  . 203 

R.Sebold . 203 

Gus  Karnes . 203 

Aden  Meredith . 203 

Dave  Myers . 203 

Red  Dillon . 203 

Dan  Picked . 203 

CalHapner . 203 

J.Hunnicutt  . 203 

Harry  Meyer . 203 

M.  Haines . 202 

Don  Stnaley . 202 

Jim  Peniston . 202 

Bob  Hess  . 202 

Jack  Morris . 202 

L.  Cocklin . 20 

Tom  Uhrick . 202 

Odie  Chester . 202 

Larry  Brothers  . 201 

Mick  Wiebke . 201 

Clarence  Koepke . 201 

BudToussaint  . 200 

Dick  Gick . 200 

LADIES 

Marty  Roberts . 198 

Mary  Hart . 185 

Pat  Bartels . 184 

Lois  Frede . 183 

Pat  Johnston . 181 

SERIES 

C .  Picked . 684 

D .  Roberts . 670 

B.  Kumfer . 600 


FOR  SALE 


LOVESEAT  AND  ROCKER, 
matching,  colonial.  747-6669. 


TIRES,  13"  radials,  ex.  cond.,  2  or 
4,  S2S  ea.  484-8160. 


BIKE,  Schwinn,  men's,  3-spd.  ex. 
cond.,  $35.  456-1795. 


'67  DODGE,  4-dr.,  A-C,  auto.,  PS, 
ex.  cond.  447-5620. 


'68  NOVA,  350,  4-spd.,  extras,  new 
eng.,  clean,  ofr.  456-4926. 


LOUNGE  chair  8.  ottoman.  Oak 
table.  744-5130. 


DALMATIAN,  male,  pedigree,  $65. 
749-8445. 


SOFA,  Fr.  Provincial,  gold,  $90. 
745-3925  aft.  4. 


FARM  truck  hoist,  twin  cylinder. 
419-263-2909  Antwerp,  O. 


SCHWINN,  girl's,  26",  3-spd.,  ex. 
cond.  456-1450. 


SNOW  tires  (2),  mounted,  for  '65  to 
'69  Buick.  456-1139. 


REFRIGERATOR,  2  yrs.  old, 
icemaker,  like  new.  483-8276. 


DESK,  steel,  w-side  cabinet.  447- 
2180. 


GOLF  clubs,  full  set,  PGA,  ex. 
cond.  447-2920. 


HORSE  manure,  loading  chute,  utl. 
tool  box.  622-7410  Ossian. 


'66  PLYMOUTH,  4-dr.,  auto.  747- 
2717. 


CHAIRS  (3),  kitchen,  chrome, 
Naugh.  covers,  $5  ea.  747-6319. 


DINETTE  set,  4  Chairs,  very 
reasonable.  745-3140. 


RANGE,  electric,  30",  $30.  758-2681 
Hntgtn. 


'62  CHEVY,  PS,  PB,  runs  good, 
$150.  485-2895. 


GOLF  set,  men's,  L.H.,  2  wds.,  4 
irons,  bag  &  cart,  $25.  483-4414. 


SLIDING  door  tub  enclosure,  5', 
$25.  745-9058. 


TANK,  fuel  oil,  275  gal.,  w-gauge. 
427-0113. 


OIL  storage  tank,  275  gal.,  good 
cond.  446-8123. 


TIRES(4),J78-15,WW,2TaC,  F78- 
14.  749-4681. 


MINK  Stole,  Autumn  Haze,  like 
new,  $200.  422-8994. 


REFRIGERATOR,  GE,  portable, 
deluxe  mod.  745-1385. 


BABY  basket  w-pad,  top  con- 
didtion,  $7.  426-5533. 


'67  FORD,  Vz  ton,  auto.,  saddle  gas 
tanks,  $1000.  743-0078. 


BABY  bed,  good  cond.,  $10.  638-4776 
Yoder. 


LAMP,  floor,  3-way,  $2.  440-0625. 


KITCHEN  table  w-6  chairs,  very 
good  cond.  447-1329. 


'70  JAVELIN  SST,  304,  auto.,  PS, 
PB.  483-8826  aft.  5:30. 


'72  SUZUKI,  red,  90  cc,  street  or 
trail  bike,  $285.  421-9408. 


BIKES,  20",  3-spd.,  2  boy's  20",  fair 
cond.  456-2305. 


DRAPES,  48"X84",  $4-pr.  Brass 
rods,  70"  long.  744-9479. 


WICKER  settee,  $50.  2  antique 
chests,  $40-$75.  456-3928. 


STEREO  speakers,  pr..  Allied  10" 
3-way,  20W.  493-2132. 


RADIO,  VW  trans.,  speak,  ant. 
good  cond.  432-3445. 


'72  NOVA,  V-8,  auto.,  ex.  cin.,  17 
MPG,  $2200.  432-2055. 


'71  HONDA  350  CB,  $700.  489-3650. 


TIRES  (2),  L-78-15,  WW,  good 
shape.  747-5487. 


'74  HONDA  XR75,  dirt  bike,  $350. 
456-6845. 


MICROMETERS,  up  to  5",  w- 
Chest.  447-5464. 


BEAGLE,  good  rabbit  dog,  $50.  428- 
6102  aft.  3:30  Wd. 


AUGER,  (1)  CE,  prankers,  2 
chests,  2  drw.  ea.  456-6780. 


WANTED 


PENNIES,  1912s,  1913s,  1914s, 
1915S.  747-5531. 


CANOE,  Steel  traps.  747-3557. 


MOTORCYCLE  jacket, 
leather.  748-8248. 

real 

DESK  w-drawers  at  least  24"  deep. 
747-6607. 

BABYSITTING  in  my  New 
home,  ex.  care.  493-2241. 

Haven 

UPRIGHT  piano,  small, 
priced.  489-9678. 

reas. 

HALL  tree.  637-3279. 

PLAYPEN,  small,  wooden, 
cond.  484-6394. 

,  good 

RIDE  WANTED 


KOZY  Kourt,  Ossian,  to  Bdwy., 
2nd.  622-4338. 


LEO  -  Hosier  Rd.  to  E.  Bdwy.,  1st. 
627-5631. 


FREE 


DOG,  young,  small,  smart,  mixed. 
489-5770  a.m.  or  Sat. 


DOG,  GERM.  Shep.-Collie,  6  mo., 
all  shots.  484-4977. 


'63  JUNK  car  &  1  wooden  TV 
cabinet.  1-723-5460  S.  Whitley. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


*nDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
orecedihg  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name _ 

Home  Address. 
Phone. 


Bldg - 

Pay  NO. . 
GE  Ext. 


The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture.  _ 


3EN  Form  A-2 


Signature 
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Four  complete  GE  apprentice  program 


International  Junior  College  announces  business 
administration  program  designed  for  veterans 


A  handsomely  styled,  FM/AM  digital  clock  radio  that’s 
packed  with  features.  Clock  has  backlighted  tape  digital 
readout  that’s  easy-to-read,  Wake-to-Music  or  Wake-to- 
Music-and-Alarm,  and  a  sleep  switch  that  automatically 
shuts  the  radio  off.  The  FM/AM  radio  features  precision 
vernier  tuning  and  lighted  slide  rule  dial.  Bold,  contem¬ 
porary  cabinet  has  walnut  grained  finish  on  easy-to-clean 
polystyrene. 


$32.99 


Sale  starts 
Monday  at 
the  Employee  Store 


i. 


Four  more  GE  men  have 
completed  GE’s  Apprentice 
Program  and  received  job 
assignments  with  the  Technical 
Resources  Operation.  The  four 
new  apprentice  grads  are  John  P . 
Didier,  Greg  D.  Ford,  Bruce  A. 
Hagen,  and  John  Steven 
Hostetler. 

Didier  is  a  1970  graduate  of 
Bishop  Dwenger  High  School.  He 
enrolled  in  the  Apprentice 
Program’s  machinist-toolmaker 
course  the  same  year.  His 
present  assignment  is  with  tool 
manufacturing  in  building  19-4.  A 
bachelor,  Didier  resides  at  1614 
Academie  Drive.  Skiing,  hunting, 
woodwork  and  camping  are 
among  his  hobbies. 

Ford  began  his  apprentice 
training  in  1970  after  graduating 
from  DeKalb  High  School.  He  has 
been  assigned  to  tool  manufac¬ 
turing  in  building  19-4. 

Ford’s  favorite  leisure  ac¬ 
tivities  are  basketball,  softball 
and  fishing.  Married  and  the 
father  of  a  son,  he  resides  at  295 
W.  Maple  St.,  Waterloo. 

Hagen  enrolled  in  the  Ap¬ 
prentice  Program  in  1970  after  he 
graduated  from  North  Side  High 
School.  He  completed  the 
machinist  toolmaker  course  and 
has  joined  tool  manufacturing  in 
building  19-4. 

Hagen  is  a  bachelor  who  enjoys 
skiing,  skating,  swimming  and 
sailing  in  his  off-hours.  He 
resides  at  3613  Kroemer  Road. 

Hostetler  is  a  1970  Leo  High 

Next  bingo  March  2 

The  GE  Club  will  again  be 
passing  out  plenty  of  free 
groceries  and  doorprizes  at  a  free 
employee  bingo  session 
scheduled  for  8  p.m.,  March  2. 
Children  must  be  over  12  years  of 
age  to  participate. 


the  college,  GE  vets  will  have  a 
chance  to  find  out  about  the  new 
Adult  Education  Business  Ad¬ 
ministration  Program  designed 
specifically  for  veterans.  The 
program  is  scheduled  on  a  tri¬ 
mester  basis  with  classes  being 
conducted  two  nights  a  week 
beginning  March  15.  Through  the 
program  veterans  can  ultimately 
earn  an  associate  degree  in 
Business  Administration. 

International  Junior  College 
reports  that  no  out-of-pocket 
expenses  are  needed  for  the 
program  since  Veterans  Ad¬ 
ministration  benefits  will  com¬ 
pletely  cover  the  cost  of  tuition 
and  textbooks.  In  addition,  the 
veteran  will  receive  a  check  from 
International  Junior  College  each 


month  for  the  unused  balance  of 
his  VA  benefits. 

International  Junior  College 
officials  give  this  example  of  how 
the  program  works:  An  eligible 
veteran  with  a  wife  and  two 
children  qualifies  for  VA  benefits 
of  $238  per  month.  After 
deducting  fees  for  tuition  and 
textbooks,  this  individual  would 
have  a  take-home  balance  of  $168 
per  month.  This,  the  officials 
explain,  is  equivalent  to  earning 
$42  per  week  to  attend  classes  for 
two  evenings. 

GE  veterans  who  are  unable  to 
attend  the  March  9  meeting  can 
get  more  information  about  the 
program  by  calling  the  In¬ 
ternational  Junior  College  at  422- 
1511. 


GE  Club  lists  coming  events 


The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  Feb.  23 — Junior  bowling 
league,  10  a.m.;  Tournament 
bowling,  1  to  6  p.m. 

Sun.,  Feb.  24 — No  open  bowling 

Mon.,  Feb.  25 — Open  bowling,  1 
to  6  p.m.;  GE  women’s 


volleyball,  5  p.m. 

Tues.,  Feb.  26 — Open  bowling  9 
a.m.  to  1  p.m.;  GE  basketball 
league,  6:15  p.m. 

Wed.,  Feb.  27 — Open  bowling,  1 
to  6  p.m.;  Table  tennis  tour¬ 
nament,  5  p.m.;  GE  basketball 
league,  6:15  p.m. 

Fri.,  March  1 — Open  bowling,  1 
to  6  p.m.;  Square  dancing,  8  p.m. 
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NEW  FOR  '74!! 


A  GROUP  OF  SOUTHTOWN  MALL  SHOPPERS  gather  around  the 
National  Engineers  Week  exhibit  sponsored  by  Fort  Wayne's  General 
Electric  operations.  The  exhibit  gave  the  shoppers  a  better  idea  of  the 
kind  of  products  made  here. 


COMMUNICATION  SOUNDING  BOARD  PARTICIPANTS  at  Specialty 
Motor-Taylor  Street  express  their  views  about  GE  communications  to 
communications  specialist  Ginny  Burkett,  right,  and  communications 
manager  Dan  Crabtree,  left,  at  a  session  held  earlier  this  month.  The 
SMPD  newsletters,  the  GE  News  and  other  forms  of  communication 
came  up  for  discussion  at  the  two-hour  session  attended  by  10  em¬ 
ployees. 


International  Junior  CoUege, 
120  West  Jefferson  St.,  is  inviting 
all  GE  armed  service  veterans  to 
a  special  GE  veterans  benefits 
information  meeting  at  10  a.m., 
Saturday,  March  9. 

At  the  meeting  in  room  203  of 

New  retiree 


Didier 


Ford 

School  graduate.  He  joined  the 
Apprentice  Program  after 
graduation  and  is  now  assigned  to 
equipment  manufacturing  in 
building  19-3. 

Hostetler  comes  from  a  GE 
family.  His  grandfather  is  a  GE 


Hostettler 

pensioner  and  his  wife,  father-in- 
law  and  aunt  are  all  employees 
here. 

Woodworking  and  working  on 
cars  are  Hostetler’s  major 
hobbies.  He  resides  at  1823  High 
Street. 


I 

Paul  J.  Hazelet,  a  maintenance 
machinist  for  area  services  at 
Broadway,  elected  to  retire 
January  1.  The  former  Lodge  70 
president  joined  GE  in  1936  as  a 
file  winder  for  Specialty  Tran¬ 
sformer.  He  plans  to  enjoy  his 
retirement  and  catch  up  on  work 
at  home. 


Hagen 


People  in  pictures 
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Jefferson  Junior  High  visitors 


BUILDING  12  MANUFACTURING  ENGINEER  DENNIS  DEUTER  shows  a  group  of  Jefferson  Junior  High  School 
students  one  of  the  components  used  in  making  a  33-frame  motor.  Looking  on  at  left  is  teacher  Don  Hamm.  Thirty- 
four  Jefferson  ninth  graders  spent  last  Friday  morning  at  GE.  The  students  saw  the  film  "The  Life  Of  Steinmeti"  in 
the  building  18-1  conference  room  and  then  toured  building  12.  During  the  tour,  the  youngsters  peppered  Deuter, 
Raiph  Church  and  Carl  Metker  with  questions  about  GE,  manufacturing,  and  dozens  of  other  subjects. 


Super  sample  service  earns  SMPD 
sizeable  Fedders  39-frame  order 


Built  in  1911 

Building  15  at  Broadway 
to  meet  wrecker's  ball 


Building  15  at  Broadway— 
parts  of  which  had  reached  the 
optional  early  retirement  age  of 
63  years— retired  this  week  with  a 
little  help  from  a  wrecking  ball. 
When  the  demolition  that  was 
started  this  week  is  completed, 
the  space  that  in  the  past  housed 
manufacturing  pilot  lines  will 
provide  parking  spaces  for  ap¬ 
proximately  16  cars. 

Built  in  1911 

According  to  plant  facilities 
engineer  “Ivy”  Iverson,  building 
15  was  originally  constructed  in 
1911  and  skirted  an  earlier  ap¬ 
pointment  with  the  wrecker’s  ball 
some  three  decades  ago.  At  that 
time  the  building  was  located 
where  the  building  18-1  cafeteria 


now  is.  To  make  room  for  the 
expansion  of  building  8,  new 
walls  were  built  for  building  15  in 
its  present  position.  The  roof  of 
the  old  structure  was  then 
transferred  to  the  walls. 

Empty  since  December 
After  serving  as  a  pilot  line 
building  for  many  years,  building 
15  most  recently  housed  the  rotor 
die  casting,  stacking  and  trim¬ 
ming  operations  for  Specialty 
Motor’s  building  12  operations. 
The  building  has  been  empty 
since  those  operations  were 
phased  out  last  December,  and 
the  decision  was  made  to  tear  the 
building  down  before  March  1  so 
it  wouldn’t  appear  on  the  tax  rolls 
for  another  year. 


Thanks  to  some  quick  action 
late  last  year,  the  Specialty 
Motor  Products  Department  is 
heading  into  an  uncertain  1974 
with  substantial  amount  of  new 
business  for  its  39-frame  motors. 

SMPD  marketing  manager  Bill 
Fenoglio  says  “superior  service 
and  flexibility”  earned  SMPD  the 
new  business  with  Fedders  Corp., 
one  of  the  country’s  top  room  air 
conditioner  manufacturers. 
Fenoglio  traces  the  dramatic  rise 
in  sales  to  Fedders  back  to 
November  when  “we  solved  a 
short-range  problem  for  them 
that  earned  us  a  long-range 
commitment.” 

Needed  to  move  quickly 

Here’s  what  happened.  As  the 
year  was  ending,  Sid  Zwiren  and 
Joe  Downey  of  the  Components 
Sales  Department  became  aware 
that  Fedders  was  having 
problems  with  its  current  motor 
suppliers.  The  two  alerted  Bill 
Elrick,  who  was  then  senior 
application  specialist  for  central 
air  conditioning,  that  if  SMPD 
could  move  quickly,  it  might  be 


able  to  capitalize  on  the 
vulnerability  of  the  firm 
currently  supplying  motors  to 
Fedders’  Effin^am,  Ill.  plant. 

When  Fedders  did  request 
samples  from  SMPD,  it  was  on  a 
crash  basis.  Two  motors  made  by 
the  competitive  firm  were 
airlifted  to  Fort  Wayne,  and 
Elrick  began  coordinating  the 
work  that  would  see  two  samples 
shipped  back  to  Fedders  in  just 
four  days. 

“John  Pinnington’s  test  group 
in  building  8-2  tested  the  motors 
the  same  day  they  arrived,” 
Elrick  recalls.  “By  the  next 
morning  we  knew  what  their 
characteristics  were.” 

Designs  done  in  day 

Using  the  data  from  the  test 
lab,  design  engineers  Frank 
Moody  and  John  Bodenhafer 
made  complete  GE  designs  for 
Fedders  in  just  a  day.  The  basic 
winding  requirements  were 
delivered  to  SMPD  Taylor  Street 
on  Friday  morning.  Foremen  had 
a  chance  to  analyze  the  design  at 


QUICK  CREW/— Tester  Earl  Nicolet,  second  from  left,  the  man  who 
tested  two  competitive  motors  in  just  a  day  to  help  ® 
from  Fedders,  shows  design  engineers  John  Bodenhafer,  left,  and  Frank 
Moody,  right,  how  motor  tests  are  run.  Moody  and  Bodenhafer  ® 

day  to  develop  a  design  from  Nicolet's  findings  in  the  rush 
project.  Looking  on,  second  from  right,  is  Bill  Elrick  who  coordinated  the 


project. 


their  morning  production  control 
meeting  to  iron  out  any  problems 
in  advance.  John  Mangan, 
Homer  Jennings  and  Maury 
Snyder  then  guided  the  samples 
through  the  shop.  Four  days  after 
the  competitive  motors  had  been 
received  for  evaluation,  the  GE 
samples  were  on  their  way  to 
Fedders . 

Teamwork  cited 

Elrick  credits  a  design  that  was 
“right  on  the  money”  in  terms  of 
both  customer  requirements  and 
manufacturability  that  showed 
Fedders  just  how  fast  SMPD 
could  respond. 

The  four  days  of  hectic  work  on 
the  samples  have  long  since 
passed,  but  the  results  of  the 
super  service  keep  showing  up 
each  time  SMPD’s  Taylor  Street 
plant  ships  a  pallet  of  motors  to 
Fedders. 


READY  TO  RETIRE— Building  15,  located  directly  East  of  building  8, 
looked  like  this  before  wreckers  began  dismantling  the  structure  at  mid¬ 
week.  The  removal  of  the  empty  building  will  provide  approximately  16 
new  parking  spaces. 


Changes  to  ease  Bdwy.  parking  pinch  announced 


Area  services  manager  Gene 
Beukema  today  announced  a 
series  of  changes  designed  to 
improve  the  parking  situation  for 
employees  working  at  East  and 
West  Broadway  plants. 

Under  the  plan,  approximately 
60  East  Broadway  employees 
currently  parking  in  the  Jackson 
Street  lot  on  the  West  side  will  be 
issued  parking  stickers  for  the 
yellow  lots  on  the  East  side.  After 
the  change  becomes  effective 
March  11,  the  balance  of  the 
vacated  Jackson  Street  spaces 
will  be  allotted  to  TRO  and  STBD 
employees  presently  trying  to 
park  in  one  of  the  several  over¬ 
crowded  West  side  lots. 

New  stickers 

Beukema  said  the  overall  plan 
for  improving  parking  at 
Broadway  called  for  the 
reissuing  of  all  Broadway 
parking  stickers. 

“The  new  stickers  will  have  a 
number  on  them  so  we  can 
identify  the  owner  by  name,”  he 


said.  “This  way  we  can  get  in 
touch  with  people  who  leave  their 
lights  on  or  are  parked  in  the 
wrong  place.  Being  able  to 
identify  the  owners  should  also 
minimize  the  need  for  towing 
away  cars  that  are  obstructing 
traffic  flow.” 

Visitor’s  lot  parking  reduced 

Another  change  scheduled  for 
March  11  is  the  reduction  of  the 
number  of  employees  parking  in 
the  visitor’s  lot  on  Broadway. 
“This  lot  has  been  jammed  for 
some  time  and  is  no  longer 
serving  the  purpose  it  was  in¬ 
tended  for,”  the  area  services 
manager  noted.  He  said  people 
who  formerly  parked  in  the  lot 
would  be  issued  stickers  for  the 
vacated  Jackson  Street  spaces. 
For  the  time  being,  Beukema 
said,  second  shift  employees 
would  continue  to  be  permitted  to 
park  in  the  lot. 

Bike  racks  coming 

Beukema  said  steps  would  be 
taken  in  the  future  to  provide 


more  adequate  parking  for 
motorcycles  and  bicycles. 

“We  anticipate  a  sizeable  in¬ 
crease  in  this  for  of  trans¬ 
portation  in  the  spring,  he  said, 
“Racks  for  parking  bikes  have 
already  been  ordered  and  we  are 
considering  a  location  other  than 
in  the  visitor’s  lot  that  will 
provide  freedom  from  pilferage 
and  theft.” 

The  parking  changes  an¬ 
nounced  today  come  on  the  heels 
of  an  announcement  earlier  this, 
month  that  almost  60  spaces  daily 
would  be  reserved  in  the  Bindley 
yellow  lot  for  second  shift  em¬ 
ployees. 

Beukema  acknowledged  that 
as  additional  parking  changes 
are  made  in  coming  days,  a  few 
employees  might  be  in¬ 
convenienced.  “While  there  may 
be  some  temporary  incon¬ 
veniences,”  he  said,  “hopefully 
the  parking  situation  for  the 
majority  of  the  employees  will  be 
improved.” 
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Plant  Panel 

Employees  Answer  Todsy's  Question 

What  do  you  think  are  the  major  challenges  facing  your 
plant  in  the  coming  year?  What  can  employees  do  to  help 
meet  these  challenges? 


Painter 

I  feel  that  the  energy  crisis  and 
absenteeism  are  the  major 
challenges  facing  the  plant  in  the 
coming  year.  The  crisis  has 
caused  prices  to  skyrocket.  Each 
employee  can  help  by  not  being 
wasteful.  If  they  see  a  leak  in  a 
pipe  or  a  leaky  faucet,  they 
should  report  it.  People  who  work 
in  the  office  should  not  waste 
paper  and  other  supplies.  By 
doing  this,  it  would  help  cut  the 
costs  of  raw  materials  and  office 
supplies . 

If  less  people  were  absent 
during  the  year,  the  company 
would  be  able  to  produce  more 
motors.  It  would  also  decrease 
the  possibility  of  an  accident 
occurring.  Each  employee  should 
try  their  best  to  come  to  work. 

Jane  Painter 
Time  Clerk 

Specialty  Motor-Taylor  Street 

Problems  facing  the  plant  will 
probably  be  material  shortages, 
fuel  shortages,  higher  operating 
costs,  and  the  buying  power  of  the 
public  and  the  world  market  in 
general.  I  think  people  should 
join  car  pools,  be  efficient  in  their 
work,  thus  reducing  scrap,  and 
think  of  ways  to  reduce  costs. 

Tom  Van  Dolah 
Bench  Machinist 
GPM-Broadway 


Van  Dolah 


Emphasis  on  quality  and 
pleasing  the  customer  should  be 
our  greatest  challenge.  Doing 
quality  work  for  the  customer  so 
he  can  assemble  the  motors  when 
he  is  ready  is  important.  The 
customer  shouldn’t  have  to  ship 
the  motors  back  to  have  them 
reworked  because  they  didn’t 
meet  the  specification  or  were 
done  wrong  so  he  couldn’t 
assemble  them. 

Our  main  concern  should  be 
quality  and  not  quantity  so  we 
can  cut  down  on  repair  and  scrap. 


Angela  Spieth 
Repairer 

Hermetic  Motor  Operation 


Koopman 


I  believe  the  biggest  challenge 
that  we  will  have  this  year  is  the 
conservation  of  energy  and 
materials.  I  have  seen  a  large 
amount  of  materials  wasted  and 
thrown  away  which  shouldn’t 
have  been.  We  should  be  careful 
not  to  waste  these  materials 
because  it  costs  extra  time, 
money  and  energy  to  rework, 
repair  and  replace  the  pieces  we 
carelessly  put  together.  So  we 
must  put  a  little  more  care  into 
each  job  to  help  save  the  energy 
that  is  needed  and  to  insure  the 
quality  of  our  transformers. 
Reginald  Koopman 
Stacker 

Specialty  Transformer 


Page 

I  think  the  major  challenge 
facing  GE  is  the  energy  crisis.  As 
we  all  know,  the  shortage  that  we 
are  having  is  our  major  concern . 
If  we  can  stay  ahead  of  our 
competitors  and  still  practice 
good  work  to  keep  our  customers 
pleased,  this  will  be  a  great 
challenge. 

Since  there  is  a  crisis  on  just 
about  everything,  we  have  to 
start  now  to  plan  new  ways  to 
supply  our  needs.  Our  most 
important  shortages  facing  GE  in 
the  coming  year  will  be  fuel, 
electricity  and  raw  material.  We 
have  to  start  preserving  these 
things.  Employees  can  help  by 
turning  out  machines  when  not  in 
use,  by  not  leaving  the  water  on 
in  the  restrooms,  by  turning  off 
lights  where  they  are  not 
essential  and  by  wasting  no 
material  that  later  on  will  be  very 
useful  to  all  of  us. 

Thelma  L.  Page 
Layer  Winder 
GPM-Winter  Street 

I  believe  being  competitive, 
wasting  time,  and  doing  work 
right  the  first  time  are  major 
challenges  for  any  year. 

These  are  all  personal 
challenges  that  we,  as  in¬ 
dividuals,  must  meet  each  day. 
By  using  our  time  wisely  and 
keeping  our  minds  on  our  work, 
we  will  meet  these  challenges 
and  be  competitive. 

Charles  Faulstick 
Jig  borer 

Technical  Resources  Operation 


Faulstick 


LISTENIN'G  in — Cora  Robinson,  left,  and  Mike  Peden,  second  from  left, 
listen  as  Jerry  Pieper  (back  to  camera)  makes  his  report  at  a  recent 
production  control  meeting  at  Taylor  Street. 


At  SNIPD-Taylor  St. 

Employees  invited  to  daily 
production  control  sessions 


The  daily  production  control 
meetings  held  at  Specialty  Motor 
Taylor  Street  are  the  heart  of  the 
manufacturing  process  there.  At 
the  meetings  foremen  discuss 
progress— or  lack  of  it— in 
meeting  production  goals. 
Working  as  a  group,  the  foremen, 
general  foremen  and  members  of 
of  superintendent  Lou  Brunner’s 
staff  work  to  keep  Taylor  Street’s 
production  balanced  and  flowing . 

Employes  also  attend 

For  the  past  nine  months,  the 
production  control  meetings  have 
served  another  purpose  as  well — 
improving  communications. 
Production  employees  are  now 
frequent  guests  at  the  sessions. 
First  shift  union  stewards  have 
attended  the  meetings,  as  have  10 
other  employees  so  far  this  year. 

On  a  recent  morning  taper 
Cora  Robinson  and  set-up  man 
Mike  Peden  arrived  about  15 
minutes  before  the  10  o’clock 
meeting  to  be  briefed  by 
materials  supervisor  John 
Mangan. 

Mangan  told  the  two  that  the 
meetings  conducted  by  general 
foremen  Chet  Reinking  and  Ansel 
Black  were  the  way  the  operation 


“keeps  a  finger  on  the  production 
pulse  so  we  can  see  how  we’re 
going.’’ 

Hear  seven  reports 

At  the  hour-long  meeting, 
Peden  and  Mrs.  Robinson  heard 
seven  foremen— including  their 
own— report  on  absenteeism, 
rework  and  problems  peculiar  to 
their  areas.  Mangan,  seated  near 
the  pair,  conferred  with  them 
frequently  to  clarify  what  a 
certain  comment  or  statistic 
meant . 

After  the  meeting,  Peden 
commented,  “I  wasn’t  used  to  all 
of  the  terminology  so  I  missed 
some  of  what  was  going  on,  but  I 
think  I  got  most  of  it.” 

Peden  said  that  in  addition  to 
giving  him  a  better  un¬ 
derstanding  of  how  the  Taylor 
Street  shop  operated,  attending 
the  meeting  also  reinforced  his 
feeling  that  a  “foreman’s  job  is 
one  of  the  hardest  there  is.” 

Mrs.  Robinson  said  that  it  was 
“nice  to  know  what  went  on”  in 
the  daily  meetings.  She  said  she 
was  especially  interested  when 
her  foreman,  Bernie  Huguenard, 
made  his  report. 


Gas  shortage  nips  attendance 
at  annual  GE  Day  in  Florida 

Though  the  energy  crunch  took  its  toll  on  the  annual  GE  Day  in 
Florida,  H.N.  Redding,  chairman  of  the  event,  reports  that  a  good 
time  was  had  by  those  who  did  manage  to  make  it  to  the  gathering. 

Redding  said  the  gas  shortage— or  fear  of  one— “noticeably  af¬ 
fected”  attendance  at  the  gathering  but  that  “reminiscing  about  past 
activities  and  enjoying  the  sumptuous  carry-in  meal”  provided 
plenty  of  enjoyment -for  those  present. 

During  a  short  business  meeting,  D.D.  Brayer  was  elected  to  the 
Florida  Day  committee,  succeeding  Fred  Altenkruse,  a  committee 
member  for  the  past  three  years.  Also  serving  on  the  committee 
planning  for  next  year’s  get-together  are  Gilbert  Bond  and  H.N. 
Redding . 
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Claphan  converts  two  ideas  to  cash 


LYLE  CLAPHAN,  A  TOOLMAKER  at  GPM  Taylor  Street,  recently  picked  up  a  total  of  $405  for  having  two  of  his 
ideas  adopted  under  the  Suggestion  Program.  At  left,  Claphan  shows  his  foreman,  Jerry  Uhl  a  new  Mylar  guide 
developed  for  core  insulating  machines.  The  innovation  reduced  downtime  and  earned  Claphan  a  $205  award.  At 
right,  Claphan  displays  a  coil  winder  wire  guide  that  he  improved  by  using  hardened  metal  pins  instead  of  car¬ 
bide.  The  pins  reduced  downtime  by  breaking  much  less  frequently  than  the  carbide  had,  earning  Claphan  another 
$200. 


Elex  Club  lists  March  calendar  of  events 


The  Elex  Club  has  scheduled 
the  following  events  for  the 
month  of  March. 

March  4— Partizan  Chapter 
board  meeting,  Gateway 
Smorgasboard,  11:30  a.m. 

March  6— Elex  board  meeting,, 
GE  Club  trophy  room,  1  p.m.; 
Tour  of  General  Telephone  long 
distance  department,  7:30  p.m. 
(Members  must  have  reser¬ 
vations  to  attend.) 

March  7— Tour  of  General 
Telephone  long  distance  de¬ 
partment,  7:30  p.m.  (Members 


«llllEfS 


FOR  SALE 

CLARINET,  Bandy,  B-flat,  like 
new.  489-5770  a.m. 

SINGER  sew.  mach.,  old,  portable 
w-table.  422-6806. 

'67  OLOS  Cutlass,  A-1  cond.  422- 
5240.  _ 

PUPPIES,  reg.  Labradors,  7  wks. 
638-4821. 

WATER  BED,  queen  sz.  &  frames, 
sheets,  $50.  484-1002. 


must  have  reservations  to  at¬ 
tend.) 

March  11— Supper  program 
featuring  Mary  Jane  Zellers,  GE 
Club  auditorium,  4:45  p.m. 

March  13— Pen  El  Chapter 
social  meeting,  Y.W.C.A.,  1  p.m. 

March  18— Executive  com¬ 
mittee  meeting,  building  18-3 
conference  room,  4:45  p.m. 

March  19— Partizan  Chapter 
social  meeting.  Fort  Wayne 
Public  Library,  12; 30  p.m. 

March  20— El  Par  Chapter 
installation  banquet.  Hall’s  Party 


Room,  1502  Bluffton  Road,  noon. 

March  21— Elex  luncheon 
program  for  Elex  members  and 
their  bosses.  Hall’s  Party  Room, 
11:45  a.m. 

March  35 —  Honorettes  Chapter 
social  meeting,  Y.W.C.A.,  1  p.m. 

March  26— El  Par  Chapter 
board  meeting,  old  and  new  of¬ 
ficers,  Senior  Town  Recreation 
Center,  2202  Senior  Drive,  9:30 
a.m.;  Elex  board  meeting, 
building  18-1  conference  room, 
7:30  p.m. 


485-5459. 

IU1  nni 

CARSEAT,  Child's,  U.S. 
approved,  $10.  484-8086. 

safety 

f  C^DLUUU  uuiiuno  1 
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VACUUM  bags  (11),  Sears, 
canister.  No.  5011.  317-327-2273. 

Russell  F.  Carter  . 

Paula  Gevers . 

William  C.  Pappert - 

Donald  W.  Clark  . 

. .  .  .STBD 

. GPM 

. GPM 

. TRO 

'72  BULTACO  175,  $400.  ■ 

456-5270. 

PISTOL,  Grossman  600 

,  semi- 

Gene  A.  Warwick  . 

. TRO 

automatic,  $20.  625-3260. 

FURNACE,  gas,  1  yr.,  $60.  Pre-fin. 
molding,  new.  422-4360. 

MOVING  sale,  dishes,  lamps, 
pictures.  744-5130. 

MOB.  home,  12x60,  part,  turn.,  air, 
skirt,  K  &  LR  carp.  639-6452. 

DEHUMIDIFIER,  good  cond., 
Highchair.  429-5396. 


'68  NOVA,  350,  4-spd.,  extras  on 
eng.,  clean,  offer.  456-4926  bef.  3. 

'72  CZ  Motocross  cycle,  380  cc.  357- 
3835  Garrett. 

TIRES,  13"  radials,  2  or  4,  ex. 
cond.,  $25  ea.  484-8160. 

MICROWAVE  oven,  new  $249,  sell, 
$180.  422-1680. 


I  LIGHT,  new,  coppertone,  pull- 
'  down,  3-way,  $15.  447-1376. 


SOFA,  nylon,  A-1  spring  con¬ 
struction.  440-3483. 


COAT,  girls'  wshble.  pile,  winter, 
I  sz.  12,  $7.  432-2734. 


'69  KARMAN  GHIA,  39,700  miles, 
$1250.  456-4236. 


MOTORS  (3)  outboard,  18,  40,  75. 
Boat,  12'.  747-0919. 


LAWNMOWER,  reel  type,  $10.  745- 
4004  aft.  4. 


WHEEL  adaptors,  SZ. '67  VW  chm. 
I  lug  bolts.  432-3445. 

I  BED  springs,  Simmons,  good  cond. 
485-8274. 


TV,  color,  GE.  Used  Bolens  mower, 
42".  749-4485. 


DISHWASHER,  table-top,  hydro¬ 
action,  $35.  484-4251. 


HAIR  SETTER,  24  rollers,  $8.  744- 
3884. 


JUKE  BOX.  Car  rims,  '65,  '69.  Oak 
table.  447-3675  aft.  3. 


WEDDING  gown,  velvet,  $75. 
Formals,  $10.  1155-1  Bell  Ave.,  Van 
Wert. 


TV,  B&W,  good  cond.,  $10.  432-3056. 


'72  MOB.  home,  12x67,  2  bdrm.,  si. 
gis.  drs.,  prch.  639-6693. 


AQUARIUM,15gal.,  filter,  pump  & 
stand.  433-6235. _ 

SNOW  tires,  wheels  for  '67  Cougar. 
748-8086. 


BEDROOM  suite,  full,  grey,  desk  & 
chair.  456-6474. 


SNOWMOBILE,  '73  Johnson,  32 
h.p.  745-1341. 


COFFEE  table,  blond,  formica  top, 
$3.  440-0625. 


DRUMS,  12  pc.,  &  pool  table  &  '64 
Chev.  van.  456-5685. 


MITCHELL  300,  like  new,  $9.  485- 
4455. 


CARPET,  beige,  32  sq.  yds.,  &  pad, 

$64.  743-1064.  _ _ 

RUG,  It.  brn.,  15',  11"  X  11',  9",  $35. 
745-3559. 


GREAT  Dane,  2V2  yrs.,  male, 
needs  gd.  home.  627-2327  Ossian. 


'72  VEGA,  stick,  good  gas  mi., 
$2,000.  447-6577. 


'64  FALCON,  2  dr.,  6  cyl.,  snow 
tires,  $295.  748-8688. 


KUSTOM  bass  amp.  with  two  15" 
spkrs.,  $400.  747-5692. 


'68  TRIUMPH,  250  CC,  $375.  432- 
4475. 


RANGE,  Hotpoint,  elec.,  3)",  $30. 
743-1427. 


BABY  stroller,  good  cond.,  $15.  483- 
8309. 


MAG  wheels,  14",  w-wide  oval 
tires.  447-1910  aft.  5. 


TV,  19",  B&W,  $30  or  best  offer.  639- 
3588. 


COTTAGE,  yr. -round,  Steinbarger 
Lake,  $6,000.  749-0317. 


'70  JAVELIN  SST,  304,  auto.,  PS, 
PB.  483-8826  aft.  5:30. 


SUZUKI  500,  $475.  745-0095. 


IRON,  spray,  steam,  used  twice. 
622-7107. 


DRAPES,  2  pr.,  48x81,  brass  draw 
rods.  744-9479. 


DISHWASHER,  $25.  483-6332. 


RUMM.  SALE,  Mar.  1,  6-9,  Mar.  2, 
9-4,  High  &  St.  Mary's. 


HAY,  red  clvr.,  alf.  &  timothy,  no 
rain.  638-4477. 


WASHER,  2  yrs.  old,  avocado,  $125. 
483-7564.  


PLAYPEN,  highchair,  stroller, 
baby  bed.  485-4496. 

HIDE-A-BED,  good  cond.,  $25.  747- 
6084.  


WANTED 


FARM  gate,  16',  in  good  or  ex. 
cond.  1-723-5460  S.  Whitley. 


Alley  Chat 


Debbie  Bowers 


Elmer  Asbell  missed  a  700 
series  by  “seven  lousy  pins”  in 
the  Taylor  Street  league,  with  a 
693  series.  The  new  Club  High 
Series  consisted  of  scores  of  221, 
235,  and  237.  Great  bowling, 
Elmer! 

Another  exceptional  series  was 
rolled  this  week  by  Dan 
Steininger,  the  Club’s  Junior 
“Pro”  bowler,  with  a  625  in¬ 
cluding  games  of  213,  211,  and 
201. 

Another  century  patch  was 
claimed  this  week  by  Herman 
Burson  of  the  Wednesday  Owl 
League  with  his  246  game— 
exactly  100  pins  over  his  average. 

High  single  for  the  ladies  was 
captured  by  Donna  Treesh  with  a 
224  and  Elsie  Oliver  topped  the 
series  list  with  a  526. 

MEN 


Bob  Shultz . 253 

Dick  Roberts . 246 

Herman  Burson  . 246 

Whitey  Lieberenz  . 244 

Elmer  Asbell  . 237 

Elmer  Asbell  . 235 

Gary  Sykes . 235 

Don  Dame . 233 

Virgil  Hiatt . 230 

JimHinen  . 226 

BobYounghaus . 225 

Don  Stapleton  . 225 

Jim  Kart  . 224 

Dick  Byers  . 224 

Ron  Russell  . 224 

DaveUncapher . 223 

Jack  Dorman . 222 

Henry  Heiberg  . 222 

CarlMetker  . 221 

Milt  Marks  . 220 

Jack  Morey  . 220 

Forry  Carlson  . 216 

Mel  Guillaume  . 215 

N orb  Sordelet  . 214 

DaveKnepple  . 214 

Steve  Sherer . 213 


DanSteiningerJr.Lge)  . 213 

Dick  Blair  . 212 

John  Hunnicutt  . 212 

Lawrence  Myers  . 211 

DaleSowards . 211 

Vic  Baxter  . 210 

Bill  Daugherty  . 210 

Bob  Drane . 210 

Gene  Edwards . 208 

BobStute . 207 

Jerry  Lytle  . 206 

Bill  Hattendorf  . 206 

BobKnepple . 205 

Ron  Gibson . 204 

Maury  Siples  . 204 

GregFollis  . 204 

Joe  Holloway  . 203 

Bill  Wright  . 203 

Paul  Long  . 203 

JoeReinewald . 203 

PaulMotter  . 202 

JimSurcey  . 202 

RonRubrake  . 201 

Mike  Hamman  . 201 

Merline  Leininger  . 201 

Howard  Baker . 200 

John  Reinewalt . 200 

Bob  Stout . 200 

SERIES 

Dan  Steininger  ( Jr . )  . 625 

Dick  Roberts  . 616 

Don  Dame . 601 

LADIES 

Donna  Treesh  . 224 

Mary  Garrard . 210 

Ellen  Fancher  . 202 

Joan  Bowers  . 193 

E .  Oliver  . 185 

SERIES 

Elsie  Oliver  . 526 

Donna  Treesh  . 509 

SPLITS 

Jerry  Saylor  . 6-7-10 

Katy  Jacoby  . 3-7-10 

Phyllis  Bittner  . 3-7-10 


BABYSIT,  days,  Tyler,  dependable 
love.  743-1817. 


PIANO,  reasonable,  under  $150, 
\«ill  pick  up.  745-9409. 


SIDING  shingles,  new,  for  ranch 
house.  447-4612. 


DRESS  form.  749-0302. 


PENNIES,  Indiana  head,  1867,  69  & 
others.  747-5531. 


STUDENTS  to  tutor:  math  &  elem 
engr.  747-7206. 


ROTARY  mower  for  John  Deere 
mod.  B  tractr.  432-4793. 

WOOD  lathe,  12x4'.  356-3946  Htgn. 
before  noon. 


ROTOTILLER,  good,  used.  747- 
2054. 

'67  CHEVY,  283,  good.  410  shotgun. 
484-4759. 


RIDERS  WANTED 


BLUFFTON  to  Taylor  or  Bdwy,  7- 
3:30.  824-0291. 


FOR  RENT 


APT.,  4-rm.,  w-gar.,  1122  College. 
422-3008  aft.  6. 


ROOM,  nice,  furnished.  422-5639. 


FREE 


PUP,  AKC  min.  Dachsund.  456- 
2397. 


O  For  Sale  * 

□  Wanted 

□  For  Rent  * 
n  Free 


•RDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Friday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
per  issue.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  of  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ Bldg - 


Name _ 

Home  Address, 


Phone, 


_Pay  No.. 
GE  Ext., 


I 


‘The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  _ _ _ 

GEN  Form  A-2  Signature  _ 
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Four  finish  apprentice  studies 


Four  more  men  have  com¬ 
pleted  their  apprentice  training 
and  received  job  assignments 
here.  The  four  new  Apprentice 
grads  are  Michael  D.  Geyer, 
Steven  K.  Heckman,  Charles  E. 
Warstler,  and  Craig  H.  Wrog- 


Warstler 


eman. 

Geyer  enrolled  in  the  Ap¬ 
prentice  Program’s  machinist- 
toolmaker  course  after 
graduating  from  Bellmont  High 
School  in  1970.  He  has  been 
assigned  to  equipment  manu- 


Wrogeman 


facturing  in  building  19-3. 

Geyer’s  sister,  Linda  Roop,  is 
also  a  GE  employee.  She  works  at 
GPM’s  Decatur  plant.  Geyer  is 
single  and  enjoys  hunting,  golf 
and  tennis.  He  resides  at  R.R.  3, 
Decatur. 

Heckman  is  a  1969  Bellmont 
High  School  graduate  who  was 
employed  as  a  conveyor  unloader 
at  GPM’s  Decatur  plant  before  he 
began  the  Apprentice  Program’s 
drafting  course  in  1970.  His 
current  assignment  is  with 
Specialty  Transformer  drafting. 

Heckman  is  a  member  of  the 
Air  National  Guard.  His  hobbies 
include  most  indoor  and  outdoor 
sports  and  motorcycling. 
Married  and  father  of  a  son,  he 
resides  at  15001  Mill  Road. 

Warstler  joined  GE’s  machin¬ 
ist-toolmaker  training  program 
after  graduating  from  DeKalb 
High  School  in  1970.  He  has  been 
assigned  to  second  shift  tool 
manufacturing  in  building  19-3.  A 
bachelor,  he  resides  at  103  In¬ 
diana  Ave.  in  Ashley. 

Wrogeman  began  his  machin¬ 
ist-toolmaker  training  in  1970 
after  graduating  from  Snyder 
High  School.  He  has  been 
assigned  to  equipment  manu¬ 
facturing  in  building  19-3. 

Wrogeman  is  single  and  enjoys 
building  customized  motor¬ 
cycles.  He  resides  at  2436 
Glenwood  Ave. 


Super  Sale! 


starting  Monday,  the  Em¬ 
ployee  Store  will  give  you  your 
choice  of  any  ot  the  audio  units 
shown  at  left  for  just  $97.97! 
That  means  for  less  than  a 
hundred  dollars  you  can  choose 
from  GE's  Home  En¬ 
tertainment  Center  (SC2205), 
Compact  Component  System 
(SC2005)  or  new  Four  Channel 
8-Track  Tape  Player  (SC4000). 
Quantities  ot  each  are  limited, 
so  hurry  for  best  selection. 

The  HOME  EN¬ 

TERTAINMENT  CENTER 
features  outstanding  stereo 
performance  for  tape,  records 
or  radio.  Lighted  slide  rule  dial, 
8-track  player  allows  con¬ 
tinuous  music  or  manual 
program  selection.  The  three- 
speed  automatic  changer  has  a 
ceramic  cartridge  with  a 
diamond  stylus. 

The  COMPACT  COM¬ 
PONENT  SYSTEM  is  a  ver¬ 
satile  unit  with  handsome 
styling.  Vernier  tuning  on  the 
two  dial  scales  gives  extra 
accuracy.  The  three-speed 
record  changer  has  a  nine  inch 
turntable  and  a  tinted  dust 
cover.  Matched  speaker  system 
features  two  high-sensitivity 
speakers  for  outstanding  stereo 
reproduction. 

The  FOUR  CHANNEL  8- 
TRACK  STEREO  TAPE 
PLAYER  boasts  40  watts  of 
Peak  Music  Power  (20  watts 
ElZ  Music  Power)  and  four  air- 
suspension  speaker  in  modern 
enclosures. 


Your 

choice! 

Jus.  ^97.97 


employee 

o 

on  the  job 


Just  about  the  time  most  of  the  employees  at  the  Taylor  Street  plant 
are  saying  goodbye  to  the  motors  they  make,  GPM’s  Jim  Clark  is 
saying  hello.  As  a  checker-marker  in  the  shipping  and  receiving  area, 
it’s  Clark’s  job  to  make  sure  that  the  boxes  and  pallets  of  motors 
made  at  Taylor  Street  end  up  at  the  right  place.  His  job  is  a  com¬ 
bination  of  paperwork  and  physical  work  that  he  enjoys.  In  addition  to 
checking  shipping  orders  and  labeling  boxes,  he  also  operates  a 
forklift  truck  and  loads  and  unloads  trucks  on  the  docks. 

Clark  says  he  ships  motors  to  over  100  locations  “from  the  west 
coast  to  the  east  coast  and  as  far  north  and  south  as  you  can  go” 
Motors  also  leave  the  shipping  and  receiving  area  for  international 
destinations  such  as  Egypt,  South  America,  Israel,  and  many  of  the 
countries  of  Europe. 

With  time  out  for  a  four  year  stint  in  the  Air  Force,  Clark  has  been  a 
GE  employee  for  nine  years.  He  started  with  the  company  after  high 
school  and  came  back  after  the  service  because  he  “liked  the 
people.” 

“GE  people  seem  friendly,”  he  says.  “It’s  fun  working  with  the 
outside  truck  drivers  and  the  people  in  the  office .  In  this  area  we  work 
together  and  share  everything.  Sometimes  when  you  cheer  up  one  of 
the  guys  you  work  with  it  makes  your  whole  day.” 

Clark  obviously  enjoys  working  with  people  and  hopes  to  keep 
working  with  them  as  a  teacher  in  the  future.  After  his  day  is  done  at 
Taylor  Street,  he  heads  for  the  Purdue  Regional  Campus  where  he’s 
working  on  a  dual  degree  in  political  science  and  education. 


In  basketball  playoffs 

Winter  St.  blasts  Decatur 


By  JOHN  CAMPBELL 

The  GE  basketball  league 
playoffs  started  last  week  with 
Winter  Street  demolishing 
Decatur  No.  2  by  a  score  of  143  to 
36.  The  107  point  difference  is  the 
largest  ever  in  the  league’s 
history .  Winter  Street’s  five  team 
members  in  double  figures  were 
led  by  Dick  Baughman  with  68 
and  Bob  Gerber  with  28.  Decatur 
only  fielded  four  players  for  the 
game.  Jim  Whithaus  was  their 
top  scorer  with  14. 

The  other  tourney  games  saw 
GPM  bomb  Stanton  96  to  39,  with 
Royce  Bradbury  pouring  in  25  for 
the  winners.  Bernie  Ebetino  was 
high  for  Stanton  with  14.  Wire 
Mill  No.  1  overpowered  Trans¬ 
former  83  to  58.  Jack  Woodruff 
of  the  Mill  led  all  scorers  with  27 
points  while  Dave  Rease  and 
James  Phillips  scored  14  apiece 
for  the  losers. 

The  regular  season  ended  with 
Specialty  Motor  pounding 
Decatur  No.  2  103  to  45.  James 
Moore  and  Rick  Wells  of 
Specialty  Motor  pumped  in  27 
apiece  while  Decatur’s  Jim 
Whithaus  hit  for  21.  Wire  Mill  No. 
1  ended  its  regular  season  play  by 
dumping  Stanton  75  to  37.  Jack 
Woodruff  and  Kirk  Van  Ryan  of 
the  Mill  shared  high  point  honors 
with  20  apiece  while  Russ 
Kingman  was  the  top  Stanton 
scorer  with  13  points.  Decatur 
No.  1  won  its  last  game  by  a 
forfeit  when  the  Taylor  Street 


Tool  Crib  was  unable  to  field  a 
team. 

Final  standings  for  the  regular 
season  are  as  follows: 


TEAM  WON  LOST 

GPM  11  0 

Specialty  Motor  9  2 

Wire  Mill  No.  1  8  3 

Leaky  Hutch  8  3 

Winter  Street  7  4 

Wire  Mill  No.  2  6  5 

Decatur  No.  1  6  5 

Decatur  No.  2  4  7 

T.S.  Tool  Crib  3  8 

Specialty  Transformer  2  9 

Hermetic  2  9 

Stanton  o  11 


GE  Club  calendar 

Sat.,  March  2 — Open  bowling,  1 
to  6  p.m.;  “Blue  Pin  Special”, 
1:30  to  2:30  p.m.;  Free  employee 
bingo,  8  p.m. 

Sun.,  March  3 — No  open 
bowling 

Mon.,  March  4 — Open  bowling, 
1  to  6  p.m.;  No  women’s 
volleyball 

Tues.,  March  5 — Open  bowling, 
9  a.m.  to  2  p.m.;  Pensioner’s 
Potluck,  11:30  a.m. 

Wed.,  March  6 — Open  bowling, 
1  to  6  p.m.;  Men’s  volleyball,  6 
p.m. 

Thurs.,  March  7 — Open  bowl¬ 
ing,  1  to  6  p.m. 

Fri.,  March  8 — Open  bowling,  9 
a.m.  to  noon;  Square  dancing,  8 
p.m. 


Compensation,  benefits  rise  13%  in  73 


Reginald  H.  Jones,  Chairman 
of  the  Board  said  GE’s  final 
j  audited  figures  showed  “Total 
1973  employee  compensation, 
materials  and  all  other  operating 
I  costs  amounted  to  $10 .6  billion .  Of 
j  this  amount,”  he  said  “$4.7 
i  billion  was  for  employee  com- 
I  pensation  and  benefits,  an  in- 
I  crease  of  13  per  cent  over  1972 
I  and  $5.9  billion  was  for  materials 
I  and  other  operating  costs,  an 
j  increase  of  12  per  cent  over  1972.” 

j  Sales,  earnings  up 

Final  figures  show  the  earnings 
j  of  the  General  Electric  Company 
!  were  $585  million  or  $3.21  per 
share  in  1973,  a  gain  of  10  per  cent 
over  the  $530  million  or  $2.91  per 
share  in  1972. 

Sales  were  $11.6  billion  in  1973, 
an  increase  of  13  per  cent  over  the 
$10.2  billion  in  1972. 

In  commenting  on  the  year, 
Jones  said  “General  Electric 
moved  to  new  highs  in  earnings, 
sales  and  orders”  with  1973 


marking  the  fourth  consecutive 
year  of  increased  earnings. 
“This,”  he  noted,  “was  realized 
in  the  face  of  substantial  inflation 
and  other  uncertainties.” 

International  operations  lead 

According  to  the  GE  Chairman, 
gains  by  the  Company’s  business 
sectors  in  1973  were  led  by  in¬ 
ternational  operations,  supported 
both  by  GE’s  “greatest  year  ever 
in  exports  from  the  U.S.  and 
improved  results  from  many 
overseas  affiliates.”  Increased 
levels  of  shipments  of  industrial 
power  equipment,  both  for  power 
generation  and  delivery,  also 
were  noted.  “Demands  for  GE 
consumer  goods  were  very 
strong,  requiring  production  at 
virtually  full  capacity  throughout 
most  of  the  year,”  Jones  said.  “A 
strong  performance  by  com¬ 
mercial  aircraft  engine 
operations  gave  a  welcome  lift  to 
the  aerospace  sector.  Despite 
higher  interest  costs,”  he  said, 
“General  Electric  Credit  Cor¬ 


poration  was  able  to  achieve  a 
1973  earnings  performance  about 
equal  to  1972’s  exceptional  level.” 

Jones  noted  the  Company’s 
1973  gain  also  was  achieved 
without  help  from  ‘inventory 
profits’  and  “only  three  cents  of 
1973  per-share  earnings  came 
from  sales  of  Honeywell  stock, 
compared  with  11  cents  in  1972.” 

Backlog  hits  new  high 
Jones  termed  1973  “another 
record-breaking  year  in  orders” 
and  this  built  the  orders  backlog 
to  a  new  high  exceeding  $14 
billion,  up  25  per  cent  from  the 
1972  year-end  backlog.  “GE,”  he 
said,  “expects  to  deliver  about 
one-third  of  these  orders  in  1974, 
with  the  other  two-thirds  ap¬ 
plying  to  billing  in  1975  and 
subsequent  years.” 

For  the  fourth  quarter  of  1973, 
figures  show  earnings  a  record  of 
$19.1  million  or  $1.05  a  common 
share,  compared  with  $177.2 
million  or  $0.97  per  share  in  1972. 

(Continued  on  page  4) 
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shortages 

See  pages  2&3 


Fly  to  New  York 

Transformer  travelers  tell 
tale  of  trip  to  Xerox  plant 


“I  found  out  what  the  quality  of 
our  work  means  to  Xerox,” 
Specialty  Transformer’s  Connie 
Scott  says. 

“Xerox  gives  you  a  great 
feeling  that  they  need  us  and  we 
need  them,”  leading  operator 
Tom  Runyon  adds. 

The  two  Transformer  em¬ 
ployees  didn’t  get  the  above 
impressions  by  reading  articles, 
attending  informative  meetings 
or  talking  to  salesmen  who  call  on 
Xerox.  They  got  the  im¬ 
pressions — and  thousands  of 
other  ones— by  actually  visiting 
Xerox’s  Rochester,  N.Y.  plant 
last  week. 

Unique  program 

Runyon  and  Mrs.  Scott  were 
the  first  two  participants  in  a 
unique  Specialty  Transformer 
program  that  will  be  sending  a 
number  of  hourly  employees  to 
customers’  plants  in  coming 
months.  If  their  reaction  is  any 
indication  of  the  feelings  of  future 
participants,  the  program 
developed  by  STBD  manufac¬ 
turing  manager  Frank  DeSantis 
appears  to  be  destined  to  be  a  big 
success. 


Both  Runyon  and  Mrs.  Scott 
were  chosen  to  make  the  trip  on 
the  basis  of  their  attendance  as 
measured  by  STBD’s  Personnel 
Absenteeism  Program.  Mrs. 
Scott,  a  component  former  in 
building  26-2,  was  accompanied 
by  her  supervisor,  Francine 
Rice.  Other  STBD  represen¬ 
tatives  on  the  tour  coordinated  by 
Norm  Grimshaw  included 
production  control  specialist 
George  Knoll,  producibility 
engineer  Steve  Gross  and 
engineering  specialist  Jack 
Colgan. 

The  Transformer  group 
arrived  in  Rochester  late  last 
Wednesday  and  was  met  by 
Components  Sales  Department 
sales  engineer  Sam  Luckie  who 
coordinated  the  Rochester  end  of 
the  trip. 

“I  was  really  impressed  with 
him,”  Runyon  commented.  “His 
scheduling  and  planning  were 
just  great.” 

Cleanliness  impressive 

The  cleanliness  of  Xerox’s 
plant  was  the  first  thing  that 
struck  Mrs.  Scott  during  the 
(Continued  on  page  4) 


Final  audited  results  show 


Simple  idea  earns  Glen  Gooley 
giant  $1,891  suggestion  award 


TRANSFORMER  TRAVELERS— Connie  Scott,  left,  and  Tom  Runyon, 
right,  were  the  first  two  production  employees  to  visit  a  customer's  plant 
under  a  new  program  developed  by  STBD.  Mrs.  Scott  and  Runyon  toured 
a  Xerox  plant  in  New  York  last  week  with  several  other  STBD  employees. 


Glen  Gooley  walked  into  the 
Specialty-Motor  Taylor  Street 
conference  room  at  4  p.m.  last 
Friday  knowing  he  was  going  to 
get  a  suggestion  award  but  not 
knowing  how  large  it  would  be. 
When  he  walked  out  of  the  room 
half  an  hour  later,  he  had  a  check 
for  $1,891  tucked  in  his  pocket  and 
the  title  of  Fort  Wayne’s  top  1974 
suggester  securely  in  his  grasp. 

Largest  since  1970 
Gooley’s  whopping  award  is 
obviously  the  largest  of  the  new 
year,  but  it  is  also  bigger  than 
any  award  handed  out  here  in 
1973.  In  fact,  to  top  the  payoff  he 
received  from  SMPD  general 
manager  Bill  Rutledge,  you  have 
to  go  back  to  March  1970.  On  that 
date  Weldon  Stuckey  of  Winter 
Street  earned  a  $2,100  suggestion 
payoff. 

Before  he  received  the  award, 
Gooley  explained  his  suggestion 
to  a  group  of  his  co-workers 
assembled  in  the  conference 
room.  The  explanation  took 
perhaps  a  minute,  again  proving 
that  the  idea  that  results  in  a  big 
payoff  is  often  a  simple  one— in 
this  case  a  minor  modification  of 
the  machine  that  trims  cast  39- 
frame  endshields  and  punches 
clampbolt  holes  in  them. 

Broken  punches 
The  endshields  were  supposed 
to  fit  on  the  machine  only  one 
way,  Gooley  explained,  insuring 
that  the  clampbolt  hole  punches 
always  hit  the  endshield  in  the 
proper  place.  This  wasn’t  hap- 
( Continued  on  page  3) 


BSEE  degree.  On  the 
Engineering  Test  Program  he 
held  assignments  at  GE  locations 
in  Lynn,  Mass.,  Philadelphia  and 
Schenectady.  After  completing 
the  program  in  1942,  he  became 
an  electric  instrument  design 
engineer  with  the  Meter  and 
Instrument  Department  in  Lynn, 
Mass.,  his  hometown. 

Wall  was  named  manager  of 
industrial  instrument 
manufacturing  of  the  Instrument 
Department  in  West  Lynn  in  1959, 
and  two  years  later  was  ap¬ 
pointed  manager  of  aerospace 
products  manufacturing  there. 

In  1967,  Wall  joined  the  Lynn 
Engine  Manufacturing  Operation 
as  manager  of  one  of  the  com¬ 
ponent  manufacturing  programs. 
Later  he  became  manager  of  the 
small  turbojet  manufacturing 
operation.  He  moved  to  Paterson 
in  1969.  While  there  he  served  as 
president  of  the  Chamber  of 
Commerce  and  was  on  the  board 
of  directors  of  the  YMCA. 

Wall  and  his  wife,  Daryll,  are 
the  parents  of  three  grown 
children. 


George  Wall  named  to  head 
GPM’s  Broadway  operation 


TDP  SUGGESTER — Glen  Gooley,  center  is  all  smiles  as  he  explains  his 
$1,891  suggestion  idea  to  Specialty  Motor  general  manager  Bill  Rutledge, 
left,  while  Taylor  Street  superintendent  Lou  Brunner  slips  the  suggestion 
award  check  in  his  (Gooley's  that  is)  pocket. 


George  Wall,  former  head  of 
the  General  Purpose  Motor 
Department’s  Paterson,  N.  J. 
operation,  has  been  appointed 
manager  of  GPM’s  Broadway 
Operation  by  GPM  general 
manager  Van  W.  Williams.  Wall 
replaces  Norm  Gertz  who  moved 
to  a  position  with  GE’s  X-Ray 
Department  last  month. 

The  new  Broadway  manager 
joined  GE  in  1942  after 
graduating  from  Northeastern 
University  in  Boston  with  a 


Wall 
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Employees  speak  out  on  effect  of  material  shortages  on  local  plants 
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Slower  delivery  times,  higher  costs,  lower 
quality  and  poorer  service  are  just  a  few  of  the 
problems  that  materials  managers  are  facing  as 
they  attempt  to  keep  Fort  Wayne  GE  plants  sup¬ 
plied  with  the  materials  needed  to  produce  electric 
motors  and  transformers. 

Any  materials  manager  will  tell  you  that  what 
once  was  a  buyer’s  market  has  now  become  a 
seller’s  market.  Where  a  complaint  about  poor 
quality  might  once  have  brought  quick  action  from 
the  supplier  to  resolve  the  situation,  the  same 
complaint  today  might  bring  the  advice  to  try  to 
get  the  material  elsewhere. 

One  of  the  recognized  causes  of  the  widespread 
shortages  of  basic  materials  is  price  controls.  The 
controls  have  kept  some  prices  below  the  level  at 
which  new  investment  would  show  an  adequate 
return.  As  a  result,  production  capacity  hasn’t 
been  expanded  to  keep  pace  with  demand.  The 
result:  many  buyers  vying  for  a  limited  supply  of 
goods.  At  the  same  time,  the  price  controls  have 
also  made  it  more  attractive  for  suppliers  to  sell 
their  raw  materials  to  foreign  firms  at  un¬ 
controlled  levels. 

Whatever  the  causes  of  the  materials  shortage 
are,  the  effects  of  the  problem  reach  almost 


everyone  in  a  manufacturing  organization.  With 
replacement  materials  harder  to  get,  using 
material  on  hand  effectively  becomes  more  im¬ 
portant  than  ever.  Likewise,  reducing  scrap  and 
rework  helps  conserve  material  and  offset  rising 
prices.  One  entrant  in  the  GE  News  conservation 
contest  summed  up  the  situation  with  this  brief  but 
expressive  poem: 

Use  it  up, 
wear  it  out, 
make  it  do, 
or  do  without 

To  get  a  better  idea  of  what  effect  the  materials 
shortage  has  had  on  employees  here  and  what  can 
be  done  to  soften  the  effects  of  the  pinch,  the  GE 
News  sent  questionnaires  to  a  randomly  selected 
group  of  employees.  The  employees  were  asked 
whether  they  felt  most  people  here  were  concerned 
about  the  effect  of  the  materials  shortage  on  their 
jobs  and  whether  they  saw  evidence  of  people  being 
more  careful  with  materials .  The  questionnaire  also 
posed  another  question:  what  do  you  think  can  be 
done  to  make  everyone  here  more  conscientious 
about  conserving  materials  and  controlling  scrap? 
The  unedited  replies  to  the  above  questions  are 
printed  on  pages  2  and  3  of  this  week’s  News . 


Must  be  doubly  careful  that  each  job 


London 


Sol  London,  design  engineer, 
GPM-Taylor  Street:  Many  f)eople 
in  the  General  Purpose  Motor 
Department’s  section  14  are 
concerned  about  the  possible 
effects  of  material  shortages  on 
their  jobs,  but  not  too  deeply 
because  there  has  been  little 
interruption  of  production 
because  of  shortages.  However, 
many  hours  of  effort  have  been 
made  by  production  and  pur¬ 
chasing  people  to  expedite 
shipments,  and  by  engineering 
and  planning  people  to  make 
substitutions  for  overloads, 
capacitators,  thinners,  var¬ 
nishes,  wire  and  cable,  steel  and 
other  materials  that  have 
become  difficult  to  obtain. 


Reality  has  difficult  time 
in  reaching  us  with  truth 


I  don’t  believe  that  people  are 
consciously  wasting  material  on 
their  jobs,  but  everyone  must 
become  doubly  careful  that  each 
job  is  done  correctly,  with  the 
right  materials,  and  with  careful 
handling  so  that  we  can  maintain 
our  production  and  our  jobs. 

Everyone  must  become  more 
aware  that  we  are  scrapping 
each  week  over  a  ton  of  copper 
wire,  200  pounds  of  shell  steel, 
and  many  other  commodities 
that  are  scarce,  high  priced,  and 
hard  to  replace.  Additional 
publicity  is  required  at  each  work 
area  by  posters,  person-to-person 
information  through  foremen  and 
leading  operators,  and  by  other 
means  so  that  we  can  all  join  in  a 
partnership  to  conserve  ma¬ 
terials  used  in  making  our 
motors. 


IN  SHORT  SUPPLY— Aluminum,  copper  and  most  types  of  steel  are  just 
a  few  of  the  basic  materials  that  have  been  in  short  supply  in  recent 
months.  The  shortage  has  boosted  prices  of  most  materials,  making 
rising  costs  a  problem  wi^en  availability  isn't. 

*  People  concerned 
in  vague  way 

Donald  E.  Mosure,  Jr.,  winder. 
Specialty  Transformer:  I  feel 
that  people  are  concerned  with 
material  shortages  and  the 
energy  crisis,  but  in  a  vague  sort 
of  way. 

I  think  many  employees  are 
trying  to  put  forth  an  effort 
towards  conserving  materials  on 
their  jobs,  though  better  results 
could  probably  be  realized  if  the 
problem  could  be  put  on  a  more 
personal  basis.  That  is,  with  each 
department  receiving  specific 
information  on  what  they  can  do 
to  help  conserve  materials, 
thereby  ultimately  saving  their 
—  own  jobs  and  curtailing  price 
increases. 

Publicize  amount  of  scrap 


Clara  Bruns,  secretary. 
Specialty  Transformer:  .1  feel 
people  are  concerned  about  all 
the  shortages,  which  are 
becoming  more  numerous  and 
prevalent  all  of  the  time. 

Working  in  engineering,  I  hear 


A  wait-and-see  situation 


Bruce  Curley,  designer,  GPM 
Broadway:  Reality,  when  it  is 
outside  our  own  little  world, 
sometimes  has  a  difficult  time 
reaching  us  with  its  truth  before 
it  is  too  late. 

Just  as  that  statement  is  true 
relative  to  our  eternal  welfare 
through  trust  in  Christ,  it  is  also 
true  relative  to  our  temporal 
welfare  through  the  sensible  use 
of  the  materials  for  which  we 
have  some  measure  of  respon- 
siblity. 

I  believe  most,  if  not  all,  of  us 
are  concerned  in  some  degree 


about  the  possible  effect  on  our 
jobs  by  the  material  shortages. 
But,  it  is  doubtful  whether  this 
degree  of  concern  has  caused  us 
to  take  a  sufficiently  long  look  at 
our  own  work  habits  with  the  idea 
of  changing  them  where  nec¬ 
essary. 

To  get  this  kind  of  effort  will 
require  a  greater  amount  of 
publicity  in  the  form  of  posters 
and  informative  meetings  (using 
films)  as  well  as  GE  News  ar¬ 
ticles  and  department  newsletter 
articles . 

A  potential  source  of  ideas 
relating  to  the  material  shortages 
(and  other  ideas,  too)  is  the  large 
group  of  employees  that  is  not 
eligible  to  participate  in  the 
present  suggestion  system.  Why 
could  not  many  of  them  be  given 
at  least  a  limited  eligibility?  Or, 
perhaps  a  special  suggestion 
system  dealing  with  material 
shortages  and  running  parallel 
with  the  present  system  could  be 
set  up  for  the  duration.  This  could 
include  many  of  those  not  now 
eligible  as  well  as  those  that  are. 
It  might  also  provide  for  extra  or 
special  awards. 


David  Crooks,  press  operator. 
Hermetic  Motor  Operation: 
People  with  less  service  than  a 
year  or  two,  I  believe,  are  the 
people  who  are  or  should  be 
concerned  about  the  effects  of 
material  shortages  on  their  jobs. 
People  with  more  service  are 
more  apt  to  get  placed 
somewhere  else. 


It  is  more  or  less  a  wait-and-see 
situation  at  present.  On  my  floor, 
I  do  not  see  much  waste  of 
materials,  although  I  know  it  is 
present.  Hermetic  Motors  con¬ 
trols  waste  pretty  well,  as  far  as  I 
can  tell.  I  cannot  really  say  what 
to  do  in  regards  to  making  people 
conscientious  about  conserving 
materials  and  controlling  scrap. 
We  should  all  try  a  little  harder 
and  watch  what  we  do  at  work.  A 
great  deal  of  money  is  wasted 
everyday  by  carelessness  which 
can  be  prevented.  We  should  all 
just  do  our  best  until  things  get 
better. 


a  lot  about  shortages  of 
materials. 

It  might  be  a  good  idea  for  the 
company  to  publish  the  waiting 
periods  we  have  to  go  through  for 
delivery  of  materials.  Then, 
everyone  would  conserve  the 
material  on  hand  to  last  until  the 
next  delivery  so  it  would  not  be 
necessary  to  lay  off  anyone.  Also, 
publicize  the  amount  of  material 
sent  to  scrap.  This  would  make 
people  more  aware  of  the  volume 
from  any  one  department. 


Bruns 
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More  concerned  about  fuel  shortage 


Saalfrank 


!  Have  seen  good 
material  tossed 

Barbara  Switzer,  lead  taper, 
GPM-Winter  Street:  We  are 
never  really  concerned  until  it 
hits  us  personally  on  our  jobs. 

!1  There  is  always  some  scrap  and 
ii  waste  to  a  job,  but  a  lot  can  be 
if  done  to  save  material  and  cut 
j  costs . 

I  I  have  seen  employees  throw 
away  good  material  which  could 
I  have  been  cut  down  or  used  for 
I  some  other  jobs.  If  there  was  a 
limit  to  how  much  scrap  each 
department  could  throw  out,  it 
might  force  employees  to  be 
more  careful  with  the  materials 
they  use  in  performing  their  jobs. 


W.  Saalfrank,  stator  storage 
handler,  GPM-Winter  Street:  We 
are  nearing  the  end  of  the  first 
quarter  and  there  is  no  slowing 
down  of  our  production  schedule. 
As  a  matter  of  fact,  we  have  been 
working  many  Saturdays.  In  our 
operation  we  use  a  lot  of  steel, 
aluminum  and  copper  wire.  So 
purely  from  a  point  of  ob¬ 
servation  on  my  part,  I  don’t 
think  people  are  concerned  about 
material  shortages.  I  do  believe, 
however,  that  people  are  more 
concerned  about  the  fuel  shor¬ 
tage  than  the  material  shortage. 
When  there  is  visible  evidence  of 
material  shortages,  then  and 
then  only,  will  people  be  con¬ 
cerned. 


There  doesn’t  seem  to  be  much 
evidence  that  people  are  being 


Switzer 


more  careful  with  materials  than 
before.  Work  being  done  all 
around  me  seems  to  be  routine. 
When  parts  are  dropped  on  the 
floor,  I  know  that  it  is  not  in¬ 
tentionally. 

There  are  two  effective  ways  to 
control  scrap.  First,  in  each 
department  put  on  a  small  cart 
each  type  of  scrap  and  the  cost  of 
the  material.  Locate  the  cart  in  a 
prominent  place.  Second,  have  a 
contest  in  each  department. 
Score  so  many  points  for  daily 
attendance,  absenteeism,  tar¬ 
diness  and  scrap.  Do  this  for  a 
month  or  two  and  hang  a  poster  in 
each  department  to  show  weekly 
progress.  Then  have  a  party  for 
the  winning  department.  Both  of 
these  methods  have  been  tried 
with  success  in  the  past. 

Must  rely  on 

Mark  C.  Palloni,  tool  crib 
operator,  GPM-Broadway :  I 
don’t  feel  most  people  here  are 
concerned  about  material 
shortages  but  I  think  about  15  or 
20  percent  are.  The  others  are 
only  interested  in  getting  the 
materials,  and  by  materials,  I 
mean  tools,  supplies,  gauges,  etc. 

The  employee,  foreman  and 
planner  contact  is  growing  more 
distant  and  foremen  and  planners 
are  given  more  area  to  cover. 
This  has  created  a  situation 
where  individuals  have  to  rely  on 
their  own  initiative  to  solve  the 
problem.  Some  problems  are 
solved  with  supervision,  others 


Giant  $1,891  suggestion  award 


(Continued  from  page  1) 

pening  though,  and  the  expensive 
punches  were  breaking  at  the 
rate  of  15  a  week  as  they  struck 
thicker  parts  of  the  endshield. 

Gooley’s  suggestion  was  to 
attach  a  “locator  key’’— a  small 
metal  cube— to  the  die  so  that  the 
endshields  automatically  locked 
in  the  correct  position  when  they 
were  placed  on  the  machine  by 
the  operator.  After  spending  only 
two  hours  per  machine  to  make 


«IIDlErS 


FOR  SALE 


'67  FORD  pickup,  F250,  A-1  cond., 
11'  cmpr.,  $2900  comp.  749-9744. 


BEAGLE  hound,  $10.  Gun  cab.,  $40. 
Exerciser,  $5.  432-5283. 


DOLL  clothes,  handmade,  &  dolls. 
745-9836. 


ORGAN,  Silvertone,  2  manual,  sp., 
ex.  cond.  489-6173. 


LAMPSHADES  (2),  white,  like 
new,  $4.  484-5353. 


CRIB,  white,  &  matt.,  &  folding 
dressing  table.  747-9347. 


DISHES,  Franciscan,  apple,  ex. 
cond.  744-3086. 


BEDSPREAD, dbl.,  new,  printed,  3 
rug  match,  $15.  447-1376. 


LIVING  room  suite.  Colonial,  like 
new,  $200.  483-7530. 


FURNACE,  gas  hot  wtr.,  w- 
basebd.,  cu.  pipes.  419-495-2828. 


CLOTHES,  ladies,  si.  10-12.  484- 
7393. 


FIREWOOD,  ready  cut.,  435-6533. 


MIRROR,  42"x48",  $10.  432-3695. 


REFRIGERATOR,  white,  $40.  422- 
7878. 


the  modification,  punch  breakage 
was  reduced  from  15  to  three  per 
week.  Labor  savings  also 
resulted  when  die  repairmen  and 
set-up  men  had  to  spend  less  time 
replacing  the  broken  punches. 

Does  double  take 
By  the  time  of  the  presentation 
last  Friday,  Gooley  had  heard 
rumors  that  his  award  would  be  a 
large  one,  but  he  still  did  a  double 
take  when  Rutledge  told  him  the 
suggestion  had  earned  $1,891. 
Though  the  seven-year  GE 

HOT  POINT  el.  St.,  40"  w.,  deep 
well  cooker,  $15.  745-9844. 


HUMIDIFIER,  automatic,  like 
new,  $35.  625-3260. 


RANGE,  gas,  double  oven,  30" 
coppertone.  747-4038. 


BIKE,  Schwinn,  tandem,  2-spd.,  ex. 
cond.  747-5322. 


SEWING  mach..  White,  w-cabinet, 
ex.  cond.  745-1385. 


'55  CHEVY,  altered  class,  no.  eng., 
$295.  456-2537. 


'69  FORD  wagon,  PS,  PB,  air,  ex. 
cond.,  reas.  749-0282. 


'69  CHY.  New  Yorker,  4-dr.,  new 
tires,  $595.  1-854-3662. 


SWEEPER,  GE,  chairs,  table, 
odds  &  ends.  744-5130. 


SOFA,  2  chairs,  coffee  table,  Med. 
493-1226. 


FIREPLACE  screen,  38-31,  an¬ 
dirons.  639-3695. 


'73  G.  DUSTER,  6,  auto.,  PS,  vinyl 
sunroof,  $2100.  489-5717. 


'72  MEMORY  mbi.  home,  ex. 
cond.,  3  bdr.,  244-6433  Col.  City. 

RADIO,  VW  6v.,  pushbut.,  speaker, 
ant.  guarnt.  432-3445. 

FURNACES,  oil,  good  cond.,  & 

tank.  422-8185. 


'67  SUZUKI,  250  cc,  X-6,  Hustler, 
$250.  743-5015. 


TV,  color,  GE,  console  model.  749- 
4485. 


veteran  admitted  he  was  sur¬ 
prised  by  the  size  of  the  award,  he 
told  the  GE  News  he’d  have  no 
trouble  putting  the  money  to  use. 

“I’ll  spend  it,”  he  said.  “I’ve 
got  nothing  in  particular  planned, 
but  money  has  a  way  of  going.” 

Gooley  graduated  from  the 
Apprentice  Program  in  1970  and 
has  had  four  or  five  other 
suggestions  adopted  before 
hitting  the  jackpot  with  his  latest 
idea.  His  largest  previous 
suggestion  award  had  been  $43. 

FIREWOOD,  $25-rank,  delivered. 
1-723-5460  S.  Whitley. 


TOILET  SEAT,  pistc.,  shwr., 
window  curtn.,  $7.  485-6523. 


CAP,  36",  for  V2  or  %  ton  truck, 
made  by  Kapkit.  456-5032. 


BABY  bed,  playpen,  tody  chair, 
highchair.  456-1570. 


COATS,  shoes,  5V2,  jewelry.  422- 
5819. 


REFRIGERATOR,  GE,  2-dr.  447- 
2180. 


MEAT  grinder,  floor  scrubber.  693- 
2351  C'busco. 


WINDOWS,  jal.,  (6),  screens, 
doors,  best  offer.  745-5219. 


MOB.  HOME,  12x60,  2  bdrm.,  air, 
semi-furn.  638-4840  Markle. 


GUITAR,  electric,  ex.  cond.,  $35. 
691-3198. 


HOME,  3  br.,  S.,  carp.,  1  car-gar., 
fam.  rm.,  5''4  percent  mtg.  456-8076. 

TANDEM,  good  cond.  745-1010. 

bikes,  Schwinn,  26"  girl's  fan- 

dem,  Columbia.  440-0173. 


DOBERMAN,  male,  10  mo.,  too  big 
for  us.  743-7058. 


BABY  carriage,  bassinet,  never 
used.  440-0144. 


'70  JAVELIN  SST,  304  Cl,  auto., 
PS,  PB.  483-8826.  aft.  5:30. 


OVERLAND,  30',  5th  wheel,  lots  of 
extras.  244-3396  Col  City. 


Huguenard 


own  initiative 

are  solved  on  their  own  and  some 
decisions  end  in  SCRAP.  K  an 
excessive  amount  of  tools  or 
supplies  are  being  used  on  any 
particular  job  that  seems  to  be 
wasteful,  then  it  should  be  looked 
into  before  it  amounts  to  great 
proportions.  Tools  should  be 
ground  properly  or  changed  or 
the  methods  of  operating  should 
be  looked  into  and  corrected. 


Palloni 


DINING  table  &  chairs,  $75.  439- 
4231. 


'67  DODGE,  4-dr.,  auto.,  AC,  PS, 
17-1-  MPG,  near  gem.  447-5620. 


'63  CHEVY  Biscayne,  good  cond., 
$100.  745-1442. 


MOB.  home,  10x50,  air,  appi,  turn., 
best  offr.  639-6385. 


'66  CHRYSLER  New  Yorker,  ex. 
447-3921. 


'70  MOB.  home,  12x52,  air,  ex. 
shape,  reas.  622-4239  Ossian. 


MOWER,  22,  propelled,  $50. 
Rabbits,  $4  ea.  672-2249  Rnk. 


CABINET  doors,  4-17"x30",  4- 
18"x22",  2-14"x22".  745-1582. 


SNOW  tires,  (2),  almost  new,  6.95- 
14,  $10  ea.  425-6754. 


CHORD  organ,  bowling  ball,  16  lb. 
432-4847. 


Anything  that  affects 
paycheck  of  interest 

Virgil  Huguenard,  electronic 
repairman.  Specialty  Trans¬ 
former:  I  think  as  employees 
learn  of  material  shortages  the 
more  concerned  they  will  be. 
Anything  that  affects  employees’ 
jobs  and  in  turn  their  paycheck 
should  be  of  vital  interest  to 
them. 

I  don’t  believe  many  people  are 
aware  that  shortages  exist.  To 
make  people  more  aware,  a 
weekly  statement  could  be 
passed  out  showing  improvement 
in  scrap  control. 

To  better  inform  people  what 
shortages  we  have,  a  list  of 
materials  could  be  put  up  with  a 
scale  showing  the  severity  of  the 
shortage . 


'53  FARMALL  cub  plus  im¬ 
plements.  447-1282. 


PUPS,  AKC,  6  wks.  old,  Bassett, 
$100.  745-9224. 


GUINEA  pigs.  432-4202. 


CORN  planter,  JD,  2  row,  3  pt. 
hitch,  like  new.  347-1798  Avilla. 


CARPETING,  45  yds.,  champagne 
beige,  wool.  440-3483. 


TRAILER,  4x8,  has  ref.  unit  &  110 
V.  gen.  447-5230. 


BIKES,  2-20",  1-3  spd.,  1  reg.,  gd. 
cond.  456-2305. 


RUG,  12'xl8',  wool,  oval  braid, 
multicolor,  $75.  485-2111. 


WANTED 


DINETTE  set  w-6  chairs,  good 
cond.  483-1971. 


RADIOS,  old,  batt.  &  crystal,  horns 
&  tubes.  442-8243. 


PHOTO  copy-stand,  tripod.  444- 
4543. 


DOG  run,  4'x15'.  743-1212. 


MARTIN  house  &  pole,  aluminum. 
456-4079. 


NICKELS,  1950D,  1926S,  1926D, 

1914,  1913.  747-5531. 


BABYSIT,  1  bik.  Luth.  Hosp., 
meals,  days,  fn.  yd.  456-3290. 


WASTELAND  for  conservation 
use.  745-9765  aft.  4. 


BICYCLES,  Schwinn,  man's  & 
woman's,  good  cond.  432-6838. 


BUFFET,  small,  4'  wide,  18"-20" 
deep,  reas.  744-9479. 


CUPBOARD  &  drawers,  used,  for 
workbench.  747-7665. 


RIDE  WANTED 


COLUMBIA  City  area  to  Bdwy,  2nd 
shift.  244-6851. 


FOR  RENT 


DU  PLE  X,  6  rms.,  bath,  near  Bdwy. 
GE,  $110.  485-6261. 


FREE 


TERRIERS,  sm.  male,  med.  fern., 
mix,  need  gd.  home.  6007  West- 
hampton  Dr. 

WASHER,  semi-auto.,  no  motor  or 
sol.  743-1427. 


□  For  Sale  * 
D  Wanted 

□  For  Rent  * 

□  Free 


*nDLET5 
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*The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 

business  venture. _ 

GEN  Form  A-2  Signature _ 
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Alley  Chat 


Debbie  Bowers 


Don  Alcott  of  the  Apparatus 
League  rolled  this  week’s  high 
single  of  256,  with  Rich  Warren 
topping  the  series  list  with  a  644, 
including  games  of  228  and  225. 

Mary  Saxton  of  the  Friday 
Night  Ladies  and  Lois  Frede  of 
the  Emmaus  Mixed  League  tied 
for  ladies  high  single  this  week, 
rolling  220  games. 

MEN 


Don  Alcott . 256 

JimNahrwold  . 253 

Don  Hoffman . 45 

Frank  Rupnow . 241 

BobYounghaus . 233 

Clarence  Koepke . 229 

Rich  Warren . 228 

Rich  Warren . 225 

Dick  Roberts . 225 

Henry  Heiberg . 224 

Charlie  Cochren  . 223 

Cedric  Botts . 223 

Skeets  Lahrman  . 220 

Lee  Shaw . 216 

Bill  Daugherty . 216 

DonGreenler . 215 

Wayne  Spratt . 215 

RonMedaugh . 214 

Jack  Morris . 214 

Jim  Comer  . 214 

JimHinen . 213 

Paul  Perry . 212 

Herb  Baxter . 211 

Elmer  Asbell  . 211 

Denver  Fisher . 210 

Ernie  Neal . 210 

Joe  Holloway  . 210 

A1  Hamilton . 210 

Dick  Roberts . 209 

Churchwood . 209 

Wayne  Spratt . 207 

Jay  Miller  . 206 

John  Hunnicut . .206 


73%  rise 

(Continued  from  page  1) 
Sales  in  the  fourth  quarter  of 
1973  were  a  record  $3,264  million 
as  compared  with  $2,841  million 
in  1972. 


Jerry  Koehl . 206 

Dick  Wells . 206 

John  Hayes . 205 

August  Karnes . 205 

Carl  Brandt . 204 

Harold  DeLong  . 204 

Bob  Hess  . 204 

Bob  Knepple . 204 

Jim  Comer  . 204 

Gary  Sykes . 203 

Norb  Sordelet . 203 

Bill  Wright . 202 

Cliff  Uetrecht . 202 

NormBoerger . 202 

Bill  Hattendorf . 202 

Mel  Guillaume . 202 

Bill  Wright . 201 

Joe  Reinewalt . 201 

Jerry  Stewart . 201 

Wilson  Lambert . 201 

Wayne  Fulkerson . 201 

Dick  Blair  . 200 

Howard  Eastes  . 200 

Bob  Madded . 200 

Allen  Meredith . 200 

Bob  Phillips . 200 

Harvey  Reed . 200 

SERIES 

Rich  Warren . 644 

Frank  Rupnow . 640 

Cedric  Botts . 638 

Henry  Heiberg . 622 

BobYounghaus . 608 

Jim  Comer  . 607 

Lee  Shaw . 602 

Don  Alcott . 602 

LADIES 

Lois  Frede . 220 

Mary  Saxton . 220 

Bernice  Woodson . 218 

Marilyn  Kiefer . 196 

Dorothy  Kneller . 186 

Pat  Johnston . 181 

SERIES 

Mary  Saxton . 578 

Bernice  Woodson . 569 

SPLITS 

Edna  Bailey . 3-7 


Supervisors  Club  officers 


LAYING  PLANS  FOR  THEIR  APRIL  fish  fry  are  the  newly  elected  of¬ 
ficers  of  the  Supervisor's  Club,  led  by  president  Larry  Brown,  second 
from  right.  Other  officers  of  the  club  are  (left  to  right)  Homer  Wearly, 
secretary;  Art  Rasor,  vice  president,  and  Art  Kurtz,  treasurer.  Reser¬ 
vations  for  the  fish  fry  may  be  made  by  contacting  any  of  the  officers  or 
any  of  the  following  contact  people;  Pam  DeLucio,  bldg.  4-6;  Larry 
Schiffli,  bldg.  19-4;  Dan  Harmeyer,  bldg.  26-2;  Jim  Zehner,  bldg.  18-1; 
Bob  Boner,  Winter  Street;  Bob  Rice,  bldg.  17-1,  Don  Harwood,  bldg.  19-5, 
and  Herb  Grueb,  2727  Roscommon  Dr. 


Transformer  travelers  tell 


(Continued  from  page  1) 
Thursday  morning  tour.  “That 
place  was  so  clean  it  looked  like 
you  could  eat  off  the  floor,”  she 
declared.  Guided  by  Xerox 
representatives,  the  group  had  a 
chance  to  see  how  model  4000, 
7000  and  6500  copiers  are 
assembled.  All  of  the  models  use 
components  made  by  STBD  in 
building  26. 

A  highlight  of  the  visit  was  a 
stop  at  Xerox’s  “failure 
evaluation  laboratory”  where 
several  Fort  Wayne-produced 
components  were  among  those 
being  studied. 

“Trying  to  help  us” 

Xerox  (listinctly  gave  the 
impression  that  in  finding 
failures  they  were  trying  to  help 
us  make  a  better  product,”  Mrs. 
Rice  said.  “We  went  away  feeling 
they  want  our  power  supplies 
because  they’re  the  best.” 

All  of  the  Transformer  tourists 
agreed  that  Xerox’s  test  and 


quality  control  facilities  were 
“fantastic.” 

“They  really  go  all  out  on 
quality,”  Runyon  commented. 
“They  had  little  QC  labs  in  each 
production  area — right  out  on  the 
floor.  And  they  were  fully 
equipped,  too.” 

Both  Mrs.  Scott  and  Runyon 
were  impressed  by  the  plant’s 
material  handling  system,  which 
relied  heavily  on  overhead 
conveyors.  “A  lot  of  their  tools 
were  overhead,  too.”  Runyon 
noted.  “They’d  pull  them  down  to 
use  them  and  they’d  go  back  up 
when  they  were  released.” 

Tricycles  and  trees 

According  to  the  visitors,  the 
plant  abounded  with  three¬ 
wheeled  bikes— both  pedaled  and 
powered—  that  zipped  through 
the  plant  carrying  people  and 
materials.  The  cafeteria  in  the 
new  plant,  Mrs.  Scott  says,  was 
decorated  with  live  trees  and 


tale  of  trip 

“looked  more  like  a  restaurant.” 

Though  Mrs.  Rice  felt  the  plant 
was  “very  security  conscious” 
she  agreed  with  Mrs.  Scott  and 
Runyon  that  all  of  the  questions 
the  group  asked  got  quick  and 
direct  answers.  “They  gladly 
answered  our  questions,” 
Runyon  said,  “and  the  way  they 
did  gave  the  impression  that  the 
whole  thing  was  on  a  friendship 
basis.” 

More  visits  slated 

Mrs.  Scott  and  Runyon,  who 
already  have  been  busy 
spreading  their  impressions  of 
the  visit  to  their  co-workers,  both 
came  up  with  the  suggestion  that 
more  such  trips  should  be 
scheduled.  According  to  Grim- 
shaw,  that’s  just  what’s  hap¬ 
pening.  “It’s  our  intention  to  visit 
Xerox  again,  hopefully  in  the 
near  future,”  he  said.  Trips  to 
other  STBD  customers  are  also 
being  scheduled  under  the  new 
visitation  program. 


fn  basketball  tourney  action 

Three  teams  still  undefeated 


The  second  week  of  GE  Club 
basketball  league  tournament 
play  saw  Specialty  Motor  win  two 
games  to  remain  undefeated 
along  with  GPM  and  Winter 
Street.  After  a  forfeit  win  over 

Elex  schedules 
bosses  lunch 

A  luncheon  for  Elex  members 
and  their  bosses  will  be  held 
Thursday,  March  21  at  Hall’s 
Party  Room,  1502  Bluff  ton  Road. 
The  luncheon  will  start  at  11:45 
p.m.  and  will  feature  Bob  Sievers 
of  WOWO  radio.  Sievers  will 
speak  about  “Ten  Most  Em- 
barassing  Moments  on  Radio.” 

Where  several  members  have 
one  boss,  it’s  suggested  that  each 
chip  in  to  buy  one  ticket  to  the 
luncheon.  Members  are  eligible 
to  attend  regardless  of  whether 
or  not  their  boss  can. 

The  luncheon  menu  features 
Swiss  Steak,  baked  potato,  mixed 
vegetables  and  apple  pie.  Tickets 
are  $2  each  with  the  reservation 
deadline  set  for  March  13, 


SUSIE  F.  WAGNER 
Susie  F.  Wagner,  a  former 
clerk  for  the  Technical  Resources 
Operation,  died  January  10.  She 
joined  GE  in  1920  and  became  a 
pensioner  in  1962.  At  the  time  of 
her  death,  she  was  a  resident  of 
Colon,  Mich. 

CHARLES  BRACHT 
Charles  Bracht,  a  retired 
machinist-toolmaker  for  the 
Technical  Resources  Operation, 
died  January  10.  His  GE  career 
started  in  1915  and  ended  with 
retirement  in  1965.  He  was  a 
resident  of  1210  Pemberton 
Drive. 

PEARL  E.  COULTER 
Pearl  E.  Coulter,  a  retired 
clerk  for  the  Specialty  Trans¬ 
former  Business  Department, 
died  January  16.  She  started  here 
in  1943  and  became  a  pensioner  in 
1965  .  She  was  a  resident  of  641  W. 
Creighton  Ave. 


Hermetic,  Specialty  Motor 
bombed  the  Taylor  Street  Tool 
Crib  108  to  72.  Jim  Whitt  and  Rick 
Wells  of  Specialty  Motor  com¬ 
bined  for  63  points  while  Rick 
Steller  and  A1  Gradeless  came  up 
with  40  of  their  team’s  72  points. 

GPM  won  its  second  game  by 
defeating  Wire  Mill  No.  1, 80  to  70. 
Ron  Martin  of  the  Mill  was  high 
point  man  with  27  while  John 
Turner  of  GPM  hit  25. 

Winter  Street  stayed  un¬ 


defeated  by  squeaking  by 
Decatur  No.  1,  61  to  59.  Duane 
Braun  poured  in  22  points  for  the 
losers.  Bob  Gerber  was  the  top 
Winter  Street  scorer  with  21. 
Earlier  in  the  week,  Braun  led  his 
team  to  victory  over  the  Taylor 
Street  Tool  Crib  (67  to  63)  despite 
Mike  Stevenson’s  31  points.  The 
Tool  Crib  won  an  earlier  game 
with  the  Leaky  Hutch  68  to  52 
behind  Bruce  Miller’s  30  point 
performance. 


GE  club  lists  calendar  for  coming  week 


The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  March  9 — Junior  Bowling 
League,  10  a.m.;  Open  bowling 
( 12  alleys ) ,  1  to  6  p  .m . ;  “Blue  Pin 
Special,”  1:30  p.m.  to  2:30  p.m. 

Sun.,  March  10 — Open  bowling 
(1  alley),  1  to  4  p.m. 

Mon.,  March  11 — Open 
bowling:  8  a.m.  to  noon  (2  alleys) 
and  1  p.m.  to  5  p.m.  (12  alleys); 


Elex  program,  4:45  p.m. 

Tues.,  March  12 — Open 
bowling:  noon  to  5  p.m.  (12 
alleys)  and  8:30  to  10:30  p.m.  (1 
alley) 

Thurs.,  March  14 — Open 
bowling:  8  a.m.  to  noon  (3 
alleys),  noon  to  5  p.m.  (12  alleys) 
and  8:30  to  10:30  p.m.  (1  alley) 

Fri.,  March  15 — Open  bowling: 
8  a.m.  to  noon  (2  alleys)  and  3:30 
to  5  p.m.  (12  alleys);  Square 
dancing,  8  p.m. 


1  Two  become  GE  pensioners 


Allen  J.  Ruble,  administrator  of 
hourly  and  nonexempt  salary 
compensation  for  the  Employee 
and  Community  Relations 
Operation,  retired  March  1.  His 
GE  career  started  in  1928  when  he 
entered  the  training  school  in 
building  12-3.  He  plans  to  take 
each  day  as  it  comes. 


H.  Franklin  Clibon,  a  set-up 
man  for  the  Specialty  Trans¬ 
former  Business  Department, 
took  a  disability  retirement  ef¬ 
fective  October  1.  He  joined 
STBD  as  a  winder  in  building  26-2 
in  1941.  He  plans  to  spend  his  time 
fishing  and  "taking  it  easy." 
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74  Readership  Survey  reveals  likes,  dislikes  of  GE  News  readers 


Fantastic  as  it  may  seem,  the 
results  of  the  1974  GE  News 
readership  survey  show  that  the 
adlets  have  almost  been  toppled 
!  from  their  lofty  position  as  the 
most  popular  feature  offered  by 
this  newspaper. 

The  adlets  finished  in  a  virtual 
deadlock  with  “Employee  on  the 


Job”  as  the  most  interesting 
feature  in  the  News.  Locally 
written  stories  on  business 
developments  finished  second,  as 
they  did  in  the  1970  survey. 

800  readership  surveys  were 
mailed  out  to  randomly  selected 
cross  section  of  GE  employees  in 
January.  By  the  January  31 


Readers’  ideas  acted  on  I 


Suggestions  made  by  readers  on  GE  News  readership  survey  forms 
have  already  resulted  in  several  changes  in  the  GE  News’  content  and 
policy. 

A  GPM-Broadway  employee  suggested  reducing  the  size  of  the 
•  “credit  box”  on  page  2  that  lists  the  GE  News  staff  and  gives  the 
paper’s  address.  This  has  already  been  done,  making  more  space 
available  for  news. 

A  number  of  the  suggestions  received  concerned  the  adlets.  A  TRO 
employee  noticed  that  most  of  the  ads  ran  only  IV2  lines  and 
suggested  adding  more  spaces  to  the  adlet  form.  As  a  result  of  this 
I  suggestion,  a  new  adlet  blank  appears  in  today’s  paper  that  has  40 
I  spaces  instead  of  32. 

jl  A  second-shift  Specialty  Transformer  employee  felt  that  the  noon 
j!  Friday  deadlines  for  adlets  discriminated  against  second  and  third 
!■  shift  employees .  To  remedy  this  situation,  the  adlet  deadline  has  been 
j:  stretched  to  noon  Monday,  which  also  gives  employees  a  chance  to 
[I  repeat  the  same  adlet  in  two  consecutive  issues  if  necessary . 

|i  Editorially,  the  News  will  be  trying  in  coming  months  to  give 
readers  more  of  what  they  like  and  less  of  what  they  don’t .  Employee 
on  the  Job  articles — which  tied  adlets  as  the  News’  most  popular 
:  feature— will  be  run  more  frequently,  hopefully  a  minimum  of  once  a 
i  month.  Since  the  survey  indicated  that  sports  news  was  not  of  as 
i  much  interest  to  our  readers  as  other  features,  news  of  this  type  will 
be  more  tightly  edited  in  the  future  so  that  it  takes  up  less  space . 


GAS  SAVER— Die  caster  Richard  Pemberton  checks  the  controls  on  a 
new  aluminum  melting  furnace  installed  by  Specialty  Motor-Taylor 
Street  that  will  save  SMPD  $3,000  per  year  in  natural  gas.  The  new  fur¬ 
nace  has  better  insulation  and  a  more  precise  metering  system  than  the 
unit  it  replaced. 


Feb.  energy  savings 
more  than  $32,000 


February  was  another  good 
month  for  the  area-wide  Energy 
Conservation  Program,  ac¬ 
cording  to  Gene  Beukema, 
manager  of  area  services. 

Beukema  said  energy  savings 
totaling  $32,474  were  reported 
last  month,  bringing  the  1974 
year-to-date  total  to  $76,324— 
more  than  31  percent  of  the  1974 
conservation  goal. 

Specialty  Transformer  had  the 
largest  single  project  in 
February.  STBD  realized  savings 
of  $10,318  by  instituting  a  “lights 
out”  campaign  in  their  buildings 
and  reducing  outside  lighting.  “A 
similar  program  in  Specialty 
Motor’s  building  4-6  in  Broadway 
resulted  in  $1,708  in  savings,” 
Beukema  noted. 

Water  saved  at  Winter  St. 

The  area  services  manager 
said  GPM’s  Winter  Street  plant 
saved  over  1.3  million  gallons  of 
water  worth  $4,320  by  adjusting 
and  strictly  monitoring  its  water 


recirculating  system.  Winter 
Street  recorded  another  $7,630  in 
fuel  oil  and  natural  gas  savings 
by  securing  the  high  bay  area 
doors  to  eliminate  heat  loss. 

Specialty  Motor-Taylor  Street 
came  up  with  $3,040  in  savings  by 
replacing  an  old  rotor  die-cast 
furnace  with  a  new,  more  ef¬ 
ficient  model  that  uses  less 
natural  gas  to  melt  the  metal  and 
keep  it  molten. 

SMPD-Broadway  leader 

Beukema  said  Specialty  Motor- 
Broadway  continued  to  lead  the 
nine  locations  participating  in  the 
Energy  Conservation  Program. 
SMPD-Broadway’s  1974  savings 
total  $14,395  or  67.8  percent  of  its 
goal  for  the  year.  GPM-Winter 
Street’s  February  projects 
moved  that  location  from  third  to 
second  in  the  listings  with  65.9 
percent  of  its  goal  for  the  year. 
GPM-Winter  Street  is  holding 
down  third  place  with  53.8  per¬ 
cent  of  its  goal  achieved. 


deadline,  237  of  the  surveys  (30 
percent)  had  been  returned. 

Readership  high 
The  survey  indicates  that  GE 
News  readership  remains  high, 
though  many  of  the  respondents 
had  definite  ideas  about  features 
that  should  be  added  or  dropped . 
(More  about  that  later.)  Of  those 
returning  the  survey,  85  percent 
said  they  read  the  GE  News 
every  week,  while  13  percent  said 
they  “usually”  read  it.  Only  2 
percent  said  they  seldom  read  the 
News. 

As  a  source  of  information 
about  General  Electric,  the  GE 
News  ranked  second  out  of  the 
thirteen  sources  listed,  with 
department  newsletters  ranking 
as  the  top  source.  Supervisors 
finished  third,  followed  by  in¬ 
formative  meetings  and  co¬ 
workers. 

“Special  Issues”  popular 
“Special  issues”  featuring 
employee  comments  on  a  specific 
topic  were  the  third  most  popular 
GE  News  feature,  and  retirement 
announcements  were  fourth.  Of 


the  thirteen  features  listed, 
suggestion  awards,  sports 
stories,  and  obituaries  had  the 
dubious  distinction  of  being  least 
popular. 

Business  plans,  problems  and 
changes  on  both  the  company¬ 
wide  and  local  level  were  the 
subjects  most  GE  News  readers 
seem  to  want  to  hear  more  about. 
55  percent  said  they  wanted  to 
hear  more  about  corporate 
business  plans  and  problems, 
while  a  whopping  70  percent  said 
they  wanted  to  read  more  about 
these  topics  on  a  local  basis. 

New  orders  and  lost  orders 
were  also  subjects  GE  News 
readers  wanted  more  in¬ 
formation  about,  with  57  percent 
and  62  percent  respectively 
asking  for  more  stories  on  these 
topics.  63  percent  of  the 
respondents  asked  for  more 
information  on  GE’s  competitors. 

Too  much  absenteeism  info 

On  the  other  side  of  the  coin,  the 
survey  showed  that  there  were 
several  topics  that  readers  felt 
the  GE  News  gave  too  much 


attention  to  71  percent  felt  they 
got  enough  information  about 
absenteeism  and  14  percent  said 
they  got  too  much.  Only  18  per¬ 
cent  wanted  more  information 
about  GE  Club  activities,  while  5 
percent  said  they  were  already 
reading  too  much  about  the  topic. 

While  readership  didn’t  vary 
much  based  on  age,  sex,  or  pay 
classification,  the  importance 
readers  placed  on  the  News  as  a 
source  of  information  did.  18  to  30 
year-old  employees  picked  the 
News  as  their  top  source  of  in¬ 
formation  about  GE,  and  as  the 
most  reliable  one.  On  the  other 
end  of  the  scale,  exempt  em¬ 
ployees  rated  the  News  as  the 
third  most  important  source  of 
information  and  also  said  it  was 
behind  department  newsletters 
and  supervisors  in  terms  of 
reliability. 

Male,  female  preferences 

The  survey  revealed  some 
interesting  differences  in  the 
preferences  of  male  and  female 
GE  News  Readers.  The  women 
(Continued  on  page  4) 
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March  15,  1974 


August  3-10 

Elex  slates  Caribbean  shutdown  cruise 


The  exciting  Caribbean  is  the 
destination  of  a  week-long 
shutdown  cruise  sponsored  by  the 
Elex  Club  for  all  employees  here. 
The  seven  day  voyage  aboard  the 
luxury  liner  “Italia”  will  feature 
plenty  of  sun,  sea  and  sight¬ 
seeing,  with  stops  scheduled  at 
six  different  islands. 

Starts  August  3 

The  shutdown  tour  will  begin 
Saturday,  August  3,  when  tour 
members  will  be  bussed  from 
Fort  Wayne  to  Chicago  where 
they  will  board  a  DC-8  jet  for  San 
Juan.  Dinner  that  evening  will  be 
aboard  the  Italia. 

After  spending  a  day  at  sea,  the 
Italia  will  arrive  in  Curacao,  an 
island  in  the  Antilles  whose 
history  is  both  Dutch  and 
Spanish .  Next  stop  for  the  cruise 
is  Caracas,  capital  of  Venezuela. 

Wednesday,  August  7,  the  Italia 
arrives  in  Trinidad,  the  birth¬ 
place  of  calypso,  the  limbo 
dance  and  Angostura  Bitters.  A 
day  later,  tour  members  will  be 
in  Martinique,  the  most  exotic  of 
the  West  Indian  Islands.  As  the 
name  implies,  the  island  is 
French,  as  is  much  of  the  cuisine 
and  many  of  the  products  for  sale 
in  the  island’s  shops. 

St.  Thomas  final  stop 

The  final  tour  stop  is  St. 
Thomas  Island,  an  all-around 
vacation  spot  featuring  narrow 
cobbled  streets  and  duty-free 
goods  from  around  the  world. 
From  St.  Thomas,  the  Italia 
heads  back  to  San  Juan,  giving 
tour  members  a  full  day  in  that 
historic  city  before  they  board  a  6 


p.m.  jet  back  to  Chicago. 

The  price  for  the  cruise  ranges 
from  $415  per  person  to  $725  per 
person,  depending  on  cabin 
selected.  A  $7.50  port  tax  and  $65 
fuel  surcharge  for  each 
passenger  will  be  added  to  the 
basic  tour  cost.  The  tour  price 
includes  bus  transportation  from 
Fort  Wayne  to  Chicago  and  back, 
the  round-trip  jet  flight  to  San 
Juan,  full  meal  service  on-board 
ship,  and  transfers  between 
airport  and  dock.  Not  included  in 
the  tour  rate  are  airport  taxes, 
deck  chairs,  short  excursions, 
gratuities,  laundry,  wine  or 
liquor  or  any  other  items  not 


mentioned  above. 

Passports  not  needed 

U.S.  citizens  do  not  require 
passports  or  re-entry  permits  for 
the  voyage  but  should  carry  proof 
of  citizenship  such  as  a  birth 
certificate.  Shots  are  not 
required. 

Availability  of  cabins  will  be 
assigned  on  a  “first-come-first- 
served”  basis.  A  25  percent 
deposit  must  accompany  each 
reservation.  Final  payments  are 
due  June  15. 

For  more  information  about 
the  cruise,  employees  should 
contact  the  Elex  Club  office, 
building  8-2,  ext.  3555. 


LUXURY  LINER— The  luxury  liner  Italia  will  be  taking  Elex  members 
and  other  GE  employees  on  a  week-long  tour  of  the  Caribbean  during  this 
year's  shutdown.  The  Italia  was  built  in  1967  and  features  air-conditioned 
staterooms,  a  night  club,  three  dance  floors,  four  cocktail  lounges,  a  gym, 
a  theater  and  a  heated  swimming  pool. 
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People  in  pictures 


OFFICIALS  OF  UNITED  STATES  STEEL'S  GARY  DIVISION  visited 
Specialty  Transformer  last  week  to  make  a  pre-shipment  check  of  an 
ST  BD  mine  power  center  destined  for  one  of  the  firm's  West  Virginia  coal 
mines.  Pointing  out  features  of  the  unit — the  largest  ever  produced  by 
STBD — is  Transformer  engineer  Ed  Hotter,  left.  Looking  on  are  (left  to 
right)  Tom  Daley,  U.S.  Steel  mine  electrical  engineer;  Mike  Hornick, 
U.S.  Steel  electrical  engineer;  Forest  Rupright,  leader,  and  Morris 
Felger,  tester  and  inspector. 


THIS  TECHNICAL  RESOURCES  OPERATION  volleyball  team  cap¬ 
tained  by  Chariie  Shipman,  standing,  second  from  left,  recently  won  the 
1973-74  GE  Club  men's  volleyball  tournament  championship  without 
losing  a  game.  Shipman's  team  won  their  second  volleyball  tournament 
title  in  as  many  years  by  defeating  the  19-3  Radicals,  15-10  and  15-13. 
Members  of  the  victorious  squad  include  (kneeling,  left  to  right)  Merle 
Aughinbaugh,  Gary  Adams  and  Sparky  Wallace.  Standing  are  (left  to 
right)  Bob  Meeks,  Charlie  Shipman,  Claude  Sparks  and  Danny  West. 


For  GE  night  performance 

Half  price  Disney 


Thursday,  April  4,  will  be 
General  Electric  night  at  the  1974 
Disney  On  Parade  performance 
at  the  Memorial  Coliseum. 

GE  employees  may  obtain  half- 
price  tickets  for  the  7:30  p.m. 
performance  by  using  the  order 
blank  below.  This  special  offer 
applies  to  adult  admissions  only, 
because  tickets  for  students  and 
those  under  12  are  already  half- 
price  and  there  is  no  additional 
reduction. 


GE  prices  are  $2.75,  $2.50.  $2.25 
and  $2  for  both  adults  and 
children.  Regular  prices  for 
adults  (16  years  and  older)  are 
$5.50,  $5,  $4.50  and  $4. 

This  year’s  show  is  the  fourth 
and  final  edition  of  Disney  On 
Parade.  A  highlight  of  the  show— 
which  stars  all  of  the  famous 
Disney  characters— is  the  flying 
entrance  of  Mary  Poppins, 
Disney’s  most  famous  airborne 
character. 


DISNEY  ON  PARADE  ORDER  BLANK 

Name  _ 

Address _ City _ 

Telephone _ _  Zip _ 

Please  send  me _ tickets  at _ each  for  the  GE 

Night  (Thursday,  April  4)  at  Disney  on  Parade.  I  enclose  a 

remittance  totaling _ Make  checks  payable  to 

Disney  on  Parade.  ENCLOSE  A  STAMPED  RETURN  EN¬ 
VELOPE.  Mail  order  to  Disney  oon  Parade,  Box  5157,  Fort 
Wayne,  Ind  46805.  OFFER  IS  GOOD  BY  MAIL  ONLY  AND  IS 
VOID  AFTER  MARCH  30. 


Ken  Overton,  Jacob  Baker  attend 

Three-day  Edison  Birthday  Celebration 
learning  experience  for  student,  teacher 


For  most  of  us,  Edison’s  birth¬ 
day  came  and  went  last  month 
without  causing  much  ex¬ 
citement.  However,  for  Northrop 
High  School  senior  Ken  Overton, 
Edison’s  birthday  was  one  of  the 
major  events  of  the  year. 

That’s  because  Overton  and  his 
physics  teacher,  Jacob  Baker, 
were  guests  of  GE  at  the  18th 
annual  International  Edison 
Birthday  Celebration  held  for 
three  days  early  last  month  on 
the  campus  of  the  State 
University  of  New  York  in 
Albany.  Overton  was  chosen  by 
the  school  system  to  represent 
Fort  Wayne;  only  after  he  was 
selected  did  school  officials  find 
out  that  he  was  also  the  son  of  a 
GE  employee — A.  J.  Overton, 
manager  of  production  equip¬ 
ment  engineering  for  the 
Technical  Resources  Operation. 

Scientific  symposium 

The  Edison  Birthday  Cele¬ 
bration  —  which  is  really  more  of 
a  scientific  symposium  than  a 
celebration  —  is  co-sponsored 
each  year  by  the  Thomas  Alva 
Edison  Foundation  and  a  dif¬ 
ferent  corporation.  The  purpose 
of  the  event  is  to  “acquaint 
students  and  teachers  with  the 
actual  work  of  scientists  and 
engineers.’’ 

Pensioners  to  get  info 
on  new  medical  plan 

Help  is  on  the  way  for  pen¬ 
sioners  who  have  questions  about 
the  new  supplementary  medical 
benefits  that  become  available 
after  July  1.  According  to 
benefits  specialist  Bill  Roach,  the 
Pension  Payrolls  office  in 
Schenectady  will  be  sending  out 
information  on  the  benefits 
within  the  next  two  months  to  all 
pensioners  eligible  to  participate 
in  the  new  plan. 


offered 


Disney  on  Parade  is  being 
presented  locally  by  Phil  Olofson 
Promotions. 


DISNEY  STAR— Mickey  Mouse 
is  just  one  of  the  many  famed 
Walt  Disney  characters  v/ho  will 
come  to  life  at  the  special  GE 
night  performance  of  Disney  on 
Parade.  This  year's  GE  night  will 
be  7:30  p.m.,  April  4  at  Memorial 
Coliseum. 


FORT  WAYNE  REPRESENTATIVES  —  Ken  Overton,  left  and  Nor¬ 
throp  physics  teacher  Jacob  Baker,  right,  represented  Fort  Wayne  at  the 
18th  annual  Edison  Birthday  Celebration  held  in  Albany,  N.Y.  Overton  is 
the  son  of  A.  J.  Overton,  manager  of  production  equipment  engineering 
tor  TRO. 


To  achieve  this  goal,  the  Edison 
Celebration  this  year  exposed  500 
students  and  teachers  from  the 
United  States  and  several  foreign 
countries  to  a  high-powered  blend 
of  lectures  by  top  scientists  and 
tours  of  major  industrial  and 
research  facilities. 

Changes  career  plans 
The  trip  to  Albany  had  a  much 
more  profound  effect  on  Overton 
than  merely  making  him  aware 
of  the  work  of  scientists  and 
engineers— it  changed  his  career 
plans.  Instead  of  entering  In¬ 
diana  University  in  the  fall  as  a 
pre-med  student,  he  now  plans  to 
major  in  physics. 

“I  was  really  enlightened  about 
the  science  field,’’  he  said.  “The 
time  in  Albany  showed  me  that 
doing  what  you  want  to  do  is  more 
important  than  just  getting  ahead 
financially.  If  you’re  going  to  do 
something  for  40  years,  you  may 
as  well  like  it.” 

In  addition  to  hearing  lectures 
on  topics  ranging  from  “New 
Developments  in  Holography”  to 
“The  Physics  of  Toys”,  the 


students  at  the  symposium  also 
had  plenty  of  time  to  exchange 
ideas  with  each  other.  Overton 
feels  a  late  night  “rap  session” 
with  the  other  students  was  one  of 
the  highlights  of  the  event. 

No  hard  sell 

Both  Overton  and  his  teacher 
were  impressed  that  GE  and  the 
dozens  of  other  firms  who  opened 
their  facilities  for  tours  were  not 
“trying  to  sell  their  philosophies 
to  us.” 

“You  could  hardly  tell  that  GE 
was  the  sponsor,”  Overton 
remarked.  “Their  name  was  only 
mentioned  four  or  five  times.” 

A  tribute  to  the  effectiveness  of 
the  symposium  is  that  in  days 
when  students  and  teachers 
seldom  seem  to  agree  on 
anything,  Overton  and  Baker 
agree  that  Fort  Wayne  students 
could  benefit  from  a  local  version 
of  the  program  they  attended. 

“If  Fort  Wayne  would  have 
something  like  it,”  Overton 
declared  with  a  smile,  “I’d  even 
want  my  sister  to  go  to  it.” 


JAMES  E.  CLARK 
James  E.  Clark,  a  former 
checker  at  Taylor  Street,  died 
February  16.  He  was  first  hired 
by  GE  as  a  laborer  for  the 
Specialty  Transformer  Business 
Department  in  1925.  A  pensioner 
since  1%7,  he  was  a  resident  of 
2634  Sherman  Blvd. 

ABNISL.  GROVER 
Abnis  L.  Grover,  a  Winter 
Street  pensioner  since  1968,  died 
February  23.  He  started  here  in 


1926  as  a  filer  and  was  a  cylin¬ 
drical  grinder  at  the  time  of  his 
retirement.  He  was  a  resident  of 
1710  Grover  Lane. 

HERBERT  G.  CRUMMIT 
Herbert  G.  Crummit,  a  former 
general  accounting  specialist  for 
the  Specialty  Motor  Products 
Department,  died  February  24. 
He  joined  the  company  in  1919  as 
an  accounting  clerk  and  became 
a  pensioner  in  1961.  He  was  a 
resident  of  2526  Kensington  Blvd. 


No.  11 


ikiit  tti  piifli  alii  klip  Miki  tki  wirlk's  mst  kipiiikikli  cinpiiiiits 

Published  every  week  by  the  General  Electric 
Company,  an  equal  opportunity  employer,  in  the  in¬ 
terest  of  all  GE  employees  and  their  families  here. 


EDITORIAL  OFFICES: 

1635  Broadway 
Fort  Wayne,  Indiana  46804 
Phone  743-7431,  Ext.  3441 


Dan  C.  Crabtree 
Communications  Manager 
Bruce  A.  Bunch,  Editor 
Rex  Mericle,  Chief  Photographer 


GENERAL  ELECTRIC  NEWS  —  Fort  Wayne,  Indiana  •  March  15,  1974  3 


Ten  look 


M.  Wayne  Marquardt,  a  sheet- 
metal  yyorker  for  Specialty 
Motor- Broadway,  elected  to 
retire  March  1.  He  joined  the 
company  in  1941  as  an  armature 
worker  in  building  17-3.  He  plans 
to  devote  his  time  to  hobbies  and 
travel. 


Louise  Hicks, a  janitor  in  building 
8-1,  elected  to  retire  March  1. 
plans  to  start  out  by  getting  used 
a  janitress  for  the  Specialty 
Transformer  Business  Depart¬ 
ment.  Her  retirement  plans  are  to 
"be  a  housewife"  and  to  travel. 


FOR  SALE 


AFGHANS,  $20.  489-5342. 


WASHER,  automatic,  $20.  432-2645. 


GOLF  bag,  tan,  never  used,  $15. 
749-8172. 


TRACTOR  &  cuitv.,  IHC.  623-3269. 


RUG,  nylon;  grill;  dinette  &  wd. 
dining  table.  456-2314. 


PORTACRIB,  bassinet,  Cosco, 
cradlette.  447-2491. 


STEREO,  console,  w-Garrard 
trntbl.  749-9377. 


ELEC.  broom,  $10.  Royal 
typewriter,  std.,  $50.  747-3871. 


TAPES,  4-track,  hits.  747-7175 


WELL  pump,  F&W,  1-3  h.p.,  $30. 
432-1827. 


'72  MOBILE  home,  tk.  over  pmts., 
nothing  down.  693-2464  C'busco. 


MOWER,  power,  22",  good  cond., 
$35.  744-3807. 


TRAILER,  8',  box,  w-cover,  new 
tires,  $150.  749-0298. 


SEWING  mach..  Wards  Sign.,  w- 
cab.,  A-1  cond.,  $250.  745-0246. 


HOBBY  horse,  playpen  &  pad, 
safety  gate.  422-9670. 


MOWER,  elec.,  used  3  times, 
moving,  $50.  422-7636. 


ANTIQUE  settee,  hand  quilt  twin 
spreads.  748-8791. 


SCHWINN  boy's  26",  blue,  3-spd., 
ex.  cond.  456-1450. 


REFRIGERATION  repair  tools  & 
equip.  627-2231. 


REFRIG.,  wh.,GE,  $70.  Mags,  14", 
fit  Chev.,  $100.  493-1868. 


forward  to  new  careers  as  GE 


Acra  D.  Brown,  a  zig-zag  punch 
press  operator  for  Specialty 
Motor-Taylor  Street,  elected  to 
retire  March  1 .  He  started  here  as 
a  core  stacker  for  Specialty 
Transformer  in  1945.  He  plans  to 
start  his  retirement  by  relaxing 
in  Florida. 


Walter  J.  Koehlinger,  a  shell 
fabricator  for  Specialty  Motor- 
Taylor  Street,  elected  to  retire 
March  1.  His  GE  service  began  in 
1933  when  he  was  hired  by  the 
Fractional  Horsepower  Depart¬ 
ment  in  building  12.  He  plans  to  do 
the  things  he's  always  wanted  to. 


Clarence  R.  Nussel,  a  purchasing 
specialist  for  Specialty  Motor- 
Broadway,  retired  November  1. 
He  joined  the  company  as  an 
apprentice  in  building  12-2  in  1929. 
He  plans  to  use  his  free  time  as  a 
retiree  to  catch  up  on  some 
neglected  projects. 


retirees 


Russel  C.  Aker,  a  die  grinder  for 
GPM-Broadway,  elected  to  retire 
March  1.  His  first  assignment 
here  was  as  a  stacker  in  building 
22  in  1931.  He  plans  to  take  his 
retirement  day  by  day  and 
hopefully  get  in  some  travelling  if 
conditions  permit. 


Noble  E.  Bell,  a  time  standards 
and  methods  specialist  and 
analyst  for  GPM-Taylor  Street, 
elected  to  retire  March  1.  His  GE 
career  started  when  he  was  hired 
as  an  apprentice  in  1931.  He  plans 
to  move  to  Big  Starr  Lake. 


Gerald  A.  Penrod,  an  instructor 
for  GPM-Taylor  Street,  elected  to 
retire  March  1.  He  started  here  as 
a  tester  in  building  17-3  in  1951.  He 
says  he'll  enjoy  retirement  and 
plans  to  start  out  by  getting  used 
to  not  working  nights. 


Harold  C.  Whonsetler,  a  bench 
machinist  for  GPM-Broadway, 
elected  to  retire  March  1.  He 
joined  General  Electric  in  1941  as 
an  apprentice  in  building  12-2.  He 
plans  to  spend  his  free  time  as  a 
retiree  by  doing  some  fishing. 


Oscar  F.  Rodenbeck,  a  stock- 
keeper  at  the  Winter  Street  plant, 
elected  to  retire  March  1.  His  GE 
career  started  in  1941  when  he 
was  hired  as  a  helper  in  building 
29-2.  He  plans  to  move  to  Lake 
James. 


ORGAN,  Hammond,  L-lOO,  $500. 

485-1270. 

'73  SCHWINN  Supersport,  blue,  ex. 
cond.,  $125.  747-6084. 

BABYSITTING  in  my  home,  days, 
ages  2-5.  440-2763. 

FIREPLACE  tool  set,  brass.  744- 
2580. 

WASHER,  dryer,  gas  stove.  745- 
7313  before  3. 

'73  MOB.  HOME,  loaded,  $8500.  747- 
5382. 

DEHUMIDIFIER,  good  cond.  484- 
7568. 

BUFFET,  small,  at  least  42"  wide, 
good  cond.  304  W.  Maple  Grove. 

TYPEWRITER,  Underwood 
portable,  $50  .  625-4655. 

TIRES  (4),  H78-14,  WSW,  mounted 
on  Chev.  rims.  485-4929. 

BOAT,  16',  alum.,  fishing,  V- 
bottom.  745-0225. 

IRONER,  portable.  432-6838. 

CHROME,  dinette  chairs,  Naugh., 

$5  ea.  747-6319. 

RADIO,  VW  push  but.,  6  V., 

speaker,  antenna.  432-3445. 

BABYSIT,  days.  State  St., 
dependable.  743-1817. 

RIDE  WANTED 

BIKE,  boy's  26",  3-spd.,  good  cond. 
749-2171. 

HOUSEHOLD  items,  misc.,  elec, 
motors,  etc.  747-2054. 

BICYCLE,  boy's  26",  3  or  5  spd., 
good  cond.  422-6806. 

TRI-LAKES  to  Bdwy,  1st  shift.  691- 
4770  Col  City. 

MATTRESSES  (2),  twin,  good, 
cheap.  745-3140. 

'68  TRIUMPH,  250  cc,  like  new, 
$375.  432-4475. 

BABYSIT,  1  bik.  Luth.  Hosp.,  days, 
hot  lunch.  456-3290. 

FOR  RENT 

CHEST  of  drawers,  bedding, 
pillows.  744-5130. 

'62  NOVA,  6  cyl.,  auto.,  good  tires, 
$100.  422-3802. 

HONDA  305  engine  &  trans.  639- 
3318  Hgind. 

HOUSE,  7  rm.,  mod.,  Mnrvl.,  ret. 
cpI.,  wid.,  no  pets.  623-3770. 

'61  FORD  parts,  good  trans., 
motor,  tires.  483-7530. 

'73  KAWASAKI  900,  3300  miles.  982- 
4790  N.  Mnchstr. 

TRICYCLE,  10"  or  13",  good  cond. 
747-2571. 

APT.,  5  rm.,  new  carpet,  E. 
LaSalle.  657-5653  Grabill. 

ACCORDIAN,  German,  like  new, 
$35.  447-9605. 

CURTAIN  stretcher,  A-1  and 
complete.  748-8015. 

FISH  locator,  sonic  type,  good 
cond.  672-2966  Rnk. 

HOUSE,  2  bdrm.,  IV2  gar.,  811 
Kenwood.  625-4941  aft.  6. 

DESK,  black  Formica,  2  drawer,  & 
chair,  $25.  456-6474. 

TYPEWRITER,  Royal,  std.,  $15. 
432-9779. 

SOMEONE  w-tiller  to  work  garden. 
447-4326. 

FREE 

MOTORCYCLE  jacket,  leather,  36, 
like  new.  422-8873. 

GOLF  clubs,  8  irons,  2  woods, 
mtchd.  set,  $35.  432-2457. 

PICNIC  table  w-attached  benches. 
483-2776. 

BEAGLE-Collie,  4  mo.,  all  shots, 
Male.  484-9828  aft.  6. 

'63  PLY.,  good  tires,  parts  or 
trans.,  $50.  749-2371. 


PUMP,  Myers,  motor,  tank,  3  mo. 
old.,  first  $100.  483-4851. 


'65  CHEVY,  V-8,  auto.,  on  floor, 
good  cond.  432-4798. 


PUMP,  shallow  well;  forced  air 
humidifier.  749-0222. 


SLEEPER  sofa  &  beds,  coffee  & 
end  tables.  749-0843. 


LOT  in  Port  St.  Lucie,  Florida.  432- 
0212. 


HOME,  3  bdrm.,  carpet,  new  cab., 
reas.  745-2984. 


LAMP,  double  gooseneck,  stand. 
483-7577. 


LAMPS,  (2),  40"  high,  table,  good 
cond.,  $10  ea.  745-7161. 


RANGE,  gas,  $25.  Refrig.,  GE,  $50. 
Both  for  $65.  749-2391. 


SUIT,  man's,  black,  30-29,  other 
clothing.  749-2323. 


ORGAN,  double  keyboard,  good 
shape,  $275.  422-9079. 


'63  CADILLAC,  4-dr.,  sedan,  good 
cond.,  $200  .  244-6433  Col  City. 


RANGE,  40",  Tappan,  ex.  cond. 
749-2225. 


MOWER,  riding,  3-spd.,  5  h.p.,  1  yr. 
old,  like  new.  745-0042. 


SHRUBS,  trees,  orange,  dawn 
wood,  misc.  456-3162. 


WANTED 


WOOD  lathe.  749-9902. 


HONDA,  wrecked  or  junked,  160  or 
175.  627-3210. 


DESK,  large,  office,  wood  or  metal. 
456-3168. 


HALF  dollars,  1965-69,  $1.50  on  the 
$1.  317-327-2273. 


BOAT,  14',  alum.,  used.  925-3144 
Auburn. 


POST  &  frame  for  basketball  goal. 
693-3112.  C'busco. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 
n  Free 


♦RDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE,  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name . 


Home  Address. 
Phone _ 


.  Bldg _ 

Pay  No. . 
.GE  Ext.. 


*  The  ifem(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Forr 


A-2 


Signature 
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74  Readership  Survey  reveals  likes,  dislikes  of  GE  News  readers 


(Continued  from  page  1) 
felt  the  department  newsletters 
were  the  most  reliable  source  of 
information  about  GE,  while 
their  male  co-workers  picked  the 
GE  News  as  most  reliable.  Men 
and  women  also  disagreed  on 
their  favorite  GE  News  features. 
Men  found  locally  written  stories 

Who  writes  those 
answers  anyhow? 

Does  the  GE  News  editor 
really  sit  up  by  candlelight 
typing  the  answers  to  the  Plant 
Panel  each  week?  Does 
management  supply  the  script 
that  appears  under  someone 
else’s  name  in  those  special 
“Employees  Speak  Out” 
issues?  Apparently  a  few  GE 
News  readers  think  so,  based  on 
the  comments  they  made  in  the 
recent  readership  survey. 

To  clear  up  these  miscon¬ 
ceptions,  next  week’s  GE  News 
will  feature  a  special 
Readership  Survey  Report  that 
will  answer  many  reader 
questions  and  explain  just  how 
the  participants  for  Plant  Panel 
and  Employee  Speak  Out 
features  are  selected. 


Casey  Keister  did  it  all  this 
week,  with  his  257  game  (that’s 
an  incredible  108  pins  over  his 
average)  completing  the  night 
with  a  600  tally.  High  series 
however,  was  topped  on  Friday 
by  Cedric  Botts  with  his  638  total. 

Three  ladies  surpassed  the  200 
mark,  led  by  Lois  Frede  with  her 
209  game,  and  Elsie  Oliver  rolling 
the  ladies  high  series  of  553. 

Just  a  note  that  we  are 
especially  proud  of  our  Junior 
League  bowlers  Mike  Wolff  and 
U.  Ledo  who  achieved  honors 
with  their  240  and  222  games 
respectively.  Congratulations! 


MEN 

Casey  Keister . 257 

Cliffe  Uetrecht . 244 

Paul  Ohnesorge . 244 

Ed  Fischer . 241 

Mike  Wolff  (Jr.  Lge)  . 240 

Don  Fortney . 230 

R.Cummingham  . 226 

Paul  Perry . 226 

DaleSowards . 224 

Jim  Kart . 223 

U.  Ledo (Jr.  Lge)  . 222 

John  Hunnicutt  . 222 

Jom  Morris . 218 

RonRubrake  . 218 

Gary  Sykes . 218 

Ken  Bainbridge . 217 

Jay  Miller  . 217 

Denver  Fish  . 217 

John  Hayes . 215 

DonNeuhaus  . 213 

Bob  Smith  . 213 

Clarence  Nahrwold  . 213 

JoePognant  . 212 

DaveKnepple . 212 

Ernie  Neal . 212 

Gene  Edwards . 211 

Gus  Karnes . 211 

Bill  Roach . 211 

W. Fulkerson  . 211 

Ron  Fisher . 210 

Bob  Smith  . 210 


on  business  developments  most 
interesting;  women  picked  the 
Employee  on  the  Job. 

Written  comments  helpful 

While  the  above  statistics  will 
be  helpful  in  planning  changes  in 
the  editorial  content  of  the  News 
in  coming  months,  the  real  heart 
of  the  survey  was  the  last 
question— “please  give  any  other 
comments,  criticisms  or 
suggestions  about  the  GE  News 
that  you  might  have.”  The  vast 
majority  of  the  respondents  did 
just  that.  The  replies  to  the  final 
question  broke  down  easily  into 
two  distinct  categories:  deli¬ 
cately  penned  compliments  and 
biting  written  rotten  tomatoes. 
Both  were  invaluable  in  “fleshing 
out”  the  statistics  provided  by 
the  earlier  part  of  the  survey. 
Several  of  the  comments  have 
already  resulted  in  changes  in  the 
GE  News  and  more  changes  are 
planned. 

Disclosure  of  mgt.  errors  asked 

A  Technical  Resources 
(Operation  employee  in  the  31-40 
age  group  echoed  the  feelings  of 
several  other  respondents  when 
he  wrote:  “The  tone  of  the  ar¬ 
ticles  is  the  usual  ‘management 
knows  best  and  why  don’t  the  rest 


EdKoontz  . 209 

ArtSmethers  . 209 

Dick  Rodemeyer . 208 

Jerry  Shatzer . 207 

Ralph  Braun . 206 

Lonnie  Padgett  . 205 

Jim  Kart . 205 

Charlie  Shipman . 205 

Dave  Fitch . 205 

Jack  Walls . 205 

Gary  Sykes . 204 

Harold  Somers . 204 

Cal  Mansfield . 203 

Gene  Bryan . 202 

C.Anderberg . 202 

Lee  Shultz  . 202 

JackHigle . 202 

ArtSmethers  . 202 

Bob  Hess  . 202 

Jay  Beuter . 202 

Maurice  Haines . 202 

A1  Meredith . 201 

Ken  Bainbridge . 201 

EdBoedeker . 201 

Jay  Miller  . 201 

Jack  Dorman . 200 

Dave  Saalfrank . 200 

Carl  Holycross . 200 

CalTonak  . 200 

Sonny  Davis  . 200 

LADIES 

Lois  Frede . 209 

Pat  Johnston . 202 

Elsie  Oliver . 200 

Ruth  Green . 194 

Ellen  Fancher  . 185 

LADIES  SERIES 

Elsie  Oliver . 552 

Donna  Treesh . 513 

Jean  Bailey . 501 

MEN’S  SERIES 

Cedric  Botts . 638 

Paul  Ohnesorge . 615 

Jay  Miller  . 612 

Casey  Keister . 600 

SPLITS 

Maxine  Bell  . 2-7-10 

Bula  Huff . 3-7-10 

John  Slater . 2-7-10 


of  you  shape  up.’  Baloney.  A  few 
honest  disclosures  of  man¬ 
agement  errors  or  honest 
inquiries  as  to  what  improvement 
could  be  made  in  management 
would  not  only  help,  it  would  be  a 
miracle.” 

Another  person  in  the  same  age 
group  felt  that  “GE  could  save 
the  effort  and  paper”  by  not 
publishing  the  GE  News. 
“Department  newsletters  can 
almost  do  an  adequate  job,”  he 
added . 

On  the  other  hand,  an  18  to  30 
year  old  Broadway  employee 
commented,  “Not  only  do  the  GE 
people  read  the  GE  News,  but 
many  outside  people  not 
associated  with  GE  read  it.  This 
in  itself  is  a  very  good  com¬ 
pliment.” 

Another  Technical  Resources 
employee— who  obviously  didn’t 
agree  with  the  co-worker  men- 


The  GE  Basketball  league 
double  elimination  tournament 
lost  its  first  teams  last  week. 
Stanton  dropped  a  close  49  to  46 
game  to  Transformer  and  was 
eliminated.  Decatur  No.  2  for¬ 
feited  to  Wire  Mill  No.  2  and  was 
eliminated  and  Hermetic  left  the 

Calender  of  events 
listed  by  GE  Club 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week  : 

Sat.,  March  16-^unior  bowling 
league,  10  a. m.;  Open  bowling,  1 
to  6  p.m.  (12  alleys) 

Sun.,  March  17-^pen  bowling, 
1  to  4  p.m.  (1  alley) 

Mon.,  March  18— Open 
bowling:  8  a.m.  to  noon  (1  alley), 
1  to  6  p.m.  (12  alleys);  Women’s 
volleyball,  5  p.m. 

Tues.,  March  19 — Owl 
basketball  league,  9  a.m.;  Open 
bowling:  8  a.m.  to  2  p.m.  (12 
alleys),  3  p.m.  to  6  p.m.  (3 
alleys),  8:30  p.m.  to  10:30  p.m.  (3 
alleys) 

Wed.,  March  20— Open  bowling, 
noon  to  5  p.m.  (12  alleys);  Golf 
league  manager’s  meeting,  3:45 
p.m.;  Table  tennis,  5  p.m.;  Men’s 
volleyball,  6  p.m. 

Thurs.,  March  21 — Open 
bowling:  8  a.m.  to  noon  (3 
alleys),  noon  to  5  p.m.  (12 
alleys);  Table  tennis,  5  p.m. 

Fri.,  March  22 — Open  bowling: 
8  a.m.  to  noon  (1  alley),  3:30  p.m. 
to  5  p.m.  (12  alleys);  Square 
dancing,  8  p.m. 

GE  Club  offers 
dancing  lessons 

The  GE  Club  will  again  sponsor 
free  round  dance  lessons  for 
beginners,  it  was  announced  this 
week  by  Glenn  Seabold,  Club 
president. 

Classes  will  begin  March  22 
from  8  to  10:30  p.m.,  and  continue 
at  the  same  time  every  Friday 
for  the  next  seven  weeks.  The 
lessons  are  free  to  GE  people;  a 
nominal  charge  will  be  made  for 
guest  couples. 

Instructors  for  the  lessons  will 
be  Carl  and  Dorothy  Brandt,  who 
have  taught  square  dancing  at 
the  Club  for  many  years. 


tioned  above— said:  “The 
company  and  employees  live  in 
an  economic  environment.  The 
articles  in  the  GE  News  have 
been  slanted  in  this  direction 
lately;  this  is  very  good  and 
should  continue  to  be  em¬ 
phasized.” 

Half  a  dozen  employees 
suggested  enlarging  the  paper  to 
8  or  12  pages  weekly,  while  two  or 
three  thought  eliminating  it 
might  be  wise.  As  a  com¬ 
promise-dictated  more  by 
budget  than  those  comments— 
the  News  will  keep  its  present 
four-page  format. 

A  Wire  Mill  employee  lashed 
the  company  for  using  the  News 
as  a  “whip.”  “Quit  using  the 
paper  as  a  whip,”  he  said.  “A 
paper  should  be  informative  only, 
not  a  company  tool.”  At  Winter 
Street,  a  GPM  woman  praised 
the  News  for  doing  a  fine  job. 


tourney  after  being  bombed  by 
the  Leaky  Hutch. 

Dave  Reese  hit  23  points  to  lead 
Transformer  to  its  win;  Bernie 
Ebetino  scored  20  for  the  losers. 
Rusty  Patterson  helped  Reese  by 
popping  in  14  points  with  Cody 
Falk  scoring  11  for  Stanton. 


“The  GE  News  is  directed  to  GE 
employees  as  one  family  and  in 
that  respect  it  does  a  fine  job  by 
covering  the  varieties  of  news 
that  would  appeal  to  everyone,” 
she  wrote. 

Can  still  offer  suggestions 
Obviously,  the  truth  lies 
somewhere  in  between  the 
compliments  and  complaints  our 
readers  offered.  The  News  is  not 
perfect,  but  neither  is  it  a  whip 
that  can  make  people  do  things  or 
not  do  them.  Hopefully  in  coming 
months  a  number  of  changes 
suggested  by  readers  will  make 
the  GE  News  a  better  paper  than 
it  was  before  the  readership 
survey.  In  the  meantime,  you 
don’t  have  to  wait  for  the  next 
survey  to  express  your  opinions 
or  make  suggestions— just  write 
or  call  either  of  the  persons  listed 
in  the  identification  box  at  the 
bottom  of  page  two  each  week. 


Leaky  Hutch  had  an  easy  time 
eliminating  Hermetic  71  to  51. 
Mike  Windell  of  the  Hutch  was 
high  point  man  with  24.  He  had 
help  from  Greg  Divine  who 
dumped  in  13.  Russ  Reach  and 
Dale  Runion  combined  for  33 
points  in  a  losing  cause. 


SALE  PRICES  GOOD 
MARCH  18  THROUGH 
MARCH  22  AT  THE 
EMPLOYEE  STORE 


DELUXE  T93B 
TOAST-R-OVEN 
TOASTER 


*21.70 


IN  TODAY’S 
POPULAR 
KITCHEN  COLORS! 


Flame  •  Harvest  •  White  •  Avocado 


DELUXE^ 
PORTABLE 
MIXER  M47 

•  Mixes.  Blends,  Beats  At  The 
Flick  Of  The  Switch. 

•  Color  Styled  To  Match  Your 
Kitchen  Decor. 

‘12.17 


VARIABLE  POWER  SPRAY 
STEAM  and  DRY  IRON- 


15.89 

Model  F-IOIAV 
Avocado  Only 


^  Alley  Chat 


by 

Debbie  Bowers 


Three  teams  eliminated  from  basketball  tourney 

By  JOHN  CAMPBELL 


GPM  DC  motor 


When  the  first  electric  cars  to 
j  be  mass-produced  in  the  U.S.  in 
j  50  years  start  hitting  the  streets 
this  spring,  they’ll  be  powered  by 
General  Purpose  Motor  De¬ 
partment  motors. 

Sebring-Vanguard,  Inc.,  the 
manufacturer  of  a  $2,269  battery- 
powered  two-person  car  has 
placed  an  order  for  a  third  of  a 
:  million  dollars  worth  of  Broad- 
j  way  produced  DC  motors  to 
power  their  vehicle.  Accord¬ 
ing  to  Len  Knecht,  manager  of 
commercial  equipment  and 
;  transportation  sales  for  GPM,  the 
3.5  h.p.  motor  ordered  by  the 
Florida  firm  will  be  “similar  to 
I  the  GE  motors  currently  used  on 
I  golf  carts  and  industrial  trucks.” 
i  Knecht  said  the  design  work  on 
I  the  Sebring-Vanguard  version  of 
'  the  motor  was  done  on  short 
,  notice  by  Robert  Susdorf, 

I  manager  of  Broadway  Operation 
engineering,  and  John  Willsey, 
Broadway  design  engineer.  The 
'  order  for  the  motors  was  closed 
I  by  Chuck  Blackstone  of  the 


Components  Sales  Department’s 
Tampa  office. 

For  urban  use 

The  Sebring-Vanguard 
vehicle — called  the  CitiCar 
(TM) — is  designed  for  short  trips 
at  relatively  low  speeds  in  urban 
areas.  Robert  G.  Beaumont 
president  of  the  Sebring,  Florida- 
based  firm,  calls  the  CitiCar  “the 
economic,  efficient,  modern 
answer  to  the  second  or  third  car 
family.” 

Beaumont  reports  that  reaction 
to  the  95-inch  long  car  has  been 
“fantastic”,  with  orders  coming 
in  from  “all  over  the  country,  the 
Bahamas  and  Australia.” 
Company  officials  say  1974 
production  of  CitiCar  should 
reach  2,500  vehicles. 

Weighs  1100  pounds 

The  car’s  brightly  colored  body 
is  made  of  Cycolac  (R)  a  rugged 
plastic-like  material.  The 
Cycolac  body  and  an  aluminum 
frame  help  keep  the  vehicle’s 
weight  at  just  1100  pounds  .CitiCar 
has  a  top  speed  of  approximately 


powers  new  electric  car 


30  miles  per  hour  and  can  travel 
for  about  50  miles — depending  on 
temperature  and  terrain — before 
its  six  6-volt  batteries  need  an 
overnight  recharge. 

In  addition  to  carrying  two 
passengers,  CitiCar  has  a  twelve 
cubic  foot  storage  space  behind 
the  seats  that  will  swallow  up  to 
200  pounds  of  cargo  without 
significantly  affecting  the  car’s 
performance. 

Noiseless,  corrosion-free 

Company  officials  describe  the 
car  as  almost  noiseless  and 
corrosion-proof.  The  vehicle  fits 
into  about  one-third  of  the  space 
needed  by  a  standard-sized  sedan 
and  accelerates  from  0  to  25  miles 
an  hour  in  11.6  seconds.  Stopping 
power  comes  from  front  disc 
brakes. 

Based  on  current  utility  rates 
and  battery  replacement  costs, 
Sebring-Vanguard  officials 
estimate  that  the  operating  cost 
for  their  vehicle  is  approximately 
1.5  cents  per  mile.  By  translating 
the  car’s  electrical  consumption 


into  fuel  consumption  at  the  Standard  equipment  on  the 
powerplant  where  the  electricity  CitiCar  includes  a  built-in  bat- 
is  generated,  the  Florida  firm  tery  charger,  a  roll-bar  type 
estimates  that  CitiCar  runs  up  to  frame,  carpeting,  4-ply  tires,  and 
fifty  miles  on  two-thirds  of  a  a  choice  of  bright  red,  yellow  or 
gallon  of  crude  oil.  orange  body. 


GPM-POWERED — The  CitiCar  made  by  Sebring-Vanguard  in  Sebring, 
Florida  is  powered  by  a  3.5  horse  GPM  DC  motor  made  at  Broadway. 
CitiCar  features  a  50  mile  cruising  range  at  speeds  of  up  to  30  miles  per 
hour.  The  car  has  an  aluminum  frame  and  a  body  of  red,  yellow  or  orange 
Cycolac  plastic. 


Carpool 
Plant  Panel 

See  page  2 


Transformer  to  introduce  new  line  of 
outdoor  integral  distribution  centers 


A  new  line  of  outdoor  integral 
distribution  centers  produced  by 
the  Specialty  Transformer 
Business  Department  will  debut 
late  this  summer  when  the  first 
three  units  are  installed  in  a 
California  naval  base. 

According  to  STBD  proposition 
specialist  Don  Lynch,  the  first 
three  units  of  the  new  line  are 
being  produced  on  a  “hurry  up” 
basis  so  the  contractor  modifying 
a  naval  air  station  at  North 
Island,  Calif.,  can  complete  the 
job  on  time. 

Used  to  step  down  voltage 
The  proposition  specialist 


explained  that  integral  distri¬ 
bution  centers  are  used  to  step 
down  line  voltage  and  supply 
power  for  a  variety  of  uses 
through  individual  circuit 
breakers  or  switches.  STBD  has 
made  indoor  IDC’s  for  use  in 
plants,  apartments  complexes, 
shopping  centers  and  public 
buildings  for  some  time,  but  the 
outdoor  units  ordered  by  the 
government  will  be  the  first  of 
that  type  the  department  has 
produced.  The  new  units  will 
become  a  “handbook  item”  by 
the  fourth  quarter  of  this  year. 
“The  expansion  of  STBD’s  line  of 


RIGHT  AT  HOME— Specialty  Transformer's  new  outdoor  integral 
distribution  center  is  right  at  home  in  the  rain,  even  if  the  proposition 
specialist  Don  Lynch  isn't.  The  first  three  units  of  STBD's  new  outdoor 
electrical  substation  line  are  being  produced  for  a  naval  base  in 
California. 


electrical  substations  to  include 
units  suitable  for  outdoor 
use  represents  a  major  step 
forward,”  Lynch  said.  “A 
completely  new  design  approach 
was  needed  to  meet  the 
requirements  of  outdoor  oper¬ 
ation.”  The  outdoor  IDC’s  have  a 
different  type  of  insulation 
system  to  offer  protection  from 
the  elements  and  have  rede¬ 
signed  cases  to  make  them 
tamper-resistant  as  well. 

Lynch  explained  that  the 
outdoor  units  are  used  for  ap¬ 
plications  where  inside  space  is 
at  a  premium.  At  the  naval 
station,  the  outdoor  IDC’s  will 
provide  the  power  to  run  com¬ 
puters  and  other  equipment  in  a 
Navy  finance  building. 

IDC’s — which  are  assembled  in 
building  22— are  among  the 
largest  products  made  by 
Specialty  Transformer — some 
standing  more  than  eight  feet 
tall.  The  new  outdoor  models  will 
be  available  in  ratings  from  112*72 
KVA  through  500  KVA  at  voltages 
ranging  from  480  to  13,200  volts. 

GE  stock,  fund 
unit  price  listed 

Here  is  the  average  GE  stock 
price  and  the  average  fund  unit 
price  used  in  crediting  par¬ 
ticipants’  accounts  for  the  month 
of  February  under  the  Savings 
and  Security  Program.  Stock 
Price — $56,599;  Fund  unit  price— 
$28,395. 


Readership  survey  report 


Here's  how  people  picked 
for  GE  News  features 


“The  GE  News  needs  more 
human  qualities  and  not  com¬ 
pany-written  replies  supposed  to 
have  been  made  by  employees 
about  specific  subjects  on  which 
they  are  interviewed.  I  can’t 
believe  the  replies  are  what  the 
employee  said  in  his  own  words. 
Therefore,  the  GE  News  lacks 
credibility  in  interviews  for 
productivity,  absenteeism,  or 
any  other  subject  where  pictures 
are  shown  of  the  person  with  the 
reply  to  the  question.” 

That’s  what  a  Specialty 
Transformer  employee  told  the 
GE  News  on  a  readership  survey 
form  he  filled  out  earlier  this 
year.  Unfortunately,  he  wasn’t 
alone  in  thinking  something  was 
fishy  about  the  Employees  Speak 
Out  and  Plant  Panel  features  in 
the  News.  A  GPM-Taylor  Street 
employee  expressed  the  same 
opinion  when  he  wrote: 

Not  worth  the  ink 

“The  GE  News  is  hardly  worth 
wasting  the  ink  over.  Comments 
by  employees  are  usually 
distorted  and  twisted  to  fit  the 
wants  and  needs  of  the  company . 


Adlets  are  best— they  can’t  be 
changed.” 

Yet  another  STBD  employee 
echoed  the  same  feelings  by 
saying  “the  features  on  ab¬ 
senteeism,  productivity,  etc., 
lack  interest  because  they  are  too 
much  like  the  testimonial  ad¬ 
vertising  I  get  in  junk  mail  ad¬ 
vising  me  I  can’t  go  wrong  buying 
Honest  John’s  vitamin  pills  or 
Wonder  Widget.  Perhaps,  ar¬ 
ticles  on  these  topics  would  be 
more  interesting  if  they  were 
nore  objective  and  thoroughly 
developed.” 

Nothing  to  hide 

Fortunately,  the  GE  News — 
like  a  collegiate  streaker — has 
nothing  to  hide  on  this  subject. 
Hopefully,  the  following  ex¬ 
planations  of  how  employee 
comments  for  the  Employees 
Speak  Out  and  Plant  Panel  fea¬ 
tures  are  obtained  will  clear  up 
the  above  misconceptions. 

EMPLOYEE  SPEAK  OUT— 
These  special  GE  News  issues 
feature  a  number  of  comments 
by  randomly  selected  employees 
(Continued  on  page  4) 


GE  NEWS  FORMS— Forms  like  these  are  used  for  the  Plant  Panel  and 
Employees  Speak  Out  features  of  the  GE  News.  Answers  received  on  the 
forms  are  printed  word-for-word  in  the  GE  NEWS. 
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Plant  Panel 

Employees  Answer  Today's  Question 

As  a  carpool  participant,  what  do  you  think 
are  the  advantages  of  carpools?  What  are 
the  disadvantages? 


Frye 


Can  be  disadvantages 
to  carpooling 

With  the  present  price  of  gas, 
participating  in  a  carpool  saves 
money  on  gas  and  also  the  wear 
on  your  car.  Riders  can  be 
company  to  you  if  there  are 
several  miles  to  go  to  work. 

There  can  be  several  disad¬ 
vantages.  It  makes  a  person 
wonder  what  effects  it  has  on 
your  car  insurance.  You  are 
always  obligated  to  your  riders. 
If  overtime  is  possible,  riders 
come  first — you  take  them  home 
or  find  a  ride  for  them. 
Emergencies  do  arise  sometimes 
while  you  are  at  work,  but  before 
you  leave  you  have  to  get  another 
ride  for  your  riders. 

Carpools  are  and  can  be  a 
convenience,  but  there  are 
several  important  things  to  think 
about  first. 

Barbara  A.  Frye 
Sweeper 
TRO-Wire  Mill 

Can  sleep  on  way 
to  work-sometimes 

I  think  the  advantages  of  riding 
in  a  carpool  are  saving  wear  on 
your  car  and  sleeping  on  the  way 
to  work  when  you  don’t  drive— if 
you  ride  with  people  who  let  you 
sleep. 

The  disadvantages  are  riding 
with  guys  that  don’t  let  you  sleep, 
plus  not  being  able  to  stop  after 
work  to  take  care  of  personal 
business  that  you  could  normally 
do  if  you  drove  alone. 


Don  Feasel 

Key  machine  operator 
GPM-Winter  Street 


Feasel 


Great  savings  on 
gas,  tires,  wear 

I  feel  carpools  are  great, 
especially  now  that  gas  is  one  of 
our  many  shortages.  Having  to 
drive  better  than  50  miles  a  day 
myself,  this  a  great  savings  on 
gas,  tires,  and  overall  wear-and- 
tear  on  a  car.  It  gives  you  an 
opportunity  to  meet  others,  and  a 
firsthand  account  of  what’s 
happening  in  other  departments. 
It  makes  it  easier  to  find  a 
parking  place  when  only  one  has 
to  park  rather  than  three  or  four. 
Also,  at  the  end  of  a  hard  day  you 
get  a  chance  to  just  sit  back  and 
relax  and  leave  the  driving  to 
others. 

The  only  disadvantage  is  when 
you  have  to  turn  down  overtime 
when  not  asked  in  advance,  or 
when  your  driver  is  detained  for 
some  reason  it  makes  everyone 
late  for  work. 

Everyone  should  take  ad¬ 
vantage  of  carpools— they  really 
pay  off  in  the  long  run. 

Ted  Miller 
Stockkeeper 

Specialty  Motor-Broadway 


Thatcher 


I  ride  in  a  van 
with  14  passengers 

I  do  not  ride  in  a  carpool,  I  ride 
in  a  van  with  14  other  passengers. 
The  advantages?  It’s  cheaper, 
you  have  the  companionship  of 
others,  you’re  not  alone  with  car 
trouble,  no  gas  or  a  flat  tire. 

The  disadvantages?  I  cannot 
think  of  one. 

I  am  appalled  at  the  people  who 
do  not  start  car  or  van  pools  of 
some  sort. 

D.  Florine  Thatcher 
Auditor 

Hermetic  Motor  Operation 


Leist 

Carpools  cut  number 
of  cars  on  the  road 

I  think  there  are  several  ad¬ 
vantages  to  a  carpool.  One  is  that 
it  cuts  down  on  our  use  of  gas, 
which  is  very  important  in  our 
current  energy  crisis  Italso  eases 
congestion  because  there  are 
fewer  cars  on  the  road  and  fewer 
cars  to  park  in  our  parking  lot.  In 
a  carpool  where  everyone  drives 
his  own  car,  you  are  also  eligible 
for  an  insurance  reduction.  Also, 
the  companionship  is  nice. 

There  can  be  disadvantages 
also.  Possibly,  some  of  the  riders 
don’t  get  along  too  well,  but  if  you 
try  you  should  be  able  to  work 
that  out.  You  might  also  have 
trouble  with  people  getting  up 
late,  but  you  should  set  a  specific 
time  and  if  everyone  isn’t  there  at 
that  time,  leave  without  them. 
Ronald  Leist 
Mill  operator 
GPM-Taylor  Street 

Carpool  savings 
are  significant 

Since  I  share  driving,  the  first 
and  most  obvious  benefit  is  that  I 
spend  less  money  for  tran¬ 
sportation.  I  live  in  Huntertown 
and  the  savings  are  significant.  It 
also  means  less  wear-and-tear  on 
the  car.  Another  advantage  is 
that  my  wife  has  use  of  the  car  on 
specific  days.  This  in  itself  has 
made  the  pool  worthwhile. 
Lastly,  I  believe  participating  in 
a  carpool  has  made  me  a  more 
dependable  employee. 

I  think  in  most  instances  any 
disadvantages  are  purely 
imaginary.  In  those  cases  where 
they  do  exist,  they  can  be 
eliminated  with  a  little  coop¬ 
eration  and  understanding.  This 
in  itself  is  another  benefit. 


David  Hay 
Tester 

Specialty  Transformer 


Hay 


HONORARY  SALESMAKERS — SMPD  appliance  sales  manager  John 
Elliott,  left,  has  a  good  reason  to  be  smiling — all  of  the  men  in  his  sub¬ 
section  have  been  named  "Honorary  Salesmakers"  by  the  Components 
Sales  Department.  Displaying  their  Honorary  Salesmaker  certificates 
are,  left  to  right,  Jim  Vardaman,  Bill  Rinker,  and  Jack  Vickerman. 


Members  of  SMPD  sales  unit 
all  win  CSD  Salesmaker  honor 


Last  year  the  Components 
Sales  Department  handed  out  40 
“Honorary  Salesmaker”  awards 
to  product  department  personnel 
who  provided  outstanding  back¬ 
up  support  to  CSD  sales 
engineers.  About  10  employees  a 
quarter  received  the  award,  and 
generally  the  winners  came  from 
most  of  the  departments  in  the 
Appliance  Components  Business 
Division.  Then,  in  the  fourth 
quarter,  lightning  struck  the 
appliance  sales  subsection  of  the 
Specialty  Motor  Products 
Department.  Each  of  the  three 
men  in  the  subsection  walked  off 
with  Honorary  Salesmaker 
awards. 

John  Elliott,  manager  of  the 
subsection,  was  obviously 
delighted  with  the  coup  scored  by 
the  three  product  application 
specialists.  “To  the  best  of  my 
knowledge,”  he  said,  “this  is  the 
first  time  any  sales  subsection 
has  had  100  percent  of  its  people 
win  awards  in  a  single  quarter. 

The  efforts  that  earned  the 
Honorary  Salesmaker  awards  for 
Jim  Vardaman,  Bill  Rinker  and 


Jack  Vickerman  also  helped  to 
land  substantial  amounts  of 
business  for  SMPD. 

Vardaman  won  his  award  for 
his  efforts  in  lining  up  price  and 
design  information  on  SMPD’s 
51-frame  motor  line  for  the  York 
Division  of  Borg  Warner.  Ac¬ 
cording  to  CSD,  Vardaman’s  fast 
responses  were  “invaluable  in 
gaining  additional  1973  business 
and  significant  orders  for  1974.” 

Rinker  was  cited  for  his  ap¬ 
plication  assistance  in  working 
with  the  Midwest  Division  of  the 
Admiral  Corp.  By  spending  hours 
working  with  the  customer  and 
visiting  their  plant,  he  helped 
CSD  gain  acceptance  of  standard 
51-frame  motors  for  an  ap¬ 
plication  that  had  previously 
specified  special  models. 

Vickerman  became  an 
Honorary  Salesmaker  by  making 
a  presentation  of  the  new  59- 
frame  lubrication  system  to  Jet 
Spray.  The  presentation  helped 
close  a  sale  which  resulted  in 
substantial  new  business.  He  was 
also  cited  for  his  work  on  a  new 
Tappan  59-frame  application. 


News  Notes 


Bdwy  parking  lots  consolidated 

As  part  of  the  program  underway  to  improve  the  parking  situation 
for  East  Broadway  employees,  the  Green  lot  on  Lindley  Ave.  and  the 
Tan  lot  on  West  Fairfield  will  be  consolidated  effective  April  1.  This 
means  that  employees  issued  the  proper  sticker  will  be  able  to  park  in 
either  lot,  depending  on  their  preference  and  the  space  available. 

Employees  who  are  now  parking  in  either  the  Tan  lot  or  the  Green 
lot  will  receive  new  green  stickers  next  week  that  will  authorize  them 
to  park  in  either  area. 


Owl  golf  league  plans  meeting 

The  GE  Club  Owl  golf  league  will  hold  its  organizational  meeting  at 
2  p.m.,  March  28  in  the  GE  Club  Lounge.  Employees  interested  in 
joining  the  league  should  attend  this  meeting.  For  more  information, 
call  Tom  Gouty,  ext.  2531. 
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Eight  add  names  to  GE  pension  roster 


Bessie  M.  Selby,  a  general  ac¬ 
counting  clerk  for  the  Specialty 
Motor  Products  Department,  will 
retire  April  1.  She  joined  the 
company  in  1927  as  a  winder  in 
building  26-2.  As  a  retiree,  she 
plans  to  catch  up  on  her  knitting. 


George  W.  Owens,  a  standards 
specialist  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  elected  to  retire  March  1. 
He  started  here  as  an  apprentice 
in  building  12-2  in  1928.  He  plans 
to  "relax  awhile  and  then  see 
what  happens." 


FOR  SALE 


MATCHING  DRESS  &  COAT,  girls 
size  14,  $10.  456-3823. 


TRUCK  cap,  $80.  Desk,  $15.  Swivel 
chair,  $5.  745-3109. 


ENGINE,  396,  high  perf.,  bored 
.040,  in  parts.  693-3637  LaOtto. 


'69  OPEL,  sta.  wgn.,  1900  model, 
21,000  miles.  432-9103. 


SNOW  tires,  2  mounted  for  '65  to  '69 
Buick.  456-1139. 


TIRES,  F60-15  Steel  belt,  good 
cond.  445-0273. 


'69  FORD  ranger,  V2  ton,  390,  3- 
spd.,  cvr.  for  bed.  897-2594  Avilla. 


LOG  chain,  3,8"  w-hooks,  $11.  743- 
8219. 


RABBITS  (2),  male  &  female,  3 
young.  447-9989. 


'57  CHEVY  parts  or  body.  693-2331. 


'69  SUPER  VAN,  stereo,  carpet, 
pannelled.  587-9596  Ashley. 


KNITTING  machine.  Brother, 
model  800.  627-2092  Grabill. 


'62  FORD,  cheap,  $50.  Go-cart 
frame,  $20.  432-4706. 


STERLING  silver  service  for  8, 
$650.  748-7664. 


TIRES  (3),  6.50x13,  like  new,  reas. 
637-6744. 


STALLION,  App.  &  yrig.  colt.  New 
TSC  welder.  724-9565  Decatur. 


TIRES,  8.15-15,  (2),  good  tread,  $5 
ea.  422-1257. 


MOTOR,  3  h.p.  golden  jet  for  boat, 
$35.  447-2021. 


CHAIRS,  gold,  Mr.  &  Mrs.  Bed¬ 
spreads,  lamps.  744-5130. 
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Clarence  W.  DeArmond,  a  lathe 
operator  for  GPM-Broadway,  has 
elected  to  retire  April  1.  He 
started  here  as  a  punch  press 
operator  in  building  4-1  in  1930.  He 
plans  to  start  his  retirement  by 
taking  a  trip  to  Seattle. 


Andrew  J.  Leeuw,  a  sweeper  for 
the  Specialty  Transformer 
Business  Department,  elected  to 
retire  March  1.  He  joined  the 
company  in  1933  as  a  messenger 
at  the  Winter  Street  plant.  He 
plans  to  do  the  things  he  didn't 
have  time  tor  before. 


POLAROID  camera  No.  230  w- 
flash,  like  new.  744-3807. 


POOL  table  &  drums,  12  pc.  set. 
456-5685. 


MOB.  HOME,  12x60,  2  bdrm.,  air, 
skt.  sd.  awng.,  tyd.  747-3460. 


CHAIRS  (2),  new,  str.  backs, 
leather  seats.  745-4365. 


BICYCLE,  boy's,  girl's,  20". 
Bicycle  parts,  reas.  745-1976. 


DOLL  clothes,  handmade,  also 
dolls.  745-9836. 


RANGE,  elec.,  30",  wh.,  ex.  cond. 
Old  wagon  seat.  484-5743. 


‘65  CORVAIR,  140  h.p.,  for  parts, 
$150.  747-2264. 


'72  KAWASAKI,  175,  street  or  trail, 
$495.  672-3444  Rnk. 


B&W  TV,  Small  alum  camper,  '60 
Chevy  6  cyl.  485-4924. 


'66  PONTIAC,  Bonn.  AM-FM,  ex. 
tires,  cond.  Reas.  447-1400. 


KING  SIZED  bedding-sheet, 
spread,  pad.  745-1010. 


GIRLS  CLOTHES,  Spring,  sizes  8  & 
10.  639-3695. 


PROJECTOR  screen,  $15.  447-9605. 


GOLF  bag  &  pull  cart,  $15.  747-6374. 


TRANSMISSION  for  '60  Chevy.  745- 
7448. 


HANDBAGS,  beautiful  material,  $4 
&  $6.  745-3406. 


SALE,  Sat.  3-23,  IIO9V2  Lake  Ave. 
422-5819. 


BASSINETTE,  A-1  cond.,  w-pad, 
$6.  438-9473. 


SCHWINN,  26",  girl's,  red,  coaster 
brake,  ex.  cond.  484-4898. 


'68  MOB.  HM.,  skrt.,  air,  part, 
turn.,  kit.,  living  carp.  639-6452. 


PLYWOOD,  28,  4'x4',  V2"  thick,  $5 
ea.  Bath,  sink,  $5.  483-8400. 


BATH  sink  &  stool,  white,  ex. 
cond.,  $40.  745-3594. 


Charles  W.  Spice,  a  group  reader 
for  GPM-Broadway,  has  elected 
to  retire  April  1.  His  first 
assignment  here  was  as  a 
messenger  in  building  18-1  in  1930. 
While  receiving  his  monthly 
General  Electric  pension  check, 
he  plans  to  travel  and  fish. 


Edward  G.  Hechler,  a  set-up  man 
for  the  Hermetic  Motor 
Operation,  elected  to  retire 
March  1.  His  GE  career  began  in 
1928  when  he  was  hired  as  a 
messenger  in  building  18-2.  He 
says  he  plans  to  travel  "as  long  as 
the  gas  holds  out." 


WHEEL  adaptors,  VW,  '52-'67, 
crom.  lug  bolts.  432-3445. 


SEWING  mach.,  port.  Antique 
turn.,  china.  748-8015. 


CAP,  36"  for  V2  or  %  ton  truck,  by 
Kapkit.  456-5032. 


STEREO,  console,  matching 
remote  spkr.  745-0654. 


TOOL  box,  metal,  for  pickup  truck, 
$70.  747-5463. 


FUSE  box,  100  amp,  16  circuit,  & 
fuses,  $20.  1-723-5460  S.  Whit. 


'72  MEMORY,  12x65,  3  br.,  assume 
pmts.,  ex.  cond.  244-7005  Col.  City. 


RECLINER,  bittersweet,  good 
cond.,  $50.  745-7161. 


'67  PONT,  engine,  trans.,  $50. 
Corvair  parts.  432-4793. 


FURNACE  fitrs.,  16x25x1,  new, 
make  offer.  421-9408. 


COON  dog,  5  yrs.  old,  walker, 
strictly  coon,  $150.  748-1649. 


STEREO  spkrs  (2),  20  watt,  3-way, 
Allied,  make  offer.  493-2132. 


COAT,  bl.  &  wh.,  jr.  sz.  7,  for 
spring.  422-5117  aft.  5. 


STROLLER,  $10.  Iron,  $8.  622-7107. 


PUPS,  Newfoundland,  8  wks.  old, 
all  black.  485-9432. 


CHAISE  lounge,  outdoor,  4"  thick 
pads.  745-4667. 


MATTRESS  for  baby  bed,  high 
chair.  456-3778. 


MOWER,  Hahn,  Eclipse,  22",  self¬ 
prop.,  $50.  672-2249. 


WANTED 


BABYSIT,  days,  1  bik.  Luth.  Hosp., 
lunch,  fn.  yd.  456-3290. 


GARDEN  implements  for  WhI. 
Horse  tractor.  627-2231. 


UMBRELLA  table  &  chairs  for 
patio.  749-5515. 


PIANO  to  be  used  in  mission  work. 
448-2055. 


Virgil  J.  Bobay,  a  shell  fabricator 
for  GPM-Broadway,  has  elected 
to  retire  April  1.  His  GE  career 
started  in  1931  when  he  was  hired 
here  as  an  armature  worker  in 
building  17-2.  He  plans  to  spend 
his  time  as  a  pensioner  "doing 
some  fishing." 


Ernest  H.  Hicks,  a  requisition 
specialist  for  GPM-Broadway, 
will  retire  April  1.  His  GE 
service  began  in  1940  when  he  was 
hired  as  an  electrical  tester  in 
building  4-2.  He  says  he  has 
plenty  to  do  to  keep  him  busy  as  a 
pensioner. 


CRYSTAL,  courtship  pattern.  749- 
9902. 


BABYSITTING  in  my  home,  1st  or 
2nd  shift,  reas.  749-4254. 


STORM  windows,  any  size  for  cold 
frame.  493-2486. 


TROMBONE,  used,  good.  747-3805. 


CEMENT  mixer.  432-3867  aft.  4. 


BIKES,  man's  26,  girl's  26,  girl's  20. 
419-749-2735  Convoy. 


FOR  RENT 


HOUSE,  7  rm.,  modern,  ret.  couple 
or  widow.  623-3770  Mnrvl. 


RIDE  WANTED 


TO  Taylor  Street,  3:18-11:48.  356- 
0719. 


FREE 


PUPS,  6  wks.  old.  356-3784  aft.  5. 


Calender  of  events 
listed  by  GE  Club 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week; 

Sat.,  March  23 — Open  bowling, 
noon  to  6  p.m.  (12  alleys) 

Sun.,  March  24 — Open  bowling, 
1  to  4  p.m.  (1  alley) 

Mon.,  March  25 — Open 
bowling:  8  a.m.  to  noon  (1  alley), 
noon  to  5  p.m.  (12  alleys),  6  to  8 
p.m.  (1  alley);  Women’s 
volleyball,  5  p.m. 

Tues.,  March  26 — Open 
bowling:  8  a.m.  to  2  p.m.  (12 
alleys),  3  to 6  p.m.  (3  alleys),  8:30 
to  10:30  p.m.  (1  alley);  GE 
basketball  league,  7  p.m. 

Wed.,  March  27 — Open  bowling, 
noon  to  6  p.m.  (12  alleys),  8:30  to 
10:30p.m.  (1  alley);  Table  tennis 
tournament,  5  p.m.;  Men’s 
volleyball,  6:15  p.m. 

Thurs.,  March  28 — Open 
bowling:  8  a.m.  to  noon  (3 
alleys),  noon  to  6  p.m.  (12 
alleys) ;  Table  tennis  tour¬ 
nament,  5  p.m. 

Fri.,  March  29 — Open  bowling; 
8  a.m.  to  noon  (3  alleys),  3:30  to 
5:30  p.m.  (12  alleys) 

Lost  vibration 
tester  sought 

Larry  Mellinger  of  GPM- 
Taylor  Street  is  looking  for  a 
portable  IRD  vibration  tester. 
Mellinger  reports  that  the  unit 
was  lent  out  to  several  areas  at 
both  Taylor  Street  and  Broadway 
and  now  cannot  be  located. 
Anyone  knowing  where  the 
vibration  tester  is  should  call 
Mellinger  at  ext.  2079. 


EARL  F.  SEXTON 


Earl  F.  Sexton,  a  GPM- 
Broadway  retiree,  died  January 
30.  His  GE  career  as  a  grinder 
began  in  1923  and  ended  with 
retirement  in  1969.  He  was  a 
resident  of  Rome  City. 

JAY  L.  BRADBURY 
Jay  L.  Bradbury,  a  leading 
operator  for  Specialty  Motor- 
Taylor  Street,  died  December  2. 
He  joined  the  company  in  1941  as 
a  freight  handler  in  building  6-1. 
He  was  a  resident  of  Zanesville. 

KAY  A.NONEMAN 
Kay  A.  Noneman,  a  winder  for 
the  Specialty  Transformer 
Business  Department,  died 
February  15.  She  joined  the 
company  in  1965  and  was  a 
resident  of  Woodburn. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
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Home  Address. 
Phone _ 


.  Bldg - 

Pay  No. 
.GE  Ext. 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 
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employee 
on  the  job 


Prudence  Brzyski  (pronounced  “brisky”)  knows  what  the  word 
“busy”  means.  She  has  a  full-time  job  as  a  miscellaneous  operator 
for  the  Specialty  Motor  Department  in  building  12-2  and  also  is  a  full¬ 
time  sociology  student  at  the  Indiana  University  regional  campus 
here.  And  the  time  she  has  left  over  from  those  two  endeavors  she 
manages  to  fill  be  taking  weekly  ballet  lessons  and  getting  involved  in 
the  voter  education  projects  of  the  League  of  Women  Voters. 

Prudence  joined  GE  in  January  of  last  year  “after  trying  to  get  in 


three  times.” 

“I  was  going  to  school  full  time  then  and  needed  to  work  full  time  to 
pay  for  it,”  she  says.  “I  really  only  planned  to  stay  with  GE  for  about 
six  months,  but  then  my  car  broke  down  .  .” 

As  Prudence  stayed  on,  she  found  her  interest  in  GE  “really  picked 
up.”  After  talking  with  building  12  manager  Ralph  Church,  she 
learned  that  GE’s  Individual  Development  Program  would  pay  for 
some  of  her  college  courses.  Now  she’s  hoping  to  pursue  a  career  in 
employee  relations  work  with  the  company  when  she  graduates  next 
June. 

As  a  miscellaneous  operator.  Prudence  fills  in  when  a  job  is  open  in 
building  12-2  and  takes  over  certain  jobs  when  the  regular  operator  is 
on  break.  She  estimates  at  one  time  or  another  she  has  done  every  job 
on  the  second  floor  except  testing  and  lathe  work 

“I  like  the  family  atmosphere,”  she  says.  “The  foremen  give  you 
personal  attention  and  the  place  is  small  enough  that  they  don’t  lose 
track  of  you.  Everybody’s  friendly  and  there  are  no  cliques  or 
anything.” 


Here's  how  people  picked 


(Continued  from  page  1) 
on  a  given  topic.  The  term 
“randomly  selected”  means  just 
that .  If  50  people  are  to  be  asked 
their  opinion  for  the  Employee 
Speak  (Jut  feature,  50  names  are 
chosen  from  a  computer  print-out 
listing  the  addresses  of  all  Fort 
Wayne  GE  employees.  Since  the 
list  has  approximately  500  sec¬ 
tions,  one  name  is  chosen — the 
fourth  from  the  top,  for  exam¬ 
ple — from  every  tenth  section  of 
the  list. 

Employees  write  own  answers 

Each  of  the  employees  chosen 
in  this  manner  is  then  sent  a 
letter  explaining  the  special  issue 
and  a  sheet  of  paper  to  write  his 
comments  on.  The  employees  are 
not  interviewed  by  a  GE  News 
reporter— they  write  their  own 
answer  which  is  printed  un¬ 
changed  in  the  News.  Obviously, 
it’s  possible  that  people  could  put 
down  something  they  thought 
would  parallel  the  “company 
line”  rather  than  what  they 
really  thought.  In  doing  this, 
though,  they  defeat  the  real 
purpose  of  the  feature  which  is  to 
find  out  what  a  cross-section  of 
employees  really  think  about  a 
given  topic. 

Other  comments  asked  for 

Realizing  that  people  other 
than  those  who  were  randomly 
selected  might  want  to  make 
comments  on  the  topic,  early 
Speak  Out  features  asked  for 
further  employee  comments. 
None  were  received. 


PLANT  PANEL— The  Plant 
Panel  feature  consists  of  six 
employees  from  different 
locations  answering  a  specific 
question.  Again,  as  with  the 
Speak  Out  feature,  the  employees 
are  sent  a  questionnaire  which 
they  complete.  The  replies  are 
printed  word-for-word  in  the  GE 
News.  Though  the  News  urges  the 
departments  to  select  employees 
representing  a  variety  of 
viewpoints  as  Plant  Panel  par¬ 
ticipants,  there  is  no  way  to  in¬ 
sure  that  this  is  done.  Ad¬ 
mittedly,  this  is  a  problem  with 
the  Plant  Panel  format.  While 
departments  will  continue  to  be 
encouraged  to  select  Plant  Panel 
participants  who  reflect  a  cross- 
section  of  opinion,  the  News 
would  like  to  invite  its  readers  to 
nominate  themselves  as  future 
Plant  Panelists.  To  do  this,  just 
write  your  name,  shift,  depart¬ 
ment  and  location  on  a  slip  of 
paper  and  mail  it  to:  Plant  Panel, 
GE  News,  building  18-3.  The 
News  will  see  that  you  are  in¬ 
cluded  in  a  future  Plant  Panel. 

Not  the  “last  word” 

The  above  explanation  is  by  no 
means  meant  to  be  the  last  word 
on  how  people  are  chosen  for  GE 
News  features  or  any  other 
aspect  of  the  GE  News’ 
operation .  If  you  have  comments, 
compliments  or  complaints  about 
what  the  News  prints  or  doesn’t 
print,  feel  free  to  send  them  to  the 
people  listed  on  page  two  of  each 
week’s  issue. 


Four  complete  GE  apprentice  training 


Four  more  GE  men  have 
completed  the  apprentice 
training  program  and  received 
job  assignments  here.  The  four 
new  apprentice  grads  are  Ronnie 
D.  Bork,  Michael  L.  Golliver, 
Ronald  L.  Grotrian  and  Donald 
P.  Jacobs. 

Bork  is  a  1969  graduate  of  New 
Haven  High  School.  He  enrolled 
in  the  Apprentice  Program  in 
December  of  1969  after  being 
employed  by  the  East  30  Drive  In 
Theater.  He  completed  the 
machinist-toolmaker  course  and 
has  been  assigned  to  tool 
manufacturing  in  building  19-4. 

Bork’s  favorite  leisure  activity 
is  bowling.  Married  and  the 
father  of  a  daughter,  he  resides  at 
816  Madge  Ave. 

Golliver  graduated  from 
Grover  Hill  High  School  in  1968. 
After  attending  Tri-State  College 
for  a  year  and  working  for  the 
Zeller  Corp.,  he  began  machinist- 
toolmaker  training  with  GE  in 
1970.  His  current  assignment  is 
with  tool  manufacturing  in 
building  19-4. 

Golliver  lists  softball,  drag 
racing  and  auto  mechanics  as  his 
favorite  hobbies.  He  is  married 
and  resides  at  3109  Euclid  Ave. 

A  1969  graduate  of  Elmhurst 
High  School ,  Grotrian  worked  for 
the  Brookwood  Golf  Course 
before  joining  GE  at  Taylor 
Street.  After  nine  months  there. 


he  began  his  machinist 
toolmaker  studies.  His  current 
assignment  is  with  the  Hermetic 
Motor  Operation  in  building  17-1. 

Grotrian  is  a  bachelor  and 
enjoys  softball  and  camping.  He 
resides  at  5629  Woodheath  Ave. 


Jacobs  entered  the  Apprentice 
Program  after  graduating  from 


Grotrian 


New  Haven  High  School  in  1970. 
He  has  been  assigned  to  equip¬ 
ment  manufacturing  in  building 
19-3.  His  father,  Victor,  is  a  GE 
employee  in  building  17-4. 

Fishing  and  water  skiing  are 
among  Jacobs’  hobbies.  He  is 
engaged  to  be  married  and 
resides  at  3927  S.  Clinton  St. 


Jacobs 


GE  basketball  tournament  field  pared  to  five 


By  JOHN  CAMPBELL 

Four  more  teams  have  dropped 
out  of  the  GE  Club  basketball 
tourney,  leaving  only  five  of  the 
original  twelve  teams.  Of  the 
teams  still  in  action,  two  are 
undefeated  and  three  have 
dropped  one  game. 

GPM  continued  on  its  winning 

Fishing  school 
dates  set 

The  Main  Auto  Sport  Shop’s 
26th  annual  Fishing  School  will  be 
held  at  8  p.m.  April  11,  18  and  25 
in  the  GE  Club  auditorium. 

Free  tickets  to  the  school  are 
available  at  the  GE  Club  or  at  the 
Main  Auto  Sport  Shop.  Tickets  at 
the  door  will  be  50  cents. 

Details  about  the  speakers  and 
demonstrations  scheduled  for 
each  evening  of  the  school  will  be 
announced  soon. 


fSLOOD  DONORS 


Maurice  E.  Bennet . GPM 

David  R.  Biake  . GPM 

Patrick  J.  Doyie . GPM 

Arthur  R.  Spoerhase  . STBD 

James  N .  Sternberger  . G PM 

Thomas  L.  Bice . GPM 

Thomas  J.  Bissell . GPM 

Jeanne  L.  Boxeli . SMPD 

Max  A.  Cambre . STBD 

Stanley  G.  Harmeyer . STBD 

Joseph  C.  Hathway . STBD 

Edward  \W.  Mutter  . STBD 

Thomas  L.  Ahr  . HMD 

Donald  C.  Alcott . TRO 

Mae  L.  Campbell  . SMPD 

Greg  D.  Ford  . GPM 

Daniel  D.  Harwood . TRO 

Harry  K.  Hill  . GPM 

Ellis  C.  Line . GPM 

Cynthia  Lytle . STBD 

Keith  L.  Schrimshaw . TRO 

John  H.  Spikes . STBD 

MertTroeger . GPM 

Merle  L.  Warren  . STBD 


way  last  week  by  overpowering 
Winter  Street  62  to  52.  Royce 
Bradbury  led  GPM  with  21 
points;  Bob  Baughman  was  high 
for  the  losers  with  22.  Decatur 
No.  1  eliminated  Wire  Mill  No.  2, 
72  to  64,  before  being  eliminated 
by  the  Taylor  Street  Tool  Crib,  70 
to  67.  Tim  Irwin  hit  24  and  21  for 
Decatur  while  Mike  Stevenson  of 
the  Mill  pumped  in  20  points  and 


Rick  Stoller  for  TSTC  dropped  in 
20. 

In  other  games,  Stoller  scored 
23  to  lead  the  Tool  Crib  over 
Transformer,  66  to  61.  Dave 
Reese  was  high  for  Transformer 
with  15.  Wire  Mill  No.  1  remained 
in  the  tourney  by  trouncing 
Leaky  Hutch  57  to  33.  Kirk  Van 
Ryn  of  the  mill  was  high  point 
man  of  the  game  with  21  points. 


Alley  Chat 

by 

Debbie  Bowers 


Well,  it  finally  happened.  With 
GE  Club  bowlers  getting  better 
and  better  each  year,  the  number 
of  over-200  games  rolled  each 
week  has  grown  to  the  point 
where  we  no  longer  have  the 
space  to  report  them  each 
Friday.  Alley  Chat  will  continue, 
however,  to  cover  highlights  of 
each  week’s  bowling  league 
activities . 

This  week’s  top  kegler  is  Jack 
Higle  of  the  Brethren  League 
with  a  234  single  and  624  series .  L . 
Goodwin  (Apparatus  League) 
rolled  a  233  as  Charlie  Pickell 
pursued  with  his  230. 

And  speaking  of  the  Apparatus 
League,  Team  No.  2  captured  the 
Club  High  Team  total  of  the 
season  with  their  fantastic  3005 
three  game  series.  The  Ap¬ 


paratus  League  challenges 
anyone  to  beat  that! 

The  Masonic  League  registered 
a  226  rolled  by  Bob  Munro  and  a 
224  game  by  Jack  Walls. 

Gene  Edwards  led  the  Wed¬ 
nesday  Owl  League  ,  with  his  224 
and  Jim  Reiger  topped  the  Office 
League  list  with  his  three  game 
tally  of  600. 

As  for  the  ladies,  Velda  Harts 
scored  high  with  the  Monday  Nite 
Ladies  with  her  208  single  and  550 
series.  Good  girl,  Velda! 

By  the  way,  the  Club  Annual 
Men’s  and  Women’s  Bowling 
Tournaments  have  been  set  for 
April  28  through  May  12,  with 
entry  blanks  available  at  the 
Club  beginning  April  1st.  For  ! 
more  information  call  the  GE  I 
Club,  Ext.  2042. 
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Franklin  Electric  eyes  bigger  share  of  motor  market 


I  Editor’s  note:  This  is  the  third  in  a  series  of  GE  News  articles  on 
I  GE’s  competitors.  Previous  competitor  features  have  taken  a  look  at 
the  operations  of  the  Emerson  Electric  Co.  and  the  A.  O.  Smith  Corp. 


GE’s  motor-making  plants 
have  competitors  all  over  the 
world,  but  one  of  the  fastest 
growing  is  less  than  thirty  miles 
from  here.  The  Franklin  Electric 
Co.,  headquartered  in  Bluffton, 
Ind.,  has  been  doubling  in  size 
every  five  years.  Last  year  net 
earnings  of  the  rapidly- 
expanding  firm  rose  a  record  37 
percent  over  1972  levels. 

With  total  sales  of  over  $80 
million  in  1973,  Franklin  is 
planning  on  even  more  growth  in 
the  future.  In  its  1973  annual 
report,  the  company  told 
stockholders  “The  decision  to 
expand  into  a  full-line  motor 
manufacturer  by  adding  pro¬ 
ducts  through  acquisition  or 
internal  development  was  sup¬ 
ported  (in  1973)  by  a  commitment 
of  capital  funds  to  achieve  that 
position.”  Franklin  invested  $3.5 
million  for  plants  and  equipment 
last  year  and  plans  to  lay  out 


almost  $6  million  for  the  same 
purpose  this  year. 

Concentrating  on  motor  business 
Though  Franklin  makes  pack¬ 
aging  and  weighing  equipment  in 
addition  to  fractional  horse¬ 
power,  submersible  and  gear 
motors,  the  company  seems  to  be 
concentrating  on  the  motor 
business  for  most  of  its  growth. 
Of  the  $25  to  $30  million  the 
company  would  like  to  spend  for 
expansion  in  the  next  five  years, 
“the  bulk  of  the  expenditures  will 
be  for  expansion  of  the  motor 
business,”  according  to  the 
annual  report. 

Motors  produced  by  Franklin’s 
plants  in  Bluffton  and  Siloam 
Springs  and  Jacksonville,  Ark. 
compete  directly  with  many 
models  made  by  the  Specialty 
Motor  Products  Department  and 
the  General  Purpose  Motor 
Department.  Rather  than  at¬ 
tempting  to  produce  a  broad  line 


FORT  WAYNE 


FRANKLIN  HEADQUARTERS  —  Franklin's  headquarters  plant  in  nearby  Bluffton  produces  fractional  horse¬ 
power  motors,  submersible  motors  and  gearmotors.  The  plant  has  been  enlarged  several  times  in  recent  years 
and  last  year  began  producing  a  new,  more  compact  motor  that  Franklin  is  counting  on  to  provide  growth  op¬ 
portunity  in  coming  years. 

defined  in  terms  of  its 
requirements,  a  product  is  then 
designed  and  engineered  for  that 
specific  application  and  finally 
the  product  is  produced  and  sold 
to  that  specific  market.” 

Franklin’s  motor  catalog  reflects 
this  philosophy.  The  catalog 
contains  just  three  pages  of 
general  purpose  motors;  eight 
_  n  •  pages  are  devoted  to  motors 

K/IP40IP  designed  for  specific  ap- 

IVIClglU  plications. 


of  general  purpose  motors, 
Franklin  tries  to  make  the  most 
of  its  resources  by  zeroing  in  on 
specific  applications.  Here’s  how 
the  company  explains  its 
methods  of  doing  business  to  its 
stockholders : 

“The  Franklin  approach  is  as 
follows:  a  market  is  carefully 
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Kingdom 
Club  offer 

See  page  2 


Cost,  productivity  improvements  needed 
GPM's  Williams  tells  Lodge  70  officials 


Members  of  the  Lodge  70 
grievance  board  last  week  got  an 
in-depth  briefing  on  the  General 
Purpose  Motor  Department’s 
business  situation  from  GPM 
general  manager  Van  Williams. 

The  session  last  Wednesday 
was  one  of  the  last  in  a  series  of 
meetings  held  this  year  by  each 
of  the  general  managers  in  Fort 
Wayne  for  members  of  the  Local 
901  and  Lodge  70  grievance 
boards . 

Williams  started  the  meeting 
by  giving  the  Lodge  70  members 
a  broad  overview  of  the  depart¬ 
ment’s  operation.  After  ex¬ 
plaining  that  GPM  was  the 
largest  of  the  five  departments 


in  the  Appliance  Components 
Business  Division,  he  listed  some 
of  the  customers  the  department 
serves  with  its  seven  product 
lines. 

3600  customers 

Williams  stressed  the  number 
of  customers  the  department 
serves  by  saying,  “Our  top  ten 
customers  account  for  less  than 
25  percent  of  our  volume.  We 
have  3600  customers  in  all  and  we 
have  to  be  sure  we  give  all  of 
them  the  service  they  need.” 

Williams  said  the  department’s 
competitors  took  aim  on  market 
segments  with  “a  rifle  rather 
than  a  shotgun”  by  focusing  their 


efforts  on  specific  markets  rather 
than  trying  to  compete  with  GPM 
on  all  product  lines. 

“In  all  of  the  markets  where 
our  competitors  are  strong,”  he 
told  the  group,  “they  are 
producing  motors  in  low  labor 
cost  areas— usually  in  the  south. 
In  spite  of  this  competition  we 
had  a  record  year  last  year  and 
gained  business  from  some  of  our 
competitors.” 

Cost,  productivity  challenges 

Williams  left  little  doubt 
making  cost  and  productivity 
improvements  to  offset  rising 
material  labor  costs  were  the 

(Continued  on  naee  4) 


NEW  SYMBOL  —  Franklin  says 
its  new  corporate  symbol  is 
designed  to  reflect  "an  upward 
and  outward  thrust"  symbolic  of 
the  company's  marketing  and 
management  philosophy. 


Half  of  well  market 
Franklin’s  market  penetration 
is  greatest  in  the  submersible 
motor  line.  In  this  area,  Franklin 
has  captured  over  half  of  the 
available  market  for  residential 
water  well  systems. 

Franklin  has  announced  in¬ 
tentions  of  seeking  more  growth 
in  the  market  for  motors  used  in 
air  moving  applications,  which 
means  the  company  will  be 
competing  even  more  directly 
with  GE  in  the  future.  The 
product  that  plays  a  big  part  for 
the  company’s  growth  plans  in 
this  area  is  a  compact,  low 
horsepower  motor  the  company 
began  producing  last  year.  The 
motor  is  designed  with 
skyrocketing  material  prices  in 
mind  and  cuts  material  usage  to 
the  bone. 

Has  overseas  operations 
Franklin’s  dramatic  expansion 
in  recent  years  hasn’t  been 
limited  to  the  United  States.  The 
company  exports  a  significant 
number  of  its  submersible  units 
and  has  subsidiaries  in  Canada, 
West  Germany,  South  Africa  and 

(Continued  on  page  2) 


For  summer  scholars 

IDP  policy  explained 


FAYLOR  STREET  TALK  -  GPM  RM-Ar.l  ManMAF  V-n 


With  many  GE  employees 
currently  enrolling  or  planning  to 
enroll  in  summer  courses  offered 
by  local  schools,  a  number  of 
questions  about  the  Individual 
Development  Plan  have  been 
raised.  Hopefully,  the  following 
brief  explanation  of  IDP  will 
answer  many  of  the  questions  in 
the  minds  of  would-be  summer 
students. 

The  Individual  Development 
Program  is  designed  to  be 
custom-tailored  to  fit  the  in¬ 
dividual  needs  of  each  hourly  and 
non-exempt  GE  employee.  The 
program  offers  flexible  benefits 
in  the  form  of  tuition  refund  for 
educational  courses  taken  by 
employees. 

$400  maximum 

IDP  provides  for  tuition 
refunds  up  to  a  maximum  of  $400 
a  year  for  satisfactory  com¬ 
pletion  of  approved  job-related  or 
career  related  courses.  All  full¬ 
time  hourly  and  non-exempt 
employees  with  six  months  of 
service  are  eligible  to  par¬ 
ticipate. 

To  receive  tuition  refunds 
under  IDP,  employees  must  be 
taking  courses  that  are  related  to 
maintaining  or  improving  their 
on-the-job  skills  or  are  con¬ 
tributing  to  general  career 


development.  Written 
management  approval  that  the 
courses  meet  the  above  criteria 
must  be  obtained  before 
enrolling  in  a  course.  The  first 
step  in  finding  out  whether  a 
course  fits  IDP  requirements  is 
to  check  with  the  IDP  coordinator 
in  the  employee  relations  section 
of  your  department. 

Submit  form  in  advance 

Since  it  may  require  several 
weeks  to  process  an  IDP  ap¬ 
plication  it’s  important  to  submit 
the  form  at  least  four  weeks  in 
advance. 

Following  completion  of  an 
approved  course,  IDP  par¬ 
ticipants  should  present  their 
receipts  and  proof  of  course 
completion  to  their  manager  so 
processing  for  the  refund  can 
begin.  In  most  cases,  GE  is 
required  to  withhold  income  and 
social  security  taxes  from  tuition 
refund  payments  because  they 
are  considered  “wages”  under 
tax  laws. 

Expenses  covered  for  IDP- 
approved  courses  include  tuition 
fees,  laboratory  fees,  graduation 
fees  and  library  fees.  IDP  does 
not  reimburse  money  spent  for 
books,  transportation,  meals  or 
course  materials  like  slide  rules, 
pens,  etc. 
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People  in  pictures 


HUNTINGTON  HIGH  SCHOOL  STUDENTS  Ryan  Warner  and  Betsy 
Cline  look  over  the  GE-nius  book  cover  they  were  presented  recently 
when  they  toured  the  Data  Processing  Center  in  building  4-6  with  SO  of 
their  fellow  students.  The  Huntington  students — all  members  of  a  data 
processing  class — visited  GE  to  get  a  firsthand  look  at  how  computers  are 
actually  used  by  businesses.  Half  a  dozen  of  the  students  had  relatives 
who  were  GE  employees,  and  one — Doug  Jackson — had  a  chance  to  see 
his  mother.  Dee,  on  the  job  in  the  finance  section. 


PLANT  TOURS  FOR  NEW  EMPLOYEES  are  a  new  feature  of  the 
Specialty  Motor-Taylor  Street  orientation  package.  Above,  general 
foreman  Ansel  Black  shows  a  group  of  new  SMPD  employees  a  39-frame 
stator  during  one  of  the  stops  on  a  tour  of  the  Taylor  Street  operation. 
Current  plans  call  for  new  SMPD  employees  to  take  an  hour-long  tour  of 
the  Taylor  Street  plant  after  they've  been  on  the  job  for  about  45  days. 

Good  for  room,  ride  discounts 


A  year  of  convenience  for  less  than  a  dime 


Heated  Shave  Cream 
Dispenser 
1  ^  a  year 

Hot  shaving  lather  every 
morning?  The  electricity  will 
cost  1  cent  a  year  for  normal 
use.  At  that  rate,  you  can 
shave  for  3  years  before 
using  a  single  kilowatt  hour 
on  a  hot  lather  dispenser. 


As  a  result  of  the  energy  crisis,  consumers  are  looking  for 
products  that  will  make  their  lives  more  enjoyable  without 
consuming  excessive  amounts  of  energy.  While  most  electrical 
appliances  fit  in  this  category,  some  are  actually  so  thrifty  that 
the  cost  of  their  operation  is  almost  negligible.  To  emphasize 
this  point,  the  News  recently  combed  GE’s  product  line  to  come 
up  with  four  household  appliances  that  you  can  operate  for  a 
year  for  less  than  it  costs  you  to  buy  that  morning  cup  of  coffee. 
That’s  right,  four  appliances  you  can  use  normally  for  a  year 
without  consuming  more  than  a  dime’s  worth  of  power. 

The  results  of  the  search  were  fruitful.  For  less  than  you’d 
spend  on  a  cup  of  coffee  or  candy  bar,  you  can  mix,  slice,  crush 
ice,  open  cans  and  have  heated  shaving  lather  for  a  year. 


2y  a  year 

A  GE  portable  mixer  costs 
only  2  cents  if  used  a  total 
of  150  times,  3  minutes  each 
during  a  full  year.  That's  247 
3-minute  uses  out  of  a  single 
kilowatt  hour. 


Electric  Slicing  Knife 
2<  a  year 

An  electric  slicing  knife 
makes  tough  cutting  easy . . . 
for  2  cents  when  used  a 
total  of  150  times,  3  minutes 
each  during  a  year.  You'll 
get  215  3-minute  uses  for 
every  kilowatt  hour  con¬ 
sumed. 


Can  Opener/  Ice  Crusher 
4^  a  year 

The  yearly  cost  for  operating 
a  can  opener/ice  crusher 
2V2  minutes  5  times  a  week 
is  about  4  cents.  At  that  rate, 
you'll  use  it  200  times  for  a 
total  of  more  than  eight 
hours  before  using  one  kilo¬ 
watt  hour. 


Local  appliance  shop  offers  discounts  on  GE  parts 


Hundreds  of  Fort  Wayne  GE 
employees  purchase  GE  and 
Hotpoint  appliances  each  year, 
taking  advantage  of  both  a 
respected  product  name  and  an 
employee  discount  plan.  While 
most  employees  realize  discounts 
are  available  on  the  purchase  of 
GE  or  Hotpoint  major  ap¬ 
pliances,  not  as  many  are  aware 
that  discounts  are  also  available 
on  parts  and  service  contracts  for 
the  appliances. 

New  service  shop  here 
At  present,  GE  provides  fac¬ 
tory  service  for  Hotpoint  and  GE 
appliances  from  more  than  110 
locations  in  the  United  States — 
including  a  new  facility  in  Fort 
Wayne  at  4632  Newaygo  Road  in 
Production  Park.  In-home  ser¬ 
vice  for  major  appliances  and 
televisions  is  available  from  this 
service  shop  by  calling  484-9005. 


Emergency  service  is  also 
available  and  a  phone  service 
operated  24  hours  a  day. 

Whenever  possible,  service 
calls  are  completed  by  the  second 
day  after  the  request  is  made  and 
a  definite  time  for  the  service  call 
is  established  to  eliminate 
waiting  all  day  for  the  technician. 

All  repairs  made  by  the  local 
service  facility  are  guaranteed 
for  30  days  and  if  the  work  is  not 
satisfactory  a  serviceman  will 
return  to  fix  the  appliance  at  no 
cost  to  the  customer. 

Parts  at  dealer  price 
Employees  are  eligible  to 


Free  Disney  Club  membership  offered 


Employees  planning  visits  to 
Disneyland  or  Walt  Disney  World 
this  year  can  get  more  fun  for 
their  money  by  becoming 
members  of  Walt  Disney’s  Magic 
Kingdom  Club. 

By  becoming  card-carrying 
members  of  the  club,  employees 
become  eligible  for  special 


discount  prices  on  ticket  books  at 
either  of  the  world-famous 
Disney  attractions. 

Room  discounts,  too 
The  free  Magic  Kingdom 
membership  card  also  entitles 
employees  and  their  families  to 
special  room  rates  not  available 
to  the  general  public  at  both 
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Please  enroll  me  in  the 
Magic  Kingdom  Club 


Name 
Street 
City  — 


State 


Zip 


GE  Dept, 


Building 


1 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 

I 
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Disneyland  and  Disney  World. 

As  a  general  rule.  Magic 
Kingdom  Club  members  get 
about  15  percent  more  tickets  for 
their  money  than  the  general 
public.  GE  employees  and 
pensioners  are  eligible  to  apply 
for  membership  in  the  club  and 
one  card  is  good  for  an  entire 
family. 

Employees  interested  in 
becoming  Magic  Kingdom  Club 
members  should  fill  out  the 
coupon  below  and  send  it  through 
interplant  mail  to  Magic 
Kingdom  Club,  c-o  GE  News, 
building  18-3.  Club  cards  will  be 
mailed  to  the  address  listed  on 
the  coupon. 

April  30  deadline 

The  deadline  for  applying  for 
Magic  Kingdom  Club  mem¬ 
bership  is  April  30.  The  News  will 
be  unable  to  fill  requests  for 
membership  cards  received  after 
that  date. 


ROBERT  L.  MANN 

Robert  L.  Mann,  a  former 
materials  specialist  for  the 
Specialty  Transformer  Business 
Department,  died  March  22.  His 
GE  career  started  in  1941  when 
he  was  hired  as  an  order  clerk. 
He  took  a  disability  retirement  in 
1968.  He  was  a  resident  of  6717 
Casion  Drive. 

New  fishing  school 
dates  announced 

The  26th  annual  Main  Auto 
Sports  Shop  Fishing  School  will 
be  held  at  the  GE  Club  April  18,  25 
and  May  2.  The  dates  announced 
for  the  school  earlier  were  in¬ 
correct  because  the  Club  was 
misinformed. 


purchase  parts  from  the  service 
shop  at  the  dealer  price  for  all 
over-the-counter  sales.  For  work 
done  in  an  employee’s  home, 
parts  discounts  range  from  10  to 
40  percent  of  the  retail  price.  A  15 
percent  discount  is  offered  to 
employees  on  service  contracts 
for  GE  and  Hotpoint  appliances 
and  consumer  electronics 
products.  For  all  discounts,  proof 
of  General  Electric  employment 
must  be  presented. 

Franklin 

(Continued  from  page  1) 
Brazil. 

Franklin’s  commitment  to 
growth  in  the  years  ahead  has 
been  highlighted  by  the  in¬ 
troduction  of  a  new  corporate 
symbol  that  made  its  debut  on  the 
firm’s  1973  annual  report.  The 
symbol  is  a  stylized  F  and  E  that 
are  joined  to  form  an  upward- 
pointing  arrow.  Franklin  ex¬ 
plains  the  symbol  by  saying  “it 
incorporates  the  initials  of  the 
company  in  an  upward  and 
outward  thrust,  symbolic  of  the 
marketing  and  management 
philosophies  of  Franklin  Elec¬ 
tric.” 

Obviously,  if  the  new  Franklin 
arrow  hits  the  growth  target  set 
for  it,  it  will  be  at  the  expense  of 
someone.  With  conscientious 
effort  each  day,  everyone  here 
can  help  make  sure  it  won’t  be 
GE. 
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Alley  Chat 

by 

Debbie  Bowers 


Seven  600’s  make  the  headlines 
this  week  at  the  GE  Club,  led  by 
Bill  Wright’s  658.  Bill,  who  bowls 
in  the  Friday  Taylor  St.  League, 
rolled  games  of  246,  231  and  181. 
That’s  great.  Bill!  And  Dave 
Myers  (Sun.  Sandbaggers  Lge) 
knocked  em’  dead  with  a  258 
league  high  single  enroute  to  his 
645  series. 

It  is  rumored  that  Ray 
Fischbach  (Club  Manager)  will 
be  replaced  in  the  Thursday 
Apparatus  Leauge  by  Ken 
Bainbridge,  Ray’s  sub,  who  was 
the  star  of  the  League  last  week, 
with  his  641  series.  (That’ll  teach 
you  to  miss  a  night  of  bowling, 
Ray!) 

Other  600’s  were  rolled  by 
Jerry  Saylor  with  a  620,  Ralph 
Hill  held  a  615,  and  Henry 
Heiberg  landed  a  601. 

Two  more  200’s  were  registered 
for  the  ladies  this  week  as  Pat 
Johnston  (Sun.  Sandbaggers) 


and  Sharon  Johnson  rolled  212 
and  209  respectively.  Just  falling 
short  of  the  200  mark  were  Irene 
Trimble  and  Elsie  Oliver,  both 
scoring  198  and  Joyce  link  with  a 
193. 

Pat  Johnston  also  led  the  series 
side  of  the  picture  with  her  515, 
followed  by  Joyce  Link  -  512; 
Linda  Edwards  -  510;  and  502  for 
Elsie  Oliver. 

With  all  those  spring  flowers 
popping  up  and  that  warm  (?) 
sunshine,  I  want  to  remind  all  of 
you  avid  bowling  fans  that 
Summer  Bowling  Leagues  for 
men  and  women  will  be  starting 
at  the  Club  in  May.  So  don’t  let 
that  summer  slump  hit  you  this 
year  and  crunch  your  average  for 
lack  of  practice.  A  Special 
Summer  Rate  of  50c  per  game 
will  help  save  your  summer 
budget  as  well  as  your  average. 
For  further  information  on 
summer  leagues  call  Ext.  2042. 


GPM  visitor 

JOHN  MASON,  second  from  right,  sales  manager  for  the  Mixing 
EqSmTnt  CO.,  of  Rochester,  N.Y.,  chats  with  --epairman  Steve  Huber 
during  a  tour  of  the  Winter  Street  plant.  Mason  visited  all  three  GPM 
plants  earlier  this  month  to  see  how  the  GE  motors  that  '"j 

dustrial  mixers  produced  by  his  firm  are  made.  Looking  on  at  left  is  Guy 
Rhodes  of  Taylor  Street;  behind  Mason  is  Winter  Street  s  Warren  Mc- 

Croskey. 


'63  LINCOLN,  $150.  432-2961. 

HEADERS,  Heddman,  Ford,  $75. 
356-3924  Hntgtn. 


STOOL  &  lavatory,  aquariums, 
complete  w-fish.  745-5508. _ 

WASHER,  $175.  432-4706. 


FOR  SALE 


MARTIN  houses.  422-4939. 


SEWING  machine. 
Singer,  $8.  745-5140. 


drop  head. 


MOB.  HOME,  12x60,  skt.,  awning, 
air,  shed,  tires,  tie  down.  747-3460. 

CURTAINS,  2  pr.,  beige  antique 
satin,  cafe.  745-2328. 


WHEELS,  Olds 
lamps.  745-0245. 


14",  baby  bed. 


BOX  spring  &  mattresses,  twin. 
744-5130. 


'68  YAMAHA,  250  CC,  good  cond. 
456-2606. 


STEREO,  portable,  good  cond., 
$20.  Bassinet,  pad,  skirt,  $15.  447-3420. 


Pension 
Plan 

pays 
off 
for 
five 


Garfield  "Ivy"  Iverson,  a  plant 
facilities  engineer  for  area  ser¬ 
vices,  will  retire  April  1.  He 
joined  the  company  in  1940  as  a 
student  engineer  with  the 
Fractional  Horsepower  Depart¬ 
ment  in  building  21.  He  plans  to 
relax  and  take  it  easy. 


Ruby  R.  Stucky,  a  stator  repairer 
for  GPM-Winter  Street,  took  a 
disability  retirement  effective 
January  1.  Her  GE  career  started 
in  1947  when  she  was  hired  as  an 
assembler  at  the  Decatur  plant. 
She  plans  to  take  it  easy  at  the 
lake. 


--A. 


Lura  E.  Wyatt,  a  secretary  for 
Specialty  Motor-Broadway,  will 
retire  April  1.  She  joined  General 
Electric  in  1948  as  an  Ediphone 
operator  in  building  18-2.  She 
plans  to  start  her  retirement  by 
doing  some  travelling— if  con¬ 
ditions  permit. 


Bruce  R.  Regenold,  a  systems 
specialist  for  the  Division  Fi¬ 
nance  Operation,  will  take  a 
disability  retirement  April  1.  His 
General  Electric  career  started 
in  1951  when  he  was  hired  as  an 
IBM  operator  by  Specialty 
Transformer  in  building  26-5 


Paul  Grogg,  a  painter  for  the 
Specialty  Transformer  Business 
Department,  will  retire  April  1. 
His  GE  career  started  in  1943 
when  he  was  hired  as  a  machine 
operator  at  the  Winter  Street 
plant.  He  plans  to  "catch  up  on 
things  I've  let  go." 


TV,  19"  col.  Bkfst.  St.,  3  pcs.  Mowr., 
cabt.,  sti.  shl.  484-9145. _ _ 

MOBILE  home,  8x40,  ideal  for 
lake,  stv.,  ref.  489-9168. 


'71  NOVA,  350  h.p.,  Hurst  4-spd., 
new  tires,  $1495.  745-7347  aft.  4. 


TABLE,  Daystrom,  w-4  chairs,  $15. 
745-4256. 


'72  PONT.  Grand  Prix,  black,  very 
good  cond.  837-6144  aft.  6  Wtrloo. 


GOLF  clubs,  bag  &  cart,  8  irons,  3 
woods,  $45.  749-0117. 

LOT  &  trailer  on  Hamilton  Lake. 
749-2205. 


GARAGE  sale,  7506  Pinedale,  Apr. 
2,  3,  4,  9  to  4.  747-5568. 

SOFA,  60",  gold,  tweed,  $25.  Chairs 
(2),  sm.,  swivel,  $10  ea.  747-6859. 


'71  FORD  pickup,  4-spd.,  360  V-8, 
PB,  heavy  susp.,  lo-miles.  627-3321. 

TRUCK,  camper,  sleeps  four,  $275. 
489-5879. 

JUKE  BOX,  Wurlitier,  works,  $25. 
693-2412  C'busco.  _ 

MICROMETERS,  verniers  &  other 
tools.  749-4130. 


VIBRATOR,  pad,  washer,  dryer, 

refrig.  744-0998. 

BABYSITTING,  2  to  5  yrs.  old. 
South  loc.  447-6734. _ 

HORSE  &  COW  manure.  Railroad 
ties.  432-6929^ _ _ 

BABYSITTING,  N.W.,  days,  $20-1, 
$30-2,  dependable.  743-1817. 

SERVICES  of  paper  hanger.  432- 
5073. 


BABYSIT,  S.E.,  nights.  446-5403. 


HOUSE  trailer,  28',  clean,  $400.  747- 
4473. 


'72  SUZUKI,  125  CC,  extra  nice,  90 
MPG  8.  fun!  $399.  745-7452. 


GLASSES,  5-pc.  "Tradewinds"  set, 
Ky.  Derby,  Rug,  8x11.  748-8791. 


'73  HONDA  450,  brown,  2400  miles, 
$1000.  693-3161  C'busco. 


WANTED 


BABYSIT,  days,  lunch,  1  bik.  Luth. 
Hosp.,  fn.  yd.  456-3290. _ 

ORGAN  w-bass  pedals,  any  cond., 
even  junk.  627-5128. 

stereo  cassette  tape  deck.  432- 
2962. 


BED,  queen  size.  637-3279. 


WINDOWS,  36x491/2,  alum.,  crank, 
(3)  &  screens,  $10  ea.  432-4847. 


SPRING  coat,  girl's  sz.  2.  447-6842. 


CAMERA,  Polaroid  108,  carry 
case,  flash.  433-5121. 

'72  HONDA,  90  CC,  needs  some 
work,  50-1-  MPG,  $200.  693-3511 
C'busco. 


MOWER,  2  cycle,  self-propelled. 
244-3337  Col.  City. _ 

BABYSIT,  days,  close  to  GE, 
fenced  yeard.  422-3809.  _ 


WROUGHT  iron  patio  furniture. 
745-1588. _ 

FOR  RENT 


garage,  1034  Swinney  Ave.  745- 
0897. 


NIAGARA  chair,  good  cond.  485- 
1224. 


APT.,  Ig.,  1  bdrm.,  near  Broadway 
GE,  reas.  747-4066. 


SAMSONITE  rawhide  hatbox,  $8. 
748-7664. 


BICYCLE,  girl's,  cheap.  Two 
mattresses,  twin.  745-3140. _ 

GAR.  SALE,  Sat.,  Sun.,  4-6,7,  9 
a.m.-6  p.m.,  1006  Ferguson  Ave. 


STEREO  console,  ex.,  cabinet  & 
sound,  $100.  749-9377. 

FORMAL,  lovely,  sz.  12.  Pants,  like 
new,  32  waist.  485-0102. 


COTTAGE,  year-round,  lakefr., 
remodeled,  furnished.  693-2426 
C'busco. 

DINING  table,  1  leaf,  4  chairs, 
54x42,  $40.  693-2333  C'busco^ _ _ 

CHECK  protector,  $119  new,  make 
offer.  743-8219.  _ 

GOLF  clubs,  bag,  cart,  good  cond., 
$55.  745-1110. 


SEWING  mach..  Wards  Signature, 
w-cab.,  A-1  cond.,  $200.  745-0246. 


'66  CHRYSLER  Newport,  $200.  484- 
8159  aft.  4. 

'50  HARLEY,  pan  head.  '67  Honda. 
484-3409. 

LADDER,  30',  wood,  extension,  2 
section,  $15.  432-2768. 

KITTENS,  Siamese,  Seal  Pt.,  box 
trained,  $10.  422-9289. 

BICYCLES,  24",  boy's,  girl's, 
cheap.  483-5477. 

'69  FORD  ranch  wagon,  PS,  PB, 
air,  clean,  ex.  cond.,  reas.  749-0282. 

SHOE  roller  skates,  &  case,  sz.  5, 
black,  $5.  747-3701. 

CALCULATOR,  Unitrex,  desk.  '69 
Chevelle  SS.  747-6543. 

HARDTOP  for  '63  to  '67  Vette.  493- 
2296. 

dehumidifier, 

Desk,  Ig.,  office,  wood.  672-2755  Rnk. 

'69  FORD  Fairlane,  auto.,  V-8,  302, 
A-1  cond.  446-6313. 

'72  VEGA  wagon,  4-spd.,  new  tires 
&  shocks.  483-7581. 

bicycles,  20“,  girrs,  (2),  Huffy, 

1  year  old,  $20  ea.  432-6425. 

FORD  tractor,  8  N.  432-6982. 

TYPEWRITER  &  comptometer, 
cheap.  483-1337. 

'73  JAVELIN,  ex.  cond.,  got 
married,  must  sell,  $2700.  456-4968. 

ORGAN,  18  chord,  ex.  cond.  483- 
6988. 

range,  electric,  $200  or  best 
offer.  484-4391. 

PUMP,  1-3  h.p.,  shallow  well,  w- 
tank,  used  6  mo.  747-2675. 

antiques,  priv.  home,  B.W. 
dresser,  van.  item.  748-8015. 

SCHWINN,  3-spd.,  boy's,  26", 
almost  new,  $60.  456-1450. 

STOVE,  30",  electric,  good  cond. 
427-0113. 

□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads jor 
each  week's  issue  must  be  submitted  not  iater  than  noon  the  Monday 

words,  nor  must  the  telephone  number  be  included  m  the  ^xes  No 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
pZtel  unices"  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_  Bldg - 


Name. _ 

Home  Address. 
Phone. 


Pay  No. 
GE  Ext. 


I  n  or  I  c _ 

*The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  - signahlTi - 

gen  Form  A-2  _ — ■ 
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Rules  to  Remember  is  a  regular  feature  of  the  GE  NEWS 
designed  to  familiarize  employees  here  with  the  w'ork  rules  that 
govern  their  conduct.  The  purpose  of  these  rules— like  rules  and  laws 
elsewhere— is  to  protect  the  rights  of  each  employee  as  well  as  the 
rights  of  the  General  Electric  Company.  Disregard  of  work  rules 
related  to  illegal  or  improper  conduct  could  subject  an  employee  to 
disciplinary  action  up  to  and  including  discharge  from  his  job. 

Sleeping  on  the  job 

Just  as  falling  asleep  behind  the  wheel  of  a  car  is  dangerous,  falling 
asleep  on  the  job  can  be  equally  as  hazardous.  Both  carry  the 
possibility  of  injury  and  penalty. 

An  employee  who  falls  asleep  on  the  job,  especially  around  con¬ 
veyor  or  machinery  areas,  risks  the  possibility  of  an  accident  and 
injury  to  himself  and  his  fellow  employees. 

Then  there  is  also  the  possibility  that  a  job  not  performed  because  a 
person  is  asleep  someplace  could  shut  down  a  line  or  cause  a  short¬ 
timing  due  to  lack  of  parts  or  machine  breakdown  due  to  lack  of 
maintenance. 

An  employee  who  sleeps  during  working  hours  may  wake  up  to  no 
job  at  all.  Sleeping  or  flagrant  loafing  on  the  job  is  a  violation  of  work 
rules  that  can  result  in  disciplinary  action,  up  to  and  including 
discharge. 

So  stay  alert  while  at  work.  It’s  best  for  everyone. 


Downs  GPM  87-79 

SMPD  wins  in  two  overtimes 


By  JOHN  CAMPBELL 

Specialty  Motor  held  off  the 
General  Purpose  Motor  De¬ 
partment  in  two  overtimes  to 
come  away  with  an  81  to  79  vic¬ 
tory  in  the  GE  basketball  league 
playoffs.  With  one  minute  left  in 
regulation  time.  Specialty  Motor 
tied  the  game  at  67  all  and  neither 
team  was  able  to  convert.  The 
teams  traded  baskets  in  the  first 
overtime  with  Specialty  Motor  on 
top  by  two.  With  three  seconds 
left,  GPM  hit  a  long  shot  to  send 
the  game  into  the  second  over¬ 
time. 

With  15  seconds  left  in  the 
second  overtime.  Specialty  Motor 
had  built  up  an  81  to  76  lead.  Jim 
Gooden  went  to  the  line  to  shoot  a 
one-on-one,  hitting  the  first  but 
missing  the  second.  The  battle  for 
the  rebound  ended  when  a  jump 
ball  was  called.  Before  the  ball 
was  tossed  for  the  jump,  four 
technical  fouls  were  called  on 
Specialty  Motor.  Green  con- 


( Continued  from  page  1) 
biggest  challenges  facing  the 
department  in  the  coming  year. 

“Until  last  year,  material 
prices  had  risen  about  three 
percent  per  year,”  he  said.  “Last 
year  alone  it  was  seven  percent 
and  we  may  see  a  15  to  18  percent 
increase  this  year.” 

The  GPM  general  manager 
said  that  at  the  same  time 
material  prices  had  been  in¬ 
creasing,  productivity  had  been 
slumping — meaning  that  wages 
as  a  percentage  of  sales  had  been 
rising  in  recent  years.  He  said, 
however,  that  it  appeared  this 
trend  had  been  arrested. 

Changes  “a  way  of  life” 

As  a  result  of  the  pressures  on 
the  business,  Williams  said, 
“changes  to  make  improvements 
have  to  be  a  way  of  life  for  us.” 

He  said  1974  would  be  a  “real 
challenge”  because  of  the 
leveling  or  slump  predicted  by 
most  economists. 

“If  there  is  a  downturn,”  he 


nected  on  two  of  the  four  to  bring 
the  score  to  81-79.  On  the  pass  in. 
Specialty  Motor  intercepted  the 
ball  and  ended  the  game. 

Jim  Whitt  of  Specialty  Motor 
led  all  scorers  with  31  points; 
John  Turner  pumped  in  21  for 
GPM. 

Specialty  Motor  continued  its 
winning  streak  by  pounding  the 
Taylor  Street  Tool  Crib  106  to  63. 
Specialty  had  five  players  in 
double  figures:  Whitt  had  23, 
Rick  Wells,  Les  Woods  and 
Sparky  Wallace  each  scored  18 
and  James  Moore  hit  for  14.  Rick 
Stoller  pumped  in  30  points  for 
the  Tool  Crib. 

GPM  bounded  back  to 
eliminate  Winter  Street  72  to  63. 
Gooden  and  Turner  led  the 
winners  with  20  apiece  while  Dick 
Baughman  of  Winter  Street  was 
high  for  the  game  with  24.  Before 
losing.  Winter  Street  had 
eliminated  the  Wire  Mill  No.  1,  63 
to  57.  Baughman  and  Bob  Gerber 


said,  “we’re  going  to  have  a 
head-on  collision  for  share  gain. 
We’re  going  to  have  to  gain 
market  share  in  the  first  half  of 
the  year— and  the  way  to  do  that 
is  to  make  sure  we  meet  our 
weekly  schedules.” 

Expresses  confidence 

After  outlining  some  of  the 
many  engineering  and  manu¬ 
facturing  projects  underway 
aimed  at  increasing  productivity 
and  reducing  expenditures  for 
materials,  Williams  closed  by 
telling  the  grievance  board 
members:  “Programs  all  have  to 
be  carried  out  by  people.  I’m 
very  confident  that  we  have  the 
people  who  can  do  a  better  job 
than  our  competitors.  You’re  in 
the  position  to  help  us  meet  the 
challenges  ahead  and  I’m  sure 
you  will. 

After  Williams’  business 
presentation,  the  meeting  moved 
into  an  informal  question  and 
answer  period  that  lasted  for  45 
minutes. 


each  scored  18  to  pace  the  Winter 
Street  attack,  while  Larry  Sor- 
delet  of  the  Wire  Mill  hit  19  for 
game  high  point  honors. 

The  only  teams  left  in  the 
double  elimination  tournament — 
Specialty  Motor  and  GPM — will 
now  meet  to  decide  the  tourney 
championship. 

GE  Club  lists 
coming  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  March  30 — Open  bowling, 
noon  to  6  p.m.  (12  alleys) 

Sun.,  March  31 — Open  bowling, 
1  to  4  p.m.  (1  alley) 

Mon.,  April  1 — Open  bowling :  8 
a  .m .  to  noon  ( 1  alley ) ;  noon  to  5 
p.m.  (12  alleys);  8:30  to  10:30 
p.m.  (3  alleys) 

Tues.,  April  2 — Open  bowling :  8 
a.m.  to  2  p.m.  (12  alleys) ;  3  p.m. 
to  6  p.m.  (3  alleys) ;  8:30  to  10:30 
p.m.  (3  alleys) 

Wed.,  April  3 — Open  bowling: 
noon  to  5  p.m.  (12  alleys);  8:30  to 
10:30  p.m.  (1  alley ) ;  Table  tennis, 
5  to  6  p.m. 

Thurs.,  April  4 — Open  bowling: 
8a.m.  to  noon  (3  alleys);  noon  to 
5  p.m.  (12  alleys);  Table  tennis,  5 
to  6  p.m. 

Fri.,  April  5 — Open  bowling, 
3:30  p.m.  to  5  p.m.;  Dancing 
lessons,  8  to  10:30  p.m. 

Elex  program  April  8 

A  program  of  religious  music 
will  be  presented  at  the  Elex 
Club’s  April  8  dinner  program  by 
the  “Second  Mile  Singers.” 

The  Second  Mile  Singers  are  a 
50  member  chorus  directed  by 
Larry  Merriman  of  the  First 
United  Methodist  Church  of 
Decatur.  Members  of  the  group 
range  in  age  from  grade  school  to 
senior  citizen  and  represent 
many  different  church  denom¬ 
inations. 

Tickets  to  the  dinner  are  $2 
with  the  deadline  reservations  set 
for  April  2. 


Cost  improvements  needed 


Bieberich 


Blauvelt 


Bieberich,  Blauvelt  finish 
apprentice  program  studies 


Two  more  GE  men  have 
completed  their  apprentice 
training  and  received  assign¬ 
ments  here.  The  two  new  ap¬ 
prentice  grads  are  Gregory  L. 
Bieberich  and  Jack  A.  Blauvelt. 

Bieberich  is  a  1970  graduate  of 
Heritage  High  School.  He 
enrolled  in  the  Apprentice 
Program’s  drafting  course  after 
graduation.  His  current  ass¬ 
ignment  is  with  30  frame 
engineering  at  Taylor  Street. 

A  bachelor,  Bieberich  lists 
baseball,  football,  pool  and  coin 


collecting  among  his  hobbies. 

Blauvelt  is  also  a  1970  Heritage 
High  School  graduate.  He  was 
employed  by  Astro  Reinforced 
Plastics  in  Decatur  before  joining 
the  Apprentice  Program  in 
August,  1970.  He  completed  the 
machinist-toolmaker  course  and 
has  been  assigned  to  tool 
manufacturing  in  building  19-3. 

Hunting,  fishing,  softball  and 
archery  are  Blauvelt’s  favorite 
leisure  time  activities.  He  is 
single  and  resides  at  15001  Mill 
Road. 


SC7300 


GE  Stereo  Component  System 
decorator  designed  for  the  finest 
home,  engineered  for  the  finest 
in  stereo  performance 


•  FM/AM  and  FM  Multiplex  Tuner  •  8-Track 
Cartridge  Tape  Player  •  Four-speed  Automatic 
Changer  •  40  Watts  Peak  Music  Power  (20  Watts 
EIA  Music  Power)  •  Matched  speaker  system  with 
10"  woofer  and  two_^3"  tweeters  in  each  unique 
enclosure  •  Speaker  switch  activates  main,  remote 
or  both  sets  of  speakers  •  11"  turntable  with 
adjustable  tone  arm  counterweight  for  smooth 
stylus  tracking  •  Cueing  Control  allows  precise 
placement  of  tone  arm  on  record  •  Ceramic  car¬ 
tridge  with  diamond  stylus  •  Tape  storage  well  • 
Eight-Track  Tape  Player  allows  continuous  music 
or  manual  selection  •  Individual  Rotary  controls 
for  Volume,  Balance,  Bass  and  Treble  •  Push  con¬ 
trols  for  AM,  FM,  FM  Stereo,  Phono,  Tape  and 
AFC  •  Unique  decorator  design  makes  this  system 
a  real  addition  to  any  home  • 

Sale  price  ^339 

Employee  courtesy  discount  - 

^55 

Quantities  limited!! 

at  The  Employee  Store 


NEW  TERMINAL— At  left  is  the 
new  GPM  Transportation 
Operation  terminal  several  days 
before  it  opened.  A  clear  view  of 
the  blue  building  is  almost  im¬ 
possible  now  since  the  building  is 
constantly  ringed  by  tractor- 
trailer  rigs.  At  right,  boxes  of 
motors  and  transformers 
awaiting  shipment  to  GE 
customers  across  the  country  fill 
the  over  9,000  square  feet  of  floor 
space  of  the  new  terminal.  From 
its  new  headquarter  west  of  the 
Taylor  Street  plant,  the  Tran¬ 
sportation  Operation  will  serve  51 
GE  departments  in  137  different 
locations  with  transportation 
service  that  is  both  faster  and 
more  economical  than  is 
available  from  commercial  lines. 


Transportation  Operation  moves  into  new  home 


The  General  Purpose  Motor 
Department  Transportation 
Operation  started  a  new  era  in 
customer  service  this  week  by 
moving  into  a  new  11,640  square- 
foot  terminal  west  of  the  Taylor 
Street  plant. 

Office  employees  moved  into 
the  bright  blue  structure  two 
weeks  ago,  and  this  Monday  the 
first  trucks  were  loaded  at  the 
new  facility.  Construction  of  the 
terminal  started  in  September, 
1973. 

24  doors 

According  to  Transportation 


Operation  manager  Bill  Rober¬ 
son,  the  new  24  door  terminal  will 
enable  Transportation  Operation 
trucks  to  deliver  GE  products  to 
customers  more  efficiently  than 
before.  As  a  result,  Roberson 
says,  delivery  time  will  be  cut  by 
one  to  two  days  in  some  cases. 

“Our  business  had  increased  to 
the  point  where  the  area  we  were 
using  in  the  east  side  of  the  plant 
was  no  longer  adequate  to  handle 
the  volume  in  an  orderly  man¬ 
ner,”  Roberson  said.  “We  had 
only  six  doors  to  use  in  loading 
and  unloading  trailers.  Often  we 


Nancy  McGee  halts  extra 
report,  earns  extra  cash 


had  to  unload  a  trailer,  store  the 
cargo  on  the  floor  and  then  reload 
it  on  another  trailer.” 

Trailer  to  trailer  loading 
The  fact  that  the  new  terminal 
has  four  times  as  many  doors  as 
the  old  one  means  that  loading 
can  be  done  directly  from  trailer 
to  trailer,  significantly  reducing 
the  time  and  effort  involved  in 
getting  a  shipment  out,  Roberson 
explained . 

The  Transportation  Operation 
manager  also  noted  that  the  new 
terminal  has  the  capacity  to 
handle  the  unloading  of  trucks  as 
soon  as  they  arrive. 


Two  years  ago,  Nancy  McGee 
of  Specialty  Transformer  sub¬ 
mitted  a  suggestion  to  eliminate 
a  weekly  report  that  she  felt 
wasn’t  being  used.  Though  the 
report  wasn’t  done  away  with, 
distribution  was  cut  back  and 
Nancy  earned  $20. 

This  year  the  report  was 
eliminated  and  Nancy’s  two- 
year-old  idea  bounced  back  to 
pay  off  again— this  time  for  $555. 

After  receiving  her  award 
check  from  STBD  marketing 
manager  Andy  Walsh  and  her 
boss,  Don  Kearns,  Nancy  ex¬ 
plained  why  she  turned  in  the 
suggestion  in  the  first  place. 
Expensive  computer  time  used 
“There  was  expensive  com¬ 
puter  time  and  much  secretarial 
work  done  on  the  report  and  the 
bosses  demonstrated  only  minor 
interest  when  it  was  distributed. 
Another  problem  was  that  there 
was  a  lot  of  duplication.  Section 


“With  only  six  doors,”  he  said, 
“we  sometimes  had  trailers 
sitting  in  the  yard  for  a  day  or  two 
before  we  could  unload  them.” 

Roberson  says  that  “improved 
communication”  among 
members  of  the  Transportation 
Operation  staff  is  another  plus  of 
the  new  set-up.  For  the  first  time 
in  years,  all  employees  of  the 
Operation  will  be  under  one  roof. 
Before,  they  were  scattered  in 
three  or  four  locations  “wherever 
space  was  available.” 

Section  14  to  be  expanded 
While  the  new  terminal  has  a 
direct  effect  on  the  175  drivers 
and  administrative  people  who 


will  use  it,  its  construction  will 
also  have  a  positive  effect  on 
production  employees  at  the 
Taylor  Street  plant.  GPM 
manufacturing  manager  Ron 
Roth  explains:  “The  space  freed 
up  on  the  east  end  of  the  plant 
where  the  Transportation 
Operation  used  to  be  located  will 
be  used  to  eliminate  some 
current  production  bottlenecks. 
Hardware  assembly  and  packing 
operations  for  section  14  will  be 
expanded  into  this  area.” 

225  trailers  per  week 
The  new  terminal  has  9,240 
square  feet  of  dock  area  and  2,400 

(Continued  on  page  4) 


managers  were  sending  copies  to 
their  respective  subsection 
managers,  and  these  people  were 
already  receiving  their  own 
copies.” 

“Shocked  to  death” 

Nancy  admitted  that  she  was 
“shocked  to  death”  at  the  amount 
on  her  suggestion  award  check. 
“I  guessed  it  might  be  $100  at  the 
most  because  of  the  time  that  had 
elapsed.” 

The  $555  award  is  the  largest 
paid  by  STBD  this  year  and  gives 
Nancy  a  good  shot  at  being  the 
department’s  top  suggestor  for 
1974.  The  four-year  GE  employee 
says  she  may  use  a  part  of  the 
money  to  help  pay  for  a  trip  to 
Jamaica  this  fall  but  admits 
“that’s  just  one  of  555  places 
where  it  could  go.” 

The  payoff  is  Nancy’s  fourth 
from  the  Suggestion  Plan.  The 
awards  from  her  first  three  ideas 
totaled  about  $50. 


FORT  WAYNE 
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April  5,  1974 


SMPD’s  progress,  problems  covered 
in  Rutledge  grievance  board  sessions 


IDEA  PAYS  OFF— Specialty  Transformer  secretary  Nancy 
a  good  look  at  the  *555  suggestion  award  being  handed  to  her  by  her  bos  , 
Don  Kearns.  Also  checking  out  the  big  check  is  Andy  Walsh. 


The  1974  series  of  “State  of  the 
Business”  meetings  between 
department  general  managers  in 
Fort  Wayne  and  members  of  the 
Local  901  and  Lodge  70  grievance 
boards  ended  on  Thursday  when 
Specialty  Motor  general  mana¬ 
ger  Bill  Rutledge  met  with  the 
local  Union  representatives. 

Rutledge’s  presentation  to  the 
Union  group  covered  four  basic 
areas:  market  trends,  financial 
trends,  new  product  develop¬ 
ments  and  problems  and  danger 
signs. 

Market  share  growth 

After  showing  detailed  data 
that  highlighted  Specialty  Motor 
Department’s  impressive  growth 
in  market  share  in  the  room  air 
conditioning,  evaporator  fan  and 
central  air  conditioning  markets, 
Rutledge  discussed  the  for¬ 
midable  competitors  SMPD 
faces . 

“Emerson  and  Franklin  are 
outstanding  suppliers,”  he  said, 
“and  both  have  reputations  for 
good  quality  and  on-time 
deliveries.”  Rutledge’s  com¬ 
petitor  chart  showed  that  while 
SMPD  produced  a  complete  line 
of  shaded  pole  and  induction 


motors  ranging  in  size  from  3  to 
51/2  inches  in  diameter,  most  of 
the  competing  firms  con¬ 
centrated  their  efforts  on  a 
smaller  segment  of  the  market. 

Profitability  picture  better 
Discussing  SMPD’s 
profitability,  Rutledge  said  the 
picture  improved  since  his  last 
presentation  to  the  grievance 
board  a  year  ago. 

“Last  time  I  showed  you  that 


our  return  on  each  dollar  of  sales 
was  below  what  we  call  the 
‘danger  line’,”  he  said.  “Well,  we 
did  better  last  year  and  we  got 
above  the  danger  line,  and 
hopefully  we  will  do  even  better 
in  1974.”  He  noted  that  while 
SMPD’s  Fort  Wayne  earnings  as 
a  percentage  of  sales  had  im¬ 
proved  in  1973,  they  are  still 

(Continued  on  page  4) 


SPECIALTY  MOTOR  SESSION-SMPD  general  manager  Bill 

left,  explains  a  new  rotor  design  development  to  members  of  the  Local  90 

grievance  board  at  a  recent  informative  meeting  held  in  building  4-6. 
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Employees  Answer  Today's  Question 

As  a  safety  observer,  what  do 
you  think  can  be  done  to 
improve  safety  and  reduce 
injuries  at  your  location? 


Galway 


Safety  rules  should 
be  strongly  enforced 

Since  I  am  new  as  a  safety 
observer,  I  am  not  yet  familiar 
with  all  the  safety  rules  of  the 
plant,  only  the  regulations  per¬ 
taining  to  our  department  and  to 
my  job.  I  do  feel,  however,  that 
the  safety  rules  should  be 
strongly  enforced  at  all  times  and 
not  just  when  someone  is  injured 
on  the  job. 

The  unsafe  conditions  should 
also  be  corrected  or  eliminated 
as  soon  as  reported — not  as  in 
some  cases,  corrected  only  to  be 
created  in  another  day  or  so,  such 
as  blocked  aisles  and  congested 
areas. 

Patricia  Galway 
Electrical  repair 
Specialty  Motor-Taylor  Street 


Current  rules, 
regulations  good 


I  feel  that  the  current  safety 
rules  and  regulations  at  this 
location  are  good.  Improving 
safety  and  reducing  injuries  is 
everyone’s  responsibility.  It  can 
be  done  with  wider  usage  of 
safety  equipment,  such  as  safety 
glasses,  safety  shoes,  etc.,  and 
the  reporting  Of  hazardous 
situations. 

Improved  participation  by 
management  is  also  needed  in 
our  safety  program  to  help  make 
this  department  an  even  safer 
place  to  work. 

Charles  U.  Milton 
Cylindrical  grinder 
Technical  Resources  Operation 


» 


Foreman, leaders  need 
first  aid  training 

On  Wednesday  morning,  March 
27,  there  was  a  young  man  who 
passed  out  on  line  17  in  building 
17-4.  At  this  time,  there  were  a  lot 
of  people  crowded  around,  none 
knowing  what  to  do.  By  the  time  I 
knew  what  was  going  on, 
someone  had  gotten  a  stretcher 
and  a  blanket  but  was  in  no  hurry 
to  take  him  to  the  dispensary.  I 
believe  any  person  who  is  a 
foreman  or  leading  operator 
should  have  to  take  a  course  in 
First  Aid  before  they  receive  the 
job.  I  have  taken  this  course 
many  times  through  my  local 
Fire  Department  which  I  belong 
to  and  this  time  I  signed  up  for 
EMT  (Emergency  Medical 
Training)  school.  Again,  I  say  if 
all  of  us  knew  First  Aid — and 
knew  it  better— there  would  be  a 
lot  more  people  alive  today. 


Neal  E.  Evard 
Set-up  man 

Hermetic  Motor  Operation 


Planner 


Faster  repair  of 
hazards  needed 

In  the  area  that  I  represent  as 
safety  observer,  the  people  are 
very  good  at  reporting  safety 
hazards.  As  their  safety  ob¬ 
server,  I  then  write  a  Safety 
Memo  and  give  it  to  our  foreman . 
He  reports  the  safety  hazard  to 
maintenance.  To  improve  safety 
and  reduce  injuries,  it  would  help 
considerably  if  these  safety 
hazards  were  repaired  quicker  as 
we  often  have  to  wait  for  several 
days  for  repair  work. 

Carl  B.  Plattner 
Leading  operator 
GPM-Winter  Street 


Shough 


Pallet  storage  can 
be  more  orderly 

To  improve  the  safety  and 
reduce  injuries,  I  suggest  that 
truckers  should  be  instructed  to 
place  pallets  in  a  more  orderly 
manner  in  the  receiving  area  so 
machine  operators  do  not  need  to 
walk  over  or  around  pallets. 

There  is  a  need  for  more 
general  housekeeping  over  the 
factory  area.  Broken  or  damaged 
tote  boxes  should  be  tagged 
unsafe,  put  on  a  pallet  and  taken 
to  the  proper  area  for  repair  or 
scrapping.  Tags  should  not  be 
removed  from  damaged  tote 
boxes  so  they  are  just  put  back  in 
use  again. 

Hand  truck  operators  who 
handle  pallets  in  their  area 
should  make  sure  the  pallets  are 
placed  on  the  floor  and  everybody 
is  out  of  the  way  before  loading  or 
unloading  merchandise.  Make 
sure  pallets  are  in  good  shape 
before  loading  them. 

Proper  lights  should  be  placed 
on  the  ceiling  for  night  safety. 
Safety  meetings  should  be  held  at 
least  once  a  month  or  not  over 
two  months  apart  at  the  most. 
Delbert  G.  Shough 
Warner  Swasey  operator 
GPM-Broadway 

Better  housekeeping, 
cooperation  needed 

I  think  to  make  the  warehouse 
a  safer  place,  we  need  to  improve 
in  housekeeping  and  have  better 
co-operation  from  everyone — 
including  management. 

Dave  Osterman 
Checker  marker 
Specialty  Transformer 


Osterman 


HEAT  FROM  THE  SUN— Experimental  GE  solar  panels  attached  to  the 
roof  of  the  Grover  Cleveland  Junior  High  School  in  Dorchester,  Mass,  can 
provide  up  to  20  percent  of  the  heat  required  to  warm  the  three-story 
building.  The  three  banks  of  panels  have  4,500  square  feet  of  area. 


In  Massachusetts 


GE  &  sun  help  heat 
junior  high  school 


Students  at  Grover  Cleveland 
Junior  High  School  in  Dor¬ 
chester,  Mass,  don’t  have  to  go 
far  to  study  solar  energy  now  that 
an  experimental  General 
Electric  solar  heating  system  is 
in  place  on  the  roof  of  their 
school . 

The  solar  heating  system  was 
installed  by  GE’s  Space  Division 
headquartered  in  Valley  Forge, 
Pa.,  under  a  grant  from  the 
National  Science  Foundation. 
The  school’s  conventional 
electrical  heating  system  was 
modified  to  accept  sup¬ 
plementary  solar  heat  produced 
by  about  4,500  square  feet  of 
experimental  solar  heat  collector 
panels  installed  on  the  school  roof 
in  three  rows. 

150  panels 

The  GE  system  is  made  up  of 
approximately  150  four  by  eight 
foot  panels.  The  individual  solar 
panels  consist  of  black,  heat¬ 
absorbing  surface  encased  in  two 
rigid  sheets  of  Lexan  plastic.  A 
tubing  network  inside  the  black 
surface  is  fulled  with  a  water- 
antifreeze  mixture.  Energy  from 
the  sun  is  absorbed  by  the  dark 
surface  and  converted  into  heat. 


which  is  transferred  into  the 
liquid.  The  hot  liquid  is  then 
pumped  through  the  tubing  to  a 
pair  of  special  solar  heat  ex¬ 
changers  that  work  in  con¬ 
junction  with  two  of  the  school’s 
ten  conventional  heating  units. 

Surplus  heat  stored 

Whenever  the  system  produces 
more  heat  than  is  needed,  the 
surplus  hot  water  can  be  stored  in 
a  2,000  gallon  tank  for  use  later. 

The  GE  system  is  designed  to 
provide  up  to  20  percent  of  the 
heat  required  to  warm  the  three- 
story  school  building.  The 
amount  of  heat  produced  varies 
according  to  outside  tem¬ 
perature,  cloudiness,  humidity, 
and  time  of  day. 

Grover  Cleveland  Junior  High 
School  is  one  of  four  public 
schools  in  the  U.S.  that  are  using 
solar  energy  as  a  supplemental 
heat  source  under  the  same 
National  Science  Foundation 
project.  Other  schools  are: 
Timonium  Elementary  School, 
Baltimore;  Fauquier  County 
High  School,  Warrenton,  Va.,  and 
North  View  Junior  High  School, 
Osseo,  Minn. 


Elex  Club  lists 

The  Elex  Club  has  scheduled 
the  following  events  for  the 
month  of  April: 

April  8— Supper  program 
featuring  the  Second  Mile 
Singers,  supper  service  begins  at 
4:45  p.m.  in  the  auditorium 
April  9 — HonorEttes  Chapter 
board  meeting,  1:30  p.m.,  GE 
Club  trophy  room 
April  10 — Pen  El  Chapter  social 
meeting,  1  p.m.,  YWCA 
April  12 — Tour  of  Ann  Colone 
Show  at  WANE  TV  (2915  W.  State 
Blvd.),  11:45a.m.,  by  reservation 
only 

April  15 — Executive  committee 
meeting,  4:45  p.m.,  building  18-3 
conference  room 


April  calender 

April  16 — Partizan  chapter 
social  meeting,  12:30  p.m., 
Miami  Village  Hospitality  Room, 
Navajo  Court 

April  17 — El  Par  Chapter  social 
meeting,  1  p.m.,  YWCA 

April  18 — Partizan  Chapter 
mixer-potluck  supper,  6:30  p.m., 
Franke  Park  Pond  Pavillion 

April  22 — HonorEttes  Chapter 
social  meeting,  1  p.m.,  YWCA 

April  23 — Executive  board 
meeting,  5  p.m..  Sears  Pavillion 
(1701  Bluffton  Road),  by  reser¬ 
vation  only 

April  29 — Annual  membership 
drive  kick-off  session,  2  p.m.,  4 
p.m.,  5p.m.,  GE  Club  upper  level 
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Spring  brings  retirement  for  six 


IGE  Foundation  increases 
iminority  education  grants 


The  General  Electric  Foun- 
I  dation’s  support  of  minority 
!•  education  programs  showed  a 
i'  sharp  increase  during  1973— 

M  almost  63  percent— over  its  1972 
contributions.  In  all,  more  than 
$1,027,000  was  donated  to  support 
I  minority  education,  compared 
.  with  about  $630,000  in  1972. 

Beyond  the  $741,000  specifically 
allocated  for  minority  education 
and  urban  problems,  grants  and 
:  programs  supported  through 
other  Foundation  activities 
added  an  estimated  $286,000. 

In  all,  more  than  60  colleges, 

1  universities,  and  educational 
associations  and  organizations 
shared  in  the  Foundation’s 
minority  education  and  related 
programs.  Indiana’s  Purdue 
University  received  GE  Foun¬ 
dation  support  for  its  “Engin¬ 
eering  Opportunity  Program.’’ 

The  Foundation  developed  an 
integrated  model  program  to 
increase  the  supply  of  qualified 
professional  minorities,  defining 
its  objectives  as  fourfold: 

•  To  strengthen  the  academic 
offerings  and  overall  com¬ 
petitiveness  of  the  predominantly 
Black  schools  in  engineering  and 
business . 

•  To  attract  a  larger  supply  of 


qualified  students  at  the 
predominantly  Black  Liberal 
Arts  institutions  to  engineering 
through  stimulative  seed  grants 
to  establish  and-or  strengthen 
dual  degree  programs  with 
major  engineering  schools. 

•  To  stimulate  innovative 
programs  in  major  white 
engineering  schools  aimed  at 
increasing  the  number  of 
minority  enrollees  and  grad¬ 
uates. 

•  To  encourage  leadership 
activities  in  engineering  for 
minorities  through  supportive 
grants. 

“Demands  for  minority 
professionals,  especially 
engineers  and  accounting  and 
finance  personnel,  continued  to 
rise  at  a  rate  exceeding  the 
supply,”  according  to  William  A. 
Orme,  Secretary  of  the  General 
Electric  Foundation.  “Ac¬ 
cordingly,  financial  support  of 
this  four-fold  program  was 
designed  to  help  increase  the 
supply  of  qualified  minority 
engineers  and  finance  personnel. 
The  $1,027,000  represented 
almost  3  percent  of  the  $3,258,000 
distributed  by  the  General 
Electric  Foundation  in  1973,” 
Orme  said. 


•nuiEis 


FOR  SALE 


MOBILE  home,  10x50,  furnishea. 
483-9382. 


'67  BUICK  LeSabre,  air,  auto., 
good  cond.,  $500.  422-3935. 


'72  PONTIAC  GTO,  4-spd.,  400  CU. 
in.,  $1800,  must  sell.  456-5685. 


DAVENPORT,  matching  chair, 
good  cond.,  $25.  484-4692. 


STOVE,  30",  Hotpoint,  elec.,  4 
burner,  good  cond.  744-6375. 


STUDIO  couch,  Simmons,  or 
daybed,  nice.  484-6526. 

'64  COMET,  4-dr.,  6  cyl.,  3-spd., 
as  is,  $65.  432-0189. _ 

'66  TEMPEST  conv.,  6  cyl.,  3-spd., 
$300.  639-6272  aft.  4. 


CHAIRS,  (20)  new,  rest,  type,  dk. 
wood,  bl.  Ithr.  seats.  745-4365. 


CAP,  36",  for  Vi  or  %  ton  truck,  by 
Kapkit.  456-5032. 


'66  CHRYSLER  New  Yorker.  '62 
Chevy  p.u.,  best  offer.  447-3921. 


STOVE,  bottle  gas,  like  new,  $20,  at 
1623  Sunshine  Dr. 


T-SQUARE,  18",  beam  compass, 
brush,  student.  456-1570. 


SLEEPING  bags,  child-size,  (2), 
good  cond.  422-6806. 


MOBILE  home,  12x60,  2  or  3  bdrm- 
s.,  semi-furnished.  747-9429. 


REFRIGERATOR,  like  new,  14  cu. 
ft.,  ice  maker.  432-3830. 


GOLD  clubs,  4  Spidg.  woods,  9 
Hagen  irons,  bag,  cart.  743-1314. 


CAMPING  trailer,  1972  model, 
good,  $125.  749-0298. 


COON  dog,  B&T,  5  yrs.  old,  male, 
$500.  693-2682  C'busco. 


'72  NOVA  350  SS,  4-spd.,  cr.  whis., 
lo-mi.,  $2500.  638-4612  Yoder. 


ART,  abstract,  framed  acrylics  on 
canvas.  743-8219. 


COTTAGE,  lake-fr.,  yr-round. 
Bear  Lk.,  newly  remodeled.  693-2426. 


PLANT,  artificial,  6',  green  w-red 
tint,  most  see.  745-0140  aft.  4. 


'61  AMER.  Mtr.*  Ambass.,  good 
motor,  needs  trans.  work.  745-9067. 


'68  CHEVELLE  SS  396,  4-spd.  485- 
0705  aft.  4:30. 


PUMP  tank,  Myers,  like  new,  first 
$100.  483-4851. 


'68  CUTLASS,  auto.,  350  V-8,  air,  4- 
dr.  hdtp.,  best  offer.  638-4222  ZnsvI. 


'69  MOB.  home,  50x12,  part,  torn., 
good  cond.  638-4841  Ossian. 


LAWN  mower,  hand.  Boat  anchors. 
456-6780. 


LOVE  seat,  rollaway  bed,  studio 
couch.  744-2586. 


'71  KAWASAKI,  $600.  4  radial  tires 
on  mags,  $175.  485-6036  aft.  4. 


SLIDE  proj.,  Kodak  500,  good  cond. 
747-6977. 


'65  CHEVY,  V-8,  2-dr.  hdtop.,  std. 
trans.,  good  2nd  car.  639-6543. 


CAMPER,  13',  2-wheeled,  sleeps 
four,  best  offer.  747-7316  aft.  4. 


HEARING  AID,  Sears,  3  yrs.  old, 
ex.  cond.  743-8872. 


PROM  dresses,  1  ea.  si.  10  &  12. 
456-4731  aft.  5. 


TYPEWRITER,  Royal  standard, 
$65.  747-3871. 


GOLF  Clubs,  14  Wilson,  10"  Burton 
bag,  $75.  432-2948. 


SNOW  tires  (2),  4  ply,  8-55x14,  $10. 
432-2768. 


CHAIR,  flowered,  living  room,  no 
arms;  occasional  chair.  745-9869. 


LIGHTS  (2)  hanging,  new  $130,  will 
sell  for  $20  ea.  483-9168. 


SWEEPER  &  attachments.  Filter 
Queen,  good,  $25.  456-3048. 


ORGAN,  Kimball,  swinger  700,  like 
new,  $700.  422-8873. 


'62  CHEV.  pickup,  new  trs.-eng., 
for  parts,  $250.  484-6282. 


DROPLE  AF  br.  set,  30"  w-4  chairs, 
good  cond.,  $32.50.  483-0849. 


SCHWINN,  26",  5-spd.,  ac¬ 

cessories,  $50.  639-3695. 


MOB.  HOME,  12x60,  skt.,  awning, 
air,  shed,  tires,  tied  down.  747-3460. 


STL.  SHLV.,  fer.  2  chr.,  bkf.  set 
ant.  cabt.,  hose,  tools.  484-9145. 


DRESSER,  antiq.  marble  top,  $50. 
Qn.-si.  headboard,  $10.  745-2105. 


DRYER,  gas,  like  new,  Maytag, 
$125.  1-723-5460  S.  Whitley. 

~  WASHER  &  dryer,  $25  ea.  456-8306. 

TYPEWRITER,  m  No.  17,  Rem. 
Rand.  Dress  form,  camp,  equip.  244- 
3835. 


Paul  E.  Reppert,  a  material 
handler  for  the  Hermetic  Motor 
Operation,  elected  to  retire  April 
1.  He  joined  General  Electric  in 
1929  as  a  machine  operator  in 
building  4-3.  He  plans  to  enjoy 
himself  during  retirement  by 
traveling  and  gardening. 


Williard  F.  Minnich,  a  shell 
maker  for  Specialty  Motor- 
Taylor  Street,  elected  to  retire 
April  1.  His  GE  service  began  in 
1951  when  he  was  hired  as  a 
helper  by  the  Refrigeration 
Department  at  Winter  Street.  He 
plans  to  take  it  easy  as  a  retiree. 


TV,  23"  B&W,  swivel  con.,  $50. 
Port,  bar  on  wheels,  $25.  489-3040. 


'73  KAWASAKI,  900Z-1,  $1825  or 
best  offer.  745-1584. 


'71  SUZUKI-90,  street  or  trail,  like 
new,  100  MPG,  $395.  432-3161. 


'66  HONDA  CB  350,  just 
overhauled,  good  cond.,  $400.  489- 
3905. 


'64  BUICK,  good  cond.,  cheap.  693- 
3038  C'busco. 


'73  VEGA  wgn.,  4  cyl.,  auto.,  ex. 
cond.,  must  sell.  489-9756. 


'62  FALCON  hood,  auto,  trans.,  D- 
70x13  snow  tires,  new.  747-4443. 


'74  YAMAHA,  250  cc,  175  mile,  gold, 
$950.  745-7045. 


'64  CHEVY  pickup,  V2  ton, 
overhauled.  638-4725. 


RADIO,  VW,  6  V.,  trans.,  pushbut., 
speaker,  ant.  &  whi.  adpt.  432-3445. 


BICYCLE,  Schwinn  20"  girl's 
Stingray.  747-5461. 


'60  CHEV.  pickup,  Vz  ton,  $175.  747- 
0701. 


RUG,  nylon,  dinette  set,  grill,  pole 
lamp.  485-4432. 

MILK  cooler,  200  gal.,  bulk.  623- 
6354  Mnrvl. 

'71  VW  fst.  bk.,  28,000  mi.,  25  MPG, 
radials,  ex.  cond.  485-0900. 


TRAILER,  2-Wheel  w-box,  $35.  897- 
2582  Avilla. 


BUMPER,  extendable,  Chev.  or 
Ford, new,  $50  or  offer.  422-8340. 


REFRIG.,  Hotpoint,  avoc.,  3  yrs. 
old,  like  new,  $130.  747-4258. 


FAN,  20"  portable;  GE  bathroom 
heater.  744-5130. 


SCUBA  tanks,  $125.  7  h.p.  engine, 
$75.  432-4706^ _ _ 

GERSTNER  tool  box  &  misc.  tools, 
$60.  426-9607. 


REFRIGERATOR,  ideal  for 
cottage  or  apt.,  $15.  637-6825. 


WASHER,  wringer  type,  Maytag, 
$10.  426-6824.  


Dorotha  V.  Beasley,  a  tester  and 
packer  for  Specialty  Motor- 
Broadway,  elected  to  retire 
April  1.  Her  General  Electric 
career  started  in  1944  when  she 
was  hired  as  a  winder  in  building 
4-3.  Travel  tops  her  list  of  things 
to  do  as  a  GE  pensioner. 


Forrest  A.  Gill,  a  manufacturing 
losses  analyst  for  the  TRO  Wire 
Mill  at  Taylor  Street,  retired 
April  1.  His  GE  career  started  in 
1942  when  he  was  hired  as  a 
dispatcher  in  building  17-1.  He 
plans  to  take  each  day  as  it 
comes. 


RANGE,  elec.,  good,  cond.,  $20  or 
best  offer.  484-4391. 


'67  CHRY.  NP,  less  than  35,000  mi. 
636-2816  Albion. 


PUP,  7  mos.,  medium,  mixed 
breed,  all  shots,  housebrkn.  447-1808. 


AC-WD  45,  wide  front,  2-way  hyd., 
$975.  758-2465  aft.  6. 


CHASE  chrome  pcs.,  linens,  Enel. 
Brittanica  set.  748-8791. 


WANTED 


BRICK,  used,  250,  4  cents  each, 
delivered.  429-8403. 


BABYSITTER,  reliable,  part-time, 
vicinity  4816  Spatz.  444-8463. 


CHILD'S  toy  tractor  or  auto,  good 
cond.  758-2018  Markle. 


ROTOTILLER,  used.  693-3944. 


TOLE  painting  instructions.  627- 
3159  Leo. 


CANOE.  745-1567  aft.  6. 


Ruth  M.  Hine,  a  tester  for  GPM- 
Broadway,  elected  to  retire  April 
1.  She  started  here  in  1942  as  an 
inspector  for  the  Fractional 
Horsepower  Department  in 
building  19-4.  She  plans  to  do  all 
of  the  things  that  she  never  had 
time  to  do  before. 


Ag  nes  M.  Schaefer,  a  turn 
counter  for  the  Specialty  Tran¬ 
sformer  Business  Department, 
elected  to  retire  April  1.  She  was 
first  hired  here  as  an  inspector  at 
the  Taylor  Street  plant  in  1953. 
While  receiving  her  pension,  she 
plans  to  have  fun. 

CHEST  of  drawers,  good,  cond., 

reasonable.  483-0678. 


CLARINET  in  good  condition.  489- 
5770. 


WHEELCHAIR  for  child,  485-6329. 


BABYSITTING,  W.  State,  love, 
good  care.  743-1817. 


BABYSIT  in  my  home,  day  shift, 
SE.  447-5105. 


OUTBOARD  motor,  15-20  h.p.,  good 
cond.  485-8567. 


HONDA  160  or  '75,  scrapped  or 
junked,  no  engine.  627-3210. 


BICYCLE,  girl's  24",  3-spd.;  also 
dehumidifier.  744-9479. 


FOR  RENT 


HOUSE,  7  rm.,  ret.  cpI.,  widow, 
childless  cpI.,  no  pets.  623-3770  Mnrvl. 


APT.,  2  rm.,  furn.,  adults,  no  pets, 
inquire  1305  Stophlet. 


GARAGE,  1  bik.  from  Broadway 
gate.  447-4070. 


□  For  Sale  >l< 

□  Wanted 

□  For  Rent  * 

□  Free 


^nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACFI  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
adlet  per  issue.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name _ 

Flome  Address. 
Phone _ 


Bldg. . 


_ Pay  No. . 

GE  Ext. 


>'‘The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  _ 

GEN  Form  A-2 


Signature 


4  GENERAL  ELECTRIC  NEWS  —  Fort  Wayne,  Indiana  •  April  5,  1974 


4 

People  in  pictures 


SPECIALTY  MOTOR'S  ROBERT  SHAEFER,  left,  scored  recently  with 
a  slinger  spring  system  suggestion  that  resulted  in  a  $186  suggestion 
award.  Shaefer  suggested  modifying  the  spring  system  on  the  slinger 
machine's  holding  fingers  in  a  way  that  reduced  downtime.  Presenting 
the  Taylor  Street  toolmaker  his  award  check  is  Frank  Conley,  right, 
SMPD  employee  relations  manager. 


MEMBERS  OF  GPM-TAYLOR  STREET  "communication  sounding 
board"  ponder  a  question  posed  by  Barbara  Bugg,  right,  editor  of  the 
GPM  Taylor  Street  newsletter.  The  eight-member  panel  met  recently  to 
discuss  GE's  written  and  oral  communication  programs  and  offer 
suggestions  for  improvement.  The  sounding  board  session  was  one  of  a 
series  of  such  meetings  underway  here. 


New  GPM  terminal 


(Continued  from  page  1) 
square  feet  of  office  space. 
Roberson  estimates  the  facility 
will  handle  about  225  trailers  per 
week.  Though  the  Operation  is 
called  the  “GPM  Transportation 
Operation”,  its  manager  points 
out  that  it  serves  all  of  the  GE 
plants  in  the  Fort  Wayne  area 
and  carries  cargo  from  dozens  of 


other  GE  locations  as  well.  At 
last  count  it  was  serving  51  GE 
departments  at  137  different 
locations  across  the  country. 
Now,  with  its  new  terminal,  the 
Transportation  Operation  will  be 
able  to  assure  its  customers  that 
it  will  be  able  to  continue  offering 
fast,  economical  service  in  the 
years  ahead. 


News  Notes 


Tennis  league  forming 

The  GE  Club  tennis  league  is  currently  organizing  for  its  second 
season  of  play,  according  to  league  manager  Dick  Spoerhase.  League 
play  is  tentatively  set  to  begin  the  week  of  April  22,  with  competition 
expanded  this  year  to  include  both  singles  and  doubles.  Play  will 
again  be  on  reserved  courts  at  city  parks.  Employees  interested  in 
joining  the  tennis  league  should  contact  Spoerhase  at  ext.  2675. 


Owl  golf  meeting  April  11 

The  GE  Owl  golf  league  will  hold  its  organizational  meeting  at 
1:30  p.m.,  April  11  in  the  GE  Club  lounge.  The  league  needs  golfers 
and  all  interested  employees  are  invited  to  the  meeting. 

The  league  tee-off  is  set  for  May  2  at  the  Brookwood  Golf  Course. 
The  league  will  play  every  Thursday  at  8 : 30  a  .m . 

Softball  meeting  slated 

The  organizational  meeting  for  the  GE  Club  softball  league  will 
be  held  at  7  p.m.,  April  9  in  the  GE  Club  lounge.  Employees  interested 
in  playing  on  a  softball  team  should  attend  this  meeting.  Team 
captains  should  call  league  manager  Bob  Schultz,  ext.  2219,  before  the 
meeting. 


Rutledge  meets  with  grievance  boards 


(Continued  from  page  1) 
below  the  levels  recorded  in  1968 
and  1969. 

Rutledge  said  that  SMPD’s 
Fort  Wayne  promises  kept  record 
had  declined  in  1973  to  un¬ 
satisfactory  levels  and  con¬ 
tinuation  at  these  levels  would 
lead  to  erosion  of  the  depart¬ 
ment’s  share  of  the  market. 
“Most  of  our  1974  misses  can  be 
attributed  to  walkouts  and  ab¬ 
senteeism,”  said  Rutledge,  “and 
we  must  improve  our  record  or 
Emerson  and  Franklin  will  be 
delighted  to  help  us  with  our 
problems.” 

The  SMPD  general  manager 
said  Fort  Wayne  has  made 
progress  in  the  absentee  area. 
“We  are  improving  our  record,” 
he  told  the  union  officials,  “but 
absenteeism  is  still  higher  in  our 
Fort  Wayne  operations  than  it  is 
in  our  plants  in  Jonesboro, 
Linton,  Springfield  or  Tell  City. 
We  need  the  help  of  all  of  our 
employees  in  this  very  critical 
area.” 

Union  aid  asked 

Rutledge  also  asked  for  the 
Union’s  help  in  cutting  in-plant 
accidents.  Here  again,  he  said  the 
Fort  Wayne  plants  have  poorer 
performance  than  other  SMPD 
plants  in  both  severity  and 
frequency.  “Taylor  Street’s 
severity  rate  is  especially  high,” 
he  said.  “We  need  to  improve  our 


performance  here  and  we  need  to 
do  it  quickly.” 

Touching  on  product  develop¬ 
ments,  Rutledge  discussed  a  new 
motor  design  for  air  conditioning 
applications  that  increases  both 
motor  efficiency  and  resistance 
to  line  voltage  variation.  He  then 
displayed  a  finned  shell  for 
motors  used  to  power  condenser 
fans  and  explained  how  the 
development  would  reduce  motor 
temperatures  and  improve 
reliability. 

New  insulation  system 
Rutledge  also  announced  the 
introduction  of  a  mylar  insulation 
system  for  the  KSP  line  at  Taylor 
Street  that  takes  up  less  space 
and  offers  superior  moisture  and 
temperature  resistance. 

The  SMPD  general  manager 
then  reviewed  the  progress  of 
specific  Fort  Wayne  Manage¬ 
ment  Improvement  Projects  in 
the  equipment  and  methods  area, 
such  as  the  new  packing 
machine,  broaches,  and  other 
projects  scheduled  for  1974. 

Problems  discussed 
In  the  informal  discussion 
period  that  followed  his 
presentation,  the  conversation 
centered  around  two  problem 
areas:  the  series  of  recent  labor 
problems  in  sub-section  15  and 
the  availablity  of  the  materials 
the  department  needs. 


“We  are  damaging  the  foun¬ 
dations  of  the  39  frame  business  i 
with  these  labor  problems,”  said  : 
Rutledge.  “Our  fellow  employees  i 
of  sub-section  15  have  received  a 
considerable  amount  of  lost  time  i 
and  we  have  created  extensive  i 
customer  problems.  Only  by  our  i 
ability  to  pick  up  some  of  the  load  ; 
at  Springfield  have  we  been  able  ,  ! 
to  avoid  customer  shutdowns.” 

Discussing  material  problems, 
Rutledge  said  he  was  especially  ' 
concerned  about  the  depart¬ 
ment’s  steel  supply.  He  pointed 
out  that  the  firm  that  had  sup¬ 
plied  a  fifth  of  the  department’s 
steel  said  it  would  no  longer 
supply  SMPD.  Rutledge  in¬ 
dicated  that  the  firm  was  shifting 
its  production  to  other  steel 
products  for  which  the  govern¬ 
ment  had  allowed  price  in¬ 
creases. 

“We  have  been  able  to  cover 
the  loss  with  other  suppliers  so 
far,”  he  said,  “but  we  could  get 
into  trouble  by  June  or  July.” 

Rutledge  also  reviewed  the 
supply  and  price  structure  on 
other  critical  materials  such  as 
copper,  aluminum  and  felt,  all  of 
which  have  one  thing  in  com¬ 
mon — rapidly  rising  prices.  He 
ended  the  meeting  by  thanking 
the  Union  representatives  for 
their  cooperation  during  the  past 
year  and  asking  for  their  con¬ 
tinued  assistance  during  1974. 


SMPD  earns  tourney  crown 


By  JOHN  CAMPBELL 

Specialty  Motor  has  earned  the 
GE  basketball  league  tour¬ 
nament  title.  The  tourney 
champs  bounced  back  from  a  loss 
to  GPM  that  tied  the  tournament 
to  defeat  GPM  and  clinch  the 
title . 

Both  of  the  games  that  decided 
the  tournament  title  went  into 
overtime.  In  the  first  game,  GPM 
knotted  the  score  at  60  all  with  30 
seconds  left  in  regulation  time 
and  then  went  on  to  outscore 
Specialty  Motor  to  earn  a  68  to  66 
victory.  During  the  game,  the 
lead  changed  hands  12  times. 
High  for  GPM  was  John  Turner 
with  25  points  while  James  Moore 
of  Specialty  Motor  scored  19. 

In  the  championship  game 
Specialty  Motor  tied  the  score  at 
73  points  with  five  seconds  to  play 

GE  Club  lists 
coming  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  April  6 — Open  bowling, 
noon  to  6  p.m.  (12  alleys); 
Whizzers  Club,  8  p.m. 

Sun.,  April  7 — Open  bowling,  1 
to  4  p.m.  (1  alley) 

Mon.,  April  8 — Open  bowling:  8 
a.m.  to  noon  (1  alley),  noon  to  5 
p.m.  (12  alleys),  6  to  8  p.m.  (  1 
alley  );  Elex  program,  4:45  p.m. 

Tues.,  April  9 — Open  bowling:  8 
a.m.  to  2  p.m.  (12  alleys),  3  p.m. 
to  6  p.m.  (3  alleys),  8:30  to  10:30 
p.m.  (3  alleys);  Organizational 
meeting  for  men’s  softball,  7  p.m. 

Wed.,  April  10 — Open  bowling: 
noon  to  5  p.m.  (12  alleys),  8:30  to 
10:30  p.m.  (1  alley) 

Fri.,  April  12 — Club  closed  for 
Good  Friday 


in  regulation  time.  This  game 
was  tied  10  times  before  it  went 
into  overtime.  Specialty  Motor 
led  38  to  34  at  halftime  but  was 
unable  to  mount  an  offense  in  the 
third  quarter  and  was  outscored 
23  to  8.  Jim  Whitt  scored  13  of  his 
game  high  35  points  in  the  fourth 
quarter  to  enable  his  team  to 
throw  the  contest  into  an  over¬ 


time.  Specialty  Motor  outscored 
GPM  7  to  3  in  the  overtime  to  win 
the  tourney  title  by  an  80  to  76 
margin. 

Tournament  champion 
Specialty  Motor  and  regular 
season  winner  GPM  now  head 
into  a  three-game  series  that  will 
determine  the  overall  GE  Club 
basketball  champion. 


^  Alley  Chat 


by 

Debbie  Bowers 


Forty-five  200-or-better  scores 
were  recorded  at  the  Club  this 
week  with  a  236  rolled  by  Mike 
Meehan  (St.  Joe  Mixed  League) 
heading  the  list.  Paul  Long’s  226 
led  the  Office  league,  but  Walt 
Reiger  really  cleaned  up  with  his 
whopping  624  series,  including 
games  of  203,  212,  and  209.  The 
same  evening,  Dave  Knepple 
topped  600  with  his  608  and  Paul 
Long  threw  a  solid  612. 

The  ladies  claimed  two  great 
scores  as  Joyce  Link  (Friday 
Morning  Ladies)  rolled  her  way 
to  a  206  for  a  500  series  total.  And 
Oliva  Ervin  (Monday  Nite 
Ladies)  moved  in  close  behind 
with  her  202  game. 

We  wish  to  thank  all  our 
bowlers  who  participated  in  the 
“Bowl  Down  Cancer  Tour¬ 
nament”,  held  the  last  two  weeks 


at  the  Club.  The  winners  will  be 
announced  in  Alley  Chat  as  soon 
as  the  tally  is  complete.  The 
money  collected  will  be  applied 
toward  research  by  the  American 
Cancer  Society,  and  is  greatly 
appreciated. 

And  speaking  of  tournaments, 
don’t  forget  the  GE  Club’s  An¬ 
nual  Men’s  and  Women’s  Bowling 
Tournaments  that  are  scheduled 
to  start  just  three  weeks  from 
now!  Entries  are  now  available 
at  the  GE  Club.  And  while  you’re 
here  picking  up  an  entry,  how 
about  signing  up  for  our  all-new 
summer  bowling  leagues.  Our 
special  league  summer  rate  will 
be  50  cents  per  game,  35  cents  for 
juniors,  and  will  run  from  ap¬ 
proximately  May  27  through  July  ! 
27.  For  more  info  call  Ext.  2042. 
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Bunnies  bring  3-day  weekend 

With  the  Easter  bunny  coming  this  Sunday,  real 
spring  weather  (not  tornadoes  and  snow)  can’t  be  far 
behind.  No  one  knows  whether  Mother  Nature  plans  on 
pulling  some  more  surprises  out  of  her  bonnet  this 
weekend,  but  one  thing  is  for  sure:  GE  employees  will 
have  three  days  to  enjoy  or  endure— depending  on  how 
the  weather  is.  That’s  because  tomorrow  is  Good  Friday, 
the  second  paid  holiday  of  the  year  for  eligible  em¬ 
ployees  here.  Fort  Wayne  GE  operations,  in  general, 
will  be  closed  in  observance  of  the  holiday  and  will 
reopen  as  usual  on  Monday.  The  GE  News,  obviously,  is 
being  published  a  day  early  so  employees  won’t  run 
short  of  reading  matter  during  the  long  weekend. 
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Purchasing  manager  says 

Material  shortages  not  easing; 
steel,  aluminum  in  short  supply 


(Prompt  Purchase  Plan 
I  participation  needed 


There  are  four  P’s  in  the  words 
that  make  up  “GE  Employee 
Product  Purchase  Plan.’’ 
Benefits  manager  Chauncey 
Miller  wishes  the  name  of  the 
popular  plan  included  another 
P— standing  for  “prompt.” 

“We’d  like  to  remind  em¬ 
ployees  that  to  receive  their 
Product  Purchase  Plan  discounts 
they  must  submit  proof  of  pur¬ 
chase  or  installation  within  30 
days  after  delivery,”  Miller  says. 
“This  has  to  be  done  if  the  plan  is 
to  work  effectively.” 

For  personal  purchases 

Under  the  Product  Purchase 
Plan,  GE  employees  are  eligible 
to  receive  courtesy  discounts  for 
a  wide  variety  of  new  GE  and 
Hotpoint  appliances  and  products 
that  are  purchased  for  personal 

Cafeterias  seek 
missing  items 

Though  trays,  silverware,  salt 
and  pepper  shakers  aren’t  listed 
on  the  cafeteria  menu  as  “to  go” 
items,  they’re  going  nonetheless. 

Officials  of  the  firm  that 
operates  the  cafeterias  in  GE 
plants  here  say  that  trays, 
silverware  and  other  items  have 
been  disappearing  at  a  brisk  rate 
in  recent  weeks.  They  also  point 
out  that  crackers — which  are 
offered  with  soup,  not  as  a  free 
appetizer — have  been  leaving  the 
cafeterias  at  a  rate  that  far 
outstrips  soup  sales. 

In  some  cafeterias  losses  of 
silverware  and  trays  have 
severely  hampered  operations. 
Cafeteria  officials  would  like  the 
missing  items  returned  so  they 
can  be  put  back  into  use. 


use  in  the  home.  The  frequency 
with  which  discounts  can  be 
received  varies  by  product. 

For  kitchen  and  laundry  ap¬ 
pliances  such  as  washers,  dryers, 
dishwashers,  ranges, 
refrigerators,  etc.,  employees 
may  purchase  one  of  each  of  the 
items  every  36  months.  Four 
room  air  conditioner  units  may 
be  purchased  each  36  months 
under  the  plan. 

(Continued  on  page  2) 


As  manager  of  pooled  pur¬ 
chasing  for  the  Appliance 
Components  Business  Division, 
it’s  Ross  Sonday’s  job  to  keep 
abreast  of  market  conditions  for 
raw  materials  division  plants  use 
to  produce  electric  motors  and 
appliance  controls.  In  the  past 
shortage-filled  year,  he’s  seen  his 
job  change  in  about  the  same  way 
everyone  else  has  seen  their 
relationship  with  the  neigh¬ 
borhood  gas  station  shift. 

“A  couple  of  years  ago  gas 
stations  were  passing  out  stamps 
and  glasses  and  washing  your 
windows,”  Sonday  says.  “Now 
you’re  thankful  if  they’ll  just  sell 
you  some  gas.  It’s  pretty  much 
the  same  in  purchasing.  We  find 
ourselves  getting  down  on  our 
hands  and  knees  more  lately. 
We’re  doing  business  on  our 
vendors’  terms  and  we’re  forced 
to  take  a  different  attitude  about 
price  increases  than  we  would 
have  in  the  past.” 

Materials  pinch  worse 

While  there  are  some  in¬ 
dications  that  the  gas  and  energy 
shortages  may  be  easing.  Son- 
day’s  daily  dealings  with  sup¬ 
pliers  around  the  country  con¬ 
vince  him  that  the  materials 
pinch  is  getting  worse. 

“On  steel  and  aluminum,  we’re 
going  to  be  operating  hand-to- 
mouth  for  at  least  the  next 


# 


READY  FOR  RECYCLING  —  Pooled  purchasing  manager  Ross  Sonday 
stands  next  to  bales  of  scrap  aluminum  that  are  ready  to  be  recycled. 
Aluminum  scrap  from  local  plants  is  recycled  rather  than  sold  to  assure 
plants  here  a  supply  of  the  hard-to-get  metal. 


quarter,”  he  says  matter-of- 
factly . 

Obviously,  when  material  is 
available,  it  is  often  at  price 
levels  that  Sonday  would  have 
laughed  at  as  recently  as  two 
years  ago.  The  price  of  aluminum 
used  in  plants  here  to  make 
motor  endshields  has  doubled  in 
the  past  year.  The  price  of  coal 
burned  in  the  Taylor  Street 
powerhouse  has  been  rising 
almost  as  fast  as  the  smoke 


leaving  the  powerhouse  stacks :  a 
year  ago  it  was  $17  a  ton;  today 
it’s  $34  a  ton  and  still  climbing. 

Reasons  complex 
The  reasons  for  the  shortages 
and  price  increases  are  complex 
and  interrelated  enough  to  make 
the  plot  of  a  late-night  British 
mystery  movie  seem  simple. 
Sonday  traces  most  of  the 
problems  to  the  interaction  of  a 
booming  worldwide  economy  and 
(Continued  on  page  2) 


From  March  energy  conservation  projects 


Electricity  savings  could  light  plants  for  two  weeks 


Enough  electricity  to  light  all 
Fort  Wayne  GE  plants  for  two 
weeks  was  saved  last  month 
through  projects  of  the  Energy 
Conservation  Program. 

The  bulk  of  the  March  energy 
savings  came  from  “Lights  Out” 
programs  at  the  Broadway 
operations  of  the  Specialty 
Transformer  and  Specialty 
Motor  Departments.  The  savings 
from  these  programs,  coupled 
with  the  reduction  in  annealing 
cycles  in  electric  ovens  at  Winter 
Street  and  the  Taylor  Street  Wire 
Mill,  saved  1.8  million  kilowatt 
hours  of  electricity. 

47  percent  of  goal 
March  savings  of  the  con¬ 
servation  program  totaled 
$35,793,  bringing  total  1974  energy 
savings  to  $112,117 — 47  percent  of 
the  goal  for  the  year. 

Natural  gas  savings  for  the 
past  month  totaled  more  than 
320,000  cubic  feet— enough  to 
operate  an  annealing  oven  seven 
days  a  week  for  four  weeks. 
Specialty  Transformer’s 


$10,541  savings  total  for  March 
was  the  highest  figure  reported. 
Transformer’s  savings  came 
from  the  “Lights  Out”  program 
and  from  shutting  off  un¬ 
necessary  electric  equipment 
and  repairing  steam  pipes, 
valves  and  insulation. 

The  Wire  Mill’s  savings  from 
reducing  annealing  cycles  and 
rescheduling  start-up  times  to 
avoid  peak  electrical  charges 
resulted  in  savings  of  $6,900. 
Specialty  Motor-Broadway 
conserved  more  than  $1,700  worth 
of  electricity  by  implementing 
the  second  phase  of  its  “Lights 
Out”  program. 

Temperature  reduction  saves 

The  final  major  project 
completed  last  month  was  a 
temperature  reduction  in  an 
anneal  oven  at  Winter  Street  that 
conserved  almost  $1,300  worth  of 
electricity. 

As  the  first  quarter  of  the  year 
ended.  Specialty  Motor- 
Broadway  led  the  10  locations 


participating  in  the  conservation 
drive.  SMPD’s  Broadway 
operations  achieved  almost  80 
percent  of  their  1974  goal  in  the 
first  three  months  of  the  year  by 
coming  up  with  energy  savings 
totalling  $11,399.  Specialty 
Transformer  was  ranked  fourth 
of  the  ten  locations  by  percentage 
of  goal  achieved  (48.5)  but  was 


0  ■  _ 


first  in  total  dollar  savings 
($25,084). 

By  reaching  70  percent  of  its 
goal  with  savings  of  $20,026,  the 
Winter  Street  plant  finished  the 
first  quarter  in  second  place. 
Third  in  the  rankings  was  GPM- 
Taylor  Street.  Savings  there 
totalled  $14,572,  almost  54  percent 
of  the  location’s  1974  goal. 


ENERGY  SAVING  IDEAS  —  By  heeding  the  above  ideas,  plants  here 
conserved  enough  electrical  energy  in  March  to  light  alt  of  GE's  Fort 
Wayne  operations  for  two  weeks.  Much  of  the  March  savings  came  from 
"cooling  it"  by  lowering  oven  temperatures  and  "dimming  it"  with 
"Lights  Out"  programs. 
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Material  shortages  not  easing 


employee 
on  the  job 


Looking  at  the  baby  blue  lead  making  machine  in  building  17-4, 
Lewis  Walker  smiles  and  says:  “This  thing  keeps  you  on  your  toes. 
Sometimes  you  have  to  be  an  octopus  to  run  it.” 

The  machine  Lewis  is  talking  about  chews  up  hundreds  of  feet  of 
wire  a  day  and  gobbles  thousands  of  terminals  to  produce  the  leads 
for  most  of  the  motors  produced  by  the  Hermetic  Motor  Operation. 
Lewis  does  his  own  set  up  work  on  the  machine,  changing  wire  size, 
cutting  blades  and  terminal  sizes. 

The  machine  produces  three  to  five  different  type  of  terminals  in 
a  day,  and  proper  set-up  is  essential.  “If  one  little  thing  is  off, 
everything  is,”  Lewis  says  knowingly. 

Lewis  has  been  with  GE  for  the  past  five  years.  Before  coming 
here  he  had  never  worked  in  a  factory  before— something  not  many 
people  his  age  can  say. 

Lewis  was  looking  for  security  when  he  left  his  job  as  an  auto 
mechanic  to  join  GE,  and  he  feels  he’s  found  it. 

“Before  I  had  no  pension  or  anything,”  he  says.  “The  only 
retirement  money  you  can  get  that  way  is  what  you  could  put  in  the 
bank  while  you’re  working.” 

Though  he  admits  tending  the  lead  machine  can  get  monotonous 
at  times,  Lewis  finds  his  work  generally  enjoyable.  “Working  in  a  big 
plant  is  a  new  experience  for  me  and  I  enjoy  it,”  he  says.  “I  like  the 
people  here.” 


Seventy  200  or  better  scores 
were  registered  this  week  at  the 
Club  with  Charlie  Pickell  (Ap¬ 
paratus  League)  streaking  past 
Elmer  Asbell’s  234  game,  and 
claiming  a  235.  Rick  Faroute  and 
Allen  Meredith  battled  it  out  last 
Sunday,  ending  with  a  tie  of  232 
for  each  in  the  Sunday  Sand- 
baggers  League. 

Dick  Gick  earned  his  first  Club 
trophy  of  the  year  when  he  led  his 
team  to  victory  with  his  231  score 

GE  Club  lists  events 

The  GE  Club  has  scheduled  the 
following  events  for  the  coming 
week: 

Sat.,  April  13,  Sun.,  April  14 — 
Closed  for  Easter 

Mon.,  April  15— Open  bowling: 
noon  to  5  p.m.  (12  alleys),  6  to  8 
p.m.  (1  alley) 

Tues.,  April  16 — Open  bowling: 
8  a. m.  to  2  p.m.  (12  alleys),  3  to  6 
p.m.  (3  alleys),  8:30  to  10:30  p.m. 
(3  alleys) 

Wed.,  April  17— Open  bowling, 
noon  to  5  p.m.  (12  alleys) 

Thurs.,  April  18— Fishing 
school,  8  p.m.;  Open  bowling:  8 
a.m.  to  noon  (3  alleys),  noon  to  5 
p.m.  (12  alleys) 

Fri.,  April  19 — Open  bowling, 
3:30  p.m.  to  5  p.m.  (12  alleys) 


in  the  Thursday  Owl  League. 

And  then  there’s  good  ole’ 
Wilson  Lambert,  alias  “George”, 
whose  been  whipping  out  some 
pretty  good  games  lately.  This 
week  he  topped  200  with  a  224. 
(Probably  due  to  that  free  cup  of 
coffee  he  won!) 

On  the  series  side  of  the  pic¬ 
ture,  Elmer  Asbell  (Friday  Nite 
T.S.)  claimed  honors,  rolling  a 
626.  Ron  Rubrake  (Sunday 
Mixers)  held  a  619,  with  Carl 
Brandt  (Small  Motor)  closing  his 
league  night  with  a  614.  And 
speaking  of  Carl,  he  was  so 
thrilled  with  his  series  for  the 
evening,  he  floated  out  of  here  on 
Cloud  9  and  left  his  bowling  ball 
behind!  Really  though,  con¬ 
gratulations,  Carl. 

In  the  ladies  department, 
Dorothy  Kneller  (Mon.  Morning 
Ladies)  cleaned  up  with  a  207  and 
Audrey  Cork  well  captured  high 
series  in  that  league  with  her  504. 

And  one  last  reminder— be  sure 
and  pick  up  your  entry  form  for 
the  Annual  Men’s  and  Women’s 
Club  Tournaments  which  are 
scheduled  for  April  28th  through 
May  12th.  Just  stop  by  the  Club 
for  an  entry  blank,  and  if  you 
have  any  questions  just  give  us  a 
call  on  Ext.  2042. 


(Continued  from  page  1) 
government  price  controls. 

“When  domestic  prices  are 
controlled  and  export  prices 
aren’t,”  he  explains,  “it’s  hard 
to  stop  stuff  from  going  out  the 
door.  Right  now,  the  controlled 
U.S.  prices  for  aluminum,  steel 
and  copper  are  the  lowest  in  the 
world.” 

As  increasing  amounts  of 
materials  are  exported  so  they 
can  be  sold  at  uncontrolled  levels, 
the  supply  available  for  sale  in 
the  U.S.  dwindles.  Sonday  feels 
that  even  if  all  price  controls 
were  lifted  tomorrow,  the 
problem  would  still  exist  since 
“some  suppliers  have  made  long¬ 
term  commitments  overseas.” 
Price  controls  really  haven’t  held 
down  prices,  Sonday  explains, 
because  materials  end  up  in  the 
hands  of  small  firms  who  aren’t 
affected  by  the  price  regulations. 
These  companies  then  resell  the 
steel  or  aluminum  at  inflated — 
but  perfectly  legal— prices. 

Steel  industry  at  capacity 
To  meet  the  unprecedented 
worldwide  demand,  Sonday  says, 
the  steel  indastry  has  been 
running  at  full  capacity  for  the 
past  year.  “They’ve  run  their 
equipment  beyond  the  limits  it 
can  go  and  are  finally  stopping 
for  maintenance,”  he  says. 
“Some  firms  are  even  refusing 
orders  while  they  overhaul  their 
equipment  and  try  to  catch  up  on 
their  order  backlog.”  Because 
many  steel  making  firms  are 
shutting  down  for  overdue 
maintenance  this  year,  Sonday 
expects  that  the  country’s  total 
steel  output  will  be  as  much  as 
four  percent  less  than  it  was  last 
year. 

The  purchasing  manager  says 
steel  production  has  also  been 

Prompt  plan 
participation 

(Continued  from  page  1) 
Employees  are  eligible  for 
courtesy  discounts  on  one 
standard  model  television  and 
two  table  or  portable  models 
every  24  months.  In  addition,  one 
table  or  portable  model  may  be 
given  as  a  gift  to  an  immediate 
family  member  every  24  months. 

For  heating  and  cooling 
equipment,  one  installation  in  an 
employee’s  home  every  60 
months  may  be  made  under  the 
plan. 

Must  have  invoice 
In  all  cases,  information  on  the 
purchase  must  be  submitted 
within  30  days  to  the  Payroll 
Office  in  building  18-1.  To  qualify 
for  courtesy  discounts,  em¬ 
ployees  must  have  an  invoice 
showing  their  name,  the  dealer’s 
name,  the  name  and  model 
number  of  the  appliance,  the  date 
purchased,  the  address  to  which 
the  product  was  delivered  and  the 
date  of  delivery. 

Purchase  Plan  discounts  are 
available  on  hundreds  of  GE* 
products  and  range  from  $1  for  a 
small  heating  control  to  $195  for 
an  Elec-Trac  garden  tractor.  In 
all  cases,  the  discount  remains 
the  same  regardless  of  what 
price  the  employee  and  the 
dealer  negotiate  for  the  product. 


IN  SHORT  SUPPLY  —  Booming 
worldwide  demand  and  other 
more  complex  factors  is  keeping 
steel  rolls  like  these  in  short 
supply. 

reduced  by  a  lack  of  coke  (a  coal 
derivative  used  in  the  smelting 
process.)  “It’s  tough  to  make 
coke  and  comply  with  clean  air 
standards,”  Sonday  says,  ”  so  the 
amount  being  produced  has 
dropped.  This  has  had  an  effect 
on  steel  production.  Bethlehem 
Steel,  for  instance,  will  cut  their 
steel  production  by  a  million  tons 
this  year  because  they  can’t  get 
the  coke  they  need.” 

Future  picture  not  bright 
If  the  present  looks  dim, 
Sonday  also  finds  it  hard  to  look 
to  the  future  through  rose-colored 
glasses.  ‘‘The  steel  and 
aluminum  industries  are  at 
capacity  now,”  he  points  out. 
“They’re  producing  all  they  can. 
Some  are  planning  additional 
capacity,  but  even  if  they  started 
construction  today  we  wouldn’t 
be  getting  any  additional  steel  or 
aluminum  until  1976  or  1977.  And 


that’s  presuming  the  energy 
problem  stays  manageable  so 
there’s  enough  power  to  run  the 
new  plants.” 

Aluminum  scrap  not  sold 

Sonday  says  GE  is  working  in  a 
variety  of  ways  to  keep  its  plants 
supplied  with  materials  in  the 
“rough  years”  ahead.  Aluminum 
scrap  is  recycled  for  GE  by  a 
firm  in  Wabash  rather  than  being 
sold  on  the  outside.  Instead  of 
relying  solely  on  long-term 
contracts  with  suppliers— which 
are  harder  and  harder  to  get— 
Sonday  now  makes  “spot  buys” 
of  small  quantities  of  materials 
more  frequently  than  in  the  past. 
Bartering,  which  should  have 
died  out  with  the  birth  of 
currency,  is  also  returning,  the 
purchasing  manager  reports. 

“A  lot  of  bartering  is  going  on 
in  industry,  especially  in 
petroleum  based  chemicals,”  he 
explains.  “GE’s  trading  is  mostly 
internal.  We  make  darned  sure 
some  other  GE  department 
doesn’t  need  something  before  we 
sell  it  on  the  outside.” 

Scrap  valuable 

While  there’s  not  much  any  one 
individual  can  do  to  lower  steel  or 
aluminum  or  increase  the  supply, 
everyone  can  be  more  careful  in 
how  they  use  materials  to  keep 
waste  to  a  minimum.  Sonday  also 
points  out  that  careful  segre¬ 
gation  of  scrap  is  more  important 
than  ever.  Certain  grades  of 
scrap  have  tripled  in  value  in  the 
past  year,  and  in  some  cases  a 
hopper  of  scrap  steel  is  worth 
almost  as  much  per  ton  as  fac¬ 
tory  fresh  steel. 


Maddens  retire 

TWO  GE  CAREERS  THAT  TOTALED  72  years  of  service  ended  April  1 
when  Mr.  and  Mrs.  Richard  A.  Madden  retired.  Mrs.  Madden  ( Joye)  was 
a  tester  for  the  Specialty  Transformer  Business  Department  in  building 
26-1.  She  joined  STBD  in  1946.  Her  husband  was  a  plant  facilities 
specialist  for  Area  Services.  His  GE  service  began  in  1930  when  he  was 
hired  here  as  an  apprentice.  The  Maddens  plan  to  fish,  play  golf  and 
"have  fun"  in  their  second  career  together  as  pensioners. 
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Prepare  now 
tor  those  hot  summer 
days  ahead  .  ,  . 


Spring  Sale  Prices 


SUGGESTED  RETAIL  PRICE 


SEE  BACK  PAGE  FOR  FURTHER  DISCOUNTS 
ON  ADDITIONAL  MODELS 
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The  golf  season  is  just  a  few  weeks  away— and  we  need  more 
golfers  for  our  GE  leagues.  I  know  it’s  hard  to  think  about  golf  while 
you’re  scraping  frost  off  your  car  windows,  but  the  courses  are 
opening  and  soon  the  season  will  be  in  full  swing! 

The  leagues  are  to  start  no  later  than  the  first  week  in  May .  So  get 
on  the  ball  and  call  one  of  the  league  managers  listed  below  and  sign 
up.  If  you  have  any  trouble  contacting  the  manager  of  the  league 
you’re  interested  in,  call  the  GE  Club,  ext.  2042.  Leave  your  name,  the 
days  you’re  interested  in  playing,  time  available  to  play  and’  the 
number  where  you  can  be  reached.  Call  today!!! 


DAY 

TIME 

LOCATION 

MANAGER 

Monday 

5:00 

Brookwood 

Lee  Shaw,  Bldg  4-6 

Monday 

5:30 

Brookwood 

Gary  Bearman,  Bldg  19-5 

Monday  (ladies) 

5:15 

McMillen 

Maureen  Murtaugh,  W-St 

Tuesday 

4:50 

Foster  Park 

Jack  Stillinger,  T-St 

Tuesday 

5:10 

Brookwood 

A1  Kruetzman,  Bldg  4-6 

'Tuesday 

5:00 

Fairview 

Carl  Howard,  Bldg  4-3 

Wednesday 

4:00 

Brookwood 

Pete  Gorrell,  Bldg  19-4 

Wednesday 

5:10 

Foster  Park 

Roy  Brokaw,  Bldg  19-2 

Wednesday 

5:30 

Brookwood 

J.  Brower,  W-St 

Thursday 

3:45 

Foster  Park 

F.  (Bud)  Snyder,  T-St 

Thursday 

5:10 

Foster  Park 

Phil  Ross,  Bldg  26-2 

Thursday(Owl) 

8:30  AM 

Brookwood 

Cedrick  Bolts,  Bldg  19-3 

Tuesday 

7:30  AM 

Foster  Park 

L.  Bradtmueller,  T-St 

Managers— I’d  like  to  remind  you  the  GE  News  is  “put  to  bed”  at 
noon  on  Tuesday.  Please  send  your  results  to  this  writer  (Materials, 
Building  4-6)  by  Friday  of  the  week  the  matches  are  played. 


DONALD  E.  MURPHY 
Donald  E.  Murphy,  a  Winter 
Street  retiree  since  1965,  died 
March  18.  He  started  here  as  a 
plumber  in  1941  and  was  an  in¬ 
dustrial  truck  driver  at  the  time 
j  of  his  retirement.  He  was  a 
j  resident  of  3102  Alexander  St. 

CHARLES  E.  COOK 


ERNEST  W.  KAHLENBECK 
Ernest  W.  Kahlenbeck,  a  GE 
pensioner  since  1964,  died 
February  18.  He  started  here  in 
1928  as  a  machine  operator  and 
held  that  position  in  building  19-4 
at  the  time  of  his  retirement.  He 
was  a  resident  of  6508  Old  Trail 
Road. 


Charles  E.  Cook,  a  former 
sheet  metal  worker  for  GPM- 
Taylor  Street,  died  March  29.  His 
GE  career  began  in  1940  when  he 
was  hired  as  a  punch  press 
operator.  He  became  a  pensioner 
in  1968  and  was  a  resident  of  1850 
E.  DuPont  Rd. 

HERMAN  J.  KROCK 
Herman  J.  Krock,  a  GPM 
pensioner  since  1968,  died  March 
j  5.  He  started  here  in  1940  as  a 
I  welder  and  was  a  machine 
!  welder  at  the  time  of  his 
retirement.  He  was  a  resident  of 
Avilla. 


ALBERT  J.  KRUSE 
Albert  J.  Kruse,  a  retired 
traffic  and  shipping  clerk  for 
GPM-Taylor  Street,  died 
February  7.  He  joined  the 
company  in  1913  as  a  general 
clerk  and  became  a  pensioner  in 
1954.  He  was  a  resident  of  430 
Fairwick  Lane. 

FRED  C.  TRAUTMAN 
Fred  C.  Trautman,  a  GPM- 
Broadway  pensioner  since  1958, 
died  March  21.  He  joined  GE  in 
1911  and  was  a  set-up  man  at  the 
time  of  his  retirement.  He  was  a 
resident  of  429  E.  Wildwood  Ave. 


FOR  SALE 


STOVE,  30",  gas.  Wards,  very  good 
cond.,  $75.  485-3395. 


RUG,  72",  round,  area,  green,  not 
shag,  $10.  439-6129. 


BEDWETTING  device,  used  once, 
$15.  484-6970  aft.  3. 


WIREHAIRED  terrier,  has  all 
1  shots,  housebroken,  $15.  485-8054. 


TV,  23",  B&W,  GE,  $30.  485-9363. 

PUMP,  Vah.p.,  deep  well,  rebuilt. 
Tiller  for  W-Horse.  749-0222. 


MOTORCYCLE,  65  cc,  Benelli,  like 
new,  $200.  748-1649. 


MOB.  HOME,  12x60,  skt.,  awning, 
air,  shed,  tires,  tiedown.  747-3460. 


SAILBOAT,  Seashark,  polyfoam, 
used  one  yr.,  $90.  693-2401  C'busco. 

'65  PONTIAC,  4-dr.,  sedan,  AT,  PS, 
PB,  air,  AM-FM,  sec.  car.  749-0298. 


'68  BOAT,  Correctcraft,  318  cu.  in. 
eng.,  17',  ex.  cond.  747-7625. 


LIGHT,  hanging,  Mediterranean, 
wall  accessories.  627-5541  Grabill. 


FIREPLACE  screen  &  andirons. 
'68  Scout,  4-whl.  dr.  447-5314  aft.  5. 


'64  DRYER,  electric,  $20.  432-3388. 


RABBITS,  live,  .50-lb.  427-2221. 


TV,  19",  B&W,  $25.  Gas  dryer.  1- 
723-5460  S.  Whitley. 


HOUSE,  3  bdrm.,  Vi  acre,  NE.  485- 
8054  aft.  4. 


MACH  IN  IST-Toolmaker  tools  & 
box.  Sell  comp,  or  pcs.  749-9895. 


DISHWASHER,  portable,  avocado, 
ex.  cond.  456-9485. 


'70  MERCURY  Monterey,  power  & 
air,  748-8824. 


SAW  blades,  10",  radial,  plus  ac¬ 
cessories,  $140.  432-3913. 


I-BEAM,  8"X13',  10"  long.  20"  3- 
spd.  window  fan.  743-1314. 


TELEPHONE  amplifier.  Two 
wigs,  med.  brn.  447-3797. 


COMPOST  grinder.  Sears,  6  h.p., 
new,  $125.  543-2410  Uniondale. 


SCHNAUZER,  Min.,  4  mo.,  shots, 
male,  $75.  432-6703. 


CAMPER,  2-whl.,  pull,  sleeps  4, 
good  buy,  $350.  747-7314. 


Time  for  a  new  clock? 

Check  these  alarming  values 


TAP  IT  AND 
FORGET  IT! 


ALARM  CLOCK 

7327 

•  First  select  rising  time 

•  Next  tap  bar  to  set  alarm 

•  Then  tap  bar  again  to  shut  off 
alarm 

•  Attractive  antique  white 


'68  MOBILE  home.  Delta,  awning, 
skirting,  shed.  747-4986. 


MOWER,  elec.,  like  new,  $50.  422- 
7636. 


MINI-WASHER,  spin  dry,  30x36", 
avocado,  $100.  427-5633. 


STOVE,  gas,  coppertone,  30",  like 
new.  422-8185. 


TABLES,  Mahogany  corner  & 
round  coffee.  444-8474. 


golf  clubs,  bag  &  cart,  good 
cond.,  $50.  745-1110. 


STOVE,  electric,  Hotpoint,  deep 
well,  $40.  485-4925  aft.  4. 


CARBURETOR,  rebuilt,  fits  '44 
Comet  260  V-8.  422-8851. 


Your 


choice 


^4.79 


at  the 


Employee 


Store 


CUST.  STEERING  Wheel,  15",  4% 
deep,  $15.  4  baby  moons,  13",  $2  .  693- 
2333. 


'65  MUSTANG,  6  cyl.,  good  tires, 
runs  good.  456-4808. 


'73  VEGA  wagon,  9,000  mi.,  under 
warranty.  749-2236. 


LIVING  room  sectional,  4  pc.  749- 
8316. 


BRKFST.  set,  3  pcs.,  250'  gar.  hose, 
gar.  tools,  snow  throwr.  484-9145. 


ANTIQUE  highch.,  copperboiler, 
w.  planes.  429-5396. 


DRUMS,  12  pcs.,  chrome  pool 
table,  8'.  456-5685. 


RANGE,  30",  gas,  like  new.  426- 


WAKE  UP 
TO  VALUE! 


7323 

•  Repeat  alarm  wakes  you,  lets 
you  snooze,  wakes  you  again 

•  Sandalwood  or  beige  color 


RUSCO  steel  window,  35x39", 
sliding  storms.  485-4451. 


WANTED 


ROSE  china,  2206  Leilani,  any 
pieces.  747-3805. 


WIGS  or  hairpieces  to  style  for  you, 
ver.  reas.  448-2028. 


TRADE  S&H  &  TV  for  M&M 
stamps.  485-4181. 


RETIRED  carpenter.  745-5508. 


CHAIN  hoist.  637-3279. 


BABYSITTING,  NE,  days.  Cakes 
made  to  order.  748-1854. 


OFFICE  desk.  747-4878  aft.  5. 


COTTAGE,  furnished,  lakefront, 
pole  barn.  Blue  Lake.  625-3373. 


7592. 

BICYCLE  for  small  boy,  $5.  743- 


SEWING,  all  types,  & 
crocheting.  747-9729. 


COAT,  man's,  sz.  38,  like  new.  745- 
9352. 


ANTIQUE  radio.  Majestic, 
beautiful  cabinet,  $50.  747-4304. 


1801. 


'72  FIAT  850  Spider,  quad,  exhaust, 
40  MPG.  854-3156  Rome  City. 


'62  VW,  green,  runs  good,  $500.  745- 


BICYCLE,  girl's  3-spd.,  24",  also 
table  lamps.  744-9479. 


GARDEN  rototiller,  does  not  need 
to  work.  622-4744  Ossian. 


BICYCLE,  20"  sidewalk,  $10. 
Toddler's  pool,  $5.  432-3327. 


LOT,  lakefront.  Crooked  Lake, 
$3000.  749-2205. 


3092. 


'66  TEMPEST  conv.,  6  cyl.,  3-spd., 
$250  or  best  offer.  639-6272. 


MAPLE  rocker,  ex.  condition.  456- 


RIOE  WANTED 


KENDALLVILLE  to  Taylor,  6:48- 
3:18.  347-3795  K'ville. 


RIDERS  WANTED 


'73  MOB.  HOME,  14x64,  air,  wsh.- 
dry.,  steps,  $8500.  747-5382. 


'70  OLDS,  Delta  88,  4-dr.,  hdtp.,  air, 
PS,  PB,  $985.  724-4459  Decatur. 


CHINCHILLA  cages,  5  unit, 
complete  w-feeders.  693-2946  C'busco. 


'69  VW,  ex.  cond.,  low  mileage.  925- 
0005  Auburn. 


'64  PLYMOUTH,  runs  fine,  $100. 
456-8989. 


DISHWASHER,  built-in,  A-l  cond. 
432-3445. 


8172. 


PLAYBOY  mag.,  65  issues  from 
'65,  best  offer.  744-9508. 


'74  YAMAHA,  250  CC,  250  M,  gold, 
$950.  745-7045. 


MOTOR,  7V2  h.p.  outboard,  perfect, 
$175.  447-9369. 


FIREPLACE  Set,  men's  suits  & 
coats,  42R.  747-5568. 


REFRIGERATOR,  4x8x3,  on 
wheels  to  tow  behind  car.  627-5128 
Leo. 


FROM  Decatur,  starting  4-15,  1 
rider  needed.  592-7279. 


FOR  RENT 


HOUSE,  7  rm.,  Mnrvl.,  modern, 
ret.  cpI,  wid.,  no  chidrn.  or  pets.  623- 
3770. 


GARAGE,  one  bik.  from  Broadway 
gate.  447-4070. 


APARTMENT,  nice,  large,  very 
reasonable.  747-4066. 


FREE 


RUG,  oval  braid  multicolor,  like 
new,  $75.  485-2111. 


'73  ORGAN,  Hammond,  never 
used,  bandbox  500.  447-3704. 


GOOD  home  for  young  Dalmatian, 
gentle  &  friendly.  432-9058. 


'70  CHEV.  Custom,  air,  PS,  PB. 
493-2204. 


'72  HONDA  trailbike,  70  cc,  like 
new,  125  miles.  485-1757. 


BANJO  &  case,  Alvarez,  ex.  cond., 
$250  firm.  745-0437. 


'65  PONTIAC  convert.,  V-8,  B&W, 
best  offer.  456-2904. 


TREES,  shrubs,  pussywillow, 
misc.  util.  bldg.  456-3162. 


WHEELS,  14"  slotted  Chrome,  7" 
wd.,  15"  trim  rims.  693-2333  C'busco. 


'65  FORD  wagon,  radial  tires,  new 
brakes,  good  cond.  447-3675. 


AKC  English  Pugs,  6  wks.  old.  437- 
1643. 


HOUSE,  3  bedrm.,  2-story,  SE, 
extra  lot,  must  sell.  456-6156. 


PLATE  glass,  3-16",  28y2"x68",  in 
frames  32"x72",  8  panes.  758-2018 
Mrkl. 


COFFEE  pot,  20  cups,  A-l  cond., 
$45.  432-4706. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


^nOLETS 

GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 

□  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

Name _ Bldg. _ ^ _ 

Home  Address. _ Pay  No. _ 

Phone _ GE  Ext _ _ 

*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 
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EL  PASO  LANDMARK  —  The  new  $17.5  million,  611-bed  William  Beaumont  General  Hospital  has  become  an  area 
landmark  in  El  Paso,  Texas.  One  of  the  most  advanced  hospitals  ever  erected  at  a  military  base,  the  new  facility 
uses  several  different  types  of  transformers  made  by  the  Specialty  Transformer  Business  Department  here. 


CHECKING— Field  supervisor 
Tom  Callaghan  of  Callaghan 
Electric,  left,  checks  a  wiring 
diagram  of  the  hospitals  with  GE 
sales  engineer  George  Miller, 
right. 


STBD  units  a  "natural"  for  new  building 

Transformers  obey  "quiet  please"  order 
at  $17.5  million  Texas  military  hospital 


“Quiet  please”  is  the  watchword  at 
hospitals,  and  Fort  Wayne  -  built  trans¬ 
formers  are  currently  obeying  this  com¬ 
mand  at  the  largest  military  hospital  built 
since  World  War  II. 

The  Specialty  Transformer  Business 
Department  Transformers  are  quietly 
helping  provide  power  for  the  new  $17.5 
million,  12  story  William  Beaumont  General 
Hospital  in  El  Paso,  Texas.  The  hospital 
serves  active  and  retired  military  personnel 
at  nearby  Fort  Bliss  and  White  Sands 
Missile  Range  as  well  as  other  bases  in 
Texas,  Arizona,  New  Mexico  and  Utah. 

Jointproject 

The  electrical  portion  of  the  building  was 
a  joint  project  of  Callaghan  Electric 
Company  and  Clark,  Hutchins  and  Reed, 
both  El  Paso  firms. 

Incoming  voltage  is  routed  to  GE  high 
voltage  switchgear  and  then  sent  to  three 
liquid-filled  GE  transformers.  Two  STBD 
dry-type  transformers  are  located  on  the 


sixth  floor  of  the  building.  The  500  kva  units 
supply  power  to  lights  and  small  appliances 
on  the  higher  floors  of  the  hospital. 

40  other  transformers 

In  addition,  approximately  40  other  STBD 
dry-type  transformers  with  ratings  from  5 
to  25  kva  are  located  throughout  the  hospital 
near  operating  areas. 

Tom  Callaghan,  field  supervisor  for 
Callaghan  Electric,  says  the  noiseless 
quality  of  the  STBD  QHT  models  made 
them  a  “natural”  for  the  building.  “Since 
many  of  the  transformers  had  to  be  located 
near  patient  wards  and  operating  areas,  we 
were  concerned  about  transformer  noise 
levels,”  he  said.  “Because  STBD  QHT 
transformers  are  virtually  noise-free  and 
can  be  easily  installed  in  wall  and  ceiling 
mountings  they  were  ideal  for  the  purpose.” 

Callaghan  noted  that  the  Fort  Wayne  built 
units  did  not  require  vibration  isolators  or 
other  sound  insulators. 


HOWLS,  NOT  HUMS  —  Even 
though  these  transformers  being 
checked  by  Tom  Callaghan  are 
just  a  few  feet  from  the  hospital's 
baby  nursery,  they  emit  no  hums 
that  would  drown  out  the  noise  of 
howling  infants — music  to  ears  of 
proud  new  parents. 


SILENT  WORKERS — An  orderly  checks  the  switch  panel  for  a  2S-kva  QHT  transformer  installed 
in  an  isolation  panel  right  in  an  operating  suite.  Since  the  QHT  units  are  virtually  noise-free, 
patients  and  staff  are  generally  unaware  of  the  electrical  activity  taking  place  just  a  few  inches 
from  them. 


POWER  FOR  INTENSIVE  CARE  AREA — Becausethey  operate  so  quietly,  the  QHT  transformers 
are  used  without  problems  in  critical  hospital  areas.  Here,  five  QHT  transformers  are  located  in  a 
small  room  next  to  the  Beaumont  intensive  care  ward.  The  room  houses  a  7S-kva  unit  for  lighting,  a 
IS-kva  unit  for  cardiac  equipment,  1  9-kva  unit  for  branch  circuits  and  two  ceiling  mounted  7>/2-kva 
units  for  cardiac  monitoring  equipment. 


GPM  motors  find  many  uses  in  growing  medical  equipment  field 

iioctir\n  •  Kcklrvo  r»  1  _ _ i^^a. i a? .  ..  ®  B 


Question:  what  helps  a  hospital 
patient  pose  for  X-ray  pictures, 
eases  his  breathing,  makes 
frequent  examinations  less 
tedious  and  helps  him  sit  up  in 
bed.  Answer:  a  pretty  nurse  or  a 
General  Purpose  Motor  Depart¬ 
ment  Motor. 

The  medical  equipment  busi¬ 
ness  has  been  growing  by  leaps 
and  bounds  in  recent  years  and 
GPM  has  been  sharing  in  the 
growth  by  providing  electric 
motors  and  gearmptors  to 
companies  that  produce  X-ray 


JACK  HONOR  checks  a  GPM 
gearmotor  of  the  type  that  powers 
hospital  beds. 


tables,  aspirators,  examination 
tables,  hospital  beds  and  many 
other  types  of  medical  and  dental 
equipment. 

“Fascinating”  work 
Commercial  machinery 
specialist  Jack  Honor  is  in 
constant  contact  with  GPM’s 
medical  equipment  customers 
and  finds  the  work  “fascinating.” 

“Everything  from  tiny  49- 
frame  motors  to  large  gear- 
motors  can  be  used  in  this  field,” 
he  says.  “A  sophisticated  X-ray 
table  may  have  as  many  as  20 
motors— and  that’s  not  even 
counting  the  ones  that  advance 
the  film.” 

Honor  says  GPM  is  looking  to 
the  medical  equipment  area  as  a 
growth  field  in  the  years  to  come. 
“Though  we’re  not  a  leader  in 
some  phases  of  the  medical 
market  yet,”  he  says,  “we  are  a 
strong  participant  and  growing 
fast.” 

Electric  dental  couches 
As  an  example  of  changes  in 
the  medical  area  that  are 
resulting  in  business  op¬ 
portunities  for  GPM,  Honor  cites 
the  new,  contoured  dental 
couches  that  move  patients  to  the 
proper  position  with  a  gentle 
hum.  “Until  a  few  years  ago,”  he 
points  out,  “dental  chairs  used  to 
be  hydraulic  .Then  a  lot  of  dentists 


got  tired  of  the  fluid  leaking  on 
their  carpets.” 

Honor  explains  that  many  of 
the  medical  pumps  and  suction 
units  used  in  hospitals  require 
explosion  proof  motors  because 
they  are  used  in  operating  rooms 
or  other  areas  where  explosive 
gases  like  ether  are  present. 

“Generally,”  he  says,  “the 
motors  we  sell  to-  this  market 
have  to  have  special  charac¬ 
teristics'.  They  have  to  be  quiet 
and  vibration-free  so  they  won’t 
disturb  the  patients  or  hospital 
staff.  Some  have  to  be  very  cool¬ 
running  because  they  are  ex¬ 
posed  and  could  be  touched. 
Many  are  built  with  special  end- 
shields  to  accept  pumps.”  Honor 
also  notes  that  in  some  ap¬ 
plications  where  the  motors  are 
used  around  sensitive  equipment, 
current  leakage  of  almost  un¬ 
measurable  amounts  is  unac¬ 
ceptable. 

Smooth  finish 

If  a  motor  destined  to  power  a 
medical  pump  must  perform 
differently  than  most  motors,  it 
also  often  looks  different.  Many 
are  reworked  by  the  customer  so 
they  have  a  smoother  finish- 
making  them  easier  to  keep 
sterile.  Often  chromed  bolts  and 
hardware  are  used  to  replace 
standard  stamped  steel  parts. 


FORT  WAYNE 
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First  class  graduates 

GE  students  give  supervision  course  high  marks 

“I  make  them  work  like  mad, 
but  they  love  it.”  That’s  how 
Purdue  professor  Charles 
Creasser  describes  his  relation¬ 
ship  with  the  GE  employees  who 
are  students  in  his  Principles  of 
Supervison  course  in  the  building 
18-1  conference  room. 

Creasser  and  two  other  Purdue 
instructors— G.  Warren  Abbott 
and  George  Bushong — instruct 
approximately  85  employees  who 
signed  up  for  the  college-level 


supervision  course  late  last  year. 
Those  who  expected  a  watered- 
down  course  they  could  sneak 
through  with  a  minimum  of  effort 
were  undoubtedly  disappointed, 
but  the  majority  of  the  students 
got  just  what  they  were  looking 
for — a  good  look  at  the  range  of 
skills  an  effective  supervisor 
needs . 

Rated  “excellent” 

Of  the  first  25  students  who 
completed  the  course,  20  said  it 


SUPERVISION  STUDENTS  —  Purdue  professor  Charles  Creasser,  left, 
passes  out  an  exam  at  a  recent  meeting  of  one  of  the  Principles  of 
Supervision  courses  being  taught  here.  Eighty-five  employees  are 
currently  taking  the  16-week  college  level  course. 


was  excellent  and  24  out  of  the  25 
said  they’d  like  to  attend  an 
advanced  course  of  the  same 
nature.  The  demanding  nature  of 
the  course— a  mixture  of  lec¬ 
tures,  films,  case  studies,  exams, 
class  presentations,  discussions 
and  outside  reading  (the  list 
includes  more  than  50  books  or 
articles)— also  came  in  for 
praise.  “Don’t  make  it  any 
easier,”  one  of  the  recent 
graduates  wrote.  “Having  to 
work  long  and  hard  made  me 
stick  with  it.” 

Professor  Creasser  points  out 
that  while  no  one  flunks  out  of  the. 
course,  there  is  “self-elim¬ 
ination.”  Presently,  it  appears 
that  about  85  percent  of  the 
employees  who  started  the 
course  wilt  graduate.  Creasser — 
who  insists  on  being  called 
“Charlie”  by  his  students— says 
that  most  of  the  employees  in  the 
course  have  done  “exceptionally 
well.” 

Tense  at  first 

“Many  of  them  had  a  horrible 
image  of  a  college  professor  and 
were  tense  at  first,  but  after  the 
first  few  sessions  everyone  began 
to  lose  their  inhibitions.” 

The  Purdue  professor  says  that 
in  addition  to  covering  the  basics 
of  industrial  supervision,  the 
course  is  also  designed  to  cause 
(Continued  on  page  4) 


MOTORIZED  CHAIR  —  This  modern,  multiposition  dentsi  couch  makes 
things  easier  for  both  the  doctor  and  the  patient.  GPM  gearmotors  quietly 
power  the  couch  into  any  position  the  doctor  desires. 


Looking  at  a  picture  of  such  a 
“customized”  GPM  motor,  its 
GE  monogram  plainly  visible. 
Honor  comments: 

“There’s  magic  in  the  GE 
name.  Some  of  our  customers  can 
sell  thier  finished  equipment 
easier  when  its  obvios  a  GE 
motor  is  providing  the  power.” 

More  costly  to  make,  buy 
Because  of  the  special  per¬ 
formance  and  appearance 


characteristics  medical  motors 
must  have,  they  are  more  costly 
to  build  and  buy  than  standard 
motors.  “This  is  a  market,” 
Honor  says,  “where  people  are 
willing  to  spend  the  money  it 
takes  to  get  the  quality  and 
service  they  have  to  have.” 

Since  it’s  no  secret  that  the 
medical  equipment  field  is 
growing  rapidly  to  keep  up  with 
(Continued  on  page  4) 


TELEPHONE  TIPS  —  General  Telephone  representative  Madeline 
Poffenberger,  right,  gives  some  telephone  usage  tips  to  a  group  of 
Technical  Resources  Operations  employees.  Listening  to  her  advice  are, 
left  to  right,  Helen  Nord,  Helen  Johnson,  Bob  Hughes  and  Cheryl  Fisher. 
Mrs.  Poffenberger  spoke  to  about  70  TRO  employees  at  three  meetings 
held  last  week. 

TRO  employees  get 
telephone  training 


Everybody  knows  how  to  use  a 
telephone,  right? 

Wrong,  says  Madeline  Pof¬ 
fenberger,  communications 
services  advisor  for  General 
Telephone. 

“Some  people  react  to 
criticism  of  their  telephone 
habits  by  saying  they  know  how 
to  use  the  phone  because  they’ve 
been  doing  it  all  of  their  life.” 
Mrs.  Poffenberger  says.  “That’s 
just  like  saying  you  have  good 
table  manners  because  you’ve 
been  eating  all  your  life.” 

70  attend  sessions 

Well,  if  many  people  are  using 
phones  improperly,  at  least  70 
Technical  Resources  Operations 
employees  aren’t — or  at  least 
shouldn’t  be.  That’s  because  they 
spent  an  hour  last  week  listening 
to  Mrs.  Poffenberger  explain  just 
how  Mr.  Bell’s  invention  should 
be  used. 

The  TRO  employees — both 
managers  and  secretaries — first 
got  a  look  at  what  happens  when 
poor  telephone  habits  go  un¬ 
checked.  A  film  called  “How  to 
Lose  Your  Best  Customer 
Without  Really  Trying” 
chronicled  the  misadventures  of 


a  small  company  that  loses  its 
best  customer  through  a  series  of 
complex  but  believable  telephone 
boo-boos . 

Answering  format  suggested 

After  a  spot  check  of  the  room 
revealed  no  set  format  for  an¬ 
swering  incoming  calls,  Mrs. 
Poffenberger  made  the  following 
suggestion:  “Identify  both  the 
office  and  yourself.  For  instance, 
‘Mr.  Hall’s  office,  Beth  Jacobs 
speaking.’  And  never  say  Mr.  So- 
and-so’s  telephone  or  desk, 
always  say  office.” 

Mrs.  Poffenberger  also 
suggested  that  “a  phone  in  a 
business  should  never  be  left 
ringing.  Even  if  it’s  not  yours, 
answer  it  and  see  what  you  can  do 
to  help.  It’s  better  than  giving 
someone  the  impression  that  no 
one’s  home  at  GE.” 

Stressing  that  the  person  on  the 
other  end  of  the  line  forms  lasting 
opinions  from  what  he  hears, 
Mrs.  Poffenberger  urged  the 
TRO  office  workers  to  remember 
that  when  they  were  on  the  phone 
they  represented  GE  and  their 
department. 

(Continued  on  page  4) 
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MADE  AND  POWERED  BY  GE  —  GPM  motors  are  the  moving  force 
behind  this  X-ray  table  produced  by  General  Electric's  Medical  Systems 
Business  Divison  in  Milwaukee. 


Medical  equipment  field 

(Continued  from  page  1) 
the  public’s  demand  for  better 
health  care,  GPM  is  not  alone  in 
looking  to  the  area  for  growth. 

GPM’s  competitors  in  the  field 
include  specialized  firms  like 
Bodine  and  Franklin  as  well  as 
broad-line  competitors  like 
Westinghouse  and  Emerson. 

Honor  estimates  “several 
hundred”  firms — including  GE’s 
Medical  Systems  Business 
Division  in  Milwaukee — are 
currently  buying  GPM  motors  for 
medical  applications.  The 
number  of  customers  and  motors 
sold  in  this  area  has  increased 
sharply  in  the  past  few  years,  and 
he  expects  to  see  it  continue  to 
grow  in  the  future. 

Bowers  on  campaign  trail 

Ray  F.  Bowers,  a  Bridgeport 
mill  operator  for  GPM- 
Broadway,  is  currently  cam¬ 
paigning  for  the  Democratic 
nomination  for  county  com¬ 
missioner  in  the  second  district. 

The  44-year  GE  employee  says 
he  entered  the  May  7  primary 
because  he  feels  “the  working 
people  need  representation.” 

Bowers  has  been  active  in 
union  affairs  and  is  past 
president  of  lAMAW  District  113. 
He  has  completed  a  number  of 
labor  courses  at  the  regional 
campus  of  Indiana  University. 

Bowers  is  a  past  president  of 
the  Highland  Park  Forest 
Community  Association  and  is  a 
member  of  the  Red  Cross. 

Married  and  the  father  of  five 
children.  Bowers  resides  at  2612 
Gump  Road. 


Bowers 


PRETTY  PUMP  — This  medical 
suction  pump  is  powered  by  a 
"customized"  GPM  motor  that 
sports  chrome  bolts  and  at¬ 
tachments  and  a  special  smooth 
finish.  The  GE  monogram  lets 
everyone  know  who  made  the 
motor. 


One  of  the  top  events  on  the  GE  Club  Golf  calendar  is  the  2nd 
annual  handicap  Florida  Scramble.  This  popular  team  event  is 
scheduled  at  the  Cedar  Creek  Golf  Club  on  Saturday,  June  22  starting 
at  8:30  AM. 

Team  reservations  can  be  made  by  calling  the  GE  Club  -  ext. 
2042,  starting  May  13.  All  players  must  have  an  established  league 
average  or  an  authentic  estimate.  A  $2.00  entry  fee  must  accompany 
the  starting  time  reservation.  This  does  not  include  green  fees.  The 
final  reservation  day  is  June  7. 

Trophies  plus  prizes  will  be  awarded.  The  handicap  system  to  be 
employed  will  be  on  display  at  the  Club. 

Make  up  your  foursome  and  come  out  and  join  the  fun.  Last 
year’s  winners— in  case  you  have  forgotten— were  Wickliffe,  Hat- 
tendorf,  Keller  and  Hapner. 

One  final  note.  If  you  want  to  reserve  an  electric  cart,  call  627-2384 
by  May  15. 


Specialty  Motor  wins  basketball  title 


BASKETBALL  CHAMPS  —  This  Specialty  Motor  basketball  team 
emerged  as  the  1974  GE  Club  basketball  champion  by  defeating  GPM  in  a 
hard-fought  three  game  series.  Members  of  the  victorious  squad  are, 
standing  left  to  right,  James  Moore,  Rick  Wells,  Lester  Woods,  Ron 
Stewart  and  Jim  Whitt.  Kneeling  left  to  right,  are  Sparky  Wallace  and 
John  Stallings.  Other  members  of  the  team  are  John  Lapsley  and  Eldon 
Schook. 


By  JOHN  CAMPBELL 

Specialty  Motor  defeated 
General  Purpose  Motor  two  out  of 
three  games  to  become  the  GE 
basketball  league  champions. 

In  the  first  game  of  the  series, 
the  score  was  tied  ten  times 
before  Specialty  Motor  took  the 
lead  58  to  56.  With  three  minutes 
left  SMPD  outscored  GPM  12  to  7 
to  earn  a  70  to  65  victory. 

The  second  game  saw  GPM 
come  from  behind  by  outscoring 
SMPD  29  to  15  in  the  fourth 
quarter.  The 79  to 72  GPM  victory 
forced  the  playoff  to  the  final 
game. 

The  lead  changed  hands  15 
times  in  the  deciding  game 
before  Specialty  moved  out  in 
front.  GPM  led  41  to  36  at  half¬ 
time  and  was  in  front  by  one,  55  to 
54,  at  the  end  of  the  third  period. 
The  game  was  tied  four  times  in 
the  fourth  period,  with  Specialty 
Motor  coming  out  on  top,  77  to  72 
at  the  horn. 

Jim  Whitt  of  Specialty  Motor 
led  his  team  to  the  championship 
with  25,  28  and  33  points  in  the 
three  games.  He  had  help  from 
Les  Woods  and  Rick  Wells,  who 
averaged  12  points  for  each  of  the 
three  contests.  Royce  Bradbury 
was  high  for  GPM  with  25,  33  and 


18  point  performances.  Jim 
Gooden  chipped  in  12,  20  and  25 
points  in  the  three  contests.  John 


Turner,  like  Wells,  was  Mr. 
Consistent  with  12  points  in  the 
first  game  and  11  in  the  last  two. 


get  telephone  training 


Employees 

(Continued  from  page  1) 
Don’t  “come  out  fighting” 

“Smile  when  you  answer  the 
phone  instead  of  coming  out 
fighting  at  the  bell.  You  don’t  get 
a  second  chance  to  make  a  good 
first  impression.” 

GE  students 

(Continued  from  page  1) 
the  students  “to  take  a  good  look 
at  themselves.” 

“The  course  causes  most 
students  to  examine  their  needs 
and  capabilities  and  to  see 
themselves  as  an  individual.  It 
also  prompts  them  to  analyze 
their  relationship  with  GE.” 

“Turned  on”  by  course 

As  a  result  of  the  course, 
Creasser  says  a  number  of 
employees  have  gotten  “turned 
on”  by  supervision  and  have 
signed  up  for  summer  courses  at 
the  Purdue  regional  campus. 
Others  are  hoping  that  an  ad¬ 
vanced  course  will  be  offered  by 
GE  in  the  fall. 

According  to  manpower  de¬ 
velopment  manager  Ed  O’Hora, 
the  road  for  those  who  have 
completed  the  Principles  of 
Supervision  course  may  lead  in 
several  directions.  “About  a 
dozen  have  already  enrolled  in 
courses  at  the  regional  campus,” 
he  said,  “and  I’m  sure  at  least 
that  many  have  decided  a  career 
in  supervision  isn’t  for  them.  As 
for  the  people  who  did  very  well 
in  the  course,  we’re  looking 
seriously  at  them  when  super¬ 
visory  openings  occur.” 

More  courses  in  fall? 

O’Hora  said  he  was  presently 
discussing  with  Purdue  the 
possibility  of  offering  another 
series  of  Principles  of  Super¬ 
vision  courses  here  in  the  fall. 
The  course  meets  for  one  three- 
hour  session  a  week  for  16  weeks, 
with  GE  paying  for  books  and 
tuition.  Details  of  any  future 
courses  will  be  announced  in 
department  newsletters. 


Mrs.  Poffenberger  told  the 
managers  present  that  there  was 
no  reason  they  shouldn’t  answer 
their  own  phone  and  make  their 
own  calls  in  most  circumstances. 
“An  executive  of  any  level  should 
answer  the  phone  if  he’s  in  the 
office,”  she  said.  “It’s  a  personal 
touch  that’s  appreciated  and  it 
saves  a  lot  of  time  and  confusion. 
At  one  time  it  might  have  been  a 
status  symbol  to  have  a  secretary 
handle  your  calls,  but  those  days 
have  passed.” 

Tact  needed 

Proper  telephone  usage  means 


questioning  callers  tactfully, 
Mrs.  Poffenberger  explained. 
“Use  ‘may  I’,  ‘would  you’,  and 
other  phrases  that  ask  per¬ 
mission,”  she  said.  “Don’t  just 
say  ‘who’s  calling  and  what  do 
you  want?”’ 

End  calls  gently 
As  a  final  tip,  Mrs.  Pof¬ 
fenberger  suggested  ending  con¬ 
versations  the  same  way — by 
gently  placing  the  receiver  in  its 
cradle.  “Slamming  the  receiver 
down — intentionally  or  unin¬ 
tentionally — is  as  discourteous  as 
slamming  the  door.” 


News  Notes 


Women's  softball  underway 


The  GE  Club  women’s  softball  league  is  currently  organizing  for 
its  1974  season.  League  teams  are  made  up  of  16  players,  all  of  which 
must  be  employees.  Teams  or  individuals  may  register  for  play  this 
season  by  contacting  league  manager  Phyllis  Bittner,  ext.  3556,  or  GE 
Club  sports  director  Paul  Beltz,  ext.  2201. 

Current  plans  call  for  play  to  begin  by  the  middle  of  May  at  Brewer 
Park.  Games  will  be  played  at  5  p.m.  on  Tuesday  and  Thursday 
evening,  with  each  team  competing  once  a  week.  Players  will  be 
charged  a  $3  fee  to  help  defray  the  cost  of  umpires. 


2nd  shift  tennis  league  forms 


A  GE  Club  tennis  league  for  second  shift  employees  is  currently 
being  formed.  Second  shifters  interested  in  spending  those  sunny 
summer  days  in  league  tennis  play  should  contact  Dean  Rodenbeck, 
ext.  2351,  for  more  information. 


Owl  golf  starting 


The  Broadway  Owl  golf  league  will  start  its  season  April  27  at 
Brookwood.  Green  fees  must  be  paid  in  advance  to  Tom  Gouty  in 
building  20-1  by  April  23. 
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1  st  quarter  absenteeism  jump 
biggest  herein  last  two  years 


Absenteeism  scorecard 

LOCATION 

1st  Qtr. 

4th  Qtr. 

1974 

1973 

Technical  Resources  Operation 

4.8 

3.6 

Hermetic  Motor  Operation 

4.9 

4.8 

Specialty  Motor- Broadway 

5.9 

5.2 

GPM-Broadway 

6.6 

5.1 

GPM- Winter  Street 

7.3 

6.3 

Specialty  Motor-Taylor  Street 

7.7 

8.1 

Specialty  Transformer 

8.1 

8.0 

GPM-Taylor  Street 

8.3 

7.4 

AVERAGE  FOR  ALL  LOCATIONS 

6.9 

6.3 

Absenteeism  in  Fort  Wayne  GE 
plants  rose  at  the  sharpest  rate  in 
almost  two  years  during  the  first 
quarter  of  1974  to  reach  an  area¬ 
wide  average  of  6.9  percent. 

The  first  quarter  absenteeism 
rate  was  an  increase  of  more  than 
half  of  a  percentage  point  over 
the  6.3  piercent  rate  recorded  in 
the  fourth  quarter  of  last  year. 
Increased  absenteeism  was 
evident  at  seven  of  the  eight 
locations  separate  records  are 
kept  for.  Specialty  Motor-Taylor 
Street  earned  the  honor  of  being 
the  only  location  to  show  im¬ 
provement  by  reducing  its  8.1 
percent  absenteeism  rate  in  the 
final  quarter  of  1973  to  7.7  percent 
for  the  first  three  months  of  this 
year. 


TRO  lowest  again 
According  to  a  report  that 
calculates  absenteeism  by 
comparing  the  number  of 


production  hours  worked  with  the 
number  of  hours  scheduled,  the 
Technical  Resources  Operation 
again  had  the  lowest  absenteeism 
rate  of  the  eight  locations.  TRO’s 
absenteeism  shot  up  by  more 
than  one  percentage  point— from 
3.6  to  4.8  percent — but  still  was 
lowest  in  the  area. 

HMO  continued  to  hold 
down  second  spot  in  the  listing  by 
achieving  a  4.9  percent  rate  for 
the  first  quarter — up  from  4.8 
percent  the  last  quarter  of  ‘73. 

SMPD-Broadway  moves  up 
Specialty  Motor-Broadway’s 
absenteeism  rate  increased 
during  the  quarter  form  5.2  to  5.9 
percent,  but  because  other 
locations  had  even  greater  in¬ 
creases  SMPD-Broadway  moved 
from  fourth  to  third  in  the 
quarterly  listing. 

GPM-Broadway  recorded  the 
largest  absenteeism  increase  of 
any  location  and  dropped  to 
fourth  place  in  the  list.  GPM- 
Broadway’s  rate  shot  up  by  one 
(Continued  on  page  3) 


STBD,  GPM  spokesmen  express 
concern  at  rising  absenteeism 

Spokesmen  for  Specialty  Transfomer  and  GPM-Taylor  Street,  the 
two  locations  with  the  highest  absenteeism  rates  for  the  first  quarter, 
this  week  expressed  concern  over  rising  absenteeism  rates. 

“It  is  distressing  to  see  the  rise  in  absenteeism,  particularly  where 
we’re  faced  with  acute  capacity  problems  in  trying  to  meet  our 
customer  commitments,”  STBD  manufacturing  manager  Frank 
DeSantis  told  the  GE  News.  “While  STBD’s  increase  was  only  a  tenth 
of  a  percent  from  the  previous  quarter,  the  fact  that  our  absenteeism 
is  over  eight  percent  is  cause  for  our  serious  concern.” 

Doyal  McLemore,  GPM’s  employee  relations  manager,  said  that 
GPM’s  results  for  the  quarter  “indicate  the  need  to  consistently 
implement  the  department’s  absence  control  program.” 

“By  this,”  McLemore  said,  “I  mean  the  supervisor  following  up 
with  offenders  by  counseling  and  by  disciplinary  action  when  coun¬ 
seling  fails.  By  the  same  token,  we  want  to  be  sure  we  are  giving 
proper  attention  to  any  employee  concerns  that  may  be  contributing 
to  absenteeism. 

“Absence  control  is  one  area  of  our  Management  Improvement 
Program  that  frankly  has  shown  disappointing  results,”  McLemore 
added.  “Much  work  remains  to  be  done.” 


Rack  'em  up 

EUGENE  WYSS,  a  GPM-Broadway  assembler,  tries  the  new  bike  rack 
that  was  recently  installed  near  the  Fairfield  gate  house.  No  new-coming 
to  biking,  Wyss  has  been  pedaling  to  work  for  14  years.  To  give  other  bike 
and  motorcycle  riders  a  place  to  park  their  two-wheelers  ( many  of  which 
should  be  coming  out  of  garages  and  basements  as  the  weather  turns 
warmer),  additional  bike  and  cycle  areas  will  be  opened  in  the  near 
future  at  West  Broadway,  Taylor  Street  and  Winter  Street. 


Jones  reports 

Earnings  up  but 
profit  rate  down 


General  Electric  profits 
dropped  from  4.5  cents  on  the 
sales  dollar  in  the  first  quarter  of 
1973  to  4.2  cents  for  the  first 
quarter  of  1974,  it  was  announced 
in  New  York  by  Reginald  H. 
Jones,  GE  chairman  and  chief 
executive  officer. 

At  the  same  time,  Jones  said, 
employee  compensation,  and  all 
other  operating  costs  rose  from 
$2,368.7  million  in  1973  to  $2,710 
million  for  the  first  quarter  of 
1974. 

But  earnings  reached  a  record 
$122.3  million  or  67  cents  a  share 
in  the  first  quarter  of  1974.  This  is 
an  increase  of  7  percent  over  the 
same  quarter  last  year. 

Jones  said  sales  were  also  a 
record — $2,909  million  compared 
with  $2,547  million  for  the  first 
quarter  of  1973,  an  increase  of  14 
percent. 

Industrial  components  gain 

The  quarter  was  high-  lighted,” 
Jones  said,  “by  strong  gains  for 
the  company’s  industrial  com¬ 
ponents  and  systems  operations. 
Substantial  advances  in  both 
sales  and  earnings  were  realized 
by  a  number  of  operations  ser¬ 
ving  industrial  markets,  par¬ 
ticularly  automation  systems, 
plastics  and  other  materials, 
components  and  contractor 
equipment. 


Industrial  power  equipment 
sales  and  earnings  were  up  over 
last  year’s  first  quarter.  This  was 
primarily  due,  Jones  said,  “as  a 
result  of  substantial  increases  in 
large  steam  turbine  generator 
shipments.”  He  added,  however, 
“This  gain  was  partially  offset  by 
lower  volume  gas  turbines.” 

Squeeze  hits  consumer  goods 

Consumer  goods  sales  in¬ 
creased  slightly  from  last  year’s 
high  levels,  but  the  squeeze 
between  prices  and  increased 
costs  adversely  affected  earnings 
compared  with  the  1973  quarter, 
Jones  said. 

The  GE  chairman  noted  that 
Aerospace  products  and  services 
reported  higher  sales  earnings 
for  the  quarter,  led  by  com¬ 
mercial  aircraft  engines.  In¬ 
ternational  sales  continued  to 
increase,  with  exports  from  the 
U.S.  at  high  levels.  “Earnings 
from  international  operations,” 
he  said,  “also  improved  from  the 
prior  year’s  first  quarter,  despite 
a  four-week  strike  that  affected 
Canadian  operations.” 

Earnings  of  $10.2  million  for  the 
General  Electric  Credit  Cor¬ 
poration  were  down  about  14 
percent  from  the  comparable 
quarter  in  1973,  as  a  result  of 
higher  interest  costs. 


Trio  of  General  Electric  pilots  fly  to  aid 


“Anything  that  was  in  the  way 
of  its  path — no  matter  how 
strong— was  destroyed.” 


That’s  Bruce  Shafer  of  the 
Technical  Resources  Operation 


BRUCE  SHAFER  had  Governor 
Bowen  for  a  passenger  in  the 
helicopter  he  piloted  for  the  Army 
Reserve  in  southern  Indiana. 


talking,  and  the  “it”  he  is 
referring  to  is  one  of  the  tor¬ 
nadoes  that  ravaged  Indiana 
earlier  this  month.  As  a 
helicopter  pilot  for  the  Army 
Reserve,  Shafer  is  one  of  at  least 
three  pilots  employed  here  who 
took  to  the  air  to  help  tornado 
victims.  While  Shafer  was 
piloting  an  Army  chopper  in 
southern  Indiana,  Bob  Schatzl 
and  Hugh  Beebe  of  Specialty 
Transformer  were  flying  air¬ 
planes  to  the  stricken  community 
of  Monticello,  90  miles  southwest 
of  here. 

Flew  helicopter 
Shafer,  a  tool  and  cutter 
grinder  in  building  19-3,  was 
called  to  emergency  active  duty 
after  the  tornadoes  struck. 
Flying  from  the  National 
Guard’s  Air  Battalion  Head¬ 
quarters  in  Shelby ville,  the  young 
warrant  officer  piloted  a  13- 
passenger  “Huey”  helicopter  for 
four  days. 


“One  of  the  highlights  of  the 
whole  thing,”  he  recalls,  “was 
when  we  picked  up  Governor 
Bowen  in  Louisville  and  flew  him 
over  the  hardest  hit  areas.” 

Part  of  Shafer’s  assignment 
was  to  trace  the  path  of  the 
tornado  so  damage  estimates 
could  be  made.  “Once  you  got  on 
the  path,”  he  says,  “you  didn’t 
need  a  map.  You  could  see  just 
where  the  tornado  had  been.  It 
gave  me  a  wierd  feeling  to  see 
how  beautiful  places  could  be 
changed  into  junkyards  just  like 
that.” 

CAP  helps  Monticello 

Schaetzl  and  Beebe  took  to  the 
skies  for  the  Civil  Air  Patrol  the 
day  after  the  tornadoes  struck. 
Schaetzl  is  STBD’s  manager  of 
electronic  markets  and  is  deputy 
commander  of  the  Indiana  Wing 
of  the  Civil  Air  Patrol.  Beebe  is 
an  order  clerk  who  has  put  his 
flying  skills  to  good  use  before, 
most  notably  for  the  Red  Cross. 


of  Indiana  tornado  victims 


For  the  two  Transformer  men, 
the  day  after  the  tornado  began 
early.  Schaetzl  fielded  a  1  a.m. 
call  from  the  Red  Cross  and  was  in 
a  conference  call  with  Ellington 


Air  Force  Base  and  Indiana’s 
CAP  units  half  an  hour  later. 
After  being  called  by  Schaetzl, 
Beebe  was  airborne  at  5  a.m. 
(Continued  on  page  2) 


BOB  SCHAETZL,  LEFT,  AND  HUGH  BEEBE,  right,  check  the  route 
they  used  to  fly  Red  Cross  and  Civil  Defense  volunteers  to  Monticello. 
Shaetzl  helped  coordinate  Civil  Air  Patrol  relief  efforts  after  the  tor¬ 
nadoes  struck. 
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ECSF  VI SITORS  —  GE's  visitors  to  the  Allen  County  Society  for  Crippled 
Children  and  Adults  take  time  out  from  their  tour  of  the  facility  to  meet 
some  of  the  children  there.  Chatting  with  the  kids  are  (left  to  right)  Chet 
Haines,  Cal  Carnahan,  Jean  Coon  and  Dick  O'Connor. 

GE  visitors  impressed  by 
Crippled  Children’s  Home 

F^ditors  note;  The  annual  series  of  visits  to  United  Way  agencies 
started  last  week  when  Dick  O’Connor  and  Chet  Haines  of  the  Em¬ 
ployees  Community  Services  Fund  board  invited  Cal  Carnahan  and 
Jean  Coon  to  accompany  them  on  a  visit  to  the  Allen  County  Society 
for  Crippled  Children  and  Adults  (commonly  called  the  Crippled 
Children’s  Home)  on  Fairfield  Avenue.  After  chatting  with  the 
society’s  executive  director,  Percy  Talati,  the  four  GE  employees 
toured  the  building  with  program  director  Marj  Gates.  Following  are 
the  reports  of  the  four  visitors: 


Cal  Carnahan.  Specialty 
Transformer:  “I  didn’t  know 
exactly  what  to  expect  before  our 
visit,  but  1  was  favorably  im¬ 
pressed  with  the  Crippled 
Children’s  Pre-School  Center. 
The  staff  of  professionals  and 
volunteers  seemed  very  com¬ 
petent  and  especially  concerned 
with  the  well-being  and  progress 
of  the  children  that  attend  the 
center.  It  was  good  to  see  that  the 
parents  of  handicapped  children 
have  a  place  like  this  to  turn  to 
for  counseling  for  themselves  and 
for  mental  as  well  as  physical 
therapy  for  their  children.  The 
center  depends  on  United  Way 
funds  for  a  large  part  of  its 
budget.  As  far  as  I’m  concerned, 
the  money  that  goes  to  the  center 
is  going  to  a  very,  very  worthy 
cause.” 

Jean  Coon,  Specialty  Motor: 
“My  first  impression  after  seeing 
the  children  was  heartache.  The 
thought  of  these  children  being 
crippled  the  rest  of  their  lives 
was  very  sad.  After  touring 
through  the  classes  and  seeing 
what  was  being  done  for  them,  I 
was  given  hope  that  they  will  be 
well-adjusted  citizens. 

“The  United  Way  and  special 
donations  and  many  hours  of 
hard  work  are  making  this 
possible.” 


Chester  Haines,  Specialty 
Motor;  “Can  you  imagine  pre¬ 
school  children  crippled  and 
partially  paralyzed?  They  were 
in  wonderful  spirits,  but  deep 
down  inside  it’s  a  shame  to  see 
someone  suffer  from  something 
like  this. 

“By  talking  and  watching  we 
know  that  the  United  Way  is 
helping  to  establish  a  goal  in  their 
life,  which  might  not  be  possible 
for  these  children  to  do  alone. 

“I  think  if  the  people  of  GE 
would  see  this  wonderful  home 
we  would  think  more  of  giving 
our  fair  share  to  the  United  Way 
and  the  organizations  it  helps.” 

Dick  O’Connor,  Specialty 
Transformer:  “It  was  evident  the 
agency  is  well  run,  with  con¬ 
siderable  love  and  patience 
shown  toward  the  crippled 
children  in  the  pre-school  group. 
The  fact  that  the  agency  can 
maintain  itself  with  only  a  little 
over  50  percent  of  its  income 
from  United  Way  indicates  wide 
community  support  for  the 
agency,  including  the  volunteer 
help  needed  to  raise  the  balance 
of  the  budget. 

“At  the  agency  we  got  a  good 
close  look  at  our  United  Way 
dollars  at  work  in  a  very  worth¬ 
while  effort.” 


GE  Emergency  Aid  Plan  helps 
tornado-affected  employees 

Within  hours  after  tornadoes  swept  through  the  country’s  heartland 
earlier  this  month,  GE’s  emergency  Aid  Plan  was  made  available  to 
the  scores  of  GE  employees  who  were  affected  by  the  disaster. 

Under  the  newly  amended  and  improved  Aid  Plan,  managers  in 
states  which  had  been  declared  disaster  areas— including  Indiana — 
were  authorized  to  provide  financial  assistance  in  the  form  of  loans 
and  outright  grants  to  victims  of  the  disaster.  The  plan  provides  for 
loans  or  grants  of  up  to  $1500,  based  on  need. 

The  GE  Emergency  Aid  Plan  has  been  in  effect  for  18  years  and 
replaced  similar  plans  that  dated  back  to  the  20’s.  An  estimated  $7.5 
million  has  been  (listributed  to  afflicted  employees  and  pensioners  by 
the  plan  since  1956. 

Fort  Wayne  area  employees  who  have  been  affected  by  the  tor¬ 
nadoes  should  get  in  touch  with  their  Employee  Relations  office  to 
initiate  requests  for  assistance  under  the  plan. 


At  GPM-Taylor  Street 

General  foremen  host  info  sessions 


Plans  to  increase  production 
schedules  to  improve  customer 
service  and  stay  ahead  of  com¬ 
petitors  were  announced  last 
week  in  a  series  of  informative 
meetings  held  for  GPM-Taylor 
Street  production  employees  by 
general  foremen  Merl  Keesler 
and  Jim  O’Neill. 

In  addition  to  letting  Section  14 
employees  know  that  production 
would  be  going  up  starting  the 
second  week  of  May,  the 
meetings  also  gave  many  em¬ 
ployees  a  chance  to  meet  O’Neill, 
who  was  appointed  general 
foreman  just  two  weeks  ago. 

The  meetings  hosted  by  the  two 
general  foremen  were  an  “up¬ 
date”  of  the  informative 
meetings  held  in  January  by 
manufacturing  manager  Ron 
Roth  and  superintendent  Dick 
Teel. 

In  a  typical  session  with  second 
shift  employees,  Keesler  ex¬ 
plained  there  were  several 
reasons  for  the  production  in¬ 
crease.  He  said  the  plant  had  a 
big  order  backlog  and  had 
depleted  its  stock  to  fill  orders  at 
times  when  production  hadn’t 
been  keeping  up  with  demand. 

Staying  ahead  of  competitors 

“Also,”  he  told  the  group, 
“Century  and  Emerson  are 
telling  customers  that  they  can 
cut  their  lead  time  considerably. 
With  increased  production  we’ll 
be  able  to  stay  ahead  of  them  in 
this  area.” 


Keesler  indicated  that  the 
production  increase  would  also 
help  boost  Section  14’s  “promises 
kept”  record  with  customers. 
The  general  foreman  said  that 
after  rising  in  March,  GPM- 
Taylor  Street’s  promises  kept 
performance  has  been  dropping 
in  the  past  month. 

Turning  to  the  subject  of  ab¬ 
senteeism,  Keesler  said  that  the 
records  of  all  employees  with 
excessive  absenteeism  rates  had 
been  given  special  attention.  In 
coming  weeks,  he  said,  GPM 
would  continue  to  counsel  em¬ 
ployees  whith  high  rates  of  ab¬ 
senteeism.  He  said  disciplinary 
action  would  be  taken  in  cases 
where  counseling  proved  inef¬ 
fective. 


New  System 

On  the  topic  of  lateral  moves 
and  downgrades,  Keesler  said: 
“We’ve  been  criticized  in  this 
area  and  rightfully  so.  We’ve 
worked  out  a  new  system  for 
considering  these  moves  that 
will  hopefully  eliminate  some  of 
the  problems  we’ve  had.”  He 
then  told  the  group  that  JUMP 
(Job  Upward  Mobility  Program) 
was  currently  being  renegotiated 
with  the  union  and  several 
changes  in  the  program  may  be 
made. 

After  stressing  the  need  for 
safety  consciousness  and  better 
housekeeping,  the  general 
foreman  ended  his  presentation 
by  opening  up  the  meeting  for 
question  and  answer  period. 


TAYLOR  STREET  TALK  —  General  foremen  Jim  O'Neill,  left,  and 
Merl  Keesler,  right,  met  with  GPM  production  employees  last  week  in 
an  "update"  of  the  informative  meetings  held  last  quarter  by 
manufacturing  manager  Ron  Roth  and  superintendent  Dick  Teel. 


Trio  of  GE  pilots  aid  tornado  victims 


(Continued  from  page  1) 
doing  take-off  and  landing  runs 
to  make  sure  his  pilot’s  cer¬ 
tification  was  up-to-date. 

Kept  busy 

Schaetzl  and  Beebe  were  kept 
busy  for  the  next  several  days 
ferrying  Red  Cross  and  Civil 
Defense  personnel  to  Monticello. 
Schaetzl  coordinated  half  a  dozen 
round-trip  flights  to  the  com¬ 
munity  and  accompanied  Beebe 
on  one  of  the  first  flights. 

While  making  a  landing  ap¬ 
proach  at  Monticello,  Beebe 
noticed  the  steel  towers  that  had 
supported  high  voltage  lines  were 
toppled.  “It  looked  like  somebody 
just  took  the  bolts  out  of  the 
towers  and  laid  them  on  the 
ground,”  he  said. 

“Because  of  all  the  sightseers  it 
was  taking  the  Red  Cross  four 
hours  to  drive  from  here  to 
Monticello,”  Schaetzl  said.  “We 
could  make  the  trip  in  45  minutes. 

Land  before  senators 

By  the  weekend,  the  sightseers 
that  had  created  problems  on  the 
ground  were  also  arriving  by 
airplane,  so  special  clearance 
numbers  were  issued  to  aircraft 
that  had  business  in  the  area .  One 
plane  that  did  was  carrying  U.S. 
senators  Birch  Bayh  and  Vance 
Hartke.  Schaetzl  and  Beebe  had 
the  thrill  of  being  cleared  to  land 
before  the  craft  carrying  the 
senators. 

Schaetzl  and  Beebe  found  the 
damage  on  the  ground  unlike 
anything  they  had  ever  seen 
before.  The  tornado  had  literally 
blown  away  parts  of  the  town  and 
had  left  it  without  electricity  or 
telephone  service. 


Victims  “bewildered” 

“The  people  were  just  plain 
bewildered,”  Beebe  said. 
“Everything  they  had  was 
destroyed — just  turned  into  piles 
of  rubble.”  Added  Schaetzl: 
“You  could  hardly  get  drinking 
water.  Some  of  the  things  you 
saw  there  really  brought  your 


heart  up  in  your  throat.” 

Undoubtedly  many  of  the 
tornado  victims  had  lumps  in 
their  throats  also  as  they  saw 
the  help  brought  by  people  like 
Shafer,  Schaetzl  and  Beebe 
coming  from  the  same  skies  that 
brought  destruction  just  a  few 
days  earlier. 


IN  TORNADO'S  PATH  —  GE's  Bruce  Shafer,  Bob  Shaetzl  and  Hugh 
Beebe  saw  scenes  of  destruction  like  this  one  from  both  the  air  and 
ground  as  they  worked  to  help  the  victims  of  the  recent  disaster. 
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Alley  Chat 

by 

Debbie  Bowers 


Audrey  Corkwell  of  the  Mon¬ 
day  Morning  Ladies  League 
popped  into  the  lead  for  the 
Woman’s  Club  High  Series  by 
rolling  a  fantastic  581  series. 
Her  games  of  179,  198  and  204 
moved  her  ahead  of  Pidge 
Saxton,  who  had  held  the  lead 
with  a  578  series.  Other  fine 
women’s  marks  were  rolled  by 
Sara  Potter,  who  molded  a  508 
series  and  Gail  Littlejohn,  who 
I  came  up  with  a  204  game. 

I  Dick  Roberts  of  the  Small 
Motor  League  paced  the  men 
with  a  628  series.  He  was  pursued 
by  Bob  Hess  of  the  Office  League 
(613)  and  Dick  Powell  of  the 
Wednesday  Owl  League  (604). 

[  The  high  single  game  of  the 
i  week  went  to  Jack  Walls  of  the 
{  Masonic  League.  Jack  plastered 
the  pins  for  a  solid  245. 
j  NOTE;  If  you  are  planning  to 
enter  the  annual  employees 


FOR  SALE 


KITCHEN  chairs,  sturdy,  yellow. 
Four  for  $16.  422-1018. 


BICYCLE,  boy's,  26",  10-spd.,  Sch¬ 
winn,  v.g.  cond.  483-1405. 


BABY  crib,  white  dressing  table  & 
chair.  438-9813. 


bowling  tournament — which 
runs  from  April  29  to  May  12— 
please  turn  your  entries  in  as 
soon  as  possible  .  .  .  starting 
times  are  rapidly  filling  up. 

Absentee 

(Continued  from  page  1) 
and  a  half  percentage  points  to 
6.6  percent. 

Winter  Street  fifth 

Winter  Street’s  absenteeism 
rate  increased  by  a  full  per¬ 
centage  point,  but  that  location 
remained  fifth  in  tabulation. 
Absenteeism  at  Winter  Street 
rose  from  6.3  percent  at  the  end  of 
last  year  to  7.3  percent  in  the  first 
quarter  of  ‘74. 

Specialty  Motor-Taylor  Street 
chopped  its  absenteeism  rate 
from  8.1  percent  to  7.7  percent  to 
move  from  last  place  to  sixth  in 
the  listing.  Specialty  Trans¬ 
former’s  absenteeism  increased 
from  eight  percent  to  8.1  percent, 
but  STBD  retained  the  seventh 
place  ranking  it  held  at  the  end  of 
‘73. 

GPM-Taylor  Street  fell  from 
sixth  place  to  last  in  the  listing. 
Absenteeism  at  GPM’s  Taylor 
Street  operation  rose  to  8.3 
percent  during  the  first  quarter 
from  the  7.4  percent  rate  during 
the  final  quarter  of  1973. 


TENTS,  extra  heavy,  5x7,  good 
cond.  447-2421. 


LOAD  equalizer,  Eaz-Lift,  R.V. 
hitch,  elect,  comp.  489-5834. 


'66  FORD  LTD,  352,  good  cond., 
best  offer.  446-8333  aft.  9:30  a.m. 


HOUSE,  1  bdrm.,  alum,  siding, 
near  Taylor  GE.  747-5874. 


TV,  black  &  white,  $15.  745-0803. 


'68  CHEVY  Imp.,  pwr.,  st.  bk.,  air. 
622-4872  Ossian. 


GOLF  clubs,  Wilson  staff,  Ig.  bag,  4 
wd.,  9  irons,  put.,  $75.  432-2948. 


SCHWINN,  5-spd.,  20",  boy's 
Stingray,  $45.  484-7570. 


ABSTRACT  art,  acrylics  on  can¬ 
vas,  reasonable.  743-8219. 


'71  KAWASAKI,  350,  ex.  cond.  597- 
7374  Craigville. 


TWIN  frame,  springs,  mattress, 
$75.  747-0126  aft.  8  p.m. 


'69  KARMAN  GHIA,  40,000  miles. 
456-4236. 


SPE'EDBOAT,  14',  40  h.p.  outboard 
w-trailer.  $500.  485-8681. 


LAWN  tractor  w-42"  mower,  $150. 
723-5438  S.  Whitley. 


'72  CUTLASS  "S",  full  power,  air, 
auto.,  fac.  mags.  449-1193  aft.  4. 


CHAIRS  (3)  metal,  porch;  hand 
lawnmower.  456-4851. 


I  TIRES  (3)  on  Falcon  wheels, 
I  6:50x13,  $4  to  $10.  432-1333. 


SUITS  (3),  extra  pants,  sz.  42,  coat, 
I  34.  484-4870. 


ARMY  cot,  $3.  484-5353. 


TOY  tractor,  $7.  Wading  pool,  6' 
diameter,  12"  deep,  $5.  432-3327. 


DINING  table,  dk.  maple,  54x42,  1 
leaf,  4  chairs,  $40.  693-2333  C'busco. 


I  BICYCLES, all  speeds,  reasonable, 
!  good  cond.  483-9168. 


WINDOWS,  wood,  32x56,  also 
aluminum.  745-1588. 


'70  MOBILE  home,  2  bdrms.,  stove 
&  refrig.,  12x50,  $3000.  425-5338. 


PORCH  posts  (3),  7'  each,  $5  ea. 
456-8170. 


'73  OLDS  88  Royale,  PS,  PB,  air, 
low  miles,  $3,050.  485-7225  aft.  3. 


SUMMER  maternity  tops  (3),  1 
dress,  sz.  16,  all  for  $5.  745-3109. 


'62  CHEVY  PU  good  mec,  &  rub 
ber,  $200  or  best.  447-3921. 


STORM  windows,  wood,  good  cond. 
745-7864. 


BUNK  beds,  one  man  boat  loader, 
good.  cond.  485-8491. 


MOTOR,  electric,  Vz  h.p.,  60  cycle, 
1725  RPM,  1  phase,  new,  672-2755 
Rnk. 


MOB.  HOME,  12x60,  skt.,  awning, 
air,  shed,  tires,  tied  down.  747-3460. 


AFGHANS,  your  choice,  $20.  489- 
5342. 


HOUSE,  5  rm.,  2628  St.  Mary's 
Ave.,  nice  location.  482-2939. 


RANGE,  gas,  w-griddle,  36",  light, 
oven  &  top,  cheap.  484-6357. 


SPRING  formals,  jr.  sz.  7,  worn 
once,  reasonable.  447-3105. 


'71  VW  Fstbk.,  radials,  low  miles, 
ex.  cond.,  best  offer.  485-0900. 


FURNACE,  gas,  ducts,  controls, 
$50.  627-3120. 


BIKE,  boy's,  24",  like  new. 
'  Trombone,  stand,  offer.  489-5770. 

i - 

I  70  E  300  van,  new  tires  &  motor, 
60,000  miles,  ex.  cond.  447-6020. 


'40  CHEVY,  '67  Chevy,  part  or 
whole.  744-0456. 


i  DRYER,  gas,  like  new,  $125,  will 
,  haul.  1-723-5460  S.  Whitley. 


i  GOLF  irons  (8),  used,  2  thru  9,  first 
flight,  $40.  485-1777. 


GARAGE  sale,  1932  Gladstone, 
April  29,  30,  Mayl. 


DIN.  set,  3  pc.,  &  ext.,  leaf,  rake, 
spade,  grass  trim.,  sno.  thro.  484- 
9145. 


TYPEWRITER,  Royal  standard, 
$20.  432-2000. 


TIRES,  Firestone  steel  belt,  F60-15. 
445-0273. 


LAWNMOWER,  riding,  good 
cond.,  2  yrs.  old,  $100.  747-0774. 


'62  CHEV.,  perfect,  307  engine,  $50. 
432-5648. 


'71  VW  Ghia,  27,000  mi.,  35  MPG, 
$2000-motorcycle  trade.  428-6564. 


Six  become  GE  pensioners 


Elmer  E.  Hazelett,  a  tool  and 
die  machinist  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  has  elected  to  retire  May  1. 
He  joined  the  company  in  1928  as 
a  machinist  apprentice  in 
building  26-5.  He  plans  to  take 
retirement  one  day  at  a  time. 


Garland  L.  Myers,  a  Gridley 
operator  for  GPM-Broadway,  has 
elected  to  retire  May  1.  He  was 
first  hired  by  GE  in  1930  as  an 
assembler  for  the  Refrigeration 
Department  at  Winter  Street. 
Fishing  and  traveling  top  his  list 
of  retirement  plans. 


Wilfred  Bohn,  a  lathe  operator 
for  the  Technical  Resources 
Operation  in  building  19-4,  took  a 
disability  retirement  effective 
March  1.  His  GE  career  started  in 
1942  when  he  was  hired  as  a  lathe 
operator  by  the  Specialty 
Transformer. 


Dorothy  K.  Campbell,  a  wedger 
for  the  Hermetic  Motor 
Operation,  has  elected  to  retire 
May  1.  Her  career  began  in  1944 
when  she  was  hired  as  a  drill 
operator  at  Taylor  Street.  While 
receiving  her  pension  check,  she 
plans  to  "do  nothing." 


Clarence  P.  Linsky,  a  group 
leader  for  the  Specialty  Trans¬ 
former  Business  Department, 
retired  April  1.  He  started  here  in 
1932  as  a  radio  worker  in  building 
26-2.  He  says  he  plans  to  "ride  the 
waves  and  see  what  bobs  up 
next." 


Dortha  E.  Kaylor,  a  spot  welder 
for  the  Specialty  Transformer 
Business  Department  has  elected 
to  retire  May  1.  Her  first 
assignment  here  was  as  an 
assembler  for  STBD  in  1943.  She 
plans  to  do  volunteer  church 
work. 


GREAT  Dane,  fawn,  IVz  yrs. 
loveable.  484-4240. 


BIKE,  20",  boy's  spider  &  banana, 
$15.  456-6628. 


LABRADOR,  AKC,  2  yr..  Beagle,  1  yr 
male,  shots,  papers.  485-9446  aft.  5:30. 


DRAPES,  4  prs..  Cheap.  483-1757. 


'63  FORD,  auto.,  V-8,  260,  $175.  747- 
4544. 


'68  TRAVLTRAILER,  21',  self- 
cont.,  or  trade  fold-down.  623-6267. 


'69  PLYMOUTH  Fury,  4-dr.,  decent 
gas  mig.,  ex.  cond.  485-6127. 


ENGLISH  Pugs,  AKC,  7  wks.  437- 
1643  before  3. 


'69  MUSTANG,  V-8,  new  paint,  17 
MPG,  $1600.  485-4666. 


CHAIRS,  1  arm,  rocker,  nice  for 
lake,  $3.50  ea.  248-8507. 


FORMAL,  sz.  10,  long,  blue,  6  mo. 
old,  ruffled,  $50.  742-1023. 


BIKE,  2-spd.,  26",  Schwinn,  like 
new,  $50.  430-7761. 


'46  FORD  sedan,  $700.  '41  Ford  PU, 
no.  eng.,  $150.  747-3078. 


'66  FORD  Fairlane,  good  second 
car.  692-6483  Monroe. 


DISHWASHER,  built-in,  like  new. 
432-3445. 


COTTAGE,  furnished,  lakefront, 
pole  barn.  Blue  Lake.  625-3373. 


AIR  CONDITIONER,  Port-A-Cool, 
$70.  1800  BTU  air  cond.,  $50.  447-3420. 


VACUUM  sweeper.  Sunbeam 
canister,  comp.,  like  new.  748-1980. 


'64  BUICK,  good  mech.,  cond.,  good 
tires,  cheap.  693-3038  C'busco. 


BUNK  beds,  $45  or  best  offer.  432- 
4706. 


HELMETS  (2),  motorcycle;  8  mm 
movie  outfit.  483-2063. 


'66  MERCURY  Monterey,  good 
cond.,  PS,  PB.  484-6107. 


'68  LTD,  4-dr.,  Clean.  432-4762  after 
6  p.m. 


DINETTE  set,  desk,  lamps,  lawn 
tools,  grill.  485-4432. 


STOVE,  gas,  30",  coppertone,  like 
new.  422-8185. 


TRAVEL  trailer,  17',  self- 
contained,  good  cond.  422-9884  days. 


PUPS,  wirehaired  terrier,  reg. 
champion  blook.  432-4495. 


LOT,  lakefront.  Lake  James,  ex. 
beach,  $10,000.  489-3295. 


TABLE  fan,  $4.  Battery  cnarger, 
$3.  Gas  hotplate,  $8.  447-2479. 


BEDS,  (2),  antique,  iron.  747-2053. 


BOAT  trailer.  488-2059  Hamilton. 


MOTOR,  elec.,  fishing,  M-5,  $25. 
745-9765  aft.  1  p.m. 


HYDROPLANE,  3-pt.,  w- 
quicksilver  super  10  Mercury.  421- 
9003. 


BICYCLES,  (3),  20",  girl's  &  boy's, 
$15  &  up.  422-8340. 


FORD  plow,  2  bottom;  John  Deere 
12A  combine.  657-5455  Harlan. 


'73  MONTE  CARLO,  7500  miles. 
745-7245. 


WANTED 


'65  OR  NEWER,  'Vair  transaxle, 
will  take  whole  car.  672-2352  Rnk. 


BATHTUB,  4',  for  lake  cottage, 
reas.  693-3782. 


DRILL  press,  wood  lathe.  749-9902. 


STORM  door,  aluminum, 
reasonable.  693-3782. 


BLACKSMITH'S  anvil.  483-2767. 


CHILD'S  swing  set.  747-0756. 


BABYSITTING,  N.E.,  days.  Cakes 
made  to  order.  748-1854. 


CEMENT  mixer,  portable,  buy  or 
rent.  657-5672  Harlan. 


BABYSIT  in  my  home,  fenced  in 
yard,  near  GE,  days.  442-3809. 


REED  or  wicker  furniture  for 
patio.  347-2279  K'ville  aft.  2:30  p.m. 


MOTOR,  small,  used,  outboard,  2  - 
31/2  h.p.  456-5952. 


PATIO  furniture,  chairs,  chaises, 
umbrellas.  745-5950. 


FOR  RENT 


MOBILE  home  site,  single,  lawn, 
shade,  garg.  447-5392. 


MOBILE  homes,  1-12x60,  1-8x47, 
country  lot,  SE,  no  pets.  639-3007. 


RIDERS  WANTED 


WINTER  St.  to  Grover  Hill,  Ohio,  8 
4:30.  587-3931. 


DECATUR,  3:30  -  12.  592-7279. 


FREE 


PRIVET  hedges  for  the  digging. 
745-5235. 


□  For  Sale  T 

□  Wanted 

□  For  Rent  * 

□  Free 


^^nOLETS 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Home  Address. 
Phone _ 


,  Bldg. _ 

Pay  No.  _ 
.GE  Ext.. 


*The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 
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People  in  pictures 


BOB  CORKWELL,  right,  gets  a  handshake  and  a  check  for  $285  for  his 
idea  to  code  Hermetic  Motor  Operation  stator  repairs.  The  third  shift 
perm  operator  suggested  a  uniform  coding  system  for  the  repairs  that 
improved  work  flow  and  reduced  the  time  needed  to  make  a  repair. 
Presenting  Corkwell  with  the  check  are  third  shift  foreman  Jack  Kees, 
seated,  and  first  shift  foreman  Bob  Rice,  standing. 


THIS  WOMEN'S  VOLLEYBALL  TEAM  captained  by  Karen  Omo,  top 
row,  right,  recently  won  the  GE  Club  women's  volleyball  title  by  edging 
Andy  Panico's  team.  Coached  by  Charlotte  Stanford  (holding  volleyball), 
the  team  completed  both  regular  season  and  tournament  play  with  a 
record  of  10  wins  and  one  loss.  Team  members  include  (front  row,  left  to 
right)  Darlene  Heare,  Becky  Broxon  and  Carol  Hershberger.  In  the 
second  row  (left  to  right)  are  Sandy  Wagner,  Wilma  Williams,  Jane 
Banks,  Mary  Saxton  and  Karen  Omo. 


THESE  ARE  THE  PING-PONG  POWERS  Of  the  GE  Club  —  the  winners 
of  the  countless  tournaments  held  by  the  Club's  Table  Tennis  League. 
Paul  Yentes,  left.  Bob  Rietdorf,  second  from  left,  and  Ken  Busick,  right, 
were  on  the  championship  team  that  also  included  Cal  Davis.  Rietdorf 
teamed  with  Mike  Andes,  second  from  right,  to  win  the  doubles  tour¬ 
nament  by  blasting  the  faltering  combo  of  Clint  Hummel  and  Bruce 
Bunch.  Bunch,  center,  survived  the  humiliation  to  win  the  "B"  singles 
crown,  while  Dan  Arnold  earned  the  "A"  title. 


Savings  Bonds,  S&SP  can  team  up 
to  boost  your  retirement  income 


U.S.  Savings  Bonds  and  the  GE 
Savings  and  Security  Program 
can  team  up  to  make  your 
retirement  income  significantly 
greater  than  it  could  be  with  GE’s 
Pension  Plan  and  Social  Security 
alone.  It  can  be  done  simply  by 
postponing  the  receipt  of  S&SP 
benefit  dollars  and  using  the 
plan’s  Retirement  Option  feature 
to  good  advantage.  And  that  can 
have  tax  advantages,  too. 

How  can  S&SP,  plus  Savings 
Bonds,  push  up  retirement  in¬ 
come?  First,  review  your 
knowledge  of  the  options  under 
the  Savings  and  Security 
Program: 

Under  S&SP  you  can  invest  up 
to  7  percent  of  earnings  in  a 
number  of  options,  including  U.S. 
Savings  Bonds  at  their  new  6 
percent  interest  rate.  The 
security  investments  are  left  in 
trust  for  a  specified  three-year 
holding  periocl.  GE  matches  your 
investment  with  a  50  percent 
payment  to  your  account  —  $1  for 
every  $2  you  save.  This  is  in¬ 
vested  in  one  of  three  options  — 
including  U.S.  Savings  Bonds. 
Normally,  all  the  securities  and 
income  from  your  own  in¬ 
vestment  and  the  GE  matching 
payment  are  distributed  at  the 
end  of  the  holding  period. 
l>eave  payments  in  trust 

However,  the  S&S  Program  has 
a  “Retirement  Option.”  Under  it 
you  can  leave  the  investment 
made  with  the  company’s 
matching  payment  in  trust  until 
you  retire.  Then  you  can  receive 
it  immediately  or  —  in  an  im¬ 
provement  that  starts  in  1976 — 
you  can  receive  it  in  the  form  of  a 
life  annuity.  To  make  your 
Retirement  Option  trust  fund 
even  larger,  you  can  choose  to 
work  and  be  paid  during  your 
vacation  weeks  in  excess  of 
three,  and  then  have  the  pay  for 
the  vacation  you  didn’t  take  in¬ 
vested  under  the  Retirement 
Option. 

Benefits  experts  cite  the 

May  Elex  Calendar 

The  Elex  Club  has  scheduled 
the  following  events  for  the 
month  of  May: 

May  1 — Membership  drive  runs 
through  May  10;  Tour  of  St. 
Joseph’s  Hospital,  5:30  p.m. 

May  6 — Partizan  chapter  board 
meeting,  11:30  a.m..  Gateway 
Smorgasbord 

May  8 — Pen  El  chapter  social 
meeting,  1  p.m.,  Y.'W.C.A. 

May  9 — Tour  of  Fort  Wayne 
State  Hospital  and  Training 
Center,  4900  St.  Joe  Rd.,  5  p.m. 

May  13 — Election  of  officers 
begins,  runs  through  May  17; 
Bingo  supper  program,  GE  Club 
Auditorium,  4:45  p.m.; 

Caribbean  cruise  film,  GE  Club 
auditorium,  7:15  p.m. 

May  1.5 — El  Par  chapter  board 
meeting,  noon,  YWCA;  El  Par 
social  meeting,  1  p.m.,  YWCA 

May  16 — Luncheon  bingo, 
Goeglin’s  Reserve,  7311  Mays- 
ville  Rd.,  11:30  a.m. 

May  21 — Partizan  chapter 
installation  banquet,  12:30  p.m.. 
Fort  Wayne  Women’s  Club,  402 
W.  Wayne 

May  28 — Honor-Ettes  In¬ 
stallation  banquet,  12  p.m., 
YWCA 


following  example  to  show  how 
use  of  the  Retirement  Option 
invested  in  U.S.  Savings  Bonds 
can  improve  retirement  income: 

Assume  you’re  at  age  50  with 
20  years  of  service  and  will  have 
annual  earnings  of  $10,000  for 
each  of  the  next  15  years.  If  you 
have  longer  service,  or  you’re 
younger,  or  if  your  pay  will  in¬ 
crease  over  the  next  15  years  (as 
it  probably  will),  the  total 
resulting  will  be  even  better.  Now 
you’re  ready  to  have  Savings 
Bonds  under  S&SP  go  to  work  for 
you: 

Savings  Bonds  go  to  work 

Have  your  7  percent  in¬ 
vestment  under  S&SP  returned  to 
you  at  the  end  of  each  holding 
period,  but  invest  the  company’s 
matching  payment— equal  to  3*72 
percent  of  your  earnings — in  U.S. 
Savings  Bonds  at  the  new  6 
percent  interest  rate  under  the 
Retirement  Option.  In  addition, 
bank  one  week  of  your  vacation 
each  year  under  the  Retirement 
Option.  It,  too,  could  go  into  U.S. 
Savings  Bonds. 

Result:  Your  own  Retirement 
Option  account — growing  each 
holding  period — plus  the  6  per¬ 
cent  growth  rate  of  Savings 
Bonds,  will  total  $12,606  when  you 
retire  at  age  65.  At  current  rates. 


that  will  give  you  an  annuity  of 
$117  a  month  to  add  to  Social 
Security  and  GE  Pension  for  life. 

18  percent  increase 

The  $117  is  about  an  18  percent 
increase  over  what  retirement 
income  might  have  been  without 
the  Retirement  Option  in¬ 
vestment  in  Savings  Bonds.  Of 
course,  the  Retirement  Option 
account  could  also  be  invested  in 
GE  Stock  or  the  S&SP  Mutual 
Fund.  These  are  more  likely  to 
fluctuate  in  value,  however,  and 
those  who  desire  a  guaranteed 
rate  of  return  may  prefer  U.S. 
Savings  Bonds. 

It  should  be  remembered,  of 
course,  that  earnings  tradition¬ 
ally  increase  over  the  years  so 
that  your  investment  in  S&SP  will 
increase  as  will  the  company’s 
matching  payment.  This  will 
increase  the  annuity  figure.  Also, 
Social  Security,  under  present 
law,  would  provide  another  $180 
per  month  for  your  spouse  at  age 
65.  In  addition.  Social  Security 
will  increase  with  rises  in  the  cost 
of  living.  All  these  possible  im¬ 
provements  will  probably  bring 
your  total  retirement  income  to 
an  even  higher  figure  than  that 
shown  in  the  table  by  the  time 
retirement  age  is  reached. 


How  your  retirement  income  can  grow 


Lifetime 

Source  of  Retirement  Income  per  Month 

Social  Security  —  for  self  only  (Est.) .  $362 

(1974  Provisions  applied  to  1989  Retirement) 

Estimated  GE  Pension  ($8.25  min.  x  35) .  288.75 

(1974  Provisions  applied  to  1989  Retirement) 

Social  Security  &  Pension  Total .  $650.75 

%  of  former  pay  ($833  per  mo.) .  78% 

Added  Annuity  from  Retirement  Option .  $117 

(Resulting  from  6% Savings  Bonds) 

Total  Retirement  Income . $767.75 

%  of  former  pay  ($833  per  mo.)  ....  92% 


News  Notes 


Auto-Mate  Garaged 

The  area-wide  AUTO-MATE  carpool  program  is  being  garaged.  After 
a  final  listing  of  potential  carpool  participants  is  run  in  department 
newsletters,  the  AUTO-MATE  program  will  be  discontinued. 

The  fact  that  most  people  who  want  to  form  carpools  have  already 
done  so  is  the  reason  why  AUTO-MATE  has  run  out  of  gas.  Since  the 
program  was  announced  in  January,  almost  200  employees  took 
advantage  of  it  to  offer  their  services  as  drivers  or  to  try  to  find  a  ride. 

Employees  who  want  to  form  carpools  in  the  future  can  get  help 
from  the  GE  News  by  submitting  Adlets  in  the  “ride  wanted”  or 
“riders  wanted”  categories. 

Motor  Generator  reunion  set 

The  16th  annual  Motor  Generator  reunion  will  be  held  starting  at  3 
p.m..  May  4,  at  the  Local  901  Hall,  1427  Broadway.  Food  will  be  served 
at  5:30  p.m. 

Former  Motor  Generator  employees  and  their  spouses  are  eligible 
to  attend  the  event  and  tickets  may  be  purchased  at  the  door . 

Arnold  Schieferstein  is  chairman  of  the  event.  Committee  mem¬ 
bers  include  John  Dennis,  Carl  Schiefanski,  Lloyd  Grieder,  George 
Winans,  Forrest  Sutter,  Rose  Billieu  and  Bob  Wire. 

Campout  tomorrow 

The  GE  Camping  Club  will  hold  its  first  campout  of  the  season  at 
Chain  O’  Lakes  State  Park  this  weekend.  The  Club’s  next  campout 
will  be  at  the  Amishville  campgrounds  the  weekend  of  May  10. 

Employees  interested  in  joining  the  club  should  call  the  GE  Club, 
ext.  2042  for  more  information. 
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Keeping  plants  supplied  with  materials 
big  1974  challenge,  SMPD’s  Lary  says 


MADE  IN  GERMANY  —  This  IBM  Copier  1 1  is  currently  being  made  in 
Berlin,  Germany  to  serve  the  European  copy  machine  market.  Because 
the  design  of  the  U.S.  model  of  the  copier  is  used  for  the  German  unit. 
Specialty  Transformer  power  supplies  built  here  are  being  used  by  IBM's 


Berlin  plant. 

With  $500,000  order 


IBM’s  Berlin  operation 
building  STBD  jobs  here 


Do  the  overseas  operations  of 
U.S.  firms  help  build  jobs  in  the 
U.S.?  Ask  components  sales 
specialist  Bob  Pedersen  of 
Specialty  Transformer  and  he’ll 
give  you  an  emphatic  “yes.” 

Thanks  to  a  half-million  dollar 
order  from  IBM,  thousands  of 
power  supply  sets  will  be 
produced  in  STBD’s  Fort  Wayne 
plant  to  be  built  into  IBM  console 
copiers  being  produced  in  Berlin, 
Germany  to  serve  the  European 
market.  Pedersen  explains  that 
the  order  from  IBM’s  Lexington, 
Ky.  facility  for  the  Berlin-bound 
units  is  “a  larger  buy  than  they 
usually  make”  and  will  help  keep 
STBD’s  power  supply  lines 
running  strong  through  1975. 

“In  the  past,  Lexington  has 
been  the  big  market  for  these 
power  supplies,”  Pedersen  ex¬ 
plains,  “but  while  the  copier  they 
are  used  in  is  reaching  maturity 
the  U.S.  market,  it’s  just 


in 


getting  started  in  Europe.”  As  a 
result,  the  sales  specialist  points 
out,  the  European  demand  for  the 
power  supplies  will  continue  to 
grow. 

The  fact  that  IBM  uses  U.S. 
engineering  for  the  Berlin- 
produced  copier  effectively 
expands  the  application  of  power 
supplies  produced  here  to  a 
world-wide  basis,  with  STBD’s 
history  as  a  supplier  in  the  U.S. 
giving  it  an  edge  over  foreign 
firms.  And  since  the  copiers 
manufactured  in  Berlin  are  sold 
in  the  European  market  and  not 
here  in  competition  with  IBM’s 
U.S.-produced  models,  the  total 
market  for  components  is 
enlarged  rather  than  reduced. 

“For  these  reasons  and 
others,”  Pedersen  says,  “we  see 
overseas  sales  of  components 
made  here  playing  an  in¬ 
creasingly  important  role  in  our 
business.” 


Making  sure  that  Specialty 
Motor  always  has  the  materials  it 
needs  to  build  motors  is  the 
biggest  challenge  facing  SMPD’s 
materials  subsection  in  the  year 
ahead,  SMPD  materials  mana¬ 
ger  John  Lary  told  a  group  of 
shipping  and  receiving  em¬ 
ployees  last  week. 

Noting  that  material  costs  had 
risen  in  the  past  year  at  the  same 
time  shortages  had  spread,  Lary 
told  the  group  “there  are  many 
instances  where  we  have  been 
forced  to  pay  premium  prices  for 
materials  to  assure  an  adequate 
supply  to  keep  our  plants  run¬ 
ning.” 

One  of  a  series 

Lary’s  comments  came  at  one 
of  a  series  of  meetings  he  is 
holding  with  SMPD  employees. 
At  the  meetings,  the  recently- 
appointed  materials  manager 
gets  a  chance  to  meet  the  em¬ 
ployees  in  his  subsection  at  the 
same  time  he  brings  them  up  to 
date  on  the  department’s 
business  picture. 

Lary  kicked  off  his  presen¬ 
tation  in  the  building  32-1  con¬ 
ference  room  with  a  slide  show 
that  gave  everyone  an  overview 
of  the  department’s  operations  in 
Fort  Wayne  and  other  locations. 

After  the  slide  presentation, 
Lary  stressed  SMPD’s  size 
telling  the  group  that  their 
department  was  the  world’s 
largest  supplier  of  fractional 
horsepower  motors. 


Retiree's  re-tiring  idea  pays  off 


A  retiree’s  ideas  for  re-tiring 
and  maintaining  electric  fork  lift 
trucks  paid  off  last  week  to  the 
tune  of  $680. 

Howard  Smith,  a  former  Area 
Services  leading  operator  at 
Taylor  Street,  earned  the 
retirement  bonus  for  a  pair  of 
suggestions  he  turned  in  before 


he  ended  his  47-year  career  here 
in  January  to  become  a  pen¬ 
sioner. 

The  first  of  Smith’s  pair  of 
winning  ideas  was  the  suggestion 
to  buy  retreaded  tires  for  electric 
forklift  trucks. 

Retreads  for  trucks 
“We  had  been  buying  new  tires 


SMITH  AND  SMITH  —  Retiree  Howard  Smith,  left,  checks  a  retreaded 
tire  on  an  electric  forklift  truck  at  Taylor  Street  as  his  former  foreman, 
Raymond  Smith,  right,  hands  him  two  suggestion  award  checks  totaling 
$680.  Smith  earned  the  awards  by  suggesting  that  retreaded  rather  than 
new  tires  by  purchased  for  the  trucks  and  that  the  truck  control  boards  be 
repaired  by  a  firm  that  charges  a  flat  rate  for  its  work. 
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MATERIAL  MEETING  —  Specialty  Motor  materials  manager  John 
Lary  makes  a  point  during  his  recent  meeting  with  shipping  and 
receiving  employees  in  building  32-1. 


for  the  trucks  for  25  years,”  he 
explained,  “but  my  son  worked 
for  a  company  in  Florida  that  had 
been  using  the  retreads  and 
having  no  trouble.  So  we  tried 
some  and  they  worked  better 
than  the  new  tires  we  had  been 
getting.” 

The  other  idea  that  paid  off  for 
the  new  pensioner  was  the 
suggestion  to  have  the  electrical 
circuit  boards  that  control  the 
trucks  repaired  by  a  firm  that 
charged  a  flat  rate  for  its  work. 
Being  charged  one  rate  for  the 
repair  of  the  circuit  boards  —  no 
matter  how  much  or  how  little 
had  to  be  done  —  proved  to  be  a 
big  money-saver  for  Area  Ser¬ 
vices,  and  the  payoff  for  the  idea 
made  up  the  bulk  of  Smith’s  $680 
jackpot. 

More  ideas  ready 

Smith  told  the  GE  News  he 
already  knew  what  was  hap¬ 
pening  to  the  money.  “I’m  going 
to  take  it  and  put  it  in  the  Credit 
Union,”  he  said.  He  doesn’t  plan 
to  let  the  cash  get  lonely  there, 
however.  “I’ve  got  at  least  four 
more  ideas  I’m  going  to  turn  in,” 
he  said  with  a  smile,  “and  I’ve 
still  got  some  in  the  hopper  that 
were  submitted  before  I  left.” 


Bigger  than  Jantzen,  Samsonite 
“In  sales,”  he  said,  “we’re 
bigger  than  Jantzen,  Helena 
Rubinstein,  Samsonite  and  many 
other  well-known  firms.” 

The  materials  manager  said 
that  while  Emerson  Electric  was 
SMPD’s  largest  competitor,  that 
firm  doesn’t  offer  as  complete  a 
line  of  fractional  horsepower 
motors  as  SMPD  does. 

After  explaining  the  depart¬ 
ment’s  management  “chain  of 
command”  and  listing  the  major 
customers  for  each  product  line, 
Lary  announced  that  sales  for  the 
year  were  currently  ahead  of 
forecasts. 

“There  are  several  reasons  for 
this,”  he  said,  “and  two  of  them 
are  that  international  sales  and 
sales  to  distributors  are  both  up.” 
The  SMPD  manager  said  that 
international  sales  had  risen 
dramatically  in  the  first  quarter, 
showing  that  Fort  Wayne- 
produced  motors  were  gaining 
acceptance  in  Europe  and  the 
Far  East. 

Costs  growing,  too 
“At  the  same  time  our  sales 
have  been  growing,”  Lary  said, 
“so  have  our  costs.  The  cost  for 
ten  of  our  key  materials  in¬ 
creased  by  $8  million  last  year 
alone.”  Aluminum  led  the  list  of 
increases  cited  by  the  materials 
manager.  He  said  endshield 
aluminum  doubled  in  price  in  the 
past  year,  while  the  cost  of  rotor 
aluminum  was  up  by  40  percent 


during  the  same  period. 

“We  have  been  able  to  increase 
our  motor  prices  somewhat,”  he 
told  the  group,  “but  not  enoough 
to  cover  the  cost  increases.” 
Lary  said  that  more  efficient  use 
of  materials  and  increased 
productivity  would  have  to  offset 
the  bulk  of  the  material  cost 
increases.  He  explained  that  the 
department’s  Operation  RAM 
(Reduce  Applied  Material)  was 
started  to  make  sure  that  SMPD 
was  using  the  most  economical 
materials  available  and  using 
them  prudently. 

Packaging  projects  discussed 

At  the  end  of  his  presentation, 
Lary  introduced  packaging 
specialist  George  Haggenjos, 
who  explained  how  he  was 
working  to  conserve  both  energy 
and  materials  by  coming  up  with 
more  efficient  ways  to  package 
SMPD  motors.  Haggenjos 
described  several  projects  that 
saved  both  space  and  corrugated 
material,  including  one  that 
enabled  building  12  to  store  324 
33-frame  motors  in  the  space  that 
180  had  previously  taken  up. 

During  the  lengthy  question 
and  answer  period  that  followed 
the  formal  presentation,  Lary 
indicated  that  he  would  hold 
quarterly  informative  meetings. 
“Between  now  and  the  July 
meeting,”  he  told  the  employees, 
“I’d  welcome  suggestions  on 
what  you’d  like  to  discuss.” 


Carrier  visitor 


KENNETH  BARRETT,  right,  commodity  manager  for  Carrier  Cor¬ 
poration  corporate  purchasing,  checks  w/ith  Specialty  Motor-Taylor 
Street  injector  winder  Hulda  Stuerzenberger  to  find  out  how  she  helps 
make  a  39-frame  motor.  Looking  on,  center,  is  SMPD-Taylor  Street 
superintendent  Lou  Brunner.  Barrett  spent  two  days  in  Fort  Wayne  last 
week  visiting  all  of  GE's  motor-making  plants  and  the  Technical 
Resources  Operation.  The  Carrier  executive  was  here  to  "evaluate  our 
capability  to  serve  Carrier's  long  term  motor  needs."  Fife  noted  that 
Barrett  would  be  making  similar  visits  to  firms  that  compete  with  GE. 
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Plant  Panel 

Employees  Answer  Today's  Question 

Question:  Why  are  you 
putting  part  of  your  Savings 
and  Security  Plan  savings  in 
the  retirement  option? 


Bobay 


Assures  protection 
against  uncertainty 

I  put  part  of  my  savings  in  the 
retirement  option  because  with 
times  being  what  they  are,  it’s  a 
good  way  to  assure  protection 
against  the  uncertainties  of  the 
future. 

Since  the  money  is  taken  out  of 
my  check  on  a  percentage  basis, 
it  works  as  a  hedge  against  in¬ 
flation,  and  the  company 
payment  of  50  percent  of  my 
investment  is  a  good  way  to  make 
better-than-average  interest  on 
my  money. 


Judy  Bobay 

Paint  oven  operator 

Specialty  Transformer 


What  simpler  way 
of  saving  is  there? 


What  simpler  way  of  saving 
money  ahead  is  there  than  our 
own  Savings  and  Security 
Program?  The  amount  I  want  to 
save  is  automatically  deducted 
from  my  paychecks  and  the 
company’s  proportionate 
payment  of  50  percent  is  credited 
to  my  personal  account.  Of  the 
many  benefits  available  to  me 
through  this  plan,  I  like  the 
special  retirement  feature.  I  not 
only  receive  the  accumulated 
savings  from  my  payroll 
deductions,  but  I  leave  the 
company’s  proportionate 
payment  of  50  percent  on  deposit 
with  the  company  to  earn  more 
accumulated  income  for  my 
retirement. 

The  amount  saved  under  this 
deferred  payment  can  only  be 
changed  by  me  and  I  can,  if  a 
serious  personal  emergency 
arises,  withdraw  all  or  part  of  the 
accumulated  securities  in  this 
account.  I  know  that  this  money 
is  now  being  reinvested  for  me  by 
the  company,  which  will  give  me 
extra  funds  at  my  retirement.  I 


know  if  I  were  to  receive  now  the 
full  distribution  of  both  my 
savings  and  the  company’s 
proportionate  share,  I  would 
probably  cash  my  bonds  and 
spend  the  accumulated  cash  for 
some  purpose  other  than  leaving 
this  money  in  a  bank  savings 
account  or  bank  lock  box  for  my 
future. 

After  the  retirement  feature  of 
deferred  payment  was  explained 
to  me,  I  immediately  enrolled  in 
this  plan.  This  was  several  years 
ago.  As  I  think  about  my  future 
earning  years  and  how  much  this 
plan  means  to  me,  I  only  wish 
that  I  could  have  enrolled  sooner 
than  I  did. 

If  you  are  not  participating  in 
this  feature  of  our  Savings  and 
Security  Program,  why  don’t  you 
take  the  time  now  to  see  how  this 
plan  can  play  a  role  in  your 
retirement. 


Kern  E.  PTy 
Price  checker 
GPM-Taylor  Street 


Halley 


Taxes  main  reason 
for  participation 

The  main  reason  I’m  putting 
part  of  my  Savings  and  Security 
Plan  savings  in  the  retirement 
option  concerns  the  taxes  I  won’t 
have  to  pay  until  I  retire.  Then 
my  income  will  be  less  and 
therefore  I’ll  be  paying  less  tax. 
Herb  Halley 
Die  cast  operator 
Hermetic  Motor  Operation 


Reinking 


Makes  sense  to 
let  money  accrue 

The  Savings  and  Security 
retirement  option  is  made  up 
entirely  of  monies  put  into  your 
account  for  you  by  the  company. 
Since  these  are  funds  that  did  not 
come  out  of  your  pocket,  but  are 
given  by  the  company  for  having 
fulfilled  the  requirements  of  the 
plan,  it  makes  sense  to  me  to  let 
the  money  accrue  for  retirement 
years. 


There  may  also  be  some  tax 
advantage  by  not  taking  these 
funds  out  of  the  plan  as  income 
now  but  leaving  them  to  be  taken 
as  income  after  retirement. 


Khet  Reinkiiig 

General  foreman 

Specialty  Motor-Taylor  Street 


DeBrular 


Don’t  have  to  pay 
tax  until  retired 

I  joined  the  S&S  plan  to  use  as  a 
savings  when  I  retire.  I  felt  GE 
stock  would  keep  pace  with  the 
value  of  the  dollar  as  well  as  any 
place  I  could  invest  my  money.  I 
joined  the  S&S  optional 
retirement  plan  for  income  tax 
reasons.  The  dividends  are 
reinvested  in  more  stock  and  you 
don’t  have  to  pay  income  tax  on 
any  of  it  until  you  retire.  The 
proposed  plan  to  be  able  to  draw 
your  stock  out  over  a  five  year 
period  after  retirement  could 
make  it  almost  tax  free  income. 
In  an  emergency  you  can  still  get 
your  stock  if  you  need  it. 

Maxine  De  Brular 
Machine  operator 
Division  finance 


Smith 


Figure  this  will 
be  retirement  aid 

I  am  putting  part  of  my  Savings 
and  Security  savings  in  the 
retirement  option  as  I  didn’t  start 
here  as  a  young  man.  I  figured 
this  would  help  my  retirement. 
Since  the  company  gives  you  part 
of  what  you  put  in  the  S&S 
Program  for  participating  in  it,  I 
do  not  miss  what  goes  in  the 
retirement  option. 

Richard  Smith 
Lathe  operator 

Technical  Resources  Operation 


THEN  AND  NOW  —  The  1946  photo  at  left  shows  the  swing  that  enabled 
Louis  "Jap  Voirol  to  clout  two  home  runs  in  one  inning  while  playing  for 
the  GE  Club.  At  right,  Voiral  discusses  his  baseball  career  in  his 
Broadway  office. 

For  career  as  player,  umpire 


Voirol  named  to  local 
baseball  Hall  of  Fame 


The  induction  into  the  Fort 
Wayne  Baseball  Hall  of  Fame 
tomorrow  will  climax  more  than 
three  decades  of  involvement 
with  baseball  for  area  services 
foreman  Louis  “Jap”  Voirol. 

Voirol,  who  will  enter  the  Hall 
of  Fame  with  three  other  area 
residents,  played  professional 
baseball  for  three  years  during 
the  ’30’s  and  has  been  an  umpire 
for  the  past  26  years. 

When  he  was  notified  by  the 
president  of  the  National 
Amateur  Baseball  Congress  that 
he  had  been  chosen  for  the  Hall  of 
Fame,  the  Broadway-based 
maintenance  foreman  admitted 
that  he  was  a  bit  “numbed”  by 
the  news. 

“I  thought  I  would  be  con¬ 
sidered,”  he  said,  “but  I  figured 
I’d  have  to  wait  a  few  more 
years.” 

Voirol’s  baseball  career 
started  in  1934  with  the  Fort 
Wayne  Federation  League.  In 
1938  he  turned  professional  and 
played  in  the  old  Mid-Atlantic, 
Northern  and  Three-I  leagues 
before  arm  trouble  ended  his 
pitching  career. 

Played  with  Lemon,  Alston 

Voirol  says  his  first  year  in  pro 
baseball  —  1938  —  was  the  most 
memorable.  His  teammates 


included  Bob  Lemon,  later  to 
become  a  star  pitcher  for  the 
Cleveland  Indians,  and  Walter 
Alston,  current  manager  of  the 
Los  Angeles  Dodgers. 

The  end  of  Voirol’s  pro  career 
in  1940  signaled  the  start  of  his 
days  as  a  softball  player— and 
GE  employee.  Playing  on  the  GE 
Club  team  in  1946,  he  smashed 
two  homers  in  the  same  inning — a 
record  he’s  fairly  sure  hasn’t 
been  broken  since. 

For  the  past  26  seasons,  the 
area  services  foreman  has  been 
umpiring  “everything  from  Little 
League  on  up.”  He  is  currently 
treasurer  of  the  Indiana  Umpires 
Association  and  spends  six  nights 
a  week  in  the  blue  uniform  of  an 
umpire. 

Wife  knew  what  to  expect 

“My  wife  met  me  while  I  was 
playing  ball,  so  she  knew  what 
she  was  getting  into,”  he  says, 
referring  to  his  demanding 
baseball  schedule. 

While  VoiroTs  induction  into 
the  Hall  of  Fame  tomorrow 
marks  a  high  point  in  his  baseball 
career,  it  certainly  doesn’t  mark 
the  end  of  it.  “I  intend  to  continue 
umpiring  as  long  as  I  can — ’til  I 
go  blind  or  drop  over,”  he  says 
with  a  smile. 


'Ladder'  play  new  tennis  feature 

A  “challenge  ladder”  is  a  new  feature  of  this  year’s  GE  Club  tennis 
league. 

Initial  ladder  rankings  will  be  based  on  standings  at  the  end  of  last 
year’s  play,  with  new  players  added  at  the  bottom  of  the  list.  At  the 
beginning  of  the  season  new  players  may  challenge  anyone  above 
them  on  the  list.  After  the  season  has  started,  regular  challenges  will 
be  limited  to  players  four  positions  higher  in  rankings,  with  players 
required  to  play  at  least  one  match  every  two  weeks  to  remain  on 
the  ladder. 

According  to  ladder  manager  Roy  Granoff,  matches  may  be 
scheduled  with  other  Fort  Wayne  area  companies  for  the  top  six 
players  on  the  ladder,  and  possibly  the  second  six  also.  A  small  fee 
will  be  charged  to  participate  in  ladder  play.  Interested  players 
should  contact  Granoff  at  ext.  2737. 
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Election  of  new  Elex  officers  to  begin 


The  seventeen  officer  nominees 
for  the  Elex  Club’s  1974-75  club 
year  were  announced  this  week 
by  the  club’s  executive  board. 

Topping  the  list  of  nominees 
are  Wava  Augenbaugh,  building 

17- 4,  and  Dianne  Ries,  building 

18- 4,  who  will  compete  for  the 
office  of  Elex  president. 

Voting  will  begin  May  13  and 
run  through  May  17.  All  ballots 
should  be  mailed  to  Beth  Jacobs, 
building  19-5.  Members  must 
have  valid  1974-75  club  mem¬ 
bership  to  vote  in  the  election. 

Elex  members  will  choose  their 
new  officers  from  the  following 
candidates : 

President:  Wava  Augenbaugh, 
building  17-4,  and  Dianne  Ries, 
building  18-4. 

First  vice  president: 
Rosemary  Grist,  building  26-3, 
and  Elsie  Oliver,  Specialty 
Motor-Taylor  Street. 


May  3,  1974 
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Second  vice  president:  Cynthia 
Lytle,  building  26-5,  and  Vera 
Neuenschwander,  GPM-Taylor 
Street . 

Secretary:  Cheryl  Finzer, 
building  19-2,  and  Maria  Smith, 
building  26-2. 

Trustee  (two  to  be  chosen): 
Hazel  Davis,  GPM-Taylor  Street; 
Margaret  Haxby,  building  12-3; 
Bertha  McLemore,  Winter 
Street,  and  Mary  Stewart, 
Specialty  Motor-Taylor  Street. 

Director  (three  will  be  chosen 
with  the  person  receiving  the 
most  votes  serving  for  two 
years):  Mary  Chester,  building 
18-1;  Lois  Ellis,  Specialty  Motor- 
Taylor  Street;  Billie  Kemp, 
Winter  Street;  Betty  Moser, 
building  17-4,  and  Lorena 
Walters,  building  4-6. 

Ballots  will  be  counted  May  21 
by  a  committee  appointed  by 
outgoing  president  Valda  Butler. 


I  don’t  have  much  to  report  this  week.  If  you  played  the  week  of 
April  15  and  your  score’s  not  here  —  let  your  league  manager  know. 
I’ll  report  all  scores  when  I  receive  them,  but  I  have  to  receive  them! 


League 

Tuesday  5 : 00  Foster  Park 
Thursday  3:45  Foster  Park  (x) 


Leader 
Swingers  by  V2  pt . 
North  Div.  teams  6&10  by  Vi  pt . 

South  Div .-  teams  20&16  by  1/2  pt . 

(x)  Birds  were  shot  by  Marks,  Koontz  and  Hoffman.  Sandbagger 
Award  goes  to  Parkison  who  shot  8  under  his  average.  Low  gross  for 
week  —  Koontz  with  a  36. 

Congratulations  are  in  order  for  Jerry  Dill,  captain  of  the  Rough 
Riders  (5:30  Monday-Brookwood) .  He  registered  a  hole-in-one  while 
on  a  golf  trip  to  South  Carolina  at  the  Bonnie  Bray  course  in  Green¬ 
ville.  If  you  don’t  believe  him  ask  Charlie  Gnau,  Howard  Fritz  or 
Myron  Cole,  because  they  all  saw  it. 

One  last  thing  —  don’t  forget  about  the  Florida  Scramble  (June  22) . 
Registration  starts  May  13  by  calling  the  GE  Club,  ext.  2042. 


FOR  SALE 


GRILL,  motorized;  lamps,  lawn 
tools,  desk.  485-4432. 

'74  COUGAR  XR7,  PS,  PB,  leather 
interior.  484-8879  before  2. 

CRIB  &  mattress.  Colonial  maple, 
diaper  pail.  747-4354. 

'72  GE  R  EFR  IG.-frzr.,  17  cu.  ft.,  no 
frost,  avoc.  GE  washer.  745-2105. 

'68  VW  bug,  $850.  VW  chassis,  $100. 
2  VW  mags,  $50.  799-4284  Albion. 

MATTRESS,  innerspr.,  like  new. 
Chare,  swivel  rocker.  747-5021. 

SOFA,  floral  Colonial,  $65.  Rd.  din. 
table,  $25.  485-5808. 

'69  FORD  sportsmobile  camper, 
good  cond.,  loaded.  485-9163. 

BOAT,  14'  fiberglas  runabout,  35 
h.p.  Johnson  motor.  456-2873. 


CATAMARAN  sailboat,  16',  $200. 
483-8874. 

PULL  camper,  sleeps  four,  real 
good  cond.,  $350.  747-7316. 

'72  OLDS  Cutlass,  full  power,  air, 
low  mileage.  449-1193. 

BUMPER  pool  table,  $80.  Lawn- 
mower,  $45.  Both  like  new.  493-1235. 

TIRE,  7.75-14,  never  used.  456-3895. 

SNARE  drum  &  symbal,  like  new, 
$20.  456-3895. 

BIKES  (2),  girl's,  26",  lightwt., 
standard,  $10  ea.  485-0145. 

POLAROID  camera,  cost  $70,  will 
take  $30,  like  new.  744-3807. 

CAMP  stove,  2  burner,  new,  $12. 
Storm  door,  $8.  432-1333. 

LOT,  (1),  Greenlawn  Memorial, 
$100.  484-5649. 

RANGE,  GE,  40",  hi-speed  burner, 
ex.  cond.  745-7878. 

SAMOYED,  male,  white,  AKC, 
friendly,  $175.  837-6166  Waterloo. 


BIKE,  girl's,  26", 
cond.,  $35.  483-1936. 


Huffy,  good 


POOL  table, 
before  2. 


reg.,  $50.  493-1968 


BED,  chest,  2  night  stands,  good 
cond.  485-8274. 

PIANO,  small,  studio.  456-3928. 


PLOW  disc  & 
Horse.  432-1020. 


blade  for  Wheel 


FORMALS  (3),  spring,  sz.  13-14. 
745-2034. 

HEATER,  Coleman,  catalytic,  5- 
8000  BTU,  new,  $25.  422-3055. 


'70  RANCHERO,  very  good  cond. 
399-5040  Paulding  O. 

ANTIQUE  scales,  cartop  bars, 
scrubber.  693-2351  C'busco. 

'73  OLDS  Delta  88  Royale, 
desmogged,  plush,  17  MPG.  672-2408 
Rnk. 

'73  PINTO  wagon,  auto.,  $2375.  432- 
2414. 

POOL  table,  8',  &  drums,  12  pcs. 
456-5685. 

'72  MOB.  home,  12x60,  Flamingo, 
furnished.  482-2443. 


SPANISH  galleon 
2S"H,  $75.  485-7328. 


ship,  28V2"L, 


BAMBOO  furniture, 
cond.  745-2328. 


7  pc.,  good 


MOB.  HOME,  12x60,  skt.,  awning, 
air,  shed,  tires,  tiedown.  747-3460. 


RAILROAD  ties,  $4  delivered 
within  Fort  Wayne.  447-3478. 


Lytle 


Stewart 


Chester 


Ellis 


Kemp 


Moser 


Walters 


Potiuck  scheduled 

The  next  pensioner’s  potiuck 
will  be  held  at  11 : 30  a  .m .,  May  14 
in  the  GE  Club  auditorium, 
pensioner’s  activities  chairman 
Ernie  Riley  has  announced. 

Pensioners  attending  the  event 
should  bring  a  covered  dish,  pie 
or  cake  and  their  own  table 
service. 


TRACTOR,  AMF,  8  h.p.,  2  yrs.  old, 
36"  cut.  749-4681. 

BIKE,  26"  tandem,  $50.  24"  sch- 
winn,  girl's,  $25.  447-1285. 

'61  MOB.  HOME,  10x50,  on  lot,  good 
cond.  747-0497. 

FORMALS,  sz.  10,  12,  14.  20'  cpr. 
pipe,  2"M,  $30.  625-3323. 

'63  CHEVY,  1/2  ton  pickup,  283,  2 
bbl.,  3-spd.,  $300.  693-2386  Col.  City. 

'66  FORD  LTD,  good  cond.,  best 
offer.  446-8333  aft.  9:30  a.m. 

CANNA  bulbs,  $.15  ea.  456-8506. 

BABY  bed,  stroller,  playpen,  dress, 
table,  hi-chair.  747-4395. 

'72  BENELLI  motorcycle,  175  cc, 
Enduro,  ex.  cond.  758-3330  Yoder. 

CHEVY  rims,  7x14,  black.  623-3785 
Mnrvl. 

REFRIG.,  GE  frost-guard,  19  c.f.,  8 
yrs.  old,  $100.  485-9363. 

BOAT,  10',  jon  fishing,  with  oars. 
433-6864. 

RANGE,  elec.,  30",  $20.  447-5384. 

'66  MUSTANG,  2-|-2,  stick,  8  cyl.,  2 
dr.,  289  CU.  in.,  runs  well.  749-9041. 

CANNA  bulbs.  422-4105. 


CLOTHES,  girls'  sz. 
cond.  639-6593. 


5,  6X,  ex. 


'71  "Z"  CAMARO,  350  cu.,  2  bbl., 
auto.,  $2,000  or  best  offer.  623-3226. 

WHEELBARROW,  smi.,  forge. 
Chain  hoist,  yard  cart.  747-5731. 

'67  STAR  mob.  home,  semi-furn., 
new  carpet,  ex.  cond.  639-6443. 


TWIN  beds,  pr.,  w-box 
mat.,  good  cond.  493-2384. 


spring. 


CHAIN  link  fence,  60',  42"  H.,  40" 
gate.  483-1225. 

BAR  &  2  stools,  round  coffee  table, 
9x12  new  rug.  483-2541. 

'64  VW,  4-spd.,  good  cond.,  must 
sell,  first  $525.  745-7540. 

RANGE,  gas,  30",  Magic  Chef,  self¬ 
cleaning.  489-3385. 

BIKE,  Schwinn,  tandem,  $75.  447- 
4460. 

'73  MOB.  home,  14x64,  2  br.,  wsh., 
dr.,  air.  747-5382. 

'72  SUZUKI  TC125J,  ex.  cond., 
must  see,  $385.  745-7452. 

STOVE,  36",  gas.  Magic  Chef,  w- 
timer,  $65.  747-3266. 


GOLF  bag,  broken  zipper,  $5.  432- 
3867  aft.  4. 

TIRES  (5)  F60-15  polyglas,  on  Z-28 
mags,  2,000  mi.,  $225.  483-4100. 

SPOON  rings,  made  to  order, 
stainless  or  silver.  447-5189. 

COTTAGE,  furnished,  lakefront, 
pole  barn.  Blue  Lk.  625-3373. 

FREEZER,  22  c.f.,  8  mo.  old,  must 
sell.  447-6734. 

'68  HONDA  350  Scrambler,  w- 
extras,  ex.  cond.,  $450.  483-1971. 

BABY  bed,  carseat,  training  chair, 
elec,  dryer,  $220.  456-3778. 

'64  CHEVY  pickup,  stick,  6  cyl., 
new  tires,  runs  good.  422-9884. 


BICYCLE,  girl's,  20' 
like  new,  $25.  485-4929. 


Columbia, 


LABRADOR  Ret.,  4  mo.,  male, 
shots,  $40.  745-5375. 

WAGON,  '72  Ply.  Sport  Suburban, 
loaded,  16-1-  MPG,  $2695.  432-3913. 


'71  HONDA  350,  ex.  cond.,  lo-mi., 
helmets,  jacket,  fairing.  493-2132. 

RIFLE,  Mossberg,  144LS,  5  shot 
clip,  $40.  786-3818  Andrews. 

'63  SCOOTER,  Cushman,  $35. 
Water  cond.,  like  new,  $450.  636-7273 

MOWER,  Simplicity  725,  42",  $250. 
485-1213. 

WANTED 

CANOE.  747-3557. 

CHILD'S  tractor  or  tricycle.  638- 
4776  Yoder. 

MOWER,  Lawnboy.  Loveseat, 
wood  porch  swing.  Fence.  747-3871. 

BABYSITTING,  my  home,  1st,  2nd 
trick.  422-5745. 

FILL  dirt,  Harlan  area.  489-4618. 

POOL  table,  regulation.  483-1806. 


CEMENT  mixer, 
motor.  435-6783, 


electric,  w-out 


BEDROOM  set,  3  pc., 
good  cond.  448-2022. 


hardwood. 


CANNA  bulbs,  new.  lav.  sink.  485- 
2614. 

REFRIG.  &  freezer,  comb.,  like 
new,  6  yrs.  old.  743-8474. 

REFRIG.,  4x8x3  on  trailer  bed  w- 
110  AC  gen.  627-5128  Leo. 

RADIO,  6v.,  VW,  spk.,  ant.,  also 
wheel  adaptors  &  bolts.  432-3445. 

TIRE,  G78-14  VW  on  rim,  Pontiac  , 
balanced,  100  mi.,  $25.  425-6421. 

MOTOR,  Chrysler  outboard,  '73, 
like  new,  $36.  485-4990. 

BABY  buggy,  stroller,  carseat,  all 
for  $5.  447-1077. 

BOAT,  15',  metal,  fishing.  456-6421. 

FAMILY  rm.  set  &  table,  4-pc., 
blond,  $70.  447-5207. 

STOVE,  24",  gas,  large  dinette  set, 
6  chairs.  482-2156. 


GOLF  clubs,  women's,  good  cond., 
reasonable.  432-0429  aft.  3. 

UMBRELLA  table  &  umbrella,  den 
furniture.  745-1588. 

BOAT,  14',  alum.,  semi-vee  bottom, 
good  cond.  672-2966  Rnk. 

TO  MAKE  afghans,  $35,  or  you 
furnish  yarn,  $25.  824-1743  Ossian. 

SPOILED  hay,  glass  jars,  for 
canning,  play  yd.  fence.  456-6765. 

AIR  compressor  in  good  cond.  & 
lawn  roller.  432-6838. 

LAKE  cottage,  Aug.  1-31,  to  swim. 
744-3829.  ' 

RIDERS  WANTED 

DECATUR  to  Broadway,  3:30  to  12. 
592-7279. 

FOR  RENT 

PARKING  space,  Taylor  St.  plant. 
432-4619. 

MOBILE  home  site,  single,  lawn, 
shade,  garage.  447-9301. 


[H  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 
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Ten  add  names  to  General  Electric  pension  roster 


Edwin  J.  Meyer,  a  steelworker 
for  the  Specialty  Transformer 
Business  Department,  elected  to 
retire  May  1.  He  was  first  hired 
here  in  1940  as  an  assembler  in 
building  4-3.  He  plans  to  spend  his 
time  at  Long  Lake,  Mich,  and 
"thank  God  for  each  day." 


Bernard  R.  Chapman,  an  in¬ 
spector  for  the  Specialty  Trans¬ 
former  Business  Department, 
has  elected  to  retire  June  1.  He 
started  here  in  1953  as  an  in¬ 
spector  at  Winter  Street.  He  plans 
to  enjoy  his  cottage  and  "make 
some  music  on  the  side." 


Everett  M.  Anderson,  an  in¬ 
spector  for  GPM-Taylor  Street, 
elected  to  retire  May  1.  He  joined 
General  Electric  in  1942  as  an 
apprentice  specialist  in  building 
12-2.  As  a  retiree,  he  says  he  plans 
to  do  "whatever  comes  up." 


Maurice  E.  Guenther,  a  tool  and 
cutter  sharpener  for  the 
Technical  Resources  Operation, 
elected  to  retire  May  1.  He  joined 
the  company  as  a  lathe  operator 
for  the  Hermetic  Motor  Operation 
in  1941.  He  plans  to  do  plenty  of 
fishing  and  hunting. 


Wendell  B.  Hughes,  a  product  and 
marketing  planner  for  the 
Specialty  Transformer  Depart¬ 
ment,  elected  to  retire  May  1.  His 
GE  career  began  in  1937  when  he 
was  hired  as  a  tester  in  building 
26-1.  He'll  pursue  personal 
business  interests. 


Louis  P.  Myers,  a  welder  for  area 
services  at  Winter  Street,  elected 
to  retire  May  1.  His  GE  career 
started  in  1940  when  he  joined 
Specialty  Transformer  as  a 
welder.  He  plans  to  do  some 
traveling  and  do  other  things  he 
hasn't  had  time  for. 


William  P.  Schible,  a  foreman  for 
the  Technical  Resources 
Operation,  elected  to  retire  May 
1.  He  started  here  in  1929  as  an 
apprentice  in  building  12-2.  He 
plans  to  start  his  retirement 
years  by  traveling  to  Florida  to 
visit  friends. 


Jesse  Ebersole,  an  engine  lathe 
operator  for  the  Technical 
Resources  Operation  in  building 
19-4,  took  a  disability  retirement 
effective  January  1.  His  General 
Electric  service  started  in  1942 
when  he  was  hired  to  operate  a 
lathe  in  building  17-4. 


Ruth  L.  Coulter,  a  nurse  at  the 
Winter  Street  plant,  elected  to 
retire  April  1.  Her  service  with 
General  Electric  began  in  1968 
when  she  was  hired  as  a  nurse. 
She  says  that  "my  time  is  the 
Lord's,  my  times  are  in  His 
hands." 


Dortha  P.|  Bunsold,  a  bearing 
sizer  tor  Specialty  Motor- 
Broadway,  took  a  disability 
retirement  May  1.  She  started 
here  in  1955  as  a  winder  at  Taylor 
Street.  She  plans  to  spend  her 
time  as  a  pensioner  enjoying  her 
farm. 


Borton  seeking  nomination 


Under  GE  Insurance  plan 

Now’s  the  time  to  check  dependent  coverage 


Richard  Borton,  a  lathe 
operator  for  the  Technical 
Resources  Operation  in  building 


Borton 


The  Elex  Club’s  annual 
membership  drive  is  currently 
underway  and  will  run  through 
May  10.  Membership  in  the  Elex 
Club  is  open  to  women  in  all  Fort 
Wayne  GE  locations. 

After  the  close  of  the  mem¬ 
bership  drive,  new  members  will 
be  accepted  until  May  31.  After 
that  date  only  women  who  were 
absent  during  the  month  or  have 
just  been  hired  will  be  eligible  to 
join  during  the  remainder  of  the 
year. 

The  annual  Elex  dues  are  $2.50 


19-4,  will  place  his  name  before 
the  voters  in  this  Tuesday’s 
primary  election.  Borton  is  a 
candidate  for  the  Republican 
nomination  for  county  com¬ 
missioner  in  the  third  district. 

The  nine  year  GE  veteran  says 
he  has  been  active  in  politics  for 
the  past  three  years.  He  is 
currently  vice-committeeman  for 
his  precinct  and  was  a  candidate 
for  city  council  in  the  1972  elec¬ 
tion. 

A  Fort  Wayne  native,  Borton  is 
a  member  of  Lodge  70  and 
several  fraternal  organizations. 
He  is  a  Boy  Scout  commissioner 
and  a  member  of  St.  Matthews 
Lutheran  Church. 

Married  and  the  father  of  four 
children,  Borton  resides  at  905 
Third  St. 


and  are  payable  to  Elex  contact 
girls.  Membership  entitles  GE 
women  to  attend  a  variety  of 
events  during  the  year,  such  as 
bingos,  travelogues,  speakers, 
theater  evenings,  variety 
programs,  tours,  vacation  trips 
and  educational  programs. 

More  importantly,  perhaps,  the 
Elex  Club  gives  GE  women 
opportunity  to  meet  and  make 
lasting  friendships  with  women 
from  all  plant  locations. 

The  Elex  Club  is  currently  in 
its  58th  year  of  existence. 


With  high  school  and  college 
graduation  time  rolling  around 
again,  it’s  a  good  time  to  check  to 
see  which  of  your  children  still 
are  dependents  under  provisions 
of  GE’s  Insurance  Plan.  That’s 
the  advice  of  insurance  claims 
manager  Dick  Szink,  who’s  seen 
more  than  one  parent  send  a  son 
or  daughter  to  the  hospital  for 
expensive  treatment  only  to  find 
later  that  their  child  was  no 
longer  covered  by  GE  insurance. 

Ends  when  married 

According  to  Szink  GE  in¬ 
surance  coverage  ends  for  a 
dependent  as  soon  as  they  are 
married,  regardless  of  their  age. 
For  unmarried  children, 
coverage  ends  at  age  19  unless 
the  child  is  not  employed  full¬ 
time  and  is  still  principally 
dependent  on  the  employee  for 
“maintenance  and  support.”  If 
those  two  conditions  are  met, 
coverage  is  extended  through  age 
22. 

To  be  eligible  for  coverage 
after  age  23,  Szink  explains,  the 
son  or  daughter  must  continue  to 
meet  the  above  requirements  and 
also  be  either  a  full  time  student 
at  a  school  or  college  or  be  in¬ 
capable  of  employment  because 
of  mental  illness,  retardation  or  a 
physical  handicap. 

Employer  determines  full  time 

Szink  stresses  that  in  several 
cases  college  students  have  lost 


their  eligibility  by  accepting  full¬ 
time  jobs  during  the  summer. 

“The  classification  of  an 
employee  as  full  or  part-time  is 


DICK  SZINK:  Now's  the  time  to 
check  whether  your  children  are 
still  covered  by  GE's  Insurance 
Plan. 
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determined  by  the  employer,  not 
the  employee,”  the  insurance 
manager  explains.  “This  makes 
it  important  for  students  to  tell 
their  summer  employers  that 
they  are  planning  to  return  to 
school  so  they  will  be  classified  as 
part  time  employees  and  retain 
their  dependent  insurance 
coverage.” 

Can  convert  GE  policy 
When  former  dependents 
finally  do  accept  a  full-time  job, 
Szink  offers  this  advice:  “Be  sure 
to  check  when  insurance 
coverage  with  the  new  employer 
begins.  Some  have  a  waiting 
period  before  the  insurance 
becomes  effective  and  others 
may  have  no  insurancfe  plan  at 
all.  In  either  case,  insurance 
coverage  should  be  obtained  for 
the  time  that  no  coverage  is 
available.  This  can  be  done 
through  the  insurance  carrier  of 
your  choice  or  by  applying  for  a 
converted  policy  under  GE’s 
Insurance  Plan.  To  convert  the 
GE  policy,  application  must  be 
made  within  31  days  from  when 
the  child  becomes  disqualified  as 
a  dependent.” 
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Elex  Club's  annual  membership 
drive  gets  underway  this  month 


FORT  WAYNE 


TALL  TASK  —  Bob  Olsen  of  the  Technical  Resources  Operation  plunges 
an  11-foot  long  stainless  steel  probe  into  the  center  stack  of  the  Taylor 
Street  powerhouse.  The  box  on  the  end  of  the  probe  filters  out  ash  and 
removes  humidity.  The  scene  at  lower  left  shows  what  high  level  work 
pollution  control  can  be.  The  cord  attached  to  the  probe  relays  in¬ 
formation  to  roof  level  so  it  can  be  recorded. 

Testing  stack  emissions 
high  level  job — literally 

Bob  Olsen  didn’t  really  realize  what  a  high  level  job  he  had  until  he 
found  himself  perched  130  feet  above  the  Taylor  Street  parking  lot  on 
a  narrow  platform  attached  to  one  of  the  powerhouse  stacks. 

Olsen  says  that  being  that  high  above  the  ground  didn’t  really 
bother  him.  “I  had  too  much  to  do  to  worry  about  what  the  view  was 
like,”  he  said. 

Olsen  and  facilities  engineer  Darral  Patton  made  the  climb  to  the 
little  platform  (which  had  to  be  dropped  into  place  by  a  helicopter 
earlier  this  year)  to  perform  some  elaborate  tests  to  make  sure  that 
the  wisps  of  smoke  emitted  from  the  powerhouse  stacks  comply  with 
environmental  regulations  established  by  the  State  of  Indiana.  As 
environmental  consultant  for  the  Appliance  Components  Business 
Division,  Olsen  checks  many  other  stacks  for  the  same  reason,  but 
none  are  as  large  as  the  one  at  Taylor  Street. 

Olsen  climbed  the  narrow  steps  to  the  platform  with  an  11-foot  long 
stainless  steel  probe  that  seems  to  be  able  to  tell  you  everything  but 
what  time  it  is.  The  probe  is  inserted  to  no  less  than  36  different 
locations  in  the  stack  and  relays  information  on  the  amount  of  ash, 
gas  velocity,  temperature  and  humidity.  The  fact  that  it  takes  three 
hours  to  run  the  tests  —  not  including  hours  spent  in  preparation  and 
analysis  of  the  results  —  lends  credence  to  Olsen’s  claim  that  it’s  just 
not  possible  to  “stick  the  probe  in  and  take  a  reading.” 

‘It’s  an  expensive  and  time-consuming  process,”  the  en¬ 
vironmental  consultant  admits,  “but  we  have  to  know  what’s  hap¬ 
pening  up  there.” 


0/\/ 
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Italian  sales  engineer  says 


Quality  key  to  selling  U.S 
GE  motors  to  Europeans 


Quality  is  what  makes  it 
possible  to  sell  motors  made  in 
Fort  Wayne  to  customers  in 
Europe.  That’s  the  opinion  of 
Gianfranco  Barbieri,  an  Italian 
who  makes  his  living  selling  U.S.- 
produced  GE  components  to 
European  companies. 

Barbieri,  who  is  the  Medi¬ 
terranean  area  sales  manager 
for  GE’s  International  Sales 
Division,  spent  several  days  in 
Fort  Wayne  last  week  as  part  of  a 
three-week  visit  to  this  country. 

The  visit  was  his  first  and  he 
found  so  many  differences  bet¬ 
ween  the  United  States  and  his 
homeland  that  he  wouldn’t  even 
try  to  compare  the  two. 
“Everything  is  different  about 
the  U.S.,”  he  said  in  thickly 
accented  English.  “The  size,  the 
way  of  living,  they  are  all  dif¬ 
ferent.” 

Meets  people 

The  Milan  -  based  sales  mana¬ 
ger  was  here  to  meet  the  people 
he  has  been  dealing  with  by 
telephone  and  telegraph;  at  the 
same  time  he  saw  how  the 
products  he  sells  are  made.  In 
addition  to  selling  the  motors 
Appliance  Components  Business 
Division,  he  also  sells  trans¬ 
formers  and  lighting  products, 
lighting  products. 

When  asked  why  European 


firms  would  pay  a  premium  for 
U.S. -produced  GE  motors, 
Barbieri  replied;  “Prices  are  a 
little  lower  in  Europe  and  the 
customer  must  pay  import 
duties,  but  he’s  willing  to  do  it  if 
he  can  get  quality.  As  long  as 
the  price  is  in  a  certain  range  and 
the  quality  is  there,  there  is  a 
good  market  for  the  motors.” 

Motors  in  pilot  programs 
The  visiting  sales  manager 
said  that  U.S. -made  GE  motors 
were  currently  being  used  in  pilot 
programs  by  Italian  appliance 
and  business  equipment  manu- 


( Continued  on  page  3) 


Barbieri 


Bright  future,  high  production  rates  ahead  for  HMPD, 


High  production  rates  and  a 
bright  future  were  forecast  for 
the  Hermetic  Motor  Products 
Department  by  HMPD  general 
I  manager  Bill  Dr.tton  at  the  an¬ 
nual  exernpi;  dinner  meeting  of 
the  Hermetic  Motor  Operation 
held  here  last  week. 

Dutton  told  HMO  employees 
gathered  for  the  evening  meeting 
that  department  forecasts 
1  pointed  to  “substantial  growth” 
in  the  years  ahead.  The  general 
manager  said  that  the  addition  of 
I  new  customers  would  continue  in 
i  the  future,  and  would  help  level 
t  out  “the  peaks  and  valleys  in  our 
j  production  schedules.” 

I  Not  all  optimistic 

j  Dutton’s  picture  of  HMPD’s 
j  future  was  far  from  completely 
I  optimistic,  however.  He  charac- 
!  terized  recent  material  price 
i  increases  as  “unreal”  and  ad¬ 
mitted  “we  never  dreamed 
anything  like  this  could  happen.” 

“Everything  we  look  at  has 
gone  up  in  price,”  he  said. 
“Material  shortages  are  an 
almost  day-to-day  thing.  There 
I  have  been  times  when  we  didn’t 
j  know  if  we’d  have  enough  steel  to 
operate  for  the  next  week.” 
j  The  HMPD  general  manager 


emphasized  the  critical  nature  of 
the  material  problem  by  telling 
the  employees  of  a  search  for  a 
chemical  that  was  in  short 
supply.  The  search  finally  ended 
when  HMPD  purchased  the 
chemical  in  Japan  and  had  it 
airlifted  to  the  states. 

Poised  for  growth 

Dutton  said  the  Hermetic 
Motor  Operation  in  Fort  Wayne 
was  poised  for  growth  with  the 
rest  of  the  division.  He  noted  that 
HMO  was  producing  the  type  of 
motors  used  in  GE’s  Heat  Pump, 
an  energy-saving  air-condi¬ 
tioning  and  heating  unit  that  was 
in  demand  as  a  result  of  the 
energy  crisis. 

Since  the  department  had  only 
been  able  to  recover  a  portion  of 
recent  material  cost  increases  by 
raising  prices,  Dutton  said  the 
remainder  of  the  increases  would 
have  to  be  offset  by  higher 
productivity.  “Productivity  is 
generally  thought  of  as  some¬ 
thing  that  just  applies  to  the 
production  line,”  he  said,  “but  we 
have  to  think  of  it  in  terms  of  all 
of  our  operations.  You  don’t 
necessarily  have  to  work  longer 
or  harder  to  improve  production. 


but  you  do  have  to  work  smar¬ 
ter.” 

Price  spiral  could  continue 

Unless  productivity  is  im¬ 
proved,  Dutton  suggested,  prices 
could  continue  to  spiral  to  the 
point  where  people  would  decide 
not  to  purchase  room  air  con¬ 
ditioners  and  other  “discre¬ 
tionary”  items  using  HMO 
motors . 

Dutton  ended  his  presen¬ 
tation — which  began  with 


recorded  remarks  by  GE 
chairman  Reginald  Jones — by 
praising  the  HMO  employees  for 
their  help  in  the  past  year. 

“You’ve  made  HMPD  a  great 
department  to  be  with,”  he  said. 
“Because  of  the  teamwork 
among  our  plants,  we  have  a 
great  future  ahead  of  us.” 

In  brief  remarks  made  before 
Dutton  spoke,  HMO  manager  Bill 
Carmody  said  that  1974  was 
shaping  up  as  a  “more  hectic” 


Dutton  says 

year  than  1973. 

“With  a  more  stable  economy 
and  more  predictable  customer 
demands,  1973  was  a  year  of  calm 
seas  compared  to  the  rough  seas 
we’ve  been  experiencing  this 
year,”  Carmody  said.  The  HMO 
manager  noted  that  despite  the 
problems  being  caused  by 
material  shortages  and  uncertain 
forecasts,  “I  have  the  utmost 
faith  that  the  HMO  will  steer  the 
ship  into  port  with  our  cargo 
intact.” 


DUTTON  DISCUSSION — Hermetic  Motor  Products  Department  general  manager  Bill  Dutton,  standing  right,  tells 
a  group  of  exempt  Hermetic  Motor  Operation  employees  that  their  increased  productivity  can  be  a  key  to  offsetting 
recent  material  price  increases.  Dutton  spoke  at  HMD's  annual  exempt  dinner  meeting  held  last  Thursday  evening. 
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Plastic  packaging  projects  cut  costs,  improve  product  protection 


REUSABLE  TRAYS  —  Specialty  Motor  packaging  specialist  George 
Haggen  jos  displays  two  of  the  reusable  trays  that  will  be  put  into  use  this 
year.  Tray  at  left  will  be  used  by  SMPD's  Tell  City  plant  for  sending 
motor  parts  to  GE's  Appliance  Park  in  Louisville;  flatter  tray  at  right 
will  be  used  for  33-frame  motors. 


PLASTIC  PACK  —  New  plastic 
tray  for  33-frame  motors,  left, 
holds  more  motors  in  less  space 
than  present  corrugated  box, 
right. 


Most  people  have  already 
finished  their  jobs  by  the  time  a 
motor  rolls  off  of  the  end  of  the 
assembly  line,  but  it’s  at  this 
point  that  George  Haggenjos’  job 
starts. 

As  a  packaging  specialist  for 
the  Specialty  Motor  Products 
Department,  it’s  Haggenjos’ 
responsibility  to  see  that  SMPD 
motors  are  packaged  in  a  way 
that  offers  maximum  protection 
for  each  dollar  spent.  In  recent 
months,  shortages  and  the  em¬ 
phasis  on  ecology  have  made 
Haggenjos’  work  more  in¬ 
teresting  than  ever.  The  trends 
have  also  helped  to  convince  him 


that  the  time  has  come  for 
reusable  plastic  trays  to  replace 
the  corrugated  cartons  now  in 
use. 

Plastic  offers  advantages 
Displaying  a  plastic  tray  to 
hold  rotors  made  at  SMPD’s  Tell 
City  plant,  Haggenjos  lists  the 
advantages  of  the  red  trays  over 
the  corrugated  cartons. 

“When  we  ship  these  motors  to 
Appliance  Park  in  Louisville,’’  he 
says,  “the  truck  returns  empty 
and  Louisville  has  to  burn  the 
boxes.  With  the  tray,  the  truck 
returns  with  a  load  of  empty 
trays  and  nothing  is  thrown 
away — everything  is  reused. 
Though  these  trays  have  a  higher 
initial  cost  than  the  present 
method  of  packaging,  in  the  long 
run  they’ll  be  cheaper  because 
they  can  be  used  over  and  over.” 

Saves  trees 

Haggenjos  explains  that  it 
currently  takes  the  wood  from  a 
“good-sized  tree”  to  provide  the 
material  that’s  used  to  pack  just 
too  pallets  of  Tell  City  motors.  He 
sees  his  project  as  saving  a  small 
forest  over  the  years,  at  the  same 
time  it  clears  the  smoke  of 
burning  Tell  City  boxes  from  the 
Louisville  skyline.  The  new  trays 
will  make  their  debut  shortly 
after  vacation  shutdown. 

Another  of  Haggenjos’  plastic 
packaging  projects  will  affect  the 
way  the  33-frame  motors  made  in 
building  12  at  Broadway  are 
packed.  By  the  end  of  this  year, 
translucent  plastic  trays  will 
begin  replacing  the  corrugated 
boxes  the  tiny  motors  are 
presently  shipped  in.  The 
replacement  of  the  dividers  in  the 
pallets  by  the  trays  makes  for  a 
more  efficient  use  of  space — 
Haggenjos  can  pack  324  motors 
into  the  same  area  that  only  180 
motors  were  placed  in  before. 

Customers  happy 
“Customers  are  happy  about 
this  change  since  more  motors 


are  stored  on  each  level  of  the 
pallet,”  he  explains.  ‘‘That 
means  they  spend  more  time 
assembling  and  less  time  un¬ 
packing  our  motors.” 

The  33-frame  motors  snap  into 
indentations  on  the  new  plastic 
trays,  which  cost  only  a  few  cents 
more  than  the  corrugated 
material  they  replace. 

Returning  the  trays  will  be  no 
problem,  Haggenjos  says.  Like 
the  heavier  Tell  City  trays,  the 
33-frame  trays  nest  inside  each 
other  when  empty.  Enough 
empty  trays  to  pack  an  entire 
truckload  of  33-frame  motors  will 
fit  on  just  one  pallet. 

“Shrink  pack”  in  works 

Haggenjos  is  also  working  to 
get  plastic  into  the  act  of 
packaging  pallets  of  individually 
boxed  replacement  motors. 
These  motors  are  currently 
stacked  on  wood  pallets  and 
secured  with  metal  or  plastic 
bands.  Haggenjos  hopes  to 
eliminate  the  problems  inherent 
in  this  method — crushed  cartons 
and  missing  motors — by  sealing 
the  motors  to  the  pallet  with  a 
giant  plastic  bag.  This  “shrink 


pack”  method  not  only  holds  the 
motors  on  the  pallet  more  j, 

secitrely,  but  it  also  keeps  the  j 

individual  boxes  dust  free — a 
feature  that  appeals  to  customers 
who  plan  on  storing  the  pallets  for 
some  time.  Haggenjos  says  a 
rental  shrink  pack  unit  should  be 
placed  in  the  building  32 
warehouse  by  the  end  of  July. 

Material  use  reduced 

Even  where  corrugated  I 

packaging  can’t  be  replaced  with  j 

reusable  plastic,  Haggenjos 
works  to  keep  the  amount  of 
materials  used  to  a  minimum.  j 

The  new  automated  packaging  | 

machine  at  SMPD’s  Taylor  j 

Street  Operation  forms  boxes  in  a  j 

way  that  uses  eight  percent  less  * 

material  than  before — without 
affecting  the  strength  of  the  box. 

When  Haggenjos  started  his 
work  on  new  packaging  methods 
about  a  year  ago,  the  paper 
shortage  was  still  a  thing  of  the 
future.  Today  his  work  is  of  vital 
importance  because  it  assures 
SMPD  of  a  continued  supply  of 
packing  material  at  the  same 
time  it  offers  SMPD’s  customers 
increased  product  protection. 


IE  BAG  —  Individually  boxed  motors  held  on  pallets  with  plastic  or 
bands,  above,  can  slip  free  during  shipment.  Bands  can  also  crush 
;  as  has  happened  on  upper  left  carton.  The  "shrink  pack"  process, 
puts  all  of  the  boxes  in  giant  plastic  bag  which  is  sealed  to  the 
creating  a  secure,  dustproof  package. 


Supplemental  Security  Income 


New  program  assists  aged,  disabied  .  i 


More  complete  military 
make-up  pay  provided 


In  order  to  provide  more 
complete  benefits  for  GE  em¬ 
ployees  participating  in  National 
Guard  and  reservist  en¬ 
campments,  the  company’s 
military  make-up  pay  benefit  will 
now  be  computed  on  a  calender 
year  basis.  Benefits  will  be 
recomputed  to  Jan.  1, 1974  so  that 
the  new  basis  will  apply  to 
everyone  taking  part  in  en¬ 
campments  this  year. 

For  the  past  year  benefits  have 
been  computed  on  a  fiscal  year 
basis.  However,  it  was  discov¬ 
ered  that  some  employees  were 
on  military  duty  in  an  en¬ 
campment  last  fall  and  were 
participating  again  this  spring. 
On  a  fiscal  June-to-June  year  this 
would  mean  two  encampments  in 


the  same  year  with  total  days 
much  greater  than  the  17  days 
covered  by  the  GE  benefit. 

GE’s  employee  benefits  ad¬ 
ministrators  point  out  that  by 
returning  to  the  calendar  year 
basis,  encampments  falling 
within  a  few  months  of  each 
other,  but  in  different  calendar 
years,  will  now  be  more  com¬ 
pletely  covered  by  make-up  pay. 

Under  the  military  make-up 
pay  benefit,  employees  receive 
make-up  pay  for  up  to  17  days  of 
military  duty  during  the  year. 
The  benefit  adds  GE  payments  to 
military  payments  so  that  an 
individual  does  not  lose  normal 
GE  earnings  income  as  a  result  of 
military  duty. 


There  is  a  new  federal  program 
to  assist  the  aged,  blind,  and 
disabled .  It  took  effect  January  1, 
and  could  be  as  far  reaching  as 
the  original  Social  Security  Act. 

This  new  program  is  known  as 
the  Supplemental  Security  In¬ 
come  program  and  will  be 
referred  to  as  SSI  by  most  people. 
The  SSI  program  will  replace  the 
former  state  programs  of 
assistance  to  the  blind,  aged  and 
disabled.  All  those  persons  who 
have  been  on  any  of  the  state 
assistance  programs  prior  to 
January  1  have  been  automa¬ 
tically  transferred  to  the  federal 
program. 

Eliminates  discouragements 

The  new  program  will 
eliminate  the  discouragements  to 
work  that  existed  under  the  old 
state  programs.  An  individual 
may  earn  up  to  $65  per  month 
without  losing  SSI  benefits.  For 
amounts  earned  over  $65  he  will 
lose  only  $1 .00  in  benefits  for  each 
$2.00  earned. 

Under  this  program  individuals 
will  not  be  required  to  forfeit 
their  houses,  cars,  household 
goods  and  personal  possessions  in 
order  to  receive  SSI  benefits.  Nor 
will  children  of  an  older  person  be 


dunned  for  their  parent’s  sup¬ 
port.  Recipients  may  also  own  as 
much  as  $1,500  ($2,250  couple) 
and  hold  life  insurance  with  a 
face  value  of  up  to  $1,500  and  still 
receive  benefits. 

Eligibility  guidelines 

To  be  eligible  for  the  SSI 
program  the  applicant  will  have 
to  be  able  to  answer  YES  to  the 
following  questions: 

1 .  Are  you  over  64  years  of  age? 
Or  blind?  Or  disabled? 

2.  Do  you  have  less  than  $160 
income  per  month?  Or  less  than 
$225  for  you  and  your  wife?  (or 
husband?) 

3.  If  you  are  working,  do  you 
earn  less  than  $345  per  month?  Or 


less  than  $475  for  you  and  your  j 
wife?  (or  husband?)  f 

4.  Do  you  have  less  than  $1500  in 
savings  or  stocks  and  bonds?  Or  J 
less  than  $2250  for  you  and  your  :  I 
wife?  (or  husband?)  J 

If  you  know  of  anyone  who  I 

might  qualify  for  this  additional  .  ! 
monthly  check  please  tell  them  to  ^ 
apply  at  the  Social  Security  Of-  .  j 
fice  nearest  them.  In  Fort  Wayne  ( 
the  Social  Security  Office  is  .  | 
located  at  5800  Fairfield  Avenue. 

The  phone  number  is  422-6131.  | 

If  you  know  of  anyone  who  i 
needs  transportation  or  more 
information  please  call  the  SSI- 
Alert  Office,  484-1178. 


1st  quarter  S&SP  prices  listed 

Here  are  the  average  GE  stock  prices  and  the  average  fund  unit 
prices  used  in  crediting  participants’  accounts  for  the  first  quarter  of 
1974  under  the  Savings  and  Security  Program: 

Month  Stock  Price  Fund  Unit  Price 

January  $62,267  $29,940 

February  $56,599  $28,395 

March  $54,839  $29,442 


FORT  WAYNE 


Vol.  56 


No.  19 


ikiit  tkt  M'kb  wki  kll^  Miki  tki  wirlk's  aiitt  kiM'kikll  cinHUkutt 

Published  every  week  by  the  General  Electric 
Company,  an  equal  opportunity  employer,  in  the  in¬ 
terest  of  all  GE  employees  and  their  families  here. 


EDITORIAL  OFFICES: 

1435  Broadway 
Fort  Wayne,  Indiana  44804 
Phone  743-7431,  Ext.  3441 


Dan  C.  Crabtree 
Communications  Manager 
Bruce  A.  Bunch,  Editor 
Rex  Mericle,  Chief  Photographer 


ij 


GENERAL  ELECTRIC  NEWS  —  Fort  Wayne,  Indiana  •  May  10,  1974  3 


Four  plan  retirements 


NARDIN,a  punch  press  operator 
for  GPM-Taylor  Street,  has 
elected  to  retire  June  1.  He  joined 
the  company  in  1942  as  a  trainee 
at  Taylor  Street.  As  soon  as  he 
retires,  he  plans  to  spend  his  time 
at  Jimmerson  Lake. 


CLOYD  G.  DILLMON,  an  elec¬ 
trician  for  Specialty  Trans¬ 


former  Business  Department, 
will  retire  June  1.  His  first  GE 
assignment  was  as  a  machine 
operator  at  Winter  Street  in  1945. 
As  a  pensioner  he  plans  to  "do 
things  I  never  had  time  for." 


FOR  SALE 


DRUM  set,  Ludwig,  4-pc.,  w- 
cymbals  &  stool,  $350.  748-8905. 


LAUNDRY  tubs  w-faucet,  $3; 
bathroom  sink,  $3.  454-1346. 


HOUSE,  2  bdrm.,  gas  heat,  alum, 
sided.  749-2609. 


BIKE,  Schwinn  mini-twin  tandem, 
needs  spokes,  $50.  422-3055. 


HOUSE,  1  bdrm.,  alum,  sided,  near 
Taylor  St.  GE.  747-5874. 


'68  CAMARO  396,  4-spd.,  hdrs., 
runs  strong.  432-3388. 


FREEZER,  upright,  9  cu.  ft.,  used 
3  yrs.,  like  new,  $100.  432-0237. 


BICYCLE,  24",  girl's,  $10.  747-2913. 


ANTENNA,  Finco,  F89C,  UHF- 
VHF  FM,  new,  $60.  897-2652  Avilla 
aft.  4:30. 


TV,  B&W,  23",  remote  control, 
mahogany  cab.,  $25.  745-0662. 


TV  sets  (2)  antique,  $3  ea.  446-6332 
Monday. 


'64  TEMPEST,  auto.,  6  cyl.,  good 
eng.,  fair  body,  must  sell.  897-2093 
Avilla. 


HAMSTER-gerbil  house  &  fun  set, 
near  new,  V2  price.  483-5223. 


BED,  twin,  new,  w-box  springs  & 
i  mattress,  $45.  432-2653. 


MOWER,  Jacobsen  power,  $36.  447- 
1281  aft.  4. 


'65  STARCRAFT  I.O.,  16',  w- 

trailer.  425-9353. 


'66  FORD  LTD,  good  cond.,  best 
offer.  446-8333  after  9:30  a.m. 


CITY  lot,  modern,  SW,  80'xl20'. 
422-4427. 


PORCH  posts,  (3),  antique,  7'  high, 
$5  ea.  456-8170. 


DRYER,  gas,  A-1  cond.,  will  haul, 
$125.  1-723-5460  S.  Whitley. 


ETHEL  C.  MIDDLETON,  a 
connector  for  Specialty  Motor- 
Broadway,  has  elected  to  retire 
June  1.  Her  General  Electric 
career  began  in  1944  when  she 
joined  the  company  as  an 
elevator  operator.  She  plans  to 
enjoy  herself  as  a  retiree. 


balancer  for  G  PM-B roadway,  has 
elected  to  retire  June  1.  He  was 
first  hired  here  in  1941  as  a  helper 
at  the  Refrigeration  Department 
at  Winter  Street.  As  a  retiree,  he 
plans  to  fish  and  "do  what  I  want 
to." 


PLAYPEN,  wood,  stroller,  car- 
seat,  $15  ea.  745-3594  aft.  4. 


MOWER,  Lawn  Boy,  21".  447-9941. 


COTTAGE,  $3200  turn.  Write  8006 
Klondyke,  Tampa,  33604. 


HIDE-A-BED,  Sears,  brown,  good 
cond.  745-3080. 


RUMMAGE,  Sat.,  Mon.,  Tues.,  9-7, 
3527  &  3633  Nuttman. 


'72  GRAN  TORINO,  PB,  PS,  air, 
$2500.  723-5438  S.  Whitley  before  2:30. 


LIGHT  fixtures,  brass,  antique, 
make  offer.  421-9408. 


FURNACE,  oil,  C-flo,  good  for 
garage  or  cottage.  639-3434. 


GARAGE  sale.  May  10,  3005  Andre 
Lane,  Village  Woods. 


MOBILE  home,  12x60,  turn.,  must 
sell.  493-2401. 


BAR  top.  White  formica,  38"x40", 
$10.  456-3674  aft.  5. 


BLACK  dirt,  .75-bushel,  bring  own 
container.  484-9385. 


CRIB  8<  mattress,  good  cond.  446- 
0433. 


MOB.  home,  12x60,  8x12  pullout, 
air,  wshr.,  dry.,  more.  456-6859. 


DINETTE  set,  glass  top,  60", 
Neva,  rust.  483-8874. 


KITCHEN  table,  4  chairs,  $20.  437- 
1372  aft.  6. 


MOTOR,  Mercury  16  h.p.,  w-tank, 
$80.  484-1929. 


AFGHANS,  ripple,  $18.  693-2687 
C'busco. 


PUMP,  deep  well,  jet,  60',  I’A" 
pipe,  lifetime  screen.  432-4208. 


BICYCLE,  girl's  20"  Schwinn 
Stingray,  ex.  cond.  483-8817. 


DESK,  large,  oak,  $50.  Refrig.,  GE, 
avoc.,  1  yr.  old.  745-2105. 


TABLE  saw,  new  %  h.p.  motor, 
cap.  start.  483-4673. 


STARRETT  6"  hardened  die, 
square,  2"-3"  mics.  749-9895. 


TRAILER,  heavy  duty,  std.  tires, 
like  new.  489-9691. 


Quality  key 


More  scores  are  starting  to  roll  in.  Here’s  the  picture  of  league  play 
they  paint: 

League  Leader 

Tuesday  South  Bracket: 

Dillon  -  Markoetter 
Shafer  -  Sutton  tied 
North  Bracket: 
Steele  -  Brockway 
Gooley- Young  tied 
Teams  by  3 V2  pts. 
Teams  1&6  tied  by  11/2  pts. 
Team  4  by  Vi  point 
North  Div: 
Team  8  by  1  pt . 
South  Div : 
Teams  15&  20  by  1  pt. 

Birds  were  scored  by  Hill,  Sykes,  Brokaw,  Cavanaugh,  Zwick, 
Koontz  and  Schoeff. 

Most  under  average  honors  this  week  go  to  Gooley  who  shot  9.3 
under. 

Low  gross  goes  to  Sutton  for  his  39. 

If  you  see  John  Holmes,  ask  him  how  he  did  Tuesday  nite.  But  don’t 
tell  him  who  told  you  to  ask. 

Hope  the  rain  stops  soon  for  you  Monday  nite  golfers.  I’d  like  to  be 
able  to  report  all  13  leagues  some  week  soon. 


Tuesday,  4:50,  Foster 
Tuesday,  5:10,  Brookwood 
Wednesday,  5:10,  Foster 
Thursday,  3:45,  Foster 


'70  MOB.  home,  12x60,  2  bdrm., 
skt.,  AC,  tiedown,  tires.  747-3460. 


'69  MUSTANG,  V-8,  new  paint, 
auto.,  17  MPG,  $1525.  485-4666. 


FORMALS  (3),  sz.  11,  worn  once,  2- 
$15,  l-$20.  447-1329. 


'70  CHEVELLE,  PS,  PB,  auto., 
$1500  or  best  offer.  447-1329. 


TRI-SPORT,  w-ski,  $200.  672-3433. 


LOT,  Smith  Rd.,  136x320,  close  to 
Covington,  $2200.  429-8832. 


'71  VW  fstbk.,  ex.  cond.,  low  miles, 
owner  trans.,  must  sell.  485-0900. 


DRILL,  electric,  $4.  484-5353. 


FORMAL,  sz.  12,  like  new.  Buffet, 
like  new,  60".  485-0102. 


HOTPLATE,  2-burner,  gas,  $8. 
Battery  charger,  $3.  447-2479. 


LAVATORY,  18x21,  w-valves,  $10. 
745-5151. 


BEAGLE,  female,  6  mo.,  papers  & 
shots,  $50.  745-9765. 


'59  FORD  truck,  F-lOO,  V2  ton,  runs 
good,  reas.  749-8850. 


REDWOOD  posts,  desk,  lamps, 
grill,  lawn  snake.  485-4432. 


FORMALS,  spring,  sz.  10,  12,  14, 
worn  once.  625-3323. 


'64  TEMPEST,  4-dr.,  PS,  auto.,  gd. 
tires  &  motor,  $200.  747-2017. 


'65  T-BIRD,  good  cond.,  reverse 
out,  $275.  657-5542  Harlan. 


'69  FORD  van,  E-300,  302,  2  bbl,  3- 
spd.,  $1000.  693-2386  Col.  City. 


LIVING  room  suite,  2  pc.  489-4255. 


COTTAGE,  furnished,  lakefront, 
pole  barn.  Blue  Lk.  625-3373. 


WEDDING  gown,  beautiful,  sz.  10- 
12.  (419)  238-6235  Van  Wert. 


'69  PLYMOUTH  Fury,  4-dr.,  decent 
gas  mileage,  ex.  cond.  485-6127. 


'69  CHEVY  sta.  wagon,  $700.  749- 
2877  aft.  4  any  day. 


PUPS,  Beagle,  12  wks.  old,  full- 
blooded,  $15.  489-3211. 


DRYER,  electric,  $50.  747-9797. 


CB  RADIOS  (2)  &  antennae  & 
cable,  $100.  693-3401. 


BICYCLES  (2),  20",  boy's,  $15  & 
$25.  422-8340. 


APT.  house,  4  unit,  brick,  ex.  in¬ 
vestment,  best  location.  748-8056. 


SUITS  (2),  30-29,  32-30,  COats,  36,  38. 
749-4130. 


BABY  bed  &  high  chair,  good  cond. 
422-8851. 


UTILITY  building.  747-0651. 


'65  BUICK,  good  transportation, 
make  offer.  483-8902. 


DISHWASHER,  built-in,  good 
cond.  432-3445. 


CHURCH  benches,  12'  long  or  will 
cut  to  any  size.  745-9271. 


SOFA,  olive  green,  used,  $20.  623- 
6780. 


DOOR,  32x79x1%"  inc.  hdw.,  4  light 
less  glass.  745-2120. 


LIVESTOCK  WATER  TANKS, 
100  &  200  gal.,  w-drinkers.  693-3184 
C'busco. 


BICYCLE,  girl's,  3-spd.,  stingray, 
22"  whis,  like  new,  $45.  485-3072. 


PEERLESS,  12x54,  on  1  acre  lot, 
make  offer.  638-4254  Yoder. 


'64  BUICK,  good  mech.  cond.,  good 
tries,  cheap.  693-3038  C'busco. 


'70  PLY.  GTX,  440,  see  to  believe, 
first  $1500.  745-1817. 

CLOTHING,  ladies,  boys',  toys, 
pool  table,  misc.  748-8871. 

71  BUICK  Grand  Sport.  485-2002. 


JEWELRY  repair,  rings  sized, 
cleaned.  447-5189. 


GERMAN  Shepherd,  2  yrs.  old, 
female,  gentle,  $75.  447-6734. 


MOBILE  home,  12x44,  Skyline, 
furn.  or  unfurn.,  skirted.  219-357-5693. 


BOAT,  12',  fiberglas,  5  h.p.  motor, 
good  shape.  625-4678. 


GARAGE  sale.  May  13-20,  clothing, 
furn.,  misc.  3342  Parnell. 


BROWNING  308  Leapold  3-9  scope, 
ex.  cond.,  $250.  493-2296. 


'73  PLY.  motor,  rebuilt,  2  auto, 
trans.  for  same.  485-9136. 


WANTED 


LADY  to  work  one  day  each  week. 
456-3115. 


HOME,  3  bdrm.,  S.  Wayne,  Har. 
Hill,  ref.,  $200.  432-4057. 


HONDA  175  or  160  for  replacement 
parts.  627-3210. 


(Continued  from  page  1) 
facturers.  He  said  Kelly  (the 
Italian  arm  of  Kelvinator)  was 
using  Specialty  Motor’s  33  and  51 
frame  motors  in  their 
refrigerator  and  that  the  business 
machine  motors  made  by  GPM  at 
Broadway  were  finding  favor 
with  the  European  subsidiaries  of 
American  data  processing  firms. 

Barbieri  said  his  success  so  far 
was  partially  due  to  the  support 
the  people  in  the  product 
departments  here  had  given 
him.  “They  are  supporting  us 
very  well  with  samples  and  in¬ 
formation,”  he  said. 

Calls  our  gas  cheap 

U.S.  gasoline  prices  made  a 
deep  impression  on  the  visiting 
Italian.  While  Americans  are 
grousing  about  the  level  to  which 
prices  for  the  precious  liquid 
have  risen,  he  was  impressed 
with  how  cheap  U.S.  gas  is.  “You 
are  very  lucky  here,”  he  said 
solemnly,  after  noting  that 
gasoline  was  selling  for  the 
equivalent  of  $2  a  gallon  in  his 
native  land. 


REFRIG.,  rt.-hand,  gas  stove,  30". 
456-1568. 


PONY  saddle.  627-2092  Grabill. 


PIANO,  grand  or  baby  grand.  485- 
1213. 


FREEZER,  chest  type.  749-5438. 


GARAGE  doors,  8'  or  9',  wood, 
overhead.  448-2028. 


ANDIRONS,  brass.  432-9819. 


BICYCLE,  10-spd.  747-0031. 


BOAT  trailer  for  14'  fishing  boat. 
749-2851. 


PIANO  bench,  good  cond.  744-9479. 


JUNK  cars,  prefer  running,  take 
any.  749-1500. 


BIKE,  ladies  Schwinn  26".  Also 
lawnroller.  432-6838. 


RIDE  WANTED 


OR  share  driving  from  Hicksville 
to  Bdwy.,  2nd  shift.  542-7132. 


OR  share  driving  from  Huntington 
to  Bdwy.  356-4104. 


RIDERS  WANTED 


DECATUR  or  area  to  Bdway  or 
T.S.,  3:18-11:48  or  3:30-12.  592-7279. 


FOR  RENT 


HOUSE,  Mnrvl.,  7-rms.,  ret.  cpL, 
widow,  no  pets.  623-3770. 


FREE 


PUPPIES,  6  wks.  old.  745-5155. 


CAT,  1  yr.  old,  &  8  wk.  old  kitten, 
both  female.  485-0038. 


FOUND 


WRISTWATCH  in  Rockhill  parking 
lot.  747-5154. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 
n  Free 


^nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  iq 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Home  Address. 
Phone _ 


.  Bldg - 

Pay  No.  _ 
_GE  Ext.. 


*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 
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Employees  choose  dinner  winners 
in  conservation,  housekeeping  check 


Sarver,  Sommer  complete  GE  apprenticeships 


REUBEN  E.  DEWART 
Reuben  E.  Dewart,  a  former 
punch  press  operator  for  the 
Specialty  Transformer  Business 
Department,  died  February  18. 
He  joined  the  company  in  1927  as 
a  laborer  and  became  a  pen¬ 
sioner  in  1964.  He  was  a  resident 
of  Grabill. 

LEROY  S.  BROWN 
Leroy  S.  Brown,  a  Winter 
Street  pensioner  since  1952,  died 
April  15.  A  resident  of  5421  N. 
Clinton  St.,  he  had  joined  GE  in 
1926  as  a  laborer. 

DALE  L.  BENTZ 
Dale  S.  Bentz,  a  former, 
cylindrical  grinder  for  GPM- 
Broadway,  died  April  15.  He 
joined  the  company  in  1931  as  a 
stacker  and  took  an  optional 
retirement  in  1973.  He  was  a 
resident  of  3518  Harvester  Ave. 

NOAH  E.  KUNTZ 
Noah  E.  Kuntz,  a  Specialty 
transformer  retiree,  died  April 
15.  He  joined  GE  in  1943  as  a 


helper  and  was  a  stockkeeper  in 
building  27  at  the  time  of  his 
retirement  in  1970.  He  was  a 
resident  of  Lee’s  Summit, 
Missouri. 

LOUISE  M.  WALKER 
Louise  M.  Walker,  a  Hermetic 
Motor  Operation  pensioner,  died 
April  19.  She  was  first  hired  by 
GE  in  1924  and  had  been  a  retiree 
since  1947.  She  resided  at  5007 
Bowser  Ave. 

THOMAS  R.  DENT 
Thomas  R.  Dent,  a  GPM 
pensioner  since  1954,  died  April 
20.  He  joined  the  company  as  a 
laborer  in  1912.  He  was  a  resident 
of  4106  S.  Webster  St. 

HENRY  D.  MUELENBRUCH 
Henry  D.  Muelenbruch,  a 
retired  Specialty  Transformer 
stock  helper,  died  April  20.  His 
GE  career  started  in  1919  when 
he  was  hired  as  a  laborer  and 
ended  with  retirement  in  1966.  He 
was  a  resident  of  702  Kinnaird 
Ave. 


Denver  W.  Sarver  and  Roger 
D.  Sommer  have  completed  their 
Apprentice  Program  training 
and  received  job  assignments 
here. 

Sarver  is  a  1969  graduate  of 
New  Haven  High  School  who  has 
completed  the  Apprentice 
Program’s  drafting  course.  He 
has  been  assigned  to  facilities 
engineering  with  the  Specialty 
Motor  Products  Department  in 
building  8-2. 

Before  joining  GE  in  1970, 
Sarver  had  been  employed  by 
Magnavox  and  Mr.  Wiggs.  While 


-A 


Sarver 


GE  employee  at  the  Decatur 
plant. 

A  bachelor,  Sommer  enjoys 
music  and  sound  systems  and  is 
currently  vice-president  of  the 
Glass  Masters  Corvette  Club.  He 
resides  at  R.R.  2,  Decatur. 

Caribbean  film 
slated  May  13 

Grueninger  Travel  Service  will 
present  a  film  on  the  Elex 
Caribbean  cruise  at  7:15,  May  13 
in  the  GE  Club  Auditorium, 
following  the  Elex  bingo 
program.  Elex  members  and  all 
GE  employees  and  their  families 
and  friends  are  invited  to  view 
the  film. 

Cabins  are  still  available  for 
the  August  3  to  10  cruise  aboard 
the  Italia,  a  luxury  ship  that 
boasts  cocktail  lounges,  dance 
floors,  a  heated  swimming  pool 
and  many  other  features.  The 
ship  will  call  on  the  ports  of  San 
Juan,  Curacao,  Caracas,  Trini¬ 
dad,  Martinique,  and  St.  'Thomas 
on  the  Elex-sponsored  voyage. 


In  the  cool  of  the  evening  the  hottest  shipments  leave  Specialty 
Motor’s  shipping  department  in  building  32-1,  and  it’s  group  leader 
Bob  Whonsetler’s  job  to  make  sure  the  motors  get  to  the  right 
customers  at  the  right  time. 

Whonsetler  and  the  other  second  shift  shipping  personnel  are 
charged  with  locating  motors  called  for  in  an  order,  checking  them, 
addressing  them  for  shipment  and  making  arrangements  for  pick  up. 
The  crew  handles  many  motors  that  are  shipped  by  airfreight  and 
also  does  the  work  on  shipments  that  require  special  handling . 

“For  two  customers  we  have  to  open  the  boxes  and  put  special 
stamps  in  the  motors,”  Whonsetler  says.  “These  customers  are  real 
particular  and  we  try  to  be  perfect.” 

Though  he’s  been  with  GE  for  the  past  33  years,  Whonsetler  once 
worked  at  a  wheel  factory— also  on  the  second  shift.  “I  didn’t  like  the 
sitting  all  night  much,”  he  admits.  “Now  I’m  up  on  my  feet  and  get  to 
do  different  things.” 

Whonsetler  keeps  busy  during  the  day  on  his  farm  near  Huntertown 
where  he  raises  grain  and  pigs  with  some  help  from  his  sons.  He’s 
been  watching  the  price  of  feed  go  up  faster  than  the  selling  price  of 
pork  and  has  some  advice  for  would-be  pork  purchasers— “buy  now 
’cause  there’s  going  to  be  a  lot  of  people  getting  out  of  the  business 
and  that’ll  send  prices  up.” 

The  Specialty  Motor  group  leader  says  that  despite  his  interest  in 
farming,  “GE  comes  first.”  He  prides  himself  on  only  missing  a  few 
days  of  work  in  his  more  than  three  decades  of  service  and  says  he 
always  managed  to  make  the  eight  mile  trip  from  the  farm  to  work  in 
plenty  of  time. 

“This  has  been  a  good,  steady  job  and  I’ve  never  been  laid  off  or 
bumped,”  he  says.  “When  I  first  got  out  of  high  school  during  the 
depression  you  couldn’t  buy  a  job.  I  guess  that’s  why  I  appreciate  this 
one.” 


As  a  safety  specialist  for  GPM- 
Broadway,  George  Miller  has 
made  hundreds  of  inspection 
trips  through  GPM’s  operations 
in  building  4  and  building  6.  Now 
thanks  to  a  new  program,  he’s 
getting  help  from  teams  of  em¬ 
ployees  who  tour  the  operation 
with  him.  Miller  and  the  em¬ 
ployee  groups  have  their  eyes 
open  for  how  well  the  different 
areas  are  practicing  energy 
conservation,  materials  con¬ 
servation,  safety,  and  house¬ 
keeping. 

22  categories 

Each  member  of  the  evaluation 
team  is  equipped  with  a 
scorecard  that  enables  him  to 
award  points  for  performance  in 
22  different  categories.  The 
scores  recorded  by  the  employee 
judges  are  then  tabulated,  with 
the  area  that  comes  out  on  top  in 
the  ranking  winning  a  catered  in- 
plant  lunch. 

The  new  program  got  un¬ 
derway  last  week  when  Linda 
Battershell  and  Robert  Caru- 
thers  of  building  4-4  teamed  up 
with  Richard  Blust  of  building  6-2 
and  Lowell  Melser  of  building  4-1 


ECSF  board  hears  Lutheran  Social  Services  report 


at  Magnavox,  he  studied  at  that 
firm’s  Apprentice  School. 

In  his  spare  time.  Sarver  en¬ 
joys  working  on  cars  and  around 
the  house.  He  is  married  and 
resides  at  227  Hollis  Lane. 

Sommer  is  a  1%5  graduate  of 
Adams  Central  High  School.  He 
began  the  machinist-toolmaker 
course  in  1970  after  spending  two 
years  in  the  Army  and  working 
for  the  United  Telephone  Com¬ 
pany.  His  present  assignment  is 
with  tool  manufacturing  in 
building  19-4. 

Sommer’s  sister,  Becky,  is  a 


TABULATION  TIME  —  After  an  afternoon  of  checking  GPM's  Broadway 
operation  for  energy  conservation,  materials  conservation,  safety  and 
housekeeping,  members  of  the  evaluation  team  discuss  their  findings. 
Team  members  include,  left  to  right.  Bob  Caruthers,  Richard  Blust, 
George  Miller,  Linda  Battershell  and  Lowell  Melser. 


Members  of  GE’s  Employees’ 
Community  Services  Fund  Board 
last  week  heard  Miss  Floridene 
Snyder  of  the  Lutheran  Social 
Services  tell  how  her  agency  is 
changing  with  the  times  to  better 
serve  the  citizens  of  Fort  Wayne. 

Miss  Snyder  told  the  group  that 
four  years  ago  the  agency  noticed 
the  demand  for  its  traditional 
counseling  and  adoption  services 
was  falling  off,  so  the  decision 
was  made  to  “get  out  where  the 
action  was.” 

“Now  our  emphasis  is  more  on 
family  life  education  instead  of 
counseling,”  she  explained.  “We 
retooled  our  programs  to  keep  up 
with  the  times  the  same  way  the 
automakers  are  retooling  their 
lines  to  keep  up  with  the  demand 


Sommer 


to  spend  the  afternoon  touring  the 
Broadway  operation. 

Building  4-5  wins 
After  touring  nine  different 
GPM  areas  and  awarding — or 
withholding— points  in  the 

categories  listed  on  their 
checklists,  the  four  employees 
turned  their  paperwork  in  to 
Miller.  The  folks  in  building  4-5 
won  the  lunch,  but  everyone  in' 
the  other  areas  will  have  a  shot  at 
the  prize  when  inspection  time 
rolls  around  next  quarter. 


TOTTERING  TOTE  BOXES  — 
Linda  Battershell  stops  to  deduct 
points  for  some  tottering  tote 
boxes  in  building  4. 


for  young  people  and  offering 
ombudsman  service  to  a  local 
high  school  were  just  two  of  the 
new  services  the  agency  has 
started  in  recent  years. 

“We  still  counsel  individuals, 
groups  and  families,”  she  said, 
“but  our  goal  is  to  make  our¬ 
selves  dispensible  as  soon  as 
possible  so  the  families  can  work 
out  their  own  problems. 

The  social  worker  said  that 
despite  the  “Lutheran”  in  her 
agency’s  name,  the  organization 
offered  its  services  to  everyone. 
“We’re  responsible  not  only  to 
God  and  church  but  to  the  entire 
community  as  well,”  she  told  the 
GE  group. 


for  small  cars.” 

Miss  Snyder  said  starting  a 
“drop  in”  recreational  program 


FLORIDENE  SNYDER:  The 
Lutheran  Social  Service  is 
changing  with  the  times. 
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Cleaning  the  barn,  feeding  the 
cattle  and  milking  the  cows  are 
just  three  of  the  backbreaking 
farm  tasks  that  have  drivenimore 
Jthan  one  farm  boy  to  the  city. 
Today  these  tasks  —  and  many 
others  like  them  —  are  being 
performed  efficiently  and 
inexpensively  with  machines 
powered  by  General  Purpose 
Motor  Department  motors. 
Electric  motors  appeared  on  the 
farm  almost  as  soon  as  elec¬ 
tricity  did,  and  today  GPM 
motors  are  considered  leaders  by 
firms  in  the  farm  machinery 
business  —  a  business  that  is 
booming  in  response  to  the 
demands  of  modern,  produc¬ 
tivity-minded  farmers. 

Multi-million  dollar  business 

Bev  Miracle  of  Taylor  Street 
has  worked  to  serve  the  farm 
motor  market  as  both  an 
engineer  and  a  marketing 
specialist.  He’s  seen  the  business 
grow  from  thousands  of  dollars  of 
volume  a  year  less  than  two 
decades  ago  to  a  multi-million 
dollar  market  today.  Miracle’s 
daily  involvement  with  the  area 
convinces  him  that  more  and 
more  GPM  motors  will  be  ending 
up  “down  on  the  farm’’  in  coming 
years. 


nu 


of~GPM  motors  crop  up  on  farms 


FARM  MOTOR  EXPERT  — 
GPM's  Bev  Miracle  displays  a 
new  bulletin  listing  GPM's  broad 
line  of  farm  motors. 

“Let’s  face  it,”  he  says.  “The 
farmer  is  not  in  a  position  to  do 
the  job  manually  anymore  — 
even  if  he  wanted  to.  A  farmer 
with  100  steers  couldn’t  shovel 
enough  silage  in  a  day  to  keep 
them  from  starving  to  death.” 

Over  the  years,  the  number  of 
people  employed  on  U.S.  farms 


has  been  shrinking  at  the  same 
time  the  average  size  of  a  farm 
has  been  growing.  The  answer  to 
this  seeming  contradiction  —  as 
Miracle  suggests  —  is  that 
electric  motor  powered  machines 
are  taking  up  the  slack.  As  a 
result,  the  American  farmer  is 
the  most  productive  in  the  world. 

Counting  the  number  of  motors 
that  serve  a  typical  dairy  cow 
makes  two  points  very  clear: 
electric  motors  play  a  big  role  in 
farming  and  the  market  for  them 
is  larger  than  you’d  imagine. 
Today’s  dairy  cow  lives  in  a  barn 
that  is  ventilated  by  GPM 
motors.  Her  silage  is  removed 
from  the  silo  by  a  GPM-powered 
silage  unloaders,  and  then  trans¬ 
ferred  to  a  motorized  feeder. 
Another  motorized  conveyor 
keeps  the  barn  floor  clean  and 
gives  the  farmer  a  stack  of 
natural  fertilizer.  When  milking 
time  rolls  around,  GPM  motors 
take  over  again  to  power  milking 
machines. 

Many  other  farm  uses 

The  above  are  just  a  few 
agricultural  uses  for  GPM 
motors  that  Miracle  can  point 
out.  Others  include  ventilation 
and  feeding  systems  for  poultry. 
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See  page  2 


grain  spreaders  (to  insure  even 
filling  of  silos),  egg  incubators 
and  hatchers,  and  tobacco 
dryers. 

Miracle  explains  that  the  first 
motors  specifically  designed  for 
the  farm  equipment  market  were 
produced  at  Winter  Street  about 
15  years  ago.  That  location  still 
supplies  the  big  motors  —  from 
IV2  through  5  horsepower  —  that 
are  needed  for  silo  unloaders, 
barn  cleaners,  large  feeders  and 
feed  mills.  Smaller  motors  for 
grain  spreaders,  poultry  feeders 
and  fans  are  made  at  the  Decatur 
plant.  GPM-Taylor  Street  has 
been  producing  a  special  line  of 
farm  motors  since  1970.  The  one- 


quarter  through  IV2  horsepower 
motors  made  there  power  ven¬ 
tilating  fans,  grain  augers  and 
feeding  systems. 

Have  to  do  application  work 
“You  can’t  just  yank  a  motor  off 
the  shelf  for  farm  use,”  Miracle 
emphasizes.  “You’ve  got  to  do 
application  work.  GPM  farm 
motors  are  designed  to  take 
rugged  treatment  —  to  be  motors 
than  can  be  abused  without 
burning  out.”  The  farm  units 
feature  manual  reset  overloads 
to  protect  them  from  excess  load, 
voltage  changes  and  high  tem¬ 
peratures.  Since  many  farm 
applications  —  barn  cleaners  and 
(Continued  on  page  4) 
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FARM  FEEDER  —  No  foraging  for  food  for  these  cattle  —  their  silage  is 
distributed  by  a  cattle  feeder  powered  by  a  180  frame  integral  horse¬ 
power  motor  made  at  GPM's  Winter  Street  plant.  GPM  motors  also 
power  conveyor  and  auger  type  feeding  systems  for  poultry. 


Flags  for  sale 


BOB  MCGREGOR  OF  THE 
Technical  Resources  Operation 
checks  the  new  monogrammed 
bike  safety  flags  now  on  sale  at 
the  Employee  Store.  The  orange 
plastic  flag  with  black  GE  symbol 
is  supported  by  a  flexible 
fiberglas  pole.  The  price?  Just  99 
cents,  while  they  last. 


For  hourly,  non-exempt  employees 


New  wage  hike  boosts  yearly  pay  by  more  than  $330 


All  hourly  and  non-exempt 
salaried  Fort  Wayne  General 
Electric  employees  will  receive  a 
pay  increase  on  Monday,  May  27. 
As  a  result  of  a  “general  in¬ 
crease”  in  their  pay  structures, 
hourly  employees  will  have  their 
pay  rates  boosted  by  16  cents  an 
hour,  and  non-exempt  salaried 
employees  will  receive  an  ad¬ 
ditional  $6.40  per  week. 

For  union  represented  people, 
the  pay  increases  are  part  of  a  37- 
month  contract  worked  out  last 
year  between  GE  and  the  union. 
At  that  time,  GE  announced 
similar  increases  would  be  given 
non-exempt  salaried  employees 
not  represented  by  a  union. 

More  than  $330  per  year 

To  employees  averaging  40 
hours  of  straight-time  pay  per 
week,  the  May  27  increase 
amounts  to  more  than  $330  per 
year.  Overtime  work  could  in¬ 
crease  this  total  considerably. 

The  increase  is  the  latest  in  a 
series  of  pay  hikes.  On  May  28, 
1973  both  general  and  cost-of- 
living  increases  were  put  into 
effect.  These  simultaneous  ad¬ 
justments  total  25  cents  an  hour 
or  $10  a  week  —  an  annual  gain  of 
more  than  $520.  On  November  26 
another  cost-of-living  adjustment 
added  five  more  cents  to  hourly 
rates  and  $2  a  week  to  the 
paychecks  of  non-exempt 
salaried  people. 


46  cents  higher 

When  this  month’s  scheduled 
increases  are  added  to  the 
previous  pay  raises,  hourly  rates 
here  will  be  46  cents  higher  than  a 
year  ago  and  weekly  non-exempt 
salaried  rates  will  be  $18.40  more 
than  they  were  on  May  27,  1973. 

Hourly  and  non-exempt 
salaried  employees  are,  of 
course,  not  limited  to  general  pay 
increases  as  a  way  to  raise  their 
earnings.  Many  other  pay  in¬ 


creases  come  about  through 
promotion  to  higher-paying  jobs. 
In  the  past  year,  for  example, 
hundreds  of  (TE  people  here  have 
increased  their  pay  by  earning 
promotions  to  higher-rated  jobs. 

Exempt  salaries  adjusted 
Exempt  salaried  employees  do 
not  receive  the  May  27  general 
increase.  Their  salaries  are 
adjusted  individually  to  take  into 
account  such  factors  as  job 
performance,  time  since  last  pay 


raise,  pay  changes  for  other  GE 
employees,  the  effect  of  inflation 
and  salaries  for  similar  work  in 
the  marketplace  from  which  GE 
recruits  exempt  employees. 

Most  professional  and  other 
exempt  employees  here  already 
have  or  will  receive  salary  in¬ 
creases  this  year.  These  in¬ 
creases  will  compare  favorably 
to  the  pay  boosts  being  given  on  a 
fixed  schedule  to  hourly  and  non¬ 
exempt  salaried  employees. 


Bussick  promoted  to  SMPD  post  here 


Donald  R.  Bussick  has  been 
named  manager  of  the  appliance 
and  specialty  operation  for  the 
Specialty  Motor  Products  Dept, 
here.  Currently  manager  of  the 
department’s  Springfield,  Mo. 
plant,  he  will  be  succeeding  Dave 
Gifford,  who  was  promoted  to 
manage  the  recently  formed 
International  Business  operation. 
Bussick’s  appointment  will 
become  effective  June  3,  ac¬ 
cording  to  Bill  Rutledge,  SMPD 
general  manager. 

In  his  new  assignment,  Bussick 
will  be  responsible  for  the 
operations  of  the  Jonesboro,  Ark., 
Tell  City,  Ind.,  and  Ft.  Wayne 
Bldg.  12  plants,  as  well  as  for 
advanced  engineering  and  ad¬ 
vanced  manufacturing 
engineering  for  the  entire 
department. 


Joining  the  company  in  Erie, 
Pa.  after  receiving  a  Bachelor’s 
degree  in  mechanical  engi¬ 
neering  from  Missouri  University 
in  1955,  Bussick  held  a  variety  of 
manufacturing  and  engineering 
assignments  in  Evendale,  Ohio, 
and  Pittsfield,  Mass.  He  moved  to 
Ft.  Wayne  in  1963  where  he  joined 
SMPD  as  an  advanced  planning¬ 
manufacturing  engineer,  and 
was  named  manager  of  the 
department’s  equipment  and 
process  engineering  here  three 
years  later.  In  1970,  he  was 
promoted  to  the  position  he  how 
holds  in  Springfield. 

A  native  of  St.  Louis,  the  new 
section  level  manager,  his  wife 
and  four  children  will  be 
relocating  in  the  Ft.  Wayne  area 
soon. 


Bussick 
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Twelve  candidates  vie 
for  GE  Club  offices 


The  list  of  candidates  for  the 
annual  GE  Club  election  is 
topped  this  year  by  Glen  Seabold 
of  Winter  Street  and  Casey 
Keister  of  building  17-4,  who  are 
competing  for  the  Club 
presidency. 

Candidates  for  first  vice- 
president  are  Carl  Brandt, 
building  4-1,  and  Paul  Beltz, 
building  26-B.  Glenice  Blume, 
building  26-2,  and  Darlene  Heare, 
building  4-6,  are  facing  each 
other  in  the  contest  for  second 
vice-president. 

Running  for  secretary  are 
Larry  Frey,  building  26-4,  and 
Carl  Metker,  building  12-3. 

Two  women.  Tommy  Williams 
of  building  4-4  and  Shirley 
Predmore  of  building  26-2,  are 
competing  for  one  of  the  two  club 
directorships  up  for  grabs.  Fred 


Bolton  of  Taylor  Street  and  Ver- 
dayne  Parnin  of  Winter  Street 
are  vying  for  the  other  position  as 
director. 

All  GE  employees  are  eligible 
to  vote  in  the  election.  Ballots  will 
be  distributed  with  June  5  hourly 
payroll  checks.  Salaried  per¬ 
sonnel  will  receive  ballots  with 
their  June  7  checks.  Completed 
ballots  must  be  mailed  to  the  GE 
Club,  building  23,  before  June  17. 

The  newly  elected  officers  and 
directors  will  assume  office  on 
July  1  or  as  soon  after  that  as 
they  qualify.  The  elections  are 
being  conducted  by  the 
nominating  committee  appointed 
by  current  president  Glenn 
Seabold.  The  names  of  the 
nominees  are  posted  on  bulletin 
boards  throughout  the  plant. 


Two  finish  apprentice  training 


Two  more  General  Electric 
men  have  completed  their  ap¬ 
prentice  training  and  received 
job  assignments  here.  The  two 
new  apprentice  grads  are  James 
P.  Beatty  and  Walter  R.  Halley. 

Beatty  is  a  1968  graduate  of 
Snider  High  School.  After 
completing  high  school,  he  at¬ 
tended  Midwestern  College  of 
Tool  Design  for  six  months  and 
studied  at  Purdue  University  for 
two  semesters.  Before  enrolling 
in  the  drafting  sequence  of  the 
Apprentice  Program  in  1970,  he 
worked  for  the  Aeroquip  Corp. 
for  a  year. 

Beatty  has  been  assigned  to 
manufacturing  engineering  at 
Winter  Street.  His  father, 
Eugene,  and  his  uncle,  Frank, 
are  both  GE  employees  at  Taylor 


Street. 

In  his  off  hours,  Beatty  enjoys 
scuba  diving.  He  is  married  and 
resides  at  917  College  Street. 

Halley  graduated  from  South 
Side  High  School  in  1964 .  He  then 
studied  at  Purdue  for  a  year 
before  entering  the  Air  Force  for 
a  four  year  tour  of  duty.  Before 
starting  machinist  toolmaker 
training  with  GE,  he  was  em¬ 
ployed  by  City  Utilities  and 
worked  at  Taylor  Street  as  a 
welder. 

Halley’s  current  assignment  is 
with  equipment  manufacturing  in 
building  19-3. 

Hunting,  fishing  and  softball 
are  among  Halley’s  favorite 
leisure  activities.  Married  and 
the  father  of  a  son,  he  resides  at 
5344  Southbrook  Road. 


Halley 


For  Elmer  Mattheyvs 

Two  decades  of  study  pay  off  with  degree 


Elmer  Matthews,  general 
foreman  of  the  Hermetic  area  at 
GPM’s  Winter  Street  plant  ended 
a  23-year  career  as  a  student 
Tuesday  evening  when  he 
received  his  bachelor  of  science 
degree  in  industrial  supervision 
from  the  regional  campus  of 
Purdue  University. 

Matthews  started  his  quest  for 
a  college  degree  fresh  out  of  high 
school  in  1951  when  he  entered 
Indiana  Institute  of  Technology 
here.  He  studied  mechanical 
engineering  for  a  year  and  a 
half  before  health  problems 
forced  him  to  leave  school. 

Joined  HMO 

“I  came  to  GE  for  summer 
work  after  that,”  he  recalled. 
“They  offered  me  a  planning 
assignment  and  I  met  my  wife-to- 
be  at  about  the  same  time.  I 
guess  I  realized  then  I  wasn’t 
going  back  to  school  for  awhile.” 

Though  he  was  working  full¬ 
time  as  a  planner  at  the  Hermetic 
Motor  Operation,  Matthews  still 
planned  on  getting  that  college 
degree.  It’s  just  that  he  had  to 
“take  time  out”  from  his 
scholastic  career  for  ‘‘other 
things”  —  like  fathering  a 


daughter  and  supervising  the 
construction  of  two  homes  for  the 
Matthews  family.  He  kept 
spending  time  in  the  classroom 
however,  and  by  1965  he  had 
completed  a  professional 
foremanship  course  at  Purdue, 
had  finished  GE’s  three-year 
Manufacturing  Studies  course 


ELMER  MATTHEWS;  "I  had  a 
lot  of  good  people  behind  me  — 
both  at  home  and  at  work." 


and  had  received  an  associate 
degree  in  industrial  engineering 
from  Purdue. 

Daughter  a  junior 

After  nearly  a  decade  of 
evening  courses  —  that  followed 
often  hectic  days  at  Winter  Street 
(where  he  transferred  after  his 
first  year  with  the  company) 
Matthews  achieved  the  goal  he 
set  for  himself  more  than  two 
decades  ago.  His  daughter  is  now 
a  junior  at  Snider  High  School. 
“I’m  glad  I  graduated  before  she 
did,”  Matthews  says  with  a 
smile. 

The  Winter  Street  foreman 
admits  his  family  is  “pretty 
pleased”  about  his  educational 
accomplishment.  “It  was  a  hard 
struggle  for  them,  too,”  he  says. 
“They’ve  given  up  quite  a  bit 
over  the  years  for  this.” 

Matthews  admits  he  might  not 
have  stuck  it  out  if  it  hadn’t  been 
for  GE’s  Tuition  Refund  Plan 
(which  paid  for  tuition  and 
books)  and  for  the  en¬ 
couragement  he  got  from  his 
family  and  co-workers.  “I  had  a 
lot  of  good  people  behind  me  — 
both  at  home  and  at  work,”  he 
says  with  pride. 


GE  'Geni-rates'  new  business  venture 


with  electronic  computer-drawn  art 


It  all  started  with  the  astro¬ 
nauts,  who  needed  some  ground 
training  before  they  took  off  on 
their  adventures  in  space.  With 
the  aid  of  a  computer,  and  some 
technical  know-how  from 
General  Electric,  flight  patterns 
could  be  simulated  visually,  and 
the  men  in  space  could  practice 
controlling  their  model  ship  from 
Earth. 

Not  such  humble  beginnings, 
really,  but  from  there,  GE 
decided  to  expand  the  use  of 
computer-drawn  images  for 
commercial  applications,  and 
Genigraphics  (TM)  was  born. 

Ribbon  cut-electronically 

Genigraphics  came  to  light  on  a 
TV  screen  in  New  York  City 
recently,  when  Dr.  Thomas  O. 
Paine,  GE’s  senior  vice  pres¬ 
ident  of  Technology  Planning 
and  Development,  pressed  a  few 
buttons  on  a  console  and  a 
computer-drawn  pair  of  scissors 
neatly  reached  up  to  “cut”  a 
computer-drawn  red  ribbon.  The 
ceremony  symbolized  two  things 
—  the  introduction  by  GE  of  its 
computer  assisted,  electronic 
artwork  system  called  Geni¬ 
graphics,  and  the  announcement 
that  Admaster,  Inc.,  a  New  York 
visual  aid  center,  was  to  be  that 
area’s  distributor. 

At  a  press  conference  following 
the  ribbon-cutting,  the  Geni¬ 
graphics  system  was  described 
as  an  electronic  artistic  aid  that 
can  eliminate  time-consuming, 
sketching  and  paste-up  work,  and 
constituted  a  “3,000-year  jump  in 
communications.” 

Six  slides  in  20  minutes 

An  art  director  working  the 
console  can  create,  elec¬ 
tronically,  full  color  visuals  in  a 
matter  of  minutes.  In  designing 
color  slides,  for  example,  the 
Genigraphics  system  has  “a  peak 
output  of  six  slides  every  20 


minutes,  which  compares  to  an 
artist’s  production  of  about  one 
slide  an  hour  for  a  simple  bar 
chart,”  according  to  Bob 
Dockendorff,  the  company’s 
manager  of  creative  services, 
who  helped  create  the  system. 

Corrections,  additions, 
enlargements  and  changes  of 
color  can  be  made  with  the 


pressing  of  a  button.  When  the 
screen  shows  the  desired  final 
product,  the  image  can  be 
recorded  on  video  tape  or 
photographed  as  a  35  mm  slide. 

Within  the  company,  the  ser¬ 
vices  of  Genigraphics  are 
available  to  GE  operations 
through  Advertising  and  Sales 
Promotion,  Schenectady,  N.Y. 


Ml 

COMPUTER  ART  —  Taking  an  order  for  a  unique  service,  the  technician 
above  makes  a  note  on  exact  customer  specifications  for  computer- 
drawn,  electronic  artwork.  It  will  be  created  in  a  matter  of  minutes  by  the 
Genigraphics  console  at  right.  A  new  business  venture  for  GE, 
Genigraphics  has  been  described  as  a  "3,000-year  jump  in  corn- 
communications." 
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GE  "chariot" 
rolls  into  town 


Four  pensioners  make  plans 
to  enjoy  leisure  years  ahead 


MYRON  D.  PUTNAM,  a  repair 
and  return  man  for  GPM- 
Broadway,  elected  to  retire  May 
1.  He  joined  General  Electric  in 
1966  as  a  packer  and  checker  in 
building  4-2.  After  he's  retired  he 
plans  to  "eventually  head  for 
Florida." 


MARTHA  SCOTT,  a  coil  injector 
for  Specialty  Motor  Taylor  Street, 
elected  to  retire  May  1.  She 
started  here  as  an  inspector  for 
the  Supercharger  Department  in 
1947.  As  a  retiree,  she  plans  to  do 
some  traveling  and  "enjoy  the 
lakes." 


FOR  SALE 


WHEELHORSE  5  h.p.  plovy, 
cultivator,  32"  cut,  $295.  432-0987. 


'69  PLYMOUTH  Fury,  4-dr.,  decent 
gas  mig.,  ex.  cond.  485-6127. 


OIL  tank,  275  gallon,  good  cond., 
$25.  747-3257  aft.  6. 


SI  Dl  NG,  &  roofing,  steel,  red  &  tan, 
2'-5',  lays  30".  592-7279  Decatur. 


GUITAR,  Les  Paul,  ex.  cond.  456- 
6462  Fri.  or  Sat. 


CHINCHILLA  cages,  5-unit, 
complete  yy-feeders.  693-2946  C'busco. 


WHEELS,  14"  slot  chrome,  7" 
wide,  4  trim  rims,  15".  693-2333 

C'busco. 


JAMES  E.  BELL,  a  sheet  metal 
worker  for  the  Specialty  Trans¬ 
former  Business  Department, 
elected  to  retire  May  1.  His 
General  Electric  career  started 
in  1966  when  he  was  hired  as  a 
laborer  by  TRO.  He  plans  to 
travel,  fish  and  keep  busy. 


ELIZABETH  FLESHER,  a  lead 
maker  for  GPM-Taylor  Street, 
took  a  disability  retirement  ef¬ 
fective  January  1.  She  was  first 
hired  here  in  1954  as  a  finisher  for 
the  Specialty  Transformer 
Business  Department.  She  says 
she  plans  to  enjoy  each  day. 


TRACTOR,  7  h.p.,  36"  mower,  new 
eng.,  $200.  6330  Huguenard  Rd. 


RUNABOUT,  14',  fiberglas,  40  h.p. 
Evinrude,  &  trir.  422-8819. 


DELTA,  12x65,  IV2  bath,  central 
air,  very  nice.  489-6152  aft.  5:30. 


'69  FORD,  super  van,  E-300,  302,  2 
bbl.,  3-spd.,  good  cond.  693-2386. 


'67  FAIRLANE  289,  2  bbl.  new 
tires,  shocks,  exh.,  $450.  672-2900  Rnk. 


POOL  table,  8',  must  sell.  456-5685. 


MOWER,  21",  new,  used  twice; 
needs  self-propelled.  747-4353. 


'57  CHEVY,  6  cyl.,  2-dr.  622-4639 
aft.  7 :30  p.m. 


MOB.  home,  12x60,  skt.,  tiedown,  2 
baths,  2  bdrms.  623-3184. 


TABLE  lamps  (2),  48"  hi.,  like 
new,  $15  ea.  or  2-$25.  447-3760  aft.  4. 


'71  VW  fstbk.,  ex.  cond.,  lo-miles, 
owner  trans.,  best  offer.  485-0900. 


A  $40,000  VAN  called  the  "Chariot 
of  Progress",  left,  rolled  into 
town  last  week  and  paid  visits  to 
the  Broadway  and  Taylor  Street 
plants.  The  van  was  developed  by 
the  Industrial  Sales  Division  to 
present  product  stories  to  GE 
customers  in  the  field.  All 
products  in  the  van  actually 
operate,  giving  customers  a 
firsthand  look  at  GE  components 
at  work.  At  right.  Chariot  of 
Progress  coordinator  Jan  Raz 
points  out  some  Fort  Wayne- 
produced  GPM  motors  on 
display.  A  display  of  Specialty 
Transformer  products  is  behind 
the  glass  panel  at  right. 


LADDERS,  12'  ext.,  ladder  jacks. 
448-1821. 


RIDING  mower,  Arlen's  5  h.p.,  34" 
cut,  runs  good,  $30.  447-3127. 


IRISH  Setter,  3  vrs.,  ex.  w- 
children,  gd.  watchdog.  747-7303. 


AIR  conditioner,  10,200  BTU, 
lamps.  485-4432. 


3  BDRM.,  bas.,  2V2  c.  gar.  on  84 
acres  E.  of  'Busco,  $19,500.  693-2682. 


RECLINING  chair,  $5.  Wringer 
washer,  $15.  446-6332  Mon. 


DOG  clippers,  Oster,  like  new,  $4. 
747-2571. 


DESK,  office,  $75.  Buffet,  $125. 
Bedroom  suite.  485-0102. 


SOFA,  brn. -orange,  like  new,  $250. 
485-8054  aft.  4. 


MATTRESSES  (2)  twin,  $30-pr. 
Cornet,  $50.  Model  airplane,  $8.  485- 
4449. 


FRZR.  beef,  home  grown,  .85  care, 
wt.,  avail.  May,  June,  July.  1-758- 
2465. 


'72  WHEEL  camper,  sleeps  8  w- 
canopy,  2  dinettes.  747-6543. 


'73  ARABIAN  26',  5th  wheel,  hitch. 
432-3158. 


GARAGE  door,  OH,  7x8.  Hammock 
&  stand,  therm,  chest.  748-8791. 


BIRD  bath,  $4.  484-5353. 


'68  OLDS  88,  ex.,  power,  air,  new 
tires,  extras.  747-3653. 


'72  RUSTLER  2-horse  deluxe  trIr., 
brakes,  etc.  724-9565  Dectr.  aft.  5. 


TIRES  (4)  J78-15  Goodyear  4-ply 
ply.  cord.,  used.  672-2755  Rnk. 


BOAT,  12'  fiberglas,  needs  repair, 
$10.  432-5991. 


BOAT  motor,  Johnson  18  h.p. 
Seahorse,  runs  good,  $170.  421-9408. 


STROLLER,  $7.  Hi-chair,  carseat, 
swing,  $5  ea.  483-1225. 

'74  CORVETTE,  air,  4-spd.  627-5256 
eves. 


'68  T-BIRD,  air,  new  tires,  brakes, 
shocks,  good  cond.  447-1066. 


'70  MOB.  home,  12x60,  2  bdrm., 
skt.,  AC,  tied  down,  tire,  rims.  747- 
3460. 


BOAT,  14',  alum,  fishing  &  old  5 
h.p.  Johnson,  $150.  693-3112  C'busco. 


'63  CHEVY,  4-dr.,  6  cyl.  749-4407. 


DRYER,  in  very  good  cond.,  $50. 
749-4501  aft.  4. 


DINING  set,  Duncan  Phyfe,  5- 
piece,  $55.  745-5771. 


BIKE,  girl's  Schwinn,  24",  gen. 
light,  speedometer,  $20.  489-3635. 


BIKE,  Murray,  20",  training 
wheels  incl.,  like  new,  $30.  456-2706 
aft.  3:30. 


LOT  at  Long  Lake,  Colon,  Mich. 
428-7131. 


GUN,  Crosman  repeater,  air  pellet, 
pel,  or  BBS,  $15.  749-0117. 

GARAGE  sale,  919  W.  Packard, 
May  24  &  25.  _ _ 

PATIO  cover,  alum.,  12x18,  $45. 
Car  luggage  rack,  $10.  749-0236. 

RANGE,  gas,  cabinet  top  type, 
overhead  oven,  $50.  447-1077. 


TRAILER,  2-Wheel  box,  new  tires 
&  body,  $75.  749-0298. 


COTTAGE,  furnished,  lakefront, 
pole  barn.  Blue  Lake.  625-3373. 


BICYCLE,  24",  girl's.  747-0031. 


BICYCLE,  boy's,  26",  3-spd.,  $20. 
897-2582. 


BEDSPREAD  &  mattress,  reas. 
749-2609. 


GERALD  SMITH 
Gerald  Smith,  a  former 
foreman  for  GPM-Taylor  Street, 
died  April  4.  He  joined  General 
Electric  in  1923  as  a  trainee  and 
became  a  pensioner  in  1965.  He 
was  a  resident  of  R.R.  1,  Yoder. 

WALDRON  O.  BRUMER 
Waldron  O.  Brumer,  a  GE 
pensioner  since  1947,  died  April  4. 
His  GE  career  started  in  1900.  At 
the  time  of  his  retirement  he  was 
a  rotor  coil  winder  for  the  Motor 
Generator  Department.  He  was  a 
resident  of  1245  Huestis  Ave. 

BENJAMIN  H.  ROHRBAUGH 
Benjamin  H.  Rohrbaugh,  a 
Specialty  Transformer  pensioner 
since  1953,  died  April  28.  His  GE 
service  started  in  1917.  At  the 
time  of  his  retirement  he  was  a 
foreman  in  building  20-2.  Mr. 
Rohrbaugh  was  a  resident  of 
Boca  Raton,  Florida. 


CARBURETOR  for  '64  Comet,  2 
bbl.,  never  used,  in  box,  $25.  422-8851, 


RANGE,  Tappan,  white,  good 
shape,  $30.  493-2296. 


MACHINIST  tool  box  &  tools,  $55. 
426-9607. 


AC  for  '58-'69  Chrys.,  Ply.,  Dodge, 
all  parts  incl.,  $100.  745-5806. 


GOLF  clubs,  11  irons,  4  woods  w- 
bag,  cart,  60  balls.  638-4254  Yoder. 


MINIBIKE,  4  h.p.,  chrome  frame, 
gd.  cond.,  $90.  639-3473. 


STARCRAFT,  16',  2-35  h.p.  motors, 
trailer.  483-1258  aft.  4. 


'73  DODGE  maxi-wagon,  15  pass., 
$3695,  3812  Bass  Rd. 


'59  PONT.,  4-dr.,  PS,  PB,  AT,  389,  2 
bbl.,  1-owner,  $150.  483-7975. 


CHINA  service  for  8.  425-8124. 

DAVENPORT  (1),  2  end  tables,  1 
chair,  rocker.  744-8676. 


BOAT,  14',  18  h.p.  mtr.,  elect,  start, 
trailer,  first  $800.  745-2846. 

CLOTHING,  toddler,  18-27  mos., 
ex.  cond.  484-9497. 


SEWING  mach..  Singer,  portable, 
$23.  Dog  bed,  table,  4  chrs.  745-3080. 


'71  YAMAHA  cycle,  250,  $495.  422- 
8736  aft.  5. 


REFRIGERATOR,  electric,  $15. 
745-0145. 


'73  MOB.  home,  12x65,  wsh. -dryer., 
Avilla  area.  897-2609  aft.  4:30. 


GARAGE  sale.  May  21,  22,  23,  8 
a.m.-8  p.m.,  4914  Tillman  Road. 


'64  OLDS,  good  tires  &  trans.,  $100. 
456-9566  aft.  4. 


TRUCK  cap,  36",  some  camping 
features,  $100.  456-8328. 


ACCORDIAN,  120  bass,  20  sound 
switches.  489-5770. 


METAL  lathe,  9",  S.  Bend,  $400. 
456-4033. 


WANTED 


LAKE  cottage,  last  2  wks.  Aug., 
Lake  George  area.  432-9048. 


STORM  windows,  wooden,  54x36  & 
one  27y2X28V2.  747-3643. 


CHINA,  Royal  Wheat,  from 
Murphy's.  447-4612. 


BOAT  trailer  for  small  sailboat, 
reasonable.  456-4235. 


BABYSITTING  for  infant,  licen¬ 
sed,  near  Taylor  St.  432-6703. 


LAWNS  to  mow  for  summer.  SW 
area.  743-8219. 


BOY  to  sprinkle  my  lawn  w- 
sprinkler  each  day.  456-3115. 


TRAILER,  2-horse,  w-without 
dress,  rm.  484-4623. 


BOAT  trailer,  456-2873. 


RIDE  WANTED 


KENDALLVILLE  area  to  Winter 
St.,  2nd  shift.  854-2302  Rome  City. 


FOR  RENT 


COTTAGE,  Big  Barbee  Lake, 
sleeps  6.  594-5145. 


FREE 


PUPPIES, adorable. 432-2000  aft.  5. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


*m.m 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name  _ 


Home  Address. 
Phone _ 


.  Bldg - 

Pay  No. . 
.GE  Ext., 


4=  The  Item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 
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People  in  pictures 


MOLD  AND  DIE  REPAIRMAN  DENNIS  NAHRWOLD  of  GPM-Taylor 
Street  displays  the  $300  suggestion  award  check  he  earned  for  coming  up 
with  a  better  way  to  repair  die  cast  molds  like  the  one  he's  holding. 
Nahrwold's  simplified  method  of  repairing  the  watercooled  molds  when 
they  crack  makes  it  possible  for  them  to  be  repaired  on  the  spot. 
Previously  the  molds  were  sent  out  of  the  shop  for  repair,  which  was  both 
time-consuming  and  expensive. 


GPM  GENERAL  MANAGER  VAN  WILLIAMS,  hand  outstretched,  tells 
28  new  exempt  employees  of  the  General  Purpose  Motor  Department  that 
"change  is  going  to  have  to  be  a  way  of  life  for  us  in  Fort  Wayne  if  we're 
going  to  be  competitive."  Williams  spoke  to  the  new  GPM  employees  at  a 
special  luncheon  held  at  the  Taylor  Street  plant.  In  his  remarks,  the  GPM 
general  manager  indicated  that  material  availability  would  be  one  of  the 
biggest  challenges  facing  the  department  in  coming  months. 


THISGE  WOMEN'S  VOLLEYBALL  team  won  the  Fort  Wayne  Women's 
Volleyball  T ournament  held  at  the  Turners  Athletic  Club  late  last  month. 
The  team  won  games  against  Decatur,  Lincoln  National  Life  and  the 
Park  Board  to  earn  the  title.  Members  of  the  victorious  squad,  first  row, 
left  to  right,  are  coach  Dennis  Johnson,  Birdie  Mollet,  Jane  Banks,  Karen 
Dammeyer,  and  assistant  coach  Carl  Click.  In  the  second  row  are,  left  to 
right,  Jan  Wiekel,  Cheryl  Finzer,  Carol  Carnahan,  Jill  Patterson  and 
Becky  Braxon.  Not  shown  is  Mary  Bruns. 


Motors  cropping  up  on  farms 


(Continued  from  page  1) 
silo  unloaders  for  instance  — 
subject  the  motors  to  extremely 
low  temperatures,  they  are 
specially  wound  for  high-torque 
starts  in  cold  weather  and  use  low 
temperature  grease  in  their 
lubi^ication  system.  These  two 
features  are  effective  to  tem¬ 
peratures  as  low  as  forty  degrees 
below  zero. 

Stiff  competition 

Though  GPM’s  reputation  for 
design,  reliability  and  service 
makes  it  a  leader  in  many 
segments  of  the  farm  market,  the 
department  faces  stiff  com¬ 
petition  from  other  motor  making 
firms.  Baldor  and  Marathon 
Electric  are  major  competitors 
in  the  market  for  crop  dryer 
motors. 

Century,  Doerr,  Dyna, 
Reliance  and  Westinghouse  also 
field  a  line  of  farm  motors. 

Miracle  estimates  that  GPM  is 
presently  providing  farm  motors 
to  almost  75  different  farm 
equipment  manufacturing  firms. 


He  expects  both  the  number  of 
customers  and  amount  of  motors 
sold  to  grow  dramatically  in 
coming  years. 

“There’s  no  food  surplus 
anymore,”  he  says.  “As  long  as 


the  rest  of  the  world  is  trying  to 
upgrade  their  food  supply  by 
buying  crops  raised  here,  the 
market  for  motors  used  in  the 
agricultural  area  can’t  do 
anything  but  grow.” 


CHICKEN  FEEDER  —  This  Big  Dutchman  poultry  feeder  provides 
plenty  of  nourishment  for  thousands  of  feathered  egg-layers.  Power 
comes  from  a  GPM-Taylor  Street  Form  G  fractional  horsepower  motor. 


Knock-knock.  Who's  there?  You're  kidding! 

Service  call  may  bring  vice  president 


Any  day  now,  some  American 
housewives  are  going  to  answer 
their  doorbells  and  find  General 
Electric  vice  presidents  on  their 
steps . 

The  housewives  may  be  just  a 
little  flustered;  after  all,  they 
called  a  GE  Servicecenter  for  an 
appliance  repairman.  And  that’s 
what  they  expected  —  not  a  vice 
president. 

But  the  VP’s  and  general 
managers  of  General  Electric’s 
Major  Appliance  Group, 
headquartered  in  Louisville,  Ky., 
are  heading  out  to  homes  around 
the  country  for  the  third  con¬ 
secutive  year  in  a  program  they 
call  “Ri^ng  the  Trucks.”  And 
that’s  just  what  they  do.  Vice 
presidents,  including  Group 
Executive  Stanley  C.  Gault, 
board  repair  trucks  as  they  make 
their  rounds  responding  to 
customer  calls. 

Personal  contact  “instructive” 

Gault  says,  “We’re  proud  of 
our  product  service,  and  we 
constantly  monitor  and  evaluate 
it.  We  believe  the  personal 
contact  our  executives  have  with 
customers  should  be  instructive 
about  both  service  and  prod¬ 
ucts.” 

Lester  E.  Pankonin,  vice 
president  and  general  manager 
of  the  Distribution  Finance  and 
Service  Division  adds,  “We 
decided  to  get  out  of  our  factories 
with  the  men  and  look  at  the  real 
world.  Going  out  like  this  reaf¬ 
firms  the  decision  we  made  years 
ago,  to  build  a  strong  Customer 
Care  Service  network  of  our  own 
factory-service  employees  and 
franchised  independent  services. 
We  felt  it  was  the  best  way  to 
ensure  the  consumer’s  satis¬ 
faction  with  our  products.” 

Few  product  problems 

Many  of  the  complaints,  Stan 
Gault  has  found,  “are  not  product 
problems.  They’re  customer 
education  —  a  matter  of  not 
reading  or  not  understanding  the 


instruction  books.”  For  example, 
a  Georgia  woman  who  called  for 
service  and  got  a  service  man 
and  a  VP,  said  her  icemaker 
wasn’t  making  ice.  The  ser¬ 
viceman  checked  her  almost-new 
refrigerator  and  found  the 
problem  right  away.  He  flicked 
the  icemaker  switch  from  “off” 
to  “on.”  Said  the  woman;  “I 


cannot  figure  out  how  that 
happened.” 

Customer  reaction  to  this 
personalized  service  and  a  chat 
with  a  vice  president  has  been 
good.  In  fact,  one  Bowie,  Md., 
housewife  was  so  pleased  with 
Stan  Gault’s  visit,  that  she 
presented  him  with  a  jar  of 
homemade  preserves. 


Reservations  are  now  being  taken  for  the  Florida  Scramble.  Call 
the  GE  Club  (ext.  2042)  today .  The  next  event  will  be  the  Blind  Bogey 
on  July  20  at  Brookwood.  The  date  for  reservations  will  be  announced 
later. 


Monday,  5:00,  Brookwood 
Monday,  5:30,  Brookwood 
Tuesday,  7:30,  Foster 


es  that  I  heard  from 

are  as  follows: 

Team  3 

1  pt 

Team  4 

3  pts 

South  Bracket: 

Dowing-Whetstone 

1  pt 

North  Bracket: 

Gooley- Young 

8  pts 

Team  3 

2  pts 

Team  3 

'/2  pt 

North  Div; 

Rider-McMillan 

l'/2  pt 

South  Div: 

Koontz-Lepper 

1  pt 

Tuesday,  4:50,  Foster 
Wednesday,  5:30,  Brookwood 
Thursday,  3:45,  Foster 


Birdies  were  scored  by  Whetstone  (2),  Smith,  Putnam,  Roe,  Dor¬ 
man,  Wilkinson  and  Kelsey  -  all  in  the  rain. 

J.  Shoeff  took  a  five  on  every  hole  —  3  on  and  2  putts.  That  doesn’t 
happen  very  often.  Most  under  average  was  Sueltzer  who  shot  6.8 
under. 

The  playing  conditions  were  pretty  poor  last  week.  It  was  reported  to 
me  that  the  balls  were  picking  up  frost  at  an  altitude  of  15.75  feet.  I 
hope  that  when  the  weather  breaks  I’ll  receive  scores  of  more  than 
these  six  leagues. 

I  read  somewhere  that  a  golfer  is  a  man  who  thinks  that  Planned 
Parenthood  means  scheduling  a  baby  for  Monday  delivery  —  when 
the  course  is  closed.  Is  that  true? 
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Monday  paid  holiday 

If  alarm  clocks  mistakenly  ring  Monday,  GE 
employees  can  turn  them  off,  put  their  heads  back  on 
their  pillows,  and  forget  about  getting  up  right  away. 
That’s  one  of  the  privileges  that  goes  happily  along 
with  the  observance  of  Memorial  Day. 

Fort  Wayne  GE  operations  in  general,  will  be 
closed  May  27,  the  third  paid  holiday  of  the  year,  and 
will  reopen  as  usual  on  Tuesday,  May  28. 

Because  of  the  short  work  week  following 
Memorial  Day,  no  GE  News  will  be  published  May  31. 
The  next  issue  of  the  paper  will  be  June  7. 

So  sleep  late,  visit,  go  on  a  picnic,  get  out  on  the 
golf  course  or  the  gardens,  but  above  all,  have  a 
happy  and  safe  three-day  weekend. 


May 


May  27  pay  hike  boosts  value 
of  many  GE  benefit  programs 


Hourly  and  nonexempt-sal- 
aried  employees  scheduled  to  re¬ 
ceive  a  general  increase  May  27 
will  also  receive  some  important 
“extras”  in  the  employee 
benefits  portion  of  their  total  GE 
compensation  package. 

Several  GE  benefit  plans  are 
linked  to  earnings,  so  that  as  pay 
goes  up,  so  does  the  value  of  these 
benefits.  For  example,  the  16 
cent-an-hour  increase  in  hourly 
rates  will  mean  about  $660  ad¬ 
ditional  free  life  insurance 
coverage  under  the  GE  In¬ 


Crgftsmen,  trucker  strikes  recessed 

iMedf ator  enters  negotiations 


striking  craftsmen  and 
truckers  represented  by  lUE 
local  901  began  returning  to  their 
jobs  late  this  week  following  the 
announcement  Tuesday  that 
federal  mediator  Robert 
Altemose  of  South  Bend  would 
enter  company-union  nego¬ 
tiations.  The  first  negotiating 
session  with  the  federal  mediator 
is  slated  for  10  a.m.  Tuesday  at 


the  Sheraton  Motor  Inn. 

The  recess  in  the  strikes  staged 
by  craftsmen  and  truckers  was 
announced  by  Local  901  officials 
Wednesday  afternoon,  and  some 
third  shift  employees  reported  to 
work  the  same  day.  The  decision 
to  recess  the  strike  should  enable 
plants  here  to  return  to  normal 
production  schedules  after  ex¬ 
periencing  a  week  and  a  half  of 


General  managers  change  posts 

As  the  GE  News  went  to  press,  several  major  management  changes 
•  were  announced.  Van  Williams,  general  manager  of  the  General 
-'Purpose  Motor  Department  has  been  appointed  business  planning 
■  and  review  staff  executive  for  the  Corporate  Strategic  Planning 
Operation. 

Replacing  Williams  as  GPM  general  manager  is  Bill  Rutledge, 
currently  general  manager  of  the  Specialty  Motor  Products 
Department.  Taking  over  from  Rutledge  as  SMPD  general  manager 
is  Dave  Gifford,  former  international  ventures  manager  for  the 
■Appliance  Components  Business  Division. 

Next  week’s  GE  News  will  carry  more  details  of  the  changes. 


strike-related  problems  that 
caused  scores  of  employees  to  be 
sent  home  for  lack  of  work. 

Company  officials  estimated 
that  the  striking  employees  and 
those  who  were  short-timed  as  a 
result  of  the  strike  lost  more  than 
$200,000  in  wages. 

While  the  company  has  em¬ 
phasized  that  the  across-the- 
board  wage  increases  sought  by 
the  truckers  and  craftsmen  can 
not  be  granted,  it  welcomes  the 
assistance  of  the  federal 
mediator  in  seeking  alternative 
ways  of  permanently  ending  the 
strike. 

Talks  were  held  Tuesday  and 
Wednesday  with  lAM  Lodge  70  in 
an  attempt  to  head  off  a  June  2 
strike  by  Lodge  70  machinists. 
The  talks  covered  upgrading 
procedures,  job  consolidation  and 
the  requests  for  a  pay  increase. 


surance  Plan. 

Summary  of  added  values 

The  following  is  a  short  sum¬ 
mary  of  how  this  pay  increase 
will  improve  various  benefits: 

•  GP]  Insurance  Plan:  More 
regular  life  insurance  ($2  more 
for  every  $1  increase  in  straight- 
time  earnings),  more  accidental 
death  or  dismemberment  in¬ 
surance,  and  improved  coverage 
under  the  weekly  sickness  and 
accident  benefit  provisions.  All 
this,  with  no  additional  payroll 
deductions . 

•  Pension  Plan:  Higher  earn¬ 
ings  result  in  a  faster  buildup  of 
pension  credits,  meaning  an 
employee  can  look  forward  to 
increased  retirement  income. 
There  is  still  no  deduction  of  the 
first  $6600  of  this  year’s  earnings. 

•  Savings  Plan:  Participants 
in  the  GE  Savings  &  Security 
Program  will  have  more  invested 
in  U.S.  Savings  Bonds,  mutual 
fund  units,  GE  stock,  or  life  in¬ 
surance  because  the  weekly 
savings  through  the  payroll 
deductions  are  a  percentage  of  up 
to  7  percent  of  earnings.  With  GE 
adding  50  cents  to  every  $l  in¬ 
vested  by  the  employee,  the  pay 
increase  will  mean  higher 
proportionate  payments  from  the 
company  into  the  employee’s  S&S 
account. 

•  Long-Term  Disability  In¬ 
surance  Plan:  Benefits  under  this 
plan  are  also  pegged  to  the  level 
of  annual  straight-time  earnings. 


Those  additional  dollars  in  the 
paycheck  give  added  protection 
in  the  event  of  disability  over  a 
long  period.  For  those  with  less 
than  14  years  of  service,  there 
will  be  a  very  slight  increase  in 
paycheck  deductions  —  about 
three  cents  per  week. 

•  Vacation  &  Holiday  Pay:  As 
an  employee’s  pay  increases  for 
days  worked,  so  does  his  or  her 
pay  for  days  off  on  vacations  and 
holidays. 

Sick  Pay :  This  too  is  based  on 
normal  straight-time  earnings  so 
(Continued  on  page  3) 


BENEFIT  BOOST  —  The  May  27 
pay  hike  for  hourly  and  non¬ 
exempt  employees  here  will 
increase  the  value  of  many  GE 
benefit  plans. 


Smith  pumps  $5  million 
in  Kentucky  hermetic  plant 


■NA  CO) 


The  A.O.  Smith  Corporation 
has  announced  a  $5  million  ex¬ 
pansion  program  for  its  Mt. 
Sterling,  Ky.  hermetic  motor 
plant,  according  to  a  publication 
of  the  Associated  Industries  of 
Kentucky. 

The  publication  reports  that  the 
expansion  of  the  Mt.  Sterling 
plant  will  create  300  jobs  in  the 
north-central  Kentucky  com¬ 
munity.  The  Mt.  Sterling  plant 
produces  30  and  40  frame  her¬ 
metic  motors  that  compete  with 
those  made  by  GE’s  Hermetic 
Motor  Products  Department  in 
Fort  Wayne  and  Holland,  Mich. 

D.L.  Diederich,  general 
manager  of  the  Mt.  Sterling  plant, 
said  a  220  by  160  foot  addition 
would  be  made  to  the  existing 
plant,  boosting  employment 
there  from  1,100  to  1,400. 
Diederich  said  he  expected  the 
plant  would  employ  1,500  within 
the  next  few  years. 

The  Mt.  Sterling  plant 
produced  its  first  motors  in  1965 


and  has  continued  to  grow  in  size, 
employment  and  production 
since  that  time.  The  plant  is 
expected  to  produce  half  a 
million  motors  this  year. 

GEAAA  plans 
annual  banquet 

The  General  Electric  Ap¬ 
prentice  Alumni  Association  will 
hold  its  annual  “Alumni  Days” 
banquet  June  4  at  the  Oaks.  The 
event  will  begin  at  5 : 30  p  .m .  with 
a  social  hour,  followed  by  a  buffet 
dinner  at  6:30  p.m.  The  after 
dinner  speaker  will  be  Jack 
Kerris,  coach  of  the  Fort  Wayne 
Hoosiers,  the  local  entry  in  the 
newly-formed  International 
Basketball  Association. 

The  banquet  is  open  to  all  GE 
apprentice  graduates.  Graduates 
who  have  not  already  been 
contacted  may  make  reser¬ 
vations  by  calling  Doug  Mills, 
ext.  3672,  before  May  28.  Tickets 
are  $3. 


THE  GPM-POWERED  COMBO  II  is  a  new  people  moving  idea  from  Cushman.  Combo  II  is  designed  as  a  four 
passenger  runabout  for  private  resort  areas,  condominiums  and  country  clubs.  Combo  1 1  will  carry  four  passengers 
or  two  passengers  and  plenty  of  groceries.  Power  for  the  new  fun  vehicle  comes  from  a  four  horsepower  GPM- 
Broadway  DC  motor. 


Cushman  Combo  II  GPM  powered 
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STBD,  TRO  earn  places  in  suggestion  "400  Club" 


The  Specialty  Transformer 
Business  Department  and  the 
Technical  Resources  Operation 
have  both  earned  spots  in  the 
Suggestion  Plan’s  exclusive  “400 
Club”  for  components  averaging 
400  or  more  adopted  suggestions 
for  each  1000  employees. 
Specialty  Transformer  made 
company  history  by  earning  the 
400  Club  berth  for  the  sixteenth 
consecutive  year  —  making 
STBD  the  only  component  in  the 
company  to  have  achieved  400 
Club  membership  every  year 
since  the  Club  was  formed. 

TRO’s  third  consecutive  year 

TRO  earned  Club  membership 
for  the  third  year  in  a  row  with  a 


record  of  525  adopted  suggestions 
for  each  1,000  eligible  employees. 
STBD  kept  its  string  of  400  Club 
plaques  unbroken  by  ending  1973 
with  a  record  of  426  adopted 
suggestions  for  each  100  em¬ 
ployees. 

Across  the  company,  400  Club 
membership  surged  to  a  new  high 
of  104  components.  For  the  fifth 
consecutive  year.  Armament 
Systems  of  Burlington,  Vt.  led  all 
components  of  1000  or  more 
people  by  achieving  the  amazing 
record  of  2613  adopted  sug¬ 
gestions  per  1000  employees  — 
more  than  two  for  each  em¬ 
ployee. 

Though  Specialty  Transformer 


has  been  in  the  400  Club  for 
almost  two  decades,  manager  of 
employee  participation 
programs  Jack  Wilson  feels  that 
the  best  is  yet  to  come. 

Room  for  improvement 

“We  reviewed  our  entire 
program  and  decided  there  was 
room  for  improvement,”  Wilson 
said.  “Our  processing  was  just 
taking  too  long.” 

The  revamped  Transformer 
suggestion  program  features  a 
higher  level  of  management 
involvement  and  a  new  “self 
mailing”  suggestion  form  that 
eliminates  the  need  for  the 
familiar  in-plant  suggestion 
box. 


At  Schenectady,  Syracuse 

TRO  men  attend  Creative  Engineering  series 


CREATIVE  ENGINEERS  —  Dave  Erdman,  left,  and  Dan  Ewing,  right, 
recently  completed  GE's  Creative  Engineering  Conference,  a  series  of 
eight  two-day  meetings  held  at  Syracuse  and  Schenectady,  N  .Y. 


After  eight  months  of  com¬ 
muting  to  Schenectady  and 
Syracuse,  Dave  Erdman  and  Dan 
Ewing  of  Technical  Resources 
Operation  here  received  cer¬ 
tificates  saying  they  had  com¬ 
pleted  GE’s  Creative  Engin¬ 
eering  Conference.  The  two  TRO 
engineers  got  much  more  out  of 
the  program  than  a  slip  of  paper 
—  each  got  a  firsthand  look  at  the 
type  of  technology  that  is  making 
almost  daily  changes  in  the 
American  way  of  life. 

The  company’s  Creative 
Engineering  Conference  was 
started  a  decade  ago.  The 
sessions  are  designed  to  bring 
together  GE  engineers  from 
across  the  country  to  help  them 
develop  a  greater  awareness  of 
modern  technologies  and  op¬ 
portunities  for  innovation.  This 
year’s  conference  met  for  two 
days  a  month  from  October 
through  April,  giving  Ewing, 
Erdman  and  63  other  engineers 
from  19  different  locations  a 
chance  to  learn  and  share  ideas. 

Class  projects  and  homework 
assignments  also  played  a  part  in 
the  program.  “By  the  end  of  the 
conference  we  had  been  asked  to 
read  about  18  pounds  of  papers 
and  books,”  Ewing  said. 

Erdman  explains  that  the 
conference  also  featured  several 
plant  tours  where  the  engineers 
saw  everything  from  a  huge 


power  turbine  the  size  of  a 
building  to  circuit  devices 
smaller  than  a  pinhead.” 

Commuting  to  the  meetings 
each  month  was  not  without  its 
problems.  Winter  weather  often 
made  travel  troublesome  and  the 
fuel  crisis  caused  changed  and 
cancelled  airline  schedules.  The 
two  TRO  engineers  agreed, 
however,  that  the  chance  to  meet 
some  of  the  top  technical  minds 
in  the  country  far  outweighed  the 
inconvenience  they  experienced 
in  getting  to  some  of  the  sessions. 


“The  conference  brought  you 
right  up  to  date  on  where 
technology  is  today,”  said  Erd¬ 
man.  “And  it  also  introduced  you 
to  the  people  who  were  advancing 
it.” 

Ewing  said  that  he  felt  the 
series  of  meetings  emphasized 
the  need  to  “consider  problems 
from  several  approaches.” 

“Things  are  moving  so  fast  that 
you  just  can’t  find  the  answer  by 
using  just  one  discipline 
anymore,”  he  said. 


Elex  Club  slates  June  15  Brown  County  trip 


Elex  members  and  guests  will 
be  able  to  tour  the  artists’  colony 
of  Nashville,  Ind.,  and  enjoy  the 
splendor  of  this  state’s 
“Smokies,”  the  Brown  County 
State  Park,  on  a  planned  one-day 
trip  June  15.  The  price  of  $16  for 
members  and  $17  for  non¬ 
members  includes  round-trip  bus 
transportation,  a  noon  buffet  fea¬ 
turing  choice  of  fried  chicken  or 
baked  ham  at  the  Brown  County 
Ramada  Inn,  and  entrance  fee 
into  the  Park. 

Five  Indiana  Motorcoaches 
will  leave  Bindley  Ave.  at  7:30 
a.m.  Saturday  and  arrive  at  the 
Brown  County  Ramada  Inn 
between  11  and  11:30  a.m. 

At  approximately  12:30  p.m., 
the  buses  leave  again  for  the  15- 
minute  drive  to  Nashville,  where 
plenty  of  time  is  promised  for 
browsing  through  the  country 
store,  antique  shops  and  the 
many  art  exhibits.  The  Brown 


County  Park  excursion  begins  at 
3:45  p.m.,  and  it’s  suggested  that 
those  attending  remember  their 
cameras  to  capture  highlights  of 
the  one-hour  tour. 

Laughner’s  Cafeteria  in  In¬ 
dianapolis  wraps  up  the  day  at 


Openings  are  still  available  for 
interested  players  who  would  like 
to  join  the  GE  Club  tennis  league, 
which  this  year  features  a 
“challenge  ladder.” 

Initial  ladder  rankings  will  be 
based  on  standings  at  the  end  of 
last  year’s  play,  with  new  players 
added  at  the  bottom  of  the  list.  At 
the  beginning  of  the  season  new 
players  may  challenge  anyone 
above  them  on  the  list.  After  the 
season  has  started,  regular 
challenges  will  be  limited  to 
players  four  positions  higher  in 


6:30  p.m.  (purchases  there  are 
not  covered  by  the  price  of 
tickets).  The  buses  return  to 
Bindley  Ave.  in  Fort  Wayne 
between  9:30  and  10  p.m. 

Reservation  deadline  for  the 
trip  is  Thursday,  May  30. 


rankings,  with  players  required 
to  play  at  least  one  match  every 
two  weeks  to  remain  on  the 
ladder. 

Matches  may  be  scheduled 
with  other  Fort  Wayne  com¬ 
panies  for  the  top  six  players  on 
the  ladder,  and  possibly  the 
second  six  also.  A  small  fee  will 
be  charged  to  participate  in 
ladder  play.  For  more  in¬ 
formation,  call  ladder  manager 
Roy  Granoff,  ext.  2735,  or  Dick 
Spoerhase,  ext.  2675. 


Openings  still  available  in  new 
tennis  league  'challenge  ladder' 


“The  streamlined  procedure 
has  cut  the  processing  time  for 
most  suggestions  by  75  percent,” 
Wilson  says.  “Generally  sugges¬ 
tions  are  processed  in  a  few 
weeks,  but  if  a  suggestion  isn’t 
acted  on  within  nine  months,  it’s 
reviewed  by  the  department 
general  manager.” 

Binda  Brown,  coordinator  of 
TRO’s  suggestion  program,  told 
the  GE  News  that  a  quarterly 


award  program  helped  boost  her 
operation  into  the  400  Club  for  the 
third  year  in  a  row.  Bast  year 
TRO  dispensed  Toast-R-Ovens, 
gift  certificates,  electric  slicing 
knives  and  other  gifts  to  en¬ 
courage  Suggestion  Plan  par¬ 
ticipation.  1974  TRO  suggestors 
can  win  silver  dollars  in  addition 
to  their  suggestion  checks,  so 
another  year  of  400  Club  mem¬ 
bership  seems  in  the  offing. 


Largest  award  $  7  7,689 

Company  suggestion 
total  hits  $2.7  million 

GE  people  collected  a  record  $2.7  million  in  suggestion  awards  in 
1973,  topping  the  previous  high  set  in  1972  by  almost  20  percent. 

More  important  than  the  cash,  though,  were  the  ideas  generated  by 
the  Suggestion  Plan  — -  ideas  that  played  a  major  role  in  helping 
provide  quality,  service  and  value  to  GE  customers. 

Increased  participation  in  the  Suggestion  Plan  caused  the  number 
of  suggestions  adopted  per  1000  employees  to  climb  to  an  all-time  high 
of  299.  Top  award  of  the  year  went  to  William  N  .  Smith,  a  Bamp  Plant 
employee  in  Cleveland.  He  earned  a  whopping  $11,689  for  suggesting 
a  machine  modification  that  improved  productivity.  Smith’s  award 
was  the  largest  ever  in  the  Bamp  Division  and  the  second  largest  in 
Suggestion  Plan  history. 

The  number  of  suggestions  adopted  in  1973  throughout  the  company 
reached  a  staggering  total  of  68,232  from  more  than  172,000  sub¬ 
missions.  The  average  award  climbed  to  $39.93,  an  increase  of  11 
percent  over  the  previous  year. 


The  annual  Awards  Banquet  will  be  held  June  6  at  6:00  at  the  GE 
Club.  This  event  is  by  invitation  only  —  so  if  you  were  a  winner  last 
year  and  did  not  receive  an  invitation  call  Debbie  on  ext.  2042. 

Reservations  for  the  Florida  Scramble  are  doing  well.  Books  like 
we’re  going  to  have  a  big  turnout  this  year.  The  deadline  for  this 
tournament  is  June  7,  so  call  soon  before  the  tee-off  times  are  gone. 
The  money  must  be  paid  at  the  GE  Club  by  June  14.  Remember,  the 
Club  is  on  its  summer  schedule  now,  so  they  will  be  open  from  8:00  to 
3:30  only.  You  can  mail  a  check  if  you  prefer.  Green  fees  will  be  paid 
at  the  course. 

The  Monday,  5:30,  Brookwood  league  needs  four  or  five  players.  If 
you  are  interested  contact  Gary  Bearman,  Bldg.  19-5,  ext.  3694. 

The  ladies  have  started  play  for  the  season.  After  one  match  Team 
4  is  in  the  lead  by  V2  point.  'The  other  league  standings  are: 


Monday,  5:30,  Brookwood 
Tuesday,  7:30,  Foster 

Wednesday,  5:10,  Foster 
Thursday  “Owl”  Brookwood 
Thursday,  3:45,  Foster 


Team  4  by  3 
South:  Team  10  by  8 
North:  Team  16  by  12 
Team  2  by  Vz 
Team  9  by  1 
North:  Team  1  by  2V2 
South:  Team  12  by  Vz 


Sutton  shot  a  39,  Parlow,  40  —  two  pretty  good  scores !  Birds  were 
recorded  by  Sutton  (2),  Snyder,  Roe,  Houser  &  Guillaume  —  all  from 
Thursday,  3:45,  Foster  league.  Hiatt  of  the  7:30,  Tuesday  Foster 
league  also  scored  a  Bird  and,  get  this,  we  had  an  eagle  by  Parker  of 
the  same  league  on  No.  3. 

Managers:  When  the  members  of  your  leagues  do  make  birds  or 
shoot  well  below  their  average,  they  should  get  recognition.  I’d  ap¬ 
preciate  it  (and  I’m  sure  they  would)  if  you  would  report  things  like 
that  in  addition  to  the  scores. 


Remember . Every  shot  makes  somebody  happy. 
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l^ewGE  pensioners 


,  MARJORIE  J.  HITE,  a 
miscellaneous  operator  for  the 
I  Hermetic  Motor  Operation,  has 
i  elected  to  retire  June  1.  She 
:  joined  the  company  in  1950  as  a 
'  winder  at  the  Taylor  Street  plant. 
As  a  pensioner  she  plans  to  enjoy 
her  home  and  family  and  do  some 
■  travelling. 


HILBERT  J.  NAHRWOLD,  an 
Area  Services  foreman  at  Taylor 
Street,  has  elected  to  retire  June 
1.  He  started  here  in  1928  when  he 
was  hired  as  an  apprentice  in 
building  12-2.  He  plans  to  relax  at 
the  lake  while  receiving  his 
pension  checks. 


HARRY  DeVAUX,  a  foreman  for 
the  Specialty  Transformer 
i  Business  Department,  retired 
'  May  1.  His  GE  service  began  in 
1935  when  he  started  here  as  a 
machinist  apprentice.  As  a 
pensioner,  he  plans  to  follow  his 
many  hobbies  and  do  some 
fishing. 


«iiiiiErs 


FOR  SALE 


INFANT  bicycle  seat,  front  mount, 
10.  489-9218. 


MARY  R.  HARVEY,  a  general 
clerk  for  GPM-Broadway,  has 
elected  to  retire  June  1.  Her  GE 
career  started  in  1944  when  she 
was  hired  as  an  assembler  by 
Specialty  Transformer.  She  plans 
to  do  some  travelling  after  she 
straightens  up  the  house. 


SALE,  3003  S.  Webster,  Sat.,  10-4, 
fabrics,  clothes,  Ironrite. 


FIREPLACE  wood,  $25-rank,  we 
deliver.  447-9440. 


'72  STEURY,  15',  40  h.p.  Evinrude, 
trail,  perf.  cond.,  $1700.  489-5462. 


WASHER,  port.,  ideal  for  trir., 
cottage,  like  new.  489-9168. 


'63  VW  bos,  $250.  745-2807. 


AIR  conditioner,  Hotjjoint,  IV2  h.p., 
50.  744-4595. 


BICYCLE,  27",  3-spd.,  girl's,  3  yrs. 
Id.  432-5362. 


■  MARE,  perm.,  reg.,  app.  and-or '73 
:  tud  colt,  good  lines.  897-3357  Avilla. 


MAGS  (2)  for  Pinto  or  Must.  II, 
i  3x5  1/2,  $50.  747-5478. 


GUPPIES,  fancy,  &  babies,  low 
OSt.  425-6421. 


'66  PONT.  W-'69  V-8,  auto.,  2-dr., 
fT,  fine  cond.,  $450.  447-5031  aft.  5. 


LAVATORY,  medicine  cabinet, 
ixtures.  744-1006. 


'73  MONTE  CARLO,  8700  miles, 
3600.  745-7245  4-6  p.m. 


BIKE,  Sears,  girl's,  20",  good 
:ond.,  $7.  744-5616  aft.  5. 


TV,  23",  color,  ex.  cond.,  $100.  428- 
297  aft.  6:30. 


PING  PONG  tbi.,  2  tires,  rad., 
1  55SR15,  tbis.,  WW.  747-0457. 


SPINNING  reel  300m  Sears,  used 
I  tnce.  672-2322. 


SHOES,  steel  toe,  work-type,  si. 
'V2,  worn  twice,  $10  (V2  price).  745- 
'332. 


BOAT,  '69  Ski-Race,  100  h.p.,  trail., 
!  tanks,  2  props,  ex.  447-6501. 


I  SINGER  Touch  &  Sew,  maple  cab., 
I  ike  new,  $175.  693-3894  C'busco. 


j  BABY  bathinette,  used  only  short 
I  ime,  $12.  484-8086. 


'70  DUO,  17',  115  Johnson  motor,  w- 
trailer.  356-5019  Hngtn. 


AIR  COND.,  GE  Carry  Cool,  can't 
use.  Vac.  swpr.,  canstr.,  $35.  748-1980. 


'68  VW  bug,  red,  shag  carpet,  good 
shape,  $825.  483-8484. 


JUDO  suit,  large  size,  ex.  cond., 
$15.  745-1730. 


GRILL,  elec.,  table  model,  used  a 
little,  $35.  747-2913. 


TIRES  (4),  8-25x14,  VW.  Fan,  20", 
2-spd.,  rev.  fan  blade.  745-1976. 


EXA  II,  35  mm  w-400  mm  lens  & 
bellows,  perfect,  $125.  484-8159. 


FENCE  charger,  6  v.,  used  1  wk., 
$1200.  Aladden  lamp.  543-2410  Undale. 


'65  COMET,  runs  good,  needs  body 
work,  $100.  1-723-4263  S.  Whitley. 


PAPERBACKS,  current  fiction,  .25 
ea.  447-5803. 


BUNK  beds,  mattress,  springs.  '48 
Ford  farm  truck.  1-244-5806  Col.  City. 


GOLF  shoes,  Bostonians,  new, 
men's  8V2B.  745-0662. 


AIR  COND.,  window,  5000  BTU, 
$70.  627-3331. 


dolls  &  handmade  doll  clothes. 
745-9836. 


BOAT,  fishing,  Starcraft,  15', 
alum.,  w-cover,  $200.  421-9408. 


BICYCLES,  (2),  20",  girl's,  $10  & 
$15.  485-5764. 


WASHER  &  elec,  dryer,  $25,  you 
haul.  432-2898. 


May  27 
pay  hike 

(Continued  from  page  1) 

that  it  increases  with  the  job’s 
pay  rate.  Personal  time  is  treated 
the  same  way  for  those  eligible 
for  payment. 

•  And  Others:  Benefits  will 
also  be  higher  to  employees  using 
the  Income  Extension  Aid  Plan, 
entering  military  service,  at¬ 
tending  an  annual  military 
reserve  encampment,  carrying 
out  jury  duty,  or  absent  due  to  the 
death  of  a  member  of  the  family. 

To  get  the  improved  benefits  it 
won’t  be  necessary  for  any 
employee  to  take  special  action. 
The  improvements  go  into  effect 
automatically  because  they  are 
tied  to  earnings  —  making  them 
a  substantial  bonus  that  goes  with 
every  increase  in  GE  pay. 


TIRE,  G-70-14,  Goodyear,  belted, 
WW,  new.  825  Packard. 


TV,  25",  color,  needs  work,  $50.  '68 
VW,  ex.  cond.,  $950.  799-4284. 


'71  VW  fstbk.,  ex.  cond.,  owner 
trans.,  sacrifice.  485-0900. 


BICYCLE,  girl's,  3-spd.,  Stingray, 
22"  whis.,  like  new,  $40.  485-3072. 


STOVE,  elec.,  24",  never  used, 
$75.  745-0937. 


'66  VW  bug,  new  tires,  $500.  749- 
4278. 

SAFETY  switch,  100  amp.,  240  vac. 
747-5943. _ 

CHAIRS,  overstuffed,  cheap.  747- 
5531. _ 

MOTOR,  '4  h.p.,  w-pulley,  $15. 

Carafe,  $5.  Piste,  toilt.  seat.  485-6523. 


CHAIRS,  one  swivel,  $8;  one 
upholstered,  $10.  456-3047. 


WOODS,  Spaulding  top  flite  (13), 
alum,  shfts.,  gd.  cond.,  $15.  485-0575. 


'72  FIAT  850  sports  car,  40  MPG, 
new  cond.  456-8492. 


RIMS  (2)  crager  mag  &  tires,  A-1 
shape.  745-0723. 


PARAKEETS,  1  pr.,  w-cage,  stand 
8>  access.  672-3303  Rnk. 


JOHNSON  3  h.p.  Seahorse,  ex. 
cond.  483-2406. 


BIKE,  20",  boy's,  sidewalk,  new 
paint,  A-1  shape,  $15.  422-8340. 


LOUNGE  chair,  3  position,  $40.  748- 
0436. 


CHAIN  saw,  used  one  week,  like 
new.  $150.  627-5631.  Grabill. 


CLOTHES,  girl's  sizes  5,  6,  6x,  ex. 
cond.  639-6593. 


BABY  moons  (4),  13",  $2.  Cost.  4" 
deep  steering  wheel,  $4.  693-2333 
C'busco. 


PORCH  glider,  w-cushions,  $10. 
Baby  carseat,  $5.  444-8243. 


MOB.  home,  '73  Schultz,  2  bdrm., 
den,  carp.,  $9500.  447-2377. 

PUPPY,  Pomeranian,  8  wks.,  $60. 
693-3623  C'buSCO. 


RANGE,  gas,  30"  built-in.  485-6753. 


STROLLER,  $10;  dressing  table, 
$6,  cool  vaporizer,  $5.  747-4395. 


INCINERATOR,  gas,  $85.  copy 
mach.,  $15;  bride  dress.  747-4092. 


ENTERTAINMENT  center, 
stereo,  B&W  TV,  AM-FM  radio.  432- 
9769. 


'70  MOB  HOME,  12x60,  2  bdrm., 
skt.,  AC,  tie  down,  tires.  747-3460. 


DREXEL  cocktail  bar,  Formica 
lined,  lock  cabinet.  456-7541. 


SCHNAUZER,  AKC  reg.,  female, 
$35.  693-3401  C'busco. 


RIFLE,  22  cal.,  bolt  action,  w-4 
power  scope.  428-7131. 


BED  springs  (twin),  foam  matt., 
very  gd.  cond.,  $30.  484-4623. 


'72  SUZUKI  250  Hustler,  5,000  mi. 
672-3780. - - 


Petrochemical  prices  up,  up,  up; 
end  of  price  hikes  not  in  sight 

As  proven  by  the  cost  of  gasoline  and  home  heating  oil,  petro¬ 
chemical  materials  have  skyrocketed  in  price  during  the  last  year.  In 
Fort  Wayne  GE  manufacturing  processes,  petroleum-based 
lubricants  and  solvents  are  essential  to  the  construction  of  motors 
and  the  operation  of  the  machines  that  are  used  to  make  them. 

There  are  many  different  types  of  petro-chemicals  used  here,  and 
for  the  most  part,  their  cost  is  determined  by  the  age-old  rule  of 
supply  and  demand.  One  item  on  this  price  list  was  estimated  to  in¬ 
crease  9  percent  last  year  —  its  cost  jumped  80  percent.  Another  type 
of  petro-chemical  actually  soared  284  percent  in  price.  Even  simple 
linseed  oil,  a  natural  item  not  actually  related  to  petro-chemical 
production  but  nonetheless  used  in  some  manufacturing  areas  at  F ort 
Wayne  plants,  went  up  more  than  100  percent  in  price. 

Part  of  the  reason  for  the  spiralling  costs  is  a  lucrative  export 
market  for  petro-chemical  businesses.  Overseas  manufacturing 
plants  are  willing  to  spend  more  for  their  petro-chemical  materials 
than  the  U.S.  has  been  used  to  paying,  and  suppliers  naturally  want  to 
sell  where  they’ll  get  the  greatest  return. 

One  Fort  Wayne  GE  supplier  making  a  presentation  recently  on 
increased  costs  actually  showed  a  blank  in  the  column  which  forecast 
future  petro-chemical  prices.  There’s  no  way  of  telling  how  high 
prices  will  go,  and  there’s  no  easy  solution  in  sight  to  get  them  where 
U.S.  manufacturing  companies  would  like  them  to  be. 


REFRIGERATOR,  nice,  $65.  elec, 
oven,  built-in,  $25.  442-6893. 


"66  PONTIAC  convertible,  red, 
sharp.  485-1134. 


'66  DODGE,  Super  Bee,  headrs., 
extras.  429-5101. 


SKEET  Gun,  new  Win  1400  model, 
$150.  745-7883. 


'66  DODGE,  slant  6,  runs  good, 
make  offer.  422-6247. 


'71  BUICK  GS,  350,  new  tires,  ex. 
cond.  485-2002. 


WANTED 


COTTAGE  to  rent  to  sleep  6,  nice 
beach,  1  wk.,  Jul.  or  Aug.  749-2408. 


ROOMMATE,  working  girl,  to 
share  apt.  with  same,  NE.  485-7225. 


BABYSITTING  in  my  home,  close 
to  GE,  any  age.  744-4531. 


MINIBIKE,  helmet,  for  8  yr.  old. 
432-3445. 


FOR  RENT 


APT.,  2  br.,  heat,  water,  furnished, 
close  to  GE,  upper,  dep.  743-8219. 


RIDE  WANTED 


AVILLA  to  Taylor,  3rd  shift.  357- 
4010  Garrett. 


SECOND  shift.  Winter  St.,  Ken- 
dallville  or  Rome  City.  854-2302. 


FREE 


WINDOW,  rear,  for  '53  Chev.,  ex. 
cond.  484-8742. 


REFRIGERATOR,  15  C.f.,  good 
cond.  485-1936. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦flOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  .Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
^qlET  per  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ Bldg - - - 


Name _ 

Home  Address. 
Phone _ 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way 
business  venture. 


Pay  No. 
.GE  Ext. 


connected  with  any 


GEN  Form  A-2  Signature 
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See  United  Way  dollars  at  work 

GE  visitors  impressed  by  Rehabilitation  Center 


SEE  SIGHT  AID  —  GE's  visitors  to  the  Anthony  Wayne  Rehabilitation 
Center  look  on  as  David  DeVoe,  right,  demonstrates  an  enlarging  device 
that  enables  partially  sighted  people  to  read.  Checking  the  aid  out  are 
(left  to  right)  Waldo  Leimer,  Iris  Champlin,  Marilyn  Meyer  (seated)  and 
Betty  Hyde. 


EDITOR’S  NOTE;  Last  week 
Marilyn  Meyer  and  Waldo 
Leimer  of  the  Employees 
Community  Services  Fund  board 
invited  Betty  Hyde  of  the  Her¬ 
metic  Motor  Operation  and  Iris 
Champlin  of  Specialty  Motor- 
Taylor  Street  to  accompany  them 
on  a  visit  to  the  Anthony  Wayne 
Rehabilitation  Center  on  S. 
Calhoun.  At  the  center,  the  four 
were  greeted  by  David  DeVoe 
who  spent  the  next  two  hours 
answering  questions  and  showing 
the  GE  visitors  how  the 
rehabilitation  center  helps  the 


Add  two  more  GE  men  to  the 
list  of  those  who  have  completed 
the  company’s  Apprentice 
Program.  Randall  T.  Fields  and 
Rex  A.  Willoughby  have  received 
job  assignments  with  the 
Technical  Resources  operation. 

Fields  is  a  1970  graduate  of 
South  Side  High  School  and  joined 
the  Apprentice  Program’s 
machinist-toolmaker  course  the 
same  year.  His  present  assign¬ 
ment  is  with  tool  manufacturing 
in  building  19-4. 

A  native  of  Fort  Wayne,  Fields 
is  married  and  has  hobbies  of 
hunting,  canoeing  and  camping. 
His  father  Harold  Fields  also 
works  at  GE  in  building  19-2. 

Willoughby  joined  the  company 
in  1969  as  a  tester  following  his 
graduation  from  an  Ohio  high 
school,  and  also  took  courses  for 
a  short  time  at  Sams  Technical 
Institute.  Beginning  the  Ap¬ 
prentice  Program  in  1970,  he 
completed  machinist-toolmaker 
courses  this  month  and  accepted 
a  position  in  the  Northrop  Plant. 


blind  and  handicapped  become 
independent  members  of  society. 
After  their  visit,  the  four  em¬ 
ployees  filed  the  following 
reports . 

Waldo  Leimer,  Specialty 
Motor-Taylor  Street:  We  are 
indeed  fortunate  to  possess  all  of 
our  faculties.  We  could  be  without 
some  of  them  in  an  instant  —  for 
the  rest  of  our  lives.  This  could 
happen  in  an  auto  accident  in 
town  or  in  the  country.  We  could 
lose  the  use  of  a  hand,  arm,  leg, 
or  even  our  most  important  eye 
sight. 


Born  in  Richmond,  Ind., 
Willoughby  is  a  bachelor  who 
enjoys  coin  collecting,  camping 
and  fishing. 


Fields 


The  people  at  the  Anthony 
Wayne  Rehabilitation  Center 
teach  people  who  are  hand¬ 
icapped  to  become  normal 
people  as  much  as  is  possible. 
They  teach  blind  people  to  cook 
and  prepare  meals,  which  in¬ 
clude  slicing  onions,  carrots, 
etc.,  and  using  kitchen  utensils. 
This  is  a  very  strenuous  job  for 
the  instructors  and  requires 
much  skill  and  patience. 

The  center  also  trains  people  to 
work  in  factories,  shops,  stores, 
offices,  etc.,  and  after  training 
they  provide  a  job  placement 
service  and  help  the  person  adapt 
to  the  world  around  him. 

If  we  took  some  time  to  see 
what  other  people  have  and  what 
the  Rehabilitation  Center  is  doing 
for  them,  then  when  we  look  in 
the  mirror  in  the  morning,  we 
should  count  our  blessings. 

Marilyn  Meyer,  Hermetic 
Motor  Operation;  I  was  very 
impressed  after  my  visit  to  the 
Anthony  Wayne  Rehabilitation 
Center.  It  was  a  rewarding  ex¬ 
perience  and  very  educational. 

The  center  is  dedicated  to 
helping  disabled  people  become 
independent  and  able  to  have  a 
goal  in  life.  The  staff  of  skilled 
and  professionally  trained  people 
is  concerned  with  each  person’s 
individual  needs.  They  have 
special  equipment  and  programs 
which  are  of  great  value  in 
helping  these  disabled  people  find 
the  kind  of  work  they  can  do  best. 

After  seeing  the  wonderful 
work  that  is  being  done  for  these 
people  and  children,  I  realize  the 
need  for  our  money  and  support. 

Iris  Champlin,  Specialty 
Motor-  Taylor  Street;  I  cannot 
say  that  I  enjoyed  the  tour  since 
there  is  no  joy  in  the  misfortune 


of  others,  but  I  was  impressed 
rather  than  depressed. 

The  attitude  of  the  personnel 
and  the  students  was  un¬ 
believable!  I  was  amazed  to  see 
the  special  equipment,  training 
facilities  and  the  individual  at¬ 
tention  given  to  each  person.  I 
had  not  realized  the  service  is  for 
anyone — you  and  I,  if  needed  — 
regardless  of  financial  status. 

In  short,  we  learned  that 
“hope”  is  part  of  “hopeless.” 


Betty  Hyde,  Hermetic  Motor 
Operation:  I  was  very  much 
impressed  with  the  Anthony 
Wayne  Rehabilitation  Center 
that  we  visited.  It  is  amazing  the 
way  people  are  taught  to  help 
themselves  and  to  do  the  things 
that  we  take  for  granted. 

The  one  thing  that  impressed 
me  most  is  that  there  are  people 
who  care  enough  to  give  their 
time  and  people  who  donate  their 
money  to  make  all  this  possible. 


Potluck  palaver 


IT'S  OFF  TO  AUSTRIA  this  summer  for  GE  pensioner  Bob  Glenn, 
center,  who  takes  time  out  from  the  May  14  Pot  Luck  luncheon  to  discuss 
vacation  plans  with  some  of  his  friends.  From  left  are  Norman  Shane, 
Mel  Warner,  Glenn,  Red  Jergens  and  Harry  Lehman.  They  were  some  of 
nearly  400  pensioners  who  came  to  the  GE  Club  gymnasium  last  week  to 
enjoy  good  eating  and  good  times  at  the  Spring  wind-up  buffet. 


Two  finish  apprenticeships 


P4920-THREE  BANDS 


P4950-FIVE  BANDS 


P4960-EIGHT  BANDS 


P2865-FIVI/AM 


Refund 


MULTI-BAND  PORTABLE  RADIO  OFFER 

Purchase  an  eligible  General  Electric 
Multi-Band  Radio  between  April  15 
and  June  1 5,  1974  and  you  can  receive 
a  $3.00  refund  directly  from  GE. 

ELIGIBLE  MODELS: 

P2865,  P4920, 

P4960,  P4950, 


GENERAL 


ELECTRIC 


THE  EMPLOYEE  STORE 
BLDG.  31-1  1030  SWINNEY 


fSL  ▼  X-if 
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Williams,  Rutledge,  Gifford  move 
to  new  management  assignments 


SUCCESS  STORY  —  Four  of  the  many  people  involved  \«ith  the  Specialty 
Transformer  success  story  at  Corning  Glass  check  out  one  of  the  powder 
systems  being  built  for  the  glass  making  firm  in  building  22.  From  left  are 
engineer  Art  Fortier,  assembler  Harvey  Reed,  designer  Sam  Blough  and 
user  market  manager  George  Mahon. 

For  glass  furnace  power  systems 


Two  of  the  three  product 
departments  headquartered  in 
Fort  Wayne  have  new  general 
managers  following  a  series  of 
high  level  management  changes 
announced  late  last  month. 

Van  Williams,  general 
manager  of  the  General  Purpose 
Motor  Department  since  June, 
1972,  has  been  named  business 
planning  and  review  staff 
executive  for  the  Corporate 
Strategic  Planning  Operation.  He 
will  be  succeeded  by  Bill 


STBD  lands  breakthrough  Corning  order 


Thanks  to  a  major  break¬ 
through  order.  Fort  Wayne- 
produced  Specialty  Transformer 
power  system  equipment  will  be 
helping  Corning  Glass  produce 
glass  and  control  pollution  at 
three  of  their  plants. 

The  massive  order  from 
Corning  calls  for  20  glass  furnace 
power  system  units  containing 
three  different  types  of  STBD 
transformers.  The  STBD  units 
will  provide  power  for  pollution- 
free  electric  glass  melting  fur¬ 
naces  used  to  augment  or  replace 
gas-fired  glass  furnaces. 

George  Mahon,  STBD’s 
manager  of  user,  an  Original 
Equipment  Manufacturer, 
markets,  feels  the  Corning  order 
is  important  because  it  opens  the 
door  for  more  sales  to  the  glass 
making  giant.  Corning,  like  other 


glass  manufacturers  is  shifting  to 
electric  glass  furnaces  as  a  result 
of  natural  gas  shortages  and 
environmental  concerns.  As  the 
trend  continues,  Mahon  sees  the 
opportunity  for  selling  more 
glass  furnace  power  systems  to 
Corning  in  the  coming  year. 

Headed  for  Muskogee 

The  units  called  for  in  the 
present  order  will  be  installed  in 
Corning  plants  in  Albion,  Mich., 
Muskogee,  Okla.,  and  nearby 
Bluffton,  Ind.  Mahon  points  out 
that  the  first  few  units  are  being 
produced  on  a  rush  basis  for  the 
Muskogee  plant,  where  they  are 
needed  by  July  1. 

The  transformer  manager 
explains  that  STBD  got  its  first 
crack  at  the  Corning  business 
last  year  when  two  top  Corning 
engineers  visited  Fort  Wayne. 


Knoph  named  News  editor 


Dick  Knoph  has  been  named 
editor  of  the  GE  News,  com¬ 
munication  manager  Dan  C . 
Crabtree  announced  this  week. 

Knoph’s  appointment  is  ef¬ 
fective  June  10.  He  replaces 
Bruce  Bunch,  GE  News  editor 


Knoph 


since  1971,  who  has  been  trans¬ 
ferred  to  the  Aircraft  Engine 
Group  in  Lynn,  Mass,  as  a 
communications  representative. 

The  new  GE  News  editor  comes 
to  Fort  Wayne  from  Syracuse, 
N.Y.,  where  he  was  editor  of  the 
Syracuse  GE  News.  A  1969  Radio- 
Television  graduate  of  Syracuse 
University,  Knoph  joined  GE  in 
1970  after  working  for  Conklin, 
Labs  &  Bebee,  Inc.  as  a 
marketing  assistant  and  public 
relations  writer. 

The  Brooklyn,  N.Y.  native’s 
publications  work  at  Syracuse 
has  been  cited  by  the  Upstate 
New  York  Council  of  Industrial 
Editors  and  the  Business  and 
Industry  Communicators 
Council.  Knoph  has  served  as  a 
judge  for  several  publication 
contests  and  was  membership 
vice  president  of  the  Business 
and  Industry  Communicators 
Council  in  1972. 


“They  had  never  dealt  with  us 
before  and  had  been  specifying 
units  of  a  type  we  didn’t  make,” 
he  said.  “Stan  Antalis  and  Art 
Fortier  of  engineering  were  able 
to  explain  how  our  design  offered 
superior  reliability.” 

Changed  specifications 
After  their  visit,  the  Corning 
engineers  changed  their 
specifications  to  fit  those 
(Continued  on  page  4) 


Rutledge,  currently  the  general 
manager  of  the  Specialty  Motor 
Products  Department.  Dave 
Gifford,  head  of  the  Appliance 
Components  Business  Division’s 
International  Ventures 
Operation,  will  take  over  as 
SMPD  general  manager. 

Williams  had  served  as  GPM 
general  manager  for  almost  two 
years  before  accepting  the  staff 
executive  post  that  will  take  him 
to  the  East.  Before  coming  to 
Fort  Wayne,  Williams  was 
general  manager  of  the  Ap¬ 
pliance  Motor  Products 
Department  in  DeKalb,  Ill.  for 
two  years. 

Williams  is  a  native  of 
Greensboro,  N.C.  and  a  1952 
Industrial  Engineering  graduate 
of  North  Carolina  State  College. 
He  joined  the  company’s  Test 
Engineering  Program  after 
graduation. 

Rutledge  moves  to  his  new 
assignment  as  GPM  general 
manager  after  spending  seven 
years  as  Specialty  Motor  general 
manager.  Before  his  ap¬ 
pointment  to  the  top  post  at 
SMPD  in  1967,  he  had  served  the 
department  as  manager  of 


engineering  for  five  years. 

A  native  of  St.  Louis,  Rutledge 
received  his  Electrical 
Engineering  degree  from  the 
Missouri  School  of  Mines  in  1946. 
He  joined  GE  in  Fort  Wayne  in 
1946  on  the  Test  Engineering 
Program. 

Gifford  had  served  as  manager 
of  the  Division’s  International 
Ventures  Operation  for  six 
months  before  being  named  to 
succeed  Rutledge  as  SMPD 
general  manager.  Prior  to  being 
appointed  to  the  International 
Ventures  post,  he  served  as 
manager  of  Specialty  Motor’s 
Appliance  and  Specialty  Opera¬ 
tion. 

Gifford  graduated  from 
Columbia  University  in  1964  with 
a  degree  in  Electrical 
Engineering.  He  joined  GE’s 
Technical  Marketing  Program 
the  same  year.  He  has  held  a 
variety  of  engineering  assign¬ 
ments  with  SMPD  and  served  as 
manager  of  Building  12.  Before 
coming  to  Fort  Wayne  he  was  a 
proposition  engineer  with  the 
International  General  Electric 
Company. 


"Forgotten"  suggestion  pays  $580 


“I  wasn’t  really  thinking  about 
an  award.  I  just  wanted  to  make 
the  job  easier.” 

That’s  how  Transportation 
Operation  billing  clerk  Verna 
Kolkman  explains  why  she 
turned  in  an  idea  last  November 
that  suggested  including  more 
detailed  information  in  manifests 
carried  by  Transportation 
Operation  truck  drivers.  As  it 
turned  out,  the  suggestion  did 
make  the  job  of  a  billing  clerk 
easier,  and  as  a  result  Verna 
picked  up  a  whopping  $580 
suggestion  award. 

Caught  off  guard 

When  transportation  Operation 
administration  manager  Ev 
Hardy  presented  Verna  the  $580 
check  late  last  month,  she 
couldn’t  hide  the  fact  that  she 
was  “completely  caught  off 
guard.” 

“Since  I  turned  in  the 
suggestion  I  had  changed  jobs 
and  actually  forgot  about  it,”  she 
explained. 

The  $580  check  refreshed  her 
memory,  however.  Here’s  how 
she  explains  her  award-winning 
idea.  “The  old  form  the  drivers 
filled  out  told  where  the  cargo 
was  from  and  where  it  was  going 
—  and  that’s  it.  There  wasn’t 
enough  information  to  do  the 
billing,  so  we  had  to  go  to  the 
dispatchers  and  ask  them 


questions.  Often  we  had  to  get 
back  in  touch  with  the  drivers.” 

The  new  form  printed  on  the 
manifest  at  Verna’s  suggestion, 
has  blanks  for  all  of  the  in¬ 
formation  needed  to  bill  the 
appropriate  department  without 
having  to  bother  the  dispatcher 
or  the  driver. 

First  payoff  $7 

The  $580  suggestion  is  the 
second  Verna  has  had  adopted. 
The  first  paid  $7,  which 


minimized  the  problem  of 
deciding  how  to  spend  the  money. 
Of  her  latest  —  and  much  larger 
—  award,  the  Transportation 
Operation  employee  says:  “I 
want  to  do  something  special  with 
it  —  like  go  to  Hawaii  or  some¬ 
thing.” 

Verna  says  she  currently 
doesn’t  have  another  suggestion 
under  consideration  but  quickly 
adds  “that  doesn’t  mean  I’m  not 
thinking  of  one.” 


\/VOW  —  Happy  disbelief  registers  on  the  face  of  Verna  Kolkman  as  she 
checks  the  $580  check  she  received  from  a  "forgotten"  suggestion.  The 
Transportation  Operation  billing  clerk  suggested  that  manifests  carried 
by  truck  drivers  carry  more  detailed  information  than  they  previously 
had. 


Williams 


Rutledge 


I 

Gifford 
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employee 
on  the  job 


Kathy  Haupt  is  quick  to  tell  you  (they  call  her  “Chatty  Kathy”)  that 
she  doesn’t  like  “sitting  in  one  place  all  day.”  That’s  why  she  enjoys 
her  present  job  as  a  shipping  and  receiving  clerk  at  (5PM  Winter 
Street  a  lot  more  than  she  did  her  earlier  assignments  as  a  hand 
placer  and  a  sweeper. 

Kathy  used  JUMP  (Job  Upward  Mobility  Program)  to  move  from 
her  old  IR 10  job  to  the  R  13  spot  as  a  sweeper.  From  the  sweeping  job 
she  made  the  move  to  the  R 16  receiving  position. 

“Not  too  many  women  are  on  jobs  like  this,”  she  says,  “but  I  really 
like  it.  I  move  around  a  lot  and  do  everything  from  writing  tickets  and 
tagging  boxes  to  unloading  incoming  shipments.” 

When  the  two  year  GE  veteran  first  started  her  new  job  in  the 
receiving  area  several  months  ago,  she  came  up  with  a  pat  answer  to 
the  oft-asked  question  “is  the  receiver  here?”  Her  reply,  “Yup,  I’m 
him.” 

Before  coming  to  GE  Kathy  worked  as  a  waitress  and  a  manicurist 
but  found  both  jobs  lacking  in  one  important  area  —  money.  She 
applied  at  GE  —  “I  never  thought  I’d  get  hired”  —  and  has  been  here 
ever  since.  “I  like  the  people  at  Winter  Street,”  she  says  with  her 
ever-present  smile.  “It’s  like  a  big  family  here  —  you  can  know 
everybody.” 

While  Kathy  enjoys  her  new  job,  she  hopes  it  won’t  be  her  last. 
Piloting  a  forklift  truck  and  meeting  many  of  the  drivers  who  make 
deliveries  at  the  plant  have  convinced  her  that  a  job  as  an  over-the- 
road  driver  might  be  interesting.  Certainly  that  job  would  be  free 
from  the  “sitting  in  one  place”  she  likes  to  avoid. 


Plant  protection  force  reaches 
140,000  hours  without  accident 


The  dates  Sept.  22,  1972  and 
May  15,  1974  hold  special 

significance  for  the  33  members 
of  the  plant  protection  force  at 
Fort  Wayne  GE  —  and  so  do  the 
days  in  between.  These  em¬ 
ployees  have  achieved  the  im¬ 
pressive  record  of  working 
140,000  hours,  seven  days  a  week 


on  a  continuous  shift  operation, 
without  a  lost-time  accident. 

The  only  way  records  like  this 
can  be  reached  is  for  employees 
to  excel  in  safety  consciousness. 
Because  the  work  habits  of  the 
plant  protection  force  are  ob¬ 
viously  good  ones,  they’ve  got 
about  600  days  to  be  proud  of. 


Lucky  Lacer 


SUSAN  HASLUP,  center,  a  second  shift  lacer  at  GPM-Taylor  Street,  is  all 
smiles  as  she  displays  the  $275  check  she  earned  for  submitting  her  first 
idea  under  the  Suggestion  Program.  Susan  suggested  machine  lacing  a 
certain  type  of  stator  that  had  been  hand  laced  before.  Congratulating  the 
five-year  employee  on  her  suggestion  success  are  stator  general  foreman 
Jim  O'Neill,  left,  and  foreman  Paul  Van  Horn,  right. 


18,000  claims  received  here 


Insurance  Plan  handles  million  claims 
in  1973;  payments  soar  to  $210  million 


Nearly  a  million  employee 
claims  were  handled  by  GE’s 
Insurance  Plan  in  1973.  Of  that 
total.  Fort  Wayne  employees 
accounted  for  more  than  18,000 
claims  and  received  payments 
totaling  $4.6  million.  Company¬ 
wide,  payments  totaled  $210 
million. 

The  eye-popping  company¬ 
wide  figures  are  new  records. 
They  stand  out  from  the 
multitude  of  facts  and  figures 
contained  in  the  1973  General 
Electric  Insurance  Plan  report 
which  has  just  been  completed 
and  released.  The  report  is 
similar  to  the  one  which  GE  has 
issued  annually  for  a  decade  and 
a  half — long  before  such  sum¬ 
maries  were  required  by  the 
governrnent. 

GE  pays  total  cost 

Other  big  figures  in  the  report 
show  how  well  employees  and 
their  eligible  dependents  are 
protected  by  the  GE  Insurance 
Plan.  The  report  shows  that  GE 
paid  the  total  cost  of  employee 
coverage —  $152  million  —  except 
for  a  small  amount  of  $200,000 
paid  by  employees  in  a  few  states 
with  disability  benefits  laws. 

GE  also  contributed  $55  million 
—  71  percent  —  of  the  cost  of 
dependent  coverage.  Although 
the  original  aim  of  the  plan  was  to 
have  GE  pay  only  administrative 
costs  of  dependent  coverage,  the 
company  has  actually  been 


$70  million  in  medical  and 
maternity  expense  claims  were 
handled  by  GE's  Insurance  Plan 
last  year. 


paying  an  increasing  amount  for 
dependent  coverage.  This  past 
year  for  example,  employee 
payroll  deductions  for  dependent 
insurance  covered  less  than  a 
third  of  the  cost  of  the  protection. 

Considering  employee  and 
dependent  coverage,  GE  con¬ 
tributions  of  $207  million  covered 
more  than  90  percent  of  the  total 
cost  of  the  insurance  plan. 

Here’s  how  benefits  allocated 

How  were  the  benefits 
allocated?  Nearly  $33  million 
resulted  from  life  insurance 
claims  and  over  $1  million  was 
paid  as  accidental  death  or 
dismemberment  benefits.  More 
than  $70  million  was  due  to 
medical  and  maternity  expense 
claims,  and  over  $30  million  went 
into  weekly  sickness  and  accident 
benefits.  Claims  for  dependents 
accounted  for  nearly  $76  million. 

The  huge  company  payments 
to  the  Insurance  Plan  in  1973  do 
not  include  the  multi-million 
dollar  cost  of  running  the  plan  — 
or  the  $2.5  million  paid  out  to 
pensioners  under  the  Medical 
Care  Plan  for  pensioners  and  the 
$28  million  the  company  pays  as 
part  of  Social  Security  tax 
payments  to  support  Medicare. 

Since  1955,  when  GE  pioneered 


and  Accident  Benefits  for  em¬ 
ployees  last  year. 


comprehensive  medical  expense 
coverage  for  employees,  GE 
contributions  to  the  plan  have 
skyrocketed  from  $11  million  to 
more  than  $206  million  last  year. 

In  1973,  321,799  employees  had 
GE  insurance  coverage  and 
225,787  had  dependent  coverage. 
The  result  is  an  estimated  800,000 
persons  who  enjoy  the  protection 
of  one  of  the  leading  insurance 
plans  in  industry. 


Slow  play  takes  much  of  the  enjoyment  away  from  golf.  Check  to 
see  if  you  are  unconsciously  doing  things  that  slow  up  play  and  should 
be  avoided: 


Are  you  prepared  when  it  is  your  turn  to  play? 

Do  you  fail  to  study  your  putt  and  get  yourself  ready  while  others 
are  putting? 

Do  you  practice  swing  unnecessarily? 

Do  you  do  your  scorekeeping  on  the  green? 

With  the  kind  of  weather  we’ve  had  lately,  it  would  probably  be  wise 
to  get  the  games  in  as  quickly  as  possible  —  before  the  rain  starts! 

As  of  May  23  we  had  31  four-somes  signed  up  for  the  Florida 
Scramble.  Be  sure  to  get  your  money  to  Debbie  at  the  GE  Club  by 
June  14. 

LEAGUE  STANDINGS 


Elex  Club  lists 
June  calendar 

The  Elex  Club  has  scheduled 
the  following  events  for  the 
month  of  June: 

June  7  —  El  Par  board 
meeting,  GE  Club  trophy  room, 
9:30  a.m. 

June  10  —  1973-74  Elex  Club 
officers  entertain  1974-75  officers 
at  potluck  supper,  1142  Elm  St., 
New  Haven,  6  p.m. 

June  12  —  El  Par  card  party, 
1524  Orlando  Drive,  noon  (sack 
lunch ) 

June  15  —  One  day  trip  to  Nash¬ 
ville,  Ind.  and  Brown  County 
State  Park 

June  18  —  Partizan  picnic, 
Pavillion  No.  2,  Lakeside  Park, 
noon 

June  1!)  —  El  Par  picnic, 
Pavillion  No.  2,  Lakeside  Park, 
noon;  Pen  El  picnic.  Pond 
pavillion,  Franke  Park,  noon 

June  24  —  Honor-ettes  social 
meeting,  YWCA,  1  p.m. 


Team  4  by  2  pts. 
Team  3  by  2  pts 
Team  6  by  2  pts. 
Team  3  by  U/2  pts 
Team  3  by  >,'2  pts 
North  Div: 

Team  12  by  3  pts 
South  Div: 

Team  1&5  by  '‘2  pt 

Birds  were  recorded  this  week  by  Zwick,  Walter,  Ross,  Kruetzman, 
Kayser  (2),  Wickman,  Ervin,  and  Sykes.  Low  gross  honors  go  to 
Kayser  with  a  37  at  Brookwood. 

REMINDER:  Will  anyone  holding  a  1973  gift  certificate  to  Brook- 
wood  please  use  it  immediately. 


Monday  5:30,  Brookwood 
Monday  5:00,  Brookwood 
Tuesday  5:10,  Brookwood 
Tuesday  4:50,  Foster 
Wednesday  5:10,  Foster 
Thursday  3:45,  Foster 
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Eight  add  names  to  GE  pension  roster 


JAMES  F.  STEVENS,  a  grinder 
operator  for  the  Technical 
Resources  Operation,  has  elected 
to  retire  July  1.  He  joined  GE  in 
1942  as  a  cylindrical  grinder.  The 
defending  GE  Club  tennis 
champion  says  he'll  continue  to 
"play  a  little  tennis"  as  a  pen¬ 
sioner. 


HARRY  W.  NICKELS,  an 
enameling  process  developer  for 
the  Taylor  Street  Wire  Mill,  has 
elected  to  retire  July  1.  He  joined 
GE  in  1941  as  an  assembler  at 
Winter  Street.  He  plans  to  spend 
his  time  as  a  retiree  enjoying 
himself  at  Lake  Tippecanoe. 


CHARLES  S.  FISHER,  a  time 
standards  and  methods 
technician  for  GPM  Taylor 
Street,  has  elected  to  retire  July 
1.  His  GE  career  began  in  1940 
when  he  was  hired  at  Winter 
Street  as  an  assembler.  His 
retirement  philosophy  is  "play  it 
as  it  comes." 


DONALD  A.  STEPHANS,  a  set¬ 
up  man  at  G  PM-Broadway, 
elected  to  retire  June  1.  His  first 
assignment  here  was  as  a  bench 
worker  in  building  4-3  in  1932.  He 
plans  to  do  a  little  fishing  and 
traveling  while  receiving  his 
monthly  pension  check. 


tMCUt  •((»)«» 


>BL00D  DONORS 


Patrick  J.  Doyle  . GPM 

Paula  Gevers  . GPM 

James  E.  Hoppel  . TRO 

Douglas  R.  Imbody  . SMPD 

Duane  J.  Keesler  . CSD 

Timothy  Worley  . STBD 

William  R.  Van  Dyke . GPM 

Francis  R.  Bissel  . GPM 

Harry  L.  Kellogg  . STBD 

Arthur  T.  Rose . GPM 


'72  CUDA,  318,  auto..  It.  grn.,  all 
stock,  sharp,  $2200.  422-8276. 


STOVE,  potbelly,  antique,  $50.  437- 
1643  before  3. 


'69  FORD  supervan,  6  cyl.,  stick, 
ex.  cond.  485-4005  9-4. 


STROLL-A-CHAIR  basic  set,  good 
cond.,  make  offer.  489-5131. 


GOLF  clubs,  1,  3,  4,  woods,  3-9 
wedge,  used  twice,  $95.  637-5364. 


DOG,  AKC  Pekinese,  male,  10  mos. 
old,  housebroken.  824-0753. 


AIR  COMP.,  1  h.p.,  2  cyl..  Sears,  w- 
att.  &  router,  like  new.  622-7543 
Yoder. 


JOHN  W.  MUELLER,  a  tester  for 
the  Specialty  Transformer 
Business  Department,  has 
I  elected  to  retire  July  1.  He  started 
here  in  1942  as  a  leading  operator 
at  Taylor  Street.  He  plans  to 
travel  and  enjoy  his  home  at  Lake 
Wawasee. 


«HIIEIS 


FOR  SALE 


CHAIR  lounge,  redwood,  ad¬ 
justable,  new,  $12.  484-5353. 


BICYCLES  (2),  26",  ladies  & 

man's;  2-5  gal.  gas  cans.  483-2549. 


TRAILER  Chassis,  12'  long,  16" 
wheels.  627-2434. 


'64  COMET,  8  cyl.,  straight  stk., 
runs  good.  483-6101. 


MOTOR,  25  h.p.  Johnson  O.B.,  $100. 
i  747-2717. 


I  CLOTHING,  girls',  misc.,  18-27 
I  mos.,  2  coats.  484-9497. 


I  DRYER,  electric,  good  cond.  747- 
I  5205. 


CYCLOMASSAGE  pad,  brkfst.  set, 
poker  tbi.,  antiques.  425-8124. 


CHINA  cabinet,  metal,  $20.  Port, 
car  cooler,  $20.  745-9159. 


BATHTUB,  old  style,  on  legs,  good 
cond.  428-0571. 


ANTIQUE  Walnut  5-shelf  corner 
what-not,  ex.  cond.  447-4606. 


SUIT,  42  LG.,  $15.  Sport  coats  &  2 
pants,  $10  ea.  485-5214. 


I  SHOP  coat  &  aprons,  ironrite, 
'  rotisserie,  fabrics.  745-5174. 


'68  FORD  Galaxie  500,  4-dr.,  ex. 
I  cond.,  $695.  749-1963. 

I  LOVESEAT,  2-pc.  Ivg.  rm.  suite, 
chair  &  2  tbI.  lamps.  489-5256. 


'71  VW  F.B.,  owner  trans.,  ex. 
cond.,  $1950.  485-0900. 


'61  FALCON,  rusted  &  needs 
muffler,  runs  very  good.  432-3056. 


'67  FIREBIRD,  conv.,  3-spd., 
overhauled  in  '73.  625-4692. 


TV,  17"  GE  B&W  portable,  like 
new.  432-9769. 


FLOOR  waxer,  elec.,  pol.  alum, 
waffle  iron,  cheap.  485-9244. 


THEODORE  F.  BROCKMEYER, 
a  punch  press  operator  for  GPM- 
Taylor  Street,  elected  to  retire 
June  1.  His  first  assignment  here 
was  as  a  messenger  in  building 
18-2  in  1927.  As  a  retiree,  he  plans 
to  do  some  church  work  and 
"take  life  easy." 


'65  CHEVY  Impala  SS,  good  run¬ 
ning  cond.  747-2516. 


HOT  water  basebd.  pumps,  fit¬ 
tings,  sell  all  or  part.  485-1224. 


LAWNMOWER,  like  new,  $35. 
Dinette  set.  422-1969. 


ORGAN,  small  console  w-bench,  18 
chord  scale.  483-6988. 


'72  PLY.  Grand  Coupe,  power,  air, 
25,000  mi.,  ex.  clean.  485-5463. 


POOL,  4'xl2',  &  filter,  $40.  Cap  top 
for  '2  ton  trk.,  $75.  632-4208  aft.  4. 


LOTS,  Big  Long  Lake,  Box  435, 
RR3,  Wolcottville  46795. 


'70  HONDA,  90  cc,  good  cond.  396- 
2683  Col.  City. 


SEWING  mach.,  Kenmore, 
automatic  in  cabinet,  $75.  484-6282. 


'69  FORD  ranger,  '2  ton,  V-8,  3- 
spd.,  cover  for  bed,  $1095.  897-2594 
Avilla. 


DISHWASHER,  GE;  Lawnboy  & 
Sears  reel  type  mower.  639-6618. 


CHAIRS,  (3)  metal,  porch,  quilting 
frames.  456-4851. 


TV,  21"  B&W  console,  good  cond. 
456-4851. 


RUGS,  1  oval  moss  green  nylon, 
6'x9';  4  27"x48"  to  match.  745-7714. 


TRUCK  &  camper,  self  contained, 
10',  like  new.  489-9560. 


DRYER,  gas,  like  new,  will  haul, 
$100.  1-723-5460  S.  Whitley. 


TIRE,  L-70X15,  used,  $3.  627-2015. 


BIKE,  16"  girl's,  Schwinn,  w-trng. 
wheels,  good  cond.  483-0069. 


PUPPIES,  German  Shepherd,  6 
wks.  old,  $10.  622-4386. 


BAND  saw,  baby  bed,  stroll-a- 
chair.  427-5862. 


SOFA,  chair,  coffee  table,  in 
orange  leather.  748-8647. 


DRYER,  electric,  good  cond.,  $50. 
749-4501  aft.  4. 


VW  DUNE  buggy,  off  the  road, 
$195.  747-3695. 


MINNIE  E.  FREDERICKSON,  a 
motor  repairer  for  Specialty 
Motor-Taylor  Street,  retired  June 
1.  Her  GE  service  started  in  1943 
when  she  was  hired  as  a  trainee 
at  Taylor  Street.  While  receiving 
her  pension  checks,  she  plans  to 
"fish  a  little." 


BUCKET  seats,  gd.  cond.,  $15. 
Hurst  shift,  3-5pd.  sync.,  $15.  639-3664. 

WIG,  Abbot;  Dynel,  long  shag, 
worn  once,  $8.  742-1775  aft.  5. 


'70  TORINO  GT,  351  auto.,  new 
tires,  Z-bart,  $1400.  622-7612  Ossian. 


'68  LTD,  4-dr.,  air,  power,  clean. 
432-4762. 


BIKE,  boy's,  5-spd.,  $35.  Antique 
buffet,  $40.  456-3928. 


'73  PINTO  wagon,  auto,  trans., 
gold,  $2275.  432-2414. 


'71  CORVETTE,  454,  4-spd.,  PS, 
PB,  PW,  air,  leather.  485-7225  aft.  3. 


CORNET,  Conn  &  stand.  422-8736 
aft.  5. 


PUPS,  Irish  Setter,  AKC  reg.  447- 
3201. 


'60  CADILLAC,  sharp,  $125.  429- 
8572. 


BIKE,  boy's,  24",  3-spd.,  Schwinn. 
432-4247. 


'69  PLYMOUTH  Fury,  4-dr.,  decent 
gas  mileage,  ex.  cond.  485-6127. 


SINK,  20",  china,  white,  gd.  cond., 
best  offer.  447-5232. 


REBUILT  273  c.i.  Ply.  motor  &  2 
trans.  for  same.  485-9136. 


TIRE,  6.70x15,  new,  4-ply,  tubeless, 
$5.  484-4251. 

ARISTOCRAT,  16'  Lo-Liner,  sleeps 
6,  like  new,  $1000.  419-258-8575  Ant¬ 
werp. 


BABY  swing,  brand  new,  $7.  446- 
0978. 


BICYCLE,  Schwinn  twin  tandem, 
ex.  cond.,  $75.  743-1605. 


MOB.  home,  12x60,  skt.,  awning, 
air,  shed,  tiedowns,  whis,  747-3460. 


AIR  COND.,  GE  portable  Carry- 
Cool,  new,  $75.  747-0869. 


DISHWASHER;  radio,  VW  6  v.; 
whi.  adapters.  432-3445. 


SINK,  2  bowl  porcelain,  kitchen. 
745-7878. 

STEEL,  new,  colored,  for  trailer 
skirting.  592-7279  Decatur. 


ROLLAND  M.  SCHWARTZ,  a 
receiving  clerk  for  the  Taylor 
Street  Wire  Mill,  elected  to  retire 
June  1.  He  started  at  Taylor 
Street  in  1942  as  an  annealer. 
"Spending  some  time  at  the  lake" 
tops  his  list  of  things  to  do  during 
retirement. 


'74  VW  sedan,  std.,  orange  w-bik. 
interior,  extras.  744-3866. 


BEDROOM  suite,  Spanish,  queen 
size.  747-9391  aft.  5. 


'70  FORD  van,  E-200,  12  pass., 
57,600  mi.,  $2200.  432-5968. 


'72  BOAT,  15',  40  h.p.,  Evin.,  trail., 
perl,  cond.,  $1700.  489-5462. 


LOT,  Ig.,  W.  State  St.,  restricted 
area,  $4500.  743-4889. 


DOG  house,  red  barn,  insulated, 
$40.  456-3094. 


BASSETT,  AKC,  reg.,  spayed 
female, 9  mo.  old,  $50.  693-3156. 


MOTOR,  Johnson,  5  h.p.,  $50.  437- 
2445. 


WANTED 


MOTOR,  5  h.p.  or  7  h.p.  w-side 
shaft.  749-5711. 


BERNAT  wool  knitting  yarn,  pink 
No.  7045.  422-8675. 


SITTER  in  my  home,  days,  girls,  3, 
6,  8,  $25-wk.,  2  meals  incl.  742-1881. 

RIDING  mower,  must  be 
reasonable.  745-0443. 


GOLF  bag,  woman's.  483-3310  aft. 
3. 


MAN  to  mow  my  lawn  once  a  week. 
456-3115. 


SOMEONE  to  mow  yard.  North. 
748-0174. 


TOWER,  50',  for  TV  antenna.  897- 
2652  Avilla  aft.  4;30. 


GO-KART  w-good  chassis  &  tires. 
456-1450  (John). 


DESK,  24"  deep,  54"  wide,  good 
cond.  747-6607. 


CLARINET,  wood.  489-5903  before 
2:30. 


TO  RENT,  dock  space  for  sailboat 
on  larger  lake,  447-9298. 


HORSE  pleasure  harness,  good 
cond.  484-4623. 


RECORD  cabinet,  piano  bench. 
744-9479. 


LADDER,  wood,  extension,  20'  or 
longer.  622-7107  Yoder. 

RAILROAD  ties  (10),  need  not  be 
first  class.  493-2486. 


FOR  RENT 


APT.,  upr.,  Coldwater  Lake,  ex. 
beach,  by  wk.,  no  dogs.  238-4183. 


HOME,  2  bdrm.,  in  Mnrvl.,  ret.  cpI. 
or  widow,  no  pets.  623-3770. 


COTTAGE,  Big  Barbee,  weeks 
June  15-July  6,  Aug.  6-17.  432-1  196. 


SHOTGUN,  20  gauge.  747-2379. 

FREE 

'73  HONDA,  CL  350,  red  w- 
matching  helmets,  new.  447-1910. 

RANGE,  older  GE,  electric, 
cond.  448-2028. 

good 

REFR.-FRZ.,  used  white,  15  cu.  ft., 
works  fine,  mk.  offer.  493-2132. 

PUPS,  mixed,  lot  of  free 
fantastic  pets.  447-1395. 

love. 

AQUARIUMS,  10  &  20  gal.,  used. 
747-3805. 

CHIHUAHUA,  male,  short 
AKC,  to  good  home.  432-3137. 

hair. 

□  For  Sale  Y 
O  Wanted 

□  For  Rent  * 

□  Free 


^nOLETS 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  followihg  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ Bldg - ^ - 


Name _ 

Home  Address _ 

Phone _ 

*  The  item(s)  referred  to  in 
business  venture. 
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New  Elex  officers 


PROVIDING  LEADERSHIP  FOR  the  Elex  Club  in  the  coming  year  will 
be  these  newly  elected  officers.  New  club  president  is  Wava  Aughen- 
baugh,  seated  in  the  center  of  the  front  row.  Other  new  officers  are, 
standing,  left  to  right.  Hazel  Davis,  trustee;  Mary  Stewart,  trustee; 
Addie  Stonebraker,  assistant  treasurer ;  Mary  Chester,  director;  Lorena 
Walter,  director;  and  Billie  Kemp,  director.  Seated,  left  to  right,  are  Ruth 
Sorg,  treasurer;  Cynthia  Lytle,  second  vice  president;  Mrs.  Aughen- 
baugh;  Rosemary  Grist,  first  vice  president,  and  Cheryl  Finzer, 
secretary.  The  new  officers  were  installed  June  3. 

GE-produced  Pittman  story 
earns  seven  Emmy  awards 

The  GE-produced  “Autobiography  of  Miss  Jane  Pittman”  earned  a 
total  of  seven  Emmy  awards  May  28  from  the  National  Academy  of 
Television  Arts  and  Sciences. 

Millions  coast-to-coast  watched  the  televised  presentation 
ceremony  as  “Autobiography”  earned  Emmys  for  costume  design, 
make-up  and  creative  technical  crafts.  As  most  television  viewers 
will  recall,  “The  Autobiography  of  Jane  Pittman”  starred  Cicely 
Tyson  in  a  story  that  spanned  100  years  of  a  black  woman’s  life  — 
from  slavery  to  civil  rights. 

The  “Autobiography  of  Miss  Jane  Pittman”  was  produced  by  GE’s 
wholly-owned  subsidiary.  Tomorrow  Entertainment,  Inc.  When 
broadcast  late  in  January,  the  two-hour  program  captured  rave 
critical  notices  from  critics  like  Rex  Reed  and  Pauline  Kael  who 
rarely  cover  the  TV  scene. 

Two  mark  40  years 
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Winter  Street  Broadway 
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Energy  Conservation  Program  savings 
reach  $147,000;  SMPD-Broadway  leader 


Savings  for  April  under  the 
area-wide  Energy  Conservation 
Program  totaled  nearly  $35,000, 
with  one  project  alone  saving  the 
equivalent  of  194  tons  of  coal 
yearly. 

The  coal-savings  were 
recorded  by  the  Hermetic  Motor 
Operation  at  Broadway.  A  broken 
steam  valve  on  a  large  hot  water 
tank  in  the  building  17  heating 
system  was  repaired.  It  was 
estimated  that  the  coal  to 
produce  the  steam  that  had  been 
escaping  through  the  leaky  valve 
cost  more  than  $4,600  per  year. 

The  April  total  under  the 
conservation  program  increased 
the  cumulative  energy  savings 
since  January  to  $146,948  —  61 
percent  of  the  program’s  goal  of 
$240,000.  With  just  four  months  of 
the  1974  program  completed, 
savings  goals  for  natural  gas, 
compressed  air  and  fuel  oil  have 
already  been  exceeded. 

$5,000  in  gas  savings 

In  other  April  projects. 
Specialty  Motor-Taylor  Street 
realized  $5,000  in  natural  gas 
savings  by  outfitting  another  die 
cast  oven  with  new  controls  and 
insulation.  The  Technical 
Resources  Operation  at 
Broadway  conserved  thousands 
of  gallons  of  water  worth  more 


FRANK  E.  ELDER 


Frank  E.  Elder,  a  Specialty 
Transformer  pensioner  since 
1948,  died  April  29.  His  GE  career 
started  in  1914.  He  was  a  resident 
of  534  Stadium  Dr. 

HERMAN  F.LEPPER 

Herman  F.  Lepper,  a  GE 
pensioner  since  1963,  died  April 
22.  He  started  here  as  a  machinist 
in  1927.  He  was  a  resident  of  1311 
W.  Wildwood. 

WILLIAM  E.PIERCY 

William  E.  Piercy,  a  test  and 
repair  operator  for  the  Specialty 
Transformer  Business  Depart¬ 
ment,  died  April  29.  A  GE  em¬ 
ployee  since  1937,  he  was  a 
resident  of  1620  St.  Joe  River 
Road. 

Corning  sale 

(Continued  from  page  1) 
recommended  by  STBD  engin¬ 
eering.  Shortly  after  that,  STBD 
won  the  order,  edging  out  two 
competitors  that  previously  had 
all  of  the  Corning  business.  For 
his  part  in  winning  the  order, 
Fortier  was  presented  a  sales 
award  by  the  Syracuse  district  of 
GE’s  Industrial  Sales  Division. 

Mahon  may  be  excited  about 
the  order  and  the  possiblities  for 
future  growth  it  holds,  but  he’s 
equally  excited  about  the  way  the 
order  was  won  —  through 
teamwork. 

“This  was  a  real  team  effort,” 
he  says.  “It  was  an  example  of 
engineering,  marketing  and 
manufacturing  working  with  the 
field  sales  force  to  achieve  a 
breakthrough.” 

Sam  Blough  of  building  26-2  did 
the  design  work  on  the  units 
ordered  by  Corning.  Assembly 
will  be  in  building  22. 


than  $1300  on  an  annual  basis  by 
replacing  valves  and  doing  other 
repair  work  in  building  19. 

GPM’s  Taylor  Street  operation 
got  in  on  the  conservation  ac¬ 
tivity  by  lowering  the  tem¬ 
perature  of  their  varnish  dip 
oven.  The  change  didn’t  affect 
production  or  quality  but  it  did 
conserve  $1100  worth  of  natural 
gas  and  electricity. 

SMPD-Broadway  leader 

At  the  end  of  April,  Specialty 
Motor-Broadway  continued  to 
lead  the  ten  locations  par¬ 
ticipating  in  the  conservation 
drive.  SMPD-Broadway  has 
achieved  more  than  85  percent  of 
its  goal  for  the  year  by  coming  up 


with  $12,264  in  energy  savings. 
Specialty  Transformer  moved  up 
to  second  in  the  list  by  reaching 
almost  77  percent  of  their  1974 
goal  with  savings  of  $39,575  —  the 
highest  of  any  of  the  locations. 

GPM’s  Winter  Street  plant  had 
the  third  best  conservation 
performance  through  April  with 
savings  of  $20,726  equal  to  72 
percent  of  its  goal  for  the  year. 
Specialty  Motor-Taylor  Street’s 
gas  saving  projects  boosted  it  to 
fourth  place  of  the  ten  locations. 
For  the  first  four  months  of  the 
year,  SMPD-Taylor  Street  came 
up  with  energy  savings  totaling 
$16,230  to  achieve  64  percent  of  its 
goal  for  the  year. 


Bowling  winners  listed 

The  eighth  annual  GE  Club  women’s  bowling  tournament  and  the 
29th  annual  men’s  tournament  have  been  completed.  Here  (ladies 
first,  of  course)  are  the  results. 


EVENT 

VVINNER(S) 

PINS 

PRIZE 

Women’s  team 

Monday  Morning  (Elsie  Oliver) 

2998 

$85 

Women’s  doubles 

S.  Johnson-P.  Johnston 

1325 

$35 

Women’s  singles 

Lola  King 

671 

$20 

All  events 

Tommy  Williams 

1522 

$10 

High  game 

Sharon  Johnson 

233 

$5 

Men’s  team 

KC6  Team  (Casey  Keister) 

3199 

$100 

Men’s  doubles 

C.  Cochren-F.  Dunfee 

1403 

$40 

All  events 

Duke  West 

1753 

$10 

Men’s  singles 

W.  Roach 

706 

$25 

High  game 

Charlie  Shipman 

266 

$5 

High  3  game  series  Gene  Edwards 

695 

$5 

All  tournament  prize  money  must  be  picked  up  by  September  15. 


Gentle" 

Cordless  Detangler 
Model  DT-1 


•  Gently  glides  through  wet  or  dry  hair. 

•  Minimizes  breakage  and  pullout. 

•  Less  pulling  and  tugging-great  for  little  girls. 

•  Cordless,  rechargeable— Use  it  anywhere— in  the  shower, 
even  at  the  beach. 

•  Handle  may  be  rinsed  for  easy  cleaning. 

•  No  radio  or  TV  interference. 

•  Slender,  compact  handle. 

Class  "A”  only  *12.70 
Class  "E”  just  *9.95 

AT  THE  EMPLOYEE  STORE 


More  pride  in  the  work, 
better  chances  for  steady  jobs 


BARBARA  KAPELKA,  hand 
I  tier,  HMO:  I  think  it  makes  a  big 
difference  whether  or  not  a 
,  person  takes  pride  in  the  work  he 
performs.  When  he  takes  pride  in 
ij  his  work  he  puts  out  a  perfect 
product.  The  more  pride  we  put 
in  our  work  the  better  our 
^  chances  are  for  having  steady 
employment.  So  it  works  out 
better  for  us  as  well  as  for  the 
company .  I  think  a  person  has  to 
be  proud  of  the  company  he 
works  for;  otherwise  he  wouldn’t 
be  there.  Most  people  don’t  like  to 
admit  it,  but  they  are.  What  could 
I  be  done  to  create  more  pride  in 
workmanship  at  GE?  Well,  I 
i  think  you  would  have  to  ask 
!  everyone  and  they  would 
'  probably  each  give  you  an  an- 
i  swer. 

1  Understand  the  work  involved; 

I  it's  a  two-way  street.  Right  on! 

HARDY  P.  GRANT,  machine 
operator,  GPM-Taylor  Street;  I 
think  to  create  more  pride  in 
workmanship  at  GE  a  person  has 
to  know  and  understand  what  it’s 
all  about.  For  this  to  happen,  the 
employees  must  get  from,  and 
give  to  management,  respect, 
honesty  and  loyalty.  This  in  itself 
will  help  make  the  system  work, 
because  if  the  dude  up  front 
wants  to  take  you  to  the  bridge 
and  bump  your  head  along  the 
way,  then  that’s  where  it  will  end 
at  —  up  front.  Right  on. 


HARDY  P.  GRANT 


BARBARA  KAPELKA 


Give  credit  when  it’s  deserved; 
it’s  nice  to  feel  someone  cares 


DIANE  MOORE,  hand  placer, 
HMO:  I  feel  it  makes  a  great  deal 
of  difference  if  the  individual 
takes  pride  in  the  work  he  or  she 
performs.  In  order  to  do  this  a 
person  must  like  the  job  he’s 
doing.  I  feel  a  person  should  be 
told  when  he’s  doing  a  good  job. 
He  should  also  be  told  when 
mistakes  are  made  so  that  he  can 
correct  them,  or  have  someone 
help  him.  If  you  don’t  care  what 
kind  of  work  you  do,  who  does?  It 
really  makes  a  lot  of  difference  to 
be  told  “nice  job  done;’’  then  you 
feel  someone  does  care. 


DIANE  MOORE 
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Employees  have  their  say 

Is  pride  a  thing  of  the  past? 
Is  it  essential  to  a  business? 


When  you’re  thinking  about 
buying  an  object  of  value,  some 
of  the  selling  points  you  may  hear 
are,  “The  person  who  built  this 
took  real  pride  in  what  he  made 

—  Nothing  slapped  together  here 

—  Sure  don’t  make  ’em  like  they 
used  to.” 

Is  pride  something  that  went 
out  of  fashion  with  the  hand¬ 
crafted  distinction  of  high- 
buttoned  shoes?  Has  the  arrival 
of  assembly  lines  killed  pride  in 
workmanship?  Are  manufac¬ 
tured  goods  today  just  slapped 
together?  Is  any  thought  given  to 
the  quality  of  the  work  and  the 
pride  that  should  naturally  ac¬ 
company  it? 


When  a  product  is  built  that  sits 
on  a  showroom  floor,  the  men  and 
women  who  helped  put  it  together 
may  point  to  it  with  pride  because 
they  made  it  look  and  work  the 
way  it  does.  But  how  about  a 
component  that  sits  at  the  bottom 
of  a  washing  machine  or  is 
snuggled  neatly  inside  an  air 
conditioner?  Although  it’s 
essential  to  the  operation  of  the 
appliance,  can  pride  possibly  be 
found  among  the  people  who  built 
this  component  —  a  unit  which  is 
deliberately  hidden  so  it  won’t 
detract  from  the  appearance  of 
the  finished  product? 

And  how  about  the  company 
that  pays  its  employees  for  what 


they  do?  Are  people  proud  of 
where  they  work?  Is  their  em¬ 
ployer  simply  a  place  they  go  to 
at  a  set  time  each  day  and  do  a 
job  until  it’s  time  to  go  home 
again?  Is  pride  shared  among 
employees  important  to  a 
company’s  success? 

To  get  a  cross  section  of 
opinions  on  these  subjects,  the 
GE  News  sent  questionnaires  to 
Fort  Wayne  men  and  women 
selected  at  random.  Their 
unedited  replies  appear  on  pages 
one  and  two  today.  More 
verbdtum  responses  on  pride  in  a 
job,  and  pride  in  an  employer  will 
be  printed  next  week. 


Cut  absenteeism,  boost  quality, 
please  customers,  and  be  proud 


JOHN  TSAKAS,  boxing 
assembly,  STBD:  Our  business  at 
GE  today  is  great  and  growing, 
but  our  absenteeism  is  getting 
worse  and  I  believe  one  of  these 
days  we’ll  lose  a  lot  of  business 
because  of  it.  Our  customers  are 
waiting  for  their  orders,  and  if 
they  don’t  get  them  on  time  they 
may  turn  to  other  companies  for 
them. 

As  we  know,  thousands  of 
employees  in  the  auto  industry 
are  being  laid  off  and  we’re  lucky 
to  be  working  overtime  for  our 
company.  We  should  be  proud  of 
GE.  I  believe  we  should  try 


harder  to  please  our  customers. 

I’ve  seen  much  apparatus 
returned  to  the  plant  because  of 
customer  dissatisfaction.  I 
strongly  believe  better  quality  in 
our  products  will  bring  us  more 
secure  jobs. 

On  the  topic  of  “creating  more 
pride  in  workmanship  at  GE,”  I 
feel  the  company  should  put  out 
more  effort  to  let  the  employees 
of  GE  know  what  great  things  the 
General  Electric  Company  is 
accomplishing  all  over  the  world 
today.  In  this  way  the  employees 
of  GE  could  take  much  more 
pride  in  the  work  they  do. 


JOHN  TSAKAS 


EULAH  SHANK 


PAUL  BELTZ,  specialist¬ 
incoming  material  test,  STBD: 
Pride  in  one’s  work  seems  to  be 
an  art  being  phased  out  as  the 
older  generation  retires.  The 
dedicated  craftsman  of  past 
years  doesn’t  seem  to  be  a  goal 
set  by  the  modern  everyday 
workman.  We,  as  individuals, 
need  to  start  our  own  personal 
training  program,  to  think 
constructively  and  not  rely  on  the 
helping  hand  attitude.  Our  real 
goal  should  be  to  do  our  job  right 
the  first  time. 


work  one  performs  plays  a  great 
part  in  a  finished  product.  We 
should  do  our  part  to  build  a 
product  we  would  be  proud  to 


In  my  quality  control 
laboratory,  I  have  a  good  feeling 
when  a  supplier  comments,  “If 
we  can  get  him  to  approve  our 
material,  he’s  conscientious 
enough  so  that  we  know  anyone 
would  buy  it.”  This,  I  believe,  is 
pride  in  my  job,  not  by  displaying 
a  hard-nosed  attitude,  but  by 
respecting  standards  our  engi¬ 
neers  placed  on  our  products.  To 
me,  this  means  nothing  going  into 
that  product  should  lower  or 
degrade  what  our  customer  buys. 


buy.  More  pride  may  be  created 
if  GE  let  the  employee  know  what 
a  transformer  does  and  what  it  is 
used  for.  Make  the  people  feel 
they  are  important  and  that  you 
are  just  as  interested  in  their  well 
being  as  you  are  in  quality  and 
production.  Setting  rates  that  can 
be  made  gives  an  incentive  to  do 
more  and  better  work  of  which  to 
be  proud.  The  job  should  be  liked 
and  in  a  place  where  they  enjoy 
working  with  good  working 
conditions,  atmosphere  and 
supervision. 


PAUL  BELTZ 


Do  the  job  right  the  first  time, 
then  take  pride  in  your  product 


Be  as  interested  in  the  people 
as  in  the  finished  product  itself 

EULAH  SHANK,  turn  count 
operator,  STBD:  Pride  in  the 
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Many  pensioners  eligible 
for  new  hospital  benefits 


More  than  3,000  Fort  Wayne 
area  pensioners  are  among  the 
50,000  company-wide  now  study¬ 
ing  information  and  enrollment 
cards  that  have  been  sent  to  them 
regarding  the  new  improved 
hospital  benefits  for  GE  pen¬ 
sioners  which  go  into  effect  July 
1.  Those  who  will  retire  in  the 
near  future  will  receive  in¬ 
formation  and  enrollment  cards 
as  they  retire. 

The  new  hospital  benefits  are 
part  of  the  improved  GE  job 
package  of  1973  that  included 
many  improvements  in  pay  and 
benefits  for  employees. 

The  improvement  coming  July 
1  that  will  apply  to  eligible 
current  retirees  will  provide 
higher  maximum  medical  bene¬ 
fits  under  the  Medical  Care  for 
Pensioners  and  will  offer  eligible 
pensioners  an  opportunity  to 
obtain  an  additional  coverage 
under  a  new  plan  that  provides 
cash  benefits  for  each  day  in  the 
hospital. 

The  July  1  improvements  in  the 
Medical  Care  Plan  for  Pen¬ 
sioners  will  provide  $10,000  in 
total  benefits  for  eligible  pen¬ 
sioners  and  spouses,  rather  than 
$8,000  as  in  the  past.  The  Medical 
Care  Plan  provides  free  benefits 
to  supplement  Medicare  pay¬ 
ments.  To  be  eligible  a  pensioner 
must  have  retired  directly  from 
the  Company  with  at  least  10 
years  of  service,  be  over  65,  and 
have  been  a  member  of  the  In¬ 
surance  Plan  for  a  required 


period. 

New  Hospital  Indemnity  Plan 

The  new  plan  that  becomes 
effective  July  1  is  the  Pensioners 
Hospital  Indemnity  Plan.  This 
will  be  available  at  a  minimum 
cost  to  all  pensioners  who  retired 
directly  from  the  Company,  are 
65  and  over  and  who  are 
receiving  monthly  pension 
payments.  It  will  pay  cash 
benefits  for  each  day  in  the 
hospital  —  $10  a  day  for  the  first 
60  days,  $15  a  day  for  the  next  30, 
and  $50  a  day  in  excess  of  90. 
Maximum  benefits  amount  to 
$20,000  for  each  individual 
covered. 

Only  $3.75  monthly 

Cost  of  the  Hospital  Indemnity 
Plan  for  a  retired  employee  is 
only  $3.75  per  month.  Coverage 
for  a  retiree’s  spouse  who  is  at 
least  65  is  also  $3.75  per  month. 
Application  forms  have  been  sent 
to  all  eligible  pensioners  and  will 
be  given  to  employees  as  they 
retire  in  the  future. 

Material  mailed  to  retirees 
points  out  that  the  increased 
benefits  of  the  Medical  Care  Plan 
for  Pensioners  go  into  effect 
automatically  for  those  eligible. 
However,  the  material  em¬ 
phasizes  that  it  is  necessary  for 
those  eligible  who  want  coverage 
of  the  Pensioners  Hospital  In¬ 
demnity  Plan  to  complete  the 
enrollment  form  authorizing 
deductions  to  cover  the  cost  and 
return  it  within  the  specified 
time. 
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Good  daily  work  relationships 
will  help  rekindle  spirit  of  pride 


OSCAR  RODENBECK, 
maintenance.  Winter  Street 
(retired);  I  definitely  do  believe 
that  pride  in  your  work  and  being 
proud  of  your  employer  are  very 
necessary  to  the  success  of  the 
company.  Although  I’m  now 
retired,  I  might  state  that  if  there 
had  been  more  pride  connected 
with  my  job,  I  would  still  be 
working  for  GE  today.  The  first 
20  years  I  had  with  General 
Electric  were  very  pleasant,  but 


LOIS  PERRINE,  die  sizing, 
TRO  wire  mill:  It  definitely 
makes  a  difference  whether 
employees  take  pride  in  their 
work  and  workmanship.  An  “I 
don’t  care”  attitude  will  con¬ 
tribute  toward  poor  work  and 
poor  work  habits.  No  matter  how 
“big”  a  company  is,  it’s  still 
made  up  of  individuals.  Each 
one’s  performance  directly  af¬ 
fects  all  products  and  services 
rendered.  Management  can  help 


the  last  13  years  it  was  just  a 
place  to  work.  To  correct  this 
feeling  of  discontent  I  believe  it 
would  be  very  practical  for  the 
company  to  work  closer  with 
each  employee.  Have  a  few  kind 
words  along  with  the  justifiable 
criticism  of  the  employee.  This 
should  not  only  be  done  at  in¬ 
formative  meetings,  but  also  on  a 
day-to-day  basis  between  boss 
and  worker  and  management  and 
boss. 


the  employee  have  more  pride  in 
his  work  by  showing  him  how 
important  he  is  to  GE  and  that  his 
ideas  and  opinions  are  respected 
and  welcome.  Where  possible,  let 
the  employee  participate  in  some 
of  the  decisions  pertaining  to  his 
own  job.  Each  employee  needs  to 
feel  that  he  or  she  is  an  integral 
part  of  this  great  big  corporation 
called  General  Electric.  To  me. 
General  Electric  is  and  always 
has  been  a  name  to  have  pride  in . 


OSCAR  RODENBECK 


LOIS  PERRINE 


Without  pride,  poor  work  habits 
can  develop  and  hurt  business 


New  hospital  benefits  for  pensioners 
could  bring  questions  -  and  answers 


Distribution  to  pensioners  of 
information  and  enrollment 
cards  related  to  the  new  General 
Electric  Pensioners  Hospital 
Indemnity  Plan  has  prompted 
many  retirees  to  call  the  benefits 
office  with  questions  about  the 
new  insurance.  Here  are  answers 
to  the  most  frequently  asked 
questions,  prepared  by  Chauncey 
Miller,  Fort  Wayne  benefits 
manager: 

QULfSTION:  Is  the  premium 
paid  for  the  Pensioners  Hospital 
Indemnity  Insurance  deductible 
for  Federal  Income  Tax  pur¬ 
poses? 

ANSWER;  Yes,  the  same  as 
premiums  for  medical  coverage 


BLOOD  DONORS 


Donald  C.  Alcott . TRO 

Steve  E.  Elett . GPM 

Daniel  D.  Harwood . TRO 

Bernard  C.  Hatke . STD 

Bernon  J.  Huguenard  . SMD 

Verna  J.  Kolkman  . GPM 

John  D.  Krouse . GPM 

Michael  J.  Mellinger . GPM 

Thomas  E.  Miller . STD 

Michael  J .  Montgomery  . SMPD 

Henry  C.  Roemke . SMD 

Keith  L.  Scrimshaw  . TRO 

Robin  D.  Simpson . GPM 

Dallas  L.  Smith  . TRO 

Thomas  L.  Bice . GPM 

Kenneth  E.  Emerick  . TRO 

Richard  A.  McNiece . TRO 

Nathan  E.  Renn . ACAS 

Ida  M.  Richardson . GPM 

John  J.  Stark  . GPM 

Richard  J.  Wehrle  . GPM 

Gary  W.  Adams  . TRO 

Duane  J.  Keesler  . CSD 

Arnold  P.  Schieferstein  . STBD 

Tommy  W.  Dahikamp  . TRO 

Arthur  H.  Fortier  . STBD 

Donald  E.  Morris  . SMPD 

William  R.  VanDyke  . GPM 

Warren  E.  Berkheiser  . SMPD 

Carl  J.Metker . SMPD 

Maurice  F.  VonderHaar . GPM 

Terry  L.  Isley . GPM 

John  D.  Krouse  . GPM 


under  the  GE  Insurance  Plan. 

QUESTION:  If  the  pensioner’s 
spouse  is  covered  by  another 
employer  group  insurance  plan 
and  takes  dependent  coverage 
under  the  new  plan,  will  any 
benefits  from  the  other  employer 
group  plan  be  deducted  from  the 
GE  settlement? 

ANSWER:  No.  There  is  no 
exclusion  because  of  other 
benefits  paid. 

QUESTION;  If  the  pensioner’s 
spouse  at  the  time  of  retirement 
dies  and  the  pensioner  remarries, 
is  the  new  spouse  covered  by  the 
old  Medical  Care  Plan  and 
eligible  for  the  Pensioners 
Hospital  Indemnity  Plan? 

ANSWER:  Yes. 

QUESTION:  If  the  spouse  was 
not  covered  as  a  depiendent  at  the 
time  of  the  employee’s 


retirement,  is  he-she  eligible  for 
dependent  coverage  under  the 
Pensioners  Hospital  Indemnity 
Plan? 

AN-SWER:  If  the  pensioner  is 
covered  by  the  Medical  Care 
Plan  for  Pensioners,  his  spouse 
would  also  be  covered  by  that 
plan  and  would  be  eligible  for 
enrollment  in  the  Hospital  In¬ 
demnity  Plan,  even  if  not  covered 
as  a  dependent  at  the  time  of 
retirement. 

QUESTION:  Will  the  $10,000 
maximum  benefits  apply  to  all 
pensioners  on  the  pension  rolls? 

ANSWER;  It  applies  to  all  who 
are  alive  as  of  July  1,  1974  and 
covered  by  that  plan. 

QUESTION:  Will  Medicare 
benefits  be  deductible  from  the 
Pensioners  Hospital  Indemnity 
Plan  benefits? 

ANSWER:  No. 


"YOU  NEVER  KNOW  how  much  you'll  need,"  is  the  way  Mr.  and  Mrs. 
Harold  W.  Reiter  view  the  additional  medical  coverage  now  available  to 
retirees  through  the  new  General  Electric  Pensioners  Hospital  Indemnity 
Plan.  They're  among  the  first  to  sign  the  enrollment  cards  sent  recently 
to  eligible  GE  pensioners.  It's  a  safe  betthey  won't  be  the  last. 
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I  Brunner,  Lary  promoted  to 
Springfield,  Taylor  St.  plants 


Two  Fort  Wayne  men  have 
been  named  to  new  posts 
following  a  series  of  management 
changes  recently  announced. 

Lou  N.  Brunner,  superin¬ 
tendent  of  Specialty  Motor 
Products  Department  Taylor 
Street  Operation  since  June,  1972, 
has  been  appointed  manager  of 
SMPD’s  Springfield,  Missouri 
plant.  He  succeeds  Donald  R. 
Bussick,  recently  named  to  head 
the  department’s.  Appliance  and 
Specialty  Operation.  John  E. 
Lary,  materials  manager  for 
SMPD  since  November,  1973,  will 
take  over  as  superintendent  of 
the  Taylor  Street  Operation. 

Brunner  is  a  Fort  Wayne  native 
and  graduate  of  Concordia  High 
School.  He  also  attended  the 
University  of  Michigan. 

He  joined  GE  in  June,  1942  on 
the  Apprentice  Training 
Program  in  Fort  Wayne. 
Following  three  years  in  the 
Army,  he  completed  the  Ap¬ 
prentice  Program  and  held 
positions  in  the  General  Tool 
Department.  He  later  joined  the 
Production  Training  Program 
and  held  manufacturing  and 
employee  relations  assignments 
in  Fort  Wayne;  West  Lynn, 
Massachusetts;  Plainville, 
Connecticut;  Erie,  Penn¬ 
sylvania;  and  Holland,  Michigan. 
Upon  completing  the  Production 
Training  Program  he  became  a 
control  data  analyst  with  Her- 


FOR  SALE 


'68  FORD  wagn.,  air,  390,  17  m.p.g., 
clean,  $575.  493-1055. 


'68  HONDA  305,  dream,  ex.  cond., 
$425.  456-3607. 


MOTORCYCLE  helmet,  new,  blue, 
medium,  $12.  749-8296. 


WEDDING  dress  &  mantilla,  sz.  12. 
747-4986. 


AQUARIUMS, 5, 10,  &  20 gal.,  stand 
&  acc.  456-3702  aft.  5. 


SEW.  mach.,  3  yrs.  old;  wd.  brkfst. 
set,  4  chrs.,  2  Ivs.,  $45  ea.  749-4651  aft. 
4:30. 


BIKES,  2  girl's  20",  1  boy's  20".  745- 
'  7145. 


RANGE,  gas,  coppertone.  493-1100. 


TOASTER,  2-sl.,  $7.  Hibachi  grill, 
$8.  Gas  hot  pi.,  3  brnr.  745-3080. 


BABY  carriage,  chest,  stroller,  dirt 
bike,  tires.  440-0144. 


LOU  N.  BRUNNER 


metic  Motor  Department  at 
Holland  in  April,  1955. 

While  at  Holland,  Brunner  held 
specialist  and  supervisory 
positions  in  quality  control 
engineering,  shop  operations, 
manufacturing  administration, 
personnel  development  and 
manufacturing  work  measure¬ 
ments. 

In  November  1966,  he  moved  to 
Schenectady,  New  York  to  serve 
as  a  methods  and  work 
measurement  consultant  with 
GE’s  corporate  manufacturing 
engineering  services.  He 
returned  to  Fort  Wayne  as 
materials  manager  for  SMPD  in 
November,  1969,  and  held  that 
post  until  being  named  to  head 
the  Taylor  Street  Operation. 

'73  PINTO  wagon,  auto,  trans., 
$2245.  432-2414. 


HYDRODYNE,  17'  I.O.,  160  h.p. 
loaded,  ex..  Gator  trir.  485-5214. 


CAMPER,  fold-down,  sleeps  8, 
good  cond.,  $800.  432-1175. 


BICYCLE,  26"  girl's  3-spd.  639- 
3695. 


SWIM  pool,  filter,  htr.,  all  acces., 
some  chem.,  $1000.  447-3675  aft.  4. 


PANTS,  boy's,  teenage,  very  nice. 
824-4796. 


AUTO  ramps,  solid  steel  set,  $30. 
Ford  hubcaps,  $8.  747-0035. 


FLOWER  plants,  30c-doz.  or  4-$l. 
Small  antiques.  429-5396. 


'72  GREMLIN  X,  wrecked.  489- 
3617. 


TABLE  w-4  chairs,  $30.  745-7470. 


'68  SUZUKI,  500  cc,  ex.  cond.,  7300 
miles.  485-5763. 


SKIRTING,  aluminum,  mobile, 
14x65,  pullout,  7x11,  $225.  627-3331. 


BICYCLE,  24",  20",  bench  saw, 
fixture  for  table.  745-1976. 


Lary  graduated  from  Pratt 
Institute  in  Brooklyn,  New  York 
with  a  BSIE  degree  in  1968  and 
joined  General  Electric  the  same 
year  on  the  Manufacturing 
Management  Program  in  Utica, 
New  York. 

While  on  the  MMP  he  held 
positions  as  process  control 
specialist  and  program  ac¬ 
celerator  in  Utica;  and  equip¬ 
ment  development  engineering 
specialist,  process  control 
engineer  and  foreman  in  the 
Appliance  Control  Products 
Department  in  Morrison,  Illinois. 
He  later  served  as  shop  opera¬ 
tions  manager  and  materials 
manager  at  Morrison  before 
being  named  materials  manger 
at  SMPD  in  Fort  Wayne. 

COLECO  pool  comp.,  3'xl2'.  657- 
5652  Harlan. 


STROLLER,  playpen,  bottle 
sterilizer.  749-0794. 


SCANNER,  like  new,  $150  new,  will 
sell  for  $90.  456-2515. 


CRIB  &  mattress,  6  year.  747-9506. 


PEKINESE, male,  AKC,  reg.,  good 
w-children.  824-0753. 


FREEZER,  needs  compressor,  you 
haul,  $5.  432-2898. 


REGULATOR  for  2  tanks,  LP  gas; 
gas  range,  LP.  495-3455  Fremont. 


DINETTE  set,  5  pc.,  green  floral, 
high  back  chairs.  747-4354. 


RV,  REFRIG.,  instamatic, 
34x201/2,  like  new,  $75.  622-4707. 


'60  RAMBLER,  6  cyl.,  4-dr.  456- 
7385. 


PONY  saddle,  like  new,  very 
reasonable.  625-4750. 


FISH  locator,  low  range,  used  one 
time.  230  W.  Williams. 


HIDE-A-BED,  Duncan  Phyfe  table 
8.  7  wd.  chairs.  745-1010. 


Divot  Digs 


By  JILL 
WHETSEL 


I  wish  I  could  have  this  column  printed  in  red  —  for  the  first  time  I 
have  scores  and  standings  from  all  13  leagues.  FANTASTIC!  I  really 
appreciate  your  help,  managers. 

Due  to  the  Memorial  Day  holiday  we  lost  a  week  of  scores,  but  there 
are  some  things  that  I  think  should  be  reported  anyhow.  For  instance 
—  Sutton  and  Parlow  with  37’s,  Sykes-38  and  McBride  shooting  8.5 
below  his  average. 


Now  the  standings  for  our  13  leagues: 
Ladies 

Monday  5:00  Brookwood 
Monday  5:30  Brookwood 
Tuesday  7:30  Foster 


Tuesday  4:50  Foster 
Tuesday  5:00  Fairview 
Tuesday  5:10  Brookwood 
Wednesday  4:00  Brookwood 
V/ednesday  5:10  Foster 
Wednesday  5:30  Brookwood 
Thursday  8:30  Brookwood 
Thursday  3:45  Foster 


Thursday  5:10  Foster 


Team  3  by  3V2  pts 
Teams  3&6  by  5V2  pts 
Team  4  by  5  pts 
North  Bracket: 
Team  16  by  1  pt 
South  Bracket: 
Team  10  by  6  pts 
Team  3  by  3^2  pts 
Team  1  by  3  pts 
Teams  1&6  by  2  pts 
Teams  3&4  by  4V2  pts 
Team  6  by  3V2  pts 
Team  3  by  4  pts 
Team  6  by  V2  pt 
North  Div: 

Team  20  by  V2  pt 
South  Div: 

Team  5  by  3  pts 
Team  3  by  4  pts 


There  were  so  many  birds  made  that  I  don’t  have  room  to  mention 
all  of  them,  but  Allmandinger,  Bell,  Drummond  and  Pognant  each 
shot  2  —  Gorrell  and  Humphrey,  3.  Kruetzman  isn’t  happy  with  a 
bird,  he  eagled  the  last  hole  to  win  his  match  Tuesday  night . 

Morkoetter  shot  8.8  under  his  average.  Gorrell  shot  a  35.  37’s  were 
shot  by  Wells,  Pognant  and  Lepper.  Allmandinger  and  Sykes  scored 
38’s  and  Walton,  Humphrey,  Stillinger  and  Kruetzman  shot  39.  Ladies 
had  two  46  scores  —  Leakey  and  Murtaugh. 


TRACTOR-mower,  Wheelhorse. 
799-4102  Albion. 


'68  SUPER  B,  hi-perf.,  headers, 
trans.  guar.  429-5101. 


GARAGE  sale,  items  A-Z,  3404 
Olin,  June  14-16. 


COPPER  BOILER,  malt  mixer. 
744-0507. 


CAMPER,  Apache,  fold-down, 
reasonable.  432-6453. 


FISH  tank,  10  gal.,  all  glass,  all 
access.  489-5670. 


CARPET,  13x15  green  twist,  ex. 
cond.,  $35.  446-4793. 


WELL  pump.  Doming,  deep  or 
shallow,  $35.  489-4604. 


'64  VW,  good  for  parts.  426-9607. 


CARPETING  &  pad,  30  sq.  yds., 
green  shag.  749-9272. 


BUNK  beds.  Army,  (2)  w-springs  & 
mattress,  $5.  484-5140. 


TRELLIS  (2),  3'x9',  $5.  Battery 
charger,  6  v.,  $2.  456-4851. 


MINI-WASHER,  picture  frames, 
misc.  antiques.  425-8124. 


'65  CHEV.  wagon,  good  cond.  747- 
4994. 


REFRIGERATOR.  432-1827. 


FURNACE,  GE  nat'l  gas,  84,000 
BTU,  used  one  season.  483-5438. 


WANTED 


LADDER,  wood  extension  to  ex¬ 
tend  20'  or  24'.  438-9473. 


BABY  buggy,  good  cond.  456-4236. 


PRESSURE  cooker,  7  qt.  canner. 
749-0222. 


BICYCLE,  girl's,  24".  483-2549. 


CANS  for  canning,  reasonable.  743- 
4889. 


INDICATOR,  prefer  last  word.  483- 
6946. 


BIKE,  girl's  24"  3-spd.,;  table 
lamp,  36"  to  42"  high.  744-9479. 


WOMAN  to  make  slipcover  for  tilt 
back  chair.  456-31  15. 


FOR  RENT 


APT.,  5-rm.,  1st  floor,  unfurn., 
N.W.  483-8874. 


APT.,  1  bdrm.,  unfurn.,  all  elec., 
carp.,  SW.  484-4402  aft.  5. 


RIDE  WANTED 


CARPOOL,N.E. to  T.S.,  8-4:30.  485- 
6393. 


SALE,  6-15  to  22,  2520  Belle  Vista 
Blvd.,  bike,  turn.,  camera,  misc. 


CARPET,  sculptured  gr.,  36  yds., 
pad  incl.,  good  cond.,  $40.  485-5784. 


GARAGE  sale,  Fri.  &  Sat.,  1724- 
Neuhaus  Rd. 


RIDERS  WANTED 


DECATUR  or  area  to  T.S.  or  Bdwy, 
3:30-12  or  3:18-11:48.  592-7279  Dec. 


CHURUBUSCO  to  Bdwy.,  2nd  shift. 
693-2384. 


TEDDY  bear  hamsters,  angora,  $3 
ea.  or  2-$5.  925-2506  Auburn. 


CHILD'S  pool,  4x6,  portable 
basketball  net.  456-2606. 


FISH  tank,  10  gal.,  stand  &  acc.; 
ball  return  net.  456-2606. 


ST.  BERNARDS  (2),  female,  take 
your  pick.  422-2289. 


]  STOVE,  gas,  $50.  693-2682. 

'72  MOB.  home,  12x60,  w-frt.  din.,  2 
■  br.,  shed,  air  skt.  639-3433. 


SURFBOARD,  self-propelled,  fun, 
different.  244-3337  Col.  City. 


DRYER,  gas,  like  new,  will  haul, 
$100.  1-723-5460  S.  Whitley. 


I  BOAT,  14'  alum.,  oars  &  old  5  h.p. 
j  Johnson,  $150.  693-3112  C'busco. 

I  GOLF  clubs,  women's,  right  hand, 

I I  quality.  485-2536. 

FIREPLACE  logs,  white  birch,  $1- 
;  bundle.  745-0145. 


1  DURATECH,  16',  40  Johnson,  seats 
,  9,  Gator  trIr.,  $695.  745-4004. 

I - — 


SCRUBBER  &  polisher,  heavy 
duty,  like  new,  $15.  745-4575. 


BOAT,  14',  tri.,  50  Merc.,  extra 
tank,  top  cond.,  $1250.  447-1377. 


BIKE,  boy's,  20",  green,  good 
cond.,  extras.  483-0069. 


TOILET,  monomatic,  for  trailer, 
reasonable.  447-4867. 


TANK  for  fuel  oil,  good.,  $20.  747- 
2637. 


DRYER,  GE,  electric,  without 
pigtail,  $10.  485-8290. 


CHILD'S  bicycle  seat.  747-0651. 


STOVE,  elec.,  apt.  size,  $25.  747- 
4233. 


SHOES,  men's  IOV2  D,  steel  toe. 
Checkwriter.  639-6582. 


'65  CHEVY,  1  owner,  53,000  miles, 
good  cond.  489-5770  a.m. 


'65  BOAT,  Rinker,  70  h.p.  Mercury, 
trailer,  $1095.  745-2021. 


'72  DUSTER,  6  cyl.,  A.T.,  green, 
$1495.  742-1055. 


MOB.  home,  12x60,  skt.,  awning, 
A.C.,  tie  downs,  shed,  whis.  747-3460. 


HITCH,  7',  3  pt.,  Ferguson  disc, 
good  shape,  $125.  638-4629  Rnk. 


'69  SUZUKI  250  hustler-6,  7500  mi., 
485-2536. 


'72  YAMAHA  350,  good  cond.  456- 
6931. 


FORMALS  (2),  SZ.  13,  white  lace, 
make  offer.  437-1643. 


DISHWASHER,  like  new;  VW 
radio,  6  v.  432-3445. 


END  table.  Lane,  walnut,  Danish 
Modern,  woodgrain  top.  456-7541. 


MOB.  home,  14x64  w-tipout,  turn., 
carp.,  Spanish,  extras.  422-0861. 


RECORD  player.  422-8736  aft.  5. 


TRAILER,  16',  Lo-Liner,  will  trade 
for  fold-down.  419-258-8575. 


WAGON  wheels,  antique,  4,  $10  ea. 
547-4137  Preble  aft.  4. 


FLOWER  POT  tree,  7',  hanging,  w- 
13  flower  pots.  693-3184  C'busco. 


TABLES  (2),  antique  Victorian 
lamp,  $80.  456-8352. 


WALNUT  boards,  7'  long,  five  1x9, 
eight  1x8,  $95.  426-9607. 


FREE 

OIL  drum,  275  gal.  436-6724. 
KITTENS,  6  weeks  old.  432-2988. 


□  For  Sale  + 

□  Wanted 

□  For  Rent  * 

□  Free 


^ROLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue. 


Name  _ 


Home  Address. 
Phone _ 


.  Bldg _ 

Pay  No. . 
_GE  Ext  . 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  _ 
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Well-earned  vacations  coming 
with  well-earned  idea  money 


Morrie  Felger  and  Noel  Smith 
of  Specialty  Transformer 
department  are  now  $500  richer 
because  of  awards  recently 
received  for  ideas  submitted 
under  the  GE  Suggestion  Plan. 

Felger,  who  performs  testing 
and  inspection  in  Building  22, 
received  $565  for  an  idea 
resulting  in  improved  testing 
procedures  of  DC  voltage 
stabilizers  and  fewer  scrapped 
units. 

Smith,  a  prototype  sample 
maker  in  Building  26B,  won  $500 
for  suggesting  a  re-design  of  a 
lamination  die,  making  for  more 
efficient  production. 

Plan  vacation  trips 

Both  award  winners  are 
planning  to  use  their  awards  to 
finance  vacation  trips  this 


summer.  Felger  will  take  his 
family  on  a  fishing  vacation  at 
Rainey  Lake  in  Minnesota  where 
he  has  rented  a  cottage.  If 
anything’s  left  over,  it  will  go  into 
the  cre^t  union,  he  said.  Smith 
and  his  wife  will  go  a  little  far¬ 
ther,  journeying  to  Hawaii  for  a 
nine-day  vacation  next  month. 

Smith  said  his  wife  Leona,  who 
hadn’t  been  told  about  the  award 
possibility,  “couldn’t  believe  it 
when  I  told  her.” 

Asked  what  they  thought  was 
significant  about  the  Suggestion 
Plan,  Smith  replied,  “The 
company  receives  lots  of  ideas 
that  might  not  otherwise  be 
developed.”  He  also  feels  too 
much  time  elapses  before 
suggestions  are  processed.  “My 
suggestion  was  submitted  in 


1971,”  he  explained,  “and  the 
punching  my  suggestion  was 
about  has  since  been  transferred 
to  Danville.” 

Felger  thinks  the  Suggestion 
Plan  “keeps  everyone  thinking. 
Money  is  an  incentive  —  and  you 
never  know  what  your  award  will 
be,”  he  commented. 

Hit  pay  dirt  before 

This  wasn’t  the  first  time  the 
veteran  STBD  employees  — 
whose  combined  service  exceeds 
65  years  —  have  hit  suggestion 
pay  dirt.  Smith  earlier  received 
an  award  for  $125  for  suggesting 
a  substitute  material  for  coils,  a 
$65  award  for  suggesting  a  more 
efficient  method  of  stacking 
laminations,  and  a  number  of 
other  smaller  awards.  Felger 
earned  $40  two  months  ago  for 
redesigning  a  transformer  part, 
and  a  number  of  years  ago  was 
awarded  $280  for  a  suggestion 
related  to  voltage  stabilizers. 

Now  that  they’ve  gone  over  the 
five-hundred  dollar  mark  it’s  a 
good  bet  both  men  will  be  even 
more  active  in  submitting  their 
ideas  under  the  Suggestion  Plan. 

Watch  double-header 

The  GE  Apprentice  Alumni 
Association  is  sponsoring  a  trip 
June  23  to  Cincinnati  to  watch  the 
Reds  take  on  the  Atlanta  Braves 
in  a  double-header  game. 
Openings  for  seats  are  still 
available,  and  any  interested 
employee  should  call  Tom  Ahr, 
Building  18-4,  Ext.  2737,  or  Doug 
Mills,  Building  19-2,  Ext.  2483,  for 
more  information. 


JUST  IN  TIME  FOR  VACATIONS!  Specialty  Tranformer  Business 
Department's  Noel  Smith,  center  left,  and  Morrie  Felger,  center  right, 
recently  earned  $500  and  $565,  respectively,  in  the  GE  Suggestion  Plan. 
They're  congratulated  in  the  photo  above  by  Larry  Franck,  prototype 
area  supervisor,  left;  Jerry  Skinner,  voltage  stabilizer  area  supervisor, 
and  Frank  DeSantis,  manager  of  manufacturing,  right,  and  Specialty 
Transformer  General  Manager  Don  Harbour,  center. 


MPA  grads  total  $820,000  in  savings 


Twelve  Fort  Wayne  and 
Decatur  GE  employees  recently 
completed  the  Management 
Problems  Analysis  (MPA) 
course  and  were  credited  with  a 
savings  to  their  departments  of 
more  than  $820,000.  The  savings 
were  a  combination  of  cost  im¬ 
provements,  cost  avoidances  and 
manager’s  estimated  value  of 
MPA  projects  throughout  the 
year.  Of  that  amount,  more  than 
$270,000  were  submitted  cost 
improvements. 

Class  members  made  oral 
presentations  of  their  Major 
Project  reports  June  12  to  an 
audience  of  area  managers  and 
potential  MPA  participants. 
These  reports  are  similar  to  a 
thesis  for  a  master’s  degree  in 
business  administration.  Later 
that  evening,  the  graduates  and 
their  wives  were  presented  their 
diplomas  by  the  engineering  and 
manufacturing  managers  in  each 
of  the  participating  departments. 
Fred  Holt,  manager  of  the  Ap¬ 
pliance  Component  Products 
Business  Division,  made  the 
keynote  address. 

Class  graduates  and  subjects  of 
their  Major  Projects  are  as 
follows: 

•  Harry  Massone,  GPMBD, 
“Gesimtel  Simulation  of  Work 
Area  26” 

•  Joseph  E.  Miller,  GPMBD, 
“Alternatives  for  Longer  Die 


Runs,  Hermetic  Motor  Punch- 
ings” 

•  W.  Cal  Mansfield,  STBD, 
“Frame  Sizes  as  a  Geometric 
Series” 

•  James  F.  Hutchings,  STBD, 
“Monte  Carlo  Transformer 
Design” 

•  John  C.  Bates,  STBD,  “Shop 
Output-Shop  Capacity” 

•  Larry  G.  Frey,  STBD, 
“Facilities  Study  of  Test  and 
Repair  of  Printed  Wire  Board 
Assemblies” 

•  Charles  B.  Snyder,  STBD, 
“Steel  Evaluation” 


•  Michael  P.  Beltz,  TRO,  “Bell 
Annealer  Analysis” 

•  James  M.  Tomson,  AMDO, 
“Injection,  Compaction  of  SMPD 
Motor  Specifications.  Conversion 
from  Copper  to  Aluminum” 

•Glen  C.  Young,  AMDO, 
“Computer  Aided  Tool  Design” 

•  R.  Larry  Uetrecht,  SMPD, 
“The  Savings  in  Lamination  Steel 
due  to  a  Reduction  in  Design 
Stack  Height  on  30  Frame 
Motors” 

•  William  M.  Bledsoe,  SMPD, 
“Computerized  Purchasing 
Ordering  Directions” 


THE  GRADUATES  —  These  men  who  recently  participated  in  the  1974 
MPA  Class  are:  seated  from  left,  Jim  Hutchings,  Bill  Bledsoe,  Chuck 
Snyder,  Jim  Tomson,  Larry  Frey  and  Cal  Mansfield;  and  standing  from 
left,  Mike  Belt!,  Joe  Miller,  Larry  Uetrecht,  Harry  Massone,  John  Bates, 
Glen  Young,  and  course  administrator  Hollace  McKinley. 


Here's  another  one! 


$1 10  SUGGESTER  —  Fern  Fry,  a  price  checker  in  GPM's  purchasing  unit 
saw  where  money  could  be  saved  by  investigating  billing  procedures  for  a 
particular  Xerox  copier  which  was  not  on  a  Multiple  Unit  Pricing  Plan. 
Suggesting  the  billing  be  converted  to  the  plan,  which  is  under  a  com¬ 
pany-wide  contract  with  Xerox  bn  the  rate  GE  is  billed  for  use  of  the 
copiers,  she  found  a  substantial  cost  savings.  The  counting  mechanism 
used  in  determining  billing  is  stored  in  the  black  unit  to  which  Fern  is 
pointing  atop  the  Xerox  7000. 


Dickason  finishes  course 


Joe  R.  Dickason,  R.R.  4, 
Bluffton,  has  completed  the 
Apprentice  Program  and  is 
currently  assigned  in  Building  19- 
4  tool  manufacturing. 

Dickason  joined  the  machinist 
toolmaker  course  in  1970 
following  his  graduation  from 
Southern  Wells  High  School .  He  is 
married  and  the  father  of  one 
daughter. 

In  his  spare  time  the  new  ap¬ 
prentice  grad  enjoys  photo¬ 
graphy,  golf,  fishing,  and  serves 
in  the  National  Guard. 


JOE  DICKASON 


PA  I  rates  stay  the  same 


The  rate  of  55  cents  per 
thousand  dollars  of  coverage  will 
remain  in  effect  for  the  Personal 
Accident  Insurance  Plan  in  the 
policy  year  ahead.  Travelers 
Insurance  Company  sets  the  rate 
each  policy  year  on  the  basis  of 
the  past  year’s  experience. 

As  of  April  this  year,  there 
were  more  than  175,000  em¬ 
ployees  participating  in  the  plan. 
They  carried  a  total  of  more  than 
$5.7  billion  in  coverage.  The 
average  coverage  for  a  par¬ 
ticipant  was  about  $30,000. 

Chauncey  Miller,  benefits 
manager  here  in  Fort  Wayne, 
points  out  that  PAI  is  a  way  for 
employees  to  carry  low  cost  term 
accidental  death  coverage  in 
$10,000  blocks  at  the  55  cents  per 
thousand  per  year.  It’s  like 
having  the  short-period  low  cost 
high  coverage  of  an  airline  trip, 
but  having  it  24  hours  a  day,  and 
all  year  long. 

The  cost  of  the  average 
coverage  of  $30,000  is  only  $16.50 
annually.  The  Plan  allows  any 
employee  to  purchase  coverage 
of  as  much  as  $100,000. 

Employees  currently  insured 
under  PAI  will  have  their 
coverage  renewed  automatically . 
The  first  payroll  deduction  for  the 
new  policy  year  will  come  from 
the  last  pay  in  June. 


Current  participants  in  PAI 
who  wish  to  change  their 
coverage  should  notify  Personnel 
Accounting,  Room  103,  Building 
18-1,  by  June  15,  according  to 
Miller.  Employees  not  par¬ 
ticipating  currently  can  also  start 
participation  with  the  beginning 
of  the  new  policy  year. 


IVA  B.  BIXLER 
Iva  B.  Bixler,  a  former  Her¬ 
metic  Motor  Operation  employee, 
died  April  8.  She  started  here  in 
1946  and  took  a  disability 
retirement  in  1946.  She  was  a 
resident  of  3511  Glenhurst  Drive. 

ROBERT  R.  KURTZ 
Robert  R.  Kurtz,  a  shipping 
leading  operator  for  the  Specialty 
Motor  Department,  died  April  24. 
He  joined  the  company  in  1941  as 
an  assembler.  He  was  a  resident 
of  7328  Huguenard  Rd. 

ELLEN  DITLINGER 
Ellen  Ditlinger,  a  former 
miscellaneous  operator  for  the 
Hermetic  Motor  Operation,  died 
March  14.  She  was  hired  here  in 
1940  as  an  insulator  and  took  a 
disability  pension  July,  1973.  She 
was  a  resident  of  R.R.  1, 
Monroeville. 


RECEIVING  HER  CHECK  this  week  tor  the  S&SP  insurance  refund  is 
Dolores  Benzinger,  a  group  leader  in  the  Hermetic  Motor  Operation, 
building  17-3.  Asked  what  she  plans  to  do  with  the  "bonus"  money,  she 
says  without  hesitation,  "Bank  it!" 


“S&SP  insurance  refunds 
i  are  out -and  great  to  get 


It’s  like  getting  a  bargain  on 
j  top  of  a  bargain! 

That’s  the  effect  which  a 
I  scheduled  refund  is  having  for 
I  eligible  1973  participants  in  the 
(  Insurance  Option  of  liie  Savings  & 

!  Security  Program.  The  refund  is 
I  a  result  of  favorable  eicperience 
t  of  this  life  insurance  coverage  in 
<  1973. 

Eligible  employees  here  have 
i  recently  received  a  refund 
>  amounting  to  50  percent  of  their 
I  1973  payroll  deductions  for  in¬ 
surance  under  the  S&SP.  That 
means  they  received  the  in¬ 
surance  for  half  price.  Now  add 
the  fact  that  GE  has  made  a 
matching  payment  equal  to  50 
percent  of  their  own  S&SP  in¬ 
surance  deductions.  The  GE 
matching  payment  plus  the 
current  refund  equals  100  percent 
of  their  contributions  to  S&SP  life 
insurance. 

Doyt  Schaadt,  manager  of 
payrolls  here,  notes  that  477 
checks  have  been  sent  out  to 
division  employees  in  Fort 
Wayne,  Decatur,  and  Paterson, 
N.J.  They’ve  totalled  more  than 
$39,000  in  insurance  refunds,  or 
just  over  $82  for  each  eligible 


individual.  Nationwide,  the 
checks  are  going  to  24,891  par¬ 
ticipants  in  the  Life  Insurance 
Option  in  1973  who  had  unbroken 
service  and  were  still  par¬ 
ticipating  in  the  program  on 
March  1,  1974. 

Aetna  Life  and  Casualty 
Company  has  deposited  a  check 
for  more  than  $2,000,000  to  pay 
the  refunds  which  will  go  out  to 
those  eligible. 

Even  without  a  refund,  the 
Insurance  Option  under  S&SP 
offers  unique  important  coverage 
at  exceedingly  low  cost.  To  obtain 
coverage,  an  S&SP  participant 
earmarks  1  percent  of  his  pay  for 
coverage  and  receives  a  match¬ 
ing  company  payment  of  half 
of  his  deductions.  This  goes  into 
one  of  the  other  S&SP  in¬ 
vestments. 

How  good  is  the  coverage? 

If  you’re  under  30,  for  example, 
your  beneficiary  would  receive  60 
percent  of  your  annual  pay  for  40 
years.  For  an  individual  with 
annual  earnings  of  $8,000  a  year 
that’s  $192,000  spread  over  40 
years. 

Coverage  goes  downward  as 
age  climbs,  but  at  any  age,  S&SP 
is  an  excellent  buy! 


! 
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I 
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Plus.  Expo-Tech, 
speed  reading,  9  &GE 


Coming  your  way! 
See  page  3 
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two^ore  operations 


announced  at  General  Purpose  Motor 


As  this  issue  of  the  GE  News 
went  to  press,  announcement  was 
made  of  a  reorganization  in  the 
General  Purpose  Motor  Products 
Department.  Details  of  the 
reorganization,  which  was  ef¬ 
fective  June  18,  will  be  published 
next  week. 

The  new  organization  will 
consolidate  key  manufacturing 
and  engineering  segments  of 
GPM  under  two  new  operations 
—  the  Commercial  Motor 
Operation  and  the  Systems 
Equipment  Operation.  It  also  will 


focus  more  attention  on  critical 
service  areas  by  creating  a  new 
Department  Support  Operation. 

The  combining  of  common 
engineering  and  manufacturing 
technologies  will  result  in  a  much 
greater  emphasis  on  new 
products.  This  should  help  GPM 
to  compete  more  aggressively, 
according  to  the  announcement, 
and  to  grow  sales  in  the  months 
ahead.  In  addition,  by  having  the 
key  service  functions  report  to 
the  Department  Support  Opera¬ 
tion,  GPM  will  be  able  to  give 


more  concentrated  attention  to 
the  very  important  areas  of 
material  and  equipment. 

Named  to  new  positions  as 
direct  reports  to  Bill  Rutledge, 
General  Purpose  Motor  general 
manager,  are  Donald  G. 
Cochran,  manager  of  the 
Commercial  Motor  Operation, 
and  Ronald  C.  Roth,  manager  of 
the  Department  Support  Opera¬ 
tion  .  Still  to  be  nam^  at  the  time 
of  this  printing  is  the  manager  for 
the  Systems  Equipment 
Operation. 


FORT  WAYNE 


June  21,  1974 


More  talk 
on  pride 

See  page  2 


Winter  Street  employees  meet 


Order  level  high,  but  supplies 
getting  tighter,  more  expensive 


Orders  are  great  to  have,  but 
they  don’t  mean  a  thing  to  a 
business  unless  they  can  be  filled. 

In  informative  meetings  held 
last  week  for  hourly  employees. 
Bill  Bates,  manager  of  Gen¬ 
eral  Purpose  Motor’s  Winter 
Street  operation,  told  those  who 
attended,  “We  must  continue  to 
increase  our  output  of  motors. 
The  business  is  here,  the  jobs  are 
here,  and  our  challenge  is  to 
increase  both  those  items  by 
continuing  to  build  the  finest 
quality  motors  and  delivering 
them  to  our  customers  faster 
than  our  competitors.” 

Order  Rates  Climb 
Outlining  order  rates,  Bates 
noted  that  each  month  in  1974  was 
higher  than  the  comparable 
month  in  1973.  “On-time  delivery 
will  help  to  assure  the  con¬ 
tinuation  of  that  trend,”  he  ad¬ 
ded.  * 

“General  Purpose  Motor 
production  continues  to  be 
strong,  and  things  continue  to 
look  bright  in  this  area,”  Bates 
continued.  “You  know,  a  lot  of 
people  are  talking  about  entering 
a  recession.  Well,  I’ll  be  honest 
with  you.  If  we’re  in  a  recession 
now,  I  don’t  know  what  we’re 


going  to  do  if  times  get  better.  It’s 
a  good  problem  to  have.” 

Prices  Skyrocketing 

Several  questions  arose  from 
the  group  about  materials  used  in 
motor  production  at  GPM.  This 
opened  another  avenue  of 
discussion  about  rising  prices 
and  decreasing  availability  of 
supplies. 

“Steel  prices  have  gone  up 
about  20  percent,”  Bates  told 
employees.  “Castings  have  risen 
50  percent,  and  aluminum  has 
soared  100  percent  in  price!” 
Pointing  to  a  climbing  line  on  a 
graph.  Bates  added,  “Prices  are 
rising  even  faster  than  this  line 
shows,  and  we  must  all  work 
smarter  if  we  hope  to  keep  pace 
with  them.” 

The  Winter  Street  manager 
explained  that  the  steel  shortage 
looked  as  though  it  would  make 
things  tough  for  the  department  a 
year  ago,  but  the  energy  crunch 
and  gasoline  problems  caused  the 
automobile  industry  to  ex¬ 
perience  a  sharp  reduction  in 
steel  usage.  Consequently,  steel 
companies  were  able  to  sell  more 
steel  than  anticipated  to 
manufacturers  like  General 
Electric. 


“We’re  not  out  of  the  woods  yet. 
however,”  he  said,  “and  there 
are  problems  yet  to  be  faced. 
That’s  why  purchasing  men  are 
so  important  to  a  company 
today,”  he  continued.  “Their  job 
functions  are  critical  in  today’s 
market  of  shortening  supplies. 
We  can  be  grateful  that  here  at 
GE  we’ve  got  some  people  in 
purchasing  who  are  real 
cracker  jacks.” 

Aluminum  Up  Too 

Aluminum  is  another  spiraling 
cost-dwindling  supply  item  with 
which  GPM  must  contend. 
“We’ve  tried  to  stock  now  to  be 
prepared  for  a  tight  fourth 
quarter,”  Bates  explained.  “This 
is  another  very  real  problem,  and 
it  may  be  with. us  for  some  time.” 

Bates  concluded  the  meeting  by 
saying  that  “Winter  Street’s 
biggest  advantage  is  the  people 
who  work  here  and  the  ex¬ 
perience  they  have  on  their 
jobs.”  He  said  changes  are 
continually  being  made  to  im¬ 
prove  working  conditions  for 
employees,  and  called  on  their 
help  and  cooperation  to  make 
these  changes  work  to  everyone’s 
advantage. 


E  BUSINESS  IS  HERE,  the  jobs  are  here,  and  our  challenge  is  to  increase  both  these  items  |>y  J® 

i  the  ffnest  quality  motors  and  delivering  them  to  our  customers  faster  than  our  com^titors,"  B.ll  Bates  told 
loyees.  Rising  prices  and  dwindling  supplies  were  also  topics  covered  by  the  GPM  Winter  Street  manager  in 
_ lact  ujook  for  hourlv  emolovees. 
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Achievement,  recognition  needed 
for  pride;  taught  from  childhood 


ARLIE  E.  GREISER,  tele¬ 
phone  maintenance,  STBD: 
Pride  is  a  personal  trait  that  is 
taught  from  childhood  on.  I  think 
pride  is  necessary  in  work  at  GE 
and  also  at  home.  I  think  a  man’s 
home  and  the  pride  he  shows 
there  reflects  in  his  job  here.  I’m 
proud  of  the  General  Electric 
Company  in  many  ways.  First, 
my  father  worked  here  for  25 
years  and  raised  me  and  the  rest 
of  the  family.  Second,  my  sister 
works  at  Taylor  Street,  and  last. 
I’ve  been  here  32  years,  so  I  guess 
that  makes  us  a  GE  family  —  and 
I’m  proud  of  it. 

I  think  more  pride  in  work¬ 
manship  can  only  be  created  if 
employees  can  find  in  their  work 
a  sense  of  achievement,  recog¬ 
nition,  responsibility,  ad¬ 
vancement  and  personal  growth. 


Then  they’ll  be  inspired  to  per¬ 
form  to  capacity.  The  idea  is  to 
design  work  to  fit  people  —  not 
the  other  way  around. 


ARLIE  E.  GREISER 


Taking  pride  in  a  person's  job 
reflects  the  quality  of  a  product 


MARK  A.  LOFTUS,  repair- 
stator  cores,  HMO:  I  think  that 
pride  is  the  difference  between 
doing  a  good  job  and  just  doing  a 
job.  If  the  people  working  in  the 
factory  take  pride  in  doing  their 
job  the  product  the  company  sells 
is  bound  to  be  number  one  in  its 
quality.  If  the  people  take  no 
pride  in  their  work  the  product 
will  be  of  a  lower  quality. 

One  thing  which  I  believe  could 


cause  people  to  take  more  pride 
in  their  work  is  a  few  words  of 
praise  from  their  foreman  or 
supervisor  on  a  job  well  done, 
even  if  it’s  an  unimportant  job. 
All  too  often  most  of  us  hear  a 
chewing-out  if  we  make  a 
mistake  or  if  we  do  something 
wrong,  but  when  we  take  extra 
care  in  doing  a  job  to  the  best  of 
our  ability,  nothing  is  said,  it’s 
just  taken  for  granted. 


mm-  im?r  mmmtM 

MARK  A.  LOFTUS 


People  should  be 
but  pride  doesn’t 

OLLIE  MAY  HUGHES,  hand 
place  and  lace,  GPM:  I  feel  that  a 
person  should  be  proud  of  the 
work  he  performs  and  be  proud  of 
the  company  he  works  for.  To  be 
able  to  say  that  I  helped  build  a 
particular  unit  or  component  for 
a  well-known  product  is  highly 
satisfactory,  but  I  also  feel  that 
OLLIE  MAY  HUGHES  the  Company  should  make  an 


More  information  about  product 
and  customer  helps  build  pride 


MARY  COONS,  stockkeeper, 
STBD:  I  believe  it  makes  a  dif¬ 
ference  when  a  person  takes 
pride  in  the  work  he  performs. 
When  a  person  feels  he’s  an 
important  and  contributing 
member  of  a  team  he’ll  strive  to 
improve  the  product  he  helps 
produce.  When  a  person  is  aware 
of  what  to  look  for  in  the  quality 
of  the  product,  he’ll  strive  to  meet 
these  standards  of  quality.  I 
believe  we  the  employees  need  to 
have  better  instruction  on  how  to 
judge  the  quality  of  the  work  we 
produce.  In  this  way  we’ll 


develop  a  feeling  we  are 
producing  a  product  of  value  and 
excellence  and  will  strive  to 
improve  the  product  even  more.  I 
believe  it  would  be  of  benefit  for 
more  information  to  be  given  an 
employee  on  how  the  product 
helps  produce  functions  ^uld  how 
the  customer  utilizes  it  in  his 
production. 

I’ll  close  by  saying  I’m  proud  to 
work  for  General  Electric  and 
will  continue  to  strive  to  do  my 
job  to  the  best  of  my  ability. 
Thank  you  for  the  chance  to 
express  my  views  on  the  subject. 


proud  of  job, 
buy  groceries 

effort  to  provide  an  equitable  rate 
of  pay  for  work  done  in  order  to 
keep  the  morale  and  pride  of 
workmanship  at  its  peak.  It’s  one 
thing  to  be  proud  of  the  company 
that  employs  you,  but  it’s 
something  else  when  you  realize 
that  pride  in  workmanship  and 
your  employer  doesn’t  make 
house  payments  or  buy  groceries. 


MARY  COONS 


People  think  before  they  spend; 
look  for  pride  in  workmanship 


GE  families  use  this  United  Way  agency; 
speaker  noted  the  importance  of  giving 


TOMMY  W.  DAHLKAMP,  tool 
and  gauge  inspector,  TRO:  Any 


TOMMY  W.  DAHLKAMP 


person  doing  a  job  for  the  com¬ 
pany  he  respects  and  is  proud  to 
be  a  part  of  will  take  pride  in  his 
work  and  do  a  better  job  of 
turning  out  a  quality  product. 
This  pride  in  doing  a  good  job  is 
very  important  in  today’s  world 
with  people  thinking  over  their 
purchases  before  spending  their 
hard-earned  money. 

The  Company  could  do  best  to 
create  pride  in  workmanship  at 
GE  by  training  management  to 
be  able  to  recognize  a  good  effort 
when  they  see  it  and  not  be  too 
proud  to  tell  the  employee  in¬ 
volved  that  he  or  she  is  doing  a 
good  job.  Any  man  will  work 
much  harder  for  someone  he 
respects. 


GE  Employee’s  Community 
Services  Fund  board  members 
met  last  week  to  hear  Paul 
Blackstone  of  Family  and 
Children  Services,  an  agency  of 
United  Way. 

Blackstone  told  the  group  that 
the  United  Way  provides  about  80 
percent  of  the  agency’s  financial 
support,  and  that  even  with  this 
help,  money  to  properly  ad¬ 
minister  the  service  and  handle 
the  case  load  is  a  continual 
problem.  He  emphasized  the 
importance  of  employee  con¬ 
tributions  such  as  ECSF  here  to 
insure  the  continuation  of 
organizations  such  as  his. 

“Of  all  the  working  people  in 
Allen  County,  those  employed  by 
General  Electric  rank  second  in 
large-company  representation  of 
those  who  ask  us  for  counseling,” 

Blind  Bogey  planned 

The  GE  Club  Blind  Bogey  Golf 
Tournament  is  scheduled  for 
Saturday,  July  20,  at  the  Brook- 
wood  Golf  Course.  Reservations 
for  tee-off  times  should  be  made 
at  the  GE  Club  beginning  Wed¬ 
nesday,  June  26,  at  8:30  a.m.  Call 
Ext.  2042  for  more  information. 


Blackstone  said.  “In  the  past 
year,  we’ve  had  about  45  to  50  GE 
families  come  to  us.” 

He  noted  that  the  Fort  Wayne 
population  has  increased  sub¬ 
stantially  since  the  organization 
was  founded  more  than  50  years 
ago,  and  the  requests  for  Family 
and  Children  Services  assistance 
have  gone  up  proportionately. 
Blackstone  contrasted  this  with 
the  fact  that  the  agency’s  staff 
has  remained  the  same  size  the 
past  20  years,  and  as  a  result, 
many  of  those  who  come  for  help 
must  wait,  be  referred  to  another 


EMPHASIZING  the  importance 
of  employee  contributions  to 
ECSF,  Paul  Blackstone  visited  a 
board  meeting  as  a  represen¬ 
tative  of  Family  and  Children 
Services,  one  of  the  many 
agencies  supported  by  United 
Way  dollars. 


agency,  or  be  counseled  in  group 
sessions. 

“At  times,  this  temporary  wait 
could  lead  people  to  asking  why 
they  should  contribute  to  United 
Way  in  the  first  place,” 
Blackstone  continued.  “But  they 
shouldn’t  feel  this  way.  The 
problem  cases  are  generally 
seasonal,  being  few  in  number 
during  the  summer  months,  and 
the  group  sessions  we  now  have 
are  often  more  beneficial  than 
individual  counseling  because 
people  see  that  they’re  not  alone 
in  their  problems.” 

The  typical  client  of  Family 
and  Children  Services  is  a 
member  of  a  family  of  four,  and 
the  usual  fee  for  counseling  is 
about  $6.  Five  to  six  interviews 
are  generally  scheduled,  and  a 
questionnaire  about  the  agency’s 
service  generally  follows  to 
determine  the  effectiveness  of 
the  sessions. 

In  addition  to  family  and 
children  counseling,  the  24- 
person  board  of  directors  and 
volunteer  members  also  offer  an 
adoption  program  and  a  foster 
care  program  for  infants  and  pre¬ 
schoolers. 
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Monogram  fills  employees  in 
ion  what's  going  on  around  GE 


The  May- June  issue  of  General 
Electric’s  Monogram  will  soon  be 
distributed  to  all  employees  here. 
This  bi-monthly  publication  from 
the  Corporate  Public  Relations 
Operation  lets  its  readers  in  on 
what  the  Company  is  doing  inside 
and  out. 

Some  of  the  features  to  watch 
for  in  this  issue  are: 

•  Nourishing  the  ‘Ventures 
Mentality’  —  an  in-depth  report 
on  the  employees  described  as 
“balanced  risk-takers.”  These 
GE  people  have  ideas,  and  con¬ 
centrate  their  efforts  and 
resources  to  accelerate  them  into 
profitable  businesses.  What 
they’re  doing  today  will  affect  the 
shape  of  General  Electric  10  and 


20  years  from  now. 

•  Burnishing  the  GE  Keystone 
—  308  top  engineering  and 
scientific  managers  from  GE  met 
recently.  Engineering  changes 
have  come  “thick  and  fast  .  .  .” 
GE  Chairman  Reginald  Jones 
told  the  group.  “But  whatever  the 
changes,”  he  added,  “technical 
expertise  will  continue  to  be  the 
keystone  of  General  Electric’s 
existence,  as  it  was  in  the  very 
beginning.” 

•  Expo-Tech  Roils!  —  Black 
junior  high  schoolers  are  getting 
first-hand  looks  at  engineering 
careers  with  the  help  of  GE’s  new 
Expo-Tech  van.  In  17  minutes, 
they  see  17  different  episodes  that 
describe  the  advantages  of  this 


fascinating  profession. 

•  Expanding  Opportunities  for 
Women  —  Jacqueline  Pinckney, 
GE’s  manager  of  Equal  Op¬ 
portunity  and  Minority  Relations 
program  development,  discusses 
the  success  the  Company  has  had 
in  “using  womanpower  ef¬ 
fectively”  —  an  idea  whose  time 
has  come. 

•  And  —  This  issue  of 
Mongram  also  contains  articles 
on  General  Electric’s  nuclear 
business,  the  GE  Credit  Cor¬ 
poration,  and  speed  reading. 

Your  family  will  also  be  in¬ 
terested  in  reading  about  what’s 
going  on  at  General  Electric,  so 
take  Monogram  home  with  you 
and  read  it  at  your  leisure.  Watch 
for  it! 


DISCUSSING  THE  ISSUES  —  Bill  Black,  union  relations  specialist  at 
GPM's  Taylor  Street  operation,  met  recently  with  Section  14  union 
stewards  from  all  three  shifts  to  review  the  department's  plans  and 
concerns.  Among  the  topics  covered  were  GPM's  absenteeism  control 
program,  housekeeping,  policy  for  handling  certain  iack-of-work  con¬ 
ditions,  new  foremen  assignments  and  other  in-plant  situations.  The 
informal  informative  meetings  were  a  first  for  GPM-Taylor  Street,  and 
Black  told  stewards  he  will  continue  to  hold  meetings  with  them  on  an  as- 
needed  basis. 

MOVING  sale,  6-21  &  22,  10  to  6,  METAL  lathe,  R.  4,  Fremont,  call 
tools,  misc.  5702  Homewood  Dr.  495-4355. 


Union  stewards  have  their  say  at  meeting 


'72  MOTOR  home,  19',  A-1  cond., 
sleeps'  6,  9,600  mi.  627-2764  Grabill. 


TENT  for  adult  scout  leaders,  reas. 
483-4803. 


FOR  SALE 


'68  FORD  wagon.,  air,  390,  17  MPG, 
clean,  $575.  493-1055. 


I  SOFA  &  chair.  Colonial,  green; 
i  refrig.,  14  cu.  ft.  743-3189. 


BURIAL  lots,  Covington  cemetery, 
one  half  price.  483-7567. 


HOME,  2  br.,  Dallas  Lake,  carp., 
wooded,  early  possn.  854-2619  W'ville. 


'69  FORD  truck  &  9V2  camp.,  self- 
cont.,  ex.  cond.  356-8287. 


AWNING,  9',  green,  canvas,  w- 
frame.  Tires,  8.25-14.  745-1976. 


MOTOR,  5  h.p.  outboard,  like  new. 
447-4344. 


AIR  COND.,  GE,  8,000  BTU,  $125. 
Modern  coffee  table,  $25.  745-1063. 


'72  FORD  Ranchero,  clean,  only 
22,000  miles.  447-5301. 


WASHBASIN,  18"x18",  vitreous 
china.  Am.  Standard.  484-2137. 


BIKES,  (2),  boy's,  20"  &  26".  '73 
Mercury  Monterey,  2-dr.  747-5236. 


BABY  furniture,  supplies,  no  high 
chair,  all  $60.  638-4798  ZnsvI. 


TYPEWRITER,  Royal  port.,  all 
electric,  w-case,  $75.  747-3871. 


TIRES,  8.85x14,  good  cond.,  4  for 
$15.  456-4236. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


TENT,  10x16  Sears  deluxe,  con¬ 
tinental,  w-carrying  case.  456-5032. 


COTTAGE,  Adams  Lake,  safe 
beach,  120'  frontage.  428-9582. 


PICN  1C  table,  fold-up,  $10.  436-7013. 


DRAPES,  2  pr.,  48x50,  antique  wh., 
like  new,  $3-pr.  447-6818. 


POOL,  16x32',  good  cond.  437-2394. 


DISHWASHER,GE,3yrs.old,  gold 
■  w-wood  too,  ex.  cond.  447-6623. 


'66  CHEVROLET  Impala,  hdtop., 
4-dr.,  ex.  cond.  747-5827. 


GELDING,  AQHA,  8  yrs.,  gentle, 
tan  &  bik.,  $375.  632-4208. 


MOWER,  riding,  36"  cut,  7  h.p., 
Toro  935,  $275.  693-2386  Col.  City. 


MOBILE  home,  14x65  &  4'  tipout, 
extras,  sharp.  485-6951. 


STEREO  player,  AM  &  FM  radio, 
B&W  TV,  $35.  432-9769. 


RABBITS,  2  does,  1  buck,  & 
Himalayan  kittens.  672-3303  Rnk. 


'69  VINDALE,  12x60  &  6x14  awn., 
air,  shed,  $6000.  622-7730  Ossian. 


PLATE,  Goebel  hummel,  1st 
edition,  Xmas,  1971.  747-7168  aft.  5. 


CAMP,  trailer, flo-dwn.,  ref.,  stove, 
turn.,  water,  Stcrft.  447-4953. 


IRISH  Setters.  422-6094. 


BICYCLE,  girl's,  3-spd.,  Stingray, 
22"  whis.  like  new,  $35.  485-3072. 


TOOLS,  garden,  used.  745-1588. 


'70  CAMARO  Z-28,  4-spd.,  mint 
condition.  637-3482  Hntrtn. 


'72  CHEVELLE  SS  350,  auto., 
mags,  stereo,  F60xl5  tires.  456-5887. 


'74  HONDA,  XR75,  street  legal,  260 
miles,  80  MPG.  456-6845. 


BARRELS,  30  gal.,  &  55  gal.,  $4  ea. 
1-723-5460  S.  Whitley. 


DISHWASHER.  VW  radio  &  whi. 
adaptors.  432-3445. 


TRAILER,  Shasta,  14',  sleeps  six. 
747-2271. 


CURTAINS,  panel,  81"  L.,  like 
new,  748-1997  aft.  4. 


GRILL,  portable,  electric,  cast 
aluminum,  $35.  747-2913. 


DRESS  form,  new,  ladies,  $20.  484- 
5176. 


HOME,  Fremont,  Ind.,  all  elec., 
ranch,  3  bdrms.  219-495-5535. 


BENCH  saw.  Craftsman,  w-motor 
tilt  arbor,  $65.  747-3653. 


PLAYPEN,  Stroller,  swing, 
bathinette,  baby  clothes.  489-4018. 


CARPET,  gold  shag,  10x22,  rubber 
pad  included,  $150.  447-1913. 


FISH  aquarium,  10  gal.,  light,  air, 
pump,  heater.  432-4804. 


SWIM  pool,  above  ground,  w-filter, 
8'X12',  3'  deep.  824-0753. 


'69  SUZUKI  250  Hustler-6,  7500  mi. 
485-2536. 


PIANO,  upright,  $90.  456-7405. 


HOME,  3  bdrm.,  corner  lot,  2-c. 
gar.,  51/2  percent  mtg.,  carp.  456-8076. 


CRIB,  mattress;  wood  playpen, 
pad,  ex.  cond.  485-9711. 


CHAIR,  recliner,  cloth  uph.,  wood 
trim.  749-5201. 


SNOW  blower,  new,  for  Rugg 
riding  mower,  make  offer.  592-7279 
Decatur. 


HYDROPLANE,  10',  55  h.,  race 
Merc.,  trailer,  $300.  432-3955. 


'69  GRAN  PR  IX,  white,  air,  $1495. 
456-7955. 


'64  CHEVY,  2  ton,  needs  some 
work,  make  offer.  432-6794. 


TIRES  (4),  G78-15,  2  good,  2  fair, 
$10  ea.  637-6788. 


‘66  IMPALA,  one  owner,  good 
cond.,  low  mileage.  432-0251. 


AIR  COND.,  21,000  BTU,  like  new. 
625-4970. 


STEPSTOOL,  Cosco  kitchen,  $10. 
Wall  what-not  shelf.  447-4606. 


'70  O PEL  Rallye,  27  MPG,  Michelin 
radials,  ex.  cond.  489-9638. 


TANDEM, gr.,  Vista'Duo,  26",  like 
new.  422-0090. 


CHAIRS,  bl.  Naug.,  Sp.  his-hers.  4 
Sears  rad.  tires,  14".  637-5408. 


'68  LTD  Brm.,  air,  power,  4-dr., 
clean.  432-4762. 


TRUCK  camper,  jacks,  gas  btls., 
extra  clean,  $1295.  925-3125, 


'64  CHEVY  conv.,  good  cond.,  $300. 
485-3885. 


PUPPIES,  St.  Bernard,  6  wks.  old. 
483-7377. 


'71  VW  camper,  elec.,  refrig., 
loaded,  $3200.  419-622-6272  Scott,  O. 


'68  OLDS  442,  air,  400,  $850.  447-4231 
before  2. 


BIKE,  Stingray.  Stuffed  chair; 
roaster  oven.  747-5531. 


POWER  lawn  mower,  runs  good, 
$10.  456-2539. 


'69  FORD  Fairlane,  2  dr.,  w-air, 
sharp.  432-0011. 


TOOLS,  hand  mower,  hubcaps, 
jacks,  rake,  hoes,  etc.  747-6004  eves. 


TWIN  bdrm.,  suite,  complete  & 
night  stand,  like  new.  456-5997. 


ANTIQUE  kitchen  range,  copper 
lined  pore,  front.  456-8170. 


QUILT  frame,  $25.  Incinerator, 
make  offer.  456-4851. 


TV,  21",  GE,  B&W  console,  good 
cond.,  $25.  456-4851. 


GERM.  SHEP. -Husky,  4  mo., 
doghouse  &  chain  incl.,  $25.  446-5174. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 
n  Free 


♦RDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted  i 
n  Riders  Wanted  ■ 

□  Lost  * 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Home  Address. 
Phone _ 


Bldg. _ 

.  Pay  No. . 
.GE  Ext.. 


*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 

business  venture.  _ 

GEN  Form  A-2  Signature 


SEAT,  dbl.,  hi-back  for  cbmper  or 
van,  $60.  724-9797  Decatur. 


TRAILER  brake  control,  electric. 
748-8580. 


PUSH  mower,  tools,  sandw. 
toaster,  books,  misc.  3724  Shannon 
Dr. 


ONE  $  BILL,  old,  large  size, 
collector's  item.  483-4838. 


'72  PINTO  runabout,  auto.,  snow 
tires,  13,700  mi.,  clean.  485-6075. 


DEHUMIDIFIER,  $25.  747-3964. 


'64  COMET,  8  cyl.,  strt.  stk.,  runs 
good,  $150.  483-6101. 


TABLE,  Chrome,  w-4  chairs.  745- 
0897. 


MOB.  home,  14x68,  2  bd.  &  den, 
assume  Th  mtg.,  $400  dn.  W-lVl. 


BASEMENT  sale,  misc.,  June  21  & 
22,  9  to  5,  4131  Reed  St. 


BIKE,  Schwinn,  girl's,  24",  like 
new,  $50.  747-4304. 


PULLETS,  (30),  sex-link,  13  wks. 
old,  $1  ea.  672-2000  Hntgtn. 


POOL  table,  bumper,  like  new,  $65. 
493-1235. 


71  PINTO,  4-spd.,  air,  blue,  $1600. 
672-2429  Rnk. 


'37  H.D.,  2  engs.,  basket,  complete, 
bike,  cycle  salvage.  456-9566. 


MATTRESS  &  box  springs.  483- 
0357. 


WASHER,  ex.  cond.,  $50.  749-2391. 


KITTENS,  yellow  tiger,  7  wks.  old, 
$1.  483-7588. 


'70  FIAT,  Sp.  Spider,  conv.  Dish¬ 
washer,  port.  745-0042. 


BED  springs  for  springs  for  twin 
size  beds,  $10.  432-9765. 


TRAILER,  2-wheel,  utility,  $20.  749- 
0317. 


BOAT,  10',  aluminum,  flat  bottom, 
$75.  485-5569. 


RUG,  9x12,  grn.  &  gqld  shag;  also 
port,  washer.  456-4292. 


'74  CHEV.  wgn.,  6,000  mi.,  $4500- 
take  over  payments.  747-0458. 


RIDING  mower  &  roller,  30"  cut. 
356-1241  Hntgtn. 


COMB.  TV,  AM-FM  radio,  rec. 
player,  $400  new,  best  offer.  744-8093. 


DOORS,  (5),  interior,  36"x80", 
birch,  $50.  743-1593. 


RIVAL  slicecrafter,  used  few 
times,  $20.  422-6330. 


LUGGAGE,  3-pc.  Samsonite,  good 
cond.  489-4177. 


POLE  lamp,  good  reed  shade; 
washer.  456-5624. 


STOVE,  36",  gas;  8-track  stereo, 
$50  ea.  747-6834  aft^6^ 


WANTED 


BABYSITTING,  my  home,  have 
playmates,  hot  meals.  749-4254. 


SKIN  diving  equipment.  623-3785 
Mnrvl. 


UTILITY  trailer,  most  any  con¬ 
dition.  447-3800. 


ALTERATIONS,  professional, 
men,  women,  child.  489-9259. 


TRAILER,  Any  kind,  with  8" 
wheels.  456-3047. 


SHARE  expenses  to  Ariz.,  need  not 
drive,  female.  482-1665. 


FREEZER,  chest  type,  21',  good 
cond.  748-0366. 


TABLE,  42"  round,  solid  Oak 
pedestal  type.  639-6618. 


WINDSHIELD  for  '63  Ford  pickup. 
244-3337  Col.  City. 


TRUMPET,  used,  B-flat.  Table 
saw.  489-5770. 


FOR  RENT 


APT.,  3  rm.,  turn.  SW,  empl.  cpI.  or 
person,  no  pets.  745-4308  3-7  p.m. 


DOCK  space,  Wawasee  or  Tippy, 
$65  per  season.  484-6863. 


APT.,  small  efficiency,  $26-month. 
425-6574. 


RIDE  WANTED 

COL.  CITY,  Larwill  area  to  Bdwy.. 
7-3:30.  432-5378. 


FREE 


PUPPIES,  cute,  6  wks.  old,  Vi  bird. 
432-2237. 


OIL  Drum  to  be  removed  from 
basement.  436-6724. 


PUPS,  Border  Collis,  also  adult 
female.  456-2555. 


Two  GE  pensioners 
enjoy  leisure  years 


JOHN  E.  REINWALD,  a  set-up 
man  in  Specialty  Transformer, 
took  optional  retirement  June  1. 
He  began  his  GE  career  in  1941  as 
a  motor  packer  in  Building  6-2. 
During  his  pension  years,  this 
recent  retiree  says  he  plans  to 
take  each  day  as  it  comes. 


ROBERT  F.  HUNT,  a  manu¬ 
facturing  operations  manager  for 
Specialty  Transformer  Depart¬ 
ment,  began  retirement  April  1. 
He  joined  GE  on  the  Apprentice 
Program,  and  plans  to  sharpen 
his  golf  game  during  retirement 
while  receiving  his  pension 
checks. 


I 
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Confused  about  5&A  benefits? 
These  examples  may  help  you 


Many  of  the  questions  handled 
by  this  division’s  insurance  office 
are  about  weekly  sickness  and 
accident  benefits. 

When  do  they  start? 

What  do  you  have  to  do  to  be 
eligible? 

Benefits  start  with  the  eighth 
day  you  are  totally  disabled  (or 
with  the  first  day  of  your  con¬ 
finement  in  a  hospital  as  a  bed 
patient,  if  earlier  than  eight 
days)  and  will  continue  during 
your  total  disability  up  to  a 
maximum  of  26  weeks  for  any  one 
continuous  period  of  disability,  or 
for  successive  periods  of 
disability  due  to  the  same  or 
related  cause. 

Of  course,  to  collect  these 
benefits,  you  must  be  under  the 
active  care  of  a  licensed 
physician  for  the  treatment  and 
certification  of  your  disability. 
Also  from  time  to  time,  sup- 


REMEMBER,  you  must  be  under 
the  active  care  of  a  licensed 
physician  for  the  treatment  and 
certification  of  your  disability  to 
be  eligible  to  collect  weekly 
sickness  and  accident  benefits. 
Benefits  begin  on  the  eighth  day 
providing  you've  seen  your  doctor 
during  the  eight-day  period  after 
the  last  day  worked. 

plementary  statements  may  be 
required  by  the  insurance 
company  asking  the  physician  to 
list  the  dates  and  frequency  of 
treatment  and  the  date  that  it 
would  be  possible  for  you  to 


return  to  work. 

Benefits  will  begin  on  the 
eighth  day  providing  you  have 
been  examined  by  a  physician 
during  the  eight-day  period  after 
the  last  day  worked. 

Here  are  some  examples: 

If  you’re  off  work  21  days  and 
admitted  to  a  hospital  as  a 
patient  on  the  third  day  of  your 
disability,  benefits  are  payable 
beginning  with  the  third  day. 

If  you’re  off  work  21  days  and 
examined  by  a  physician  on  the 
third  day  of  your  disability,  the 
benefits  begin  on  the  eighth  day. 

If  you’re  off  work  21  days  and 
examined  by  a  physician  the  first 
part  of  the  work  week,  then 
continue  to  work  the  balance  of 
the  week  and  don’t  see  a 
physician  again  untd  the  tenth 
day  of  your  disability,  benefits 
are  payable  beginning  with  the 
tenth  day. 


New  savings  plans  folder  distributed; 


tells  you  how 

“How  to  make  a  $3  investment 
for  every  $2  you  invest.”  That’s 
one  section  of  a  small  folder  now 
being  distributed  to  employees 
throughout  GE.  It  deals  with  the 
way  U.S.  Savings  Bonds  can 
team  up  with  GE’s  Savings  & 
Security  Program  to  give  you 
greater  values  than  Savings 
Bonds  alone. 

The  folder  itself  aims  at  the 
important  subject  of  protecting 
your  savings  with  an  investment 
that  is  simple  to  make  and 
completely  safe  .  .  .  that  pays  a 
new  high  six  percent  interest  .  .  . 


to  invest  $2, 

and  that  helps  you  meet  financial 
emergencies. 

The  medium  in  which  to  invest 
to  achieve  these  goals,  says  the 
folder,  is  U.S.  Savings  Bonds. 
They  can  be  purchased  under  any 
of  three  GE  benefit  plans: 

•  If  you  purchase  Bonds  under 
the  Savings  &  Security  Program 
you  get  a  50  percent  matching 
investment  —  in  effect  a  50 
percent  bonus  —  from  GE  if  you 
leave  them  in  your  S&SP  account 
for  the  specified  three-year 
holding  period.  That’s  how  you 


get  $3  back 

may  get  a  $3  investment  for  each 
$2  you  invest. 

•  If  you  purchase  Bonds  under 
the  Savings  and  Stock  Bonus 
Plan,  you  receive  a  15  percent 
bonus  in  GE  stock  if  you  leave 
them  in  your  account  for  the 
plan’s  specified  five-year  holding 
period. 

•  Or,  if  you  purchase  Bonds 
under  the  straight  GE  Savings 
Plan,  you  receive  each  Bond 
promptly,  as  soon  as  your  payroll 
deductions  are  large  enough  to 
purchase  it. 


Trap  and  Skeet  Club  elects  officers;  sets  sites  on  another  year 


The  Trap  and  Skeet  League 
closed  out  a  very  successful 
season  with  its  annual  Trophy 
Banquet  held  recently. 

Team  No.  5  took  the  cham¬ 
pionship  honor  in  a  close  race  for 
the  top  three  team  positions. 
Members  of  the  winning  team 
were  Tom  Schmitt,  captain; 
Diana  Schmitt,  Bob  Yoder,  Ralph 
Braden  and  Russ  Weimer. 
Second  and  third  place  winners, 
respectively,  were  Steve  Mc¬ 
Bride’s  Team  No.  7  and  John 
Ellis’  Team  No.  2.  There  were 
seven  five-member  teams  in  the 
league. 


Ralph  Braden,  Gary  Krotke 
and  Russ  Weimer  were  matched 
in  a  shoot-off  to  determine  top 
gun  in  skeet.  The  results  — 
Braden  by  three  birds  over 
Krotke,  who  came  in  second  by 
two  birds  over  Weimer.  Krotke 
competed  all  season  in  skeet 
using  only  a  20-gauge  against  the 
rest  of  the  league  members  using 
12-gauge . 

Twenty-one  individual  trophies 
were  awarded  to  first,  second  and 
third  place  team  members,  and 
special  honor  trophies  were  also 
presented  at  the  recognition 
dinner.  “Top  Gun”  award,  “High 


Gun  Overall’  insignia  patch  and 
“High  Gun”  trap  trophy  went  to 
Weimer;  “High  Gun”  skeet 
award  was  given  to  Braden; 
“Most  Improved  Trap”  award 
went  to  Paul  Karrer;  “Most 
Improved  Skeet’  award  was 
presented  to  Lynn  Bratmiller, 
who  also  received  the  “Most 
Improved  Overall’  trophy  and 
insignia  patch,  and  an  award 
patch  for  25  straight  in  trap  went 
to  Woody  Nierman.  An  ap¬ 
preciation  secretary’s  trophy 
was  also  presented  to  Bill  Reger 
for  his  three  years  service  to  the 
club.  Finally,  a  booby  prize 
trophy  of  the  “Fickle  Finger” 
was  given  to  George  Bacon  from 
his  team  members. 

The  evening  closed  with  the 
election  of  officers  for  the  next 
season.  They  will  be:  Fred 
(Fritz)  Krotke,  president;  Daryl 
Buuck,  vice  president,  and  Bill 
Reger,  secretary. 

Any  employee  interested  in 
shooting  in  the  summer  league 
should  call  the  Winchester  Gun 
Club. 

NOTE :  League  members  were 
shocked  and  saddened  to  hear  the 
tragic  news  of  the  untimely  death 
of  their  past  president  and  good 
friend,  Russ  Weimer,  who  died 
May  10  in  a  motorcycle  accident. 
Present  and  former  members 
donated  a  basket  of  flowers  in  his 
memory . 
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There  are  43  foursomes  signed  up  for  the  Florida  Scramble 
tomorrow.  The  first  one  is  out  at  8:30  a.m.,  and  they  run  seven 
minutes  apart.  Please  be  on  time;  we’d  like  to  get  everyone  out  on  the 
course  by  1:30  p.m.  In  case  of  rain  the  Scramble  will  be  played  Sept. 
28.  If  you’re  not  sure  whether  the  weather  is  bad  enough  to  hold  things  i 
up,  call  627-2384. 

The  women  were  rained  out  Monday  night.  The  standings  remain 
the  same:  Team  3  over  Team  4  by  3V2  points.  The  men  braved  the 
wind  and  rain  Monday  night.  The  Monday  5  p.m.  Brookwood  league 
Teams  3  and  6  are  tied  —  points  over  Team  2.  The  Monday  5:30  i 
p.m .  Brookwood  league  had  two  teams  show  up .  Team  4  is  still  in  first 
by  5  points.  John  Wilder  scored  three  birds. 

Downing  of  the  Tuesday  7:30  p.m.  Foster  league  scored  a  38. 
Merchant  shot  10.3  below  his  average.  The  north  bracket  has  Teams  i 
20  and  16  tied  by  5  points;  south  bracket’s  Team  10  leads  by  3. 
Tuesday  4 : 50  p  .m .  Foster  Park’s  Team  3  is  ahead  by  9  points .  Teams  i 
1  and  4  of  the  5  p.m.  Fairview  league  are  tied  by  one  point.  Earl  : 
Stauffer  registered  two  birds  in  the  5:10  p.m.  Brookwood  league.  His  i 
Team  4  is  in  the  lead  by  one  point. 

The  4  p.m.  Wednesday  Brookwood  league  shows  Team  3  and  4  tied. 

J.  Pognant  (Wednesday  5:10  p.m.  Foster)  shot  a  38;  Team  6  leads  i 
that  league  by  1)4  points.  The  Winter  Street  league’s  Team  3  is  i 
leading  by  4  points. 

Team  6  of  the  Owl  league  is  ahead  by  1)4  points.  Lepper  (Thursday  • 
3:45  p.m.  Foster)  shot  a  38.  Putman  scored  birds  on  holes  5  and  8.  The  i 
north  division  shows  Team  12  in  the  lead  by  4)4  points,  while  the  south  i 
division’s  Team  8  leads  by  1)4.  Team  3  of  the  FMP  league  is  leading  ; 
by  3  points .  Topp  scored  birds  on  15  and  17 . 

I  hope  to  be  able  to  announce  the  winners  of  the  Florida  Scramble  i 
next  week.  Good  luck  to  everyone.  Have  fun! 


THE  HUMIDITY  HUNTER! 


tm 


•  Removes  25  pints  moisture  per 
day  (AHAM  Standard). 

•  Automatic  Humidity  Sensor 
turns  unit  on-off  as  needed. 

•  Signal  light  indicates  full 
moisture  container. 

•  Automatic  overflow  shutoff. 

•  4-way  water  removal. 

•  4  swivel  wheels. 

$107.95 

Sug.  retail:  $134.95 


AUTOMATIC 

DEHUMIDIFIER 

DH25 


LIMITED  TIME  OFFER 
SAVE  NOW 


DH20 

•  Removes  20  pints  moisture  per 
day  (AHAAA  Standard). 

•  Automatic  Humidity  Sensor 
turns  unit  off-on  as  needed. 

•  Automatic  overflow  shutoff. 

•  Signal  light  indicates  full 
moisture  container. 

$94.95 

Sug.  retail;  $109.95 
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DonaljyjjPoqbran  and  Ronalc 
C.  RolP^jri^  feeen' 'appointed  tc 
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Purpose  Motor  Department. 
Their  promotions  come  as  a 
result  of  a  reorganization  an¬ 
nounced  earlier  last  week  by  Bill 
Rutledge,  department  general 
manager. 

Donald  Cochran  has  been 
;  named  manager  of  the  Com- 
;  mercial  Motor  Operation.  This 
■  operation,  along  with  the  newly- 
'  created  Systems  Equipment 
I  Operation,  will  consolidate  key 
ii  manufacturing  and  engineering 
i'  segments  of  GPM.  With  the 
r  emphasis  on  new  products,  both 
;  operations  should  contribute  to 
i  the  department’s  sales  growth. 

Prior  to  his  June  18  ap- 
i  pointment,  Cochran  was  man- 
I  ager  of  marketing  in  GPM.  A 
;  graduate  of  the  University  of 
i  Nebraska  with  a  bachelor’s 
d  degree  in  electrical  engineering, 

I  he  joined  General  Electric  in  1950 
f  with  Fractional  Horsepower 
:  marketing. 

'  Cochran  has  held  sales 
engineering  and  product  planner 
i  assignments  in  Dayton,  Ohio, 
j  and  Holland,  Mich.,  respectively, 
J  and  was  named  manager  of  sales 
!  *  and  product  service  for  the 
Ii  Hermetic  Motor  Department  in 

I I  Holland  in  1961 .  Before  moving  to 
i:  his  former  post  as  GPM 
1 1  marketing  manager  in  1968,  he 

worked  in  Cleveland  as  manager 
of  the  Components  Sales 


DONALD  G.  COCHRAN 


RONALD  C.  ROTH 


Operation’s  North  Central 
district. 

Last  week’s  reorganization 
announcement  also  named 
Ronald  Roth  to  head  the  new 
Department  Support  Operation, 
designed  to  focus  more  attention 
on  key  service  functions  of  GPM 
with  particular  concentration  on 
the  key  areas  of  material  and 
equipment. 

Roth  has  been  with  GPM  since 
1972.  A  native  of  Kansas  City, 
Mo.,  and  graduate  of  the 
University  of  Kansas  with  a 
bachelor’s  degree  in  Industrial 
Management,  he  joined  GE  on 
the  Manufacturing  Training 
Program  in  1952. 

After  assignments  in  Fort 
Wayne  and  Cleveland,  he  served 
two  years  in  the  U.S.  Army  and 
rejoined  the  Company  in  1957, 
completing  the  program  with 
assignments  at  the  Small  Air¬ 
craft  Engine  Department  and 
Medium  Steam  Turbine  De¬ 
partment  at  Lynn,  Mass. 

Roth  has  held  planning,  quality 
control  engineering,  manufac¬ 
turing  administration,  personnel 
development,  and  advanced 
engineering  specialist,  super¬ 
visory  and  managerial  assign¬ 
ments  with  GE  in  Evendale, 
Ohio,  and  Morrison,  and  in  1968 
was  named  manager  of  shop 
operations  in  Morrison.  A  year 
later  he  was  appointed  to 
manufacturing  manager  at  that 
location,  the  post  he  held  before 
coming  to  Fort  Wayne  in  1972. 


Joseph  named  new  head 
of  International  Ventures 


^  Marcel  P.  Joseph  has  been 
I  named  manager  of  the  In- 
I  ternational  Ventures  Operation, 

I  according  to  an  announcement 
i  made  this  week  by  Fred  Holt, 

!  vice  president  and  general 
!  manager  of  the  Appliance 
i  Components  Business  Division, 
j  Beginning  his  new  assignment 
j  July  1,  Joseph  will  be  leaving  his 
'  post  as  manager  of  manufac- 
I  turing  for  the  Appliance  Motor 
i  Products  Department,  which  he 
!  has  held  since  June,  1971. 

Joseph  is  a  native  of  Fall  River, 
1  Mass.,  and  has  a  bachelor’s 
degree  in  mechanical  engi- 
'  neering  from  Southeastern 
I  Massachusetts  University  and  a 
!  master’s  degree  in  mechanical 
i  engineering  from  Rensselaer 
I  Polytechnic  Institute, 
j  He  joined  General  Electric  in 
j  1959  at  the  Knolls  Atomic  Power 
I  Laboratory  in  Schenectady, 
!  N.Y.,  after  gaining  three 
I  previous  years  of  mechanical 
design  engineering  experience 
with  Republic  Aviation  and  the 
Fairchild  Engine  Division.  His 
GE  career  spans  technical 


managerial  assignments  in  the 
areas  of  product  design,  fuel  cell 
design,  and  manufacturing 
engineering  at  the  Company’s 
Direct  Energy  Conversion 
Operations  in  West  Lynn,  Mass. 
Prior  to  his  present  position  in 
AMPD,  Joseph  was  manufac¬ 
turing  manager  at  the  Battery 
Products  Section  in  Gainesville, 
Fla. 

The  new  International  Ven¬ 
tures  Operation  manager,  his 
wife  Lee  and  their  three  children 
will  be  moving  to  the  Fort  Wayne 
area  this  summer. 


MARCEL  P.  JOSEPH 
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"Streak  to  bigger  sales'  theme 
unveiled  at  distributor  meeting 


Boston,  Los  Angeles,  Atlanta 
Minneapolis  .  . .  Graybar  Electric 
Company  sales  engineers  from 
practically  every  section  of  the 
country  converged  on  Fort 
Wayne  last  week  to  visit  General 
Electric.  Selected  by  Graybar 
headquarters,  these  26  repre¬ 
sentatives  spent  two  days  at¬ 
tending  the  seminars  and  touring 
facilities  here  and  in  GE’s 
Decatur  plant. 

"Graybar  ranks  as  one  of  our 
top  distributors,”  notes  General 
Purpose  Motor  Department’s  Joe 
Scattaregia,  manager  of  distri¬ 
butor  sales  and  meeting  host. 
‘‘It’s  the  largest  electrical 
wholesaler  in  the  world,  and 
undoubtedly  the  largest  organ¬ 
ization  anywhere  which  is  solely 
owned  by  its  own  employees.”  A 
spin-off  of  Western  Electric 
Company’s  supply  division, 
Graybar  is  owned  by  a  trust 
created  in  1925. 

Welcome  Back! 

The  Graybar  —  General 
Electric  association  dates  back 
even  farther,  according  to 
Scattaregia.  “The  nationwide 
electrical  distributor  has  a 
history  of  handling  GE  apparatus 
and  lamps  since  1908,”  he  says. 
‘‘Graybar  has  been  distributing 
our  motors  for  some  time,  too, 
and  sales  engineers  from  the 
company  visited  Fort  Wayne 
back  in  the  early  1950’s.”  And  he 
adds,  ‘‘After  more  than  20  years 
and  quite  a  bit  of  technological 
and  market  change,  we  felt  it  was 
about  time  to  have  Graybar  visit 
us  again.” 

Last  week’s  seminar  was 
designed  to  provide  the  basis  for 
a  Graybar  —  General  Electric 
thrust  into  the  continually 
growing  industrial  and  com¬ 
mercial  markets.  On  the  GE  side. 
General  Purpose  Motor,  Spe¬ 


cialty  Motor  Department  and 
Small  AC  Motor  and  Generator 
Products  Department  repre¬ 
sentatives  attended  the  meeting. 

Opportunity  for  Growth 

“Sales  figures  show  that 
there’s  a  tremendous  opportunity 
for  growth,”  Scattaregia  con¬ 
tinues,  “and  we  already  have  a 
commitment  from  Graybar 
management  to  work  toward  a 
common  goal.” 

The  motto  for  the  seminar  — 
“Streak  to  bigger  sales.  Bust 
your  budget!”  —  stretched 
across  one  wall  of  the  conference 
room  in  which  the  sales  engineers 
were  assembled.  Commenting  on 
the  motto,  GPM  general 
manager  Bill  Rutledge  told  the 
sales  engineers,  “Gentlemen,  we 
are  committed  as  a  department 
to  help  you  do  this. 

“As  you  may  or  may  not 
know,”  he  continued,  “in  1972  a 


distributor  sales  subsection  was 
created  in  GPM  with  the  sole 
responsibility  of  servicing  motor 
sales  through  distribution .  In  this 
two-year  period  sales  through 
distributors  grew  over  45  per¬ 
cent.  Our  objective  is  to  work 
with  you  and  achieve  similar 
motor  sales  growth  for 
Graybar.” 

Meetings  held  earlier  this  year 
among  GE  management  here 
and  Graybar’s  Industrial  Market 
general  manager  Bob  Buffington 
resulted  in  the  outline  of  a  three- 
step  program  —  the  June  16-18 
Graybar  Motor  Seminar  was  part 
one.  The  next  objective  is  to  have 
GE  motors  stocked  in  major 
Graybar  locations,  and  finally,  a 
“Target  Account”  program  will 
be  launched  to  make  best  use  of 
the  combined  resources  of 
Graybar,  General  Electric’s 
Apparatus  Distribution  Sales 
Division,  and  GPM. 


"YOUR  CHALLENGE,"  said  General  Purpose  Motor's  general 
manager  Bill  Rutledge,  second  from  left,  "is  to  sell  more  of  fhese  Form  G 
motors  through  Graybar  Electric!"  Rutledge  handed  the  motor  to  Bob 
Gilfillan,  GE  Apparatus  Distribution  Sales  Division,  to  signify  fhe 
commitment  between  GE  and  Graybar  Electric  Company  to  increase 
sales  growth.  Graybar  sales  engineers  visited  Fort  Wayne  and  Decatur 
plants  last  week  ir:>  a  training  seminar  designed  to  expand  their 
knowledgeof  GE's  product  lines  and  marketing  plans.  Flanking  Rutledge 
and  Gilfillan  are  Graybar's  Bob  Shade,  left,  and  GE's  Joe  Scattaregia, 
right,  meeting  host  and  GPM  distributor  sales  manager. 


Sales  engineers  give  opinions  of  GE 


The  Graybar  Electric  Com¬ 
pany  sales  engineers  who  at¬ 
tended  the  seminar  work  daily  in 
a  changing  market  where  35  to  40 
motor  manufacturers  vie  for  top 
position  on  the  sales  charts. 
Discriminating  buyers  as  well  as 
sellers,  they’ve  got  to  know  the 
products  with  which  they  deal  to 
maintain  distributor  leadership. 

To  determine  their  opinions  of 
General  Electric’s  product  and 
operations,  the  GE  News  asked 
several  Graybar  representatives 
to  comment  on  questions  about 
the  seminar,  GE,  and  the  motor 
market  in  general  before  they  left 
Fort  Wayne.  These  questions, 
and  a  summary  of  the  sales 
engineers’  answers,  follow. 

GE  vs.  Competitors 
The  first  question  was  divided 


into  several  parts.  The  Graybar 
representatives  were  asked  to 
compare  General  Electric  with 
its  competitors  in  regard  to  - 
motor  quality  -  sales  force  -  order 
service  -  delivery  service  -  sales 
service  -  customer  complaints  - 
price. 

On  motor  quality,  the  sales 
engineers  gave  GE  a  glowing 
report.  Comments  were  as 
straight-forward  as  “No.  1”  to  a 
flowery,  “GE  is  considered  in 
quality  as  the  art  of  the  in¬ 
dustry.”  No  negative  responses 
were  given. 

On  GE’s  sales  force,  most 
Graybar  representatives  said  it 
was  “good”  or  “better  than 
average.”  One  said  the  sales 
force  in  his  section  was 
“fragmented”  because  of  its 
“responsibility  for  several 


product  departments  in  the  local 
area.” 

Order  service  also  received 
good  ratings.  Answers  to  this 
question  ranged  from  “ex¬ 
cellent”  to  “no  problems  ever 
brought  to  my  attention.” 

Delivery  service  was  at  the 
bottom  of  the  poll,  but  comments 
from  the  Graybar  sales  engineers 
indicated  that  problems  in  this 
area  were  not  unique  to  General 
Electric.  If  GE’s  delivery  service 
“needs  improvement,”  as  one 
person  stated,  it’s  not  alone 
among  other  manufacturers, 
according  to  the  sales  engineers. 
Most  answers  to  this  question 
were  couched  in  qualifiers,  such 
as,  “Slow,  but  I  guess  all  the 
other  motor  manufacturers  are 

Please  Turn  to  Page  3 
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Employees  Answer  Todays  Question 


JOE  C.  TAYLOR 


Get  reliable  vendor; 
push  employee  sales 

In  responding  to  the  question, 
two  thoughts  come  to  mind  as 
possible  ways  of  attempting  this. 

First,  with  capital  gain  at  an 
all-time  high  (about  11  percent) 
and  raw  materials  going  out  of 
sight  in  cost,  I  feel  those  people 
charged  with  the  responsiblity  of 
purchasing  the  various  raw 
materials  going  into  the  GE 
products  should  scout  the  market 
for  other  vendors  who  have  these 
materials  —  possibly  even  find¬ 
ing  substitute  materials  at  less 
cost  than  what  we  are  presently 
using. 

Secondly,  an  increase  in 
product  sales  would  certainly  be 
a  step  in  the  right  direction,  so  I 
would  initiate  an  all-out  sales 
push  of  all  GE  products  starting 
with  a  campaign  to  enlighten 
employees  of  the  importance  in 
keeping  GE  product  sales  in  the 
forefront  (good  jobs  for  them  and 
hope  that  they  in  turn  put  out  the 
best  product  possible!)  and  then 
back  that  up  with  a  special  price 
campaign  (a  larger  discount  than 
what  is  now  allowed  employees) 
aimed  at  getting  GE  products  in 
GE  employees’  homes.  I’ve 
always  maintained  that  wher¬ 
ever  possible,  employees  should 
have  their  own  company’s 
products  in  their  homes,  which 
tells  others  that  we  take  pride  in 
our  product .  . .  and  our  company. 
Joe  C.  Taylor 
Wire  Drawer 

Technical  Resources  Operation 


Cut  down  absences; 
beef  up  productivity 

Simply  raising  the  price  of  our 
products  would  not  make  our 
company  competitive.  I  think  as 
employees  we  should  be  con¬ 
cerned  with  our  scrap  due  to  the 
inflation  of  our  economy  today. 

Also,  it’s  very  important  that 
all  our  employees  be  present  at 
work.  By  decreasing  our  ab¬ 
senteeism  the  cost  of  our 
products  will  decrease,  mainly 
because  production  would  be  met 
weekly  and  needless  overtime 
wages  would  be  eliminated.  If 
employees  try  to  increase  their 
productivity  and  quality  of  the 
product  while  on  the  job,  our 
company  would  maintain 
competitiveness  to  fulfill  the 
needs  of  our  customers. 

Mark  Schaefer 
Coil  Injector 

Hermetic  Motor  Operation 
Broadway 

Reduce  scrap;  work 
more  conscientiously 

The  first  thing  that  comes  to 
my  mind  is  to  reduce  scrap.  We 
can  do  this  by  being  more  con¬ 
scientious  and  careful  workers. 

Another  thing  which  comes  to 
mind  is  productivity;  40  hours 
work  for  40  hours  pay. 

Colleen  Buuck 
General  Clerk 
General  Purpose  Motor 
Broadway 


COLLEEN  BUUCK 


MARK  SCHAEFER 


Use  machinery  here 
efficiently;  economize 

Use  machinery  more  ef¬ 
ficiently  to  increase  production 
without  investing  more  money.  I 
would  cut  down  on  overall  cost  of 
materials  used  in  the  plant,  and 
economize  on  the  use  of  electric 
power. 

Rick  Bruns 
Material  Handler 
General  Purpose  Motor 
Winter  Street 

'Visiting  on  the  job' 
wastes  time,  money 

It  is  my  belief  that  much  could 
be  done  in  this  area  by  all 
departments  striving  harder  to 
eliminate  so  much  scrap  and 
rework.  This  is  a  large  area  of 
cost. 

I  also  think  that  putting  a  stop 
to  wasted  time  visiting  on  the  job 
would  offset  some  of  the  cost. 
Zelda  Garrison 
Motor  Assembler 
Specialty  Motor 
Taylor  Street 

Elex  Club 
stays  busy 

Here’s  the  July  schedule  of 
events  for  the  Elex  Club: 

July  10:  Pen  El  Chapter  Picnic, 
Lakeside  Park  Pavilion  No.  2  — 
Potluck  dinner  at  noon. 

July  16:  Partizan  Chapter 
Buffet  Luncheon,  Club  Olympia, 
1  p.m. 

July  17:  El  Par  Chapter  Social 
Meeting,  Lakeside  Park  Pavilion 
No.  2  —  Potluck  dinner  at  noon. 

July  22:  Honor-ettes  Chapter 
Social  Meeting,  Lakeside  Park 
Pavilion  No.  2  —  Potluck  dinner 
at  noon. 

July  24:  El  Par  Board  Meeting, 
Pancake  House,  930  Lincoln  Hwy. 
East,  9  a.m. 

July  24:  Pen  El  Chapter 
members  to  attend  Wagon  Wheel 
Playhouse. 
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The  May  27  pay  increase  added  more  than 
$2.7  million  to  the  operating  costs  of  GE 
plants  here.  If  it  were  up  to  you  to  keep 
business  here  competitive,  what  would  you 
do  to  try  to  offset  this  large  increase  in 
your  operating  cost? 


RICK  BRUNS 


ZELDA  GARRISON 


Restructure  the  jobs 
or  raise  unit  prices 

Every  time  my  electric  bill, 
gas  bill  or  water  bill  goes  up,  I 
want  more  money  to  pay  it.  If  I, 
and  many  other  employees  don’t 
receive  more  wages,  then  a  strike 
may  appear. 

The  raise  is  appreciated  by  the 
employees,  but  not  so  much  by 
the  plant.  I  think  two  ways  of 
cutting  down  the  expenses  are 
that  some  day  rate  jobs  be  turned 
into  piece  work  (for  more 
production)  or  the  plant  must  add 
two-cents  or  three-cents  to  each 
unit  sold  in  the  stores. 

Margaret  Washington 
Stacker 

Specialty  Transformer 


The  Florida  “Everglades”  Scramble  was  played  in  spite  of  the 
weather.  Did  you  ever  hear  the  saying  “doesn’t  know  enough  to  come 
in  out  of  the  rain  . .  .”?  The  winners  will  be  announced  within  the  next 
couple  weeks. 

The  women  were  rained  out  again  Monday,  so  there’s  nothing 
new  to  report .  Foulks  of  the  Monday  5:00  Brookwood  league  shot  a  39. 
His  team  (No.  6)  leads  team  3  by  V2  point.  Kee,  of  the  same  league, 
shot  8V2  points  below  his  average.  5:30  Monday  at  Brookwood  shows 
the  Rough  Riders  leading  by  1  point. 

7 : 30  Tuesday  morning  finds  team  16  leading  the  North  bracket  by 

2  points,  and  team  10  leading  the  South  bracket  by  5;  Sutton  shot  36 
and  Drummond  registered  8.6  below  his  average.  4:50  Tuesday  at 
Foster  team  3  leads  with  30  over  team  I’s  19;  Edwards  shot  a  39.  The 
5:00  Fairview  league’s  team  1  and  4  are  tied,  leading  by  1  point  over 
team  2 .  Pognant  of  the  5 : 10  Tuesday  Brookwood  league  shot  a  37 ;  the 
Dapper  Duffers  lead  this  league  by  V2  point. 

Wednesday  5 : 10  Foster  teams  3  and  6  are  tied  with  2  points  over 
team  2.  Guillaume  shot  a  38  and  Voorman  a  39.  Teams  3  and  4  of  the 
A.M.D.O.  league  have  been  tied  for  first  for  three  weeks  straight. 
Team  3  of  the  Winter  Street  league  is  leading  by  9  points ;  Brower  shot 
a  38  and  Wetzen  a  39. 

Goulty  and  Haslup  of  the  Owl  league  both  registered  29  scores; 
team  1  leads  this  league  by  ZV2  points.  Thursday  3:45  Foster  the  North 
Division  team  12  leads  team  20  by  4  points  and  the  South  Division 
team  8  over  team  5  by  2V2.  Wilkinson  and  Shoeff  each  shot  39’s.  Team 

3  leads  the  FMP  league  by  1  point.  Elder  has  2  birds  -  on  holes  3  and  8. 

Reservations  are  being  taken  for  the  Blind  Bogey  to  be  held  July 
20  at  Brookwood.  Call  the  GE  Club  (ext.  2042)  to  enter.  There  is  no 
entrance  fee  —  only  green  fees,  which  are  payable  at  the  Club. 


MARGARET  WASHINGTON 
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Enjoy  four-day  weekend 
with  fourth,  fifth  holidays 

As  this  country  prepares  to  celebrate  its  198th  birthday  next 
'  ’hursday,  employees  here  are  making  plans  of  their  own  to  enjoy  the 
:  3ur-day  weekend  coming  up!  And  if  the  traditional  rockets’  red  glare 
;i  oesn’t  brighten  the  skies  of  your  back  yard  this  year,  watch  the  shine 
lii  1  the  children’s  eyes  when  they  hear  that  Mom  and  Dad  will  be  home 
ill  rom  work,  or  Grandma  and  Grandpa  will  be  coming  for  a  holiday 
:;‘isit. 

In  observance  of  Independence  Day,  and  the  day  following, 
i!  ieneral  Electric  operations  in  Fort  Wayne  will,  in  general,  be  closed 
Ij  lext  Thursday  and  Friday,  the  Fourth  of  July  and  the  fifth. 

These  are  the  fourth  and  fifth  paid  holidays  of  the  year  for  GE 
nen  and  women  here.  There  will  be  no  GE  News  next  week;  the  next 
egular  issue  will  be  July  12.  Have  a  happy  weekend! 


Bicycle,  motorcycle  parking  rules  change 


Graybar  reps  talk  about  selling  GE 

Continued  From  Page  1 


Beginning  Monday,  July  1,  all 
mployees  riding  bicycles  or 
Totorcycles  to  work  should  avoid 
larking  in  the  visitors  parking 
jt,  as  is  now  the  custom. 

,  •  Men  and  women  working  at 
last  Broadway  should  park  their 
chicles  at  Fairfield  Avenue. 

•  Those  working  at  West 
(roadway  should  park  at 
luilding  36. 

•  Bicycle  parking  only  will  also 
e  allowed  behind  the  Bindley 
ivenue  gate.  Motorcycles  are 


FOR  SALE 


'73  HONDA,  350G,  good  cond., 
‘Xtras,  $750.  485-5556. 


DRYER,  gas,  like  new,  used  very 
ittle,  $100.  1-723-5460  S.  Whitley. 


U.S.  DIVERS  aqua-master 
•egulator,  $60.  672-2747. 


GRILL,  outside.  Electrocook,  new, 
i75.  432-2042. 


i  STEREO,  AM-FM,  table  model, 
;  ike  new.  435-6783. 


MATERNITY  Clothes,  size  12.  447- 
1161. 


'63  CHEVY  wagon,  std.  shift,  $125. 
148-0988  aft.  5. 


DINING  room  set,  walnut,  10  pc., 
Drexel,  ex.  $800.  444-4623. 


DRYER,  gas,  fully  auto.,  ex.  cond. 
184-6848. 


AQUARIUMS,  1-20  gal.,  1-10  gal., 
comp,  w-stand,  access.  489-3768. 


SINK,  bathroom,  w-towel  bars  & 
fittings.  447-4812. 


JIMMERSON  Lk.,  M.H.,  12x50, 
awn.,  shed,  hilltop.  747-5729  days. 


i  '72  MOB.  home,  2  bdrm.  632-4626 
eves. 


CAMPER,  IOV2',  self-contained, 
$1100.  435-6533. 


BICYCLES  (2),  girl's  20"  3-spd., 
boy's  20"  3-spd.  483-1489. 


GRILL,  outdoor.  2-unit  elec,  hot 
plate.  Sm.  end  table.  440-3483. 


I  WASHER,  automatic,  works  fine, 
i  $40.  419-399-3506  Paulding,  O. 

I  SUNLAMP,  GE,  new,  $5.  484-5353. 


RANGE,  30",  electric,  ex.  cond. 
427-0113. 


1  '71  HONDA,  175  CB,  low  mi.,  ex. 

1  cond.,  used  for  work  only.  747-9364. 


i  SKILLET,  12",  electric.  747-6319. 


prohibited  from  this  area. 

New  bicycle  racks  at  these 
locations  were  installed  this 
spring  for  employees’  con¬ 
venience,  and  motorcycle 
parking  areas  have  also  been 
made  available. 

So  while  you’re  getting  the 
exercise  or  economy  you’re 
looking  for  by  riding  your  two¬ 
wheeled  vehicles  to  and  from 
work,  you’ll  also  be  helping  GE 
by  parking  them  in  the 
designated  areas. 


'72  SCHWINN  10-spd.,  ex.  cond., 
$85.  432-5648. 


MOTOR,  Evinrude,  35  h.p.,  w-elec. 
start.  456-2873. 


FREEZER,  needs  compressor,  you 
haul,  $5.  432-2898. 


CALCULATOR,  Bowmar  MX-20, 
AC  adaptor,  $45.  447-9608. 


TIRES  (2)  L60-15,  never  on  the 
street,  $35.  485-7874. 


CANOE,  needs  work,  $90.  493-1617. 


DINETTE  set,  5  pc.,  chrome,  good 
cond.  448-2028. 


'70  PONTIAC,  air,  under  warranty, 
ex.  cond.  456-9486. 


WHEELS  (4),  Pont,  rally  II,  7x15", 
$75.  5-7x15"  Chevy  SS  mags,  $100.  925- 
2978. 


'69  OPEL  station  wagon,  4-spd., 
$675.  724-4459  Decatur. 


'64  FORD,  4-dr.,  sedan,  6  cyl.  422- 
7070  aft.  5:30. 


'71  CAMARO  350  SS.  447-2865  aft.  5. 


DOE  &  litter  &  hutch,  feed  &  hay. 
447-1637. 


HONDA  350  Scrambler,  $550  or  best 
offer.  489-3273. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  skt.,  awning,  A.C.  747-3460. 


INDUSTRIAL  scrubber-polisher, 
ex.  cond.,  $100.  745-4463. 


SIB.  HUSKY,  2  males,  3  females. 
484-7488. 


BIKE,  tandem,  3-spd.,  $30.  422-8340. 


'64  VW,  mech.  good,  body  fair,  $400. 
623-3505. 


'69  TORI  NO  GT,  351,  auto.,  PS,  PB, 
18  MPG.  639-3412. 


GOLF  Clubs  &  bag,  2  wds.,  5  irons, 
$30.  356-1241  Hntgtn. 


DISHWASHER.  Radio,  whi. 
adaptors,  VW,  6  v.  432-3445. 


LANTERN,  Coleman,  campstove, 
old  78  RPM  records.  489-5257. 


STOVE,  30",  avocado,  ex.,  $100. 
456-8300. 


SCUBA  diving  outfit,  complete, 
tanks,  wetsuit,  etc.  489-9638. 


in  the  same  boat,”  and,  “Poor, 
but  not  any  worse  than  their 
competitors,”  and,  “Okay  in 
terms  of  today’s  problems.” 

Answers  of  “excellent”  and 
“good”  were  given  to  the 
question  on  GE’s  sales  service. 
One  respondent  said  there  was 
“good  cooperation  from  the  local 
office.  Sales  engineers  are  very 
knowledgeable.” 

On  customer  complaints,  most 
Graybar  representatives  an¬ 
swered,  “None.”  Others  who 
evidently  did  experience  an 
occasional  gripe  said,  “prac¬ 
tically  nonexistent,”  and, 
“Everybody  gets  complaints,  but 
GE  personnel  seem  to  channel 
these  problems  to  the  right 
people.” 

The  price  of  General  Electric 
products  brought  mixed  reac¬ 
tions  from  the  sales  engineers. 
One  said  GE’s  prices  were 
“competitive  with  everybody 
else.”  Another  Graybar 
representative  saw  GE’s  prices 
as  “high”  when  dealing  with 
“long-term  delivery  or  com¬ 
mitments.”  Still  another  said, 
“Price  has  never  been  a  problem 
with  my  accounts.” 

Seminar  Expands  Knowledge 

The  second  question  asked  the 
sales  engineers  if  the  seminar 
expanded  their  knowledge  of 
GE’s  motor  line.  The  replies  to 
this  were  a  resounding  “yes.” 
When  asked  how,  one  person 
said,  “I  better  understand  how  to 
pick  out  a  motor  based  on  ap¬ 
plication.”  Another  response; 
“By  handling  the  product  and 
getting  information  from  the 
factory  people  who  deal  only  with 
motors,  I  can  relate  answers  as 
they  see  them  from  the  field  on  a 
regular  basis.”  And  another; 
“  ...  by  being  exposed  to  this 
manufacturing  plant,  and  also 
the  quality  of  our  (seminar) 
instructors.” 

Will  It  Help  Them  Sell? 

The  Graybar  representatives 
were  then  asked  if  the  seminar 
gave  then  new  selling  aids  in 
marketing  General  Electric 


LATHE,  Unimat,  some  acc.  38 
revolver,  mod.  15S4W.  747-2264. 


SINK,  white,  bathroom,  20",  good 
cond.  447-5232. 


'69  MOBILE  home,  12x60,  Skirt, 
tiedowns,  air.  639-3850  aft.  4. 


'64  COMET,  8  cyl.,  good  tires,  low 
mileage,  $150.  483-6101. 


TV,  23"  B&W,  console,  $35.  743- 
3060. 


motors.  All  but  one  respondent 
answered  “yes.”  The  sales 
engineers  said  they  received  new 
selling  tools  “by  giving  us  a  much 
better  feel  for  this  product,  and 
also  showing  us  the  competition’s 
strengths  and  weaknesses,”  and 
that  the  seminar  “gave  us 
engineering  details  on  the  con¬ 
struction  of  GPM  motors,  new 
insights  on  market  application 
and  discussed  GE-GPM  distri¬ 
butor  OEM  policy.” 

Although  one  Graybar  em¬ 
ployee  didn’t  give  an  answer  that 
could  be  recorded  as  a  “yes” 
vote,  his  response  indicated  that 
he  did  feel  the  seminar  was 
worthwhile,  but  he  wished  there 
would  have  been  more  of  it.  He 
suggested,  “I  feel  this  could  be 
expanded  for  future  groups,  with 
longer  product  sessions  ending 
with  discussion  involving 
Graybar  marketing  people  as  to 
what  our  objectives  are  in  this 
area,  and  how  we  intend  to  do  it 
—  an  objective  evaluation  by  GE 
and  Graybar  as  to  our  strengths 
and  weaknesses  and  where  we 
intend  to  go  in  the  long  run.” 
Finally,  another  sales  engineer 
concluded  his  “yes”  answer  with, 
“We’re  selling  the  best!” 


'69  PLY.  Val.,  2-dr.,  6  cyl.,  good 
cond.,  16,000  mi.  422-9102  before  noon. 


SOFA  &  matching  chair,  single 
bed.  447-6623. 


STROLLER,  Peterson,  w-canopy. 
749-0794. 


'69  FORD  truck  &  9V2'  camper,  self- 
cont.,  ex.  cond.  356-8287. 


How  Does  It  Look  in  ’75? 

The  last  question  was  one 
which  went  to  the  heart  of  the 
Graybar  representatives’  jobs. 
They  were  asked  what  they  feel 
will  be  the  major  concerns  they’ll 
face  in  selling  in  the  1975  motor 
market. 

Most  agreed  that  the  material 
shortages  currently  experienced 
by  most  manufacturers  will  be 
the  number  one  problem.  “Stock 
will  be  the  name  of  the  game; 
profits  will  be  there  with  wise 
purchasing,”  one  sales  engineer 
said.  Another  responded,  “My 
main  concern  for  1975  is  the 
material  shortage.  I  have  the 
bulk  of  the  motor  business  from 
my  major  account,  and  he’s 
depending  on  us  to  deliver.” 
Other  Graybar  people  noted 
delivery  time  and  the  country’s 
inflationary  cycle  as  hurdles  in 
the  way  of  next  year’s  sales 
potential. 

Scattaregia  calls  last  week’s 
seminar  “a  springboard”  for 
Graybar  to  jump  into  the  in¬ 
dustrial  and  commercial  drive 
markets.  The  Graybar  sales 
engineers  who  attended  seemed 
to  agree  with  General  Electric 
that  it  was  a  good  start. 


'68  CAMARO,  327,  gr.  &  black, 
automatic.  489-9453. 


WANTED 


BABYSITTING  in  my  home,  2nd 
shift.  South,  one  child.  447-5374. 


LADY  w-Royal  Wheat  svc.  for  4, 
please  call  447-4612. 


BABYSITTING,  very  good  care, 
1st  shift,  $20-1,  $30-2.  743-1817. 


PLOW,  1  bottom,  3  It.  hitch.  672- 
2380  Rnk. 


CANNING  jars,  100.  446-0978. 


ALTO  sax,  good  cond.  & 
reasonable.  432-1217. 


CLARINET,  C-melody.  489-5770 
before  2:30. 


BABYSITTING,  N.W., 
Springwood,  1st  shift.  489-9656. 


PATIO  furniture,  wrought  iron. 
745-1588. 


DESK,  24"x54",  7  drawers,  art 
stand,  sketch  box,  easel.  747-6607. 


STOVE,  elec.,  30"-36",  good  cond., 
reasonable.  447-3105. 


FOR  RENT 


TRAILER,  lake-ft.,  shutdown,  $30 
wk.,  adults.  446-6332  Mon. 


APT.,  1  bdrm.,  lower,  unfurn., 
Wndl.,  eld.,  ref.  6303  Liberty  Dr.,  see 
days. 


RIDE  WANTED 


OSSIAN  to  Bdwy.,  7-3:30.  622-4890. 


WASHER,  GE,  automatic  soak, 
like  new,  $80.  745-7390. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦RDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
adlet  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

_ _  Bldg - - - 


Name _ 

Home  Address. 


Phone. 


Pay  No. . 
.GE  Ext. . 


♦  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 


FIRSTHAND  VIEWPOINT  —  Graybar  Electric  Company  sales 
engineers  spent  the  second  day  of  their  GE  visit  at  the  Decatur  plant. 
Touring  the  factory  and  watching  motor  production,  the  Graybar 
representatives  agreed  that  the  seminar  was  beneficial  to  them  in 
distributing  the  General  Electric  product  lines. 
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Quarter  Century  Club: 

Eight  throw  hats  in  ring 
for  office;  outing  planned 


Balloting  for  election  of  1975 
officers  of  the  Quarter  Century 
Club  begins  with  this  issue  of  the 
GE  News.  Club  members  are 
urged  to  fill  out  the  ballot  and 
outing  reservation  form  below 
and  return  it  to  the  nominating 
committee  as  soon  as  possible. 

This  year’s  voting  is  the  fourth 
under  the  club’s  revised  con¬ 
stitution  that  provides  for  two- 
year  terms  for  officers,  with  half 
of  the  complete  slate  of  officers 
coming  up  for  election  every 
year.  Last  year,  the  vice 
president,  assistant  secretary, 
treasurer  and  two  directors  were 
elected.  This  year  members  will 
choose  a  new  president,  secre¬ 
tary  and  two  directors. 

All  club  members  and  em¬ 
ployees  whose  25th  anniversaries 
with  GE  occur  on  or  before  the 
outing  Sept.  7  are  eligible  to  vote 
in  the  election  and  attend  the 
outing.  The  ballot  and  reser¬ 
vation  form  will  be  printed  once 
more  in  the  GE  News  July  26,  and 
the  deadline  for  returning  the 
ballots  and  making  reservations 
for  the  outing  is  Aug.  23. 

The  candidates  selected  by  the 
nominating  committee  are: 
president —  Dave  Bartle,  Jr.  and 
Earl  Stauffer,  both  of  whom  work 


STAUFFER 


at  the  Broadway  plant  ;  secretary 
—  Justine  Coudret,  Winter  Street 
plant,  and  Virginia  Simon, 
Broadway;  directors  —  Harry 
Mintch,  Taylor  Street  plant; 
Harvey  VonGunten,  Broadway; 
Robert  Stute,  Broadway,  and 
Wilbert  “Whitey”  Saalfrank, 
Winter  Street. 

An  estimated  1,500  club 
members  will  attend  the  Sept.  7 
outing  at  the  Memorial  Coliseum. 
Early  return  of  the  reservation 
form  will  enable  the  committee  to 
make  better  final  plans  for  the 
event. 

Doors  to  the  coliseum  open  at 
9:30  a.m.  the  day  of  the  outing, 
and  coffee  and  doughnuts  start 
off  the  day’s  activities.  A  hot 
lunch  will  begin  at  11  a.m.  and 
will  be  followed  by  an  address  by 
a  yet-to-be-announced  speaker. 
Another  feature  of  this  60th  an¬ 
nual  club  outing  will  be  the 
presentation  of  50  attendance 
prizes  worth  a  total  of  $1,000!  The 
special  60th  anniversary  prize 
will  be  a  General  Electric  Por- 
taColor*^  television  set. 

Watch  for  future  issues  of  the 
GE  News  for  more  information 
about  the  gala  60th  annual 
Quarter  Century  Club  outing. 


COUDRET 


BARTLE,  JR. 


SIMON 


MINTCH 


VonGUNTEN 


STUTE 


SAALFRANK 


QUARTER  CENTURY  CLUB  BALLOT 

President  —  elect  1  for  two  years 

_ David  Bartle,  Jr.  —  Broadway 

_ Earl  Stauffer  —  Broadway 

Secretary  —  elect  1  for  two  years 

_ lustine  Coudret  —  Winter  Street 

_ Virginia  Simon  —  Broadway 

Directors  —  elect  2  for  three  years 

_ Harry  AAintch  —  Taylor  Street 

_ Harvey  VonGunten  —  Broadway 

- Robert  Stute  —  Broadway 

- Wilbert  "Whitey"  Saalfrank  —  Winter 

Street 

QUARTERCENTURY  OUTING  RESERVATION 

I _ will _ will  not  attend  the  Quarter 

Century  Club  outing  September  7  at  the  Allen  County 
Memorial  Coliseum. 

Send  this  form  to;  Herman  L.  Kern,  GE  Taylor  Street 
plant,  2000  Taylor  Street,  Fort  Wayne,  Ind.  46804. 

SIGNATURE _ 


QC  Club  members  take  note! 


GETTING  TOGETHER  TO  PLAN  the  60th  annual  Quarter  Century  Club 
outing  Sept.  7  at  the  Memorial  Coliseum  are  executive  members,  stand¬ 
ing  from  left,  Milo  Osbun,  Glen  Macey  and  Paul  Stromberg,  directors; 
Walter  Busking,  vice  president;  Henry  Reidenbach,  treasurer,  and  John 
Lare,  president;  seated  at  table  from  left,  EiJine  Sutter,  Lowell  Welker 
and  Addie  Stonebraker,  directors,  and  seated  in  foreground  from  left, 
Winnie  Dixon,  assistant  secretary,  and  Helen  Hardy,  secretary.  A  crowd 
of  about  1,500  are  expected  to  attend  this  event,  and  Club  members  and 
other  employees  who  will  mark  their  25  anniversaries  with  GE  by  the 
date  of  the  outing  are  urged  to  get  their  reservations  in  early.  Deadline 
for  reservations  is  Aug.  23. 


RALPH  WILKINSON 


Ralph  Wilkinson,  a  Winter 
Street  plant  pensioner  since  1953, 
died  May  11.  His  GE  career 
began  in  1919.  He  was  a  resident 
of  Antwerp,  Ohio. 

RODNEY  DUSH 
Rodney  Dush,  a  GE  pensioner 
since  1960,  died  May  14.  A  lathe 
operator  in  building  17-2  prior  to 
retirement,  he  joined  the  Com¬ 
pany  in  1926.  He  was  a  resident  of 
Fort  Wayne. 

JAYM.  SPEICE 
Jay  M.  Speice,  a  pensioner 
since  1963,  died  May  24.  He  joined 
General  Electric  in  1942  and 
worked  as  an  assembler  before 
retirement  from  building  26-3. 

DANNY  D.  LONG 
Danny  D.  Long,  a  crane  and 
elevator  repairman  for  the 
Specialty  Motor  Department, 
Broadway,  died  May  26.  The 
SMD  employee  began  his  career 
as  a  packer  in  1962.  His  home  was 
in  North  Manchester,  Ind. 


GE  Pension  Trust  grew  to  $2.5  billion 
in  73;  $115  million  in  pensions  paid 


It’s  just  a  change  in  decimal 
figures  —  $2.27  billion  to  $2.50 
billion  —  but  it  amounts  to  a 
whopping  $230  million!  That’s  the 
growth  in  book  value  of  the 
General  Electric  Pension  Trust 
during  1973. 

The  huge  amount  in  the  Trust, 
and  its  continued  growth,  are 
necessary  if  the  Trust  is  going  to 
pay  the  pensions  of  GE  em¬ 
ployees  already  retired,  as  well 
as  the  pensions  of  those  who  will 
retire  in  the  future.  As  1973  end¬ 
ed,  there  were  51,822  persons 
receiving  benefits  under  the 
Pension  Plan.  Pension  benefits 
paid  during  1973  amounted  to  a 
tremendous  $115,561,000. 

That  $115  million-plus  pay¬ 
ments  will  grow  in  the  future  as 
the  280,000  GE  people  currently 
participating  in  the  Pension  Plan 
retire  and  begin  to  receive 
benefits.  Last  year  there  were 
6,013  additions  to  the  pension  roll 
—  double  what  it  was  10  years 
ago. 

Because  of  the  steady  growth  in 
the  build-up  of  pensions  by  active 
employees,  the  increase  in  the 
number  of  retired  employees  and 
the  improvements  in  the  Pension 
Plan,  the  Pension  Trust  needed 
far  more  input  than  simple 
replacement  of  the  $115  million 
paid  out  in  pension  benefits 
during  1973. 

It  needed  a  total  input  of  more 
than  $344  million  to  get  ready  for 
payments  in  the  future.  Here’s 
where  the  $344  million  came 
from: 

•  Dividends,  interest  and  other 
earnings  of  the  Trust  reached 
$111  million.  This,  when  com¬ 
bined  with  $68  million,  the 
programmed  amount  of  common 
stock  appreciation  added  to  book 
value  in  recognition  of  long-term 
market  performance,  equals  $180 
million. 

•  In  addition,  the  Trust 
required  a  large  contribution 
from  GE  —  about  $126  million, 
$24  million  more  than  in  the 
previous  year. 


Employee  contributions  of 
nearly  $39  million  —  $7  million 
more  than  in  1972  —  brought  the 
total  receipts  to  more  than  $344 
million. 

Investment  experts  point  out 
that  the  drop  in  market  value  of 
nearly  all  investments  during  the 
past  year  illustrates  the  sound¬ 
ness  of  GE  practice  in  preceding 
years  of  taking  into  account  only 
a  portion  of  the  market  value 
increases  in  trust  investments. 

The  Pension  Trust  Report  notes 
that  company  contributions  to  the 
Trust  included  more  than  $39 
million  as  a  partial  payment  to 


Following  closely  behind  the 
Fourth  of  July  observance  this 
year  is  another  celebration  in 
Fort  Wayne— the  Three  Rivers 
Festival.  “Fantasia  ’74”  will 
begin  July  6  and  run  straight 
through  Festival  Sunday,  July  14. 
And  along  the  way,  those  who 
attend  the  many  special  and 
continuous  events  will  become  a 
part  of  the  wholesome  en¬ 
tertainment  designed  to  involve 
the  community  and  inspire  pride 


finance  the  unfunded  liability 
created  by  Pension  Plan  im¬ 
provements.  These  additional 
payments  will  have  to  continue 
until  all  improvements  are  fully 
covered.  At  the  end  of  1973  there 
was  still  an  unfunded  liability  of 
$474  million  remaining  to  be 
financed. 

Pension  Plan  participants  can 
study  facts  and  figures  on  the  size 
of  the  Trust  and  its  growth  in  its 
assets  in  the  “Report  for  1973  on 
Your  General  Electric  Pension 
Trust.”  Copies  of  this  report  are 
available  in  the  GE  News  office, 
Building  18-3,  or  by  calling  ext. 
:m11. 


in  this  city  and  state. 

To  tell  employees  more  about 
the  spectacular  Three  Rivers 
Festival,  free  brochures  will  be 
available  in  all  GE  News  pick-up 
boxes  on  Wednesday,  July  3. 

Watch  for  the  bright  orange 
pamphlets,  take  one  home,  and 
start  out  next  week’s  four-day 
Independence  Day  weekend  by 
giving  the  family  a  treat — join  in 
the  fun  of  “Fantasia  ’74!” 


Pick  one  up! 

Read  all  about 
Festival  week 


INJOIANIA  O^r 


Energy  Conservation  Program  tops  year-end  goal 


The  Fort  Wayne  GE  Energy 
Conservation  Program  observed 
its  first  anniversary  recently, 
and  befitting  a  birthday,  there 
was  good  reason  to  celebrate. 

Officially  started  in  June,  1973, 
a  team  of  utilities  waste- 
watchers  and  conservation 
planners  set  a  goal  to  reduce 
overall  utility  usage  by  10 
percent.  By  the  end  of  December, 
things  were  going  much  better 
than  anyone  had  initially 
expected  and  a  new  target  was 
set  at  15  percent.  The  program 
concluded  its  first  year  on  May 
31, 1974,  and  the  results  have  been 
tallied  —  Fort  Wayne  GE  has 
realized  a  total  16.6  percent 
savings  in  energy  consumption! 

Needs  More  Than  Cream 

“The  first  10  percent  was 
naturally  the  easiest  to  attain,” 
says  Gene  Beukema,  manager  of 
area  services  here.  “We  hit  the 
obvious  energy-saving  items 
first,  but  that  was  like  skimming 
the  cream  off  the  top  of  the  total 
utilities  consumption  in  Fort 
Wayne. 

“When  we  reached  that  goal  in 
a  matter  of  a  few  months,  we 
realized  we  had  been  too 
pessimistic  and  hadn’t  had  the 
guts  to  shoot  for  15  percent  in  the 
first  place,”  he  continues.  “So  we 
revised  our  goal  50  percent 
higher,  and  decided  we  could  do  it 
if  we  really  buckled  down  and 
called  on  everyone’s  help.  Up 
until  then,  area  services  people 
had  been  doing  most  of  the 
work.” 

Does  This  Hit  Home? 

The  16.6  percent  total  annual 


savings  achieved  here  would 
provide  enough  energy  to  run  a 
subdivision  of  60  average  size 
residential  homes  for  an  entire 
year,  according  to  Darral  Patton, 
GE’s  utility  conservation  co¬ 
ordinator  for  Fort  Wayne.  In 
addition  to  working  closely  with 
Beukema  on  the  program  here, 
Patton  has  been  a  liaison  between 
area  utility  companies  and 
General  Electric. 

“Now  that  there’s  enough 
gasoline  available  to  run  our  cars 
and  we  don’t  hear  as  much  about 
shortages  in  the  news  as  we  did 
this  past  winter,  many  people  are 
beginning  to  think  our  problems 
are  over,”  Patton  says.  “They’re 
not,  of  course  —  the  energy 
crunch  is  still  very  real,  and 
we’re  still  facing  short  supplies  of 
heating  oil,  gas,  electric  and  coal. 

“As  an  example  of  what  can 
happen,”  Patton  adds,  “I  called 
the  gas  company  prior  to  its  labor 
difficulties  to  request  a  higher 
allocation  for  GE.  Their  repre¬ 


sentative  there  suggested  we 
switch  to  electric.” 

Attesting  to  these  remarks, 
Beukema  points  out,  “The  energy 
shortage  is  not  over  by  any 
stretch  of  the  imagination,  and 
this  winter,  it  could  get  worse.  As 
well  as  getting  a  good  head  start 
on  energy  conservation,  we  were 
fortunate  last  year  to  have  a  mild 
winter  in  Fort  Wayne.  By  the 
time  supplies  were  reaching 
drastically  low  levels,  summer 
was  on  the  way.” 

Head  Start  Helped 

Even  before  President  Nixon 
made  his  television  report  on  the 
Energy  Crisis  last  fall,  the 
Energy  Conservation  Program  in 
Fort  Wayne  GE  was  “already  set 
up,  defined,  refined  and 
moving,”  according  to  Beukema. 
“We  made  a  few  false  starts, 
naturally,  but  we  were  well 
ahead  of  what  others  were  doing 
or  even  thinking  about  to 
conserve  energy.  Last  month’s 
trade  magazines  show  that  other 
companies  and  agencies  are  just 


BIG  DIFFERENCE!  Changing 
the  start-up  time  if  this  wire 
anneal  operation  meant  a  large 
energy  savings  because  of  the 
electricity  reduction  during  peak 
demand  periods.  Shown  above  is 
bell  anneal  operator  Dick  Fisher. 

now  catching  up  with  what’s  been 
in  place  here  for  some  time.” 

Faced  not  only  with  tighter 
allocations  of  fuels,  Beukema  and 
his  team  must  also  contend  with 
the  spiraling  costs  of  using  them. 
The  price  of  coal,  for  example, 
has  increased  79  percent  over  the 
last  12  months,  and  Fort  Wayne 
GE  businesses  use  an  average 
50,000  tons  of  coal  a  year! 
Regulations  enforced  by  the 
Environmental  Protection  Agen¬ 
cy  also  limit  the  type  of  coal  that 
can  be  used,  which  is  another 


BIG  SAVINGS!  Dick  Bienz,  an 
operator  in  the  Taylor  Street 
power  house,  suggested  a  way  in 
which  an  automated  stoker 
control  could  be  built  into  the 
plant's  boiler  control  board.  The 
result  was  a  more  efficient 
system  for  coal  feed. 

factor  contributing  to  increased 
costs. 

Here’s  What  Was  Done 
The  area  services  manager 
outlined  a  dozen  ways  in  which 
the  16.6  percent  energy  savings 
was  realized  during  the  first  year 
of  the  program.  They  were: 

•  Water  recirculating  systems. 

•  Air-  conditioning  controls, 
timers  and  thermostats. 

•  Gas  heat  to  steam  heat 
conversions. 

•  Installation  of  new  controls  and 

Please  Turn  to  Page  2 


Costs  going  up,  Bldg.  12  butting  them  down  through  Project  RAM 


Ralph  Church  was  one  of  the 
individuals  invited  to  attend  a 
materials  cost  seminar  last 
March.  He  learned  about  Project 
RAM  (Reduced  Applied  Mate¬ 
rials  and  was  asked  to  implement 
it  in  his  Bldg.  12  operations  of  the 
Specialty  Motor  Department.  He 
did  —  he’s  still  doing  it. 

“We  began  by  setting  a  $31,550 
goal  for  our  operation,”  Church 
notes,  “and  now,  after  having 
identified  some  of  the  areas  in 
which  we  can  reduce  applied 
materials,  and  having  actually 
realized  some  of  our  accom¬ 
plishments  so  far,  it  looks  as 
though  that  original  figure  was  a 
conservative  estimate.” 

As  manager  of  Bldg.  12 
operations  and  RAM  coordinator 
there.  Church  holds  meetings 
with  his  projects  task  force  every 
other  week .  The  group  is  made  up 
of  employees  from  engineering, 
quality  control,  manufacturing 
engineering,  production, 
materials  and  production  control, 
and  two  hourly  employees  invited 
by  their  foremen. 

Projects  Come  and  Go 

“A  dollar  goal  is  assigned  to 
each  project,”  Church  explains, 
“and  each  meeting  we  review 
how  we’re  doing  and  usually  add 
to  or  subtract  from  the  number  of 
projects  on  the  list.  Our  list  has  at 
times  had  as  many  as  20  projects 
on  it.  I’m  sure  other  departments 
in  Fort  Wayne  have  larger  goals 
though,  because  of  their  larger 
net  sales  billed.” 

Each  person  in  the  task  force 
has  a  responsibility  for  the 
progress  of  one  or  more  projects . 


“When  someone  has  completed 
his  project,”  Church  says,  “he’s 
awarded  an  engraved  name  plate 
with  the  Project  RAM  symbol. 
Three  people  have  already 
received  these  recognition  plates. 

“Those  with  open  projects,  on 
the  other  hand,  have  their  names 
thrown  into  a  hat  for  a  drawing  at 
the  end  of  each  meeting,”  he 
continues.  “The  ‘winner’  re¬ 
ceives  ‘Ralph  RAM’s  Rear-End 
Award’  and  keeps  it  until  the  next 
time  we  get  together.  This  is  a 
reminder  that  there’s  more  work 
to  be  done  by  all.” 

Word  is  Spreading 

News  of  RAM  and  the  feelings 
of  accomplishment  that  go  along 
with  a  completed  project  are 
spreading  throughout  the  Bldg. 


12  operation.  According  to 
Church,  “I  personally  feel  that 
our  gathering  together  every  two 
weeks  has  helped  us  gain  more 
stimulus  for  this  project  than  we 
would  have  gained  under  the 
regular  cost  improvement  pro¬ 
gram. 

“These  meetings  give  us  the 
opportunity  to  compare  the 
department’s  cost  problems  with 
some  of  the  many  current 
economic  problems  that  affect 
our  daily  lives,”  Church  says. 
“People  throughout  the  building 
are  relating  to  this—  where  it  hits 
their  wallets  and  pocketbooks  — 
and  accept  the  need  to  reduce 
SMPD’s  applied  material  costs.” 

Some  Interesting  Savings 

Church  emphasizes  the  need 


for  projects  such  as  RAM  by 
pointing  out  that  direct  material 
variance,  the  actual  cost  of 
material  compared  to  the 
planned  cost,  was  $72,000  just  in 
the  first  three  months  of  1974. 
“There  are  many  areas  we’re 
exploring  to  offset  these  rising 
costs,”  he  adds,  “and  our 
projects  bring  out  some 
interesting  savings.” 

One  such  savings  was  in  the 
laminations  area  of  Bldg.  12.  The 
Project  RAM  team  initially 
considered  salvaging  reusable 
laminations  to  keep  costs  down. 
“But  we  were  able  to  realize  a 
$1,500  savings  by  preventing 
them  from  being  scrapped,” 
Church  explains.  “We  did  it 
simply  through  operator 
awareness.” 

Still  another  example  of 
reduced  materials  cost  came 
through  purchasing  techniques. 
“We  were  purchasing  epoxy 
material  in  one-gallon  drums  at 
$2.24  a  pound,”  the  Bldg.  12 
operations  manager  recalls. 
“Now,  we’re  going  to  buy  the 
same  epoxy  in  five-gallon  drums, 
and  our  cost  per  pound  will  be 
only  $1 .49  —  a  savings  of  nearly 
34  percent!” 

Also  being  considered  is  the  use 
of  aluminum  wire  instead  of 
copper  wire  in  more  designs. 
Both  materials  are  reflecting 
inflated  prices,  but  in  addition  to 
its  lighter  weight,  aluminum  is 
currently  less  speculative  on  the 
world  market  than  copper. 

“One  of  our  projects  had  a  goal 
set  for  $470  by  year-end,”  Church 
says.  “It’s  already  been  com¬ 


pleted  and  we  now  anticipate  an 
actual  savings  of  $4,200.  We 
haven’t  set  a  new  total-dollar 
target  as  yet,  but  it  looks  as 
though  we’ll  have  to  adjust  that 
$31,550  preliminary  goal 
upward.” 

Essential  to  Survival 

Success  to  date  on  Project 
RAM  activities  doesn’t  mean  the 
task  force  can  relax,  however. 

“If  we’re  all  to  survive,  we 
have  to  be  competitive  with 
everyone  else  in  the  world,  and 
there’s  an  abundance  of  foreign 
as  well  as  domestic  compet¬ 
itors,”  Church  continues.  “The 
33-frame  motors  built  here 
probably  have  the  largest  pro¬ 
duct  scope,  from  refrigerators 
down  to  hair  dryers  and  can 
openers,  of  any  other  in  the 
market.  Good  product  design  and 
long  product  life  allow  us  to 
compete  in  all  these  markets. 
The  fact  remains,  though,  that 
controlling  material  costs  is 
critical  to  business. 

“I  think  that  if  all  of  us  will 
commit  ourselves  to  the  goals 
and  objectives  of  this  project, 
we’ll  be  one  of  the  strongest 
competitors  in  the  field,”  he  says. 
“We  have  a  real  strong  team,  and 
we  can  make  ourselves  a  leader 
in  the  industry.” 

“I’m  very  pleased  with  the 
attention  and  efforts  Bldg.  12 
people  have  expressed  so  far,” 
Church  concludes.  “The  commit¬ 
ment  and  dedication  of  the  people 
to  do  the  most  they  can  about 
costs  is  excellent.  We  can  all 
share  in  the  sense  of  satisfaction 
that  Project  RAM  is  working.” 


SAVING  $31,550  by  reducing  applied  materials  (RAM)  looked  like  a  big 
job  at  first  for  Ralph  Church's  group  in  SMPD.  But  the  men  and  women 
on  his  task  force,  with  the  help  of  many  other  employees  in  Bldg.  12,  have 
made  the  Project  RAM  so  successful  to  date  that  the  initial  savings  goal 
will  now  have  to  be  revised  upward.  Above,  Church  addresses  the  SMPD 
group  at  one  of  the  regularly  scheduled  meetings  held  to  review  the 
progress  of  RAM  projects. 
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Year-long  conservation  efforts 


cut  energy  use  ?6.6  percent 


Continued  from  Page  1 
burners  on  aluminum  die  cast 
machines. 

•  Lowering  fume  incinerator 
temperatures. 

•  Utility  leak  auditing,  tagging 
and  repair. 

•Boiler  efficiency 
improvements. 

•  Shifting  and  combining 
operations  for  more  efficient 
equipment  utilization. 

•  Electric  demand  control. 

•  Lowering  of  bay  lights  and 
installation  of  a  more  efficient 
light  service. 

•  Implementation  of  area 
“Lights  Out"  programs  in  offices 
and  factory  areas. 

•  Temperature  reductions  in 
selected  process  ovens. 

“In  addition  to  these,” 
Beukema  adds,  “we  should  give 
special  mention  to  the  coop¬ 
eration  of  factory  and  office 
employees  in  shutting  off 
equipment  when  not  in  use  and  in 
notifying  their  supervisors  of 
energy  waste  in  their  areas.” 
Here’s  Where  It’s  Going 
Where  does  the  Energy 
Conservation  Program  go  from 
here?  “We’re  still  trying  as  hard 
as  we  can  to  save  every  bit  of 
energy  from  an  industrial 
standpoint,”  Beukema  says. 
“We’ve  set  an  additional  5 
percent  goal  to  achieve  by 
December.  Getting  that  final  6.6 
percent  last  year  was  tough  — 
this  year  is  going  to  be  even 
tougher.” 

Prime  considerations  for  the 
June-December  program  will  be 
further  investigations  of  lowering 
peak  electricity  demand  times 
for  equipment  start-up  and 
operation,  attention  to  the  timing 
for  use  of  air  conditioning,  light 
circuitry  identification  and 
removal  of  some  light  circuits, 
elimination  of  occurrences  where 
heating  units  and  air  conditioning 
systems  run  simultaneously,  and 


the  conversion  of  die  cast  fur¬ 
naces  for  better  energy  effi¬ 
ciency. 

Teamwork  and  Support 
“This  year-long  project  has 
had  a  lot  of  cooperation  and 
teamwork  to  help  it  succeed,” 
Beukema  notes,  “and  we  got 
solid  backing  all  along  from 
upper  management,  without 
whom  we  couldn’t  have  gotten  off 


the  ground. 

“If  the  energy  crunch  does 
become  more  severe,  industry 
will  be  one  of  the  first  users  which 
the  government  will  restrict,”  he 
concludes.  “This  is  why  it’s 
vitally  important  for  all  of  us, 
for  the  sake  of  our  jobs  as  well  as 
our  comfort,  to  be  continually 
alert  to  ways  in  which  we  can  cut 
down  on  utility  waste.” 


DOUBLE  BENEFIT  —  Reducing  the  temperature  of  this  General 
Purpose  Motor  oven  at  Taylor  Street  not  only  resulted  in  substantial 
energy  savings  for  Fort  Wayne  GE,  but  also  increased  productivity  since 
the  speed  was  accordingly  set  higher.  This  is  another  example  of  how  the 
Energy  Conservation  Program  was  able  to  meet  with  such  tremendous 
success  during  the  year,  and  contributed  to  the  overall  savings  of  16.4 
percent.  Other  energy-saving  measures  will  be  investigated  and 
implemented  in  the  1974-75  program,  and  employees  are  being  asked  to 
be  alert  to  ways  to  trim  GE's  utilities  costs.  Coming  down  off  the  steps  of 
thelargeovenisSidWolf,  a  foreman  in  GPM's  winding  area. 


STBD  announces  new  Clubview  Plant 


The  Specialty  Transformer 
Business  Department  has 
announced  plans  to  expand  its 
business  into  a  new  leased 
facility  on  Clubview  Drive  in  the 
Engle  Ridge  Industrial  Park.  The 
expansion  will  involve  about  100 
men  and  women  currently 
employed  in  the  department’s 
manufacturing  operations  ai 
Broadway.  Construction  of  the 


new  Clubview  Plant,  which  is 
planned  to  begin  production 
toward  the  end  of  this  summer, 
will  have  no  impact  on  the 
number  of  the  present  GE  work 
force  in  Fort  Wayne. 

Specialty  Transformer’s 
$250,000  investment  is  being 
made  to  meet  predicted  business 
growth  opportunities  and  to 
provide  additional  space  for 


stock  materials,  manufactured 
goods,  new  equipment  systems 
and  high  volume  assembly  lines. 
About  10,000  to  12,000  square  feet 
of  the  new  41,000  square-foot 
facility  will  be  used  for  storage. 

Directly  affected  by  the  move 
is  STBD’s  circuit  board  assembly 
for  power  supplies.  Smaller 
power  supply  operations  such  as 
those  relating  to  sub-assemblies 
and  cable  parts  will  also  be 
involved.  The  building  will  house 
operations  for  first  and  second 
shifts. 

In  addition  to  providing  more 
efficient  work  flow  systems, 
expanded  stockrooms  and 
improved  quality  inventory 
material  checks,  the  Clubview 
Plant  will  also  mean  well-lighted 
parking  lots,  neat  eating  areas 
and  pleasant  restrooms  for 
employees.  Many  of  these 
improvements  were  requested  by 
STBD  men  and  women  in  an 
attitude  survey  conducted  last 
spring. 

Essentially  a  manufacturing 
move,  the  new  facility  will 
support  its  parent  plant  at 
Broadway. 


THE  CLUBVIEW  PLANT  —  More  than  one-quarter  of  this  new  41,000 
square  foot  facility  will  be  used  for  storage  by  Specialty  Transformer.  In 
addition  to  providing  more  efficient  work  flow  systems,  expanded 
stockrooms  and  improved  quality  inventory  material  checks,  the 
Clubview  Plant  will  also  mean  well-lighted  parking  lots,  neat  eating 
areas  and  pleasant  restrooms  for  employees.  Production  is  planned  to 
begin  toward  the  end  of  the  summer. 


HIDEO  HOSHINO  visited  the  Appliance  Components  Business  Division 
recently  for  a  product  review  and  discussion  of  the  GE  sales  market  in 
Japan.  Comparing  U.S.  industry  and  this  nation's  economy  with  that  of 
his  country,  he  cited  many  problems  with  which  Americans  are  well 
aware.  He  said  that  GE  quality  often  makes  the  selling  difference  when 
he  calls  on  a  customer  beset  by  economic  difficulties,  and  asked 
employees  here  to  maintain  the  good  reputation  GE  products  enjoy 
overseas.  GE  is  a  growing  competitor  to  Japanese  firms,  he  said. 


Economy  affects 
GE  sales  in  Japan 


Runaway  inflation,  critically 
short  supplies  of  raw  materials, 
and  pressure  to  reduce  energy 
consumption  while  absorbing 
higher  utility  costs  are  items  with 
which  most  American  workers 
are  familiar.  As  difficult  as  these 
times  seem  here,  however, 
conditions  are  even  more  trying 
in  other  parts  of  the  world, 
according  to  Hideo  Hoshino, 
electronic  and  industrial  sales 
specialist  for  General  Electric  in 
Japan. 

During  his  first  visit  to  the 
Appliance  Components  Business 
Division  recently  for  a  product 
review  and  discussion  of  the 
future  of  the  Japanese  sales 
market,  Hoshino  met  with 
several  Fort  Wayne  GE 
employees  and  compared  notes 
on  U.S.  industry  and  its 
counterparts  overseas. 

Difficult  to  Compete 

“It  is  difficult  for  many 
Japanese  manufacturers  to 
remain  competitive,”  Hoshino 
said.  “Most  of  our  raw  materials 
such  as  steel,  copper,  aluminum 
and  plastics,  are  imported  from 
offshore  countries,  and  are  in 
short  supply .  The  United  States  is 
our  biggest  supplier  of  these 
materials.  Labor  costs  always 
seem  to  be  increasing,  too.  Japan 
right  now  is  in  an  economic 
slump.”  He  indicated,  though, 
that  his  government’s  Upper 
House  election,  held  around  the 
time  of  last  weekend’s  Fourth  of 
July  observance  in  the  U.S., 
would  hopefully  stabilize  the 
economy  and  allow  Japanese 
companies  to  compete  more 
effectively. 

Citing  an  example  of  his 
country’s  economic  difficulties. 


Hoshino  said,  “In  1973,  there 
were  about  two  million  room  air 
conditioners  sold  in  Japan.  In 
1974,  the  manufacturers  esti¬ 
mated  that  there  would  be  a  10 
percent  increase  in  sales  to  2.2 
million  units.  But  because  of 
Japan’s  uncertain  economy  this 
year,  sales  dropped  to  1.6  million 
units.” 

Energy  Costs  Up  Too 

The  Tokyo-based  sales 
specialist  also  discussed  energy 
conservation  efforts  in  his 
country.  “People  are  aware  of 
energy  shortages,”  he  noted.  “On 
June  1,  the  cost  of  electrical 
power  for  industrial  use 
increased  89  percent!  Everyone 
is  asked  to  conserve  as  much  as 
possible.” 

Hoshino  sees  a  strong  future  for 
Japan’s  business  growth  as  it 
applies  to  this  GE  division’s 
products.  “We  have  the 
capability  to  expand  in  Japan, 
and  although  there  is  not 
tremendous  call  for  such  systems 
as  those  which  go  into  washing 
machines  and  dryers  now,  there 
will  be  in  the  future.  The  business 
for  the  refrigeration  and  air 
conditioning  markets  looks  good 
over  the  next  10  years  also,”  he 
said. 

“GE  means  quality  all  over  the 
world,”  Hoshino  commented,  and 
added  that  his  affiliation  with  GE 
has  opened  many  customers’ 
doors.  He  concluded  by  asking 
employees  in  the  United  States  to 
maintain  the  General  Electric 
reputation  for  high  quality,  since 
it  is  this  characteristic  which 
often  gives  him  the  selling  edge 
now  that  GE  is  becoming  more 
competitive  in  Japan. 
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I  hope  you  all  had  a  good  4th.  The  weather  was  fantastic  for  golf 
(or  for  whatever  you  wanted  to  do). 

By  now  you  may  have  noticed  that  the  winners  of  the  Florida 
Scramble  are  posted  on  the  bulletin  boards.  Terry  Bashelier,  Bob 
Farnbauch,  A1  Meyer  and  Gary  Sykes  swam  off  with  top  honors  (not 
to  mention  $25).  See  the  bulletin  boards  for  a  complete  listing.  Next 
year’s  Florida  Scramble  will  start  at  6:30  a. m.  on  June  14.  If  you  have 
any  ideas  for  improving  this  event,  please  send  them  to  Jim  Stewart, 
Bldg.  4-6. 

July  15  is  the  deadline  for  paying  the  $4 .50  green  fees  for  the  Blind 
Bogey.  This  tournament  will  be  a  combination  low  gross,  low  net  and 
blind  bogey  —  for  each  flight  (which  is  determined  by  handicap) . 

The  Ladies  GE  vs.  I&M  tournament  will  be  held  on  July  27  at 
Shoaff  Park.  Good  luck  GE! 

Since  there  was  no  paper  published  last  week  due  to  the  holiday. 
I’ve  got  two  week’s  worth  of  scores  to  report.  Unless  anyone  minds. 
I’m  going  to  stop  listing  league  standings.  If  you’re  in  first  place,  you 
know  it, and  if  you’re  not,  you  don’t  need  to  be  reminded. 

The  women  can  be  proud  of  Leakey  with  a  46,  Swank  a  47  and 
Kelly  a  48.  The  sandbagger  for  this  period  has  to  be  Fred  Banks  who 
shot  10  below  his  average.  Zwick  shot  a  37;  Wyman,  Brokaw,  Bell 
and  Topp  shot  38,  and  Sykes,  Foulks,  Stillinger  and  Kruetzman  shot  39 
(Kruetzman  did  it  twice!). 

I’ve  been  asked  to  remind  John  Grosscup  that  he  has  a  trophy  at 
the  GE  Club.  If  you  don’t  want  it,  John,  I’ll  pick  it  up.  I  don’t  know 
what  low  gross  means,  but  I’ll  bet  it  would  look  great  on  my  bar. 


FOR  SALE 


SALE,  1426  Tillman,  7-12  to  14,  old 
tools,  crocks,  misc. 


OSCILLOSCOPE,  Eico,  5"  wide 
band,  ex.  cond.,  $130.  432-1238. 


UTILITY  trailer,  2-place,  tilt-bed, 
6'X8',  $75.  627-5630  Grabill. 


BED,  comp.,  int.  spr.  mattress; 
comb.  AM-FM  radio,  rec.  play.  749- 
2609. 


IRISH  Setter,  reg.,  male,  best 
offer;  oil  drums,  $4  ea.  1-723-5460  S. 
Whitley. 


INCINERATOR,  gas;  pwr.  mower, 
baby  crib,  8  yrs.,  $5  ea.  745-0145. 


BOAT,  14',  trailer,  16',  35  h.p.  elec, 
motor,  $600.  745-3559. 


'68  CUTLASS,  2  dr.,  V-8,  stk.  Int'l 
tractor.  483-4485. 


'72  MAYFAIR  5th  Wheel  trailer. 
672-3433. 


PUPPIES,  part  Doberman 
Pinscher,  $5.  489-4618. 


'72  NOVA,  2  dr.,  6,  auto.,  pwr.  str., 
clean,  trade?  672-2408  Rnk. 


COFFEE  maker,  drip-type,  50  cup, 
like  new,  $7.  432-3445. 


'70  IMPALA,  2  dr.,  PB,  PS,  exc., 
483-8276. 


STOVE,  gas,  cprtone;  drapes, 
lined.  493-1100. 


LAWN  vacuum,  used  twice,  ex. 
cond.,  $150.  422-5903. 


'71  HON  DA,  350SL,  new  batt.  &  tire, 
rebuilt  eng.  456-2849  a.m. 


DISHWASHER,  GE,  convrtbl., 
best  offer,  you  haul.  447-5298. 


'46  JEEP,  both  tops,  inspected.  745- 
1630. 


GARDEN  cultivator,  B&S  engine, 
$30.  747-3964. 


FAN,  hassock,  bedspread,  new  crib 
mattress.  483-6717. 


SEWING  mach.,  portable;  window 
fan.  745-3910. 


CHAIRS,  bed.  swv.  cheap.  432- 
9779. 


WATER  heater,  gas,  30  gal.,  used, 
$15.  749-5254. 


PARTS  for  auto,  washer.  747-0031. 


FISH  locator,  low  range,  used  once, 
cheap.  456-4624. 


CHAIR,  barrel  back,  green  &  gold, 
$40.  747-4751. 


CRIB,  used  twice,  walnut  basket, 
used  two  wks.  432-4057. 


GARAGE  sale,  tools,  dishes, 
clothes,  curtains,  lamps.  3705  Trier 
Rd. 


'65  AUSTIN  mini-cooper,  Va  cam, 
custom  int.,  stereo.  484-8159. 


TYPEWRITER,  Royal  elec.,  cost 
$350,  sell  for  $150.  747-3871. 


LAWNMOWER,  hand;  linen,  lace 
tablecloth.  748-8791. 


FAN,  3-spd.,  20",  portable.  484- 
7393. 


TANDEM,  red,  3  yrs.  old,  good 
cond.,  $70.  627-3266  Grabill. 


STOVE,  gas;  bdrm  st.,  davenp.  & 
chair,  desk,  odds  &  ends.  428-6532  aft. 
12. 


SPEEDBOAT,  14',  tri.,  w-45  h.p. 
motor.  724-7210  aft.  4. 


'73  SUZUKI  250  Enduro,  $250  of 
extra  parts,  $750.  693-2386  Col.  City. 


PORTADRYER.  9x12  shag  rug, 
grn.  &  gold,  $35  ea.  456-4292. 


BARREL  bar,  48x38x20,  & 

matching  stool  &  chair.  485-7790. 


'66  CHEVY,  6  cyl.,  3-spd.,  good 
cond.  749-0740. 


APARTMENT  sale,  1109V2  Lake. 
422-5819. 


DOLLS  &  handmade  doll  clothes. 
745-9836. 


STARCRAFT  runabout,  14',  55  h.p. 
Johnson,  gd.  cond.  432-5362. 


STEREO-phono.,  GE,  like  new, 
$45.  456-6767. 


'70  MOB.  home.  Pacemaker,  12x60, 
$3595.  747-4994. 


STOVE,  ref.,  washer,  dryer,  2  yrs. 
old,  $75  ea.  456-3085. 


'55  HARLEY  Davidson,  45c.i.,  fully 
chopped,  offer.  447-2825. 


MOB.  home,  12x60,  2  full  baths,  2 
bdrm.,  skt.  623-3184  Sun.  a.m. 


GOLF  clubs,  Spald.  3  woods,  3-W 
irons,  used  twice,  $85.  637-5364. 


HYDRODINE,  lO,  17',  160  hr,  extra 
clean.  Gator  trir.  485-5214. 


'73  YAMAHA,  RT3,  360cc,  $800  or 
best  offer.  238-4217  Spcrvl. 


PICKUP  camper,  11',  self-cont., 
sleeps  6,  $2000.  565-3746  CraigvI. 


BIKES,  boy's  24",  $15;  girl's  20", 
$10.  749-0618. 


BICYCLE,  girl's,  20".  745-7145. 


'69  BSA,  650CC,  $995.  637-3493 
Hntrtn. 


'68  CHEVY  Impala,  327,  auto.,  PS, 
PB,  air.  269-2435  Warsaw. 


TRAVEL  trailer,  Phoenix,  15', 
nice,  $400.  484-6526. 


STOVE,  30".  avocado,  6  mos.  old. 
456-8300. 


BOAT  motor,  3.5  h.p.,  Elgin,  $40,  or 
trade  for  bicycle.  747-0921. 


BABY  items;  swing,  spring-horse, 
stroller,  etc.  485-5258. 


Three  to 


LEWIS  N.  NELSON,  an  engineer 
for  GPM  at  Taylor  Street,  retired 
July  1.  Having  joined  the 
company  in  the  Fractional 
Horsepower  Motor  Department 
in  1937,  he  says  that  now  that 
retirement  has  come,  he'll  be 
travelling,  fishing  and  golfing. 


enjoy  summer 


HOWARD  F.  WINTERS,  a  group 
leader  in  STBD,  began  optional 
retirement  June  1.  His  General 
Electric  service  began  in  1931 
when  he  was  hired  as  a  winder  in 
Bldg.  26-3.  He  plans  to  do  some 
travelling  and  "try  to  cope  with 
whatever  comes  up." 


pensions 


RONALD  J.  ZIMMERMAN,  a 
machine  toolmaker  specialist  in 
GPM  at  Broadway,  retired  July  1 
on  a  disability.  His  first 
assignment  with  GE  was  as  an 
assembler  at  Winter  Street  in 
1941.  During  his  pension  years,  he 
hopes  to  see  more  of  the  U.S. 


'65  VW,  mechanically  perfect,  $450. 
639-3265. 


'69  BULTACO  Matador,  250cc,  2800 
miles.  745-3720. 


LUGGAGE,  3-pc.,  white, 
Samsonite,  good  cond.  489-4177. 


DINETTE  set,  9  pc.,  36x72,  $25.  456- 
3823. 


SWEEPER,  GE,  upright,  good. 
Boy's  26"  bike.  483-0069. 


'64  VW,  new  brakes  &  clutch,  needs 
body  work,  $300.  743-1526. 


'70  SKYLARK,  2-dr.,  vinyl  HT,  AC, 
AT,  PS,  low  miles,  best  ofr.  485-6193. 


KITTENS,  Siamese,  cute, 
adorable,  $10.  447-1395. 


GRILL,  elec.,  ht.  dog  wheel,  rib 
bskt.,  oven  warmer.  869-2733 
LaGrange. 


TIRES  (4),  15x7.75,  used  very  little. 
744-5632. 


DRESS  form,  size  14,  green  dotted 
Swiss,  best  offer.  421-9053. 


DRUM  set,  black  pearl,  cymbals, 
top  hat  &  throne.  440-1273. 


CRI  B  &  mattress,  white,  6  yrs.  old, 
ex.  cond.  $10.  745-7300. 


AIR  COND.,  (2),  9K  BTU  &  1  20K 
BTU,  $150  ea.  484-1228  aft.  5. 


PLATFORM  rocker,  $20.  484-5030. 


WATER  heater,  elec.,  30  gal.,  $15. 
747-0465. 


'70  CONCORD,  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


CHINA  cabinet,  metal,  $20;  port, 
car  cooler.  745-9159. 


CAMPER,  fold-down,  sleeps  6,  ex. 
cond.  483-0862. 


BIKES,  man's  &  woman's,  3-spd., 
w-car  rack  incl.  483-6048. 


'69  MOB.  home,  Vind.,  2  bdrm.,  IV2 
bath,  air,  porch,  awn.  &  shed.  622- 
7730. 


TRAILER  skirting;  snow  blower 
for  Rugg  mower.  592-7279  Decatur. 


'72  YAMAHA  350,  good  cond.,  $550. 
456-6931. 


SPRINGS  &  mattress  for  double 
bed,  good  cond.,  reas.  447-3478. 


'65  PLY.  wagon,  auto.,  2  new  tires, 
shocks,  runs  good,  $375.  745-9168. 


STEREO,  console,  AM-FM  radio, 
record  player.  745-4532. 


UNIFORMS,  white,  sz.  12  reg.  & 
maternity.  743-3194. 


RANGE,  gas,  w-griddle,  36", 
coppertone.  219-495-3455. 


MAGS,  2  crager,  14x7,  w-lugs.  622- 
7359  aft.  5. 


BIKE,  26",  girl's,  w-child's  seat  on 
back.  748-1854. 


BIKE,  boy's,  26",  5-spd.,  Schwinn, 
$35.  747-0279. 


SOFA  &  matching  chair,  $50.  SmI. 
desk,  $5.  447-6623. 


TABLES,  Spn.  style,  like  new,  $30 
ea.  Red  lamps,  $15  ea.  742-5294. 


CARBURETOR  for  '64  Comet, 
new,  422-8851  Sat. -Sun.  aft.  3. 


RUMMAGE  sale,  July  17,  18,  19,  20, 
909  E.  Belmont,  many  items. 


LOT,  32x140,  East  end,  excellent 
garden.  456-3084. 


BUMPER  for  pickup,  extendable, 
$35.  422-8340. 


LAWNMOWER,  Toro,  self- 
propelled,  21",  elec,  start.  747-4890. 


DESK,  Ig.,  metal,  office,  best  offer. 
484-2280. 


COAT  sets  (2),  1-2  yr.  misc.  cloth, 
like  new.  484-9497. 


TABLE,  36"  round,  2nd  shelf,  glass 
top.  429-5324. 


BOX  springs  &  foam  mattress. 
Sears,  clean.  745-4122. 


CLOTHES,  maternity,  10,  12;  gas 
stove,  24",  coppertn.  447-9893. 


TENT,  Eureka  drawtite  2-man, 
alpine,  $55.  456-1795. 


DRAPES,  2  pr.,  72"x63".  Lg. 
terrarium,  in  bottle.  744-9479. 


SHORTWAVE,  .54-30  MCS 
Hammarlund,  HQ145  rec.  745-7625. 


BOAT,  16'  fiberglas,  40  h.p.  Merc.  & 
trailer.  434-0963. 


'69  KAWASAKI,  175  cc,  street -trail, 
$225.  749-4872. 


'67  MOBILE  home,  12x54, 
furnished,  $2400.  638-4254  Yoder. 


CORNER  grouping,  6-pc.  gold,  2 
mos.  old,  make  offer.  745-4507  before 
2:30. 


GARAGE  sale,  July  11,  12,  13,  1013 
Buckingham. 


'73  VEGA  GT,  low  mileage,  crager 
mags.  489-5342. 


'74  KAWASAKI,  175,  ex.  shape, 
$700.  747-5383  aft.  5. 


'70  MOB.  home,  12x60,  w-tipout,  2 
bdrm.,  many  extras.  632-5577. 


'68  MALIBU,  runs  good,  red, 
convert.,  $375.  446-8043. 


'72  VEGA  trav.  trailer,  23',  sleeps  6, 
self-cont.  429-6673  eves. 


'72  YAMAHA,  650  cc,  scissy  & 
crash  bar,  new  tire,  $1100.  432-0452. 


CHAIN  saw,  McCulloch,  power 
mac-6,  like  new.  745-4463. 


HOUSE,  2  bdrm..  North  Highlands 
Addition.  426-7943. 


HIDEAWAY  bed,  brown,  good 
cond.  427-9951. 


MOTOR  &  trans.,  rebuilt  273  c.i.. 
Ply.  Misc.  Chev.  parts.  485-9136. 


'71  TRIUMPH  Bonneville  650cc,  ex. 
cond.  447-3291. 


DISHWASHER,  GE,  ex.  COnd.,  $50. 
Elec  range,  $25.  AKC  boxer.  627-3918. 


WANTED 


MICROMETER,  2  -3,  Starret.  483- 
6946. 


YARN,  old,  Bernat  4-ply,  pink 
wool,  lot  X.  422-8675. 


CULTIVATORS  for  Allis  Chalmers 
D-14.  636-7264  Albion. 


SEWING  machine,  port.,  good 
cond.  447-4812. 


DOOR,  right  front,  for  '67  Ply. 
Valiant,  2-dr.,  hdtop.  747-3328. 


BABYSITTING  days,  playroom, 
good  care,  1  -  $20,  2  -  $30,  NW.  743- 
1817. 


SWING  set  frame  for  porch  swing. 
745-5508. 


SANDBOX,  good  cond.,  reason¬ 
able.  897-2093  Avilla. 


FORD  body,  '67-'70,  good  cond.  439- 
4343  aft.  4:30. 


FOR  RENT 


HOUSE,  2  bdrm.,  Waynedale, 
unfurn.  456-2397  aft.  5. 


TENT  camper,  w-encl.  screen 
room,  avail,  shutdown.  493-3635. 


APT.,  upper,  furnished,  McArthur 
Dr.,  Waynedale.  747-2613. 


RIDE  WANTED 


FREMONT,  Angola,  Coldwater 
area  to  Bdwy.,  7-3:30.  587-9130. 


NE  MAPLEWOOD  area  to  Taylor 
St.,  8-5.  485-7109. 


RIDERS  WANTED 


RIDER  or  share,  Bdwy.,  1st  shift, 
Hgtn.  356-4104. 


FREE 


PUPPIES,  part  German  Shepherd. 
627-5297. 


GERMAN  Shepherd,  shots, 
housebroken.  493-1235. 


□  For  Sale  + 

□  Wanted 

□  For  Rent  * 

□  Free 
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ENGINEERING  CAREERS  Are  being  explored  by  these  area  high 
school  women,  who  toured  the  Technical  Resources  Operation  recently 
along  with  faculty  members  of  Tri-State  College.  Learning  how  a  noise 
can  record  a  track  in  TRO's  sound  laboratory,  one  of  the  young  women 
who  visited  gets  an  explanation  from  Bob  McGregor.  At  right  is  Phil 
Herrick,  who  hosted  the  morning's  tour  of  Bldgs.  19-5  and  25,  which 
concluded  with  a  luncheon  for  the  visitors.  GE's  commitment  to  EEOW 
means  encouraging  futures  for  these  women. 


Women  seeking  careers 
in  engineering  tour  TRO 


Nineteen  area  high-school 
women  visited  the  Technical 
Resources  Operation  here 
recently  for  a  morning  tour  and 
luncheon.  All  shared  the  same 
basic  interest  —  they  plan  to  go 
on  to  college  and  hope  to  become 
engineers. 

Tri-State  College  thought 
enough  of  these  selected  students 
to  encourage  them  to  pursue  their 
ambition  of  engineering  careers 
and  enroll  in  the  nearby  school. 
Three  representatives  from  the 
engineering  college  were  on  hand 
during  the  day’s  activities  at 
TRO. 

Among  the  Technical  Re¬ 
sources  operations  toured  by  the 
young  women  were  the 
materials,  computer,  electrical 
and  bearing  laboratories  of 
TRO’s  applied  research  and 
development  section  in  Bldg.  19-5 
and  the  sound  laboratory  in  Bldg. 
25.  ARDL’s  Phil  Herrick  was  host 
for  the  group. 

Industry  is  Listening 

Statistics  furnished  by  the  U.S. 
Department  of  Labor  show  that 
numerically,  women  outnumber 
men  by  some  3.3  million,  making 
up  51  percent  of  the  population. 
As  women  such  as  those  who 
visited  TRO  begin  to  express 
more  and  more  interest  in 
careers  traditionally  held  by 
men,  it’s  no  wonder  industry  is 
listening  and  doing  something 
about  it. 

Jacqueline  Pinckney,  manager 


of  Equal  Opportunity  and 
Minority  Relations  program 
development  in  GE’s  Corporate 
Employee  Relations  Operation, 
stated  recently  that  women 
entering  fields  such  as 
engineering  and  aspiring  toward 
managerial  positions  is  an  idea 
whose  time  has  come. 

“It’s  not  an  aberration  or  a 
passing  fad  doomed  to  fade 
quickly  from  the  scene,”  she 
noted.  “At  times  it  may  take  the 
form  of  a  trivial  debate  about 
addressing  a  woman  as  Ms,  Miss 
or  Mrs.,  or  the  hotly  contested 
issue  of  girls  playing  Little 
League  baseball.  But  in  the  work 
environment,  EEOW  (Equal 
Employment  Opportunities  for 
Women)  is  serious  business.” 

GE  is  Trying 

The  company’s  performance 
last  year  in  EEO  for  women 
proves  her  point.  GE  Board 
Chairman  Reginald  Jones 
reported  at  a  fecent  Statutory 
Meeting  that  there  was  a  33 
percent  increase  in  the  number  of 
women  managers  in  1973,  four 
times  the  amount  reported  in 
1968,  and  a  40  percent  increase  in 
professional  women  employees. 

The  women  who  visited 
Technical  Resources  recently 
may  not  have  been  thinking  about 
company  statistics  during  their 
tour,  but  if  they  had  asked  about 
their  futures,  chances  are  the 
answers  they  received  were 
encouraging. 
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Seaboid  heads  GE  Club  in  fourth  term; 
Brandt  re-elected  VP  in  recent  balloting 


Glenn  Seaboid  has  been  re¬ 
elected  to  his  fourth  consecutive 
term  of  office  as  president  of  the 
GE  Club.  Also  re-elected  for 
another  year  was  Carl  Brandt, 
first  vice  president. 

The  nominating  committee 
also  disclosed  the  election  results 
for  other  officers  of  the  organ¬ 
ization.  They  are:  Darlene 
Heare,  second  vice  president; 
Carl  Metker,  secretary,  and  Fred 
Bolton  and  Shirley  Predmore, 
directors. 

The  Club  officials  assumed 


their  positions  July  1.  The  first 
board  of  directors  meeting  is 
scheduled  for  July  18  at  4:45  p.m. 
in  the  GE  Club.  A  dinner  fol¬ 
lowing  the  meeting  will  be  held  at 
The  Three  Kings  in  Hoagland. 


SEABOLD  BRANDT 


Buckeye  tax  change 

The  division  personnel  accounting  office  here  has  been  advised  by 
the  State  of  Ohio,  Department  of  Taxation,  that  the  maximum 
personal  and  dependency  exemption  dollar  amount  of  $3,000  for  Ohio 
Personal  Income  Tax  purposes  has  been  removed. 

Employees  who  qualify  to  claim  more  than  six  exemptions  for 
withholding  purposes  may  file  a  revised  Form  IT-4  (Employee’s 
Withholding  Exemption  Certificate).  The  Form  IT -4  currently  in 
print  should  be  used. 

Those  employees  affected  by  this  tax  change  should  contact  their 
employment  office  for  copies  of  Form  IT-4  if  required. 


Forty  years 
GE  service 


FLOREN  E.  LIEBERENZ 
Customer  Service 
Specialty  Transformer 


73  alumnus  activity 

The  General  Electric  Foun¬ 
dation  Corporate  Alumnus 
Program  is  currently  operating 
in  its  20th  year.  All  employees 
with  one  year  of  service  are 
eligible  to  participate  in  the 
program. 

However,  since  only  about  6,000 
to  6,500  employees  across  the 
company  report  contributions 
eligible  for  matching  payment 
each  year,  the  Foundation  has 
not  attempted  to  distribute  an 
annual  report  to  everyone. 
Beginning  this  year,  in  an  effort 
to  substantially  reduce  printing 
and  distribution  costs,  the 
Foundation  has  made  available 
to  individual  GE  components  a 
limited  supply  of  annual  reports 
and  matching  gift  forms. 
Employees  interested  can  obtain 
them  from  their  employee 
relations  offices. 

Questions  related  to  the 
Corporate  Alumnus  Program 
should  be  directed  to  Richard 
Kramer,  Jr.,  Corporate  Support 
Operation,  1285  Boston  Ave., 
Bridgeport,  Conn. 


ROBERT  D.  ELDER 
Robert  D.  Elder,  who  retired 
last  November  from  Taylor 
Street  as  a  specialist  in  wage  and 
non-exempt  salary  admini¬ 
stration,  died  May  27.  He  joined 
GE  in  1945.  His  home  was  in 
Roanoke,  Ind. 

FRANK  E.  WOLTER 
Frank  E.  Wolter,  a  GE  pen¬ 
sioner  from  Taylor  Street  since 
1953,  died  May  28.  He  joined  the 
Company  in  1942.  He  was  a 
resident  of  Anoka,  Minn. 

WILLIAM  D.  DOUGLAS 
William  D.  Douglas,  a  Winter 
Street  die  caster,  died  June  2.  He 
started  with  General  Electric  at 
that  location  in  salvage  stators  in 
1965.  He  was  a  resident  of  Fort 
Wayne. 

CARL  A.  KLOEPPER 
Carl  A.  Kloepper,  a  Taylor 
Street  pensioner  since  1973,  died 
June  3.  His  first  assignment  with 
the  Company  was  as  an  ap¬ 
prentice  in  1927.  He  was  a 
resident  of  Fort  Wayne. 

ARGO (BUTCH) VEGALUES 
Argo  Vegalues,  who  retired  in 
1957  from  Broadway  Plant 
Protection  as  a  specialist  in  in¬ 
vestigation  and  traffic,  died  June 
7.  He  joined  GE  as  a  production 
chaser  in  1916. 


ONLY  ^3.99 
An  Employee  Store  Special! 


Have  a  party! 


[Fife  appointed  to  manage 
(GPM  marketing  function 


Richard  D.  Fife  has  been  ap¬ 
pointed  manager  of  marketing 
for  the  General  Purpose  Motor 
Department.  He  replaces  Don 
Cochran,  who  was  recently 
named  to  head  the  new  Com¬ 
mercial  Motor  Operation  of 
GPM.  The  new  marketing 
manager  comes  from  the 
Components  Sales  Department 
here,  where  he  had  been  field 
operations  manager  of  com¬ 


mercial  markets  since  January 
1973. 

A  native  of  Three  Rivers, 
Mich.,  Fife  served  in  the  U.S. 
Navy  from  1950  to  1954,  and 
enrolled  in  Michigan  State 
University  in  East  Lansing 
following  his  discharge  from  the 
service.  Earning  a  bachelor’s 
degree  in  electrical  engineering 
there,  he  joined  General  Elec¬ 
tric’s  Technical  Marketing 
Program  in  Schenectady,  N.Y., 
in  1958.  Later  that  year  he 
transferred  to  GPM  as  a  design 
engineer,  and  two  years  later 
became  a  market  specialist  for 
the  department. 

In  1963  Fife  moved  again  to  Los 
Angeles  as  an  application  and 
sales  engineer  with  Component 
Sales,  and  returned  to  Fort 
Wayne  in  1965  as  a  sales  planning 
specialist  for  CSD.  In  1967  he  was 
named  a  sales  manager  for 
General  Purpose  Motor,  with 
responsibilities  in  the  heating,  air 
conditioning  and  oil  burner 
markets.  In  1970  he  became 
district  manager  from  CSD  in 
Dallas,  where  he  served  until 
assuming  his  last  assignment  as 
field  operations  manager. 


[Baumbauer  named  head 
(of  Broadway  operations 


Richard  O.  Baumbauer  has 
been  named  manager  of  the 
General  Purpose  Motor  De¬ 
partment’s  Broadway  plant.  His 
appointment  was  effective  this 
week.  Baumbauer  replaces 
George  Wall,  who  accepted  an 
assignment  at  West  Lynn,  Mass. 
The  new  plant  manager  comes  to 
Fort  Wayne  from  General 
Electric  (USA)  Appliance 
Components  Pte.,  Ltd.  in 
Singapore,  where  he  had  been 
managing  director. 


RICHARD  O.  BAUMBAUER 


A  native  of  Wabash,  Ind., 
Baumbauer  graduated  from 
Notre  Dame  University  with  a 
bachelor’s  degree  in  mechanical 
engineering  in  1949  following  his 
discharge  from  the  U.S.  Air 
Force.  He  joined  the  company 
here  on  its  Test  Engineering 
Program,  with  assignments 
following  in  Erie  and  Phila¬ 
delphia,  Pa.,  and  again  in  Fort 
Wayne.  He  was  appointed 
production  supervisor  of  the 
Specialty  Motor  Products 
Department  here  in  1952,  and 
held  assignments  in  materials 
and  production  control  until  1962, 
when  he  was  named  shop 
operations  manager.  In  1966, 
Baumbauer  was  appointed 
manufacturing  engineering 
manager,  and  left  to  head  the 
Singapore  operation  in  1968. 

His  wife  Patricia  and  their  son 
are  currently  looking  for  a  new 
home  in  the  Fort  Wayne  area. 
The  Baumbauers  also  have  two 
daughters,  both  of  whom  are 
graduates  of  Indiana  University. 


Second  quarter  showed 
iGE  profits  trailed  sales 


General  Electric  sales  in  the 
second  quarter  of  1974  were  a 
J  record  $3,419  million  compared 
I  with  $2,887  million  in  the  second 
j  quarter  of  1973  —  an  increase  of 
;  18  percent.  Net  earnings,  while  a 
;  record,  failed  to  keep  pace  with 
sales,  climbing  only  8  percent 
j  over  the  same  period  in  1973  — 
j  $148.9  million,  or  82  cents  a  share, 
j  as  compared  to  $137.3  million,  or 
[  75  cents  a  share.  Profit  rate  for 
the  second  quarter  was  only  4.4 
I  cents  on  each  sales  dollar  as 
!  compared  to  4.8  cents  in  the  same 
period  of  1973. 

Sales  in  the  first  six  months  of 


1974  were  a  record  $6,329  million, 
16  percent  higher  than  the  $5,434 
million  in  the  same  period  of  1973. 
As  with  second  quarter  figures, 
profit  for  the  six  months  did  not 
keep  pace.  For  the  first  six 
months  of  1974,  net  earnings  were 
$271.2  million  or  $1.49  per  share, 
compared  with  $251.7  million  or 
$1.38  per  share  in  the  first  half  of 
1973,  an  increase  of  only  8  per¬ 
cent. 

Earnings  Affected 
Commenting  on  the  second 
quarter,  Reginald  H.  Jones,  GE’s 
chairman  of  the  board,  said, 
Please  Turn  to  Page  3 
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Because  AC  motor  orders  high 


GPMB  plans  production  boost 
of  25  percent  by  mid-1975 


General  Purpose  Motor’s 
Broadway  operation  has  an¬ 
nounced  plans  to  increase 
production  of  AC  motors  25 
percent  by  the  middle  of  next 
year.  The  boost  will  be  done  in 
increments  of  500  at  various 
stages  until  the  final  goal  is 
reached. 

Increased  production  of  the 
GPM  product  is  necessary  to 
meet  current  and  anticipated 
orders,  and  could  be  reflected  by 
upward  mobility  to  higher  rated 
jobs  for  many  employees  and 
additional  employment  for  men 
and  women  in  the  Fort  Wayne 
community.  It  will  provide  job 
security  for  the  present  GPM 
workforce. 

Order  Level  Strong 

“The  demand  for  our  motors 
which  are  used  in  various  kinds  of 
business  equipment  such  as  copy 
machines  and  computer  remote 
terminals,  and  in  commercial 
equipment  such  as  floor  cleaning 
machinery  and  hospital  equip¬ 
ment,  has  been  increasing  very 
rapidly,”  notes  GPM  manager  of 
business  equipment  sales  Walt 
Riedinger.  “The  long-range 
forecast  remains  strong  with  our 
customers  placing  orders  for 
shipment  in  the  summer  of  1975. 

“Another  area  of  increased 
sales  is  in  the  foreign  market, 
where  we  have  picked  up  several 
new  customers  which  we  are 
serving  in  the  United  Kingdom, 
Belgium  and  Holland,”  he  con¬ 
tinues. 

“However,  if  we’re  not  able  to 


meet  these  customers’  demands 
for  their  short  time  require¬ 
ments,  they  will  be  forced  to  seek 
additional  suppliers  in  order  to 
maintain  their  own  production,” 
Riedinger  says.  He  further  points 
out  that  a  $15  motor  can  keep 
GPM  customers  from  shipping 
pieces  of  equipment  that  can  cost 
as  much  as  $80,000. 

“We  don’t  want  to  impart  this 
kind  of  a  burden  on  our 
customers  by  missing  promises 
or  being  unable  to  schedule 
mmtors  when  the  customer  needs 
them,”  Riedinger  concludes,  and 
he  emphasizes,  “  .  .  .  the  demand 
is  now ;  our  customers’  long-term 
loyalty  will  remain  with  those 
suppliers  who  will  take  care  of 
them  when  they  need  motors.  If 
we  are  that  supplier,  we’ll  keep 
the  customer  for  a  long  time.  If 
we  force  him  to  go  to  our  com¬ 
petitor,  that’s  where  he’ll  stay  — 
and  none  of  us  want  that!” 

Ahead  of  Schedule 

Paul  Lee,  manufacturing 
engineer  for  the  operation, 
explains  that  this  increase  to  a 
higher  production  level  is  one 
year  ahead  of  its  scheduled  long- 
range  forecast.  He  says,  “In 
March  of  this  year,  we  put 
together  the  Broadway  Plant  & 
Equipment  Budget.  It  was  an 
ambitious  plan,  200  percent 
higher  than  the  1973  plan  and 
requiring  additional  planning  and 
manufacturing  engineering  peo¬ 
ple  to  implement.  Equipment  and 
tools  were  slotted  on  the  basis  of 


the  best  vendor  deliveries,  which 
are  running  quite  long.” 

Lee  says  an  alternate  plan  was 
devised  when  it  became  apparent 
that  GPM  was  “getting  on  line 
with  our  additional  capacity 
approximately  one  year  too  late 
to  meet  out  customers’  needs” 
when  compared  to  the  marketing 
sales  forecast.  The  new  plan 
called  for  investigations  of  the 
availability  of  surplus  equip¬ 
ment,  internal  and  external 
sources  and  rebuilt  equipment; 
retooling  existing  equipment, 
and  continuing  to  expedite 
vendors  for  improved  deliveries. 

“The  plan  was  a  good  one,”  Lee 
adds,  “and  we  were  off  and 
running.”  GPM  personnel  made 
trips  to  warehouses  in  many  of 
the  country’s  major  cities  to 
search  out  surplus  equipment. 

Close  Relationship 

Engineering  manager  Bob 
Susdorf  attributes  the  increased 
AC  motor  business  to  the  close 
working  relationship  among 
GPM  marketing,  engineering  and 
manufacturing  people  to  obtain 
sample  motors  for  customer 
application  in  a  timely  fashion. 
Susdorf  doesn’t  anticipate  any 
change  in  the  department’s  way 
of  doing  business  in  Fort  Wayne, 
but  notes  that  he’s  concerned 
about  material  availability. 

The  engineering  head  says  a 
thorough  examination  of  rejects, 
scrap,  and  other  production 
considerations  will  help  save  this 
material,  and  supply  motors  to 
customers  on  time. 


TAKING  A  LOOK  AT  PRODUCTION  SCHEDULES  for  General  Purpose  Motor's  Broadway  plant  are,  from  right. 
Bob  Susdorf,  manager  of  engineering;  Walt  Riedinger,  manager  of  business  equipment  sales,  and  Paul  Lee, 
manufacturing  engineer.  A  production  boost  of  25  percent  has  been  planned,  with  a  target  date  set  for  mid-1975.  GPM 
Broadway  will  increase  production  on  AC  motors  in  increments  of  500  at  various  stages  until  the  goal  has  been 
reached.  Order  levels  are  strong,  and  if  production  can  meet  the  demand  for  the  GPM  product,  the  department  is 
forecasting  job  security  for  its  employees,  upward  mobility  to  higher  rated  jobs  for  many,  and  additional  em- 
ployment  for  people  within  the  Fort  Wayne  community. 
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No  need  to  be  alarmed 
thanks  to  uniform  signals 


Fire  alarm  signals  at  the 
Broadway  and  Taylor  Street 
plants  are  being  standardized  so 
that  warning  signals  will  mean 
identical  courses  of  action  for 
employees  to  take  in  the  event  of 
an  emergency  at  either  location. 
According  to  an  announcement 
made  this  week  by  Tom  Corneil, 
chief  of  plant  protection  for  Fort 
Wayne  GE,  the  change  will 
eliminate  possible  confusion 
among  employees  when  they 
hear  an  alarm. 

Know  These  Signals 
Under  the  standardized 
system,  fire  alarms  will  sound 
like  this: 

•  A  single  blast  of  the  siren 
(rise  and  fall)  is  the  signal  for  all 
volunteer  firemen  to  report  to 
their  stations.  All  other  em¬ 
ployees  should  remain  at  their 


work  stations. 

•  A  continuous  blast  of  the 
siren  (continuous  rise  and  fall)  is 
the  signal  for  all  employees  to 
immediately  leave  the  building. 
This  is  a  total  evacuation. 

Follow  These  Rules 
If  a  total  evacuation  is 
necessary,  employees  are  to 
observe  the  following  rules  for 
their  own  safety: 

•  Walk  —  Don’t  Run. 

•  Use  stairs  —  Don’t  use 
elevators. 

•  When  outside,  move  away 
from  the  building.  Don’t  gather 
near  exits. 

Wait  for  “All  Clear” 

Three  blasts  of  the  fire  siren 
(three  times  rise  and  fall)  is  the 
signal  for  all  clear.  All  employees 
should  return  to  work. 


EMERGENCY  -  who,  what,  where,  when,  why  and  how 


UPDATE  EMERGENCY  PLAN  —  General  Purpose  Motor  employees  who  are  part  of  Taylor  Street's  emergency 
personnel  crew  met  to  review  an  updated  Emergency  Plan  currently  in  place  in  the  event  of  fire,  bomb  threat, 
natural  disaster  or  other  cause  for  plant  evacuation.  Meetings  held  for  all  three  shifts  emphasized  the  Control  Action 
part  of  the  plan,  where  designated  employees  studied  established  emergency  evacuation  routes  and  procedure, 
traffic  control,  and  guidance  for  other  employees  in  case  of  an  emergency.  Also  discussed  were  the  other  parts  of  the 
Taylor  Street  Emergency  Plan  —  Signal  Alarm,  indicating  the  existence  of  an  emergency,  and  Direct  Action,  to 
eliminate  the  source  of  an  emergency.  In  the  photo  at  left,  Ed  Misselhorn,  GPM  administrator  in  the  Support 
Operation,  explains  the  mechanics  of  alarm  boxes  located  throughout  the  plant.  At  right,  Misselhorn  shows  the  new 
evacuation  signs  which  will  be  posted  around  T aylor  Street  indicating  exit  routes,  while  Jerry  Koehl,  Taylor  Street 
plant  protection  supervisor,  demonstrates  a  new  red  plastic  “necklace"  which  will  be  carried  by  traffic  control 
leaders  to  identify  them  in  the  event  of  an  emergency. 


GE  corporate  office  tabs  Leonard  Maier,  Jr. 
vice  president  of  company’s  employee  relations 


Leonard  C.  Maier,  Jr.  has  been 
named  vice  president  of  em¬ 
ployee  relations  for  the  General 
Electric  Company.  The  ap¬ 
pointment,  which  was  effective 
July  1,  was  announced  last  week 
by  GE  senior  vice  president  and 
Corporate  Administrative  Staff 
head  Hershner  Cross. 

A  vice  president  of  the  com¬ 
pany  since  1968,  Maier  succeeds 
Mark  J.  D’ Arcangelo,  who  will 
remain  on  special  assignment 
pending  reassignment  to  a  new 
position  with  the  Corporate 
Employee  Relations  Operation. 

As  vice  president  of  employee 
relations,  Maier  will  have  overall 
responsibility  for  union  relations. 


equal  opportunity  and  minority 
relations,  compensation  and 
benefits,  safety,  personnel 
research  and  planning,  and 
employee  relations  practices.  He 
will  also  assume  immediate 
responsibility  for  General 
Electric’s  Corporate  Education 
Services  headquartered  in 
Crotonville,  N.Y. 

Maier,  who  holds  a  bachelor  of 
science  degree  from  Williams 
College  and  a  doctorate  in 
physics  from  Massachusetts 
Institute  of  Technology,  has  been 
a  General  Electric  employee 
since  1950. 

In  1963,  following  a  number  of 
engineering  and  managerial 


assignments,  he  was  named 
general  manager  of  the 
Semiconductor  Products 
Department,  and  three  years 
later  moved  up  to  deputy  division 
general  manager  of  the  In¬ 
formation  Systems  Division. 

In  1968,  at  the  age  of  43,  Maier 
was  elected  a  company  vice 
president  and  general  manager 
of  the  Electronic  Components 
Division  in  Syracuse,  N.Y., 
where  in  addition  to  his  operating 
responsibility,  he  was  assigned 
area-wide  responsibility  for 
employee  and  community 
relations.  Since  1970  he  has  been 
vice  president  of  Corporate 
Consulting  Services. 


Scout  council  officials  address 
ECSF  team,  review  activities 


Board  members  of  the  General 
Electric  Employee’s  Community 
Services  Fund  met  last  week  to 
hear  three  representatives  from 
the  Anthony  Wayne  Area  Council 
of  the  Boy  Scouts  of  America. 

The  council  is  incorporated  in 
Indiana  and  chartered  by  the 
BSA  to  bring  Scouting  to  the 
young  men  and  women  of  11  area 
counties  —  Adams,  Allen, 
DeKalb,  Huntington,  Jay, 
Kosciusko,  LaGrange,  Noble, 


Steuben,  Wells  and  Whitley. 

Three  Age  Groups 
“Basically,  Scouting  is  broken 
down  into  three  age  groups,” 
explained  David  Ross,  director  of 
field  services.  “The  Cub  Scout 
Program  is  designed  for 
youngsters  eight  through  ten 
years  old.  Our  Scouts  range  in 
age  from  11  to  17,  and  our  Ex¬ 
plorer  Program,  which  now  in¬ 
cludes  young  women,  is  for  young 
adults  15  to  20.” 


Ross  said  the  Anthony  Wayne 
Area  Council  presently  includes 
15,962  members  belonging  to  562 
units.  The  council  ranked  ninth 
out  of  80  area  councils  in  the 
East-Central  region  of  the  United 
States  in  meeting  its  financial 
and  administrative  objectives. 

Many  Projects 

“We’ve  got  a  growing  council,” 
Ross  continued,  “which  is  par¬ 
ticipating  in  many  projects. 

“Project  SOAR  (Save  Our 
American  Resources)  is  an 
educational  as  well  as  a  com¬ 
munity  help  program  aimed  at 
the  energy  problems  faced  by 
America  and  the  quality  of  our 
environment,”  he  said.  “Oper¬ 
ation  Reach  is  a  program 
designed  to  prevent  drug  abuse  in 
this  community.  A  Bicycle 
Safety  Program  is  in  place  now 
for  our  Cub  Scout  members.  The 
Camping  Operation  is  a  big 
success;  we  are  now  one  unit 
ahead  in  camp  attendance  from  a 
year  ago,  and  our  council  is 
leading  the  state.  In  this 
program.  Scouts  spend  time  on 
more  than  1,050  acres  at 
Pleasant  Lake,  Ind.  Finally,  our 
Troop  Leader  Development 
Program  is  teaching  the  im¬ 
portance  of  constructive  lead¬ 
ership.” 


THERE  WERE  QUESTIONS,  and  there  were  answers  during  a  meeting 
of  the  ECSF  board  with  Boy  Scout  council  representatives.  Shown  voicing 
one  of  the  inquiries  in  the  inset  above  left  is  Dick  O'Connor,  board 
chairman.  The  Anthony  Wayne  Area  Council  men  with  the  answers  are, 
from  left,  David  Ross,  director  of  field  services;  Bob  Renfro,  who  works 
with  many  of  the  850  area  inner-city  Scouts,  and  Tim  Shattuck,  Exploring 
executive. 


NEWS  NOTES 


Big  W  puts  $73  million  into  appliances 

Westinghouse  Electric  Corporation  announced  recently  that  it 
will  earmark  $73  million  to  revamp  its  major  appliance  business. 
Donald  C.  Burnham,  board  chairman,  noted,  “The  profit  per¬ 
formance  from  these  products  has  been  disappointing  for  a  number  of 
years,  and  we  have  tried  most  of  the  normal  means  of  improving 
sales  and  costs  over  the  years  without  getting  significant  im¬ 
provements  in  profits.” 

Westinghouse  said  the  $73  million  program  is  aimed  at  modern¬ 
izing  production  facilities  with  emphasis  on  improving  manufac¬ 
turing  costs,  production  quality  and  efficiency. 

Franklin  Electric  reports  record  gains 

Franklin  Electric  Company,  Inc.,  last  week  reported  record  first- 
half  sales  of  $49.3  million  and  earnings  of  more  than  $2  million,  with  59 
cents  per  share  rate  of  earning.  Both  sales  and  earnings  showed  in¬ 
creases  of  21  percent  over  first-half  sales  a  year  ago. 

Conrad  J.  Balentine,  Franklin  Electric  president,  attributed  the 
gain  to  strong  demand  for  the  company’s  lines  of  fractional  horse¬ 
power  motors  and  submersible  motors. 

'Big  Top  Values’  plus  employee  discounts 

General  Electric  employees  can  take  full  advantage  of  employee 
courtesy  discounts  during  GE’s  “Big  Top  Values”  going  on  now  | 
through  Aug.  17  at  participating  major  appliance  dealers. 

Featured  “Big  Top  Values”  refrigerator  is  GE’s  new  20.6  cubic-  ' 
foot  top-freezer  refrigerator  with  Custom  Ice  Dispenser,  which  .  , 
dispenses  crushed  ice  and  cubes  through  the  freezer  door.  Employee  j  | 
courtesy  discount  is  $65.  During  the  event,  GE  is  also  lowering  its  i  f 
prices  to  dealers  on  Ice-Maker  kits  with  their  purchase  of  any  one  of  ? 
three  side-by-side  models  so  they  can  pass  the  savings  on  to  em-  *  j; 
ployees.  Employee  discounts  on  these  three  models  are  $55  (model  ii 
TFF19DP),  $60  (model  TFF22DP)  and  $65  (TFF24DP).  j  | 

In  the  center  ring  for  home  laundry  products  is  an  18-pound  L  | 
WWA8310P  washer  with  two  wash-spin  speeds,  four  water  levels  and  f  * 
three  wash-rinse  temperatures.  Employee  discount  is  $30.  The  n  | 
DDE5200P  electric  or  DDG5283P  gas  dryer  is  also  featured.  Em-  |  ) 
ployee  discounts  are  $20  for  the  electric  dryer  and  $25  for  the  gas  q  ( 
model.  -I  I 

GE  is  also  introducing  a  new,  lower-priced  dryer  with  automatic  j; 
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FOR  SALE 


SOFA,  good  for  cottage  or  rec. 
room,  $10.  749-1797. 


WINDOW,  steel,  built-in  storms, 
sliding,  36x39,  $25.  485-4451. 


GATES,  (2),  chain  link,  42", 
reasonable.  444-8703. 


TV,  B&W  console,  $20.  422-3235. 


TROMBONE,  Olds,  B-flat,  vy-F 
trigger,  $200.  447-4722. 


PORCH  glider,  aluminum,  needs 
cushions,  $20.  484-5030. 


AIR  COND.,  18K  BTU.  485-6491. 


'72  SCHULT,  12x68,  furnished,  like 
new,  4x11  tipout.  622-7679. 


DEHUMIDIFIER,  good.  16'  alum¬ 
inum  ladder.  744-8097. 


BEDSPREAD,  wh.  chenille,  $3. 
Child's  bike  carrier,  $4.  422-9670. 


PICNIC  table,  child's  red.  Baby 
swing  seat.  444-8243. 


'72  HONDA  custom  750,  very  good 
cond.  824-3804  Bluffton. 


DISHWASHER,  portable,  cop- 
pertone,  good  cond.,  $50.  824-4297 
Bluffton. 


'74  CHEVY  Cost.  350,  V-8,  Std. 
trans.,  3,000  mi.  248-8533  Col  City. 


'71  RANCHERO,  PS,  auto,  V-8,  2 
bbl.,  gd.  tires,  clean.  483-1371. 


SCHWINN  5-spd.,  26",  new  w- 
toddler  seat.  482-2984. 


'63  LINC.,  absolutely  perfect  ex¬ 
cept  body  damaged.  483-2767. 


BEDROOM  suite,  ex.  cond.,  all 
wood.  438-5343. 


SPACE  heatr.,  gas  thermostat, 
ideal  for  garage,  $50.  632-4208. 


GO-KART,  4  horse  Clinton,  light 
slicks.  672-2352. 


STROLLER,  Welch  2-seater,  $20. 
Polaroid  camera.  484-9407. 


BED  &  chest  drawers,  $40.  Corner 
table,  $10.  749-0862  aft.  4. 


IRISH  Setter,  reg.,  male,  IV2  yrs. 
old,  $25.  1-723-5460  S.  Whitley. 


CAMERA,  35mm  Minolta,  ST  101, 
58  mm  zoom,  3X  telephoto.  483-8847. 


BOAT  trailer,  will  hold  16'  boat, 
$150.  248-8673  Col  City. 


Summer's  here;  their  time's  their  own 


VEORA  AND  HERBERT  HABIG  chose  optional  retirements  July  1  to 
enjoy  their  pension  years  together.  Beginning  as  an  inspector  in  1934, 
Veora  retired  from  Specialty  Motor's  Winter  Street  plant  as  an  insurance 
approver.  Herb  began  work  as  a  sheet  metal  former  in  1940  and  retired 
last  month  as  a  stockkeeper  from  Bldg.  19-3. 


JESSIE  M.  HARTER  will  be 
retiring  August  1.  Choosing  op¬ 
tional  retirement,  she  began  as 
an  assembler  at  Taylor  Street  in 
1951.  She  is  now  working  on  lace 
and  tie  stators  in  GPM's  Winter 
Street  plant.  She  plans  to  enjoy 
herself. 


HAROLD  W.  NEIMEYER 
retired  on  a  disability  July  1. 
Joining  the  company  in  1940  in 
Specialty  Transformer,  he 
worked  with  strip  leads  in  Bldg. 
26-2.  His  last  assignment  was  as  a 
tester  for  STBD.  During  retire¬ 
ment  he'll  enjoy  Crooked  Lake. 


RUSSELL  K.  McMAKEN  is 
choosing  optional  retirement 
from  his  GPM  Broadway  job  in 
shell  making  on  August  1.  He 
joined  GE  in  1949  as  a  drill  press 
operator  at  Taylor  Street.  During 
retirement,  he's  going  "to  take  it 
easy  for  awhile." 


RUSSELL  L.  KRONEBERGER 


a  mold  and  die  maker  in  TRO, 
will  take  normal  retirement 
August  1.  He  began  working  for 
General  Electric  in  1970.  Not 
content  to  remain  idle  during  his 
pension  years,  he  says  he'll 
continue  working. 


HELEN  AND  DALE  BROWN  are  choosing  optional  retirements  August 
1.  Beginning  as  a  file  clerk  in  1944,  Helen  is  retiring  as  a  general  clerk 
from  Specialty  Motor  in  Bldg.  4.  Her  husband  Dale  joined  GE  in  1940  as  a 
welder  at  Winter  Street.  He's  retiring  from  his  job  as  a  Taylor  Street 
inspector.  Helen  and  Dale  say  they'll  enjoy  each  day  as  it  comes. 


WASHER,  Dryer,  dishwasher, 
power  mower,  best  offer.  748-7581. 


DAVENPORT,  chair,  red-bik., 
Medit.  fruitwood.  482-2305. 


TIRES  (2)  8.00x16.5,  tubeless  8  ply 
nylon,  $5  ea.  432-2645. 


CLOTHES,  girl's  sizes  2T,  3T,  4T, 
very  good  cond.  747-0035. 


RABBIT,  1  Ig.  white  male,  3 
female,  young.  447-9989. 


GARAGE  Sale,  trash  &  treasure, 
Jul.  18-20,  10-8,  2711  MacArthur. 


'69  BUICK  225  convertible,  stereo 
tape,  extra  nice.  444-4903  aft.  4. 


RANCH,  all  elc.,  3  bdrm.,  write 
Box  315,  Fremont,  Ind. 


COUNTERTOP  bar,  3  stools, 
double  door  med.  cabinet.  747-3653. 


'56  STEREO,  200  W,  &  extra 
speaker,  $35.  422-3802. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  shed,  skt.  747-3460. 


'71  BUICK  LeSabre,  PS,  PB,  air, 
34,000  mi.,  $1990.  483-5223. 


'63  FAIRLANE,  4-dr.,  PS,  auto, 
inspected,  $100.  484-7570. 


LATHE,  6"  Atlas  &  20"  lathe.  627- 
5152  Grabill. 


HAMSTERS,  Teddy  bear,  $3  ea.  or 
2-$5.  925-2506  Auburn. 


REFRIGERATOR,  ideal  for 
cottage,  $65.  432-4894. 


'71  CHARGER,  2-dr.,  HT,  Vz  vinyl 
top,  new  tires,  ex.  cond.  456-2305. 


REEL  mower.  Yardman,  ex.  cond. 
456-3049. 


'69  FORD  conv.  744-5663  aft.  5. 


STEREO,  M11DA,  good  cond.  622- 
4248. 


AQUARIUM  (2),  20  g.  &  15  g.,  & 
access.  &  fish,  $12  &  $15.  489-9301. 

STEREO,  port,  needs  adj.,  cheap. 
432-9779. 


CARBURETOR  for  '64  Comet.  422- 
8851. 


DISHWASHER,  good  cond.,  built- 
in.  432-3445. 


CAMERA,  Pol.  color,  Inst.  Movie 
cam.  &  case.  869-2733  LaGrange. 


TRAILER,  2  bdrm.,  12x60,  '73 
Concord,  furnished.  456-3084. 


BIKES,  boy's  24",  girl's  20" 
Stingray,  both  like  new.  447-4427. 


Profit  rate  down  for  second  quarter 


Continued  from  Page  1 

“The  squeeze  between  prices  and 
increased  costs  continued  to  be 
the  principal  factor  preventing 
the  company’s  earning  gains 
from  keeping  pace  with  sales 
growth.  Costs,  especially  for  raw 
materials,  were  up  sharply  from 
a  year  ago.  Increased  interest 
rates  being  paid  on  the  higher 
level  of  borrowing  necessary  to 
support  increased  sales  growth 
rates  had  a  further  impact  on  the 
quarter’s  results. 

“During  the  quarter  the  in¬ 
dustrial  components  and  systems 
category  remained  among  the 
strongest  sectors  of  our  business 
in  both  sales  and  earnings,” 


Jones  continued.  “International 
sales  and  earnings  also  were 
strong,  led  by  exports  from  the 
U.S.  Our  Canadian  affiliate 
rebounded  from  a  four-week 
strike  that  had  affected 
operations  in  the  first  quarter.” 

Further  improvements  in  aero¬ 
space  results  were  led  by  in¬ 
creased  shipments  of  both 
commercial  and  military 
engines . 

Moderate  Consumer  Gains 

“Although  consumer  goods  and 
services  showed  a  moderate 
increase  in  dollar  volume  of 
sales,”  Jones  said,  “earnings 
were  adversely  affected  by  rising 
costs. 

“Industrial  power  equipment 


sales  exceeded  the  1973  second 
quarter  although  earnings  were 
down,”  Jones  concluded. 
“Shipments  of  gas  turbines 
continued  below  last  year  and  ,  as 
scheduled,  large  steam  turbine- 
generator  shipments  were  also 
lower  as  compared  with  last 
year’s  strong  second  quarter. 
Earnings  for  six  months  for  the 
predominantly  long  cycle  in¬ 
dustrial  power  equipment 
businesses  were  about  even  with 
last  year’s  first  half.” 

Earnings  of  $10.1  million  for  the 
General  Electric  Credit  Cor¬ 
poration  reflected  the  impact  of 
higher  interest  rates,  dropping  12 
percent  from  the  comparable 
quarter  of  1973. 


COTTAGE  at  Knapp  Lake, 
reasonable,  may  rent.  749-9971. 


MOTOR,  4-pole,  appliance,  split- 
phase,  1-3  h.p.  Gas  range.  747-3266. 


HOUSE,  4  rm.,  on  Vz  acre  in 
country.  693-3638  C'busco. 


WANTED 


GLASS  jars,  pint  or  quart.  Mason 
or  Ball.  438-9473. 


BICYCLE,  girl's  24"  3-spd.  744- 
9479. 


ALTERATIONS,  women's,  needed, 
hems,  etc.  484-7890. 


PORCH  swing,  wooden,  w-chains, 
48".  429-5396. 


TRAILER,  w-8"  Wheels,  any  kind 
or  condition.  456-3047. 


TRUCK  trans.,  GM  4-spd.  639-3418. 


BICYCLE,  10-spd.  747-0031. 


CENTER  pedestal  for  old  table. 
484-2425  aft.  5. 


FOR  RENT 


ADAMS  Lake  front  cottage, 
modern,  boat,  no  pets.  456-5381. 


HOME,  6  rm.,  near  Bdwy.  plant, 
adults.  447-4070. 


FREE 


GERMAN  Shepherd,  long-haired, 
good  watchdog.  493-1235. 


KITTENS.  432-3401. 


FOUND 


LADIES  watch,  Bdwy.  West  side 
parking  lot,  4BCOL74.  747-5307. 
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□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


4^RDLETS 

GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


“““n 

□  Ride  Wanted  | 
n  Riders  Wanted  ■ 

□  Lost  j 

□  Found  J 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  iater  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
adlet  per  issue.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name _ _  Bldg. _ 

Home  Address _ Pay  No. _ 

Phone _ GE  Ext.  _ _ 

*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 


J 


4 ‘’general  ELECTRIC  NEWS  — Fort  ^avne,  Indiana  •  .  .JuJV  1’74 


Two  great  'thank-you'  gifts 


FOUR-BAND  PORTABLE  RADIO 
with  two  way  power,  plays  on 
batteries  or  AC  house  current; 
Employee  Store  price  was  $38.50 
PRICE  SLASHED  TO  $28.69 


MODEL  4940 


for  your 
vacation 
hostess! 


CORDLESS  OCCASIONAL  CLOCK 
Employee  Store  price  was  $20.70 
PRICE  SLASHED  TO  $11.70 


EMPLOYEE  STORE 


NEWS  NOTES 


Continued  from  Page  2 

sensor  control.  Employee  discount  on  this  new  DDE7100P  electric 
dryer  is  $20,  and  $25  on  the  gas  version,  model  DDG7180P. 

Portable  and  built-in  dishwashers,  self-cleaning  free  standing 
range,  countertop  microwave  oven,  and  five  portable  television 
models,  including  three  black-and-white  models,  are  also  being 
featured  during  the  “Big  Top  Values”  event.  Employee  discounts 
range  from  $20  to  $50  on  the  selected  dishwashers,  $35  on  the  range 
and  microwave  oven,  and  $10  and  $15  on  the  portable  TV  sets. 

Met  Scan:  just  what  the  doctor  ordered 

A  GE  innovation  called  Met  Scan  is  responsible  for  cutting  down 
the  time  a  person  has  to  wait  for  a  required  physical  examination 
when  applying  for  life  insurance. 

It’s  an  easy-to-operate  tabletop  unit  that  records  the  health  data 
required  for  most  personal  life  insurance  evaluations.  These  units  are 
being  placed  in  Metropolitan  Life  Insurance  Company  local  district 
offices  where  prospective  policy  holders  will  be  able  to  obtain  their 
insurance  evaluations  in  less  than  a  half  hour. 

Met  Scan  was  developed  by  GE’s  Re-entry  and  Enviromental 
Systems  Division.  Raymond  F.  Welsch,  program  general  manager  of 
Specialty  Programs,  described  Met  Scan  as  an  example  of  how  the 
company  is  applying  a  portion  of  its  aerospace  technology  base  to 
benefit  life  on  earth.  He  said  Met  Scan  had  proved  its  reliability  in 
over  2,000  clinical  tests  conducted  during  the  period  of  field  prototype 
testing  by  Metropolitan  Life. 


We  have  42  foursomes  signed  up  for  the  GE  Tournament 
tomorrow.  The  first  one  is  out  at  6  a.m.  (I  didn’t  know  there  was  a  6 
a.m.  on  Saturday! )  Good  luck  to  all  168  players,  but  especially  to  my 
dad.  I  hope  the  weather  is  good.  It’s  not  possible  for  both  tournaments 
to  be  rained  on,  is  it?  The  winners  of  this  event  will  be  listed  in  next 
week’s  paper. 

The  women  played  very  well  this  week.  Swank  with  a  42;  Mur- 
taugh  a  44;  Leakey,  45;  Lamb,  47,  and  Heare  with  48. 

Bashelier  shot  a  36;  Voorman  had  37;  Wickliffe  and  Parlow  each 
shot  38,  and  Koontz,  Pognant  and  Heiberg  shot  39 . 

The  playoffs  will  be  held  at  the  new  Riverbend  Golf  Course.  This 
course  is  past  Shoaff  Park  on  St.  Joe  Rd.  The  playoffs  will  be  held  on 
Sept.  14  starting  at  10  a.m.  Anyone  who  thinks  he  might  be  in  the 
playoffs  may  want  to  get  in  a  few  rounds  on  this  new  course. 


Rules  to  Remember  is  a  regular  feature  of  the  GE  News  designed 
to  familiarize  employees  here  with  the  work  rules  that  govern  their 
conduct.  The  purpose  of  these  rules  —  like  rules  and  laws  elsewhere 
—  is  to  protect  the  rights  of  each  employee  as  well  as  the  rights  of  the 
General  Electric  Company.  Disregard  of  work  rules  related  to  illegal 
or  improper  conduct  could  subject  an  employee  to  disciplinary  action 
up  to  and  including  discharge  from  his  job. 

Safety 

Safety  is  showing  consideration  for  yourself  and  your  fellow 
employees.  It’s  largely  a  matter  of  common  sense  —  like  wearing 
safety  glasses  in  designated  areas  and  not  smoking  when  in  “no 
smoking”  areas >Maybe  it’s  no  fun  to  wear  safety  glasses  if  you  aren’t 
used  to  them;  maybe  it’s  hard  to  do  without  that  cigarette,  but  it’s  a 
lot  better  than  losing  an  eye  or  being  severely  burned  in  an  explosion. 

Unsafe  shortcuts  are  forbidden  at  our  plants  here.  All  of  us  have 
been  instructed  in  the  safest  method  to  perform  our  jobs,  and  these 
methods  should  be  followed  at  all  times. 

Safety  is  a  full-time  job  and  it’s  part  of  our  job  responsibility  at 
GE.  Maintaining  safe  work  habits  and  using  available  safety  devices 
make  this  a  better  place  to  work  for  everyone. 


CLAUDE  E.  HOOVER 
Claude  E.  Hoover,  who  retired 
from  Specialty  Motor  as  a 
dispatcher  in  1969,  died  July  2. 
His  first  assignment  was  in  1941 
as  a  motor  tester. 

JOHN  S.  SOWERS 
John  S.  Sowers  died  July  5.  He 
retired  from  the  company’s 
Specialty  Transformer  Depart¬ 
ment  in  1955.  He  began  working 
for  GE  in  1916. 

RUSSELL  KENSILL 
Russell  Kensill,  who  retired 
last  month  from  Bldg.  19-3  as  a 
grinder,  died  July  6.  He  began 
working  for  the  company  in  1942 
as  an  apprentice. 

ERWIN  KORTE 
Erwin  Korte,  who  retired  from 
Taylor  Street  as  a  varnish  dipper 
in  1970,  died  July  9.  His  first 
assignment  was  as  a  radial  drill 
press  operator  in  1942. 

CLARENCE  V.PION 
Clarence  V.  Pion,  who  retired 
from  Taylor  Street  in  1957,  died 
July  9.  His  first  assignment  with 
the  company  was  in  1943. 

ROBERT  W.  QUINN 
Robert  W.  Quinn,  who  chose 
optional  retirement  from 
Specialty  Transformer  in  1971, 
died  July  10.  He  began  working 
for  GE  in  1928  as  a  messenger. 

CARL  W.  MONROE 
A  GE  pensioner  from  Hermetic 
Motor  in  1967,  Carl  W.  Monroe 
died  July  8.  His  last  assignment 
was  as  a  work  leader.  He  began 
in  1942  as  a  bench  machinist. 

GLADYS  V.  PANTAZIN 
Gladys  V.  Pantazin,  a  GPM 
Broadway  employee  in  name¬ 
plate  stamping,  died  July  7.  She 
began  working  for  the  company 
as  a  messenger  in  1931. 

CLARENCE  E.  FREEHILL 
A  GPM  Broadway  pensioner 
since  1971,  Clarence  E.  Freehill 
died  June  30.  Beginning  as  a 
riveter  in  1925,  his  last  assign¬ 


ment  was  as  a  screw  machine 
operator. 

La  VERA  D.  DRIVER 
La  Vera  D.  Driver,  who  retired 
from  the  winder  field  coils  sec¬ 
tion  of  Taylor  Street  in  1973,  died 
July  1.  She  began  work  for  the 
company  in  1943. 

PAULB.  BERLIEN 
Paul  B.  Berlien,  who  retired 
on  a  disability  pension  from 
Specialty  Motor  in  1967,  died  July 
7.  He  joined  General  Electric  as 
an  apprentice  in  1928. 

ALVERNA  L.  CROWELL 
Alverna  L.  Crowell,  who 
retired  from  the  General  Purpose 
Motor  Department’s  Taylor 
Street  plant  in  1967,  died  May  12. 
A  Fort  Wayne  resident,  she 
began  working  for  GE  in  1942. 

ARNOLD  H.  WENDEL 
Arnold  H.  Wendel,  a  GE  pen¬ 
sioner  since  1970  from  Taylor 
Street,  died  June  14.  He  began  his 
GE  career  in  1942. 

RAYMOND  O’KEEFE 
Raymond  O’keefe,  who  retired 
in  1966  as  a  model  maker  at 
Winter  Street,  died  June  18.  He 
joined  the  Company  in  1923  as  a 
machinist. 

CLOYDN.  KRIEGER 
Cloyd  N.  Krieger,  a  building  20 
pensioner  since  1956,  died  June 
19.  He  joined  the  Company  in  1934 
as  a  winder.  He  was  a 
Churubusco,  Ind.,  resident. 

EDISON  1.  DICKEY 
Edison  I.  Dickey,  who  was  to 
retire  as  a  production  specialist 
from  Specialty  Transformer  the 
beginning  of  this  month,  died 
June  25 .  He  began  working  for  the 
company  in  1929  as  an  ap¬ 
prentice. 

LEILA  E.  DOEHRMAN 
Leila  E.  Doehrman,  a  GE 
pensioner  since  1951,  died  June 
28.  Beginning  work  for  the 
company  in  1921,  her  final 
assignment  was  in  Bldg.  17-3. 


'Don’t  Push 
Your  Luck’ 

"IF  WHAT  I'M  SHOWING  YOU 
doesn't  convince  you  to  wear 
safety  glasses,  then  all  the  talking 
in  the  world  won't  do  any  good." 
That's  the  way  George  Miller, 
safety  specialist  at  General 
Purpose  Motor's  Broadway  plant, 
is  introducing  the  20-niinute  film, 
"Don't  Push  Your  Luck."  Trying 
to  prove  that  a  picture  is  worth  a 
thousand  words.  Miller  is 
showing  the  short  movie  to  every 
GPM  Broadway  employee  in 
groups  invited  to  the  screening 
over  several  weeks  on  all  three 
shifts.  Safety  is  a  matter  of 
educating  people  to  want  to  be 
safe,  according  to  Miller,  since  a 
person  not  wearing  safety  glasses 
could  be  in  danger  whenever  he  is 
working  at  or  even  near  a  piece  of 
revolving-type  machinery.  The 
film  is  vivid,  and  according  to 
some,  frightening.  But  the  lesson 
it  leaves  about  the  value  of 
wearing  approved  safety  glasses 
at  work  will  hopefully  have  its 
effect  on  the  viewers.  Miller  is 
also  planning  to  promote  the 
safety  value  of  proper  footwear, 
and  points  out  that  open-toed 
sandals,  tennis  shoes  ans 
sneakers,  canvas  shoes,  and 
moccasins  are  personal  safety 
hazards  to  those  who  wear  them 
to  work. 


Division’s  sales  forecast 
brightens  in  sunny  Spain 

The  market  for  Appliance 
Components  Business  Division 
products  in  Spain  and  Portugal 
looks  profitable.  Significant  sales 
increases  are  forecast  despite  the 
ever-growing  threat  of  tough 
competition  by  local  Spanish 
manufacturers  and  the  barrier  of 
high  import  duties  imposed  on 
goods  shipped  from  the  United 
States. 

This  was  some  of  the  sales 
knowledge  Pepe  Iglesias,  sales 
manager  for  General  Electric 
Espanola,  Madrid,  shared  with 
GE  employees  here  during  a 
three-week  trip  to  division 
components  in  the  U.S.  “The 
business  in  Spain  is  growing,”  he 
commented,  “and  from  the 
contacts  I’ve  made  here  and 
abroad,  I  note  that  there  are  good 
opportunities  to  sell  GE  motors.” 

Technology  Advances 
Discussing  Spain’s  economic 
potential,  Iglesias  said,  “My 
country  has  seen  a  high  growth 
rate  over  the  past  10  years,  and 
we  expect  that  trend  to  continue. 

We  have  a  solid  economy,  in  fact, 
one  of  the  most  solid  in  Europe. 

“Local  Spanish  competition  for 
this  division’s  sales  grows 
stronger  each  year.  Spanish 
technology  is  catching  up  to 


I  Okay,  pal.  Where's  the  fire? 

If  you  happen  to  look  out  your  window  while  you’re  at  work  next 
week,  don’t  be  alarmed  if  you  see  several  pieces  of  fire-fighting 
equipment,  members  of  the  Fort  Wayne  Fire  Department  and 
representatives  from  GE’s  plant  protection  unit  milling  about. 
They’re  supposed  to  be  there. 

Plant  protection  has  invited  the  Fort  Wayne  Fire  Department  to 
tour  the  Broadway  and  Taylor  Street  plants  on  July  31,  Aug.  1  and 
Aug.  2.  This  will  also  give  the  city’s  firemen  a  chance  to  display  and 
demonstrate  some  of  their  newest  equipment.  These  vehicles  will  be 
parked  where  GE  employees  can  get  a  close-up  look  at  them  on  their 
own  time. 

If  you  have  the  opportunity  to  observe  some  of  this  equipment, 
you  can  see  it  at  East  Broadway  the  mornings  of  July  31  and  Aug.  1, 
and  at  West  Broadway  the  morning  of  Aug.  2.  In  the  afternoons,  the 
equipment  will  be  parked  at  the  Taylor  Street  plant  all  three  days. 


North  American  technology,  too, 
primarily  because  of  the  ad¬ 
vanced  engineering  and  methods 
brought  into  Spain  by  foreign 
countries  such  as  the  United 
States,  Germany  and  the  United 
Kingdom,”  he  continued. 

Quality  Cools  Competition 
“Spain  is  becoming  a  consumer 
society,”  Iglesias  pointed  out, 
“and  the  users  of  manufactured 
products  and  components  de¬ 
mand  quality  before  they  buy. 
The  General  Electric  name 
enjoys  a  good  reputation  for 
quality,  and  whenever  I  present 
my  calling  card.  I’m  made 
welcome  by  potential  cus¬ 
tomers.” 


Please  Turn  to  Page  4 


PEPE  IGLESIAS:  "Spain  is 
becoming  a  consumer  society, 
and  the  users  of  manufactured 
products  and  components 
demand  quality." 


STBD  names  Kenneth  Buchan 
manager  of  new  Clubview  Plant 


Kenneth  E.  Buchan  has  been 
appointed  manager  of  the  soon- 
to-be-completed  Clubview  Plant 
of  the  Specialty  Transformer 
1  Business  Department.  He  is 
I  presently  a  facilities  study 
I  specialist  for  the  department. 

Having  joined  General  Electric 
here  on  the  Apprentice  Training 
Program  as  a  machinist- 
toolmaker  in  1961,  he  earned  top 
honors  for  outstanding  per¬ 
formance  as  an  undergraduate 
apprentice  in  1963,  and  as  a 


KENNETH  BUCHAN 


graduate  apprentice  a  year  later. 
His  work  included  assignments  in 
the  General  Purpose  Motor 
Department  as  well  as  STBD. 

In  1965  Buchan  was  named  an 
analyst  in  work  measurement  for 
Specialty  Transformer,  and  in 
1966  was  appointed  a  specialist 
with  expanded  responsibilities  in 
that  area.  He  became  a  project 
engineer  for  integrated  planning 
and  projects  and  work  measure¬ 
ment,  and  work  measurement 
instruction  with  STBD  in  1967, 
and  a  supervisor  of  methods  and 
work  measurement  in  1%9. 

In  1971  the  new  Clubview  Plant 
manager  was  again  promoted  to 
supervisor  of  manufacturing 
projects  and  process  engi¬ 
neering,  a  post  he  held  until  his 
most  recent  assignment  as 
facilities  study  specialist  for  the 
department. 

Buchan  has  completed  a 
number  of  company-sponsored 
courses  in  manufacturing,  fi¬ 
nance  and  business  manage¬ 
ment,  and  attended  Indiana 
University  and  Purdue  Univer¬ 
sity  in  Fort  Wayne,  where  he 
studied  business  and  engineer¬ 
ing. 
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Taking  it  easy? 


Leisure-time  market  provides 
fast-paced  business  for  GPM 


With’  vacation  just  around  the 
corner,  many  employees  will 
have  more  time  to  do  things  with 
their  families  or  putter  around 
their  homes.  Whatever  they 
decide  to  do  to  keep  themselves 
busy  during  the  next  few  weeks, 
it’s  a  safe  bet  they’ll  be  doing  it  at 
their  leisure. 

“Leisure”  isn’t  just  a  sit-back- 
and-relax  word  for  General 
Purpose  Motor’s  marketing  and 
sales  staffs,  however.  Quite  the 
contrary,  it’s  a  way  of  life  that 
means  big  business  for  GPM 
products  and  the  men  and  women 
who  build  and  sell  them. 

Growing  Market 

“As  our  society  gets  more 
complex  and  everyday  pressures 
seem  to  pile  up,  more  and  more 
people  are  finding  the  need  to  let 
off  a  little  steam,”  notes  Stu 
Brown,  GPM’s  manager  of 
commercial  equipment  and 
transportation  sales.  “Leisure¬ 
time  products  and  services  are  a 
great  release  for  the  American 
public  in  this  sense,  and  as  the 
demand  for  these  products  in¬ 
creases  and  the  market  continues 
to  grow,  the  need  for  GE  motors 
used  in  them  climbs,  too.” 

The  energy  shortages  and  high 
price  of  travel  are  also  providing 
a  shot  in  the  arm  for  leisure-time 
products  that  can  be  enjoyed  in 
the  privacy  of  the  back  yard. 
“Many  people  are  opting  to  spend 
their  money  at  home,”  says 
Gerry  Green,  manager  of  sales 
for  GPM’s  air  conditioning  and 
pump  markets.  “If  they  do  travel 
this  year,  it  may  be  as  far  as  their 
local  shopping  centers  or  movie 
theaters.” 


Concurring  with  these 
thoughts,  Walt  Riedinger,  man¬ 
ager  of  business  equipment  sales 
for  GPM,  adds,  “The  leisure-time 
market  is  expanding  each  year. 
Even  the  arm-chair  quarterback 
who  enjoys  watching  an  instant 
replay  on  his  TV  set  is  indirectly 
watching  an  application  of  a  GE 
motor  manufactured  here.” 

Eye  on  the  Green 

From  electric  golf  carts  to 
battery-powered  lawn  mowers, 
GPM  products  are  finding  their 
way  into  products  that  make  life 
a  little  more  fun  or  a  little  easier 
for  the  average  consumer. 

“Cushman,  Harley-Davidson, 
E-Z-Go  and  Taylor  Dunn  are 
manufacturers  who  are  making 
advances  in  leisure-time  vehicles 
like  golf  carts  and  multi¬ 
passenger  runabouts,”  says  Stu 
Brown,  “and  private  resort 
areas,  condominiums  and 
country  clubs  are  providing  their 
market.  A  four-horsepower  GPM 
Broadway  DC  motor  is  presently 
used  in  Cushman’s  Combo  II  fun 
vehicle,  for  example,  which 
comfortably  carries  four  people 
on  short  trips. 

“One  of  the  fastest-growing 
markets  GPM  is  a  part  of  right 
now  is  the  Lawn  Boy  battery- 
powered  lawn  mower,”  Brown 
continues.  “We  entered  the 
market  in  1972,  and  since  then, 
our  sales  have  nearly  tripled. 
This  is  the  first  battery-powered 
lawn  mower  in  the  market,  and 
it’s  being  well  received.  GPM’s 
sales  volume  to  this  market  could 
possibly  represent  millions  of 
dollars  a  year  in  the  future.” 

With  sales  increases  of  5  to  8 


THIS  LAWN  BOY  battery- 
powered  lawn  mower  uses  a  GE 
motor  to  get  things  moving.  It's  a 
convenience  item  for  the  con¬ 
sumer  and  a  big  market  for 
General  Purpose  Motor. 

percent  a  year  for  golf  carts  and 
10  to  20  percent  a  year  for  bat¬ 
tery-powered  lawn  mowers 
forecast  by  General  Purpose 
Motor,  the  market  looks  as  bright 
as  the  sunshine  that  makes 
people  flock  to  leisure-time 
products.  But  that’s  only  part  of 
the  story. 

Everyone  Into  the  Pool 
Air  conditioning,  fan,  pump 
and  compressor  motors  manu¬ 
factured  by  GPM  are  also  in  big 
demand  by  leisure-time  related 
product  manufacturers.  One- 
third  to  two  horsepower  motors 
are  being  installed  into  filter 
pumps  that  keep  swimming  pool 
water  clear.  The  larger  Winter 
Street  motors  are  for  use  with 
pools  of  Olympic  size,  such  as 
those  found  in  recreation  clubs 
and  schools.  Sales  of  these  GPM 
products  are  growing  as  more 
and  more  of  these  swimming 
pools  are  built  around  the 
country. 

“The  energy  crunch  has  really 
seemed  to  help  us  out  here,” 
notes  Gerry  Green,  “since  more 
people  are  finding  recreational 
activities  their  families  can  enjoy 
without  driving  long  distances  to 
do  it.  GE  is  the  largest  supplier  of 
motors  for  above-ground  swim¬ 
ming  pools,  but  our  competition 
is  growing.” 

What’s  Playing? 

Green  also  points  out  that 
shopping  centers,  movie  theaters 
and  other  types  of  large  buildings 
people  ordinarily  visit  during 
their  leisure  time  are  air  con¬ 
ditioned  with  central  units  using 
GPM  motors.  Most  of  these  are 
roof-type  ventilators,  where  two 
10-ton  units  per  building  are 
typical.  A  10-ton  unit.  Green 
adds,  is  equivalent  to  melting  10 
tons  of  ice  in  an  hour.  Again, 
General  Electric  is  the  leader  in 
this  market. 

And  while  people  are  enjoying 
Please  Turn  to  Page  2 


INTERNATIONAL  VIDEO  CORPORATION'S  videotape  recorder  ex¬ 
pands  the  programming  capabilities  of  television  studio  systems.  While 
the  person  at  leisure  is  watching  a  pre-recorded  tape  program  or  replays 
of  live  programs  on  his  TV,  a  General  Purpose  Motor  product  is  hard  at 
work  in  this  system.  The  leisure-time  market  is  expanding  each  year,  and 
as  consumers  find  ways  to  relax,  save  time  or  enjoy  themselves,  products 
are  being  built  using  GPM  motors  to  meet  their  needs. 
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SMPD  suggesters  earned  prizes  as  well  as  cash 


Eighteen  employees  in  the 
Specialty  Motor  Products 
Department  left  work  Friday 
carrying  something  more  than 
their  paychecks  —  they  walked 
throu^  the  plant  gates  with 
smiles  on  their  faces  and  GE 
bonus  prizes  tucked  under  their 
arms. 

These  men  and  women  were 
part  of  a  group  of  SMPD  em¬ 
ployees  whose  participation  in 
the  Suggestion  Plan  during  the 
first  half  of  the  year  was  worthy 
of  special  recognition.  Under  the 
rules  of  the  department’s  1974 


Suggestion  Bonus  Program,  in 
addition  to  the  regular 
Suggestion  Plan  award,  every 
SMPD  employee  earns  a  silver 
dollar  for  his  first  suggestion 
adopted.  At  the  end  of  two 
separate  award  periods,  Jan.  1 
through  June  30,  and  July  1 
through  Dec.  31,  bonus  prizes  are 
awarded  to  those  hourly  and 
nonexempt  employees  who 
qualify  for  them.  Eligibility  is 
determined  by  points  —  one  point 
for  each  $5  of  a  suggestion  award, 
with  a  maximum  of  10  points  for 
any  one  suggestion. 


Three  separate  groups  of 
employees  from  Broadway, 
Taylor  Street  and  Plant  Facilities 
were  considered  for  first,  second, 
third,  fourth,  fifth  and  sixth 
prizes.  The  recipients  of  SMPD’s 
first-half  Suggestion  Bonus 
Program  were: 

Broadway  —  Byron  Neumann 
(1st),  Charles  Hendrickson 
(2nd),  Evelyn  Smith  (3rd),  Paul 
Schlie  (4th),  Mary  Tinker  (5th), 
and  Beverly  Green  (6th). 

Taylor  Street  —  Walter 
Reynolds  (1st),  Ray  Gordon 
(2nd),  Flossie  Reed  (3rd),  Robert 
Schaefer  (4th),  Glen  Gooley 
(5th),  and  Mel  Lyttle  (6th). 

Plant  Facilities,  Broadway  — 
James  Roush  (1st),  Larry 
Stoppenhagen  (2nd),  Lee  Witte 
(3rd),  David  Elzey  (4th),  Carl 
Friend  (5th),  and  Gerald  Quinn 
(6th). 

General  Electric  prizes  a- 
warded  these  employees  were  an 
AM-FM  digital  clock  radio  (1st), 
Toast-R-Oven  (2nd),  electric 
skillet  (3rd),  AM-FM  radio  (4th), 
electric  can  opener-ice  crusher 
(5th),  and  an  electric  clock  (6th) . 

SMPD  suggesters  Mary  Tinker 
and  Charles  Hendrickson  also 
received  an  award  for  $130  during 
Friday’s  festivities.  They  shared 
an  idea  to  reduce  rejected  parts 
by  preventing  material  from 
becoming  abrasive.  Their  photos 
appear  at  the  right  on  this  page. 


BROADWAY  WINNERS  —  From  left,  Byron  Neumann  and  James  Roush 
(1st  prize  winners),  and  Charles  Hendrickson  and  Larry  Stoppenhagen 
(2nd  prize  winners)  topped  the  SMPD  Suggestion  Bonus  Program  prize 
ceremony  for  Bldg.  8  employees  last  week. 


Time  is  running  out,  so  cast  your  vote, 
reserve  your  spot  and  mail  your  ballot! 


The  ballot  for  the  election  of 
1975  Quarter  Century  Club  of¬ 
ficers  appears  for  the  last  time  in 
today’s  GE  News.  Club  members 
who  still  haven’t  returned  their 
ballots  and  QC  outing  reservation 
forms  should  clip  them  from  this 
issue  and  send  them  to  the  QC 
Club  nominating  committee 
before  the  deadline,  Aug.  23. 

A  special  60th  Anniversary  will 
be  celebrated  this  year  with  a 
door  prize  of  a  General  Electric 
PortaColor*^  color  television  set. 
Everyone  present  at  the  outing  is 
eligible. 

Following  are  the  names  of  the 


charter  members  of  the  Fort 
Wayne  Quarter  Century  Club, 
organized  in  1914.  The  28  mem¬ 
bers  below  shared  a  combined  783 
years  GE  service,  each 
averaging  27  years  with  the 
company. 

1.  H.C.  Beers 

2.  Sam  Brownsberger 

3.  C.S.  Rehrer 

4.  F.S.  Hunting 

.5.  James  J.  Wood 

6.  William  Schultz 

7.  Sylvester  Richards 

8.  William  Murphy 

9.  Fred  F.  Miller 


10.  Stuart  Rehrer 

11.  John  N.  Kress 

12.  Anthony  Miller 

13.  Harry  J.  Evans 

14.  George  Wood 

15.  E.A.  Barnes 

16.  Herman  Rehm 

17.  J.E.  Hall 

18.  William  Brenen 

19.  M.S.  Willson 

20.  J.F.  Kiess 

21.  William  Donnell 

22.  Alex  Schlotter 

23.  W.P.  Kindt 

24.  William  Raidy 

25.  Arthur  L.  Hadley 

26.  William  Wortle 

27.  D.S.  Myers 

28.  William  Driftmeyer 

Anyone  who  is  related  to  one  of 
these  charter  members  should 
send  his  or  her  name,  place  of 
work  (or  indicate  if  retired)  and 
how  related,  to  A.R.  Stonebraker, 
Bldg.  4-6,  Broadway  plant.  (^C 
outing  planners  would  also  ap¬ 
preciate  receiving  old  copies  of 
the  GE  News  or  pictures  of  past 
Quarter  Century  Club  get- 
togethers.  Anyone  willing  to 
share  this  material  with  the  Club 
should  send  it  to  the  above  ad¬ 
dress,  or  take  it  along  with  them 
to  this  year’s  outing. 

An  estimated  1,500  members 
will  be  attending  the  Quarter 
Century  Club  outing  on  Sept.  7  at 
the  Memorial  Coliseum.  Early 
return  of  the  ballot-reservation 
forms  will  enable  the  nominating 
committee  to  make  final  plans 
for  the  event. 

Doors  at  the  Coliseum  will  open 
at  9:30  a.m.  for  the  outing,  and 
coffee  and  doughnuts  will  be 
served.  A  hot  lunch  begins  at  11 
a  m.  Don’t  miss  it! 


QUARTER  CENTURY  CLUB  BALLOT 

President  —  elect  1  for  two  years 

_ David  Bartle,  Jr.  —  Broadway 

_ Earl  Stauffer  —  Broadway 

Secretary  —  elect  1  for  two  years 

- lustine  Coudret  —  Winter  Street 

_ Virginia  Simon  —  Broadway 

Directors  —  elect  2  for  three  years 

_ Harry  AAintch  —  Taylor  Street 

_ Harvey  VonGunten  —  Broadway 

- Robert  Stute  —  Broadway 

- Wilbert  "Whitey"  Saalfrank  —  Winter 

Street 

QUARTER  CENTURY  OUTING  RESERVATION 

I - will _ will  not  attend  the  Quarter 

Century  Club  outing  September  7  at  the  Allen  County 
Memorial  Coliseum. 

Send  this  form  to:  Herman  L.  Kern,  GE  Taylor  Street 
plant,  20(X)  Taylor  Street,  Fort  Wayne,  Ind.  46804. 

SIGNATURE _ 


TAYLOR  STREET  WINNERS  —  Ray  Gordon  (2nd  prize)  and  Walt 
Reynolds  (1st  prize),  seated  from  left,  scored  in  SMPD's  Suggestion 
Bonus  Program  at  Taylor  Street.  Behind  them  are  Don  Hoffman, 
toolroom  foreman,  left,  and  Taylor  Street  superintendent  John  Lary. 


NOW  THAT'S  TEAMWORK!  Mary  Tinker  and  Charles  Hendrickson  split 
a  suggestion  award  for  $130  during  the  Specialty  Motor  prize  ceremony  of 
the  Suggestion  Bonus  Program.  Their  idea  was  one  to  reduce  rejected 
parts  in  their  Bldg.  12  work  area. 


GPM  keeping  busy 
with  leisure  demand 


Continued  from  Page  1 
the  air  conditioning  of  that  local 
movie  theater,  they  may  also  be 
watching  a  film  projected  by  a 
machine  that  uses  a  GPM  motor 
in  its  drive  unit.  If  the  screen 
they’re  watching  it  on  is  the  type 
that  can  be  raised  or  lower^, 
again,  it  could  be  a  General 
Purpose  Motor  product  at  work. 

“But  beyond  the  movie  house, 
people  who  watch  television 
sports  and  are  familiar  with 
‘instant  replay’  are  probably  also 
seeing  the  result  of  a  GPM  motor 
in  operation,’’  says  Walt 
Riedinger. 

He  explains  that  manufac¬ 
turers  such  as  Ampex,  who  sell 
the  instant  replay  feature  to  large 
network  television  stations,  are 
customers  of  GPM.  Remote 
telecasts,  where  a  TV  station’s 
camera  crew  goes  on  location  to 
film  anything  from  a  basketball 


game  to  a  Goodyear  blimp,  are 
also  made  possible  by  equipment 
driven  with  GPM  motors.  Video¬ 
tape  machines  using  cassettes 
are  still  another  example  of  how 
the  department’s  motors  are 
used.  As  long  as  the  arm-chair 
sports  fan  exists,  the  demand  for 
these  products  and  the  GPM 
motors  used  in  them  will  continue 
to  grow. 

GPM’s  Kind  of  Place 
When  the  leisurely  days  get  too 
warm,  or  working  around  the 
house  calls  for  a  bite  to  eat,  a 
short  drive  to  a  Dairy  Queen  soft 
ice  cream  stand  or  a  McDonald’s 
restaurant  may  be  in  order.  No, 
GPM  hasn’t  started  making 
chocolate  shakes  or  cheese¬ 
burgers,  but  the  fast-food 
machines  found  in  these  fran¬ 
chise  chains  use  GPM  products  to 
make  them  work.  “Next, 
please.” 
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TRO  suggesters  take  honors; 


earn  400  Club  status — again 


The  Technical  Resources 
Operation  marked  its  third 
consecutive  year  as  a  member  of 
the  company’s  prestigious  400 
Club.  The  honor  is  awarded  to  the 
department  that  has  400  adopted 
suggestions  for  every  1,000 
employees  in  a  given  year.  TRO 
earned  its  club  status  with  a 
record  of  525  adopted  suggestions 
for  every  1,000  eligible  men  and 
women . 


The  ojjeration’s  1973  program 
covered  four  quarterly  drawings 
during  the  year,  where  a  dif¬ 
ferent  prize  of  approximately  $25 
value  was  offered  each  quarter 
for  every  name  drawn.  Eligible 
employees  had  one  chance  for 
each  adopted  suggestion;  an 
employee’s  name  for  each  of 
TRO’s  six  areas  was  drawn  every 
quarter. 

“First  Suggestion  Award’’  in¬ 


centives  helped  boost  the  number 
of  ideas  submitted  during  1973. 
Change  holders,  aluminum 
ashtrays  and  key  chains  were 
offered  during  the  year.  Also 
adding  to  the  momentum  of 
Suggestion  Plan  participation 
were  Cash  Bonus  Awards,  in 
which  employees  received  money 
equal  to  25  percent  of  their 
regular  suggestion  awards 
beginning  with  the  second 
adopted  suggestion.  For  every 
additional  adopted  suggestion, 
the  cash  bonus  increased  10 
percent  each  time  (e.g.,  35 
percent  for  the  third  suggestion, 
45  percent  for  the  fourth,  etc.). 
Eileen  Geiger,  an  employee  at 
TRO’s  wire  mill,  received  a  total 
of  $96  in  cash  bonus  awards! 

TRO  is  aiming  for  the  400  Club 
again  this  year.  At  the  end  of 
April,  employees  were  sub¬ 
mitting  suggestions  at  a  rate  of 
1,272  for  every  1,000  people,  and 
having  then  adopted  at  a  rate  of 
528  per  1,000  people. 

Twenty  top  suggestors  from  the 
Technical  Resources  Operation 
were  recognized  at  a  luncheon 
last  Friday .  Guest  of  honor  at  the 
get-together  was  Fred  Holt,  vice 
president  and  general  manager 
of  the  Appliance  Components 
Business  Division. 


THEY  DID  IT  AGAIN!  For  the  third  consecutive  year,  TRO  has 
suggested  its  way  into  the  400  Club.  Above,  Fred  Holt,  division  vice 
president  and  general  manager,  right,  presents  400  Club  certificate  to 
suggestion  secretary  Dan  Alspach. 


FOR  SALE 


PEKINESE,  w-papers,  fine  pet, 
well  trained,  $30.  485-0575. 


'70  BUICK  Elec.  Ltd.,  loaded.  396- 
2193  Col  City. 


ARMY  cot,  $3;  20"  suitcase,  $4; 
pcnc.  bskt.,  $2;  binoculars,  $2.  485- 
6523. 


PORCH  glider,  good  but  needs 
cushions,  $5.  456-7785. 


ENGINE,  side  shaft,  for  go-kart  or 
tiller.  422-6806. 


'65  CHEV.  station  wagon,  283, 
automatic.  $375.  747-4994. 


WOOD  tbie.,  4  chrs.,  rolls  sheeting, 
toaster,  hibachi.  745-3080. 


TIRES,  9.00-15,  used  very  little,  $10 
ea.  484-2034. 


TIRES  (6)  14.5x8  8-ply,  &  3  axles,  2 
w-brakes,  $250.  327-2315. 


'65  EL  CAMINO,  new  327,  300  h.p., 
make  offer.  448-2028. 


GARAGE  sale,  July  27,  28,  3407 
Casselwood  Dr. 


PUPPIES,  St.  Bernard,  6  wks.  old. 
483-7377.  


'68  FORD  Galaxie,  HT,  390,  auto., 
PS,  ex.  cond.,  $895.  489-5261. 


WAGON  wheel,  $10.  745-1630. 


'73  GRAN  TORINO  Sport,  auto., 
air,  PS,  disc  brakes.  448-1213. 


PUPS,  AKC  Irish  Setter,  $50  ea. 
897-2549  Avilla. 


'67  CHEV.  Bel  Air,  mech.  good, 
body  fair,  $325.  456-4235. 


CAMPER,  14'  Shasta,  sleeps  6.  747- 
2271. 


'56  FORD  pick-up,  V2  ton,  runs 
good,  $100.  565-3161  Bluffton. 


'72  KAWASAKI  750,  ex.  shape,  2100 
mi.,  $1400  or  best  offer.  456-3120. 


HONEYWELL  auto  strobe  770  & 
Graflex  strobe  250.  456-5788. 


UNICYCLE,  Schwinn,  like  new. 
745-1730. 


BENCH  grinder,  6";  white  Arrow 
shirts;  plywood,  6x8.  745-1876. 


BIKE,  boy's,  24",  $15.  Bsktball.  bk- 
brd.  &  rooftop  frame.  749-0618. 


DRYER,  gas,  5  yrs.  old.,  very  good 
cond.,  $50.  749-5931. 


BUICKS,  '64  Wildcat,  '65  LaSabre, 
good  cond.  485-1213. 


'69  MOBILE  home,  3  bdrm.,  tipout, 
IV2  bath,  12x63.  489-3804. 


PIANO,  plays  well,  upright,  $45. 
493-2762. 


BIKES,  girl's  &  boy's  Stingray,  like 
new.  745-4500. 


'64  COMET,  8  cyl.,  good  tires  & 
mileage,  $100.  483-2749. 


DISHWASHER,  GE,  top  load,  less 
than  1  yr.  old.  745-3910. 


BEDS  (2)  twin,  frame,  spring, 
headboards,  Mr. -Mrs.  chest.  444-8703. 


CARTOP  carrier,  $15.  483-7228. 


LOT,  V2  acre,  at  LeHigh  Acres, 
Florida,  reasonable.  485-2433. 


POOL  table,  full  size,  $30.  747-3805. 


'69  HONDA  CL175,  64  MPG,  ex. 
cond.  627-3210  aft.  5. 


'66  VW,  59,000  miles,  new  paint,  ex. 
cond.,  $650.  456-4236. 


HAND  vibrators  (3),  call  anytime. 
485-5598. 


PING  PONG  table,  child's  picnic 
table,  2  school  desks.  749-2408. 


BOAT,  14'  runabout,  alum.,  w- 
cover  &  trailer.  745-7161. 


'66  FORD  wagon,  must  sell,  fair 
cond.  489-6173. 


LAWNMOWER,  20",  3  h.p.  Briggs 
&  Stratton,  best  offer.  485-8848. 


'63  CORVETTE,  completely 
rebuilt,  must  see.  238-4515. 


'72  HONDA  SL350,  street  or  trail 
bike,  low  mileage.  483-2062. 


'69  VW  sedan,  economy  car,  good 
cond.,  ready  to  go.  493-1013. 


WHEEL  camper,  fold-down,  sleeps 
8,  good  cond.  432-4490. 


GOLF  shoes,  woman's  corfam, 
white,  sz.  9M,  worn  once.  749-8172. 


TRAILER  skirting,  snowblower  for 
Rugg  mower,  make  ofr.  592-7279  Dec. 


MIRROR,  48x36,  3-way  for  br. 
cabinet,  48"  light,  $50.  747-0921. 


'66  VW,  needs  brakes  &  tires,  best 
offer.  447-6345. 


BOAT,  15',  45  h.p.  motor.  Gator 
trir.,  first  $850  takes  it.  745-1645. 


'70  CONCORD,  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


KTICHEN  table,  drop-leaf,  2 
chairs,  A-1  cond.,  $35.  483-4308. 


CAMPER,  Nimrod  fold-down 
hardtop,  $325.  317-944-1782  Ft.  Rec., 
O. 


'70  STARCRAFT,  fid-dn.,  sips.  8, 
ref.,  furn.,  extras,  $1200.  447-2010. 
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O  Wanted 

□  For  Rent  * 

□  Free 


♦RDLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


n  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  tor 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name. 


Home  Address. 
Phone _ 


,  Bldg. _ 

.  Pay  No. . 
.GE  Ext.. 


♦The  ifem(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A-2  Signature 


NORMA  V.  SMITH  will  be 
retiring  Aug.  1  from  General 
Purpose  Motor's  Broadway 
operation.  Concluding  her  GE 
service  as  a  winder,  she  looks 
back  on  26  years  with  the  com¬ 
pany.  During  retirement,  she 
plans  to  "look  for  a  new  venture." 


MAYNARD  S.  SUMMERS 
retired  July  1  from  Bldg.  19-3 
Broadway,  where  he  performed 
jig  boring  for  the  company. 
Beginning  his  GE  career  as  an 
apprentice  in  1942,  he  says  he'll 
be  traveling  to  El  Paso  now  that 
his  pension  years  are  here. 


They’ve  only  just  begun 


RUDOLPH  "BUTCH" 
CLAYMILLER  is  choosing  op¬ 
tional  retirement  at  the  end  of  the 
month,  finishing  up  his  career  as 
an  electrician  for  Appliance 
Components  area  services  at 
Broadway.  Traveling  and  fishing 
head  the  list  for  this  33-year  man. 


ELNORA  E.  ROBERTS,  a  leader 
for  Hermetic  Motor  at  Broadway, 
will  be  taking  optional  retirement 
Aug.  1.  She  joined  the  company  in 
1950  with  the  Fractional  Horse¬ 
power  Motor  Department.  Plans 
are  to  sew,  knit,  and  "take  it  easy 
day  to  day." 


ORGAN,  Magnus,  16  chord,  w- 
stool,  ex.  cond.  439-2493. 


CUSTOM  made  bar  &  4  stools,  4421 
E.  State  Blvd. 


SET  of  steps  for  8'  ceiling  height, 
never  used,  $50.  672-2158  Rnk. 


KITTENS,  cutest  in  the  world,  $1. 
484-5330. 


BIKE,  Pegasus,  10-spd.,  25", 
maroon,  $75.  485-1707. 


BOY'S  summer  clothes,  sz.  5-10. 
447-9109. 


LAWNMOWER,  Toro,  self- 
propelled,  21",  $30.  854-3780  Rome 
City. 


STEREO  phonograph,  GE,  like 
new,  $45.  456-6767. 


BUMPER  pool  table,  like  new,  $60. 
493-1235. 


DISHWASHER,  built-in,  $40.  VW 
radio,  whi.  adpts.,  $10.  432-3445. 


COFFEE  &  end  tables,  crib  &  mat., 
dbl.  bed  frame,  chair.  483-2637. 


STEREO,  AM-FM  radio,  console, 
fruitwood,  French,  $85.  456-2390. 


'73  KAWASAKI  750,  mint  cond.  489- 
3389. 


STEREO  M11DA,  good  cond.  622- 
4248  Ossian. 


'66  DODGE  motor  &  trans.,  other 
parts,  A-1  shape.  747-4229. 


'69  GRAN  PRIX,  dk.  brn.,  bik. 
vinyl  top,  ex.  cond.  824-3804  Bluffton. 


JEWELRY,  featherbed,  sale  at 
1109V2  Lake. 


'68  FORD,  Fairlane,  small  V-8, 
good  tires  &  battery.  745-0141. 


BOAT,  '72  Mark  Twain,  15',  100  h.p. 
Mercury,  must  sell.  638-4218. 


FLOOR  polisher,  elec.,  pads, 
brushes.  Alum,  cot,  good.  485-9244. 


CHAIR  caning;  6  new  caned  chairs. 
485-8472. 


EL  CAMINO  cabtop,  $175. 
Steambath,  fiberglas.  724-3046 
Decatur. 


POOL  10'x2',  ex.  cond.,  $18.  444- 
8463. 


CORONET,  Conn,  w-case  &  stand, 
ex.  cond.,  $150.  432-3274. 


POOL  table,  8',  must  sell.  456-5685. 


POLAROID  450  camera.  484-6539 
aft.  4. 


DINING  room  suite,  round.  Maple, 
4  Chairs.  493-1288. 


'73  VEGA,  12,000  mi.,  4-spd.,  silver- 
white  int.,  $2100.  485-2111. 


BIKE,  20",  w-banana  seat.  747- 
0031. 


TOOL  box,  8',  to  be  mounted  on 
pickup,  good  shape.  627-2674. 


TIRES  (2  )  0  50x15  on  new  Corvette 
wheels,  600  mi.,  $95.  432-3161. 


BOAT,  14'  alum.,  $75;  '64  Buick, 
$75.  927  Burgess  St. 


STOVE,  electric;  movie  camera. 
745-0875. 


SCHWINN,  2-speed,  26"  boy's, 
recently  rebuilt,  $30.  493-2088. 


WANTED 


DESK,  24"  deep,  7  drawers,  at  least 
54"  wide.  747-6607. 


PORCH  swing,  wooden;  deep 
freezer,  hutch.  747-3871. 


PRESSURE  canner;  4-5  horiz.  shft. 
B&S  eng.  637-3279. 


DEHUMIDIFIER.  672-2408  Rnk. 


TWO-horse  trailer,  in  good  cond. 
344-3483  Hntgtn. 


PICNIC  table  &  ping  pong  table, 
good  cond.  449-1663. 


FARM  tractor,  dependable,  for  use 
on  3  acres.  483-6764. 


FOR  RENT 


HOUSE,  5  rooms,  bath.  482-2939. 


HOME,  6  rms.,  near  Bdwy.  plant, 
adults.  447-4070. 


COTTAGE,  modern,  on  private 
lake.  693-2334  C'busco. 
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Employee  Store 


shutdown  special! 

/ 


Enjoy  these  products 
during  your  vacation 


Model  8117  timer 


July  29  thru 
August  2  ONLY 


$5.99 


turns  lamps,  radios, 
TV  on  and  off. 
Controls  up  to 
1,800  watt  (15  amp) 
kitchen  appliances. 

5  through  16 


CASSETTETAPE  RECORDERS  AND  PLAYERS . as  low  as  $21 .35 

HAIR  DETANGLERS  (Class  E) . just  $9.95 

P4940  FOUR-BAND  RADIO . only$28.69 

T2210AM-FM  RADIO . only$12.95 

PARTY  GLOBE  LIGHT  SETS . just  $3.99 

ALARM  CLOCKS . . . as  low  as  $2.65 

25-PINT  DEHUMIDIFIER  . $107.95 

20-PINT  DEHUMIDIFIER  . $94.95 

US7HARVEST  BU  FFET  SKI  LLET . only$28.45 

T17  TWO-SLICE  TOASTER . only  $11.99 


You  know,  I  really  can’t  believe  this,  but  there  are  some  people 
who  still  haven’t  picked  up  their  prizes  from  the  Florida  Scramble . 
Now  I  could  understand  it  —  maybe  —  if  it  were  a  trophy,  but  it’s  not. 
It’s  money!  So,  if  you  haven’t  picked  up  your  prize  yet,  please  do  so 
a.s.a.p. 

We  had  an  ACE  (Yeah,  I  mean  ACE! )  scored  on  the  12th  hole  at 
Foster  Park.  Gooley,  who  plays  Foster  on  the  Tuesday  morning 
league,  fired  one  in  with  a  5  iron.  Congratulations  —  that’s  fantastic! 

If  you  see  B.  Hostetter  ask  him  what  he  thinks  of  the  6th  hole  at 
Foster.  C.  Linkous  wins  the  sandbagger  award  for  shooting  9  below 
his  average. 

Colpetzer  shot  an  eagle,  Sykes  had  three  birds  and  Hower,  Cole, 
Wright  and  Koontz  each  shot  2  birds.  There  were  five  37’s  shot  — 
Colpetzer,  Buckland,  Hiatt,  Kayser  and  Sykes.  Topp,  Wyman, 
Wilkerson,  Roe  and  Houser  all  had  scores  of  38,  and  Sutton,  Kruetz- 
man.  Bell,  Wright,  Schoeff  and  Guillaume  all  shot  39.  Kelley  (Ladies 
League)  shot  a  45,  and  Coudret  47. 

I  promised  you  the  winners  of  the  GE  Tournament  and  here  they 
are .  Check  your  local  bulletin  board  for  the  complete  listing. 

LOW  GROSS  (each  flight):  V.  Foulks,  B.  King,  S.  Riedel,  R. 
Staley  and  J.  Bendure. 

LOW  NET  (each flight) :  J.  Whetzel,  T.  Wickman,  G.Parkison,  C. 
Kaeser  and  A.  Black. 

BOGEY  (each  flight):  W.  Yant,  B.  Graber,  B.  Slatter,  M. 
Schrader  and  J.  Jennings. 

LADIES’  LOW  GROSS:  B.  Leakey 

LADIES’  LOW  NET:  R.  Kelley 

Talk  about  dedication .  Mike  Windell  totalled  his  car  on  the  way  to 
the  tournament.  So  he  called  a  cab  and  made  his  tee-off  anyway . 

I  thought  I  was  finally  beginning  to  understand  golf.  Then  I  heard 
something  about  a  putter  caught  in  a  tree.  Maybe  Tom  Fenoglio  can 
tell  me  —  is  there  a  connection  between  that  and  a  birdie? ! 
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PUT  TO  GOOD  USE  —  The  Technical  Resources  Operation  and  the 
General  Purpose  Motor  Department  at  Broadway  last  week  donated 
surplus  equipment  to  the  Regional  Vocational  Center  for  use  in  its 
training  programs.  Above,  Gordon  Hall,  TRO  general  manager,  right, 
makes  the  contribution  to  school  supervisor,  James  Coppock. 

GE  surplus  material  gets 
second  future  by  students 


Spain  aware 
of  GE  name 

Continued  from  Page  1 

He  further  added  that  GE 
products  are  also  competitive  in 
price,  but  indicated  concern  for 
the  high  import  duties  which 
International  General  Electric 
faces  when  bringing  goods  into 
the  country.  The  Spanish 
government  is  also  working  to 
advance  native  industries  over 
foreign-based  firms. 

The  Spanish  market  for  ap¬ 
pliances  such  as  washers,  dryers, 
refrigerators,  dishwashers  and 
air  conditioners  is  expanding, 
and  Iglesias  predicted  that  room 
air  conditioners  will  be  the 
biggest  sellers.  Practically  90 
percent  of  the  total  production  of 
air  conditioners  use  GE  com¬ 
ponents,  and  Spain  exports  about 
one-third  of  these  units,  mostly  to 
Arab  countries,  he  said. 


By  FRED  KRAUSKOPF 


In  a  playoff  to  determine  first 
place  in  the  Men’s  Softball 
League,  Bax’s  Busters  were 
defeated  by  The  Easy  Riders 
recently.  Both  teams  had  9-1 
records.  The  Easy  Riders 
revenged  their  only  loss  this 
season  by  beating  Bax’s  7-1  with 
good  defense,  which  has  been 
their  key  all  season. 

In  the  first  round  of  the  playoff 
tournament,  Bax’s  beat  Area 
Services  14-11  in  a  see-saw  game 
in  which  both  teams  suffered 
several  errors.  Taylor  Street  No. 
1  lost  in  an  extra  inning  affair  8-7 
in  a  well-played  game.  The 
Diamond  Dealers  slaughtered  Hi- 
Bay  27-7,  led  by  Dunderman  (six 
RBI’s)  and  Davenport  (4-4  and 
five  RBI’s) .  The  only  dealer  who 
didn’t  get  a  hit  was  Richard  (Bill) 
Dunkin. 


The  words  “surplus”  and 
“discarded  material”  are  often 
used  to  describe  the  same  result 
—  throw  it  away.  But  when 
there’s  a  place  nearby  that  can 
put  surplus  material  to  good  use 
by  furthering  the  educations  of 
young  men  and  women,  the  result 
is  far  from  something  gone  to 
waste. 

Used  by  Students 

The  Technical  Resources 
Operation  last  week  undertook 
such  a  “good  use”  project  by 
donating  a  large  number  of 
surplus  solinoid  and  reducing 
valves,  flow  controls  and  air 
cylinders  to  the  Regional 
Vocational  Center  of  the  Fort 
Wayne  Community  Schools. 

Students  attending  classes  in 
hydraulics  and  pneumatics  will 

I  Voyage  tops  events  | 

Elex  Club  members  should 
make  note  of  these  events  coming 
up  next  month: 

Aug.  3  to  Aug.  10  —  Elex 
“Voyage  to  Antiquity”  aboard 
the  Italia. 

Aug.  19  —  Elex  executive 
committee  meeting.  Bldg.  18-3 
conference  room  at  4:45  p.m. 

Aug.  26  —  Honorettes  (Chapter 
social  meeting,  Hodell  Acres  at  1 
p.m. 


be  working  with  the  TRO 
equipment.  Completion  of  the 
Regional  Vocational  programs 
can  lead  to  direct  employment  in 
specific  trades  or  related  fields, 
entrance  into  apprentice 
training,  and  further  post  high 
school  training.  High  school 
students  spend  a  half-day  at  their 
schools  learning  academic 
courses  required  for  graduation 
and  the  other  half-day  in  one  of 
the  Center’s  vocational  pro¬ 
grams  .  Training  practices  utilize 
industrial-type  equipment  on 
actual  jobs  under  the  supervision 
of  qualified  journeymen-in- 
structors. 

GPM  Contributes,  Too 

Also  donated  to  the  school  for 
use  by  area  students  were  sheet 
metal  brakes.  This  contribution 
was  made  by  the  General  Pur¬ 
pose  Motor  Department  at 
Broadway. 

Expressing  his  gratitude  to 
General  Electric,  James  Cop¬ 
pock,  supervisor  of  adult 
vocational  programs  for  Fort 
Wayne  Community  Schools,  said, 
“We  appreciate  the  support  of 
General  Electric  and  other  in¬ 
dustries  in  donations  of  equip¬ 
ment  such  as  this.  Students  get  a 
great  deal  of  practical  knowledge 
by  working  with  actual  equip¬ 
ment.” 


lunmire  Getts  Long  Summers  Weoks  Early 

'^getting  LONG  DAUGHTERS  ELEEN,  22;  CATHY,  19;  AND  DALEANN.  11.  GFT  TOGPTMPp  xu..  .vxo. 


A^AAPP^  HEADLINE!  BILL  DUNMIRE  IS  GETTING  LONG 

much  earlier  NOW,  AS  NORM  GETTS,  MARILYN  LONG, 
INIE  SUMMERS,  NORBERT  WEEKS  AND  ALEX  EARLY  WILL  BE  THE  FIRST  TO  POINT 
SECOND  SHIFT  FOR  THE  SPECIALTY  MOTOR  PRODUCTS 
TAYLOR  STREET,  BILL'S  SERVICE  DATE  IS  DECEMBER  1948  THAT 
'<ES  HIM  ELIGIBLE  FOR  FIVE  LONG  WEEKS  UNDER  THE  NEW,  IMPROVED  VACATION 
JOINING  MANY  OTHER  25-YEAR  EMPLOYEES  WHO  WILL  ALSO  HAVE 

time  coming  this  year,  the  father  of  five  children,  two  of 

TWINS,  BILL  SAYS  HE  ENJOYS  SPENDING  VACATION  TIME  AT 
FAMILY.  WHEN  HIS  SON  TOM,  WHO  HAS  TWO  CHILDREN  OF  HIS  OWN;HIS 
IGHTER  BECKY,  A  NEWS  COMMENTATOR  ON  WANE-TV;  AND  HIS  THREE  OTHER 


DAUGHTERS  ELEEN,  22;  CATHY,  19;  AND  DALEANN,  11,  GET  TOGETHER  THAT  EXTRA 
VACATION  WEEK  WILL  PROBABLY  BE  PUT  TO  GOOD  USE!  WHAT  DOES  BILL  THINK  OF 
VACATION  PLAN?  "IT'S  A  DANDY,"  HE  EXCLAIMS  "I  THINK  THAT  EX 
TRA  WEEK  NEGOTIATED  LAST  YEAR  IS  MORE  THAN  A  BENEFIT  —  IT'S  A  PRIVILEGE'" 
THE  FIVE  EMPLOYEES  SHOWN  WITH  BILL  IN  THE  PHOTOABOVE  ARE  ALSO  READY  FOR 
VACATIONS.  NORM  GETTS,  JR.,  IS  A  COST  SPECIALIST  WITH  GENERAL  PUR  POSE 
MOTOR  AT  BROADWAY,  MARILYN  LONG  I S  A  SECR ETAR  Y  Wl TH  THE  COMPONENTS  SALES 
DEPARTMENT,  CONNIE  SUMMERS  MATCHES  LEADS  FOR  GENERAL  PURPOSE  MOTOR  AT 
TAYLOR  STREET,  NORBERT  WEEKS  IS  A  DOUBLE  END  WINDER  WITH  THE  SPECIALTY 
TRANSFORMER  BUSINESS  DEPARTMENT,  AND  ALEX  EARLY  IS  A  WELDER  ON  THE 
HERMETIC  MOTOR  OPERATION'S  THIRD  SHIFT. 


August  1,  1974 


Plant 

Panel 

See  page  3 


/ou're  working  during  shutdown 


Make  a  note 
what  will  be 

i 

hose  employees  who  will  be 
•  ing  during  the  upcoming 
iveek  shutdown,  here’s  a 
£  lule  of  what’s  open  and 
‘ ’s  closed  at  GE  in  Fort 
ii'  le: 


'  'he  Employee  Store,  G 
t  and  Central  Employ  me 
£  5  will  be  closed  both  wee 
1  utdown .  GE  shoppers  m; 
vant  to  make  a  note  that  tl 
I  loyee  Store  will  close  f 
tory  Thursday,  Aug.  29,  ai 
’  y,  Aug.  30. 


of  this  schedule  of  what’s  open, 
closed  during  the  next  two  weeks 


•  The  GE  Employee’s  Federal 
Credit  Union  will  remain  open 
both  weeks  of  shutdown. 

With  the  exception  of  the  East 
Gate,  all  plant  entrances  will 
remain  open  during  specific 
hours  over  the  shutdown  period. 
Visitors  to  the  East  Gate  must 
register  at  the  West  or  19  Gate  to 
be  cleared  for  entry  into  the 
plant.  The  following  are  the  times 
during  which  the  remaining  gates 
will  be  open: 

•  Fairfield  Gate  —  6  a.m.  to  5 


p.m.,  Monday  through  Friday. 

•  Lindley  Gate  —  6  a.m.  to 
12:24  a.m.,  Monday  through 
Saturday. 

•  West  or  19  Gate  —  24  hours  a 
day,  Monday  through  Sunday. 

•  College  Gate  —  6  a  .m .  to  8 : 12 
p.m.,  Monday  through  Friday. 

•  Bldg.  36  Warehouse  —  6  a.m. 
to  4  p.m.,  Monday  through 
Friday. 

The  next  issue  of  the  GE  News 
will  be  Aug.  30.  Happy  vacation! 


Vacation  pay  here  soars 
to  $2.68  million  this  year 


General  Electric  men  and 
women  in  Fort  Wayne  are 
sharing  a  whopping  $2.68  million 
in  shutdown  vacation  pay  this 
year!  Employees  will  be  enjoying 
those  vacation-time  earnings  as 
they  close  the  latches  on  their 
suitcases  or  make  a  point  not  to 
set  their  alarm  clocks  at  the  end 
of  the  day  tomorrow.  Officially, 
this  year’s  two-week  shutdown 
begins  at  the  end  of  the  second 
shift  on  Friday,  Aug.  2.  Work 
resumes  for  employees  here  at 
the  beginning  of  the  third  shift  on 
Sunday,  Aug.  18. 

Longer  Vacations  for  Many 
Adding  to  the  excitement  of  the 
season,  hundreds  of  employees 
are  eligible  this  year  for  longer 
vacations.  Improved  Vacation 
Plan  benefits  that  became  ef¬ 
fective  June  1  entitle  GE  people 
with  five  years  of  service  to  two- 
and-a-half  weeks’  vacation  time. 
Formerly,  these  same  employees 
had  received  two  weeks.  Also, 
five  years  have  been  sliced  off  the 
eligibility  for  five-week  vaca¬ 


tions.  Now,  employees  whose 
service  totals  25  years  or  more 
can  enjoy  five  weeks  with  pay. 
Before  the  improved  benefit,  they 
had  to  work  30  years  for  GE  to 
receive  that  amount  of  vacation 
time. 

Like  Money  in  the  Bank 

Still  another  improvement  in 
the  plan  is  the  option  of  taking 
shorter  vacations  and  putting  the 
additional  vacation  pay  to  other 
uses  by  “banking”  vacation  time. 
Employees  entitled  to  four  or  five 
weeks’  vacation  can  “bank”  an 
amount  equivalent  to  their 
vacation  pay  by  having  it 
credited  to  them  in  the  Savings  & 
Security  Program’s  retirement 
option.  This  money,  incidently,  is 
not  subject  to  income  tax  until  it’s 
paid  out. 

On  Page  3,  a  group  of  em¬ 
ployees  who  this  year  are  eligible 
for  longer  vacations,  or  have 
chosen  to  “bank”  some  of  their 
vacation  pay,  discuss  how  they 
feel  about  the  improved  Vacatio’^' 
Plan  benefits. 
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Assigned  to  International  Ventures 

Brazilian  plant  will  strengthen 
this  division's  motor  business 


The  International  Ventures 
Operation  of  the  Appliance 
Components  Business  Division  on 
July  1  was  assigned  respon¬ 
sibility  for  operating  the 
Brazilian  fractional  horsepower 
motor  facility  of  GE  do  Brasil,  an 
affiliate  of  the  International 
General  Electric  Company, 
according  to  Marcel  Joseph, 
Ventures  Operation  manager. 

Located  in  Santo  Andre’  near 
the  major  city  of  Sao  Paulo  on  the 
southeastern  coast  of  Brazil,  the 
plant  employs  approximately 
500  people  and  produces  a  broad 
line  of  fractional  horsepower 
motors  exclusively  for  South 
American  markets. 

Managers  Named 

The  appointment  of  division 
personnel  to  manage  the  plant 
also  was  announced.  Jerry  Van 
Meter,  formerly  quality  control 
supervisor  at  the  General  Pur¬ 
pose  Motor  Department  here,  has 
been  named  manager  of  the 
Brazilian  operation;  Dennis 
Hottman,  operations  system 
analyst  at  GPM  Decatur,  is 
appointed  manufacturing 
manager,  and  James  Burgess, 
senior  marketing  specialist  at 
GPM  is  marketing  and 
engineering  manager. 

Joseph  said  the  Appliance 
Components  Business  Division 
was  given  responsibility  for 
operating  the  50-year-old 
Brazilian  plant  to  speed  up  the 


introduction  of  higher  quality  and 
lower  cost  U.S.  designs. 

“By  supplying  our  techno¬ 
logical,  manufacturing  and 
marketing  expertise,’’  he  ex¬ 
plained,  “we  expect  to  improve 
the  profitability  of  the  Brazilian 
plant  and  grow  the  business  to 
serve  the  emerging  South 
American  markets. 

Helps  U.S.  Plants 
“Initially  the  division  will 
supply  some  component  parts 
from  plants  in  this  country  until 
Brazilian  capability  to  produce 
them  can  be  developed,’’  Joseph 
said.  “We’re  also  looking  at  the 
possibility  of  supplying  from  the 


U.S.  some  motors  and  controls 
that  aren’t  built  in  Brazil,  just  as 
we’re  doing  in  Europe  and  the 
Far  East.  This  would  mean 
additional  business  for  some  of 
the  division’s  U.S.  plants.” 

Third  Foreign  Facility 
Brazil  becomes  the  third 
foreign  country  where  the 
division  has  manufacturing 
operations  serving  overseas 
markets.  Others  are  Singapore, 
site  of  plants  operated  by 
Specialty  Motor,  Hermetic 
Motor,  and  Appliance  Control 
product  departments;  and 
Turkey,  where  GPM  operates  a 
motor  facility  in  Istanbul. 


BRAZILIAN  MOTOR  OPERATION  —  The  fractional  horsepower  motor 
facility  of  GE  do  Brasil,  now  operated  by  the  division's  International 
Ventures  Operation,  is  housed  in  a  section  of  this  manufacturing  plant 
located  at  Santo  Andre'  on  the  southeastern  coast  of  Brazil.  The  plant  also 
produces  a  variety  of  electrical  appliances. 


Technical  Resources  Operation  hosts  quarterly  council  meeting 


LAMINATION  STUDY  COUNCIL  MEETS  —  The  Technical  Resources  Operation  was  host  recently  to  members  of 
GE's  Lamination  Study  Council.  Chaired  by  TRO's  Don  Clark,  the  group  meets  quarterly  to  exchange  information, 
review  lamination  processes,  develop  action  plans  and  make  recommendations  to  the  motor-producing  plants  of  the 
Appliance  Components  Business  Division.  Among  those  topics  discussed  are  cost  reduction  and  expenditures,  and 
technical  considerations  that  relate  to  the  overall  performance  and  productive  output  of  GE  work  areas.  Clark  says 
that,  as  a  recent  result  of  the  council's  work  and  recommendations,  appropriation  has  been  made  for  a  punch  press  to 
be  used  for  development  work  to  increase  technological  information  on  lamination-making.  Shown  above  are  council 
members,  from  left,  Ed  Shidler,  GE  Holland,  Harry  Ecenbarger,  Taylor  Street;  Clark;  Gene  Warwick,  Bldg.  19-5; 
DeWayne  Scheie,  Bldg.  19-2,  and  Jim  Schwartz,  Bldg.  4-6. 


Elex  to  attend  Champaign  convention 


“A  Champagne  Weekend  in 
Champaign,  Ill.”  —  that’s  the 
way  the  26th  Midwest  General 
Electric  Women’s  Clubs  Con¬ 
vention  is  being  described.  Open 
to  Elex  members  only,  the  group 
will  meet  at  the  Ramada  Inn 
Convention  Center  in  Champaign 
on  Oct.  11,  12  and  13. 

Each  member  is  responsible 


for  her  Ramada  Inn  reservation, 
and  should  call  the  Elex  office. 
Ext.  3555,  for  a  registration  card. 
A  convention  registration  fee  of 
$25  must  be  in  the  Elex  office  no 
later  than  Sept.  3. 

Three  Indiana  Motor  Coaches 
have  been  reserved  for  round-trip 
transportation.  Bus  fare  is  $17, 
and  again,  must  be  paid  by  Sept. 


3.  Here’s  the  schedule:  Oct.  11  — 
leave  Fort  Wayne  at  Bindley 
Ave.,  11  a.m.;  arrive  in  Cham¬ 
paign,  Ill.,  3:30  p.m.;  Oct.  13  — 
leave  Champaign  at  3:15  p.m.; 
arrive  at  Bindley  Ave.  at  7:45 
p.m. 

The  Dan-GE  Club  of  Danville, 
Ill.,  will  be  the  Hostess  Club  for 
this  26th  Midwest  Conference. 


Complete  Manufacturing  Studies  program 


300  CLASSROOM  HOURS  behind  them,  these  six  employees  shown  with 
David  Bartle,  Jr.,  manager  of  training,  seated,  are  now  graduates  of  the 
1974  Manufacturing  Studies  program.  Standing  from  left  are  Barry  Stroh, 
TRO;  Paul  Lucas,  GPM;  Dan  Hap,  STBD;  Larry  Bear,  TRO;  Bill  Stark, 
SMPD,  and  Steve  Clark,  HMO.  The  program  enables  men  and  women 
capable  of  college-level  studies  to  further  develop  knowledge  and 
technical  abilities  for  use  in  such  fields  as  manufacturing  engineering 
and  supervision,  materials  management,  quality  control,  information 
■systems  and  employee  relations. 


SMPD  appoints  Higham 
as  manager  of  materials 


Richard  D.  Higham  has  been 
named  manager  of  materials  for 
the  Specialty  Motor  Products 
Department.  He  comes  to  Fort 
Wayne  from  Springfield,  Mo., 
where  he  has  been  manager  of 
shop  operations  for  Specialty 
Motor  since  1970. 

Higham  joined  General 
Electric  on  its  Manufacturing 
Management  Program  in  West 
Lynn,  Mass.,  following  his 
graduation  from  Gannon  College 
in  1963.  He  holds  a  bachelor  of 
science  degree  in  industrial 
management  from  the  Erie,  Pa., 
school.  While  on  the  GE  program, 
he  worked  for  the  Hotpoint 
division  in  Chicago  in  1964  and  in 
the  Appliance  Motor  Department 
in  Murfreesboro,  Tenn.,  in  1965. 

A  year  later  he  joined  SMPD  jn 
Fort  Wayne  as  a  specialist  in 
quality  control.  He  later  became 
unit  manager  for  small  induction 
motors  and  in  1969  was  appointed 


RICHARD  D.  HIGHAM 


manager  of  advanced  mar 
factoring  engineering,  t 
position  he  held  until  moving  I 
Springfield.  Higham  and  his  wi ; 
Pat  have  four  children. 


Give  a  gift  of  iife  to  someone 


Vacation-time  brings  with  it 
the  unfortunate  rise  of  accidents 
in  this  area,  and  as  more  and 
more  people  take  to  the  roads  or 
seek  other  forms  of  recreation, 
the  need  for  blood  will  increase. 

You  can  help!  The  American 


Red  Cross  bloodmobile  will  be 
East  Broadway  on  Tuesday,  Ai 
27.  Other  GE  locations  here  v 
have  blood  drives  later  this  ye; 
Watch  the  GE  News  for  < 
nouncements.  Someoti 
somewhere,  will  thank  you. 


In  case  you've  been  wanting  to  keep  trach 
here's  a  six-month  stock  and  fund  wrap-u! 

Here  are  the  average  GE  stock  prices  and  average  fund  ui  ■ 
prices  used  in  the  crediting  of  participants’  accounts  for  the  first  5  i 
months  of  1974  under  the  Savings  &  Security  Program  : 


MONTH 

STOCK  PRICE 

FUND  UNIT  PRICE 

January 

$62,267 

$29,910 

February 

.->6. 599 

28.395 

March 

51.S:!9 

29.112 

April 

.53.873 

27.831  j 

May 

19. .597 

27.699  ; 

June 

49.156 

28.098 

The  stock  price  is  the  average  of  the  closing  prices  of  GE  stock  li 
the  New  York  Stock  Exchange  for  each  trading  day  in  the  calem  ij 
month .  The  fund  unit  price  is  the  average  of  the  daily  fund  unit  pric  i  | 
determined  for  each  trading  day  of  the  NYSE  in  the  month 
dividing  the  number  of  fund  units  into  the  net  asset  value  of  the  fu 
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Plant  Panel 

Employees  Answer  Today's  Question 

Extra  weeks  to  visit 
'old,  familiar’  places 

The  improved  vacation  benefit 
to  me  means  that  I’ll  get  five 
weeks  vacation  with  pay  this 
year.  I  would  have  banked  some 
of  it,  but  due  to  prior  family 
commitments,  was  not  able  to  do 
so. 

I’ll  probably  take  the  extra 
vacation  time  this  year  to  visit 
family  and  friends  back  home  in 
New  England,  and  visit  again 
some  of  the  “old,  familiar’’ 
places. 

I  plan  to  bank  some  of  the 
vacation  pay  next  year  as  a 
savings  fund  for  my  future 
retirement,  or  for  withdrawal  to 
cover  educational  expenses  if 
necessary. 

Ed  Sembroski 
Purchasing  manager 
Specialty  Transformer 
Broadway 

Build  bigger  pension 
by  banking  vacations 

Since  my  service  reached  the 
quarter  century  mark  earlier  this 
year.  I’m  entitled  to  additional 
vacation  due  to  the  improvement 
effective  June  1,  1974. 

This  gives  me  a  total  of  five 
weeks  vacation  to  plan  longer 
summer  and  winter  leisure  ac¬ 
tivities. 

I  believe  the  vacation  banking 
option  is  beneficial;  it  gives  each 
eligible  employee  an  opportunity 
to  build  up  additional  pension 
reserve,  if  he  wishes. 

Ruth  A.  Graft 
Programmer 
General  Purpose  Motor 
Taylor  Street 


GEORGE  B.  MALLORY 
George  B.  Mallory,  who  retired 
in  1971,  died  June  22.  Joining  the 
company  in  1942,  his  last 
assignment  with  GE  was  as  a 
truck  driver  at  Taylor  Street. 

EUGENE  WOODWORTH 
Eugene  Woodworth,  who 
retired  from  the  Specialty  Motor 
Department  in  1962,  died  June  3. 
He  began  working  for  GE  in  1925. 
He  was  a  resident  of  Cleveland, 
Oklahoma . 


VAUGHN  E.  ENSLEY 


No  need  now  to  cut 
short  vacation  plans 

To  me  it  means  longer  time  to 
enjoy  myself  and  relax.  I  won’t 
have  to  worry  about  hurrying  to 
cut  my  vacation  short. 

Also,  it’s  nice  to  have  more 
time  to  do  all  the  things  you  want 
to  do  and  plan  to  do. 

Josephine  Gomez 
Repair 

General  Purpose  Motor 
Winter  Street 

Banked  one  already; 
wants  to  bank  more 

The  main  reason  I  like  the 
option  to  bank  vacation  pay  is 
that  it  gives  me  another  way  to 
save  for  my  retirement  without 
affecting  my  annual  salary  or 
weekly  take-home  pay.  I  banked 
one  week  this  year  and  expect  to 
bank  at  least  one  week  next  year, 
when  I  qualify  for  five  weeks 
vacation. 

This  decision  has  to  be  made  by 
Nov.  30,  1974,  for  the  following 
year.  This  choice  is  given  each 
year  in  case  a  person  decided  he 
would  like  to  use  all  his  vacation 
time  for  some  particular  year. 
Tom  Ahr 

Planning  coordinator 
Hermetic  Motor 
Broadway 

Two-and-a-half  days 
good  for  emergency 

These  changes  mean  to  me  the 
chance  to  enjoy  my  two-and-a- 
half  weeks  of  vacation  at  the 
present  time,  as  under  the  other 
plan  I  would  have  to  wait  ten 
years  (for  three  weeks  vacation) . 

The  most  important  thing  I  get 
with  my  longer  vacation  days  is 
when  some  of  those  emergency 
days  come  up  all  of  a  sudden 
when  I’m  forced  to  miss  work,  or 
I  may  want  to  take  a  day  off  for 
relaxation.  I  can  enjoy  them  now 
with  pay  if  I  want  to. 

I  hope  there  will  be  more 
changes  in  employer-employee 
relationships  for  better  working 
conditions  in  the  days  to  come. 
Thank  you. 

Vaughn  H.  Ensley 
Tool  grinder 
Technical  Resources 
Broadway 


ARTHUR  BREINER 
Arthur  Breiner,  who  retired 
from  Specialty  Transformer  in 
1964,  died  June  17.  He  had  worked 
for  GE  since  1927.  He  was  a 
resident  of  Decatur,  Ind. 

EMERY  E.  TUCKER 
Emery  E.  Tucker  died  June  21. 
He  had  been  a  GE  pensioner 
since  1972,  having  retired  from 
Bldg.  4-2  Broadway  as  a  cylinder 
grinder.  He  joined  the  company 
in  1930. 
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Improved  vacation  benefits  this  year 
mean  longer  vacations  for  some  or 
the  option  of  banking  vacation  pay. 
What  do  these  changes  mean  to  you? 


JOSEPHINE  GOMEZ 


Bank  some  time  now 
and  plan  travel  later 


You  probably  won’t  believe  this,  but  there  are  people  around  who 
think  I  don’t  know  anything  about  golf!  My  first  clue  was  when 
someone  asked  me,  “How  many  putts  in  a  putter?’’  O.K.  skeptics, 
read  on  .  .  . 

There  are  11,000  golf  facilities  in  the  United  States. 

There  are  11,000,000  U.S.  golfers  (15  rounds  or  more  per  year). 

Annual  golf  equipment  sales  are  more  than  $254,000,000. 

Longest  hole  is  in  Black  Mountain  GC,  North  Carolina  —  17th 
hole,  745  yards,  par  6. 

The  fastest  round  of  golf  was  played  by  Dick  Kinbrough  —  18 
holes  in  30  minutes,  10.3  seconds,  on  Aug.  8,  1972. 

Parlow  and  Bashelier  shot  36’s  last  week.  King  and  Brokaw  shot 
37’s.  Lahrman  and  Allmandinger  had  38’s  and  Hapner  and  Gorrell 
had  39’s.  Becker  and  Lahrman  reported  two  birdies  each.  This  week’s 
sandbagger  is  Banks  —  8.4  below  average. 

We’re  planning  another  Florida  Scramble  for  Oct.  5.  The  last  one 
got  rained  on;  we’re  going  to  try  for  snow  this  time.  The  date  to  make 
the  reservations  will  be  announced  later. 

Gooley  —  you  can  pick  up  your  trophy  for  the  hole-in-one  at  the 
Club.  Also,  the  winner  of  the  tournament  (First  Low  Gross  and  First 
Low  Net)  have  trophies  to  pick  up. 

STROKE  ’EM  STRAIGHT! ! 


TOTVl  AHR 


I  think  the  new  Vacation  Plan 
has  a  great  deal  to  offer.  For  me 
it  means  a  longer  vacation  in  a 
shorter  period  of  service  time 
and  an  opportunity  to  save  money 
for  my  retirement. 

I’ll  be  eligible  next  year  for  five 
weeks  vacation  instead  of  having 
to  wait  five  more  years  under  the 
old  plan.  I  also  plan  to  bank  one 
week’s  pay  each  year  so  I  may 
travel  after  I  retire. 

Jean  Nebehy 
Stock  service  clerk 
Specialty  Motor 
Broadway 


JEAN  NEBEHY 


By  Jill  Whetsel 


Bowlers  to  meet  after  shutdown 


Bo’  .ars  young  and  young-at- 
heart  will  want  to  make  a  note  of 
the  following  two  meeting  dates: 

JUNIOR  BOWLING  LEAGUE 
meeting,  Aug.  24  —  The  GE  Club 
will  hold  its  annual  Junior 
Bowling  League  Round-up  that 
Saturday  at  1:30  p.m.  Any  youth 
between  the  ages  of  12  and  17  may 
participate.  For  more  in¬ 
formation,  call  Bob  at  the  GE 
Club,  Ext.  2042  or  743-8487. 


MEN’S  A.B.C.  BOWLING 
LE/VGUE  meeting,  Aug.  25  — 
The  Annual  Men’s  ABC  Bowling 
League  presidents  and  secre¬ 
taries  meeting  is  set  for  Sunday, 
Aug .  25  at  2  p  .m .  The  meeting  will 
be  held  at  the  Local  901  Union 
Hall.  This  is  an  important  and 
informative  meeting  where  all 
league  literature  will  be 
distributed.  All  ABC  league  of¬ 
ficers  are  urged  to  be  present. 
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FOR  SALE 


PARTS  &  318  motor  for  '67 

Plymouth,  good  cond.  747-5692. 


WATER  softnr.,  Culligan,  comp., 
semi-auto.,  $50.  447-2252. 


AIR  COND.,  21,000  BTU,  $290.  625- 
4970. 


LUMBER,  used,  make  offer,  3702 
Oliver  St. 


'65  CHEVY  Impala,  V-8,  auto.,  air 
cond.,  good  cond.,  $350.  748-0734. 


'69  BSA  Firebird,  650  CC,  11,000 
miles,  $995.  637-3493  Hntrtn. 


'74  HONDA,  200  CC,  $900.  456-1610 
before  2  wkdays. 


STORM  windows  &  screens,  wood. 
456-2530. 


CARTOP  carrier,  enclosed.  432- 
1247. 


GARAGE  door,  7'x8'.  747-2184. 


PATIO  umbrella,  $25.  22"' mower, 
$20.  2  chaise  lounges,  $10  .  483-5255. 


FURNACE,  gas  hot  water,  w- 
basebd.  &  cu.  pipes.  10  yr.  419-495- 
2828  Willshire. 


SEEDER,  Scott's;  elect,  heater, 
auto.;  dehumidifier.  484-9447. 


PUP,  4  mo.,  mother,  full  blooded 
Beagle,  also  doghouse.  745-1347. 


WHEELCHAIR,  collapsible,  good 
cond.  485-1213. 


'70  MAVERICK,  auto.,  6  cyl.,  extra 
good  cond.  747-0640. 


'70  HONDA,  450,  runs  good.  745- 
0987. 


COOKWARE,  9  pc.  stainless  steel, 
A-l  cond.,  $20.  623-6727  Mnrvl. 


STORM  windows,  screens,  porch 
rails,  spouting.  483-5223. 


TYPEWRITERS,  Royal  elec.  & 
std.  manual,  ex.  cond.  747-3871. 


'67  MOB.  home,  12x60,  air,  skt.,  Ig. 
lot,  good  cond.  639-6385. 


TANDEM  bike,  Schwinn,  5-spd. 
747-3657. 


Three  hit  40  years  service 


ARTHUR  REAM 
Area  Services 


DOLORES  HASLUP 
Specialty  Transformer 


RAY  STEINACKER 
Technical  Resources 


Retirement  Option  values 
are  yours;  complete  form 


BABY  bed  &  mattress,  like  new, 
$35.  444-0613  aft.  5:30. 


'69  PONTIAC  Catalina,  con¬ 
vertible,  reas.  483-0412. 


PARTS  for  '66  Chev.  truck,  6  cyl. 
engine,  trans.,  &  other.  447-4969. 


'68  DODGE  crew  cab,  good  cond., 
$450.  432-0398  aft.  10  a.m. 


TRAVEL  tr.,  16',  best  offer,  see  at 
14918  Sunnyside. 


DIN .  table,  glass  top.  Pecan,  48  rd., 
$75.  Daybed,  $25.  749-5460. 


MOBILE  home,  lakefront  lot, 
immed.  possession.  483-4396. 


LAWNMOWER,  electric,  used  very 
little.  485-1270. 


SHOES,  men's,  new,  sz.  9  &  5. 
Room  AC,  8K  BTU.  489-6391  aft.  4. 


'70  MAV.,  6  cyl.,  3-spd.,  low 
mileage,  20  MPG,  $1475  or  best  offer. 
622-4930. 


SPACE  heater,  gas,  ideal  for 
garage, .$10.  692-6619  Monroe. 


'73  YAM.,  360  CC,  RT3,  good  shape, 
priced  right,  w-trade.  1-238-4217 
S'ville. 


'67  GALAXIE  500,  2-dr.,  hdtp.,  &  '65 
Galaxie  500,  4-dr.  sed.  657-5834 
Harlan. 


STORM  door,  alum.,  36"  wide,  $6. 
485-8581. 


STOVE,  30",  6  months  old, 

avocado,  $100.  456-8300. 


AIR  conditioner,  used  2  seasons, 
19,000  BTU,  $175.  484-6282. 


FOLEY  hand  &  circle  saw  filer, 
mod.  200,  $275.  489-4044. 


BICYCLE,  girl's,  24",  Schwinn. 
483-4589. 


STOVE,  GE,  30",  green  chair,  2 
lamps.  456-6276. 


PUPS,  AKC  Irish  Setter,  $50  ea. 
897-2549  Avilla. 


AWNING,  Aluminum,  window, 
white,  75"Lx24"Dxl8"H.  485-0209. 


'65  CHEVY  wagon.  489-9278. 


BEDSPREAD,  flowered,  $10.  745- 
1010. 


SNOWMOBILE,  frailer,  2  place, 
tilt  bed,  $75.  627-5630  Grabill. 


LANTERN,  2-wick,  Cole,  $12. 
Coleman  camp  stove,  $15.  869-2733 
LaGrange. 


AIR  COND.,  22,000  BTU,  220  V., 
$150.  432-4847. 


CROQUET  set,  deluxe.  745-1730. 


TIRES,  L60X15,  on  chrome  rev. 
rims,  fits  Fd.,  $80-pr.  747-3392. 


'71  NOVA,  6  cyl.,  auto.,  2  dr.,  good 
car.  484-5352. 


PUPS,  AKC  registered,  Irish 
Setters.  745-5670. 


WATCHDOG,  3  yrs.,  Shep.-Col., 
gentle  w-kids.  $10.  484-4970. 


'71  FIAT  124  Spider,  opt.  H.T., 
mags,  good  cond.,  $2095.  517-492-3257 
Cldwtr.,  Mich. 


RIDING  lawnmower,  32"  cut. 
Girl's  20"  bike.  724-7530  Decatur. 


TV,  23"  color  console.  747-4817. 


PLATFORM  rocker,  living  rm. 
chair,  both  $40.  484-5030. 


ADDING  machine,  ant.  glass  front, 
w-stand,  $50.  484-4251. 


'74  MAVERICK,  6,  auto..  Sharp 
car.  657-5542  Harlan. 


'72  HONDA  CB  100.  437-7183. 


LAKE  lot,  good  fishing,  priced  to 
sell.  483-9380. 


KITCHEN  sink  &  cabinet  top.  483- 
3291. 


GARAGE  sale,  Aug.  7-11,  lots  of 
stuff,  230  W.  Pursley  Dr. 


'71  HONDA  CB  175,  elec.  Start,  ex. 
cond.,  $525.  747-0204  aft.  4. 


'70  FORD  LTD,  PS,  PB,  4-dr.,  no 
air,  42,000  mi.,  trade,  $1250.  447-6944. 


TEA  cart,  wicker;  walnut  what¬ 
not-shelf.  456-3928. 


TV  console,  B&W,  23",  $20.  422- 
3235. 


FRESH  vegetables,  2105  Covington 
Rd.  432-6929. 


'68  CHEV.  wagon,  needs  body 
work,  make  offer.  432-9726. 


COUCH,  4-pc.  sectional,  good 
cond.  748-1077. 


SCHWINN  Stingrays,  boy's  & 
girl's.  745-4500. 


ATTIC  window  air  circulator,  20", 
5000  CFM  air  flow.  444-8703. 


PUPPIES,  Island  Terrier  &  mixed, 
8  wks.  old,  $2.  639-6593. 


AWNINGS  (2),  white,  aluminum,  9 
&  12  ft.  456-6906. 


DISHWASHER,  $35.  VW  radio,  6  v., 
$10.  432-3445. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


RANGE,  gas,  ex.  cond.  489-3970. 


'72  Schult,  14x65,  2  bdrm.,  turn., 
make  offer.  489-5946. 


'73  YAMAHA  650,  electric,  1100  mi., 
$1450.  456-8583. 


STEREO  phonograph,  GE,  like 
new,  $40.  456-6767. 


HAND  wringer  for  portable 
washer,  used  once.  743-8206. 


BICYCLE,  girl's,  26",  good  cond., 
$35.  485-8703. 


CAMPER,  15',  Porta-Cabin,  sleeps 
8,  good  cond.,  $750.  432-1175. 


TRACTOR,  mower  &  cultivators,  8 
h.p.  Wheel  Horse.  627-5152  Leo. 


WANTED 


MAN  to  mow  my  lawn.  456-3115. 


COMPANION  for  88  yr.  old  blind 
widow.  748-0590. 


BARBELL  plates  (2),  25  lb., 
Billard,  metal.  489-3412. 


FREEZER,  small,  good  cond.  747- 
0919. 


GARDEN  tiller,  small.  483-2767. 


ROOFING  jobs,  reasonable.  657- 
5588  S.  Whitley. 


ESTIMATE  to  repair  fndatn.  under 
barn.  724-9565  Decatur. 


AQUARIUMS  needing  repair.  747- 
3805. 


MOWER  blade,  3  pt.,  plow  or  other 
3  pt.  things.  627-3359  Leo. 


HAMSTER  cage.  456-6150, 


RIDE  WANTED 


FROM  Decatur,  days.  728-2444. 


WAYNE  Trace  &  Tillman  to 
Broadway,  7-3:30.  447-1395. 


FOR  RENT 


STORAGE  space,  boats, 
snowmobiles,  anything.  636-7264 
Albion. 


LAKEFR.  tri.,  $25-wk..  Diamond 
Lake,  E.  Ligonier,  adults.  446-6332. 


APT.,  3  rm.,  turn.,  1512  Taylor  St., 
clean,  $25-wk.  743-7658. 


FREE 


KITTENS,  adorable.  484-5330. 


KITTENS,  real  cute.  639-3826 
Ossian. 


RANGE,  electric,  3  storage 
drawers.  432-0473. 


FREE,  will  record  your  rock 
albums  on  8-track.  447-9608. 


If  you  were  a  Savings  & 
Security  Program  participant  in 
1971  and  left  your  holdings  in  the 
Program,  the  Authorization 
Form  applying  to  your  1975 
payout  under  S&SP  is  in  your 
hands  now. 

If  you  want  everything  handled 
as  it  was  with  your  1974  payout 
you  need  take  no  action.  But  if 
you  aren’t  using  the  S&SP 
Retirement  Option  —  and  you 
want  to  improve  your  retirement 
income  (and  maybe  decrease 
your  taxable  income  under  S&SP 
in  1975)  —  then  now’s  the  time  to 
consider  it. 

Employees  who  decide  to  use 
the  Option  or  take  any  of  the  other 
actions  described  in  the  in¬ 
structions  on  the  reverse  side  of 
the  Authorization  Form  should 
complete  Part  II  of  the  Form  and 
return  it.  For  those  who  aren’t 
-familiar  with  the  Program, 
here’s  how  it  works: 

Invest  Up  to  7  Percent 

Under  S&SP  an  eligible  par¬ 
ticipant  may  put  up  to  7  percent 
of  pay  in  several  investment 
areas  —  U.S.  Savings  Bonds,  GE 
stock  or  a  special  mutual  fund. 
The  company  makes  a  matching 
investment  to  the  individual’s 
account  of  50  percent  of  the 
participant’s  own  investment. 
The  total  is  held  for  the  specified 


three-year  holding  period  and 
paid  out.  Or,  under  the 
Retirement  Option,  the  company 
matching  payment  and  income 
credits  can  be  held  in  trust  until 
retirement  and  paid  out  when 
annual  income  and  taxes  may  be 
lower. 

And  Then  in  ’76 

Beginning  in  1976,  a  participant 
who  leaves  GE  as  a  result  of 
retirement  can  elect,  under  the 
S&SP  Retirement  Option,  to  have 
the  trustees  purchase  an  annuity 
with  the  securities  and  cash  being 
held  for  him,  instead  of 
distributing  them  to  him  in  a 
lump  sum  as  at  present.  A  par¬ 
ticipant  who  leaves  GE  for  any 
reason  —  except  death  —  can 
elect  to  have  the  trustees 
distribute  the  securities  and  cash 
held  for  his  account  in  in¬ 
stallments  over  a  five,  10  or  15- 
year  period,  starting  in  1976. 
Also,  effective  that  year,  a  much 
greater  amount  can  be  put  into 
the  Retirement  Option.  But  to 
have  the  greatest  possible 
amount  in  the  Option  by 
retirement,  so  that  the  new 
improvements  can  be  most 
valuable,  an  individual  should 
begin  now. 

Authorization  forms  must  be 
returned  no  later  than  Nov.  1. 


□  For  Sale  * 
D  Wanted 

n  For  Rent  * 

□  Free 
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□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  hot  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name . 


Home  Address. 
Phone _ 


Bldg. _ 

Pay  No. . 
_GE  Ext. . 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 


I  know  with  all  this  gorgeous,  hot  weather  we’ve  been  having,  it’s 
probably  crazy  to  mention  bowling  —  but  believe  it  or  not  it  won’t  be 
long!  The  golfers  should  be  getting  pretty  well  exhausted  by  now  with 
all  of  this  dry,  sunny  weather  to  be  on  the  greens. 

It’s  time  for  all  you  bowling  league  secretaries  and  presidents  to 
be  reserving  the  GE  Club  for  those  league  organizational  sessions. 
Regular  League  play  begins  Sept.  3,  so  between  shutdown  and  Labor 
Day  is  prime  meeting  time. 

So  far  two  bowling  league  meetings  are  set  for  Wednesday  night, 
Aug.  21,  at  the  club. 

The  Men’s  Small  Motor  League  meeting  is  scheduled  for  7  p.m.  in 
the  lounge,  with  the  Adam  &  Eve  Mixed  League  meeting  to  be  at  7:30 
p.m.  in  the  lobby. 

Most  leagues  will  have  openings  for  individuals  or  teams,  so 
anyone  interested  may  call  the  Club  for  information  on  Ext.  2042. 

And  one  last  note  —  Everyone  at  the  Club  and  Employee  Store 
wishes  each  of  you  a  happy  and  safe  vacation  shutdown! 
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Cooperative  spirit  between  GE 
and  firemen  demonstrated  here 


A  VISIT  FROM  THE  FORT  WAYNE  FIRE  DEPARTMENT  before 
shutdown  gave  employees  a  chance  to  examine  some  of  the  city's  most 
up-to-date  fire-fighting  equipment.  Firemen  were  invited  to  GE  here  to 
become  familiar  with  plant  facilities  and  meet  members  of  the  com¬ 
pany's  plant  protection  unit.  As  a  result  of  the  close  working  relationship 
between  Fort  Wayne  GE  and  the  fire  department,  this  area  has  the  lowest 
loss  rate  due  to  fire  of  any  General  Electric  location  in  the  United  States. 
Some  employees  had  an  opportunity  to  ride  in  one  of  the  most 
sophisticated  pieces  of  fire  equipment,  the  hydraulic  scope.  ABOVE: 
Receptionist  Virginia  Buhr,  left,  and  payroll  clerk  Pat  Thompson,  decide 
to  give  it  a  try  at  Broadway.  BELOW:  From  left,  secretary  Mary  Lung, 
40-year  service  employee  Loretta  Mulligan,  and  $500-plus  suggestion 
award  recipient  Verna  Kolkman  experience  different  reactions  as 
hydraulic  scope  begins  to  lift  off  fhe  ground  at  Taylor  Street. 
Photographer  Rex  Mericle  was  on  hand  to  capture  some  of  the  fire 
department's  equipment  demonstrations  on  film.  SEE  OTHER  PHOTOS 
ON  PAGE  3  OF  TODAY'S  GE  NEWS. 


Higher  productivity  will  help 

Employees  can  fight  inflation, 
HMO  manager  tells  top  team 


Recognition  banquets,  the 
thanks  of  management,  and 
wishes  for  a  happy  vacation 
greeted  Hermetic  Motor 
Operation’s  team  340,  stator  core 
fabrication,  at  afternoon  and 
evening  get-togethers  held  prior 
to  shutdown.  As  part  of  HMO’s 
“Let’s  Score  in  ’74’’  program,  the 
members  of  function  340  were 
honored  for  their  achievement  in 
making  the  most  improvements 
in  work  performance  over  this 
year’s  five-month  period.  Teams 
were  scored  on  improved 
production,  suggestions,  at¬ 
tendance,  quality  costs,  safety 
and  housekeeping. 

As  one  individual  at  the 
banquet  commented,  “This  pro¬ 
gram  has  made  it  more  fun  to 
come  to  work.  The  spirit  of  one 
team  competing  against  the 
others  gives  everyone  something 
to  look  forward  to  each  day.’’ 

Part  of  Best  Buy 
“Let’s  Score  in  ’74’’  is  Her¬ 
metic  Motor’s  extension  of 
General  Electric’s  Best  Buy 
program,  which  emphasizes 
product  quality,  service  and 
value  to  customers.  Under  the 
“Let’s  Score”  banner,  HMO 
formed  14  teams  with  hourly 
captains  to  lead  program  ac¬ 
tivities,  and  designated  foremen 
and  planners  as  team  coaches.  A 
point  system  was  used  to  score 
team  improvements  and  prog¬ 
ress  . 

Doing  a  Job 

“In  order  to  have  a  good  team 
you’ve  got  to  have  good  people,” 
noted  Fred  Hunter,  first  shift 
captain  of  the  winning  group. 
“We  didn’t  always  agree  on 
things,  and  once  in  a  while,  some 
of  us  managed  to  get  chewed  out 
along  the  way,  but  we  got  the  job 
done.”  Adding  to  this  statement, 
first  shift  coach  Bob  Rice, 
foreman,  said,  “Some  people  try 
to  hold  onto  their  jobs  by  sitting 
on  them,  but  the  formula  for 
consistency  is  teamwork,  and  you 
people  have  it.  Well  done  is  better 
than  well  said.  Congratulations.” 

Hourly  team  captains  of  340 
were:  Hunter,  first  shift;  Mary 
Scott,  second  shift,  and  Dick 
Swinehart,  third  shift.  Coaches 


were  foremen  Rice,  first  shift; 
Terry  Howdyshell,  second  shift; 
Jack  Kess,  third  shift,  and 
planner  Joe  Schlabach. 

Program  Objectives 
Five  objectives  of  “Let’s  Score 
in  ’74”  were  reviewed  at  the 
meeting.  They  were:  to  develop 
friendly  competition  among 
teams;  to  give  recognition  for 
jobs  well  done;  to  increase 
awareness  of  the  business;  to 
provide  satisfaction  beyond  that 
of  just  doing  a  job,  and  to  focus  on 
the  key  aspects  of  the  business 
and  those  categories  in  which 
teams  can  help  improve. 

A  Tough  Year 

Hermetic  Motor  Operation 
manager  Bill  Carmody  spoke  to 
the  340  audience  about  the  state 
of  the  business  in  1974,  and 
provided  some  insights  for  the 
future. 

“It’s  been  a  tough  year,”  he 
began.  “Our  economy  is  shaky, 
and  I’m  sure  you’re  wondering 
what  the  future  holds  for  us. 

“We  started  into  1974  with 
mixed  emotions  and  mixed 
forecasts  about  what  kind  of  year 
to  expect,  and  we  positioned  our 
business  to  fit  into  either  a  rise  or 
fall  situation,”  he  continued.  “We 
began  with  low  inventories,  but 
as  sales  picked  up,  we  had  to 
scurry  to  increase  production  and 
meet  our  customers’  needs. 

Inflation  the  Cause 

“Our  sales  are  about  10  percent 
over  budget,  but  our  profits  have 
failed  to  keep  pace.  We  call  this 
profitless  growth,”  he  said. 

“One  of  the  main  reasons  for 


this  condition  is  inflation,” 
Carmody  noted.  “Since  January, 
copper  has  increased  53  percent 
in  cost,  steel  has  jumped  52 
percent,  and  aluminum  has  also 
risen  52  percent.  If  you  take  these 
comparisons  back  to  January, 
1973,  it  would  be:  copper,  up  80 
percent;  steel,  up  79  percent,  and 
aluminum,  up  46  percent.” 

Carmody  said  that  the  im¬ 
mediate  answer  to  these  in¬ 
flationary  problems  is  to  increase 
productivity.  He  added  that  HMO 
has  already  had  two  price  in¬ 
creases,  but  these  have  been 
totally  offset  by  rising  material 
costs. 

Competition  Hit,  Too 
“As  you  know,  the  competition 
we  face  is  severe,”  he  said,  “but 
Emerson,  A.O.  Smith,  Delco  and 
other  motor  manufacturers  are 
also  feeling  the  inflation  pinch, 
and  are  trying  to  hold  down  their 
costs  through  higher  produc¬ 
tivity.  I’m  sure  we’ll  be  seeing 
•these  efforts  reflected  in  the 
marketplace.  By  necessity,  we 
must  better  their  efforts. 

“A  highly  competitive  market, 
increasing  manufacturing  costs 
and  the  high  cost  of  money, 
where  the  prime  interest  rate  is 
12  percent,  makes  investment 
difficult,”  he  noted.  “To  cope 
with  all  this  and  still  maintain  a 
profitable  business  is  a  very 
tough  challenge.” 

The  HMO  manager  also 
discussed  the  ever-dwindling 
supply  of  materials.  ‘‘We’re 
running  nip-and-tuck  on  steel 
Please  turn  to  Page  2 


QC  Club  elects  new  officers 


BARTLE, JR 
President 


COUDRET 

Secretary 


MINTCH 
Director 


VON  GUNTEN 
Director 


Bead  about  the  election  and  the  upcoming  outing  on  Page  2 
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Huhn  appointed 

area  services 
manager  here 

Richard  J.  Huhn  has  been 
named  manager  of  area  services 
for  the  Fort  Wayne  operations  of 
the  Appliance  Components 
Business  Division,  according  to 
an  announcement  made  recently, 
by  Dick  Garvin,  division 
manager  of  Manufacturing 
Resources  Utilization.  He  joins 
area  services  from  his  position  as 
shop  operations  manager, 
mechanical,  for  the  Hermetic 
Motor  Opieration. 

A  native  of  Fort  Wayne,  Huhn 
began  his  GE  career  in  1950  as  a 
mail  clerk  and  messenger  for 
HMO,  and  later  worked  for  the 
General  Purpose  Motor  Dept,  as 
a  set-up  man.  Following  two 
years  in  the  U.S.  Army,  he 
returned  to  GE  and  worked  in 
various  manufacturing  jobs. 

In  1963,  Huhn  was  promoted  to 
a  foreman  for  Hermetic  Motor, 
and  became  a  coordinator  for  the 
operation’s  methods  and  plan¬ 
ning  in  1967. 

His  appointment  to  manager  of 
shop  operations,  mechanical, 
came  in  1968,  where  he  had  the 
responsibility  for  producing 
hermetic  motors  and  stator  cores 
for  HMO. 


RICHARD  J.  HUHN 


EMPHASIZING  PERCENTAGE  GIVING  are  members  of  this  year's^ 
ECSF  Area  Steering  Committee,  from  left,  Ralph  Church,  representing 
General  Electric;  Charles  Hayden,  Local  901,  and  DeWayne  Reed,  Lodge 
70.  The  solicitation  drive  begins  Sept.  30,  and  plans  are  being  made  now  to 
make  1974's  campaign  a  success. 


Percentage  giving  is  goal 
of  74  ECSF  campaign 


The  1974  Employees  Com¬ 
munity  Services  Fund  so¬ 
licitation  drive  will  officially 
begin  one  month  from  today. 
Sept  .  30,  and  the  men  and  women 
dedicated  to  make  this  year's 
effort  here  a  success  are  already 
making  plans  and  choosing 
department  representatives. 

Heading  the  ECSF  campaign 
are  Area  Steering  Committee 
members  DeWayne  Reed,  Lodge 
70;  Charles  Hayden,  Local  901, 
and  Ralph  Church,  who  is 
representing  General  Electric. 
According  to  the  committee,  this 
year’s  emphasis  will  be  on 
percentage  giving,  whereby 
employees  can  contribute  a 
designated  percent  of  their  pay  to 
ECSF  through  payroll  deduc¬ 
tions,  rather  than  specify  a  fixed 
dollar  amount  as  many  now  do. 

Why  Do  It  That  Way? 

The  primary  reason  for  per¬ 
centage  giving  is  to  meet  the 
increasing  financial  needs  of  the 
many  United  Way  agencies  in 
Allen  County.  To  provide  ef¬ 
fective  services  to  the  com¬ 
munity,  these  organizations 
require  the  help  which  employees 


from  area  businesses  can  give 
through  their  pledges.  Since  most 
United  Way  agencies  already 
operate  on  low  budgets,  the  in¬ 
flationary  pinch  affecting  most 
Americans  today  could  have  a 
potentially  disastrous  impact  on 
the  efforts  being  made  to  meet 
these  human  service  needs. 

The  Area  Steering  Committee 
further  points  out  that  eventual 
conversion  to  all-employee  giving 
by  percentage  of  pay  could  mean 
an  end  to  annual  solicitations  of 
this  type. 

Those  Who  Care 

In  addition  to  the  Area  Steering 
Committee,  each  department  has 
named  a  coordinator  for  the  1974 
campaign.  They  are:  Dick 
Gebert,  Specialty  Motor;  Dottie 
Askren,  Hermetic  Motor;  Glenn 
Seabold,  General  Purpose  Motor; 
“Pete”  Peters,  Technical 
Resources;  A1  Mullins,  Specialty 
Transformer,  and  Fred  Whel- 
chel.  Components  Sales.  These 
employees  will  be  seeking  the 
help  of  others  in  their  areas 
during  the  next  few  weeks  to 
serve  as  solicitors  or  in  other 
ECSF  capacities. 


Employee's  son  makes  good  use  of  United  Way, 


Billy  Noll  has  undergone  13 
operations  in  the  past  two  years. 
That  seems  like  an  incredible 
ordeal  for  anyone,  but  for  Billy, 
it’s  been  especially  hard  —  he’s 
only  two-and-a-half  years  old. 

The  third  son  of  Walt  (a  packer 
on  the  second  shift  at  GE’s 
Winter  St.  plant)  and  Kay  Noll, 
Billy  was  born  with  spina  bifida. 
Although  this  problem  Is 
seldom  publicized,  it’s  the  second 
most  common  birth  defect  in  the 
United  States,  where  more  than 
11,000  children  are  born  with  it 
every  year. 

In  a  spina  bifida  child,  one  or 
more  of  the  spinal  vertebrae  fails 
to  close  completely  and  leaves  an 
opening  in  the  spine.  In  Billy’s 
case,  the  spinal  cord  protrudes 
through  the  opening,  resulting  in 
paralysis  of  both  feet.  Side  effects 
suffered  by  most  children  like 
Billy  are  hydrocephalus  (water 
on  the  brain),  which  necessitates 
the  implantation  of  a  valve  in  the 
head  to  drain  off  the  excess  fluid, 
and  clubfeet. 

The  Nolls  typify  families  who 


suddenly  have  to  turn  somewhere  Adults,  a  United  Way  agency 
to  someone  for  help.  In  their  case,  which  provides  training  and 
they  found  the  Allen  County  physical  therapy  to  handicapped 
Society  for  Crippled  Children  &  individuals,  and  advises  parents 


UNITED  WAY  DOLLARS  AT  WORK.  Billy  Noll  prepares  for  outing  as 
mom  Kay  puts  crutches  beside  him  and  brothers  David  and  Tom  look  on. 
His  dad  Walt  is  a  packer  at  Winter  Street.  Billy  frequents  the  Society  tor 
Crippled  Children  8,  Adults  here,  a  United  Way  agency  helped  by  em 
ployees'  ECSF  pledges. 


Smart  work  habits  aid 
in  fight  against  inflation! 


Continued  from  Page  1 
right  now,”  he  said.  “We’re  using 
different  sizes,  and  we’re  in  a 
position  of  taking  what  we  can  get 
when  we  can  get  it.  The  balance 
of  the  year,  as  far  as  materials 
are  concerned,  remains  un¬ 
certain.” 

Making  Things  Better 
Carmody  called  on  team  340, 
and  all  Hermetic  Motor  em¬ 
ployees,  to  work  hard  in  the  fight 
against  inflation.  He  outlined  the 
following  ways  in  which  everyone 
can  participate: 

“One  of  our  key  assets  is  using 
time  wisely  on  the  job;  diligent 
attention  to  the  use  of  material 
and  watching  for  ways  to  reduce 
scrap  and  rework  are  the  kinds  of 
things  that  will  help  carry  us 
through  the  year.  We  should  pay 
detailed  attention  to  every 
element  of  our  jobs. 

“It’s  important  that  we  each 
take  pride  in  the  work  we’re 
doing,  and  that  includes  report 
ing  to  work  on  time  every  day. 
American  industry  last  year  lost 
approximately  $7  billion  because 
of  absenteeism  alone,  and  we,  the 
consumers,  are  paying  for  this 
each  time  we  make  a  purchase. 
HMO  areas  run  from  one-tenth 
percent  up  to  18  percent  in  ab¬ 
sences. 

“Put  your  ideas  into  action. 
The  people  in  the  best  position  to 


offer  suggestions  are  those  who 
know  their  jobs. 

“Economize  on  utilities.  We 
should  keep  our  eyes  on  this  one; 
it  could  be  a  sleeper.  As  the 
summer  goes  on,  electric  con¬ 
sumption  and  demand  is  in¬ 
creasing.  Some  plants,  such  as 
Shelbyville,  have  already  been 
forced  to  convert  from  one 
energy  source  to  another,  and 
this  costs  money. 

“Help  us  make  improvements 
happen.  Don’t  resist  change. 

“Finally,  work  with  your 
families  to  help  curb  inflation. 
The  people  in  the  homes  are  the 
major  influence  on  this  problem. 
Shop  smarter,  plan  your  spend-  i 
ing,  and  most  importantly,  i 
make  yourself  heard  in  the  | 
marketplace.” 

What  Next?  ; 

The  balance  of  1974  “looks 
good,”  according  to  Carmody.  He  | 
emphasized  however,  that  in  ' 
some  areas,  HMO  could  still  be  ! 
walking  “on  thin  ice.”  Carmody  i 
said  the  positive  forecast  for  the  | 
operation  may  be  slightly  con-  | 
trary  to  what  other  departments 
in  Fort  Wayne  GE  expect,  but  it 
will  still  take  the  combined  ef¬ 
forts  of  all  Hermetic  Motor  I 
employees  to  help  the  business  ; 
succeed  during  this  “very  un¬ 
predictable  year.”  | 


QC  members  elect  Bartle,  Jr. 
as  president,  prepare  for  outing 


The  more  than  1,000  ballots 
have  been  counted.  Quarter 
Century  Club  members  have 
officially  elected  David  Bartle, 
Jr.  as  their  new  president.  In  his 
two-year  term  of  office,  he  will  be 
succeeding  John  Lare,  out-going 
QC  Club  president. 

Justine  Coudret  was  voted 
secretary  for  a  two-year  term  in 
the  recent  election,  and  Harry 
Mintch  and  Harvey  Von  Gunten 
have  been  selected  to  serve  three- 

GE  insurance 

on  how  to  assist  handicapped 
youngsters  at  home.  Billy  attends 
pre-school  classes  there  four 
mornings  a  week. 

Walt  Noll  also  points  out  that 
the  specialists  and  many 
operations  are  costly,  and  adds 
that  the  GE  Insurance  Plan  has 
helped  him  out  with  more  than 
$13,000  in  medical  bills. 
Urologists,  pediatricians,  or¬ 
thopedic  surgeons  and  neu¬ 
rosurgeons  follow  Billy’s  pro¬ 
gress  through  the  years,  and 
more  operations  are  inevitable. 

The  Nolls  are  working  now  to 
start  a  library  for  families  who 
have  children  with  spina  bifida, 
remembering  their  own  ex¬ 
periences  of  not  knowing  where 
to  turn  for  information.  They  are 
charter  members  of  a  new  group 
called  The  Northeast  Indiana 
Spina  Bifida  Association,  which 
will  bring  together  families  who 
share  this  problem.  A  meeting  is 
planned  for  Sept.  21  at  7:30  p.m. 
in  The  Good  Shepherd  United 
Methodist  Church,  4700  Vance 
Ave.  Call  Walt  or  Kay  Noll  at  484- 
4793  for  details. 


year  terms  as  directors. 

The  new  officers  will  be  in¬ 
troduced  to  club  members  at  the 
group’s  annual  outing  at 
Memorial  Coliseum  next  Sat-  j 
urday.  Sept.  7. 

Approximately  1,200  club 
members  have  returned  their  j 
reservation  forms  for  the  outing,  I 
scheduled  to  get  underway  at  9: 30 
a.m.  This  year’s  gathering  will 
feature  50  attendance  prizes  plus 
a  special  60th  anniversary  prize^  ^ 
—  a  General  Electric  Porta  Color  < 
television  set.  A  hot  luncheon  will 
be  served,  and  of  course,  there  ' 
will  be  plenty  of  friendship  and  i' 
fellowship. 

SMPD  slows  output 

The  Specialty  Motor  Products 
Dept,  has  announced  a  produc¬ 
tion  cutback  for  its  subsection  15 
workforce  at  Taylor  Street, 
resulting  in  a  temporary  shut¬ 
down  following  Labor  Day,  Sept. 

3  through  Sept.  6.  Schedule 
reductions  from  customers  have 
also  resulted  in  lack-of-work 
situations  for  about  100  em¬ 
ployees  who  are  currently  being 
placed  in  other  GE  Fort  Wayne 
businesses. 

The  cutback  is  attributed  to 
“last  minute  customer 
decisions”  which  reduce  the 
demand  for  SMPD  motors  at  this 
time,  according  to  heating  and  i 
air  conditioning  sales  manager 
George  Wright.  High  interest 
rates,  reduction  in  new  housing  , 
starts,  high  distributor  in-  | 
ventories  of  stock  motors  and  the  t| 
uncertainties  of  the  economy  due 
to  inflation  are  factors  negatively  ; 
affecting  SMPD  production  , 
schedules.  j 
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Fire-fighters 
tour  facilities, 
do  their  thing 

A.  Giraffelike  fire  equipment 
towers  high  over  the  buildings  of 
East  Broadway;  B.  Fred  Holt, 
vice  president  and  general 
manager  of  the  Appliance 
Components  Business  Division, 
right,  and  Dick  Garvin, 
manufacturing  resources 
utilization  manager,  get  a  lift 
from  Fort  Wayne  Fire  Dept,  chief 
Thomas  Hickman;  C.  On  his  way 
up  is  Bob  Gebhart,  right,  plant 
protection  supervisor  at 
Broadway;  D.  Guest  of  honor  for 
the  day  was  Fort  Wayne  Mayor 
Ivan  Lebamoff,  right,  shown 
above  with  Chief  Hickman,  Holt 
and  Tom  Cornell,  plant  protection 
chief  for  GE  here;  E.  Visiting 
firemen  took  a  tour  of  the  com¬ 
puter  room  in  Bldg.  4-6,  an  area  of 
particular  concern  in  the  event  of 
an  emergency.  At  the  keyboard  is 
computer  operator  Carl  Clancy; 
F.  Holt  and  Chief  Hickman 
discuss  the  engineering  structure 
of  the  city's  fire-fighting  device. 


Board  selects  Marion  Kellogg 
as  GE's  newest  vice  president 


Marion  S.  Kellogg  has  been 
elected  a  vice  president  of 
General  Electric  Company  by  the 
Board  of  Directors  and  appointed 
a  member  of  the  company’s 
Corporate  Administrative  Staff. 

Her  appointment  as  vice 
president  of  Corporate  Con¬ 
sulting  Services  was  announced 
by  Hershner  Cross,  senior  vice 
president  of  the  Corporate  Ad¬ 
ministrative  Staff. 

A  General  Electric  employee 
since  1944,  she  succeeds  vice 
president  Leonard  C.  Maier,  Jr., 
who  recently  was  named  head  of 
the  company’s  Corporate  Em¬ 
ployee  Relations  Operation. 

As  vice  president  of  Corporate 
Consulting  Services,  Miss 
Kellogg  will  be  responsible  for 
supplying  to  operating  com¬ 
ponents  throughout  the  company 
and  to  external  clients  a  variety 


of  consulting  services,  primarily 
in  the  areas  of  marketing, 
engineering  and  manufacturing. 

Born  in  Rochester,  N.Y.,  she 
graduated  in  1942  from 
Manhattanville  College  with  an 
A.B.  degree  in  mathematics  and 
physics.  She  also  received  an 
M.S.  degree  in  physics  from 
Brown  University  and  took  a 
number  of  specialized  courses  in 
psychology  at  Union  College. 

Her  consulting  assignments  in 
the  field  of  management  per¬ 
sonnel  development  and 
management  processes  inside 
and  outside  GE  have  been  world¬ 
wide.  External  clients  of  GE  for 
whom  Miss  Kellogg  has  provided 
consulting  services  include  Air 
Canada,  Bell  Labs,  OK  Bazaars 
(largest  retail  chain  in  Africa), 
Barclay’s  Bank,  Olivetti,  Shell  Oil 
and  the  State  of  North  Carolina. 
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Don’t  expect  much  from  this  column;  my  mind  is  still  on 
vacation.  I  hope  everyone  had  a  safe  vacation  and  had  a  chance  to  get 
some  golf  in.  I  didn’t  get  any  golf  in,  but  I  don’t  think  I’d  better  go  into 
that.  .  . 

These  scores  are  from  the  week  before  shutdown.  We’ll  start  with 
the  ladies  ’cause  that’s  the  way  you’re  supposed  to  do  it.  Murtaugh 
shot  a  42,  Lamb  a  48,  Kelley,  Emlich  and  Heare,  49s.  Darlene  Heare 
had  a  chip  in  on  no .  6  for  a  birdie . 

Now  for  the  guys.  Kayser  shot  a  36.  Gorrell  and  Wickliffe  shot  37s, 
Brokaw  and  Sykes  shot  38s  (Sykes  shot  38  on  both  leagues  that  he 
plays  in),  Drumond,  Houser  and  Heiberg  shot  39s. 

Wickliffe,  Sykes,  Smith,  Dorman,  Hapner  and  Gorrell  made  two 
birdies  in  their  rounds.  Kayser  and  Gorrell  recorded  three  birdies. 

Henry  Heiberg  asked  me  to  report  the  winners  of  the  GE  Squares 
golf  outing  that  was  played  on  July  27.  Haggenjos,  Stauffer,  Schwartz 
and  Shaw  won  —  net  best  ball  53.  Terry  Bashelier  shot  67  on  18  holes 
(five  birds).  That’s  pretty  impressive  and  also  low  gross.  Low  net  — 
C.  Gnau  with  65. 

One  final  item  —  there  will  be  another  Florida  Scramble  on  Oct.  5. 
The  GE  Club  (ext.  2042)  is  taking  reservations  for  this  one  on  Sept.  3, 
the  day  after  everyone  returns  from  the  Labor  Day  holiday.  I’ll  have 
more  information  on  this  later. 

Elex  Club  plans  busy  month 

The  Elex  Club  has  announced  its  calendar  for  September: 

9-3  —  Partizan  Chapter  board  meeting;  11 :30  a  .m .,  Gateway 
Smorgasbord. 

9-4  —  Executive  Board  meeting;  1  p.m.,  GE  Club  Trophy 
Rm. 

9-6—  Pen  El  Chapter  board  meeting;  9:30  a.m.,  GE  Club  Trophy 
Rm. 

9-9  —  Elex  Club  “Fall  Magic  With  Fashion’’  program;  7:30  p.m., 
GE  Club  Auditorium. 

9-11  —  Elex  Club  Four  Chapter’s  picnic;  Shoaff  Park,  noon. 

9-14  —  Elex  Harvest  Dance;  8:30  p.m.,  Goeglein’s  Reserve. 

9-16  — Elex  Executive  Committee  meeting;  4:45  p.m.,  Bldg.  18-3. 

9-24  —  Elex  Executive  Board  meeting;  7:30p.m.,  Bldg.  18-1 


Long  weekend 
about  to  begin 
for  GE  people 

Make  the  most  of  this  coming 
weekend  —  it’s  the  last  long  one 
of  the  summer.  For  those  em¬ 
ployees  who  still  have  the  “let’s 
go  somewhere  and  do 
something’’  fever  that  often 
hangs  on  after  shutdown  is  over, 
Monday,  Sept.  3,  is  their  chance. 
That’s  the  time  they’ll  be  able  to 
enjoy  another  paid  holiday  in 
observance  of  Labor  Day.  Have  a 
safe  and  happy  weekend! 


t  f/A 
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FOR  SALE 


TANDEM,  Schwinn.  456-1961. 


BIKE,  20",  w-hi-rise  handlebars, 
etc.  747-0031. 


GARAGE  sale,  washer,  dryer, 
reas.  482-2939. 


BELT  massager,  $15.  483-2637. 


'72  YAMAHA,  650  cc,  Scissy  & 
crash  bar,  new  tire,  $1100.  432-0452. 


DAVENPORT;  hi-chair,  real  good 
shape,  reas.  743-4900. 


STROLLER,  Peterson,  $10.  749- 
0794. 


CRI  B  w-new  matt.,  $6.  Porch  swing 
w-chains,  $5.  433-6313. 


TABLE,  kit.,  4  chrs.,  $25.  AM-FM 
stereo  rec.  plyr.,  $85.  745-4532. 


'69  VW,  air  cond.,  4,000  mi.  on  eng., 
stereo,  2  new  tires.  743-1924. 


'65  FURY,  as  is  or  parts,  318,  auto., 
battery,  G78-14,  new.  485-9510. 


DRAPES  &  val.  to  fit  6x7  door  &  4x5 
window,  nice.  485-7482. 


'68  HOTPOINT  refrig.,  Ig.  frzr.  on 
bottom,  make  offer.  432-4057. 


DRYER,  electric,  very  good  cond. 
747-5205. 


CORONET,  Conn,  w-case  &  stand, 
ex.  cond,  $150.  432-3274. 


'61  TRIUMPH  trail  bike,  all  rebIt., 
200  cc,  $300.  484-2280. 


RUG  shampooer  &  floor  polisher, 
Electrolux,  ex.  cond.  747-0035. 


RIDING  mower,  sell  to  best  offer. 
744-0735. 


TABLE  lamps,  2,  29",  Rembrandt, 
modern.  456-1568. 


VW,  sharp,  reliable  &  economical. 
749-5931. 


BOY'S  21"  fastback,  $40.  Girl's  20" 
Husky,  $15.  Riding  toys.  484-8037. 


'68  CAMERO,  V-8,  auto.,  PS,  vinyl 
top,  chrome  wh.,  $895.  747-3871. 


HOTPLATE,  2-burner,  elec.,  good 
cond.,  $10.  745-3050. 


CHICKENS,  live,  fryers  or  soup,  50 
cents  ea.  724-9565  Decatur  aft.  5. 


DINETTE  set,  48",  6  chairs,  for¬ 
mica  top,  12"  leaf.  447-5927. 


'68  CHRYSLER  300,  ex.  cond.,  $800. 
483-3475. 


CLOTHES,  ladies,  winter,  coats, 
sz.  12,  1350  Guthrie. 


DRUM  set,  complete;  girl's  10-spd. 
26"  bicycle,  $50.  745-7450. 


'70  SUPERBEE,  4-spd.,  383  CU.  in., 
good  cond.,  $1450.  747-2516. 
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STOVE,  gas,  apartment-sz.  745- 
7319. 


SOFA,  Off  white,  88";  French  Prov. 
obig.  coffee  tbi.  483-6981. 


TIRES  (4),  078x14.  GE  Toast-R- 
Oven,  make  offer.  745-4308. 


BEDROOM  suite,  3  pcs.,  veneer, 
reasonable.  456-9065. 


From  Fun  City  to  Fairfield 


TABLE,  drop  leaf,  w-4  chairs; 
ironing  board.  484-5362. 


'73  YAMAHA,  360,  street  &  trail 
bike,  2600  miles.  425-6421. 


TIRES  (4),  H7815  whitewalls, 
used,  good,  $20.  440-0173. 


'70  MONARCH,  12x65,  3'  tipout,  2 
bdrm.,  unfurn.,  $4400.  489-3685. 


THE  BIG  H  EADQU  ARTER  S  SHIFT  from  New  YorkCityto  Fairfield,  Conn.,  is  the  feature  article  of  the  latest  issue 
of  Monogram.  This  bi  monthly  publication  from  the  Corporate  Public  Relations  Operation  relates  what's  going  on 
around  the  company.  It's  being  distributed  now,  so  check  with  your  department's  employee  relations  office  if  you 
haven't  received  the  July-August  issue.  News  about  people,  places,  businesses,  occupations  and  avocations  should 
provide  interesting  reading  for  the  entire  family. 


'71  NOVA,  6  cyl,  2-dr.,  auto.,  26,000 
mi.,  $2,000.  484-5352. 


RANGE,  GE,  30",  3  yrs.  old, 
electronic  brain,  $100.  745-7880. 


BIKE,  Schwinn,  boy's  16",  w- 
training  wheels.  493-2241. 


PUPPIES,  Doberman,  black  &  tan, 
7  males,  2  females.  421-6288. 


AIR  COND.,  19,000  BTU,  used  2 
seasons,  $175.  484-6282. 


SLEEPING  bag,  new  Boy  Scout 
mountaineer,  $29.95.  743-8673. 


SPRINGER  Spaniel,  2yrs.  old,  reg. 
hunting.  747-4313. 


STEREO  w-AM-FM  rdo.,  4  spkrs., 
45L,  I^jD,  hny.  bind.,  $50.  485-8703. 


MOB.  HOME,  10x50,  2  bdrm.,  8x20 
■awning,  skirt,  air  cond.  484-2794. 


RANGE  hood,  coppertone,  30",  3- 
spd.,  attractive.  485-0209. 


'63  PLYMOUTH,  good  running.  483- 
1019. 


GIRL'S  dresses,  sz.  14,  for  summer 
&  winter.  432-5667. 


SLIDE  trays,  35  mm,  36  ea.,  Argus 
8,  Airquipt,  $1  ea.  432-5767. 


PLAYPEN,  infant's,  wood.  747- 
6262. 


TANDEM  bicycle,  red,  Columbia, 
$75.  627-3266  Grabill. 


'55  HARLEY  chopper,  45  C.I.,  $800 
firm  price.  447-2825. 


HOMESITE,  5  acres.  West.  432- 
4894. 


BOAT,  14',  aluminum,  fishing.  483- 
3418. 


YARN,  odds  Sends,  all  colors.  747- 
9466. 


TRUMPET  w-case  or  just  the  case. 
489-5770. 


TRUMPET,  Holton,  $150.  484-7210. 


BOAT,  12',  Itwt.  alum.,  &  oars, 
$125.  484-6357. 


MOTOR,  Johnson  outboard,  9.9 
h.p.,  used  once.  432-2414. 


RIDING  mower,  Briggs  &  Strat. 
eng.,  1  yr.  old,  $275.  437-2014. 


BUNK  beds,  complete.  447-9928. 


AIR  COND.,  16,000  BTU,  $185.  GE 
stove,  40".  747-0384. 


'71  MOB.  HOME,  2  bdrm.,  air 
cond.,  shed,  skirt.  489-3907. 


'73  GREMLIN,  auto.,  6  cyl.,  19,000 
mi.,  $2,100.  447-9285. 


HOUSE,  modern,  $4500  cash,  turn. 
Port,  sewing  mach,  $10.  483-0652. 


'67  YAMAHA  100,  like  new,  $175. 
3619  Leesburg  Rd.  432-4793. 


'71  VW  Super  Beetle,  47,000  mi.,  ex. 
cond.,  $1700.  248-8432  Col.  City. 


DINETTE  set,  formica,  $10.  Gas 
stove,  30",  $20.  483-0766. 


MOVIE  cam.  &  proj.,  8  mm. 
Childcraft  books.  749-0843. 


'66  RANCHERO,  8  cyl.,  stick,  new 
tires,  clutch,  $700.  422-3802. 


WINDOW  air  conditioner,  115  v., 
$35.  747-4304. 


MINIBIKE,  4  h.p.,  good  cond., 
make  an  offer.  447-9306. 


GAS  conversion  burner,  like  new. 
456-8300. 


BED  sprgs.,  matt.,  dbl.,  $75.  GE 
baby  feeding  dish,  $4.  484-2034. 


'71  HONDA,  90  CC,  ATC,  $300.  747- 
0998. 


PUP,  Brittany  Spaniel,  8  mo.  old, 
good  breeding.  693-3869  C'busco. 


ENCYCLOPEDIAS,  1  set.  749-8316. 


DRYER,  gas,  ex.  cond.  484-6848. 


FARM,  80  A.,  6  rm.  home,  farm 
bldgs.,  gd.  ground.  432-3097. 


'66  LTD,  '65  Corvair,  $325. 
Motorcycle,  trailer,  $125.  748-7261. 


RADIO,  dishes,  roller  skates,  misc. 
furniture.  485-0102. 


OLD  hay,  35  cents-bale.  Cement 
mixer,  $45.  639-3365. 


FURNITURE,  5  rooms,  top  load 
washer.  483-8333. 


ACCORDION,  Titano,  120  bass,  3 
switch,  black,  ex.  cond.  432-9044. 


POOL,  12'  dia.,  2-filt.,  $60.  Outdoor 
screen  room,  $225.  426-0705. 


'65  CHEVY,  power,  air.  '62  Buick, 
4  dr.,  air.  744-1641 . 


DINETTE,  4  chairs,  $10.  Drop  leaf 
table,  $18.  446-4793. 


PUPS,  AKC  reg.  Germ.  Shepherd, 
6  wks.  old,  $75.  749-4254. 


DISHWASHER,  built-in,  gd.  cond., 
$35.  432-3445. 


GAS  incinerator,  storm  windows  & 
screens.  747-4092. 


WINCHESTER  308,  new  model,  w- 
6x  scope.  432-3447. 


BIKE,  boy's,  20"  Stingray,  mint 
cond.  447-5803. 


BOAT  motor,  10  h.p.,  twin-cyl.,  ex. 
cond.,  $50.  625-3444. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


BICYCLE,  Schwinn  20",  5-spd, 
orange  crate,  $65.  425-6421. 


HONDA  350  Scrambler,  make 
offer.  485-6565. 


BICYCLE,  10-spd.,  Sears  free 
spirit,  good  cond.,  $50.  433-6443. 


LANTERN,  Coleman,  2  wicks,  $12. 
Camp  stove,  $20.  869-2733  LaGrange. 


TYPEWRITER,  port..  Royal,  w- 
case,  used  1  yr.,  $30.  747-0885. 


BED  springs,  mattress,  double,  & 
dresser.  745-5155, 


CANOE,  Grumman,  17',  cartop 
carrier,  paddles,  $250.  745-7286. 


DINETTE  set,  6  chairs,  ex.  cond. 
447-5197. 


AIR  purifier  for  pollen  in  bedroom, 
$12.  485-3853. 


BICYCLE,  3-spd.  747-2271. 


'63  MOB.  home,  10x55,  2  br.,  gas 
furn.,  ex.  cond.  489-5167  aft.  5. 


POLYGLAS  (2)  E60-14,  on  chrome 
rev.  for  Pinto,  $100.  447-1910. 


'70  CHEVELLE,  396,  gd.  cond.  '64 
Chev.  van.  724-9607  Decatur. 


'70  FORD  Falcon.  483-5327. 


'66  ARTCRAFT,  10x50,  turn.,  skirt, 
10x7  shed.  489-5378. 


RANGE,  gas,  36".  Fireplace,  elec., 
1  pr.  iron  railings.  425-0471. 


CLOTHING,  shoes,  misc.,  ladies. 
748-8871. 


'66  FAIRLANE,  2-dr.,  HT,  smi.  V-8, 
auto.,  PS,  PB,  air,  new  tires.  432-0189. 
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BIKE,  10-spd.,  w-dbl.  car  rack, 
gen.  light  &  refl.  lock,  $100.  435-5703. 


WASHER,  runs  good,  misc.  items. 
456-5624. 


MOVING,  GE  ref.,  recliner, 
fireplace,  metal  cabinets.  444-8703. 


STOVE,  shoes,  22  auto,  pistol, 
exercise  bike.  745-7332. 


STEERS  (5),  wgt.  450  lbs.  636-7264 
Albion. 


'38  STUDEBAKER,  antique, 
cheap,  runs  ok,  tires  good.  447-9989. 


REFRIGERATOR,  elec.  Solid 
wood  table,  chrs.  622-4744  Ossian. 


'65  MOBILE  home,  12x60,  exp.  LR, 
good  cond.,  reas.  724-4745  Decatur. 


■66  CAT.,  4-dr.,  PS,  PB,  1  owner, 
good  tires  &  cond.,  $300.  747-9660. 


WANTED 


CORNER  shelves  for  knic  knacks. 
456-8172. 


LADDER,  40'  aluminum  extension. 
422-8340. 


CHAIRS,  2,  Early  American, 
reasonable.  442-8123. 


BABYSIT,  days,  1  bik.  Luth.  Hosp., 
meals,  fned.  yd.  456-3290. 


CHAIN  link  fencing.  446-4462. 


GOOD  home  for  sheepdog,  6  mos., 
has  shots.  432-4270. 


STORAGE  space  for  folding 
camper.  North  or  N.E.  485-8429. 


PICNIC  table,  6'  -  8',  reasonable. 
743-0275. 


FLOOR  lamp.  Early  Am.,  white  or 
ivory  tole.  447-4606. 


TOY  trains,  any  condition.  745-1774 
aft.  5:30. 


ROCKWELL  table  scroll  saw,  16", 
good  cond.,  reas,  743-8673. 


BIKE,  girl's  3-spd,  24",  w-saddle 
seat.  744-9479. 


FOR  RENT 


HOUSE,  6  rms,  8>  bath,  to  middle 
age  couple,  ret.,  or  widow.  623-3770 
Mnrvl. 


FREE 


KITTENS,  assorted,  great  pets. 
484-5330. 


RIDERS  WANTED 


DECATUR  to  Bdwy.  or  T.S.,  2nd 
trick,  starting  9-9,  592-7279. 


FOUND 


GLASSES,  prescription,  in  case, 
claim  in  18-1  payroll. 


□  For  Sale  *  ETC  ^  Wanted 

□  wanted  ▼tlULbljl  □  Riders  Wanted 

□  For  Rent  *  gE  NEWS  BLDG.  18-3  □Lost 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 

Name _ Bldg. _ 


Home  Address. 
Phone _ 


.  Pay  No, . 
_GE  Ext. . 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 


GETTING  IT  TOGETHER.  The  area  steering  commit 
board  members  of  the  General  Electric  Employees  Co 
s  sol'citation  among  GE  employees  here.  Followi 
United  Way  appeal,  ECSF  representatives  discussed  the 
paign,  and  made  suggestions  for  a  successful  effort.  The  solicitation  drive' 


ICC,  uepariment  coordinators,  communicators,  advisers  and 
immunity  Services  Fund  met  last  week  to  map  plans  for  this 
mg  a  review  of  a  locally-made  movie  to  be  used  in  the  1974 
drive,  brought  up  concerns  of  this  year's  cam- 
- -...jwill  begin  in  Fort  Wayne  on  Sept.  30. 


ECSF  campaign  planning 
picks  up  momentum  here 


Planning  for  this  year’s  Em¬ 
ployee  Community  Services 
Fund  Drive  is  picking  up 
momentum,  as  last  week  a 
conference  room  was  filled  with 
GE  men  and  women  called 
together  to  pledge  their  support 
of  ECSF  and  make  1974’s  cam¬ 
paign  a  success. 

Board  members  and  campaign 
officials  discussed  the  approach 
of  the  solicitation  drive, 
scheduled  to  begin  Sept.  30.  The 
emphasis  will  be  on  percentage 
giving  through  payroll  deduc¬ 
tions,  and  a  mass  canvassing  of 
employees  here  is  planned. 

Statistics  Show  Use 

According  to  a  summary 
prepared  by  the  United  Way  of 
Allen  County,  nearly  700  GE 
employees  and  members  of  their 
families  make  use  of  agencies 
serviced  through  ECSF  con¬ 
tributions.  These  United  Way 
organizations  vary  in  the  type  of 
work  they  offer,  ranging  from  the 
Y.M.C.A.  to  the  Visiting  Nurse 
Service  to  the  Mental  Health 
Center  at  Fort  Wayne.  But  even 
these  well-prepared  figures 
aren’t  accurate,  since  member 
agencies  of  the  United  Way  in¬ 
clude  such  groups  as  the  Anthony 
Wayne  Council  of  the  Boy  Scouts 
of  America,  and  the  Allen  County 


Office  of  Economic  Opportunity 
—  organizations  so  far-reaching 
that  their  “people  served”  totals 
are  almost  impossible  to  break 
down  into  employee  categories. 
The  fact  is  that  the  700  GE  em¬ 
ployees  and  their  families 
statistic  mentioned  at  left  is 
actually  much  higher  when  at¬ 
tempting  to  tally  the  number  of 
people  who  benefit  from  the 
United  Way. 

Heason  for  Giving 

As  a  television  personality 
mentioned  during  last  weekend’s 
Labor  Day  telethon  for  the  Jerry 
Lewis  fight  against  muscular 
dystrophy,  “We  hope  some  day  to 
raise  enough  money  to  put  an  end 
to  m-d;  and  that  would  mean  an 
end  to  these  telethons  and  asking 
the  nation  to  give.” 

The  ECSF  area  steering 
committee  is  hoping  for  a  similar 
solution.  There  will  never  be  an 
end  to  problems  in  any  com¬ 
munity,  and  the  need  for  money 
will  always  be  there.  But  ac¬ 
cording  to  the  ECSF  team,  by 
eventually  converting  to  all¬ 
employee  percentage  giving 
through  payroll  deductions,  the 
money  should  always  be 
available.  If  this  were  the  case,  it 
could  mean  an  end  to  annual 
solicitation  drives  of  this  sort. 


Back  in  college  now,  interns  review  GE  summer 


Michelle  Lane,  Rod  Merri 
weather  and  Pam  Wetzel  are 
ready  to  take  up  where  they  left 
off  last  spring.  It’s  back  to  college 
for  these  students,  with  text¬ 
books,  professors  and  term 
papers  facing  them  once  again. 
When  asked  the  perennial 


question,  “What  did  you  do 
during  your  summer  vacation?”, 
each  will  have  the  same  answer 
—  “I  worked  for  GE.” 

Eleven  college  men  and  women 
enrolled  in  regular  semester 
studies  and  two  students  on 
cooperative  work-study  pro- 


You're  looking  at  garbage 


THIS  UNSIGHTLY  MESS  is  garbage.  Everyone  knows  that;  no  one 
likes  to  look  at  it.  But  GE  people  do  see  it  every  day.  This  photograph 
was  taken  in  one  of  the  company's  parking  lots,  and  this  pile  of  trash 
IS  only  one  example  of  some  problems  GE  is  fighting.  See  story  on 
Page  3  of  today's  GE  News. 


grams  were  hired  as  summer 
interns  by  the  Appliance  Com¬ 
ponents  Business  Division.  These 
freshmen,  sophomores  and 
juniors  were  selected  from 
Purdue,  Notre  Dame,  Indiana 
Tech  and  Rose  Hulman.  They 
were  placed  in  summer  jobs  in 
every  department  of  ACBD, 
including  Appliance  Control  in 
Morrison,  Ill.,  and  Hermetic 
Motor  in  Holland,  Mich. 

Exposure  to  Engineering 

“In  interviewing  the  many 
applicants  for  the  Summer  In¬ 
ternship  Program,  we  con¬ 
centrated  primarily  on  those 
people  majoring  in  engineering 
or  pursuing  a  technical  degree  of 
some  kind,”  notes  manpower 
development  manager  Ed 
O’Hora.  “This  year,  three 
students  hired  were  sons  and 
daughters  of  GE  employees  here. 

“All  of  the  summer  interns 
were  women  or  minority 
students,”  O’Hora  continues. 
“Many  of  these  individuals  study 
engineering,  but  have  no  ex¬ 
posure  to  the  real-life  workings  of 
the  profession.  GE  is  giving  them 
that  chance  by  offering  jobs  in 
which  they  can  actually  share 
daily  work  experiences  with 
employees  in  the  company’s 
manufacturing  and  engineering 
functions.” 


Openings  Limited 
O’Hora  adds  that  job  openings 
under  the  Summer  Internship 
Program  were  limited  this  year 
“because  of  the  economic 
climate  in  several  ACBD 
departments.”  This  is  the  first 
year,  however,  that  GE  here  has 
been  able  to  interest  women 
engineering  students  in  the 
program  The  concept  of  summer 
internships  began  five  years  ago, 
when  Fort  Wayne  GE  employed 
two  students.  Since  then,  an 


i 


^  lane,  a  junior  at  Purdue,  completed  her  summer's  work  as 

a  GE  intern  in  Specialty  Motor.  She's  returning  to  her  studies  in  in 
dustria  engineering.  Would  she  like  to  be  an  engineer  at  General  Elec¬ 
tric?  I  d  seriously  consider  it,"  she  says. 


average  of  10  each  year  has  been 
placed  in  these  jobs. 

“This  program  is  part  of 
General  Electric’s  commitment 
to  Equal  Employment  Op¬ 
portunity  for  minorities  and 
women,”  the  manpower  devel¬ 
opment  manager  concludes.  “We 
know  the  program  is  working, 
too.  Last  year,  three  people  who 
had  previously  joined  us  for 
summer  intern  work  were  hired 
full-time  after  their  graduations 
from  college. 

How  the  Interns  See  It 
The  GE  News  talked  with 
Michelle  Lane,  Rod  Merri- 
weather  and  Pam  Wetzel  as  they 
were  concluding  their  summers 
of  GE  work  experience.  Here  are 


their  opinions  of  the  company  anc 
the  internship  program: 

MICHELLE  LANE 
A  junior  at  Purdue  University 
in  Lafayette,  Michelle  Lane  is 
majoring  in  industrial  engi¬ 
neering.  She  worked  this  summer 
with  design  engineers  in  the 
Specialty  Motor  Products 
Department  here. 

“I  heard  about  this  opportunity 
through  the  Society  of  Women 
Engineers  at  school,  wrote  to  GE, 
and  received  a  prompt  reply 
asking  me  to  come  in  for  an  in¬ 
terview,”  she  said.  “A  career  at 
General  Electric  sounds  pretty 
promising  to  me,  and  if  I  were 
Please  turn  to  Page  2 


2  GENERAL  ELECTRIC  NEWS 


Fort  Wayne,  Indiana  •  September  6,  1974 


Summer  Internship  Program 
graded  'A'  by  students  here 


ROD  MERRIWEATHER  is  entering  his  senior  year  at  Notre  Dame, 
Having  finished  his  second  year  here  on  the  Summer  Internship 
Program,  he  notes  that  his  GE  work  experiences  have  provided  "a  real 
sense  of  accomplishment"  and  made  him  feel  "like  a  part  of  fhe  team." 


Continued  from  Page  1 
offered  a  full-time  job  after  I 
graduate,  I’d  seriously  consider 
it,” 

Michelle  is  also  planning  to 
work  toward  a  master’s  degree 
when  she  finishes  undergraduate 
studies,  and  noted  that  she’d  be 
interested  in  the  company’s 
Manufacturing  Management 
Program  if  she  decided  “to  go 
with  GE.” 

“As  far  as  working  here,  at 
first  I  wasn’t  sure,  but  now  I  can 
honestly  say  that  the  guys  treated 
me  on  an  equal  basis,”  she 
continued.  “I’ve  been  working 
with  design  engineers  on  com¬ 
puter  programs  that  predict  the 
performance  of  this  depart¬ 
ment’s  motors,  and  looking  into 
new  methods  that  could  help  run 
the  business  more  efficiently  and 
save  money.” 

Why  did  she  choose  a  future 
career  in  engineering?  “I’m  not 
really  a  women’s  libber,”  she 
noted,  “but  I  do  have  a  mind  and 
want  to  have  the  chance  to  use  it. 
I  did  well  in  high  school  in  math 
and  chemistry,  and  so  thought  I’d 
direct  these  interests  into  an 
engineering  profession. 

“I  would  hope  that  someday,  a 
company  will  employ  me  for  my 
talents,  and  not  just  because  I’m 
a  woman,”  she  added.  “I  hate  to 
hear  people  say,  ‘Oh,  you’ll  get  a 
good  job  —  you’re  a  woman.’  I 
want  to  make  it  on  my  own.* 

“I  see  some  women  who  are 
really  carried  away  by  women’s 
lib.  Some  may  really  want  to  be 
truck  drivers  and  welders,  and 
that’s  fine,  but  I  still  want  to  feel 
like  a  woman.” 

Twenty-year-old  Michelle  is 
getting  married  in  May.  Her 
hobbies  —  sewing,  horseback 
riding,  and  “thinking  about  being 
a  good  wife.” 

HOI)  MEKHIWEATOER 

Entering  his  senior  year  at  the 
University  of  Notre  Dame,  Rod 
Merriweather  is  majoring  in 
business  administration 
management.  This  is  his  second 
summer  as  a  GE  intern. 

Having  gained  a  flavor  of  the 
engineering  side  of  a  business 
this  year  in  the  Technical 


Resources  Operation’s  wire  mill 
at  Taylor  Street,  and  the  pur¬ 
chasing  part  of  the  Advanced 
Manufacturing  Development 
Operation  last  summer,  he  noted 
that  his  GE  work  experiences 
have  provided  “a  real  sense  of 
accomplishment.” 

Commenting  on  the  Summer 
Internship  Program,  the  Notre 
Dame  student  observed,  “Gen¬ 
eral  Electric  is  making  a  real 
effort  to  interest  minorities  and 
women  in  professional  careers.  I 
know  some  guys  who  were  on  the 
program  last  year  and  are  now 
regular  GE  employees.  The  work 
has  been  very  interesting,  and 
this  summer’s  job  gave  me  a  lot 
of  product  identification,  know¬ 
ing  where  my  work  fit  into  the 
finished  motor.” 


In  the  TRO  wire  mill.  Rod  had 
some  responsibility  for  testing 
various  properties  of  metals  to 
insure  that  they  meet  product 
qualifications.  “The  people  I’ve 
been  working  with  have  been 
great,”  he  added,  “  and  I  felt  like 
a  part  of  the  team.” 

Rod’s  father  Ben  is  supervisor 
of  shop  operations  in  Bldg.  26  for 
the  Specialty  Transformer 
Business  Department. 

I’ AM  WETZEL 

Another  Purdue  student,  Pam 
Wetzel  is  a  sophomore  this  year 
working  toward  a  degree  in 
aeronautical  engineering.  She 
described  her  first  summer  as  a 
GE  intern  in  General  Purpose 
Motor  as  “just  great!” 

She  continued,  “I  was  grateful 
for  this  opportunity  to  work  in 
industry,  since  most  companies 
offering  summer  positions  in 
engineering  fields  wanted  people 
with  at  least  two  years  study 
experience. 

“I  guess  I’m  the  first  woman  to 
have  ever  filled  this  summer 
job,”  she  added,  “but  I  don’t 
think  I  was  treated  any  dif¬ 
ferently  than  past  interns 
because  of  it.” 

The  GE  News  also  asked  Pam 
about  the  women’s  liberation 
movement.  “Am  I  a  women’s 
libber?  Well,  maybe  more  so  than 
I  used  to  be.  I’ve  become  par¬ 
ticularly  aware  of  the  double 
standard  since  I’ve  been  in 
school.  But  I  haven’t  noticed  that 
split  at  GE,”  she  said.  “I  believe 
in  equal  pay  for  equal  jobs,  but  I 
still  like  to  have  men  stand  up 
when  I  come  into  a  room  or  open 
a  door  for  me  when  I  leave.” 

Pam  also  said  she  learned  “a 
lot  about  motors”  this  summer, 
and  worked  both  in  the  office  and 
in  the  factory  doing  some 
problem-solving. 


PAM  WETZEL,  a  sophomore  this  year  at  Purdue,  is  working  toward  a 
degree  in  aeronautical  engineering.  "I  was  grateful  tor  this  opportunity 
to  work  in  industry,"  she  says,  and  describes  her  summer  internship  with 
GPM  as  "just  great!" 


I  hate  to  start  off  a  new  month  with  bad  news,  but  the  golf  season 
has  just  about  had  it  —  at  least  as  far  as  the  GE  leagues  are  con¬ 
cerned.  About  all  that’s  left  are  the  playoffs  on  Sept.  14  and  the 
Florida  Scramble  on  Oct.  5. 

Speaking  of  the  playoffs  .  .  .  (how  did  you  like  that  lead-in?) 
Managers  are  reminded  to  send  a  list  of  their  eligible  players  to  Gary 
Sykes,  Bldg.  4-6  as  soon  as  possible. 

Reservations  are  being  taken  at  the  GE  Club  for  the  Oct.  5 
Florida  Scramble.  The  deadline  for  this  match  is  Sept.  27,  but  call 
now  so  Debbie  isn’t  swamped  the  last  couple  days.  An  entrance  fee  of 
$2  per  person  should  be  paid  at  the  Club  before  the  27th.  Green  fees 
will  be  paid  at  Brookwood. 

Almost  all  the  leagues  are  finished  for  the  season.  Since  I’m  two 
weeks  behind  in  my  reporting.  I’ll  point  out  some  of  the  “high  spots” 
of  the  last  two  matches.  Next  week  I’ll  list  all  the  league  winners. 

Gorrell  and  Sykes  each  scored  an  eagle.  Congratulations!  Alcott, 
Smith,  King  and  Schwartz  shot  two  birds  each.  Wickliffe  shot  a  35; 
Vrooman  a  36;  37’s  were  recorded  by  Brokaw,  Schwartz,  Bashelier, 
Gorrell  and  Schindeldecker;  Kayser  and  Humphrey  shot  38’s;  and 
Brokaw,  Zwick,  Schoeff,  Parlow,  Sykes,  Humphrey  and  Topp  had 
39’s.  And  I’m  not  forgetting  the  ladies  —  Murtaugh  was  low  with  44. 
Very  nice!  Abel,  Gebhart  and  Elett  walk  off  with  sandbagger  honors 
—  each  shot  eight  below  his  average. 

I’d  like  to  remind  you  guys  who  are  still  holding  Brookwood  gift 
certificates  that  they  don’t  mature  with  age  like  a  savings  bond.  They 
must  be  used  before  the  end  of  this  golf  season. 

‘Swing  Your  Partner*  tonight; 
square  dancers  meet  at  Club 

GE  Club  square  dance  time  is  here  again.  Employees  who  would 
like  the  opportunity  to  join  in  the  fun  of  this  revitalized  activity  can  do 
so  beginning  tonight  when  the  GE  Club  will  begin  its  annual  series  of 
free  square  dance  lessons. 

The  first  of  the  six  free  lessons  in  the  series  will  be  held  Sept.  6 
from  8  to  10:30  p.m.  in  the  GE  Club  auditorium.  Interested  employees 
are  encouraged  to  try  to  make  this  first  session,  but  if  for  some  reason 
they  cannot,  the  classes  will  be  kept  open  for  two  weeks,  and  par¬ 
ticipants  can  come  to  next  Friday’s  session  on  Sept.  13.  The  lessons 
will  continue  at  the  same  times  on  consecutive  Fridays. 

While  the  six  lessons  are  free  to  General  Electric  employees,  a 
nominal  fee  will  be  charged  for  guest  couples.  Carl  Brandt  and  his 
wife,  both  well  known  in  area  square  dance  circles,  will  be  the  in¬ 
structors  for  the  Friday  night  lessons. 


Trying  to  reach  the  people 

COMMUNICATION  EFFECTIVENESS  was  the  purpose  Of  a  "sounding 
board"  meeting  held  at  T  ay  lor  Street.  General  Purpose  Motor  employees 
helped  communicators  pinpoint  areas  of  interest  and  concern,  and  gave 
their  reactions  to  the  content  and  appearance  of  their  department's 
Employee  Newsletter,  the  GE  News,  Monogram,  and  other  written  and 
qral  communication  produced  by  the  company.  Employee  relations 
representatives  shown  in  the  photo  above  who  conducted  the  meeting  are 
Barbara  Bugg,  GPM  communication  and  employee  relations  specialist 
and  editor  of  written  communication  for  Taylor  Street,  left  of  center; 
Dick  Knoph,  communication  specialist  and  GE  News  editor.  Employee 
and  Community  Relations  Operation,  center;  and  Dan  Crabtree,  com- 
munication  manager,  ECRO,  right  of  center. 
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Security  tightens 

Clean-up  undemay 
in  GE  parking  lots 

Many  GE  people  who  drive  to  work  each  day  may  have  noticed 
some  changes  in  the  parking  lots  here  since  shutdown.  A  general 
clean-up  campaign  to  thin  out  the  bushes  and  weeds  bordering 
company  parking  areas  began  during  the  two  weeks  most  employees 
were  on  vacation. 

Weeding  out  these  dark  patches  of  vegetation  wasn’t  done  simply 
for  appearance,  however.  “Eliminating  the  high  grass  and  bushes 
will  help  eliminate  many  of  the  crimes  that  have  been  taking  place 
here,”  according  to  Tom  Corneil,  plant  protection  chief  for  GE  Fort 
Wayne,  “since  these  are  the  types  of  areas  in  which  vandals  often 
hide.  This  clean-up  will  make  it  much  easier  to  spot  a  potential  thief 
with  his  eye  on  someone’s  mag  wheels  or  tape  deck.” 

Most  F ollow  Rules,  But  Some  Don’t 


BEFORE  AFTER 


THINNING  OUT  DARK  PATCHES  of  vegetation  in  the  Rockhill  parking  lot  will  eliminate  some  of  the  favorite 
hiding  places  of  vandals.  In  the  scenes  above.  Bldg.  26  is  practically  hidden  from  the  camera's  eye  in  the  "before" 
photograph  taken  prior  to  last  month's  shutdown  vacation.  In  the  "after"  photo,  many  of  the  weeds  and  bushes  have 
been  removed,  making  it  "much  easier  to  spot  a  potential  thief  with  his  eye  on  someone's  mag  wheels  or  tape  deck," 
according  to  Tom  Corneil,  plant  protection  chief  for  GE  in  Fort  Wayne. 


'71  HONDA,  350,  CB  rd.  bike, 
electric  start,  no  dents.  456-5032. 


DISHWASHER,  built-in,  good 
cond.,  $35.  432-3445. 


While  most  employees  conscientiously  adhere  to  company 
regulations,  there  are  unfortunately  some,  and  many  non-GE  in¬ 
dividuals,  who  necessitate  actions  of  this  nature. 

Corneil  reminds  employees  that,  in  addition  to  company  guards, 
off-duty  city  patrolmen  are  employed  by  General  Electric  here  to 
patrol  parking  areas.  These  uniformed  officers  in  unmarked  cars 
regularly  inspect  GE  parking  lots  and  are  authorized  to  enforce  any 
infractions  of  the  law.  They  are  in  two-way  radio  contact  with  the 
company’s  plant  protection  officers  at  all  times. 

Rules  Enforced  for  Employees’  Protection 
The  violations  to  which  they  will  be  paying  particular  attention 
include:  vandalism,  theft,  littering,  improper  parking,  unauthorized 
vehicles,  trespassing,  loitering,  and  possession  or  use  of  alcoholic 
beverages  or  drugs  on  company  property. 

“Nearly  40  incidents  of  tbeft  alone  have  been  reported  to  GE 
plant  protection  officers  during  the  first  six  months  of  this  year,” 
notes  Corneil.  “But  actually,  we  know  there  are  many  more  cases 
than  these  which  simply  go  unreported. 

Get  Involved  —  Report  Suspicious  Happenings 
“Employees  can  help  us  —  and  themselves  —  by  immediately 
reporting  any  such  incidents  to  a  plant  protection  officer,”  he  con¬ 
tinues.  “We  may  not  be  able  to  get  your  tires  or  car  battery  back,  but 
we’ll  at  least  be  able  to  pinpoint  those  areas  in  which  these  thefts 
occur,  and  crack  down  to  prevent  them  from  happening  again.” 

If  employees  spot  trouble,  they  should  immediately  go  to  the 
nearest  plant  protection  guard  house  or  call  Ext.  3585  and  report  their 
observations.  After-the-fact  reporting  is  important,  but  actually 
catching  a  vandal  in  the  act  should  be  the  best  deterrent  of  a  future 
crime.  NEXT  WEEK:  How  employees  can  protect  themselves! 


BEFORE  AFTER 

IN  THE  LINDLEY  AVE.  PARKING  LOT,  looking  south  from  Bldg.  12,  these  "before"  and  "after"  photos  again 
show  quite  a  difference  made  during  shutdown.  While  most  conscientiously  follow  company  rules,  there  are  un 
fortunately  some  people,  many  of  whom  don't  work  for  GE,  who  necessifate  fhese  types  of  actions. 


FOR  SALE 


POWER  rake,  easy,  14",  like  new, 
$95.  485-0398. 


HOME,  S.,  3  bdrm.,  f-basmt., 

carpet,  LR,  kit.,  wood  A.  485-0724. 


'63  VW,  good  cond.  447-9941. 


BIKE,  20"  boy's,  $10.  493-2241. 


AQUARIUM,  18  gal.,  salt  water, 
extras,  $80.  622-4182. 


GARAGE  sale,  misc.  items,  2731 
Belfast,  Sept.  12  &  13. 


FLOOR  polisher,  girl  &  Cub  Scout 
unit.,  sz.  7,  8,  9.  432-4659. 


SECTIONAL,  4-pc.,  good  cond.  748- 
1077  aft.  4. 


FIREPLACE  wood,  white  oak.  427- 
0113. 


DISHWASHER,  used  4  mos.,  $80. 
442-8343  aft.  5. 


HORSES,  ponies,  new  and  used 
saddles.  622-7410  Ossian. 


TIRES  (4)  for  VW,  5.60x15.  432-3319 
aft.  6. 


GOLF  clubs,  Wilson,  bag  &  cart, 
like  new,  $60.  747-7316. 


TIRES,  (5),  4  ply  polyester, 
6:00x13,  $25.  448-1585. 


PUPPIES,  Doberman,  AKC, 
papered,  5  males,  2  females.  421-6288. 


MOTOR,  6  h.p.  Johnson,  used  once 
1974,  $330.  432-2414. 


CAMPER,  V2  ton  Fd.,  w-cap,  A-1 
cond.,  low  miles.  456-6896. 


SCHWINN  Stingray,  girl's,  good 
cond.  745-4500. 


GARAGE  sale,  2009  St.  Joe  Blvd., 
antique  dishes,  etc. 


VANITY  &  stool,  2  skirts  with  it. 
484-5362. 


TV,  portable,  UHF,  VHF.  869-2733 
LaGrange. 


SEATS  (2)  for  '74  Ford  van.  639- 
3807  aft.  4. 


'74  MONTE  Carlo  Landau,  equip, 
w-everything.  744-4521. 


GAR  BAGE  LIKE  THIS  belongs  ina  dump,  of  course,  but  much  of  it  ends  up  in  General  Electric  parking  lots  here. 
The  glass  bottles  and  aluminum  cans  eventually  lead  to  flat  tires;  the  unsanitary  and  unsightly  garbage  brought 
from  individuals'  homes  and  left  in  areas  designated  for  employees'  cars  only  lead  fo  frustration  for  everyone.  If 
employees  spot  littering  like  this,  they  should  report  it  to  plant  protection.  Ext.  3585. 


KITTENS,  Siamese,  seal  point,  box 
trnd.,  $10.  422-9289. 

WANTED 

USED  shell  reloader,  20  Gamech 
600  JR  preferred.  447-5384. 

BABYSIT,  days,  1  bik.  Luth.  Hosp., 
meals,  fenced  yard.  456-3290. 

BIKE,  20",  boy's  with  or  without 
training  wheels.  456-4236. 

LADDER,  30'  extension.  432-6609. 

BMW,  parts  or  parts  bike.  627-5128 
Leo. 


FOR  RENT 


HOUSE,  3  bdrm.,  ref.,  deposit, 
part,  turn.,  $1  15.  745-9159. 


RIDE  WANTED 

EVARD  Rd.  &  Reed  Rd.  to  Taylor, 
St.,  1st  trick.  485-6308. 


RIDERS  WANTED 

DECATUR  to  Bdwy.  or  T.S.,  2nd 
trick.  592-7279. 


□  For  Sale  * 
CD  Wanted 

□  For  Rent  * 

□  Free 


♦nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted  | 
n  R  iders  Wanted  ■ 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name. 


Home  Address. 
Phone _ 


Bldg. _ 

Pay  No. . 
.GE  Ext. . 


*The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 

business  venture.  _ 

GEN  Form  A-2  Signature 


Get  King’s  Island  special 


Most  employees  here  are  back 
from  vacation  now.  The  children 
had  tried  to  squeeze  a  few  more 
hours  into  each  summer  day 
before  school  began.  Photo 
albums  are  being  put  back  on  the 
shelves  with  the  latest  additions 
of  travel  snapshots.  BUT,  if  the 
spirit  of  endless  summertime 
amusements  is  still  in  your  veins, 
there’s  a  weekend  coming  up  that 
might  be  just  what  you’re  looking 
for. 

Employees  and  their  children 
can  obtain  discount  tickets  to 
“GE  Day  at  King’s  Island”  in 
Cincinnati.  Scheduled  for  the 
weekend  of  Sept.  21  and  22,  GE 
|)(M>ple  and  their  families  pay 
only  S:i  admission  (regular  price 
at  the  gates  is  $7).  Children  under 
three-years-old  are  admitted 
free. 

Tickets  to  the  amusement  park 
are  available  by  writing  to: 
Eddie  Edwards,  General  Electric 
Company,  Mail  Drop  K-208, 
Cincinnati,  Ohio,  45215.  Be  sure  to 
specify  the  number  of  tickets 
you’ll  need,  and  enclose  your 
check  along  with  your  return 


address.  Checks  should  be  made 
payable  to:  GE  Day  at  King’s 
Island. 

This  offer  is  open  to  General 
Electric  employees  and  their 
families  only.  Because  several 
company  locations  will  be  taking 
advantage  of  this  discount, 
tickets  could  be  limited. 


R.R.  HOFMANN 
Specialty  Motor 
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SMPD  suggesters  cashing  in 


SPECIALTY  MOTOR  SUGGESTERS  at  Taylor  Street  came  up  with 
some  cost-saving  ideas  recently  that  resulted  in  money  in  their  pockets 
through  the  GE  Suggestion  Plan.  ABOVE :  Ray  Gordon,  a  die  repairman, 
received  a  $189  suggestion  award  for  his  design  to  reduce  maintenance, 
down  time  and  breakdown  in  endshield  diecast  ejector  blocks.  He's 
flanked  by  Don  Hoffman,  tool  room  supervisor,  left,  and  John  Lary, 
SMPD  Taylor  Street  superintendent.  BELOW;  Line  loader  Tommy 
Rodgers  earned  $112  tor  his  suggestion  to  place  guard  rails  on  both  sides 
of  a  conveyor,  eliminating  damage  to  stators  coming  from  the  oven  and 
adding  to  overall  safety  in  the  area.  On  his  left  is  Darold  Borne,  second 
shift  foreman,  and  on  his  right,  general  foreman  Chet  Reinking. 


Cake,  coffee  orders 
will  cost  a  bit  more 

Due  to  increased  costs  of  baked 
goods  and  coffee,  the  A.R.A. 
Food  Services  Company  is 
revising  its  prices  on  cakes  and 
gallon  servings  of  coffee  for 
General  Electric  Retirement 
parties. 

These  new  prices,  which  were 
effective  Sept.  1,  still  offer  em¬ 
ployees  the  following  at  A.R.A. 
cost: 

Full  size  decorated  sheet  cake 
(96  cut),  $12;  half  size  (48  cut),  $6. 

Full  size  plain  iced  sheet  cake, 
$9;  half  size,  $4.50. 

One  gallon  of  coffee  (20  ser¬ 
vings),  $1.50 

Club  seeks  bowlers 

If  you’ve  been  thinking  about 
getting  out  for  a  little  exercise 
this  winter,  meeting  new  people 
and  enjoying  some  friendly 
competition,  think  about  this  — 
the  following  bowling  leagues  are 
looking  for  members: 

•  Monday  Morning  Ladies 
League;  meets  9  a.m.  every 
Monday. 

•  Tuesday  Afternoon  Ladies 
Bowling  League;  meets  3:45  p.m. 
every  Tuesday. 

•  Kings  &  Queens  Mixed  League 
for  Couples;  meets  8:30  p.m. 
every  Wednesday. 

•  Sunday  Sandbaggers  Mixed 
League  for  Couples;  meets  1:30 
p.m.  every  Sunday. 

Join  in  the  fun  of  bowling.  Call 
the  GE  Club,  Ext.  2042,  for  more 
information. 

Dribblers  take  note 

The  GE  Club  Men’s  Basketball 
League  will  hold  an  organi¬ 
zational  meeting  Sept.  11  at  7 
p.m.  in  the  Club  lounge.  For 
details  call  Lynn  Burt,  Ext.  2928. 

Volleyball  plans  set 

A  Men’s  Volleyball  organi¬ 
zational  meeting  is  scheduled  for 
Sept.  18  at  7  p.m.  in  the  GE  Club. 
Any  employees  interested  in 
playing  should  plan  to  attend.  For 
more  information  call  Dennis 
Sherman,  Ext.  3317,  Bldg.  19-3. 


People  in  pictures 


SHOULD  BE  ABOUT  THERE,"  suggests  Jap  Voirol,  Bldg.  8-1,  as  he 
points  to  a  seemingly  endless  number  of  blood  donor  lapel  badges,  each  of 
which  represents  one  pint  of  blood.  He's  discussing  his  own  donation 
record  to  the  Red  Cross  bloodmobile  drives,  which  as  of  Aug.  27  reached 
107  pints!  With  the  multi  pint  donor  at  the  the  recent  East  Broadway 
blood  drive  are  Jim  Melcher,  Bldg.  4-2,  and  Maragret  McBride,  Bldg.  17- 
3.  The  next  blood  drive  is  scheduled  for  Oct.  8  at  the  Winter  Street  plant. 
Make  it  a  date  to  give.  Sign  up  early  with  the  blood  coordinator  in  your 
department. 


TENNIS  LEAGUE  CHAMPS.  The  GE  Tennis  League  celebrated  its  last 
meeting  of  the  season  with  a  picnic  and  trophy  night  Aug.  29.  Top  players 
in  each  class  of  tennis  ability  were  presented  awards.  Shown  above,  those 
players  are  from  left.  Matt  Jones,  Homer  Wearley,  Diane  Miller,  Dave 
Starke,  and  Jerry  O'Brien,  league  champion.  Passing  the  champ's  trophy 
to  O'Brien  is  league  supervisor  Dick  Spoerhase.  The  GE  Tennis  League 
is  a  mixed  league,  where  players  are  matched  by  their  abilities  on  the 
court. 


Five  planning  to  take  life  just  a  little  easier  now 


ROBERT  W.  TRICKEY  chose 
vesting  with  GE's  retirement 
allowance  as  he  became  a  pen¬ 
sioner  June  1  from  the  Specialty 
Transformer  Business  Dept,  at 
Broadway.  Having  joined  the 
company  in  1950  on  a  special 
assignment  in  Syracuse,  N.Y.,  he 
coricluded  his  career  recently  as 
manager  of  special  manufac- 
furing  studies  here.  He  and  his 
family  are  Fort  Wayne  residents. 


THEODORE  J.  APPELMAN 

took  a  disability  retirement  July  1 
from  Specialty  Transformer  at 
Broadway.  Coming  from  Sche- 
necfady,  N.Y.,  he  joined  the 
company  in  1942  as  a  quotation 
engineer  in  Fort  Wayne,  where  he 
started  in  Fractional  Horsepower 
motor  sales.  His  last  job  as¬ 
signment  was  in  Bldg.  26-2,  where 
he  worked  as  a  customer  service 
specialist. 


SAMUEL  H.  WARREN  took  a 
disability  retirement  Aug.  1  from 
General  Purpose  Motor  at 
Broadway.  Joining  the  company 
in  1943  as  a  punch  press  operator 
for  Specialty  Transformer,  he 
retired  from  his  GPM  job  of  set¬ 
up  man.  During  his  pension 
years,  he  says  he'll  enjoy  the  time 
retirement  will  bring  to  relax  for 
a  while,  and  plans  to  "take  it 
easy." 


WILBUR  F.  BROWN,  another 
Aug.  1  pensioner  from  Fort 
Wayne  GE,  chose  optional 
retirement.  His  final  job 
assignment  was  working  with  key 
cores  in  the  Specialty  Motor 
Products  Dept,  at  Taylor  Street, 
Looking  back  on  GE  service  that 
began  in  1942  in  the  Fractional 
Horsepower  Motor  Dept.,  he  says 
he  plans  to  relax  and  enjoy  his 
hobby  of  fishing 


ZELDA  M.  KEISTER  chose 
optional  retirement  beginning 
Sept,  1  from  General  Purpose 
Motor's  Winter  Street  plant. 
Having  b^un  her  GE  career  in 
the  Fractional  Horsepower  Motor 
Dept,  at  Taylor  Street  in  1947,  she 
leaves  her  job  here  as  a  stock 
accumulator,  A  resident  of 
Albion,  she  says  that  during  her 
pension  years,  she'll  try  to  catch 
up  on  her  fishing. 


No  one  could  be  sure  what  was  on  Dick  Cullen’s  mind  as  he  peered  through 
the  window  of  the  vintage  automobile  in  which  he  rode  last  Friday 

But  as  the  chauffer  turned  the  cream-colored  1929  Reo  toward  the  Taylor 
Street  gate,  those  on  hand  to  greet  Dick  knew  he  had  seen  it  all  so  many  times 

before  -  the  General  Electric  plant,  the  people,  even  the  car  (or  one  iust  like  it 
once  upon  a  time  when  it  was  new). 

He  vvas  late  coming  to  work  that  day,  but  he  was  excused  for  it  It  was 
planned  that  way.  It  was  his  day! 

For  GPM's  Dick  Cullen 


Half  century  at  GE  earns  50  years  of  thanks 

itlirHjlV  7  _ _  _i»r-  .  W 


Last  Saturday,  Sept.  7,  marked 
Dick  Cullen’s  half-century  ser¬ 
vice  date  with  the  company.  In 
his  honor,  “Dick  Cullen  Day” 
was  proclaimed  by  the  General 
Purpose  Motor  Dept,  at  Taylor 
Street,  where  he  works  as  mate¬ 
rials  supervisor  for  general 
stores. 

In  a  ceremony  held  last  Friday, 
Dick’s  day  included  a  chauffer- 
driven  ride  to  work  in  a  vintage 


car,  an  official  proclamation,  a 
luncheon  with  his  family,  co¬ 
workers  and  company  exec¬ 
utives,  and  a  reception  in  which 
countless  numbers  of  men  and 
women  stopped  by  to 
congratulate  him. 

Fred  Holt,  vice  president  and 
general  manager  of  the  Ap¬ 
pliance  Components  Business 
Division,  presented  Dick  with  a 
plaque  and  50-year  pin.  Con- 


50  YEARS  ...  a  lot  of  memories  for  a  person  to  look  back  on 


gratulating  him,  he  added  the 
compliments  of  GE  board 
chairman  Reginald  H.  Jones, 
which  he  read  from  a  letter  sent 
in  Dick’s  honor.  Jones  thanked 
Dick  for  his  five  decades  of 
dedicated  services  and  for  being 
a  truly  loyal  employee. 

Fifty  years  have  passed  since 
Dick  Cullen  left  his  summer  job 
helping  his  brother  with  a  meat 
delivery  route  in  Fort  Wayne.  He 
was  14  years  old  when  he  began 
working  for  General  Electric  as  a 
messenger.  As  a  full-time  em¬ 
ployee,  his  pay  was  $8  a  week. 

“I  got  a  raise  to  $9  a  week  while 
I  was  still  a  messenger,”  Dick 
recalls,  “and  when  I  got  raised  to 
$10  —  well,  I  thought  I  was  the 
president!” 

A  succession  of  jobs  in  finance 
and  purchasing  span  Dick’s 
career.  “I  can  remember  when 
everyone  here  got  paid  in  cash,” 
he  says.  “Truckloads  of  money 
would  come  into  GE  every  week, 
and  after  the  armed  guards  left, 
we’d  have  to  sit  down  and  count 
out  all  the  dollars  and  coins  each 
pay  day.” 

Dick  Wells,  purchasing  man¬ 
ager  for  GPM,  calculated  at 
Dick’s  luncheon  that  he’s  been 
handed  a  pay  envelope  more  than 
2,000  times  during  his  career.  As 
his  immediate  supervisor.  Wells 
also  said  of  Cullen,  “He  spends 
GE’s  money  the  way  he  spends 

Please  turn  to  Page  3 
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General  Electric's  way  of  saying  "thanks"  to  a 
dedicated  employee.  Befitting  a  ceremony  of  50  years  in  the  making, 
many  friends  turned  out  to  congratulate  Dick.  On  the  list  of  well  wishers 
was  Reginald  H .  Jones,  who  sent  a  personal  letter. 


TRAVELING  IN  STYLE.  Dick  was  driven  from  his  home  to  the  Taylor 
Street  plant  last  Friday  in  this  1929  Reo,  chauffered  by  its  owner,  Maury 
Heed.  A  General  Electric  pensioner  from  Broadway,  Maury  worked  for 
the  company  42  years  ■p’l 


GE  chairman  wants  action  now  to  control  Inflation,  avoid  recession 


In  a  speech  made  last  Friday  in  Chicago,  Reginald  H. 
Jones,  chairman  of  the  board  of  the  General  Electric 
Company,  called  for  a  “different  mix  of  strategies  to 
control  inflation  and  keep  the  country  from  slipping  into  a 
deep  recession.” 

According  to  the  GE  chairman,  “The  time  has  come  for 
more  fiscal  restraint  —  that  is,  control  over  government 
spending.  And  we  need  a  moderation  of  monetary 
restraint  that  is,  a  reduction  of  the  high  interest  rates 
that  are  ruining  our  capital  markets  and  driving 
businessmen  up  against  the  wall. 

Recession,  Unemployment 

“Small  business  and  utilities  are  particularly  hurt,  but 
all  businesses  are  finding  is  difficult  to  obtain  the  finan¬ 
cing  to  carry  on,”  Jones  said.  “If  this  continues,  we  could 
see  a  liquidity  crisis  that  could  trigger  a  recession  and 
sharply  increased  unemployment.  This  would  prompt 
Congress  to  press  for  higher  governmental  spending  and 
thus  re-energize  the  inflationary  sprial  just  at  the  time 
when  it  will  be  starting  to  fall.” 

He  emphasized  that  by  calling  for  a  moderation  of  high- 
interest  rates  he  was  not  suggesting  for  one  minute  giving 
up  the  fight  against  inflation.  “Rather,  we  think  the  time 
has  come  for  a  change  of  mix  —  less  monetary  restraint 
and  more  fiscal  restraint,”  he  said. 

Too  Much  Money,  Too  F ew  Goods 

Jones,  speaking  at  a  Machine  Tool  Industry  Executives 
luncheon  in  Chicago,  said  inflation  is  correctly  defined  as 
“too  much  money  chasing  too  few  goods,”  the  too  much 
money  caused  by  deficit  spending  by  the  federal  govern¬ 
ment,  and  the  too  few  goods  caused  by  continued  under- 
investing  in  the  expansion  of  the  country’s  productive 
capacity. 

Hence,  we  need  not  only  to  control  government 


spending,  but  also  to  divert  more  of  the  nation’s  resources 
from  consumption  to  savings  and  investment  in  order  to 
bring  our  productive  capacity  into  better  balance  with 
levels  of  private  and  public  demand,”  he  said. 

Pointing  out  that  capital  for  business  investment  comes 
from  retained  earnings,  borrowings,  new  equity  issues 
and  depreciation,  Jones  said  that  we  now  “have  a  picture 
of  business  going  deeper  into  debt,  faced  with  declining 
return  on  investment,  unable  to  attract  sufficient  equity 


"We  need  a  program 


funding,  unable  to  keep  up  with  inflation  in  its 
depreciation  charges,  and  subsisting  on  a  tAinner  and 
thinner  diet  of  retained  earnings.  I 

Need  for  a  Program 

“We  need  a  program  to  boost  savings  and  investment  — 
and  we  need  it  now,”  Jones  warned. 

In  addition  to  calling  fora  different  mix  of  strategies  in 
controlling  inflation,  the  GE  board  chairman  outlined  a 
program  which  included  the  following: 

•  A  change  in  public  and  legislative  attitudes  toward 
profits. 

•More  favorable  capital  cost  recoveries. 

•  Treatment  of  expenditures  mandated  by  OSHA  (Oc¬ 
cupational  Safety  and  Health  Act)  and  EPA  (En¬ 
vironmental  Protection  Agency)  for  safety  and  en¬ 
vironmental  purposes  as  expense  rather  than  capital 
costs. 

•  A  re-examination  of  taxes  on  capital  gains  and 
dividends. 

•  Creation  of  an  atmosphere  that  welcomes  job- 
producing  foreign  investment. 

•  Avoidance  of  a  return  to  wage  and  price  controls . 

•  Guidelines  that  permit  capital-intensive  regulated 
industries  such  as  utilities,  railroads  and  airlines  to  raise 
their  prices  simultaneously  with  inflationary  cost  in¬ 
creases  to  assure  equity  financing. 

“Business  will  have  to  raise  and  invest  at  least  $4.5 
trillion  between  now  and  1985  to  assure  a  future  without 
excessive  inflation,  unemployment  and  shortages.  We 
need  sustained  capital  spending  right  now  to  keep  the 
country  from  tilting  into  a  recession.  But  we’re  not  going 
to  have  it,”  Jones  concluded,  “unless  we  have  policies 
that  make  capital  investment  much  more  attractive  than 
it  is  today.” 
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Percentage  giving  tops  ECSF  committee's  work 


As  the  time  draws  near  for 
1974’s  Employees  Community 
Services  Fund  drive,  the  GE 
News  asked  Ralph  Church, 
Charles  Hayden  and  DeWayne 
Reed  to  talk  about  the  United 
Way  and  this  year’s  campaign. 
Making  up  the  area  steering 
committee.  Church  (represen¬ 
ting  General  Electric),  Hayden 
(Local  901)  and  Reed  (Lodge  70) 
are  in  the  forefront  of  this  major 
effort,  which  will  begin  Sept.  30  in 
Fort  Wayne  GE  departments. 

GE  NEWS:  The  area  steering 
committee  has  been  quoted  as 
saying  that  percentage  giving 
through  payroll  deductions  is  the 
emphasis  of  this  year’s  ECSF 
drive.  Could  you  explain  what 
that’s  all  about? 

CHURCH:  This  really  isn’t  an 
original  idea  of  this  group.  This  is 
the  third  year  that  the  percentage 
method  has  been  available.  The 
three  of  us,  after  we  met  the  first 
time,  felt  that  continuing  the 
emphasis  on  percentage  giving 
would  be  a  better  way  of  making 
a  stronger  program  than  trying 
to  come  up  with  something  new. 

If  we  can  get  a  large  number  of 
employees  giving  on  the  per¬ 
centage  basis,  we  won’t  have  to 
have  these  drives  every  year. 
Nobody  really  likes  to  solicit 
money  nor  be  solicited,  and  so 
percentage  giving  would  be  a 
great  advantage  to  everyone  in 
this  respect  and  still  accomplish 
the  goal  of  funding  the  United 
Way. 

Of  course,  one  thing  we  don’t 
want  to  forget  is  that  inflation 
affects  the  United  Way  agencies 
like  everyone  else,  and  con¬ 
tributing  to  ECSF  by  percentage 
is  a  way  of  essentially  taking 
inflation  out  of  the  picture.  As 
wages  and  salaries  go  up,  so  will 
our  giving  to  the  United  Way. 

GE  NEWS:  But  percentages  tend 
to  confuse  people.  How  will 
employees  be  able  to  determine 
wbat  their  percentage  con¬ 
tribution  is  in  dollars  and  cents? 

REED:  When  a  solicitor  shows 
people  a  pledge  card,  there’s  a 
breakdown  on  the  back  of  how 
much  a  person  makes  a  week  and 
what  a  percentage  pledge  con¬ 
verts  to  in  dollars  and  cents.  If 


There  are  still  openings 
available  on  several  mixed, 
men’s  and  women’s  bowling 
leagues.  Some  leagues  looking 
for  members  were  reported  in  the 
GE  News  last  week.  Here  are  two 
others: 

•  Thursday  Owl  Men’s  League; 


they’re  giving  a  dollar  a  week 
now,  for  example,  they’ll  be  able 
to  tell  what  that  amounts  to  as  a 
percentage  of  their  pay. 

HAYDP]N:  Also  with  percentage 
giving,  if  an  employee  works  a 
short  week  for  some  reason,  less 
money  could  come  out  of  his 
paycheck  on  a  percentage  basis 
than  if  he  wrote  down  a  dollar 
amount.  If  he  signed  up  for  a 
dollar  a  week,  that’s  how  much  is 
going  to  be  taken  out,  even  if  he 
only  got  paid  for  one  day’s  work. 
By  percentage,  it  would  be  a  lot 
less.  That’s  for  sure. 

GE  NEWS:  Is  this  percentage 
chart  on  the  pledge  card  new  this 
year? 

REED:  Yes,  the  table  on  the 
back  is  new.  Actually  this  was  an 
idea  of  Charlie  Hayden’s  that 
came  out  in  our  first  meeting 
together.  The  front  of  the  card  is 
still  the  same,  though. 

GE  NF)WS:  We’ve  heard  people 
ask,  “I  work  for  a  living.  I  pay 
my  own  way.  I’m  never  going  to 
use  these  services,  so  why  should 
I  give?  Is  this  a  legitimate  ob¬ 
jection  to  contributing  to  ECSF? 

H.XYDEN:  Absolutely  not.  No 
one  knows  when  he  or  she  or  a 
friend  might  have  to  use  these 
services . 


RALPH  CHURCH  :  If  we  can  get 
employees  giving  on  the  per¬ 
centage  basis,  we  won't  have  to 
have  these  drives  each  year. 


meets  9  a.m.  every  Thursday. 

•  Friday  Morning  Ladies’ 
League;  meets  every  Friday  at 
9:30  a.m. 

Any  employees  interested  in 
joining  a  league  should  call  Ext. 
2042  for  information. 


CHARLES  HAYDEN:  No  one 
knows  when  he  or  she  or  a  friend 
might  have  to  use  these  services 
offered  by  the  United  Way. 

CHURCH:  I  hope  that  many 
people  get  a  chance  to  see  the 
film  the  local  United  Way  has 
made.  It  features  four  Fort 
Wayne  people  who  themselves 
could  have  said  the  very  same 
thing  about  never  having  to  use 
these  services,  but  lo  and  behold 
the  time  did  come  when  they  all 
needed  them,  and  needed  them 
badly.  These  are  true,  living 
examples  of  what  the  United  Way 
can  do  when  people  need  it. 

GE  NEWS:  How  about  the 
feelings  of  people  who  say 
they're  just  handing  their  hard- 
earned  money  over  to  some 
deadbeats  on  the  street  who  are 
too  lazy  to  look  for  jobs  them¬ 
selves? 

REED:  In  anything  where 
money  is  handled  and  services 
are  being  given  out,  you’ll  find  a 
certain  amount  of  this,  but  very 
little.  For  the  most  part,  the 
people  getting  the  help  are  those 
who  really  need  it.  And  they’re 
not  getting  handouts;  they’re 
getting  services. 

GE  NEWS:  There  are  a  lot  of 
people  working  on  ECSF  here  — 
the  three  of  you,  ECSF  board 
members,  department  coor¬ 
dinators,  advisers,  solicitors  .  .  . 
do  they  give  to  ECSF? 

HAYDEN:  Yes,  definitely. 

CHURCH:  Of  course  we  don’t 
know  how  much  they  give,  but  as 
we  have  seen  in  these  meetings, 
there’s  been  a  great  deal  of  en¬ 
thusiasm  for  United  Way,  and  I 
would  have  to  deduce  that  this  is 
being  turned  into  action  and 
support.  All  solicitors  in  this 
year’s  drive  are  already  ECSF 
contributors. 

GE  NEWS:  The  three  of  you 
represent  different  parts  of  the 
GE  work  force  here.  Is  this  drive 
then  a  cooperative  effort  among 
union  and  management  em¬ 
ployees? 

CHURCH:  That’s  right.  Cer¬ 
tainly  on  this  level  we  three  have 
worked  together  real  well. 

REED:  This  goes  down  through 
all  the  departments,  too.  There’s 
real  cooperation  between  labor 
and  management  on  ECSF. 


There  has  to  be,  or  nothing  gets 
done. 

GE  NEWS:  Let’s  talk  for  a 
minute  about  people  from  two- 
income  families.  Suppose,  for 
example,  that  the  secretary  down 
the  hall  has  a  husband  who 
supports  the  United  Way  through 
his  company.  Why  should  she 
give  too? 

HAYDEN:  Because  the  need  is 
still  there.  And  since  she’s  lucky 
enough  to  be  earning  a  paycheck 
as  well  as  her  husband,  from  an 
individual  basis,  why  not  share 
her  good  fortune  with  those  in  this 
area  who  need  help. 

GE  NEWS:  Okay,  so  an  employee 
signs  up  for  a  pledge  through 
payroll  deduction.  How  does  he 
know  his  contribution  is  really 
going  to  help  the  people  who  need 
it  most? 

H,\YDEN:  We  have  all  the 
figures  and  answers  to  those 
questions  that  come  from  the 
various  agencies  that  serve  these 
people.  They’re  all  audited  by  the 
United  Way. 

REED:  You  can  get  answers  to 
any  of  your  questions  just  by 
calling  the  United  Way  office. 

CHURCH:  The  money  allocated 
to  these  agencies  is  determined 
by  a  committee  made  up  of 
people  from  all  segments  of  the 
community.  GE  and  the  unions 
have  representatives  on  the 
allocation  committee  and  they 
determine  first  hand  whether  or 
not  the  agencies  are  providing 
the  services  they’re  supposed  to. 
We  also  show  employees  where 
their  ECSF  money  is  going  by 
actually  taking  them  on  bus  trips 
to  visit  some  of  these  agencies. 

H.XYDEN:  It’s  a  tough  job 
figuring  out  where  the  money 
should  go. 

REED:  And  there  are  always 
people  around  who  you  know  who 
have  been  helped  by  the  United 
Way. 

GE  NEWS:  Do  you  personally 
know  any  of  these  people? 


REED:  My  mother.  She’s  legally 
blind  in  one  eye  and  gets  what 


DeWAYNE  REED:  There's  real 
cooperation  between  labor  and 
management  on  ECSF.  There  has 
to  be,  or  nothing  gets  done. 


they  call  a  “talking  book’’ 
through  the  Anthony  Wayne 
Rehabilitation  Center.  She  can 
keep  up  on  her  reading  without 
actually  having  to  use  a  book. 
She’s  been  this  way  about  15 
years. 

GE  NEWS:  In  other  words,  it’s 
like  a  record? 

REED:  Yes,  a  record  or  a  tape  — 
things  like  newspapers,  the 
Reader’s  Digest  and  so  forth. 
They’re  also  available  in  Braille. 
And  they’re  all  completely  free  of 
charge! 

GE  NEWS:  Charles,  do  you  know 
of  anyone  who’s  used  these 
United  Way  Services? 

HAYDEN:  I  knew  quite  a  few 
people  some  years  ago,  and 
they’ve  all  been  helped  now  and 
their  problems  have  been  taken 
care  of.  There’s  also  an  employee 
here  —  Neil  Waltenburg  —  who’s 
lost  his  sight.  He’s  in  the  local 
United  Way  film  Ralph  men¬ 
tioned  earlier.  (Editor’s  note:  a 
feature  article  on  Neil,  a 
production  control  specialist  in 
the  Hermetic  Motor  Operation, 
will  be  appearing  soon  in  an 
upcoming  issue  of  the  GE  News.) 

GF:  NFIWS:  Ralph,  let  us  ask  you 
the  same  question. 

CHURCH:  Yes.  I  know  a  family 
from  church  who  have  a  young 
daughter.  She’s  also  legally  blind 
and  gets  training  from  the 
Rehabilitation  Center  here. 

RFIFID:  That  agency  teaches 
women,  and  men,  too,  how  to  live 
alone  and  get  along  without  their 
sight. 

GF)  NEWS:  What  are  your 
predictions  and  hopes  for  this 
year’s  ECSF  drive? 

CHURCH:  We  hope  to  both  in¬ 
crease  the  total  dollar  giving  to 
the  ECSF  fund  and  to  increase 
markedly  the  number  of  per¬ 
centage  givers.  That’s  where  the 
long  term  good  will  come  from. 
We  also  hope  that  those  people 
who  aren’t  giving  now  will  sign  a 
pledge  card  for  ECSF. 

GF]  NF)WS:  Will  everyone  be 
solicited  this  year? 

CHURCH:  No.  Those  already 
signed  up  for  percentage  giving 
will  not  be  re-solicited.  However, 
they’re  free  to  change  their 
pledge,  and  if  they’d  like  to,  they 
should  see  their  solicitor  or  the 
payroll  office. 

GE  NEWS:  What  about  the 
employee  who  works  here  at  GE 
but  lives  outside  of  Allen  County? 

Is  he  eligible  for  these  United 
Way  services? 

RF]F]D:  Yes.  Anyone  who  lives  or 
works  in  Allen  County  is  eligible 
to  receive  United  Way  services 
here. 

HAYDF)N:  It’s  a  pretty  good  set 
up.  And  like  I  said  before,  you 
never  know  when  you  might  have 
to  use  United  Way  yourself 
someday. 
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DICK  S  GREATEST  JOY  in  life  is  his  family,  as  evidenced  by  the  ex¬ 
pression  on  his  face  when  his  grandchildren  Kit  and  John  came  up  to 
congratulate  him  during  the  day's  festivities.  The  rest  of  his  family  was 
on  hand,  too,  to  help  celebrate  the  GE  veteran's  50-year  milestone  with 
the  company. 


KATHRYN  AND  DICK  CULLEN  celebrated  their  37th  anniversary  last 
month.  They  met  at  General  Electric  when  Dick  worked  in  the  Bldg  18 
payroll  office  and  she  was  a  time  clerk  in  Bldg.  8-2.  Mrs.  Cullen  is  the 
former  Kathryn  Bleekman. 


More  good  memories  to  add 


Continued  from  Page  1 
his  own  .  .  .  and  I  mean  that  as  a 
compliment.” 

Asked  what  he  would  do  dif¬ 
ferently  if  he  had  the  50  years  to 
live  over  again,  Dick  replies,  “I’d 
try  to  better  myself,  especially 
education-wise;  it’s  important 
for  both  the  person  and  his 
career.  A  fellow  has  to  work  for 
everything  he  gets.” 

Dick  has  seen  the  ups  and 
downs  of  GE  since  1924.  Where 
does  he  see  GE  positioned  now? 
“The  company  was  always  in  the 
driver’s  seat  in  the  past,”  he 
says.  “When  you  mentioned  GE, 
that  was  wonderful.  But  now, 
we’re  just  one  of  the  little  fishes 
in  the  big  pond.  So  many  more 
companies  are  similar  to  GE 
today  —  Franklin  Electric  right 
here  in  Indiana,  Emerson, 
Westinghouse.  They’re  all 
practically  doing  the  same  things 


we  are.  Competition  is  our 
greatest  tool,  but  we  have  to  be 
sure  we  compete.” 

What  will  he  miss  about  GE 


when  he  retires  on  Dec.  1“^  “Two 
things  —  the  thunder  of  the 
challenges  that  you  face  every 
day,  and  the  people.” 


A  PROCLAMm  I  luiN  oTTiciaiiy  announcing  "Dick  Cullen  Day"  gets  the 
once^over  by  the  celebrity.  Making  the  presentation  are  G PM  managers, 
standing  from  left.  Max  Tritch,  materials;  Dick  Wells,  purchasing,  and 
Ron  Roth,  Department  Support  Operation.  Dick's  actual  50  year  service 
date  was  Saturday,  Sept.  7. 


IN  RECOGNITION  of  50  years  of  GE  service,  Fred  Holt, 
vice  president  and  general  manager  of  ACBD,  presented 
Dick  with  a  plaque  and  diamond  service  pin.  Dick  Cullen 
was  the  last  employee  in  Fort  Wayne  whose  service  date 
makes  him  eligible  for  this  distinction. 


IN  HIS  OFFICE,  Dick  shows  the  "Dick  Cullen  Day" 
proclamation  to  his  fellow  employees.  He  retires  Dec. 
1,  and  says  the  things  he'll  miss  are  "the  thunder"  of 
everyday  challenges,  and  the  people.  "I've  made  a  lot 
of  personal  friends  through  GE,"  he  adds 


QC  outing  brought  fellowship  and  fun! 


NEW  OFFICERS  AND  DIRECTORS  were  introduced  at  the  60th 
annual  QC  Club  outing  last  Saturday.  From  left  are  Justine  Coudret, 
secretary;  Dave  Bartle,  Jr.,  president;  Walt  Buesking,  who  is  filling 
an  unexpired  term  as  vice  president;  Harvey  Von  Gunten,  director; 
outgoing  president  John  Lare,  and  Harry  Mintch,  director. 


RETIRED  for  27  years,  89-year-old 
Martin  Heider,  left,  says  he  still  enjoys 
getting  his  pension  check  each  week.  He's 
greeted  by  Lloyd  Couault,  center,  and 
Cleon  Oyer,  who  lives  in  Florida. 


AS  THE  SAYI  NG  GOES,  a  good  time  was  had  by  all.  More  than  1,300 
men  and  women  enjoyed  last  weekend's  QC  Club  outing. 


GRAND  PRIZE  was  a  GE  PortaColor  TV 
set.  And  the  winner  was  .  .  .  Clem  Hoiser! 


QUARTER  CENTURY  CLUB  FAMILIES.  Fathers,  sons  and  brothers  had  the  opportunity  to  enjoy  the  outing 
together.  LEFT :  Dick,  Bob  and  father  Earl  Gebert;  CENTER :  Garland  and  Clem  Myers;  RIGHT:  John,  dad  Hoyt, 
Wayne  and  Dave  Bastion.  For  these  QC  members,  Saturday  had  a  special  significance. 


Tomorrow  is  the  playoff  ...  not  all  people  listed  below  will  be 
playing.  But  here’s  the  list  of  winning  teams  from  all  leagues: 

Ladies:  Dutkovic,  Kelley,  Leakey,  Coudret,  Wiehe  and  Camp¬ 
bell. 

Monday,  5  p.m.  Brookwood:  Allmandinger,  Wickliffe,  Kayser, 
Wickman  and  Kee. 

Monday,  5:30  p.m.  Brookwood:  Kruetzman,  .4bel,  Gross. 
Fenoglio,  Winded  and  Riedel. 

Tuesday,  5  p.m.  Brookwood:  O’Neill,  Whelchel,  Graber,  Rumple, 
Vanzant,  Macdonald,  and  Carmany. 

Wednesday,  4  p.m.  Brookwood:  Gorrell,  Hadley,  Lehman,  Ueber 
and  Collins. 

Wednesday,  5:30  p.m.  Brookwood:  Kayser,  Roach,  Allman¬ 
dinger,  Aldridge,  Mueller,  Morris  and  Wilkinson. 

Thursday,  8  a  m.  Brookwood:  Robertson,  Gouty,  Hamman, 
Hapner,  Gingrich  and  Yager. 

Tuesday,  7:30  a  m.  Foster:  South  Bracket  —  Hiatt  and  Brad- 
mueller.  North  Bracket  —  Kuzeff  and  Gerke. 

Tuesday,  4:45  p.m,  Foster:  Benchenstein,  Linkous,  Seely, 
Stillinger  and  Thornburg. 

Wednesday,  5:10  Foster:  Hapner,  Witzengreuter,  Becker,  Fritz 
and  Guillaume. 

Thursday,  3:45  Foster:  North  Division  —  Buckland  and  Cole. 
South  Division  —  Schoeff  and  Becker. 

Thursday,  5:10  Foster:  Bashelier,  Farnbauch,  Rumple,  Beatty, 
Anderson,  Jenkins  and  Gump. 

Tuesday,  5  p.m.  Fairview:  Brase,  Cox,  Rutz,  Howard,  Cornell 
and  Williams. 


GOOD  LUCK  TO  ALL  THE  FOURSOMES! 

Don’t  forget  the  Oct,  5  Florida  Scramble.  Only  two  more  weeks  to 
get  signed  up.  Why  not  do  it  today? 


Since  this  is  almost  the  last 
column,  I’d  like  to  thank  Gary 
Sykes,  this  season’s  golf  chair¬ 
man,  for  a  job  well  done.  I’d  also 
like  to  thank  him  for  letting  me 
write  Divot  Digs.  It’s  been  fun. 


Flag  football  begins 

An  organizational  meeting  for 
the  Flag  Football  League  will  be 
held  tomorrow.  Sept.  14,  at  10 
a  m.  in  the  GE  Club  lounge. 
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Safeguarding  your  belongings  is  easy 


Last  week’s  GE  News  carried 
an  article  on  what  plant 
protection  employees  are  doing 
to  make  parking  areas  cleaner 
and  safer  for  GE  people.  Here’s  a 
checklist  of  some  things  you  can 
do  to  make  your  vehicle  safe 
from  theft  or  vandalism  when 
parked  in  company  lots: 

•  Always  lock  your  car  when  it’s 
parked. 

•  Never  leave  items  of  value  on 
the  seat  or  the  floor.  If  you  have 
to  carry  them  with  you,  lock  them 
in  the  trunk. 

•  On  cars  that  don’t  have  an 
inside  hood  release,  a  piece  of 
chain  and  a  padlock  looped  from 
the  hood  latch  to  the  frame  works 
great. 

•  Put  a  company  parking 
sticker  on  your  car  so  it  can  be 
quickly  identified  as  belonging  on 


'71  MOB.  home,  12x60,  all  carpeted 


a  GE  parking  lot.  This  makes  it 
easier  to  identify  cars  that  don’t 
belong  there. 

•  Mark  items  of  value  —  mag 
wheels,  tape  players,  etc.  —  with 
an  “Operation  Identification’’ 
tool.  It’s  free  and  it  works!  As 
well  as  lending  you  an  engraver, 
the  police  department  will 
provide  you  with  a  sticker  (shown 


BOOKS,  children's,  10  cents  ea.,  12- 

$1,  preschool  to  age  7.  456-1346. 


below)  to  alert  potential  thieves 
that  your  valuables  are  marked 
and  can  be  traced  if  stolen.  Cali 
your  police  department  for  more 
information. 

•  Report  suspicious  individuals 
or  cars  to  plant  protection  im¬ 
mediately.  Call  Ext.  3583. 

If  you  are  a  victim  of  a  crime, 
report  it  ! 


HOUSE  painting  jobs,  reasonable, 

eve.  or  wkends.  422-5893. 


: 


ALL  ITEMS  OF  VALUE  ON  THESE 
PREMISES  HAVE  BEEN  MARKED 
FOR  READY  IDENTIFICATION  BY 


LAW  ENFORCEMENT  AGENCIES. 


FOR  SALE 


LI BR ARY  table,  dk.  wood,  antique, 
best  offer.  625-4854,  aft.  4. 


TENT  pack  &  frame,  camping 
stools.  747-3804. 


LADDER,  24'  alum,  extension.  2 
girl's  coats,  sz.  14.  747-2330. 


CEMETERY  lots,  Greenlawn 
Memorial.  744-8463. 


LOTS  (2)  side  by  side  in  Ludwig 
Pk.,  75x225  ea.  489-4627. 


CORNET,  Conn,  w-case  &  stand 
ex.  cond.,  $150.  432-3274. 


CHESTS  of  drwrs.,  end  tables, 
lamp,  bkcases,  desk.  447-2867. 


DOGHOUSE,  38"x34"x31",  good 
cond.  485-0575. 


UNICYCLE,  Schwinn,  ex.  cond. 
745-1730. 


GARAGE  Door,  folding  type,  7'x9', 
used.  447-1473. 


MEDICINE  cabinet,  recessed, 
14"x26",  $4.  425-0471. 


SILVER,  1881  Rogers,  set  4,  red 
ruby  dishes.  432-3097. 


TROMBONE  w-case,  $50.  422-6296. 


BEAGLE,  10  mos.  old,  female, 
shots  &  papers.  745-9765. 


'69  MERC.  Marauder,  PS,  PB, 
auto.,  air,  PW,  $750.  637-3753. 


FIREWOOD,  $20-rank.  1-723-5460  S. 
Whitley. 


CLOTHES,  maternity,  sz.  10-12. 
447-9893. 


CLOTHES,  good,  reasonable,  sz.  5. 
747-6262. 


FLAGPOLE,  18'.  489-5253. 


BOAT  carrier,  one-man,  car-top. 
449-1384. 


JUICER,  Acme.  447-6818. 


MUMS,  4-colors.  50  cents  ea.  AM 
radio  comb.,  port.  TV.  485-1224. 


GARAGE  sale,  small  appliances, 
clothing,  rugs.  2307  Woods  Rd. 


DRYER,  gas,  4-vent  pipe.  627-2714 
aft.  5. 


TRUMPET  &  case,  $40.  745-4004. 


AQUARIUMS,  20,  10  &  5  gallons. 
749-0787. 


TRACTOR,  8  h.p.  Massey  Ferg., 
elec,  start,  new  '74.  749-9017. 


KROWN  camper,  sleeps  6,  stove, 
ice  box,  good  organ.  447-3675. 


PLATFORM  rocker  &  living  rm. 
chair,  $20  ea.  484-5030. 


CEILING  tile,  24x24,  &  24x48", 
White,  90  pcs.  489-5770. 


BICYCLES,  old,  1-3  spd.  456-5532. 


'73  SIMPLICITY  42"  mower,  36" 
tiller,  42"  blade.  543-2440  Undl. 


TYPEWRITERS,  Royal  std. 
manual,  $60;  all  elec,  std.,  $100.  747- 
3871. 


WASHER  &  dryer,  good  cond.  632- 
4265  Becker. 


PRESSBOARD,  18x24,  for  Signs, 
posters,  drawing.  745-7145. 


COATS,  ladies,  2  Ig.,  2  short,  clean, 
very  gd.  cond.,  16.  447-4344. 


'64  FORD  Vz  ton,  6  cyl.,  auto.,  runs 
good.  747-2978. 


'72  ECONOLINE  supervan,  28,000 
mi.,  ex.  cond.  637-3577. 


TV,  23"  color.  Sewing  rocker,  hd. 
carved.  484-1705. 


FENDER  mirrors  for  pulling 
trailer.  744-8879. 


BIKE,  10-spd.,  new,  $85.  Guitar, 
$15.  484-8159. 


'66  HEADS,  327  CID,  300  h.p.;  in¬ 
take  manifold  w-4  bl.  cb.  432-0271. 


HI-CHAIR,  stroller,  buggy,  car- 
seat,  rocker,  2  motors.  427-5862. 


'70  CHEVROLET,  PB,  PS,  ex. 
cond.,  2-dr.  483-8276. 


RANGE,  elec.,  30".  456-2706. 


LANTERN,  2  Wick;  2  burn,  camp 
stv.,  circ.  saw,  $35.  869-2733 

LaGrange. 


VACUUM,  Bissell  sup.  deluxe, 
lightwt.  422-9323. 


CAMPER  top  for  El  Camino,  fits 
'71,  '72,  '73,  $175.  724-3046  Decatur. 


KITCHEN  table,  4  chrs.,  brn.,  2 
leaves,  48x36,  $25.  745-2755. 


DOLL  clothes  &  dolls,  handmade, 
reasonable.  745-9836. 


DINETTE  set,  48",  4  chairs,  for¬ 
mica  top,  12"  leaf.  437-9354. 


PIANO,  Wurlitzer  spinet. 
Mahogany,  $495.  432-3038. 


SCHWINN  Stingray,  5-spd.,  boy's, 
good  cond.  745-9561. 


TRACTOR  mower,  7  h.p.,  ex. 

cond.,  $150.  723-5438  S.  Whitley. 


'72  BENELLI  65cc,  mini-enduro, 
exc.  456-2397. 


OVEN,  built-in,  &  2  burners, 
working  cond.,  $35.  484-2471. 


MOTORCYCLE,  needs  repair,  2 
15"  car  tires  &  rims.  747-4354. 


VAC.  cinr.  14"  Chevy  rims,  35  mm 
camera,  men's  suits,  sz.  40.  489-4081. 


BABY  items,  buggy,  playpen,  hi- 
chair,  clothes.  485-0145. 


CEMETERY  lot.  Prairie  Grove. 
432-3703. 


LUGGAGE,  men's  American  Tour, 
flite  bag,  4-suit.  745-0662. 


'60  T-BIRD,  good  motor.  693-3637 
LaOtto. 


SHIRTS,  white  dacron,  16-34,  $2.50 
ea.  in  lot  of  6.  484-2730. 


DIN.  RM.  table,  70x42,  1  leaf  & 
buffet.  456-3168. _ 

'52  ALLIS  Chalmers  model.  4  Vega 
wheels.  743-1704. 


LAVATORY,  Amer.  Std.,  19x17  w- 
fittings,  ex.  cond.,  $25.  485-5272. 


'64  GALAXIE  500,  2-dr.,  auto.,  new 
transmission.  447-3140. 


CANOE,  17',  $80.  493-1617. 


'73  FORD  ^4  ton  truck  &  '70  Coach¬ 
man  camper,  llVz'.  445-9423. 


TABLES,  coffee  &  2  end,  simple 
styled,  gd.  cond.,  $20.  483-2637. 


GRAPES,  bring  own  basket,  $6 
bushel.  433-6004. 


CONSOLE  phono,  AM-FM,  30  yrs. 
old.  Also  8-yr.  old  stereo.  447-1637. 


POOL  table,  Brunswick,  slate  top, 
$395.  447-4460. 


CHAIR,  gold;  exercycle,  table  &  4 
chairs.  744-0448. 


&  air  cond.,  shed.  447-6439. 


ENCYCLOPEDIAS,  never  used, 
extras,  '73  edition.  440-1273. 


'72  TRIUMPH  Tiger,  650,  ex.  cond., 
all  stock,  $1300  firm.  744-0456. 


CRIB,  6  yr.,  w-mattress  &  mat¬ 
ching  chest,  wonderhorse.  639-3394. 


BOAT,  17'  Woodlaft,  w-trailer,  75 
h.p.  Evinrude,  $800.  489-9388. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-3460. 


'73  HONDA  750,  K-3  fairing,  sissy 
bar,  lug.  rack,  ex.  cond.  517-492-3257. 


TROMBONE,  Conn,  ex.  cond.,  $190. 
447-4788. 


'66  CORVETTE,  good  cond.,  new 
fop,  new  brakes  &  more.  263-2984. 


TERRARIUM  In  large  bottle,  $15. 
744-9479. 


'67  BUICK,  power,  air,  4-dr.,  needs 
work,  $300.  445-0493. 


'68  HONDA  Scrambler,  350  cc,  good 
shape.  483-1971. 


GAR.  sale,  9146  Muldoon  Rd.,  9  12- 
14,  clothes,  appliances. 


GARAGE  door,  used,  8'x7'.  483- 
1019. 


ANTIQUE  kitchen  cabinet,  com¬ 
mode  &  misc.  dishes.  485-1213. 


MAPLE  Colonial  drop  leaf  lamp 
table.  447-4606. 


PUPS,  AKC  Irish  Setter,  10  wks. 
old,  $45.  897-2549  Avilla. 


PALOMINO  gelding,  gentle,  prof, 
trained.  743-5964. 


LATHE,  14",  4-iaw,  chuck,  5  h.p., 
repl.  ind.  motor.  627-5152. 


HUMIDIFIER,  braided  rug, 
recliner,  high  chair.  447-2491. 


WEDDING  dress,  sz.  12.  Roller 
skates,  sz.  5V2.  672-3794  Rnk. 


WEDDING  gown,  ivory  satin,  sz. 
14T,  never  worn.  357-4010  Avilla. 


MAJOR  applainces,  dinette  set, 
antique  hall  tree.  446-8375. 


PUPS,  (2)  male,  half  Min. 
Schnauzer.  747-0724. 


REFRIGERATOR,  gas  clothes 
dryer.  485-4929. 


'55  MERCURY  30  h.p.  motor.  '71 
Honda  trail.  70,  $225.  432-6937. 


'71  CUDA  440  w-headers,  4  on  floor, 
850  curb,  $1700.  743-9909. 


CLARINET,  wood,  good  cond.,  $60. 
747-4072. 


BIKE,  boy's  Stingray,  ex.  cond., 
$45.  438-3635. 


CAMERA,  8  mm,  projector, 
splicer,  screen,  $100.  672-3207  Rnk. 


CAR  ramps  (2),  $5.  Misc.  tools.  456- 
4851. 


TRAILER  Skirting,  snow  blower 
for  Rugg  tractor.  592-7279  Decatur. 


'73  MOTOR  home,  20',  sleeps  6, 
self-contained.  456-2555. 


DISHWASHER,  built-in,  good 
cond.,  $35.  432-3445. 


SNOW  tires.  Sears  studded,  fit 
Pinto  or  Mustand.  744-6201. 


'67  ELCAR  mob.  home,  2  bdr.,  AC, 
turn.,  kitch.,  skrt.  747-7675 _ 

RANGE,  gas,  24",  1970  model,  $95. 
426-5943. 


CHAIN  link,  5',  200'  long,  gate  & 
hardware,  make  ofr.  749-8288. 


'72  FORD  LTD,  PS,  PB,  air,  1 
owner,  good  cond.  799-5505. 


KITCHEN  table,  formica  top,  4 
chairs.  432-5497. 


FARMALL  H.  trc.,  mtd.  picker  & 
cultivator.  623-3269  Mnrvl. 


TRUNK,  sm.  rd.  top.  Pr.  antique 
rockers,  '27  radio.  432-2237. 


'68  CHEVELLE  SS  convertible, 
396,  $850  firm.  627-2429  Grabill. 


'66  HONDA  150,  T.,  hardtrail  305, 
bord  350,  $375.  442-0263. 


FURNACE,  gas  hot  water,  boiler, 
A-1  cond.,  make  offer.  432-3892. 


'63  FORD  tudor,  stick,  radio,  52,000 
miles,  like  new.  419-263-2285. 


REVOLVER,  Hawes-Sauer,  44 
mag,  SA,  brass  bk.  strap,  exc.  489- 
5474. 


CARPET,  43  yds.  green,  $180;  37 
yards  beige,  $50.  749-2790. 


PLASTERBOARD,  4x8  sheet,  $2. 
447-5384. 


GRAVELY  trac.  w-mower;  cartop 
carriers.  747-5349. 


PAIR  F78-14  glass  belted,  mtg.  for 
Ford  or  Dodge.  447-1910  aft.  5. 


WANTED 


BABYSITTING  in  my  home,  ages 
3,  4,  or  5  yrs.  639-6335. 


BABYSIT  any  shift,  off  Hwy.  3, 
fncd.  yd.,  meals,  reliable.  489-3386. 


AIR  hose,  25'  or  50',  for  air  com¬ 
pressor.  484-4251. 


BABYSITTING,  days,  my  home,  1 
child,  749-0971. 


LADDER,  12',  wooden,  good  cond. 
&  reasonable.  623-6572  Mnrvl. 


LADY  to  go  to  Ariz.,  share  exp.  for 
winter.  482-1665. 


WATER  heater  for  swimming  pool. 
445-8453. 


TIMER  for  coal  stoker  furnace, 
good  cond.  422-1727. 


TAILGATE  to  tit  '66  Ford  pickup. 
485-1898. 


GARDEN  Tiller,  small.  483-2767. 


PLAYPEN,  wood,  refrigerator, 
white.  422-5903. 


CAMERA,  35  mm,  reflex,  must  be 
less  than  $100.  447-1077. 


BABYSIT,  preschoolers,  NW,  by 
White  Swan,  days.  489-3385, 


GARAGE,  must  be  able  to  work  in 
it,  need  electricity.  744-2977. 


BABYSIT,  days,  1  bik.  Luth.  Hosp., 
hot  meals,  fn.  yd.  456-3290. 


CHAIR,  office,  arm  pref.,  steel. 
483-0318. 


BABYSITTING  in  my  home,  any 
hours,  Stophlet  St.  743-8219. 


BIKE,  5  or  10-spd.  boy's  Schwinn, 
gd.  cond.,  reas.  432-2891. 


WOOD  storm  windows,  2x4  or  2x6. 
747-2311. 


FOR  RENT 


APT.,  3  rm.,  SW,  turn.,  up,  emp. 
person,  no  pets,  middle-age.  745-4308. 


APT.,  2  bdrm.,  furn.,  utilities  incl., 
adults  only.  427-9012. 


6  RMS.  &  bath  to  mid. -age  or  ret. 
cpI.  or  wid,,  no  pets.  623-3770  Mnrvl. 


2  BDRM.,  good  cond.,  1 1 18  Wabash. 
422-3980. 


BRADENTON,  Fla.,  by  season 
only,  large  mob.  home.  657-5334 
Spncrvl. 


APT.,  3  rm.,  turn.,  1512  Taylor, 
clean,  $100  mo.  743-7658. 


STORAGE  space  for  anything.  636- 
7264  Albion. 


RIDE  WANTED 


KRESS  Rd.  &  Lwr.  Huntington  to 
Bdwy.,  2nd  shift.  672-2900  Rnk. 


FREE 


KITTENS,  cute,  4  females,  1  male. 
693-2460. 


PUPPIES,  6  wks.  old,  mother  Eng. 
Pointer.  489-3266. 


PONY,  free  to  good  home,  3  yrs. 
old.  625-4615  Areola. 


'55  FORD  pickup.  446-5065. 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue. 


Name  _ 


Bldg. . 


Home  Address. 
Phone _ 


_  Pay  No. . 
_GE  Ext.. 


*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 
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FORT  WAYNE 
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tH DIANA  COLLE 


TRAINING  THE  TRAINERS.  Getting  ready  for  this  year's  ECSF  drive 
Ed  Misselhorn,  General  Purpose  Motor's  administrator  in  the  Support 
Operation,  met  with  employees  involved  In  the  upcoming  solicitation 
effort.  These  "how-to  do-it"  sessions  have  proved  successful  when 
preparing  to  answer  contributors'  questions. 


Nonexempts  get  message 


Thanks  bo  you 
ib]5  working 


The  Unibed  W^y 


I  ECSF  takes  aim 

'74  campaign  sights 
ton  $222,000  target 

Following  a  meeting  this  week,  the  General  Electric  Employees 
Community  Services  Fund  steering  committee  announced  a  cam¬ 
paign  target  of  $222,000  here. 

The  1974  goal  was  computed  at  just  over  12  percent  of  the  current 
i  annual  level  of  ECSF  pledges  being  made  through  payroll  deductions 
at  GE  Fort  Wayne  departments.  This  figure  coincides  with  the  Allen 
I  County  United  Way’s  expectations  of  achieving  12  percent  more 
;  in  contributions  over  1973’s  results. 

I  This  year’s  ECSF  drive,  which  is  scheduled  to  get  underway  Sept. 

!  30,  will  again  have  its  emphasis  on  percentage  giving  through  payroll 
I  deductions. 


For  Neil  Waltenburg  .  .  . 


United  Way  delivered;  the  help 
was  on  hand  when  he  needed  it 


Thirteen  years  ago,  Neil 
Waltenburg  must  have  made  up 
his  mind  to  seek  a  successful 
career  —  and  a  complete  life. 

Following  high  school 
;  graduation,  he  joined  GE’s  ap- 
||  prentice  machinist-toolmaker 
gaining  program.  He  advanced 
quickly,  and  in  1972  was  named 
shift  coordinator  of  all  winding 
ine  foremen  for  the  Hermetic 
VIotor  Operation.  He  married 
Cathy  in  1962,  and  they  became 
'  he  parents  of  two  sons,  Eric  and 
^hillip. 

But  a  tragedy  was  taking  place 
1  luring  these  happy  years  —  Neil 
vas  gradually  losing  his  sight. 
Cye  diseases  beginning  in  the 
ummer  of  1965  resulted  in  a 
j  eries  of  delicate  operations.  By 
I  he  end  of  1971,  the  use  of  his  left 
i  ye  was  practically  gone.  In 
j  November,  1973,  he  awoke  one 

I  norning  feeling  intense  pain  in 
is  right  eye.  More  surgery 
3llowed,  until  the  eye  finally 

'  ollapsed.  In  January  of  this  year 
I'is  right  eye  was  removed. 

Today,  with  only  20-400  vision 

I I  his  left  eye  and  his  right  eye 
I  one,  Neil  Waltenburg  has  made 


up  his  mind  to  seek  a  successful 
career  —  and  a  complete  life  — 
once  again. 

Neil  enrolled  in  the  Anthony 
Wayne  Rehabilitation  Center  for 
the  Handicapped  and  Blind,  a 
United  Way  agency  here  sup¬ 
ported  in  part  by  the  GE  Em¬ 
ployees  Community  Services 
Fund.  But  as  he’ll  be  the  first  to 
point  out,  “I’m  not  handicapped; 
there’s  nothing  I  wouldn’t  try  to 
do.  I  don’t  think  anyone  with  any 
salt  at  all  would  be  defeated  by 
something  like  this.” 

The  Center  teaches,  as  Neil 
puts  it,  “everything  from  soup  to 
nuts,  but  I  wasn’t  interested  in 
cooking  or  sewing.  I  asked  only 
for  the  communicative  skills.” 
Completing  a  course  of  intensive 
study,  he  mastered  Braille, 
handwriting,  typing  and  long 
cane  mobility. 

With  the  low  visual  aid 
equipment  pictured  above,  Neil’s 
back  on  the  job  now  at  HMO  as 
production  control  specialist. 

Does  he  support  ECSF  here? 
“Fve  been  giving  to  it  since  I 
came  to  GE,”  he  says.  “I  give  as 
much  as  I  think  I  can  afford.” 


Reduction  of  inventory  and  expenses 
critical  to  sound  STBD  profit  picture 


Men  and  women  in  the 
Specialty  Transformer  Business 
Dept,  last  week  got  an  overview 
of  where  their  business  stands 
during  this  time  of  tight  money 
and  industry-wide  productivity 
challenges. 

In  an  informative  meeting  for 
nonexempt  people,  Frank 
DeSantis,  STBD  manager  of 
manufacturing,  told  employees, 
“I  think  I  can  best  summarize 
our  business  situation  this  way  — 
too  much  money  tied  up  in  in¬ 
ventory,  and  too  little  profit.” 

STBD  Isn’t  Alone 

DeSantis  noted  that  this 
situation  isn’t  unique  to  Specialty 
Transformer  or  for  that  matter, 
the  General  Electric  Company. 
“Everyone  is  faced  today  with 
the  problem  of  cash  lock-up,”  he 
said. 

The  manufacturing  manager 
cited  the  recent  case  of  a  major 
GE  competitor,  whose  credit 
rating  dropped  following  an 
action  to  borrow  $300  million. 

“At  General  Electric,  monies 
needed  for  investments  add  up  to 
substantial  amounts,”  he  said. 
With  much  of  its  cash  tied  up  in 
inventories  and  receivables,  the 
company  finds  itself  in  a  position 
of  not  being  able  to  fund  proposed 
needs  without  substantial 
borrowing. 

“Reg  Jones,  the  GE  board 
chairman,  isn’t  going  to  borrow 
the  money  though,  and  have  our 
company’s  credit  rating  drop 
too,”  DeSantis  explained,  “so 
he’s  looking  at  all  departments  to 
reduce  their  inventories. 

“Right  now,  we’re  sitting  on 
almost  $11  million  in  materials  in 
this  plant,”  he  continued,  “and 


DeSANTIS:  "I  think  I  can  best 
summarize  our  business  situation 
at  Specialty  Transformer  this 
way  — too  much  money  tied  up  in 
inventory,  and  too  little  profit." 

every  one  of  us  will  have  to  play  a 
role  in  helping  reduce  this  cash 
lock-up.” 

Turning  to  his  second  concern, 
DeSantis  said,  “Inventory  is  one 
problem;  our  profits  being 
eroded  is  still  another. 

“No  one  could  forecast  what 
was  going  to  happen  to  the  cost  of 
materials,”  he  told  the  group. 
“Packing  material  alone  is  up  20 
percent.  In  the  products  we  ship, 
there’s  $18  million  tied  up  in 
material  costs  each  year,  and  the 
inflationary  cost  increases  we’re 
experiencing  in  these  materials 
are  hurting  our  profit  picture.” 

Regarding  reduced  expenses, 
DeSantis  said,  “We’ve  got  to 
exercise  much  tighter  cost 
controls.” 

A  Closer  Look 

DeSantis  said  he  was  per¬ 
sonally  “signing  off”  on  purchase 
orders  for  plant  supplies,  and 
called  for  employees’  help  in 
carefully  tracking  such  items  as 
toll  telephone  calls  being  made 
instead  of  Dial  Comm,  use  of 


office  supplies,  etc. 

Specialty  Transformer  is  also 
working  to  reduce  its  project 
expenses.  Most  noticeable  on  this 
list  is  the  new  Clubview  plant, 
where  STBD  management  has 
decided  to  postpone  the  opening 
from  next  month  until  the 
beginning  of  next  year. “This  in 
no  way  means  however  that 
we’ve  lost  sight  of  our  target,” 
the  manufacturing  manager 
added.  “Clubview  will  mean  for 
us  a  smooth  material  flow  and 
good  utilization  of  all  our 
manufacturing  resources.” 

Programs  to  reduce  scrap  and 
rework  are  being  investigated, 
too.  “Costs  in  these  areas  alone 
amount  to  about  seven  percent  of 
our  total  manufacturing  costs  in 
this  department,”  DeSantis  said. 
“We’re  temporarily  assigning 
design,  manufacturing  and 
quality  control  engineers  now  to 
work  directly  on  the  factory 
floors  to  help  blitz  some  of  the 
high-reject  problems  we’ve  been 
having. 

“We  need  to  reduce  expenses 
now.  We  need  to  do  it  fast.  And  we 
need  to  do  it  in  sizeable 
amounts,”  the  manufacturing 
manager  emphasized  to  STBD 
employees. 

Everyone  must  help 

“Reducing  expenses  and  cash 
lock-up  in  inventory  is  a  real 
challenge  for  all  of  us.”  DeSantis 
concluded.  “It  seems  like  a 
formidable  task  and  we  won’t  be 
successful  without  the  full  un¬ 
derstanding  and  cooperation  of 
all  of  you.  If  for  some  reason  we 
don’t  succeed,  I  want  to  be  in  a 
position  to  say  we  did  the  best  we 
could.” 


ST  ATE  -OF-TH  E-BUSINESS  REVIEW.  Frank  DeSantis,  manager  of  manufacturing  for  the  Specialty  T  ransformer 
Business  Dept.,  told  nonexempt  employees  last  week  that  reducing  expenses  and  cash  lock-up  in  inventory  were  the 
priority  items  for  the  remainder  of  the  year.  He  called  the  solution  to  these  problems  "a  real  challenge"  and  "a 
formidable  task"  and  asked  for  everyone's  help. 
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As  customers’  requirements  lessen 


Some  businesses  here  plan  cutbacks 
in  employment  levels;  affect  180  jobs 


Changes  in  customer 
requirements  due  to  adverse 
business  conditions  will  result  in 
employment  reductions  this 
month  involving  approximately 
180  people  in  the  Specialty  Motor 
Products  Dept,  at  Taylor  Street 
and  the  Hermetic  Motor 
Operation.  Efforts  are  being 
made  to  place  as  many  people  as 
possible  on  open  jobs  at  other 
Fort  Wayne  GE  locations,  but  it 
is  estimated  that  about  100  will  be 
laid  off. 

At  SMPD’s  sub-section  15  at 
Taylor  Street,  reductions  totaling 


100  employees  took  place  this 
week  —  the  second  cutback  of 
this  size  since  the  latter  part  of 
August. 

Carrier,  GE  in  Louisville,  Ky. 
(see  News  Notes,  this  page),  and 
Trenton,  N.J ;  Whirlpool,  Addison 
and  Frigidaire,  all  customers  of 
Specialty  Motor,  have  announced 
a  shutdown  of  some  operations  or 
lack-of-work  situations  for  their 
employees,  significantly 
reducing  order  levels  of  motors 
manufactured  by  the  local 
department. 


The  Hermetic  Motor  Operation 
is  reducing  its  workforce  by  80 
employees.  A  downturn  in 
production  requirements  for 
hermetic  stators  and  rotors  came 
as  a  result  of  uncertain  business 
conditions  and  low  sales  of  air- 
conditioning  manufacturers. 

In  addition  to  the  cutbacks  at 
SMPD  and  HMO,  the  Technical 
Resources  Operation  here  has 
made  job  reassignments  in¬ 
volving  about  20  persons  as  a 
result  of  a  stretch-out  of  orders 
and  lack  of  new  requests  for 
special  equipment. 


NEWS  NOTES 


Major  Appliance  orders  drop;  jobs  suffer 

Reduced  demand  for  major  appliances  resulting  from  a 
weakness  in  the  housing  industry  has  dramatically  affected  the 
market  served  by  the  Major  Appliance  Park  facility  in  Louisville, 
Ky.,  a  major  customer  of  several  Fort  Wayne  GE  departments. 

Following  one  month  behind  the  announcement  of  an  em¬ 
ployment  cutback  due  to  a  softening  in  the  room  air  conditioning 
business.  Appliance  Park  announced  Sept.  6  an  additional  em¬ 
ployment  reduction  affecting  approximately  2,300  hourly  employees 
there.  This  leveling  of  the  hourly  workforce  will  be  done  in  two  phases 
on  Sept.  16  and  Oct.  7. 

Other  General  Electric  locations  in  the  Major  Appliance  Business 
Group  are  also  suffering  from  the  economic  climate  and  business 
downturn.  Bloomington,  Ind.  has  laid  off  about  300  hourly  employees; 
Columbia,  Md.  announced  this  week  a  cutback  of  250  jobs,  and 
Chicago’s  Hotpoint  plant  has  been  experiencing  continued  em¬ 
ployment  declines  in  its  dryer  business. 


Clovis  Linkous  named  to  head  TRO’s 
Applied  Research  &  Development  Lab 


Clovis  E.  Linkous  has  been 
appointed  manager  of  the  Ap¬ 
plied  Research  &  Development 
Laboratory  for  the  Technical 
Resources  Operation  here,  ac¬ 
cording  to  an  announcement 
made  recently  by  TRO  manager 
Gordon  N.  Hall.  Leaving  his 
current  position  as  manager  of 
heating  and  air  conditioning 
motor  engineering  for  the 
Specialty  Motor  Products  Dept., 
he  assumes  responsibilities  at 
TRO  effective  Oct.  1. 

Several  Honors 

A  native  of  Christianburg,  Va., 
Linkous  graduated  from  the 
Virginia  Polytechnic  Institute  in 
1949  with  a  bachelor  of  science 
degree  in  electrical  engineering, 
and  received  a  master’s  degree 
in  that  field  from  Purdue 
University  in  1964.  He  was 
honored  as  a  1963  recipient  of  the 
Cordiner  Award  and  holds  11 
patents.  He  is  also  a  licensed 
professional  engineer  for  the 
State  of  Indiana. 

You're  neeiJeii! 

The  next  visit  of  the  Red  Cross 
Bloodmobile  will  be  Tuesday, 
Oct.  8  at  the  Winter  Street  plant. 
This  will  be  the  last  opportunity 
employees  have  to  contribute 
blood  until  the  end  of  the  year, 
when  the  Bloodmobile  will  be  at 
West  Broadway  on  Dec .  18  and  19 . 
Make  it  a  point  to  see  the  blood 
drive  coordinator  in  your 
department  today. 

Pensioner’s  Potiuck 
planned  for  October 

The  GE  Pensioner’s  Potiuck  is 
scheduled  for  Oct.  8  at  11 : 30  a. m. 
in  the  GE  Club  auditorium .  Those 
attending  should  bring  their  own 
table  service  and  a  covered  dish, 
pie  or  cake.  Bingo  will  follow  the 
banquet,  with  grocery  prizes  to 
be  awarded. 

El  Par’s  good  deal 

The  El  Par  Chapter  of  the  Elex 
Club  is  hosting  a  card  party  at 
Hodell  Acres,  Fernwood  Dr.,  on 
Oct.  8.  The  price  is  $1  per  person 
and  refreshments  will  be  served. 
Call  Louise  Lewis  at  627-2895  for 
reservations. 


CLOVIS  LINKOUS 


Linkous  joined  General 
Electric  following  graduation 
from  Virginia  Polytech  and 
completed  three  years  training 


on  the  test  program  and  ad¬ 
vanced  engineering  program. 

Between  1949  and  1953,  his 
varied  assignments  included 
work  at  General  Electric  plants 
in  Pittsfield,  Mass.;  Burlington, 
Vt.;  Lynn,  Mass.;  Erie,  Pa.; 
Philadelphia,  Pa.,  and  Schen¬ 
ectady,  N.Y. 

Progress  Here 

In  1953  he  was  named 
development  engineer  with  the 
advanced  engineering 
development  group  attached  to 
Specialty  Motor  in  Fort  Wayne, 
and  six  years  later  joined  the 
General  Purpose  Motor  Dept,  as 
a  design  engineer.  In  1967  he 
became  manager  of  30-frame 
engineering  for  GPM’s  Taylor 
Street  plant. 

He  was  named  manager  of 
heating  and  air  conditioning 
motor  engineering  for  SMPD  in 
1970. 

Linkous  and  his  wife  Rosa  have 
two  children  and  reside  in  Fort 
Wayne. 


This  is  going  to  have  to  be  the  last  Divot  Digs  of  the  year.  I  know 
there’s  another  event  to  be  played  (the  Oct.  5  Florida  Scramble)  but 
I’m  moving  on  to  football.  So  keep  an  eye  on  the  bulletin  boards  for 
the  winners  of  that  final  golf  outing. 

The  Tuesday  5; 00  Brookwood  league  (manager  -  A1  Kruetzman) 
came  out  on  top  in  the  playoffs  last  Saturday.  Congratulations  to  Jim 
O’Neill,  Fred  Whelchel,  Bill  Graber,  Mike  Rumple,  Dave  Vanzant, 
Lew  Paroline,  Dave  Macdonald  (captain)  and  Joel  Carmany. 

I  want  to  thank  all  of  the  managers  for  getting  the  standings  to  me 
each  week  so  I’d  have  something  to  write .  I’ve  enjoyed  it. 

One  final  thing  I’ve  got  to  do.  I  want  to  congratulate  my  dad  — 
Chick  Morkoetter  —  for  making  it  through  another  whole  season  at 
his  age! 

See  you  next  year. 
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Housing  slump  worst  in  industry’s  history 

One  of  the  problems  plaguing  the  Appliance  Components 
Business  Division  is  the  continuing  slump  in  the  housing  industry. 
This  is  affecting  the  market  for  major  appliances,  and  hence,  ACBD 
customers. 

Housing  starts  plummeted  in  July  to  an  annual  rate  of  1,335,000 
units  from  1,590,000  in  June,  according  to  the  Department  of  Com¬ 
merce.  The  July  rate  of  starts  was  the  lowest  since  the  long  slide  in 
housing  construction  began  early  last  summer,  and  was  the  worst 
since.  May,  1970,  when  there  also  was  a  money  squeeze  with  high 
interest  rates.  Starts  in  July,  1973,  were  at  a  rate  of  2,152,000  units. 

In  addition,  there  was  a  small  further  decline  in  permits  for  new 
construction  from  the  already  reduced  level  of  earlier  months.  The 
July  permit  rate  was  1,043,000,  compared  with  1,106,000  in  June  and 
1,814,000  in  July,  1973. 

The  drop  in  starts  has  been  one  of  the  steepest  in  the  history  of  the 
housing  industry  —  a  decline  of  44  percent  from  the  peak  rate  in  the 
first  quarter  of  last  year  of  about  2.4  million  units  to  the  July  rate  of 
just  over  1.3  million. 

Economic  woes  beset  major  manufacturers 

The  second  quarter  of  1974  showed  large  earnings  declines  for 
Whirlpool  and  Westinghouse.  Whirlpool  sales  were  also  down, 
although  Westinghouse  showed  a  sales  increase  for  the  same  three- 
month  period. 

Whirlpool  net  earnings  for  the  second  quarter  dropped  53.1 
percent  and  were  down  50.1  percent  for  the  first  half  of  ’74. 
Westinghouse  said  its  second  quarter  profits  fell  38.4  percent  and 
were  down  33.9  percent  for  the  first  six  months.  Whirlpool  sales  in  the 
quarter  were  off  6.1  percent,  while  Westinghouse  reported  a  14.3 
percent  sales  increase  for  the  quarter. 

The  reports  were  another  indication  that  the  major  appliance 
industry  is  being  hit  hard  by  the  nation’s  current  economic  woes. 

Blind  may  'see’  with  aid  of  new  GE  system 

GE’s  Aerospace  Electronic  Systems  Dept,  and  the  company’s 
Research  and  Development  Laboratory  in  Schenectady,  N.Y.,  are 
working  on  a  technique  which  might  help  blind  people  “see”  through 
an  electronic  sensing  system. 

Still  under  development,  the  system  consists  of  a  microminiature 
television  camera  which  is  worn  on  the  eyeglasses,  and  a  stimulator 
worn  as  a  belt  around  a  person’s  midsection.  The  stimulator  is  a  10- 
inch  square  circuit  board  which  produces  electronic  “pictures”  on 
the  abdomen  from  signals  transmitted  by  the  TV  camera  in  the 
eyeglasses.  The  blind  person  feels  the  image  through  minute  electric 
impulses  on  the  skin. 

Public  Service  Indiana  picks  Westinghouse 

Westinghouse  has  received  an  order  valued  in  excess  of  $100 
million  for  two  1,150,000-kilowatt  nuclear  power  plant  reactor 
systems  from  Public  Service  Indiana.  The  reactors  are  for  PSI’s  first 
nuclear  power  facility.  Marble  Hills  Station,  which  will  be  built  near 
Madison,  Ind.  on  the  Ohio  River.  Commercial  operation  of  the  plants 
is  scheduled  for  1983  and  1984. 

$25,000?  It’s  how  your  cookie  crumbles! 

Break  out  those  “Bake-It-Easy”  recipes  you’ve  been  working  on 
this  past  Winter  and  Spring.  It’s  time  once  again  to  enter  the  annual 
Pillsbury-General  Electric  Bake-Off  contest. 

The  100  finalists  selected  for  the  26th  annual  cooking  classic  will 
be  vying  for  two  grand  prizes  of  $25,000  and  six  category  prizes  of 
$5,000  when  they  pre-heat  their  GE  ovens  in  San  Francisco  next 
February  at  the  Hyatt-Regency  Hotel. 

Entry  blanks  are  available  at  GE  appliance  dealers,  most 
supermarkets,  and  in  bags  of  the  sponsor’s  flour.  Deadline  is  Oct.  31. 
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SOMEONE  YOU  KNOW?  The  two  men  standing  are  Henry  Taylor  and 
Jim  Heyman,  STBD  employees  who  toured  the  Allen  County  Cancer 
Society.  If  the  gentleman  second  from  left  looks  familiar  to  some  people, 
that's  because  he's  a  retired  Hermetic  Motor  employee,  Harold  Sfein- 
bacher,  who's  in  a  laryngectomy  class  there. 


TARP,  15x22,  heavy  canvas,  $45.  2- 
brnr.  gas  stove.  747-2271. 


GARAGE  door,  8'x8',  wooden, 
swinging.  448-2028. 


CALL  IT  TRUST.  In  photo  at  left,  a  handicapped  youngster  reflects  the 
uncertainty  of  his  situation.  But  as  he  warmed  up  to  some  of  the  GE 
employees  visiting  the  Allen  County  Society  for  Crippled  Children  and 
Adults,  above,  he  decided  to  take  the  big  step. 


WHEELS  (2)  14"  &  1  snow  tire, 
must  sell.  744-8879. 


SNOW  tires,  15",  Sears,  $40.  2  sets 
rims,  15",  for  Buick,  $10  ea.  447-3675. 


WAGONWHEELS,  20,  gd.  2-wick 
lantern.  869-2733  LaGrange. 


AFGHANS  &  pillows,  antiques, 
dishes.  744-0448. 


'66  FORD  Fairlane,  V-8,  small,  gd. 
cond.  747-2307  aft.  4. 


DIN.  rm  table,  Ig.,  &  buffet.  745- 
3961. 


'73  PICKUP,  Vi  ton,  air,  Ziebarted, 
deluxe  cap,  A-1  cond.  429-5923. 


MAG  wheels  (2),  14",  $40.  422-6277. 


FORD  battery,  high  chair,  Xmas 
tree,  kids'  clothes.  489-4081. 


'67  VW  Squareback,  good  cond.  2541 
Deerwood.  483-6102. 


DBL.  bed,  vanity  &  mirror,  5- 
drawer  chest.  747-4063. 


BIKE,  girl's  20".  456-7942. 


FIREPLACE  wood.  432-3447. 


ROCKER,  small  bl.  &  grn.  94" 
couch,  modern,  $125.  484-1010. 


ROOF  luggage  carrier  for  VW,  $5. 
447-1650. 


ODYSSEY  game,  best  offer.  483- 
1816. 


'73  PONT.,  4-dr.,  tan,  blk.  top,  PS, 
PB,  air,  AM  rad.,  5-yr.  war.  483-0652. 


FIREWOOD,  $20-rank.  1-723-5460  S. 
Whitley. 


'70  PLY.  Sat.,  A-1  cond.,  $1195  or 
may  trade  down.  747-0921. 


POOL,  16x32,  6V2'  deep,  ladder, 
filter,  sweeper.  482-2787. 


BIKE,  Schwinn,  5-spd.,  like  new, 
used  only  30  mi.  744-6201. 


SPRINGS  &  mattress,  twin  sized, 
$30.  Boys'  clothing.  456-1346. 


SWING  set,  heavy  duty,  good 
cond.,  $12.  456-2504. 


HYDRODINE,  17',  165  h.p.  lO,  very 
clean.  Gator  trir.  637-3213. 


I-BEAM  fr.  axles  (3),  comp,  wheels 
&  fires,  2  gas  motors.  749-2706. 


'61  IH  C  bus,  72  passenger,  just 
overhauled,  $500.  745-7145. 


'64  CHEVY  station  wagon,  6  cyl. 
484-1466. 


TRAVEL  trailer,  22',  self-cont.,  ex. 
cond.  422-6370. 


'69  SUZUKI,  250,  Hustler,  7800  mi. 
485-2536. 


'65  AUSTIN  Healey  Sprite  engine 
for  parts,  $5.  483-1907. 


MOWER,  real  nice,  $25.  432-2658 
before  3. 


'72  DATSUN  1200,  2-dr.,  yellow,  4- 
spd.,  12,000  mi.,  $1700.  744-0456. 


ALUM,  storm  door,  80"x36".  244- 
6565  Col.  City. 


GRANDFATHER  clock,  case,  solid 
Mahog.,  hand  finished,  $125.  748-1980. 


WANTED 


BABYSITTING,  any  shift,  my 
home,  Bdwy-Taylor  area.  743-8219. 


BABYSITTING  in  my  N.W.  home, 
1st  shift,  no  weekends.  484-9943. 


WILL  babysit,  my  home,  days.  432- 
1466. 


SAILBOAT.  1-724-4459,  Decatur. 


BABYSITTING,  Mon.-Fri.,  days 
only,  Hobson  Rd.  area.  422-5893. 


RANGE,  elec.,  40",  white,  1970  or 
later.  432-0189. 


BABYSIT,  days,  1  blk.  Luth.  Hosp., 
hot  meal,  fn.  yd,  456-3290. 


STOVE,  gas,  apt. -size.  745-5508. 


POTBELLY  stove,  need  not  work 
or  look  good.  484-4251. 


HONDA  700  R90,  used.  281-2346 
Corunna. 


CHILD  care  in  my  home,  near 
Clyde  Theatre.  747-2102. 


FOR  RENT 


APT,  near  GE,  2  bdrm.,  bsmt., 
gar,,  carpet,  fn.  yd.,  $135  mo.  432- 
3445. 


RIDE  WANTED 


CHRISTIAN  &  Woodway  or 
Woodway  &  37.  485-7493. 


6  Ml,  W.  of  Avilla  to  Broadway,  1st 
shift.  897-4082. 


COLUMBIA  City  to  Broadway,  1st 
shift.  244-6063. 


HESSEN  Cassel  Rd.  to  Taylor  St., 
1st  shift.  447-3234. 


MAPLECREST  Rd.  &  37  to  Bdwy., 
1st.  485-9585. 


RIDERS  WANTED 


DECATUR  area  to  Broadway,  7- 
3:30.  692-6423  Monroe. 


FREC 


Wondering  where 


Groups  of  employees  from 
most  Fort  Wayne  GE  depart¬ 
ments  are  spending  mornings 
this  week  and  next  visiting  some 
of  the  United  Way  agencies  in 
Allen  County.  Pledges  of  General 
Electric  people  here  to  the 
Employees  Community  Services 
Fund  are  directed  into  these 
organizations,  and  quite 
naturally,  employees  want  to  see 
exactly  where  their  money  is 
going. 

The  photos  on  this  page  are  of 
employees  from  the  Specialty 
Transformer  Business  Dept. 
Approximately  80  individuals 
visited  the  Anthony  Wayne 


Rehabilitation  Center  for  the 
Handicapped  and  Blind,  the  Old 
Fort  Y.M.C.A.  and  Bernard 
Harrison  Day  Care  Center,  the 
Allen  County  Society  for  Crippled 
Children  and  Adults,  and  the 
Allen  County  Cancer  Society. 

These  tours  took  place  Sept.  16 
an  17,  and  the  GE  News  asked  the 
men  and  women  who  visited  the 
United  Way  agencies  to  write 
down  their  opinions.  Their 
reactions  to  what  they  saw  and 
learned  will  be  published  next 
week,  along  with  more  pictures  of 
other  employees  on  the  ECSF 
bus  tours. 


your  ECSF  pledges  end  up? 


THE  ANTHONY  WAYNE  REHABILITATION  CENTER,  left,  was  one  of  four  United  Way  agencies  empioyees 
visited  this  week.  Atright,agroupofGE  people  prepare  to  see  where  their  money's  going. 


FOR  SALE 


ACCORDIAN,  Titano,  electric,  11 
switch,  432-4659. 

GARAGE  sale,  baby  items.  Sept. 
19-21,  6507  Woodrock. 

WALL  lamps  (2),  like  new,  $15.  484- 
5353. 

'72  BENELLI  Enduro,  175  cc,  2600 
mi.,  $300.  356-0205  Hntgtn. 

BUMPER  pool  table,  $50.  GE  Show 
'n  Tell.  484-8444. 

'53  PONI  AC,  fair  cond.,  make  offer. 
422-0779. 

DOGHOUSE,  large,  like  new,  $22. 
456-8506. 

SEWING  machine,  desk  model, 
good  cond.  447-2297. 

FURNACE,  oil,  100,000  BTU,  C-flo 
w-controls.  639-3434. 

QUILTING  frame,  $25.  Red 
hassock,  20"  sq.,  $15.  Lamp,  $10.  456- 
4851. 

OLD  hay,  80  cents-bale.  638-4518. 

'68  BONNEVILLE,  full  power.  543- 
2388  Uniondale. 

TRL.  HITCH  for  '72  Chevrolet,  like 
new.  442-6633. 

BUMPER  pool  table,  $25.  Bicycle, 
20",  5-spd.  Schwinn,  $60.  425-6421. 

DRUM  set,  deluxe.  Bicycle,  26" 
girl's,  10-spd.,  $50,  745-7450. 

LAKE  home,  $6,500,  modern  except 
bath.  439  5701. 

DRYER,  gas,  ex.,  $50.  Garbage 
disp.,  new,  $25.  447-3403  aft.  2. 

BABY  bed,  Lullabye,  &  mattress, 
like  new,  $35.  444-0613  aft.  5:30. 

BARBELL  set.  Encyclopedia 
Britannica  set.  745-1630. 

'67  FORD  Galaxie,  PS.  '56  Olds  88, 
PS.  347-3305. 

DOG  bed,  wicker.  Portable  lamps. 
745-4667. 

MICROWAVE  oven,  $450.  Outfit  w- 
cart  tor  $225.  747-7316. 

COUCH  for  rec.  room,  like  new. 
Lamps,  Maple  chrs.,  misc.  456-5134. 

LADIES  coats,  black  fur,  sz.  16.  2 
rockers.  485-1224. 


'71  SUZUKI,  125  cc,  4300  mi.,  $325. 
623-3569. 


TRACTOR,  Int.  H,  good  cond.  623- 
3269  Mnrvl. 

AWNINGS,  aluminum,  roll-up,  2- 
62",  2-108".  747-5656  aft.  6:30. 

ENGINE,  200  c. i.,  1968,$50.  637-6478 
Hntrtown. 

AVON  bottle  collection,  group  or 
piece,  in  boxes.  691-3784  Col.  City. 

AFGHANS  for  Christmas,  your 
choice,  $20.  489-5342. 

ADDING  machine,  Victor.  745-0662. 

'68  CAMARO,  good  rubber,  good 
cond.,  327.  744-5632. 

INCINERATOR,  gas,  $85.  Comb, 
storm  wind.  &  scrn.,  59x26.  747-4092. 

ANTIQUE  Lincoln  chair,  $60.  747- 
6503. 

OIL  tank,  275  gal.,  gauge  &  filter, 
$20.  436-0461. 

POOL  table,  A-1  cond.,  w-wall 
rack,  $150.  356-1942. 

TANDEM,  Schwinn,  2-spd.,  blue,  3 
yrs.,  $90.  484-6539. 

PRESSURE  breathing  machine, 
hand  vent.  484-3641 . 

SUEDE  coat,  sz.  14,  worn  once,  $30. 
747-3613. 

WILDCAT  record  player,  $15.  747- 
3613. 


'69  FORD  Country  Sedan.  485-3072. 

SLIDE  trays,  75  cents.  Red  glass 
plates  (15),  $20.  748-8791. 

SOFA,  blk.  vinyl,  &  chair,  almost 
new,  $200.  456-5817. 

RUG,  oval  braid,  12'xl8', 
multicolor.  485-2111. 

'72  YAMAHA,  650  cc,  new  paint  & 
tire,  2  helmets,  make  ofr.  432-0452. 

GARAGE  sale.  Sept.  27-28,  10  to  5, 
3715  Warsaw. 

GOLF  cart,  $5.  2  burner  gas  hot¬ 
plate,  $5.  432-4458. 

'72  WHEELCAMPER,  fold-down, 
A-1  cond.  422-4962. 

SECTIONAL,  4-pc.,  cane,  for 
family  room.  489-5357. 

VW  engine  &  transaxle,  $50.  449- 
0558. 

'65  CHEVY  wagon,  air,  new  batt., 
good  tires,  $95.  745-4004. 

PLATFORM  rocker  &  living  room 
chair,  $20  ea.  484-5030. 

'73  HONDA  350G-CB,  new  this  year, 
only  200  miles.  456-2908. 

TERRARIUM  in  a  large  bottle,  $15. 
744-9479. 

CORONET,  conn,  w-stand,  ex. 
cond.,  $150.  432-3274. 

SPACE  heater.  Perfection.  275  gal. 
tank.  543-2440  Uniondale. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  Free 


♦RDLETS 
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□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Home  Address, 
Phone _ 


Bldg. _ 

Pay  No.  _ 
GE  Ext.. 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 
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Company  supported  Pension  Plan  Act 


legislation;  GE  benefit  stands  up  well 


“The  new  pension  law  is  a 
major  accomplishment  of  the 
current  Congress.  We  believe  it 
can  make  a  constructive  con¬ 
tribution  to  the  future  of  private 
pensions  and  weTl  be  doing  our 
best  to  help  make  it  work.” 

That’s  the  comment  of  Edward 
H.  Beekman,  GE’s  manager  of 
enriployee  benefits  and  com¬ 
pensation,  regarding  the  Em¬ 
ployee  Benefit  Security  Act  of 
1974,  a  new  law  laying  down  new 
rules  for  company  pension 
systems  which  was  signed  by 
President  Ford  on  Labor  Day. 

As  Beekman  points  out. 
General  Electric  has  long  sup¬ 
ported  and  followed  most  of  the 
concepts  in  the  new  law.  In  fact, 
the  law  incorporates  many  of  the 
provisions  and  practices  that  the 
GE  Pension  Plan  already 
provides.  As  a  result,  it  should 
have  relatively  minor  affect  on 
the  Pension  Plan.  He  noted  that 
GE  pension  specialists  provided 
information  and  aid  to  legislators 
developing  provisions  of  the  new 
law  and  supported  its  passage. 

Significant  Provisions 

What  are  some  of  the  major 
significant  provisions  of  the  new 
law,  and  how  does  General 
Electric’s  Pension  Plan  stand 
when  measured  against  them? 

In  an  important  provision,  the 
new  law  requires  that  an  em¬ 
ployee  who  is  25  years  old  and  has 
one  year  of  service  will  be 
eligible  to  participate  in  a 
company  pension  plan  —  if  there 
is  one.  At  GE,  no  matter  what  an 
employee’s  age,  he  can  begin 
building  pension  credits  after  one 
year  of  service  —  and  credits  for 


that  first  year  are  included. 

Building  Credits 
In  another  provision,  the  new 
law  requires  companies  to  have  a 
fair  and  orderly  way  to  build  up 
and  fund  pension  credits.  GE’s 
Pension  Plan  has  provided  a 
sound  system  for  building  and 
funding  credits  for  nearly  50 
years. 

The  new  law  also  requires  that 
all  plans  meet  minimum 
“vesting”  rules.  This  means  that 
an  employee  will  receive  pension 
rights  after  a  reasonable  period 
of  employment,  even  if  he  leaves 
a  company  before  retirement 
age.  GE’s  Pension  Plan  generally 
meets  these  requirements  of  the 
new  law  —  and  has  done  so  for 
many  years  —  with  a  “vesting” 
requirement  of  only  10  years  of 
credited  service. 

Prevents  Mishandling 
The  new  law  also  comes  to  the 
help  of  those  participating  in 
pension  plans  that  are  mishan¬ 
dled,  or  where  sponsoring 
companies  or  unions  “go  broke,” 
or  where  the  plans  disappear 
because  of  a  merger  of  com¬ 
panies  or  unions.  It  sets  up  a  new 
government-sponsored  Pension 
Benefit  Guaranty  Corporation  to 
insure  “vested”  pension  benefits. 
The  initial  annual  premium  for 
this  new  insurance  covering  GE 
pensions  will  be  paid  by  the 
company  and  will  amount  to 
more  than  $300,000. 

Broadens  Data 

The  new  law  broadens  the 
amount  of  data  companies  must 
give  the  U.S.  Secretary  of  Labor 
and  employees  in  reports  on 
pension  funds.  It  also  requires 


independent  audits  and  actuarial 
reports  and  opinions.  General 
Electric  has  been  providing 
annual  reports  of  the  GE  Pension 
Trust  to  employees  and  unions 
for  a  decade  and  a  half.  The  Trust 
has  also  been  audited  annually  by 
certified  public  accountants  and 
independent  actuaries  reviewed 
all  actuarial  calculations. 
“Providing  the  additional  in¬ 
formation  asked  for  should 
require  only  a  little  more  than 
we’re  already  doing,”  adds  Beek¬ 
man. 

In  general,  the  law  also 
requires  that  no  company  can 
invest  pension  funds  in  its  own 
stock.  GE’s  Pension  Trust  has 
always  followed  that  rule. 

Set  Money  Aside 

“In  addition,  although  GE  and 
other  companies  are  not  in¬ 
volved,  we’re  pleased  to  see  that 
the  law  encourages  people  not 
covered  by  a  company  pension 
plan  to  set  aside  pay  for 
retirement  income,”  says  Beek¬ 
man.  “It  does  this  by  allowing 
such  an  individual  to  set  aside  15 
percent  of  pay  up  to  $1,500  an¬ 
nually  and  makes  the  amount  tax 
deductible. 

We’re  hoping  Congress  will 
move  further  in  this  direction  by 
making  it  possible  for  employees 
who  are  covered  by  company 
pension  plans  to  similarly  deduct 
their  pension  contributions  on 
income  tax  returns,”  he  con¬ 
cludes. 


SELF  CLEANING 
'Surge  Of  Steam' 
Spray  and  dry  iron 

This  remarkable  GE 
product  offers  you  a  self¬ 
cleaning  system  plus  a  surge 
of  steam! 

Water  with  steam  makes  it 
clean.  Lint  and  loose  mineral 
deposits  flush  through  the 
steam  vents! 

Extra  deep-down  steam  to 
get  at  deep-down  wrinkles. 
Use  the  surge  of  steam  feature 
while  steam  or  dry  ironing! 

It’s  on  sale  now  at  the 
Employee  Store  for  only 
.'S2i.9.>.  Ask  for  model  F120. 

PLAY  IT  SAFE! 

Stop  in  today  and  pick  up  a 
supply  of  GE  bicycle  flags. 
These  bright  orange  banners 
make  you  and  your  bicycling 
family  easy  to  spot.  They’re 
only  99c  each! 

Employee 

Store 


Looking  at  leagues? 

•  FLAG  FOOTBALL 

The  new  GE  Club  Flag  Football 
League  begins  play  tomorrow. 
Anyone  interested  in  still  joining 
should  call  Ron  Owen,  league 
manager,  on  Ext.  2429  (first 
shift)  or  Larry  Fast  at  the  same 
extension  on  second  shift. 

•  TABLE  TENNIS 

The  GE  Table  Tennis  League 
will  begin  practice  sessions  Sept. 
25  and  26  from  5  to  6  p.m.  in  the 
GE  Club  gymnasium.  League 
play  begins  Oct.  2  and  3.  Call  Ext. 
2042,  2397  or  2013  for  registration. 

•  BASKETBALL 

The  GE  Club  Basketball 
League  is  setting  up  its  final 
schedule  for  this  season,  set  to 
begin  in  mid-October.  Anyone 
interested  in  joining  should  call 
Lynn  Burt,  league  manager,  on 
Ext.  2928  before  Sept.  25. 

•  TRAP  &  SKEET 

The  GE  Trap  and  Skeet  League 
opens  its  1974-75  season  Sept.  25 
at  7  p.m.  at  the  Winchester  Gun 
Club,  6623  Yohne  Rd.  The  league 
meets  every  Wednesday  evening 
and  features  free  instruction 
classes  on  trap  and  skeet 
shooting,  including  movies  and 
on-range  shooting  with  the  free 
use  of  guns,  shells  and  birds. 
Diplomas  will  be  awarded  to  new 
shooters  after  completion  of  the 
third  class. 

This  is  a  handicap  league,  and 
everyone  has  an  equal  chance. 
All  GE  employees,  retirees  and 
their  families  are  eligible  to  join. 
Former  members  of  the  league 
are  invited  to  attend  the  Sept.  25 
meeting.  For  more  information, 
call  Bill  Reger,  Ext.  2189. 


Six  add  names  to  retirement  roster 


GRETA  E.  HARDING  chose 
optional  retirement  from  the 
General  Purpose  Motor  Dept,  at 
Broadway  on  Sept.  1.  Beginning 
her  GE  career  in  1961  with  the 
Specialty  Motor  Products  Dept., 
she  says  she  has  plans  to  "just 
take  it  easy." 


PAUL  H.  FELGER,  who  was  a 
designer  in  Fort  Wayne's  North- 
thrup  plant,  took  a  normal 
retirement  Sept.  1.  He  began  his 
GE  career  as  an  apprentice  in  the 
Fractional  Horsepower  Motor 
Dept.  His  plans  are  to  "take  care 
of  business  interests." 


HERBERT  A.  TILBURY  retired 
Sept.  1  as  an  engine  lathe 
operator,  first  class,  from 
General  Purpose  Motor  at 
Broadway.  Choosing  optional 
retirement,  he  wrapped  up  31 
years  at  GE.  During  retirement, 
he'll  "work  and  relax." 


Twelve  strikes  in  a  row  is  the  magic  number  for  a  300  game,  but 
for  Dale  Sowards  of  the  Thursday  Owl  League,  the  300  part  never 
arrived.  Unfortunately  his  12  strikes  ranged  from  the  sixth  frame  of 
the  first  game  to  the  fifth  frame  of  his  second  game  of  the  season,  for 
a  614  series.  (Some  sandbagging.  Dale!) 

Congratulations  to  Rolland  Carreau  of  the  Tuesday  Hermetic 
League  for  his  tremendous  261  game,  making  him  a  “260  Club” 
member  (that  means  a  free  Italian  dinner  at  Cardone’s)!  His  new 
Club  high  game  was  rolled  enroute  to  a  new  series  of  632 . 

Speaking  of  the  Hermetic  League  bowlers,  Clarence  Schweyer 
(bowling  for  Roger’s  Markets)  picked  up  the  BIG  FOUR  (4-6-7-10 
split)  and  a  patch  from  ABC  for  his  efforts.  Weeooooooo!!  (Oops, 
wrong  market). 

Doyle  Sheets  of  the  Friday  Taylor  St.  League  rolled  the  second 
high  game  this  week  with  his  247,  followed  by  Henry  Weber’s  240 
(Masonic  League). 

Other  200s  were  claimed  by  Harold  Rittenhouse  with  a  232;  James 
Sircey,  231;  Page  Churchward,  224,  and  Otis  Sanders,  223.  Bon 
Clawson  and  Elmer  Asbell  hit  the  222  mark,  with  Art  Lantz  and  Carl 
Brandt  close  behind  rolling  221s. 

A  219  was  scored  by  Denver  Fisher,  a  218  by  Clarence  Nahrwold 
and  a  213  by  John  Thurber.  Dave  Uncapher  slopped  in  a  212  (just 
kidding)  with  Bill  Baulkey  and  Jim  Slater  bowling  a  211. 

Sharon  Johnson  of  the  Friday  Morning  League  led  the  ladies  with 
a  207,  heading  for  a  531  series.  Pat  Johnston  claimed  a  181,  with  Kay 
Felger  hitting  a  solid  180. 

We  still  have  openings  in  the  Monday  Morning,  Tuesday  Af¬ 
ternoon  and  Friday  Morning  Ladies  Leagues  and  Thursday  Men’s 
Owl  League.  Also  the  Friday  Afternoon  two-man  Doubles  League 
needs  four  men.  Call  the  GE  Club  on  Ext.  2042  for  more  information. 

One  last  note  about  our  open  bowling  hours:  Monday,  Tuesday 
and  Thursday,  9  a.m.  to  5  p.m.;  Wednesday  and  Friday,  1  to  5  p.m.; 
Saturday,  1  to  4:30  p.m. 


THEODORE  H.  WEBER, a  group 
leader  at  General  Purpose 
Motor's  Taylor  Street  plant,  took 
normal  retirement  Sept.  1  after  38 
years  service  with  General 
Electric.  The  pension  years 
ahead  will  find  him  "working 
around  fhe  house." 


ELEANOR  L.  DALEY  chose  an 
optional  retirement  Sept.  1  from 
General  Purpose  Mofor's  Taylor 
Streef  planf,  where  she  was  a 
personnel  accounfing  clerk.  Her 
GE  service  began  in  1953.  She'll 
"spend  fhe  winfer  in  California, 
hopefully." 


CARL  A.  ROHLOF  fook  a  normal 
retiremenf  from  General  Purpose 
Motor's  Winter  Street  plant  Sept. 
1.  Leaving  his  job  as  an  inspector, 
he's  got  32  years  to  his  credit  at 
GE.  Now  that  retirement  has 
arrived,  he'll  "take  each  day  as  it 
comes." 


irtianks  to  you 
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James  Warren  named  to  head  GPM 


^5*  i~ .  V  J 

TtMUnltMlWtoy 


itb  working 


as  new  department  general  manager 


James  M.  Warren  has  been 
named  general  manager  of  the 
General  Purpose  Motor  Dept., 
according  to  an  announcement 
made  recently  by  Fred  Holt,  vice 
president  and  general  manager 
of  the  Appliance  Components 
Business  Division. 

Warren  is  presently  serving  as 
manager  of  manufacturing  for 
the  6,000-employee  Audio 
Electronics  Products  Dept., 
headquartered  in  Syracuse,  N.Y., 
where  he  has  responsibility  for 
manufacturing  plants  in  Decatur, 
Ill.,  Hong  Kong,  Singapore, 
Japan  and  Ireland. 

A  native  of  Ogden,  Utah,  the 
new  GPM  general  manager  holds 
a  bachelor’s  and  master’s  degree 
in  mechanical  engineering  from 
the  University  of  Utah.  He  was 
made  a  professional  engineer  in 
1959  and  is  a  member  of  the 
Engineering  Scholastic  Society. 


Warren  joined  General 
Electric  in  1959  on  the 
Manufacturing  Management 


JAMES  M.  WARREN 


Program  with  assignments  in 
Evendale,  Ohio;  Schenectady, 
N.Y.;  Salt  Lake  City,  Utah,  and 
Fort  Wayne.  When  here  in  1962, 
he  worked  for  the  Specialty 
Transformer  Business  Dept,  as  a 
production  specialist. 

After  completing  the 
Manufacturing  Management 
Program  in  1962,  his  assignments 
for  the  AC  and  DC  motor 
generator  departments  in 
Schenectady  were  :  systems 
specialist,  supervisor  of  magnet 
coils,  manager  of  advanced 
manufacturing  engineering, 
manager  of  manufacturing 
engineering,  and  manager  of 
manufacturing.  He  joined  the 
Audio  Electronics  home  office  in 
Syracuse  in  1972. 

Warren,  his  wife  Nancy,  and 
their  five  children  are  planning  to 
move  to  the  Fort  Wayne  area 
soon. 


fEDITORIAL 

^Wishing  them  well 
\won't  make  it  right 

You’ve  listened  to  it  so  many  times  before  that  you  probably  can’t 
even  remember  where  you  heard  it  last  —  “It’s  the  thought  that 
counts.” 

That’s  a  pretty  expression. 

But  pretty  expressions  aren’t  quite  enough  to  teach  a  crippled 
five-year-old  to  walk. 

A  kind  word  isn’t  what  it  takes  to  help  a  retarded  man  to  learn  a 
trade  and  lead  a  productive  life. 

A  cheerful  greeting  won’t  solve  the  problems  of  the  many  sick 
and  elderly  people  living  on  marginal  incomes. 

Well  wishes  won’t  take  care  of  the  hundreds  of  children  in  our 
community  during  the  day  while  their  mothers  and  fathers  try  to  earn 
a  living  and  work  to  stay  off  the  welfare  list. 

Lavender  ribbons  wrapped  around  rose-colored  glasses  don’t 
make  it.  The  colors  these  people  need  are  green  and  silver.  Help  takes 
money. 

Your  “thought  that  counts”  can  be  turned  into  action  through  the 
General  Electric  Emiployees  Community  Services  Fund. 

Oh,  you’re  right.  'Your  signature  on  an  ECSF  pledge  card  to  help 
support  the  agencies  of  the  United  Way  of  Allen  County  won’t  mean 
an  immediate  cure  for  all  the  problems  you  see  around  you  every  day. 
But  it’s  an  important  start !  Last  year,  thanks  to  your  pledge . . . 

.547  Allen  County  children  with  psychological  or  behavioral 
disorders  received  psychiatric  diagnosis  and  treatment  by  the  Mental 
Health  Center  at  Fort  Wayne. 

i:54  physically  or  mentally  handicapped  persons  were  provided 
with  employment  training  or  gainful  work  by  the  Goodwill  Industries. 

«!)1  persons  were  cared  for  in  their  homes,  which  was  a  total  of 
18,905  visits  by  the  Visiting  Nurse  Service. 

15!)  unwed  parents  were  helped  in  time  of  personal  and  family 
crisis  by  Catholic  Social  Services,  Family  &  Children’s  Services  and 
Lutheran  Social  Services. 

5:5  infants  and  young  children  were  given  warm  and  caring 
adoptive  parents  by  Family  &  Children’s  Services,  Lutheran  Social 
Services  and  Catholic  Social  Services. 

7,690  families  throughout  Allen  County  were  given  professional 
family  counseling  services  to  cope  with  marital  adjustment,  parent 
and  child  conflict,  and  other  family  problems  by  Lutheran  Social 
Services,  Catholic  Social  Services,  Family  &  Children’s  Services  and 
the  Jewish  Federation. 

:595  families  were  given  legal  counseling  in  civil  matters  which 
they  could  not  otherwise  have  afforded  by  Legal  Aid  of  Fort  Wayne. 

157. .'592  young  citizens  were  afforded  the  opportunity  of  becoming 
better  citizens  through  the  various  programs  offered  by  the 
Y.W.C.A.,  Y.M.C.A.,  Girl  Scouts  and  Boy  Scouts. 

And  many,  many  more  were  served  in  many  other  ways,  in¬ 
cluding  recreational  activities,  camping,  athletic  programs,  personal 
counseling,  day  care,  physical  and  occupational  therapy,  character¬ 
building  programs  and  tutoring  .  .  .  just  to  name  a  few! 

“It’s  the  thought  that  counts”  ...  Is  it? 

There’s  nothing  wrong  with  kind  thoughts,  of  course,  but  you  can 
do  a  lot  more. 

When  the  solicitor  in  your  work  area  comes  to  see  you  next  week 
and  asks  you  to  sign  an  ECSF  pledge  card,  put  your  money  where 
your  thoughts  are.  Say  “yes!” 


ECSF  —  it's  everyone's  job! 


GIVING  THIS  YEAR'S  CAMPAIGN  THEIR  FULL  SUPPORT,  from  left,  Bud  Curtis,  president  of  lAM  Lodge  70; 
Fred  Holt,  vice  president  and  general  manager  of  ACBD.and  Tom  Willhelm,  president  of  lUE  Local  90),  sign  their 
pledge  cards  to  the  Employees  Community  Services  Fund.  As  evidenced  by  the  above  photo,  they  shared  a  light 
moment  discussing  their  contributions,  but  they  were  dead  serious  about  their  commitment  to  ECSF  and  the  work  it 
does  in  helping  United  Way  agencies  in  our  community.  The  ECSF  drive  begins  Monday  in  all  Fort  Wayne  GE 
deoartments  As  in  past  years,  percentage  giving  through  payroll  deduction  is  being  emphasized.  This  years 
campaign  promises  be  one  of  the  toughest  ever  in  meeting  a  record  goal  of  $222,000.  Every  employee  is  en 
couraged  to  say  "yes"  when  the  solicitor  in  his  work  area  asks  him  for  his  pledge. 


Is  your  savings  plan  authorization  form  due? 


The  prompt  distribution  of 
savings  in  the  January,  1975, 
“payout”  under  the  General 
Electric  Savings  &  Security 
Program  and  Stock  Bonus 
Plan  is  dependent  upon  the 
Employee  Savings 
Operation’s  receipt  of  the 
proper  authorization  forms. 

Authorization  forms  were 
distributed  to  employees  here 


for  their  review  of  present 
stock,  bond  or  fund 
registrations,  and  to  em¬ 
ployees  who  will  be  receiving 
their  first  “payout”  in 
January  and  need  to  file  new 
authorizations  with  the 
Employee  Savings  Operation. 

If  you  want  everything 
handled  as  it  was  with  your 
1974  payout  you  need  take  no 


action. 

At  this  time,  however,  many 
employees  who  do  need  to 
return  the  required 
authorization  forms  still  have 
neglected  to  do  so.  If  you  are 
one  of  these  people,  please 
complete  your  form  as  quickly 
as  possible  and  send  it  to  the 
payroll  office.  Bldg.  18-1. 

All  forms  must  be  in  Oct .  18. 
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Are  your  ECSF  dollars  working?  Here's  what  employees  think 


Last  week,  the  GE  News  published  some  pictures  of  employees 
who  took  part  in  GE-sponsored  bus  trips  to  several  Allen  County 
United  Way  agencies.  As  they  prepared  to  take  the  tour,  they 
received  a  questionnaire  from  the  News  asking  them  to  register  their 


reactions  to  what  they  saw  during  the  mornings’  visits.  The  answers 
on  those  who  returned  the  questionnaires  follow.  Appearing  on  Page  3 
are  more  photos  of  the  recent  ECSF  bus  trips  to  United  Way 
organizations. 


Of  everything  you  saw  on  the  United  Way  tour  today,  what  impressed  you  most? 


•‘The  part  that  impressed  me 
most  was  the  Anthony  Wayne 
Rehabilitation  Center.  Here 
people  are  being  helped  to  face 
reality  and  other  people  with 
renewed  confidence  and  pride. 
Many  people  are  born  with 
handicaps,  but  most  handicapped 
people  have  something  special  to 
offer.  Here  they  can  find  it  and 
prepare  themselves  to  face  the 
future  with  hope.  Even  we  who 
are  healthy  today  may  need  their 
facilities  tomorrow.”  PEGGY 
SUE  COLLINS,  assembler. 

••I  was  most  impressed  with  the 
new  Old  Fort  Y.M.C.A.  Most 
people  would  not  consider  this 
type  of  an  organization  as  a 
candidate  for  United  Way  funds, 
but  as  it  is  an  institution  whose 
purpose  is  to  provide  leadership 
and  service  to  the  people  in  its 
surrounding  area,  it  is  indeed  a 
most  deserving  candidate  for 
such  funds.  As  this  facility  is 
located  in  the  inner-city,  it  will 
provide  many  new  services  and 
activities  to  underprivileged 
youths,  and  also  give  them  a 
chance  to  participate  in  new' 
types  of  sports.”  SHARON  D. 
DAVIS,  final  tester. 


"The  thing  that  impressed  me 
most  was  to  see  how  well  people 
made  the  best  out  of  what  they 
had.  To  see  people  not  so  for¬ 
tunate  as  others,  and  to  put  all 
their  effort  to  be  someone  and  to 
do  something  constructive  is  very 
touching.  People  who  are  for¬ 
tunate  never  realize  it  until 
something  happens  to  them  to 
make  them  realize  how  well  they 
are  being  blessed  and  taken  care 
of.”  JULIA  Y.  JOHNSON,  assem¬ 
bler. 

"'riie  crippled  children  and  how 
they  (Allen  County  Society  for 
Crippled  Children  and  Adults) 
work  with  them  to  keep  their 
minds  and  limbs  active  make  ypu 
stop  and  thank  yourself  that  there 
is  an  organization  such  as  United 
Way  which  can  help  the  children 
become  happy  adults.”  C. 
POOLER,  office  clerk. 

"The  Rehabilitation  Center.  I 
felt  they  were  genuinely  con¬ 
cerned  about  handicapped 
people.  The  purpose  of  the  Center 
—  to  help  the  handicapped  to 
become  self-reliant  and  be  able  to 
earn  a  living  —  seemed  to  me  to 
be  a  very  good  use  of  United  Way 
funds.  The  facility  was  being 


used  for  the  good  of  the  entire 
community.  Everything  seemed 
dedicated  to  improving  the  lot  of 
the  handicapped.”  MAXINE 
BAKER,  clerk. 

“I  was  very  impressed  by  both 
places  today.  The  most  im¬ 
pressive  point  was  the  fact  that 
people  were  helping  people.  You 
don’t  find  this  very  often  any 
more.  I  was  also  impressed  by 
the  new,  modern  facilities  which 
we  saw  today.  Less  fortunate 
people  than  ourselves  feel  a  sense 
of  warmth  and  belonging  when 
they  enter  the  “Y”  or  are  treated 
at  the  Rehabilitation  Center. 
People  respond  better  when  they 
know  someone  cares.”  CATHI 
MILLER,  assembler. 

"The  way  the  handicapped 
people  are  helped  and  made  to 
see  that  they  are  useful  and  still  a 
part  of  society.”  FAYE  FRIE- 
DERICH,  operation  planner. 

"The  determination  of  the 
children  and  the  dedication  of  the 
staff  to  make  things  happen  at 
the  Crippled  Children’s  Home, 
not  letting  the  children  do  nothing 
because  they  are  physically 
handicapped.  Making  them  work 
to  use  their  muscles  and  minds.” 
W.A.  SCHMIDT,  winder. 


"To  me  the  tour  through  the 
Rehabilitation  Center  was  the 
most  interesting.  It  shows  to  me 
that  these  special  people  are 
getting  the  help  they  need  so 
much.  Just  the  thought  of  going 
through  life  like  one  of  them 
scares  me.  But  people  helping 
and  caring  what  does  happen  to 
them,  I  guess  gives  them  a 
reason  to  go  on  trying.  To  me,  I 
feel  since  these  special  people  are 
different,  they  need  all  the  help 
that  the  world  can  offer  to  them 
to  make  it  in  life.  To  help  these 
people  that  can’t  make  it  on  their 
own  needs  the  help  of  others.” 
NANCY  WORLY,  assembler. 

"I  was  very  impressed  with  the 
new  Y.M.C.A.  I  thought  the  day 
care  facility  was  excellent.  I  was 
also  impressed  with  the  hot  lunch 
program  offered  to  senior 
citizens  for  only  60  cents.”  JOAN 
MANES,  winder. 

"The  Anthony  Wayne  Rehabili¬ 
tation  Center!  I  was  impressed  at 
the  things  they  could  teach  the 
blind  and  the  way  they  could  do 
it!  I  liked  the  idea  of  the  dental 
clinic  and  eyeglass  program.” 
BETTY  SEFTON,  assembler. 


Do  you  feel  that  pledges  being  made  to  the  GE  Employees  Community  Services  Fund  are  doing  any  good? 


"^■e.s.  in  some  ways  they  need  to 
help  more  though,  such  as  the 
Rehabilitation  Center.  Here  they 
are  helping  the  persons  who  can’t 
do  for  themselves.  However.  I 
don’t  feel  that  a  fund  such  as  this 
should  be  taken  advantage  of  by 
people  who  can  help  them¬ 
selves."  P.S.C. 

"1  must  admit  that  in  the  past  I 
have  had  my  doubts  in  whether 
our  employees’  pledges  were 


doing  the  community  any  good. 
After  seeing  today  only  two  of  the 
many  types  of  agencies  which 
receive  these  funds,  and  hearing 
the  services  that  they  provide  to 
thousands  of  people,  plus  the 
money  it  costs  to  provide  these 
services,  I  am  most  convinced 
that  our  employee  contributions 
are  doing  a  good  deed  to  the 
community.”  S.D.D. 

"Yes.  I  do.  I  have  seen  what 


GE  and  other  community  service 
funds  have  done.  I’m  sure  if 
everyone  would  just  take  time  out 
to  count  his  blessings  and  to 
share  the  things  he  has,  money- 
wise,  he  too  could  realize,  It’s 
Working!"  J.Y.J. 

"Yes."  C.P. 

"The  funds  spent  for  such  good 
activities  as  the  Rehabilitation 
Center  really  do  a  lot  of  good 
where  help  is  needed.  Perhaps 


Skate  right  up  for  your  discounts  to  ice  show 


General  Electric  employees 
and  their  families  can  save  $1.50 
on  every  ticket  they  buy  to  the 
exciting  Holiday  on  Ice! 

Wednesday,  Oct.  23,  is  GE 
Night  at  the  annual  ice  ex¬ 
travaganza.  The  performance 
will  start  at  7:30  p.m. 

This  year’s  Holiday  schedule 
has  been  reduced  from  nine  to 
eight  performances  for  its 
Coliseum  engagement  Oct.  22-27. 
Regular  Holiday  prices  are  $5.50, 
$5.  $4.50  and  $4.  GE  prices,  with 
the  coupon  below,  are  $4,  $3.50,  $3 
and  $2.50! 


As  in  the  past,  only  mail  orders 
will  be  accepted.  The  Coliseum 
ticket  office  will  not  open  for 
public  sale  until  Sept.  30,  so 
prompt  orders  this  weekend  will 
mean  choice  seats.  All  orders  will 
be  filled  according  to  postmark 
dates  on  the  envelopes. 

This  year’s  edition,  the  30th 
anniversary  show,  will  find 
Holiday  on  Ice  featuring  a 
rousing  patriotic  finale  called  “A 
Salute  to  America.”  Such 
familiar  Holiday  favorites  as 
talented  Jill  Shipstad,  comedian 
Paul  Andre,  superstar  Tim  W’ood 


and  the  returning  Cook  Family 
will  be  on  hand  for  the  Coliseum 
stay. 

The  deadline  for  GE  orders  is 
Oct.  19. 


COMEDY  comes  in  threes,  as 
Chester,  above,  Lucille  and 
Lester  will  be  on  hand  to  enliven 
the  proceedings  of  Holiday  on  Ice, 
adding  to  the  already  glowing 
Holiday  reputation  as  a  show  for 
all  ages.  GE  families  can  get  a 
$1.50  discount  off  each  ticket  tor 
the  Oct.  23  performance  by  using 
the  coupon  at  left. 


( - 

!  HOLIDAY  ON  ICE  GE  NIGHT  ORDER  BLANK 


!  Name _ 

I  Address _ City _ 

I  Telephone _ Zip _ 

I  Please  send  me _ tickets  at _ each  for  GE  Night  at 

I  Holiday  on  Ice.  I  enclose  a  remittance  totaling _ 

I  Make  checks  payable  to  Holiday  on  Ice  and  ENCLOSE  A 
I  STAMPED  RETURN  ENVELOPE.  Mail  order  to  Holiday  on 
I  Ice,  Box  5157,  FortWayne.Ind.  46805.  VOID  AFTER  OCT.  19. 
I _ 


more  funds  channeled  into  this 
type  of  program  would  benefit 
many  more  who  are  desirous  of 
being  able  to  support  themselves. 
The  money  spent  here  doesn’t 
seem  like  a  gift,  but  a  real 
helping  hand.”  M.B. 

"Yes  —  definitely.  To  have  any 
nice  looking  and  withstanding 
buildings  you  have  to  have  money 
to  build  them.  Another  big  cost  is 
equipment  and  employees’  fees. 
Without  our  pledges  they  would 
have  to  seek  money  elsewhere, 
and  nowadays,  ‘everyone  asks 
for  money  for  charities.’  I  think 
our  money  is  being  used  wisely 
and  justly.”  C.M. 

"The  Comimiiiity  Services 
Eiind  is  doing  well,  not  by  giving 
money  to  people,  but  by  helping 
them  help  themselves.  They 
evaluate  the  cases  they  receive 
and  help  the  people  develop  skills 
that  will  help  them  earn  a  living. 
This  not  only  helps  the  com¬ 
munity  in  that  the  people  take 
care  of  themselves,  but  it  also 
helps  them  keep  their  self-pride.” 
F.F. 

"Yes,  without  the  United  Way 
the  agencies  we  saw  today  would 
probably  not  exist.  Whatever 


good  they  are  doing  is  by  the 
workers  and  volunteer  dedication 
and  our  funds.”  W.A.S. 

"Yes,  in  helping  others  get  jobs 
and  try  to  be  independent  and  fill 
all  their  dreams.”  N.W. 

"Yes.  The  Rehabilitation 
Center  seems  to  be  doing  an 
excellent  job  of  helping  the 
handicapped  to  be  useful  citizens 
and  actually  giving  them  a 
reason  to  go  on  living,  in  spite  of 
their  various  handicaps.”  J.M. 

‘‘  I  would  like  to  think  that  my 
money  is  going  to  the  Anthony 
Wayne  Rehabilitation  Center  to 
help  a  person  that  can’t  see,  read 
or  help  someone  learn  a  trade.” 
B.S. 


Remember  When  Club 
plans  get-together 

The  Remember  When  Club  is 
planning  a  dinner  party  Oct.  28  at 
6:30  p.m.  in  Eagles  Hall,  2520 
Broadway.  Any  women  employed 
by  General  Electric  on  or  before 
Dec.  31,  1945,  are  eligible  to  at¬ 
tend.  For  reservations,  call  Mary 
Jane  Kappel,  432-1089,  or  Betty 
Brown,  Ext.  2218. 
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The  United  Way  —  thanks  to 


Active  Autumn  ahead  for  Elex 


By  JMi  Whetsel 


The  first  day  of  play  for  the  GE 
football  league  ended  with  four 
shutouts  and  a  forfeit.  Not  too 
impressive  for  half  the  league. 

The  Motley  Crew  (coach  Jack 
Walker),  last  year’s  league 
winners,  were  upset  by  the 
Animals  (Kurt  Paris)  22-0.  The 
Rookies  (Bernie  Ebetino)  beat 
the  Fabricators  (Ron  Leahy)  44- 
0.  Tim  Mihilik  coached  Winter 
Street  into  a  13-0  win  over  the 
Leaky  Hutch  (Ron  Owens  -  Ron 
Davis),  and  GPM  (Dan  Katt) 
beat  Transformer  (Barry  Beck¬ 
man)  23-0.  The  win-by-forfeit 
goes  to  the  Question  (Lee 
Cramer,  coach) . 

Let’s  see  if  the  other  half  of  the 
league  can’t  score  tomorrow.  See 
you  then. 


Elex  Club  members  who  mark 
their  calendars  for  coming  events 
may  want  to  add  another  sheet 
for  October.  There’s  a  busy 
month  ahead! 

Oct.  2  —  Elex  Club  Executive 
Board  Meeting,  1  p.m.,  GE  Club 
trophy  room. 

Oct.  2  —  Embassy  Theatre 
tour,  7  p.m. 

Oct.  3.  —  Kresge  Distribution 
Center  tour,  10  a.m.,  Ferguson 
Rd.  at  Baer  Field. 

Oct.  5  —  Embassy  Theatre 
tour,  11  a.m. 

Oct.  7  —  Partizan  Chapter 
board  meeting,  11:30  a.m., 

Volleyball  will  begin 

The  GE  Club  Women’s 
Volleyball  League  will  hold  an 
organizational  meeting  at  the 
Club  on  Sept.  30  at  4:45  p.m. 
Interested  employees  should  call 
Phyllis  Bittner,  Ext.  2495,  or  Paul 
Beltz,  Ext.  2201. 


Gateway  Smorgasbord,  Gateway 
Plaza. 

Oct.  9  —  Pen-El  Chapter  social 
meeting,  1  p.m.,  Y.W.C.A. 

Oct.  11-13  —  GE  Women’s 
Midwest  Convention  at  Cham¬ 
paign,  Ill. 

Oct.  15  —  Partizan  Chapter 
social  meeting,  1  p.m.,  Hodell 
Acres. 

Oct .  16  —  El  Par  Chapter  social 
meeting,  1  p.m.,  Y.W.C.A. 

Oct.  21  —  Elex  Executive 
Committee  meeting,  4:45  p.m., 
Bldg.  18-3  conference  room. 

Oct .  22  —  Elex  Executive  Board 
meeting,  7:30  p.m..  Bldg.  18-1 
conference  room. 

Oct.  23 —  El  Par  Chapter  board 
meeting,  9  a  m.,  3310  Sequayah 
Pass. 

Oct.  25  —  El  Par  Chapter  card 
party,  1  p.m.,  Hodell  Acres. 
Note:  this  denotes  change  from 
previously  planned  date  of  Oct.  9. 

Oct.  26  —  City  Glass  & 
Specialty  Inc.  tour,  9  a.m. 

Oct.  28  —  Honor-Ettes  Chapter 
social  meeting,  1  p.m.,  Y.W.C.A. 


COMIC  books,  assorted,  $.10  ea. 
447-3436. 


ORGAN,  good  Kinsman;  Krown 
camper,  all  extras.  447-3675. 


WATER  softener,  Aquatec,  $200. 
447-5207. 


CLARINET,  LeBlanc,  like  new, 
$150.  747-2017. 


DINING  table,  4  chrs.,  52"  china 
cab.,  $395.  356-4256  Hntgtn. 


'65  FORD,  4-dr.,  auto.,  289,  $200. 
747-0644. 


FOR  SALE 


RABBITS,  Calif.  White,  3  does,  1 
buck,  welded  wire  pens.  447-2252. 


UNIROYALS,  belted,  (4)  G78-15;  2 
snow  tires,  A-1  cond.  485-9503. 


HOUSE,  3  bdrm.,  basmt.,  gar.,  ex. 
lot,  reas.,  SE.  456-6156. 


..POWER  mower,  reel-type.  Crafts¬ 
man,  $75.  485-7250._ 


BABY  bed  &  bassinette.  456-4278. 


LACE,  lin.,  tablecloth,  Ig.;  can¬ 
delabra.  748-8791. 


GARAGE  sale,  clothes,  antique, 
misc.  7619  Baer  Rd. 


RABBIT  dogs.  693-9167  C'busco. 


you,  it's  working! 


BICYCLE,  26"  boy's,  A-1  cond., 
reas.  745-1976. 


'66  ARTCRAFT,  10x50,  turn.,  skirt, 
10x7  shed,  $2600.  489-5378. 


MOVIE  cam.  &  proj.,  8  mm,  $50. 
Childcraft  books,  $75.  749-0843. 


'64  AVION  2rtrvl.  tr.,  self-cont.,  A- 
1  cond.  724-9915  Decatur. 


DINETTE  set,  48",  4  chairs,  for¬ 
mica  top,  12"  leaf.  437-9354. 


WASHER,  dryer,  $50  ea.  Garage 
sale,  9-28.  482-2939. 


PLOW  hitch  &  colter  for  110  John 

Deere,  $65.  636-7275. 


ANTIQUE  oak  dresser  w-mirror, 
$75.  Fan,  $10.  484-7078. 


'72  DATSUN  240Z,  good  cond.  748- 
0119  aft.  5. 


REVOLVER,  Hawes,  44  mag., 
brass  strap,  SA.  489-5474. 


TRAILER,  30',  5th  wheel,  new  '73 
Cobra  make.  637-6279. 


STORM  windows,  wd.,  wht.  (10). 
429-7191  Sat.,  Sun.  p.m. 


RADIALS  (4)  8.00-14,  4  mags,  fits 
GM  car;  new  sweeper.  482-2787. 


OLD  style  pedestal  sewing 
machine,  $25.  456-5344. 


ANTIQUE  oak  double  bed,  best 
offer,  reas.  638-4222  ZnsvI. 


RIM,  14",  to  fit  Chevrolet,  $3.  447- 
5384. 


'36  PLYMOUTH  axle,  ideal  for  2 
wheel  trailer.  419-749-2634. 


POLAROID  camera,  like  new,  w- 
carrying  case,  $60.  745-5637. 


SCREEN  Door  for  2  car  garage, 
wood  frame,  $15.  485-5816. 


GARAGE  sale,  misc.  tools  8.  items. 
456-4851. 


BICYCLE,  girl's  20"  Stingray,  $20. 
447-3330. 


ANTIQUE  oak  heart  shape  table; 
old  school  dictry.  745-1110. 


PUPS,  Beagle,  full  blood,  $25 
female,  $20  male.  758-2681  Hntgtn. 


LOTS  (2),  Port  Charlotte,  Fla.,  1 
waterway.  834-4401  Leesburg. 


'73  I  NT'L  Vi  ton  pickup,  V-8,  w-9,000 
mi.  485-9026  aft.  5. 


'71  MOB.  home,  12x60,  2  bdrm., 
shed,  air,  beaut,  decor.  447-6439. 


'64  CHEVELLE,  little  rust,  $125. 
489-9356  aft.  5. 


CURTAIN  stretcher,  grocery  cart, 
reas.  432-2654. 


'71  MACH  1,  429,  22,000  mi.,  ex. 
cond.  627-5301  aft.  5:30. 


SOFA,  like  new,  coffee  table, 
dishes.  483-4267. 


'66  CORVETTE,  new  top  &  brakes. 
263-2984  Payne,  O. 


SCHWINN  Stingray,  boy's  5- 
speed.,  $35.  745-9561. 


FLOOR  polisher  &  rug  shampooer, 
Electrolux.  747-0035. 


'72  KAWASAKI  500  motorcycle, 
must  sell,  $650.  622-7737  Ossian. 


PUPS,  AKC  Collie.  219-563-6855. 


FLORENTINE  stack  tables;  wall 
mount  kit.  table.  743-1505. 


BICYCLE,  men's  26"  Schwinn  std., 
$25.  745-5230. 


BEDROOM  vanity  w-6  drawers  & 
mirror.  483-1757. 


WALNUT  end  table  drawer, 
21x27x20  high.  456-5972. 


'69  MATCHLESS,  500  cc.  456-1809. 


STROLLER,  Welch  2-seater,  2 
table  lamps.  484-9407. 


STEREO  car  tape  player,  4  or  8 
track,  new,  $25.  638-4840  Markle. 


STORM  Windows,  wood,  various 
sizes,  &  doors.  747-3677. 


CASSETTE  w-acc.  432-5302. 


POLAROID  SX70,  all  acc.  incl., 
almost  new,  reas.  456-8076. 


'61  CHEVY,  2-dr.,  Bel  Air,  good 
motor.  425-9912. 


GAS  Range,  39"  Magic  Chef.  21x32 
tw.  sink  &  rim,  wh.  484-5743. 


TV,  color.  Browning  12  &  20  ga. 
auto.,  &  others.  456-2793. 


'69  BSA,  needs  little  work,  $600.  745- 
9168. 


FIREWOOD,  $15-rank,  $5-delivery. 
1-723-5460  S.  Whitley. 


CANDY  Striper  unit.,  sz.  12.  Fr. 
Prov.  desk.  484-2329. 


HAM  radio  receiver,  new, 
Heathkit,  SB-303.  440-1943. 


'68  OLDS  88,  auto.,  PS,  PB,  good 
cond.,  $600.  758-2465  aft.  5. 


'53  STUDEBAKER,  run.  cond., 
$150.  485-9585. 


BIKE,  3-spd., girl's.  Riding  mower, 
6  h.p.,  26  cut.  432-3957. 


GAS  range.  Magic  Chef,  $35.  747- 
3266  aft.  6:30. 


'72  IHC  4/4  t.  pickup,  good  cond., 
reas.  639-6580  Mnrvl. 


LUGGAGE,  ladies,  2  pcs.,  Sam¬ 
sonite.  432-2962. 


CLOTHES,  inf.  &  children  to  6x; 
baby  turn.,  toys.  447-9470. 


'72  JAYCO  crankup  camper,  ref., 
awn.,  etc.  657-5178  Harlan. 


LOTS  (2),  Port  Charlotte,  Fla.  749- 
0040. 


'70  MOBILE  home,  2  br.,  good 
cond.,  $3,000.  622-7359  Ossian  aft.  5. 


STEREO,  amp.,  Garrard  turn¬ 
table.  743-5769. 


JIGSAW,  18",  bench  8.  motor, 
double  sink,  top,  fixture.  747-4767. 


MOVING,  must  sell  all  turn.,  TV, 
appliances.  485-3062. 


GUITAR,  Hawaiian,  &  amp.,  good 
cond.,  best  offer.  622-7543  Yoder. 


SCREENHOUSE,  12'  dia.,  outdoor, 
$150.  485-6787  aft.  5:30. 


TROMBONE,  used  only  9  mos., 
$100.  637-6880. 


TRAILER  skirting,  snow  blower 
for  Rugg  tractor.  592-7279  Decatur. 


'71  CORVETTE,  PS,  PB,  Air  cond., 
350,  4-spd.,  cheap.  489-6167. 


(Continued  on  Page  4) 
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How  to  Determine  Your  ECSF  Contribution 


Weekly 

Earnincs 

Contribution  Per 

Week 

2.  0% 

I  5'^r 

1  0% 

0.  9‘^o 

0.  8% 

0. 7% 

0.  6% 

0. 5% 

0. 45% 

0. 4% 

0.  35% 

0. 3% 

0.  25% 

0. 2% 

S  125 

S2  50 

$1.  88 

$1.  25 

SI-  13 

$1.  00 

$  .  88 

$-  75 

$.  63 

$.  56 

$,  50 

$.  44 

$.  38 

$.  31 

$.  25 

150 

3  00 

2-  25 

I  50 

1.  35 

1.  20 

1.  05 

.  90 

.  75 

,  68 

.  60 

.  53 

.  45 

.  38 

.  30 

175 

3  50 

2  63 

1  75 

1.  58 

1  40 

1.  23 

1.  05 

.  88 

.  79 

.  70 

.  61 

.  53 

.  44 

.  35 

200 

4  00 

3  00 

2.  00 

I.  80 

1-  60 

1.  40 

1.  20 

1.  00 

.  90 

-  80 

.  70 

.  60 

,  50 

.  40 

225 

4  50 

3  38 

2  25 

2.  03 

1  80 

1 .  58 

1.  35 

1.  13 

1.  01 

-  90 

-  79 

.  68 

.  56 

.  45 

2'0 

5.  00 

3.  75 

2-  50 

2.  25 

2.  00 

1.  75 

1.  50 

1.  25 

1.  13 

1.  00 

.  88 

.  75 

.  63 

.  50 

275 

5.  50 

4.  13 

2.  75 

2.  48 

2.  20 

1.  93 

1.  65 

1.  38 

1.  24 

1.  10 

.  96 

.  83 

.  69 

.  55 

300 

b  00 

4.  50 

3.  00 

2.  70 

2.  40 

2.  10 

1.  80 

1.  50 

1.  35 

1.  20 

1.  05 

.  90 

■  75 

.  60 

350 

7,  00 

5,  25 

3.  50 

3.  15 

2.  80 

2.  45 

2.  10 

1.  75 

1.  58 

1. 40 

1. 23 

1.  05 

.  88 

.  70 

400 

H  00 

6.  00 

4.  00 

3.  60 

3.  20 

2.  80 

2.  40 

2.  00 

1.  80 

1. 60 

1.  40 

1.  20 

1.  00 

.  80 

450 

9.  00 

6.  75 

4.  50 

4.  05 

3.  60 

3.  15 

2.  70 

2.  25 

2.  03 

1.  80 

1.  58 

1.  35 

1.  13 

.  90 

500 

10  00 

7.  50 

5.  00 

4.  50 

4.  00 

3.  50 

3.  00 

2.  50 

2.  25 

2.  00 

1.  75 

1.  50 

1.  25 

1.  00 

Percentage  Giving  Makes  Sense!  Give  Your  Fair  Share 


It’s  not  so  tough 


Percentage  giving  has  many  benefits 


High  game  honors  were  up  for  grabs  this  week,  with  Charlie 
Cochren  making  the  scene  with  his  253. 

Following  close  behind  was  Howard  Baker,  bowling  for  the 
Mavericks  of  the  Hermetic  League,  who  corralled  a  big  244. 

Jim  Baulkey  claimed  a  240,  with  Courtland  Anderberg  reporting 
a  235.  Bob  Knepple  and  Bob  Wakeland  share  honors  for  the  234  slot. 

Other  high  scores  include  Jim  Nahrwold,  229;  Don  Aughenbauch, 
228;  Bob  Kintz,  221,  and  Don  Bohner  with  a  220.  A  219  was  scored  by 
both  Ken  Myers  and  Paul  Ohnesorge. 

Congratulations  to  Small  Motor,  who  led  the  leagues  this  week 
with  twelve  200-or-better  scores.  Let’s  see  who  can  top  least  season’s 
all-time  high  of  14! 

The  Friday  Morning  Ladies  stole  all  the  honors  this  week  as  they 
proudly  reported  Pat  Johnston’s  191,  Sharon  Johnson’s  189,  and  Elsie 
Oliver’s  188  games.  Good  going  girls! 

We  still  have  openings  in  a  few  leagues.  Anyone  still  thinking 
about  joining  should  call  the  GE  Club,  Ext.  2042,  for  details. 


The  front  side  of  the  Employees 
Community  Services  Fund 
pledge  card  asks  you  for  your 
signature,  pay  number,  and  an 
“X.”  That  last  mark  you  make 
will  designate  how  much  you’ll  be 
pledging  every  week  to  ECSF. 
You  can  choose  to  contribute 
under  any  one  of  three  options  — 
a  percentage  of  your  pay  per 
week,  a  fixed  dollar  amount  per 
week,  or  a  lump  sum  payment. 

Fixed  dollar  amounts  and  lump 
sums  are  easy  to  compute,  but 
percentages  can  get  confusing. 
That's  the  reason  for  the  flip  side 
of  the  card,  shown  above. 

Percentage  giving  is  being 
emphasized  again  this  year, 
since  that  method  of  pledging 
provides  the  best  hedge  against 
the  continually  rising  financial 
needs  of  the  many  United  Way 
agencies  of  Allen  County.  Area 
steering  committee  members 
Ralph  Church,  representing 
General  hllectric;  Charles 
Hayden,  Local  901,  and  DeWayne 
Heed,  Lodge  70,  have  gone  on 
recoi'd  saying  that  eventual  all¬ 
employee  conversion  to  the 
percentage  giving  method  could 


(Continued  from  Page  3) 


Get  out  and  vote,  but  remember  to  register 


mean  an  end  to  annual 
solicitation  drives  here. 

Another  advantage  of  this  type 
of  pledge  is  that  less  is  taken  out 
of  \  (titr  paycheck  if  you  happen  to 
work  a  short  week  than  would  be 
taken  out  if  you  specified  a  fixed 
dollar  amount  as  a  weekly 
pledge.  For  example,  if  your 
regular  weekly  earnings  are  $175 
per  week,  and  you  pledged  0.6 


percent  of  that,  your  pledge 
would  be  $1.05  per  week.  If  for 
some  reason  you  earned  only  $125 
in  a  given  week,  your  pledge 
would  drop  to  75  cents.  But  under 
a  fixed  (iollar  amount  pledge, 
that  $1.05  would  still  come  out  of 
your  smaller  paycheck. 

It’s  like  the  flip  side  of  the  card 
says  —  “Percentage  Giving 
Makes  Sense!” 


You  cannot  vote  in  the  Nov.  5 
election  unless  you’re  registered. 
First-time  voters,  people  who 
have  recently  moved  into  the 
Allen  County  area  and  people 
who  have  changed  their  address 
outside  their  last  voting  district 


must  register  to  vote. 

If  you  haven’t  already  sent  in  a 
registration  “receipt  card,”  you 
must  personally  register  at  the 
Allen  County  Courthouse,  room 
108.  The  deadline  for  registration 
is  October  7. 


Membership  party  planned  by  GE  Squares  social  club  here 


GE  Squares,  a  social  group  of 
engineers  that’s  been  in  existence 
for  more  than  half  a  century,  is 
having  a  membership  party  Oct. 
3.  Any  interested  exempt  General 
Electric  employee  is  invited  to 
attend. 

Originally  organized  in  1922  to 
provide  a  common  meeting 
ground  for  engineers  on  the 
company’s  rotating  test 
program,  the  Squares  got  its 
name  from  the  repetition  of  the 
letters  GEGE  (General  Electric 
Graduate  Engineers).  One  of  the 
most  well-established  social 
organizations  in  the  F’ort  Wayne 


CHILD  40"  pool  table,  clothing, 
misc.  748-8871. 


GE  community,  the  organization 
has  expanded  its  membership 
since  its  inception  to  include  all 
exempt  GE  employees. 

Squares  members  have 
operated  under  the  leadership  of 
five  company  vice  presidents,  six 
department  general  managers, 
and  more  than  15  engineering, 
manufacturing  and  marketing 
functional  managers,  with  the 
remainder  having  come  mostly 
from  subsection  levels. 

The  cost  of  membership  is  $4. 
Interested  employees  should  call 
Bob  Goodman,  Ext.  3842,  for 
more  information. 


SCHWINN  stingray,  boy's,  5-'spd., 
yellow,  ex.  cond.  743-6460. 


SQUARE  DEAL.  From  left,  GE  Squares  officers  Stan  Reidenbach, 
president;  Henry  Heiberg,  secretary,  and  Cecil  Dougherty,  treasurer, 
get  together  to  plan  the  organization's  membership  party  on  Oct.  3.  Call 
Ext.  3842  for  more  information. 


SNARE  &  cymbal,  Ludwig,  like 
new,  S40.  483-2089. 


GAS  furnace,  used  IV2  yrs.,  make 
offer.  483-5438. 


'69  GRAN  Sport,  400,  auto.,  PS,  PB. 
743-4815. 


'73  FORD  Exp.  V2  t.  truck,  V-8,  std. 
Iran.,  PS,  radio.  799-5826  Larwill. 


ROTOTILLER,  good  cond.  743- 
1882. 


QUILTING  frames  tor  72"  wide 
quilt.  489-9169. 


FOR  RENT 

HOUSE,  817  W.  DeWald  St.,  6 
rooms,  2  baths.  483-2084. 


'66  DODGE  Coronet,  4-dr.,  318, 
auto.,  PS,  $300.  351-2589  WolctvI. 


WORLD  Book  encyclopedia,  15  vol. 
745-4004. 


SOFA  bed,  chair,  bik.  vinyl,  almost 
new,  $200.  456-5817  aft.  4. 


-  UPPER  3  rooms,  no  pets  or 

OLD  baseball  cards  &  old  sports  children,  airing  porch.  745-1097. 
mag.  before  1955.  672-2519  aft.  6.  - 


CLOTHES,  junior  petite  sz.  5,  nice, 
reas.  747-6282. 


CORNET,  Conn,  w-case  &  stand, 
ex.  cond.,  $135.  432-3274. 


'72  KAWASAKI,  500  cc,  padded 
sissy  bar,  2  helmets,  3400  mi.  432-5441. 


'32  or  '34  PLYMOUTH  5-wndw. 
coupe.  432-1442. 


APT.  near  GE,  2  bdrm.,  gar., 
basmt.,  carpet,  adults,  $135  mo.  432- 
3445. 


AIR  comp.,  5.4  CFM,  new  pump,  12 
gal.  tank,  less  motor.  748-0727  aft.  4. 


CRAGAR  Rims,  s-s  w-tires,  2-8",  2- 
6"  Ford.  747-2307  aft.  4. 


GMC  van,  custom  interior  &  ext., 
best  offer.  432-0352. 


BABYSIT  days,  1  bIk.  Luth.  Hosp., 
hot  meal,  fn.  yd.  456-3290. 


UPPER  furnished,  1  bdrm.. 
Harvester  area.  444-0123. 


EGG  cartons;  boy's  24"  Schwinn 
bicycle.  425-9353. 


WIG,  frosted;  tall,  med.  brown, 
$7.50  ea.  447-1910  aft.  4. 


'64  FORD  Falcon,  runs  good,  $100 
or  best  offer.  485-4563. 


WEDDING  dress,  sz.  12.  Roller 
skates,  sz.  5V2.  747-0188. 


A.C.  COMB.  60  w-cleaner,  A.C. 
mount,  2  row  corn  picker.  238-4814 
Spncrvl. 


GAS  conversion  burner,  $50.  456- 
8300. 


KAWASAKI  500.  Norton  750.  446- 
0775. 


CAMERA  flash,  35  mm.  Vac. 
cleanr.,  men's  suits,  sz.  40.  489-4081. 


WANTED 


ROTOTILLER.  456-5972. 


BABYSIT,  days  or  nights,  Mon.- 
Fri.,  lots  of  care.  426-8883. 


FREEZER,  chest  type,  reas.  422- 
7387  aft.  5. 


PIANO,  old,  in  working  cond., 
cheap.  747-0051. 


BABYSITTING  in  my  home  near 
Bdwy.  &  Taylor  plant.  745-9387. 


BICYCLE  rack  for  car.  484-5945. 


SAXOPHONE,  used.  743-7880. 


TIRE  chains,  used,  any  size.  489- 
4881. 


OVERHEAD  door,  7x16  or  larger. 
637-3279. 


BABYSITTING,  days  only,  Mon.- 
Fri.,  Hobson  Rd.  area.  422-5893. 


SPINET  piano.  485-5778  aft.  6. 


RIDE  WANTED 


EVARD  Rd.  &  Reed  to  Taylor,  1st 
shift.  485-6308. 


Return  postage  guaranteed 
Address  correction  requested 
Mail,  Inc. 

641  Growth  Ave. 

Fort  Wayne,  Ind.  46808 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submi'ted  later  will  be  held  tor  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  tilling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  projTerty  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 
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*  The  item(sT  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 
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United  Way  and  Scouts  —  both  willing  to  help 


Ask  Gerry  Green  about  the  Boy 
Scouts  of  America  and  he’ll  tell 
you  he’s  involved.  Tell  him  you’re 
interested  in  working  with  scouts 
and  he’ll  ask  you  for  your  address 
before  you  even  realize  he’s 
written  down  your  name. 

Like  countless  other  General 
Electric  employees  here,  Green 
is  committed  to  the  scouting 
program  —  and  he’s  been  proving 
that  fact  for  the  past  34  years! 

At  GE,  Green  manages  sales 
for  General  Purpose  Motor’s  air 
conditioning  and  pump  markets. 
That  in  itself  is  a  busy  job,  but  he 
still  finds  time  to  serve  as 
roundtable  commissioner  for  the 
scouting  program’s  Thunderbird 


“BOYS  ARE  BOYS  —They're  full 
of  devilment,  boundless  energies, 
and  they've  got  hearts  of  gold," 
says  Gerry  Green,  co-chairman 
of  the  out  of-camp  program  for 
the  upcoming  Fall  Council  Boy 
Scout  Camporee.  Involved  in 
scouting  for  34  years.  Green 
believes  in  this  character 
building  group,  supported  in  part 
by  United  Way. 


District.  In  addition  to  that  duty, 
he’s  volunteered  his  time  this 
year  to  be  co-chairman  of  the  out- 
of-camp  program  for  the  Fall 
Council  Boy  Scout  Camporee. 

On  Oct.  18,  more  than  3,000  Boy 
Scouts,  Cub  Scouts  and  adult 
leaders  will  camp  together  in  the 
first  11-county-wide  camporee 
since  1958.  The  population  of  this 
camporee  will  be  larger  than  150 
Indiana  communities,  and  active 
programs  of  scouting  contests, 
demonstrations  by  outside 
groups,  campsite  inspection, 
church  services,  campfire 
programs  and  fun  are  planned. 

The  camporee  staff  of  more 
than  35  men  will  be  in  charge  of 
the  weekend.  These  men 
represent  a  total  of  over  400-man 
years  registered  in  the  scouting 
program.  Wjth  more  than  three 
decades  to  his  credit,  Green  holds 
the  distinction  of  holding  the 
longest  scouting  registration 
record  of  anyone  on  the  cam¬ 
poree  staff. 

Green  has  taken  leadership 
roles  in  scouting  in  Schenectady, 
N.Y.,  San  Jose  and  San  Mateo, 
Calif.,  and  Fort  Wayne.  When 
there  was  no  scout  troop  around, 
he’d  start  one.  When  there  was, 
he  was  there  to  keep  it  active.  He 
is  a  holder  of  the  Silver  Beaver 
Award,  one  of  the  highest 
recognitions  in  scouting.  “I  be¬ 
lieve  in  the  ideals  scouting 
tries  to  instill  in  the  boys,”  Green 
says.  “I  tell  others  who  work  with 
scouts  that  they  really  won’t  start 
collecting  dividends  for  their 


efforts  for  at  least  five  years,  but 
then  they’ll  have  the  satisfaction 
of  watching  young  boys  blossom 
into  manhood,  and  they’ll  know 
they  had  a  positive  influence  on 
getting  them  there.” 

According  to  Green,  “Scouting 
is  pretty  much  boy-run  and  adult- 
guided,  and  most  of  the  help 
naturally  comes  from  volun¬ 
teers.” 


A  United  Way  agency  of  Allen 
County,  the  Boy  Scout  Council 
gets  support  from  GE  employees’ 
pledges  to  the  Employee  Com¬ 
munity  Services  Fund  here.  Is 
the  money  needed?  “Thanks  to 
the  United  Way,”  Green  says, 
“I’d  guess  40  percent  of  operating 
expenses  are  taken  care  of  by  the 
United  Way  of  Allen  County.  The 
Boy  Scout  council  also  gets 


support  from  United  Way’s  in 
other  counties,  and  from  its  own 
sustaining  membership  drive. 

“In  a  sense,”  he  concludes, 
“the  United  Way  is  helping  to 
build  through  its  support  of 
scouting  an  awareness  of  love  of 
country  and  love  of  fellow  human 
beings,  and  most  important,  a 
willingness  to  help.” 
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In  an  enviable  position 


GPM  Winter  Street  b'Kisiness  strong, 
but  watched  with  'guarded  optimism’ 


Although  every  GE  department 
in  Fort  Wayne  is  being  hit  by  the 
country’s  current  economic 
uncertainties  and  industry-wide 
business  downturns,  the  impact 
varies  according  to  the  types  of 
markets  and  customers  served. 
The  General  Purpose  Motor 


Products  Dept,  is  one  of  the  local 
businesses  in  a  comparatively 
enviable  position  for  the 
remainder  of  the  year,  and  while 
things  could  be  better,  GPM’s 
Winter  Street  plant  manager  Bill 
Bates  views  his  area’s  situation 
with  “guarded  optimism.” 


serves  primarily  commercial 
customers.  The  decrease  in  new 
housing  starts  and  the  poor 
economy  are  really  affecting 
(Please  turn  to  Page  2) 


In  the  last  of  four  nonexempt 
salaried  informative  and  plant 
tour  meetings,  20  men  and 
women  from  the  support 
operation  of  GPM  Taylor  Street 
met  their  counterparts  and 
visited  facilities  at  Winter  Street 
last  week.  Coordinated  by  Ed 
Misselhorn,  support  operation 
administrator,  the  group  per¬ 
sonally  met  other  employees  with 
whom  they  ordinarily  deal  by 
telephone  or  letters.  Other 
nonexempts  have  already  toured 
GPM  plants  at  Taylor  Street, 
Broadway  and  Decatur. 

Teaming  Up 

As  meeting  host.  Bates  was 
joined  by  Ron  Roth,  manager  of 
the  department  support  opera¬ 
tion,  and  Frank  Woenker,  Winter 
Street  materials  supervisor,  to 
discuss  current  and  projected 
business  conditions  and  to  an¬ 
swer  questions  about  support 
operation  activities. 

Bates  noted  that  inventory  is 
currently  a  problem  at  the  Winter 
Street  plant.  He  added,  however, 
that  cutting  down  on  inventory 
didn’t  mean  cutting  down  on 
production,  but  rather  increasing 
output. 

Frank  Woenker  pointed  out  to 
the  group  that  GPM  Winter 
Street  is  currently  getting  most  of 
the  materials  it  needs,  but 
material  supply  in  today’s 
market  is  difficult  to  forecast.  He 
said  his  facility  uses  12,065  tons  of 
steel  laminations  a  year  and 
annual  copper  usage  exceeds 
2,900,000  pounds. 

Order  Level  Good 

“Business  is  strong,”  Bates 
continued,  “and  our  order  level  is 
in  good  shape.  Unlike  other 
departments  in  Fort  Wayne, 
GPM  isn’t  that  closely  tied  to  the 
residential  markets,  but  rather 


Exempt  employees  make  decisions  about  futures 
during  STBD  career  development  counseling  seminar 


"...  a  chance  for  constructive 
advice  from'  other  managers 
concerning  career  planning.” 

.  .  being  able  to  openly 
discuss  career  opportunities  with 
managers  who  have  considerable 
insight  into  the  problems  in- 
\(»lved  in  motivating  people  to 
r(‘ach  their  highest  potential.” 

”.  .  .  discussing  meaningful 
careei-  objectives  and  goals  with 
‘third  party’  individuals  who 
could  freely  and  frankly  give 
direction  and  guidance  to  achieve 
that  end.” 

'■.  .  .  a  great  way  to  look  at 


oneself.” 

If  these  statements  sound  like 
something  employees  would  like 
to  have  happen,  they’re  not. 
These  responses  are  only  some 
of  the  many  positive  reactions  to 
what  actually  did  take  place  for 
20  Specialty  Transformer  Busi¬ 
ness  Dept,  exempt  employees  in 
a  career  development  and 
counseling  seminar  held  last 
week. 

STBD  people  chosen  from 
manufacturing,  engineering, 
finance  and  marketing  functions 
met  at  Lester’s  Party  House  last 


Wednesday  to  take  part  in  a  full 
day  of  “what-I-want-to-be”  and 
“how-can-I-get-there”  exercises 
and  discussions. 

Managers  from  departments 
other  than  Specialty  Trans¬ 
former  sat  in  on  roundtable 
talks  to  provide  guidance  and  add 
to  the  candor  of  the  discussions. 
Participants  cited  “openness  and 
frankness”  as  two  obvious  ad¬ 
vantages  of  the  outside  managers 
being  present. 

Workbook  exercises  also 
(Please  turn  to  Page  3) 


FRANK  WOENKER:  His  area  is 
currently  getting  most  of  the 
materials  it  needs,  but  future 
material  supply  is  difficult  to 
forecast. 


BILL  BATES:  Winter  Street 
business  is  strong,  order  levels 
are  in  good  shape,  but  he  views 
his  area's  situation  with 
"guarded  optimism." 


m 


mm 


CAREER  DEVELOPMENT  SEMINAR.  Twenty  exempt  employees  from  STBD's  manufacturing,  engineering, 
finance  and  marketing  functions  met  at  Lester's  Party  House  last  week  for  a  career  development  and  counseling 
seminar.  Roundtable  discussions,  workbook  exercises  and  informal  conversations  filled  a  full  dav  of  individual 
decision  making  about  career  paths.  The  keynote  speaker  for  the  evening  was  corporate  relations  consultant  Ray 
Stark,  shown  in  photo  above  with  STBD  employees,  from  left:  Ed  Hagedorn,  engineering;  Tim  Marsh,  manutac 
turing  ;  Ray  O'Keefe,  marketing,  and  at  right:  Al  Mullins,  finance,  and  Stan  Williams,  marketing. 


i 


RON  ROTH:  "Now  more  than 
ever,  it's  vitally  important  that 
we  treat  all  our  customers  with 
tender,  loving  care." 
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News  Notes 


Jones:  jobs  will  go  if  money  doesn't  come 

Forty  of  the  nation’s  business  leaders  attended  a  White  House- 
sponsored  conference  on  inflation  Sept .  16  in  Pittsburgh .  Among  them 
was  General  Electric  Company  board  chairman  Reginald  H.  Jones, 
who  “painted  for  the  assembly  a  sober  picture  of  what  he  said  would 
happen  if  money  supply  isn't  increased,”  according  to  a  recent  issue 
of  Headquarters  News,  GE’s  employee  publication  for  corporate 
headquarters  people  in  Fairfield,  Conn. 

Jones  said  the  real  money  supply  in  the  last  year  when  adjusted  for 
inflation  has  declined  by  five  percent,  or  twice  the  decline  evidenced 
in  the  1969-70  crunch.  Continuation  of  current  monetary  policies  he 
said  would  result  in  unemployment  approaching  seven-and-a-half 
percent,  a  corporate  profits  drop  of  20  percent  and  a  federal  budget 
deficit  of  $25  billion.  Jones  suggested  that  the  government  allow  the 
money  supply  to  expand  at  a  rate  of  two  to  three  percentage  points 
below  the  rate  of  inflation. 

In  general,  the  40  businessmen  who  participated  in  the  White  House 
conference  concurred  with  economists,  housing  experts  and  labor 
leaders  who  had  expressed  their  views  at  similar  conferences  earlier 
in  September  that  the  current  tight  monetary  policy  should  be  eased, 
and  supported  the  Administration's  call  for  balanced  budgets  and 
cuts  in  federal  spending.  The  high  cost  of  money  evidenced  by  record 
interest  rates  has  contributed  to  inflation  by  becoming  a  fixed  cost  of 
business,  some  said. 

Louisville  cuts  14,000  in  week-long  layoff 

General  Electric’s  Major  Appliance  Park  facility  in  Louisville, 
Ky.,  a  major  customer  of  several  GE  departments  here,  announced 
last  Friday  a  temporary  layoff  of  14,000  employees  for  the  week  of 
Oct  .7-11.  This  announcement  follows  closely  behind  Appliance  Park’s 
Sept.  6  decision  to  permanently  lay  off  2,300  production  workers.  In 
addition,  another  scheduled  week-long  layoff  Oct .  28-Nov .  3  is  planned 
for  6,000  workers  in  the  range  and  refrigerator  manufacturing  plants 
there. 

Attributing  the  lack-of-work  conditions  to  the  “current  difficult 
economy”  and  sales  “below  expectation,”  an  Appliance  Park 
spokesman  was  quoted  by  the  Louisville  Courier-Journal  as  being 
less  than  “optimistic”  about  future  announcements.  Employment  at 
the  Louisville  plants  will  shrink  from  an  August  total  of  23,000  to 
20,500  on  Oct.  7,  according  to  the  city’s  newspaper. 

The  Courier-Journal  also  reported  that  the  National  Association  of 
Appliance  Manufacturers  cited  a  five  percent  drop  in  its  members’ 
sales  through  the  first  seven  months  of  this  year.  “The  sale  of  major 
appliances  is  closely  tied  to  the  sale  of  new  homes,”  the  paper  said. 
i.See  News  Notes  item  below.) 

Housing  slump  is  worst  since  Depression' 

Housing  starts  in  August  slipped  to  a  four-and-a-half-year  low  of  a 
1,126,000-unit  seasonally  adjusted  annual  rate,  off  15  percent  from 
July  and  45  percent  from  August  1973,  according  to  a  recent  article  in 
The  Wall  Street  Journal.  The  issuance  of  building  permits,  an  in¬ 
dicator  of  future  construction,  fell  to  the  lowest  in  seven-and-a-half 
years,  and  housing  industry  officials  said  they  don’t  see  any  “end  in 
sight.” 

On  an  adjusted  annual  basis,  housing  starts  have  dropped  55 
percent  from  a  peak  of  2.5  million  units  in  January  1973  to  what 
Michael  Sumichrast,  chief  economist  of  the  National  Association  of 
Home  Builders,  termed  “the  worst  housing  slump  since  the 
Depression.  In  the  next  six  to  eight  months,”  The  Wall  Street  Journal 
reported  the  trade-group  official  as  saying,  “we  will  have  a  con¬ 
tinuation  of  the  declines  in  starts  and  permits  along  with  record 
builder  bankruptcies  and  foreclosures  and  a  16  percent  to  18  percent 
unemployment  rate  in  construction.  The  main  problem  is  that  there 
isn't  any  mortgage  money”  and  “unless  something  is  done,  a  possible 
first  quarter  recovery  has  to  be  ruled  out,”  he  added. 

Franklin  reports  gains,  but  feels  the  pinch 

Franklin  Electric  Company,  a  competitor  of  Specialty  Motor  and 
General  Purpose  Motor  departments  here,  expects  an  eight  percent 
gain  in  third  quarter  earnings  and  a  15  percent  sales  increase,  ac¬ 
cording  to  an  announcement  made  by  the  company’s  president 
Conrad  J .  Balentine. 

Balentine  said  his  operation  has  been  hurt  by  “dramatic  cost 
increases  in  our  materials,”  shortages  of  goods  that  prevented  the 
buildup  of  electric  motor  inventories  during  the  first  half,  and  the 
decline  in  new  housing  starts  that  slowed  demand  for  fractional 
horsepower  electric  motors. 


Louis  V.  Voirol . SMD 

Richard  Zauner . TRO 

William  A.  Dillon . SMD 

Kay  L.  Schuman . GPM 

Debra  L.  Todd . GPM 

Robert  A.  Tschannen  . GPM 

Richard  J.  Wehrle  . GPM 

Harry  K.  Hill  . GPM 


Healthier  markets  put  Winter  Street 
in  better  shape  than  other  businesses 


TAYLOR  STREET  NONEXEMPTS  from  GPM's  support  operation 
toured  the  Winter  Street  plant  last  week  to  personally  meet  other  em¬ 
ployees  with  whom  they  ordinarily  deal  by  telephone  or  letters.  Pictured 
at  end  of  table  from  left,  Frank  Woenker,  materials  supervisor  at  Winter 
street;  Bill  Bates,  plant  manager,  and  Ron  Roth,  manager  of  the 
department's  support  operation,  reviewed  GPM's  business  situation 
compared  to  other  Fort  Wayne  GE  departments. 


ON  TOUR.  Splitting  into  four  groups,  the  20  men  and  women  from  Taylor 
Street  toured  office  and  factory  areas  throughout  the  Winter  Street  plant. 
Above,  materials  supervisor  Frank  Woenker  explains  assembly 
characteristics  of  a  GPM  motor  manufactured  there.  I  n  the  foreground  is 
machine  operator  Debbie  DeLaet.  Below;  Harold  Fremion,  general 
foreman,  third  from  right,  escorts  nonexempt  group  from  Taylor  Street 
through  another  production  area  at  Winter  Street.  At  right  is  machine 
operator  Erwin  Brand. 


(Continued  from  Page  1) 
other  GE  businesses  here.” 

GPM  is  finding  success  in  stock 
motors  for  the  growing  farm 
market,  and  Bates  said,  “We’re 
running  20  percent  higher  in  this 
business  now  than  we  were  a  year 
ago.  A  new  application  for 
tobacco  crop  dryer  motors  should 
result  in  10,000  to  12,000  more 
motors  than  we’ve  ever  built 
before. 

“But  we  do  see  signs  of  general 
softening  of  the  economy  at 
General  Purpose  Motor,”  he 
said.  “Decatur  production,  for 
example,  recently  suffered  a 
substantial  schedule  cut  as  a 
result  of  slackening  business. 

Keeping  Customers 

GPM  at  Winter  Street 
manufactures  72  different  models 
of  general  purpose  motors  and  18 
different  models  of  hermetic 
motors  every  day,  and  the 
market  baskets  for  these  motors 
are  almost  as  diverse.  The 
general  purpose  motor  line  goes 
to  2,500  customers,  but  the  her¬ 
metic  line  goes  to  only  nine. 

Commenting  on  this,  Ron  Roth 
cautioned  that  the  economy  is 
shifting  from  a  seller’s  market  to 
a  buyer’s  market,  and  em¬ 
phasized  that  GE  customers,  like 
everyone  else,  are  strapped  for 
available  money.  They’re  in  a 
position  today  to  carefully  pick 
and  choose  their  suppliers,  Roth 
indicated.  “Now  more  than 
ever,”  he  said,  “it’s  vitally  im¬ 
portant  that  we  treat  all  our 
customers  with  tender,  loving 
care.” 


FOR  SALE 


'74  OUTBOARD  motor,  Johnson,  6 
h.p.,  used  once.  432-2414. 


CHAIR,  stuffed,  very  reasonably 
priced.  747-5531. 


TYPEWRITER,  Royal  std.,  $40. 
Royal  elec.,  $100.  747-3871. 


TIRES  &  rims  for  VW  (2)  15",  $10 
ea.  747-4354. 


CLOTHES,  kids',  4-6x,  highchair, 
Xmas  tree,  35  mm.  cam.  489-4081. 


'71  KAWASAKI,  350  CC,  $550.  693- 
3511. 


COAT,  pile,  girl's  sz.  12,  washable, 
beige,  like  new,  $7.  745-7145. 


'66  GAL.  500,  V-8,  auto.,  conv., 
buckt.  seat,  PS,  PB,  n.  tires.  587-9426, 
Butler. 


CLARINET,  Barclay,  B-flat,  ex. 
cond.,  $65.  344-3483  Hntgtn. 


FLUTE,  used  1  yr.,  ex.  cond.  432- 
4762. 


BALL  fruit  jars,  lids  &  jelly 
glasses.  440-1142. 


RIFLE,  Winchester  22  cal.  745-3332. 
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LOTS,  on  E.  State  St.,  close  to 
Parkview.  489-5770. 


HOBBY  horse,  tricycle,  many  toys, 
cheap,  446-6332  Mon. 


CRYPTS,  Covington  Memorial 
Gardens  (2),  $1800.  456-6845. 


REFRIGERATOR,  gas.  745-5972. 


FI  R  EWOOD,  $15  plus  $5  delivery.  1- 
723-5460  S.  Whitley. 


'70  HONDA  CL  450,  good  cond., 
$625.  743-1566. 


WINDOWS  (2),  aluminum, 
36"x47",  used,  $15.  745-5842. 


SHAVER,  Remington  300,  good 
cond.,  $10.  745-0662. 


(Continued  on  Page  3) 
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Participants  rate  STBD  counseling  seminar  high; 
sessions  appreciated  as  'great  way  to  look  at  oneself 


(Continued  from  Page  1) 
played  an  important  role  in  the 
day’s  planned  activities.  In  each 
workbook  was  a  message  from 
department  manager  Don 
Harbour,  which  read:  “The  need 
for  improved  counseling  and 
guidance  services  has  emerged 


as  one  of  the  most  crucial  aspects 
in  the  myriad  of  concerns  facing 
the  exempt  professional  today. 
STBD’s  response  to  this  felt  need 
is  the  development  and  im¬ 
plementation  of  an  outreach, 
proactive  career  counseling  all¬ 
day  seminar  ...  I  commend  you 


Scholarships  for  children  of  GE  employees 
available  at  Stevens  Institute,  Union  College 


Two-way  talk  at 


MEETING  WITH  SUPERVISORS,  Bill  Black,  union  relations  specialist, 
shown  in  insert  above,  discussed  departmental  and  procedural  concerns 
at  GPM  Taylor  Street.  In  an  on-going  program  of  such  informative 
meetings,  supervisors  compare  their  views  of  day-to-day  issues  and 
collectively  decide  on  how  best  to  handle  them.  More  than  20  supervisors 
from  all  three  shifts  took  part  last  week  in  the  two-way  communication 
effort  at  Taylor  Street. 


Alley  Chat 

by 

Debbie  Bowers 


Four  trophies  were  awarded  to  Office  League  members  this  week 
as  they  whistled  by  that  230  mark  with  Gary  Sykes  (enroute  to  a  608) 
and  Hank  Vance  both  coming  up  with  sizzling  247’s.  Dick  Wells 
slammed  in  a  237,  Don  Hitzeman  a  231  and  John  Thurber  a  223.  Ken 
Bainbridge  claimed  a  206,  John  Hunnicutt  a  205,  Bob  Drane  a  204, 
Dave  Knepple  201  and  Roger  Haifley  200. 

Mel  Leykauf  deserves  a  special  congratulations  as  he  skillfully 
brought  home  that  famous  “Big  Four”  split!  That’s  the  way,  Mel! 

The  Adam  &  Eve  League  reported  Bon  Clawson  rolling  a  great 
230,  Jack  Colgan  229,  Tom  Gepfert  211,  and  Bill  Roach  and  Henry 
Schuller  200’s. 

Another  exceptional  game  was  bowled  in  the  Friday  2-Man 
Doubles  League  as  Mike  Hale  cleaned  up  with  his  245.  (There  goes 
another  trophy! ) 

Other  great  games  were  rolled  this  week  by  Denver  Fisher  with 
his  213,  Cliff  Uetrecht  and  Jerry  Lytle  211,  Jack  Morris  208,  Steve 
McBride  206,  Robert  Smith  205,  Jim  Sircey  204,  and  Don  Lambert, 
Ralph  Hill  and  Duke  West  all  with  203’s. 

Maureen  Rogers  of  the  Adam  &  Eve  League  topped  the  ladies  list 
Ihis  week  with  her  210  and  533  series.  Elsie  Oliver  (Friday  Morning 
League)  hit  the  188  mark;  Lois  Coleman  scored  187  and  Virginia 
[(’letchall  bowled  183. 


General  Electric  employees 
and  their  children  should  note  the 
availability  of  two  college 
scholarships  to  East  Coast 
schools. 

The  Richard  H.  Rice  Memorial 
Scholarship  Fund  of  the  General 
Electric  Company  was  estab¬ 
lished  at  Stevens  Institute  of 
Technology,  Hoboken,  N.J.,  in 
1923  to  provide  scholarship 
awards  annually  at  that  in¬ 
stitution  with  no  limitation  as  to 
the  subject  field.  Children  of  GE 
employees  are  eligible  for  these 
awards,  with  preference  being 
sf)ecified  for  the  children  of 
employees  of  the  Lynn  Works, 
owing  to  Rice’s  association  with 
that  location. 

The  Charles  P.  Steinmetz 
Scholarship  Fund  was  estab¬ 
lished  at  Union  College, 
Schenectady,  N.Y.,  in  1924  to 
provide  annual  scholarships  with 
no  limitations  as  to  subject  field. 
Eligible  for  these  scholarships 
are  children  of  GE  employees 
and  children  of  Schenectady 
residents  “if  there  should  be  no 
qualified  applicant  from  any  of 


YOUNG  turkeys,  guineas,  Muscovy 
ducks.  747-2462. 

REFRIGERATOR,  good.  Folding 
dr.,  8'xlO'  w-track.  485-2522. 


AFGHAN,  favorite 
colors.  422-6296. 


patterns  & 


TRAVEL  trailer,  18' 
contained.  456-6740. 


Beeline,  self- 


'48  OLDS,  6  cyl.  Heater,  radiator 
for  '53  Chevy.  447-1126. 

TIRES  (2)  snow  &  wheels,  7.75x14 
for  Chevelle.  447-1040  aft.  5. 


'70  T-BIRD,  low  mileage,  reas.,  ex. 
cond.  447-4990  aft.  5. 

FRENCH  doors,  15  panes,  beveled 
glass,  reas.  747-7007. 

LOUNGE  chair  w-ottoman,  brn.  TV 
shell,  maple.  747-4473. 

REVOLVER,  44  mag.,  6"  bri.,  SA 
brass  bkstrp.,  reduced.  489-5474. 

COMPLETE  N-gauge  trains  and 
layout.  422-6806. 

'67  FORD  XL,  all  power,  make 
offer.  745-0723  before  2:30. 

TABLE  w-drop  sides  &  4  chrs., 
grey,  apt.  sz.  622-7543  Yoder. 


STOVE,  new  Hotpoint.  422-1680. 


TIRES  (3)  Goodyear, 
S15.  439-2674. 


7.35x14,  used. 


PUPS, 

healthy. 


AKC  Airedale, 
$100.  744-0735. 


wormed. 


'68  CHEVY, 
149-8252. 


2-dr.,  WW,  AM-FM. 


CHAIN  saw,  21", 
S23-3269  Mnrvl. 


Bay  Homelight. 


PEEKAPOO,  black,  9  mo.,  trained, 
S20  or  best  offer.  627-3344. 


CHAIR,  living  room,  nice; 
suits,  pants,  boots.  485-0102. 


DISHWASHER,  GE 
reasonable.  744-9344. 

portable. 

BIKE,  boy's.  Canopy  bed,  coffee 
table.  493-2241. 

CHRISTMAS  tree,  4 
trimmings,  new.  484-5353. 

xl2',  all 

'74  HONDA  CL  360,  like  new.  748- 
7077  aft.  5. 

REFRIGERATOR,  GE,  16',  top  fr.; 
;e  electric  stove,  30".  427-8494. 


'70  BSA  750  Springer,  hog  wheel 
leaders,  $900.  639-3318  Hgind. 


'64  AVLON,  21'  travl.  tr.,  self-cont., 
^-1  cond.  724-9915  Decatur. 


ENCYCLOPEDIA  Britannica  set, 
17  voL,  $50.  745-1630. 


BIKE,  boy's,  20"  hi-riser,  new,  $20. 
.39-3434, 


DISHWASHER,  new,  copper, 
noving.  449-1914. 


PIANO  bench,  new,  fruitwood;  26" 
ray's  3-spd.  bike.  456-3080. 

CRAGER  SS  mags  (4)  Chev. 
Tonneau  cover  for  MG  midget.  447- 
■914. 


□  For  Sale 
D  Wanted 
O  For  Rent 

□  Free 


♦nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  R  iders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue. 


Name. 


Home  Address. 
Phone _ 


Bldg - 

.  Pay  No. . 
.GE  Ext. . 


*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 


the  General  Electric  Company’s 
works.” 

Each  candidate  must  apply 
directly  to  the  institution  for 
further  information  and  a 
scholarship  application.  The 
number  of  scholarships  awarded 
each  year  may  vary  according  to 
the  current  income  of  the 
respective  fund,  plus  any  ac¬ 
cumulated  surplus  from  those 
funds,  and  the  amount  awarded 
to  each  candidate.  The  amount  of 
each  memorial  scholarship  will 
be  based  upon  the  candidate’s 
actual  financial  need  as  deter¬ 
mined  by  the  institution. 

Application  deadline  for  both 
scholarships  is  Feb.  1. 


for  your  participation  and  ask 
that  you  join  with  the  others  in  a 
common  and  honest  pursuit  of 
true  potential,  and  to  explore  the 
full  range  of  commitment  that 
you  will  be  asked  to  evaluate  as 
you  consider  career  paths  with 
the  General  Electric  Company.” 

Eight  different  work  modules 
contained  in  the  workbook  took 
the  20  STBD  employees  through 
such  self-analyses  as  life  and 
career  crises,  personality  in¬ 
ventory,  career  directions, 
competencies  and  capabilities, 
and  career  action  planning. 

In  addition  to  individual  con¬ 
sultation  by  visiting  managers, 
the  seminar  also  brought  into 
play  the  concept  of  spectator 
therapy,  in  which  members 
developed  an  understanding  of 
their  situation  by  hearing  similar 
situations  presented  by  others. 

The  recent  career  counseling 
seminar  was  organized  by  STBD 
employee  relations  manager 
Stan  Podzielinski  and  exempt 
manpower  specialist  Mearvin 
Ruhl.  Keynote  speaker  for  the 
evening  was  Ray  Stark,  cor¬ 
porate  relations  consultant. 


Finding  out  what  people  think 


GIVING  THEIR  OPINIONS  Of  communication  effectiveness  at  GE,  a 
group  of  hourly,  nonexempt  and  exempt  people  from  GPM's  Winter 
Street  plant  met  last  week  with  department  and  area  employee  relations 
representatives.  In  the  "Sounding  Board,"  employees  evaluated  the  GE 
News,  Monogram,  Winter  Street's  "Newsletter"  and  oral  communication 
such  as  supervisor  roundtables  and  plant  manager's  informative 


meetings. 

BIKE,  20"  orange  crate,  new  seat, 
shocks,  tire,  5-sp.,  $60.  425-6421. 

RECLR.,  bik.,  $60.  6x12  wool  cpt., 
$10.  Mdn.  coffee  table,  $25.  745-1063. 

WOOD,  you  cut  your  own,  $35  per 
pickup  load.  693-3401  C'busco. 


STORY  Lake  mobile 
patio,  awn.,  shed,  furn. 


home,  boat, 
749-9833. 


'69  SUZUKI  250  Hustler  6,  8,000  mi. 
485-2536. 


BOAT  storage  space,  19'  outboard. 
484-6357. 

CHINA  cabinet.  Mahogany,  nice, 
cond.  745-0381. 

TO  RENT :  garage  for  boat  storage. 
421-9408. 

CAMPING  equip.,  Coleman  stove, 
lantern,  etc.  489-5125. 

STATION  wagon,  used,  good  cond. 
747-3078  aft.  5. 


GARAGE  sale. 
Pleasant  Ave. 


12-9,  Fri.-Sat.,  2402 


SINGER  sewing  machine  cabinet, 
$30.  447-1910  aft.  4. 

'68  427  VETTE  engine,  complete, 
$500  or  best  offer.  447-4326. 


BABYSITTING  in  my  home, 
ages  2-5.  432-4340. 


days. 


BABYSITTING, 
home.  485-6187. 


any  shift,  my 


BABYSIT,  my  home  days.  Tower 
Heights.  432-1466. 


COLOR  TV, 
$55.  456-11  17. 


21",  console,  workable. 


FOR  RENT 


ELECTRONIC  flashes 
Honeywell  &  Graflex.  744-9303. 


(2), 


'67 

$4200. 


12x60  Marietta, 
622-7228. 


shag,  skirt. 


CORNER  lot,  W.  State,  t20'x225', 
$5,000.  743-4889. 

'66  FORD,  small  V-8,  good  cond. 
747-2307. 

TWIN  tubs,  galvanized,  $1.  Child's 
desk,  roll  type.  484-7078. 

WANTED 

BABYSITTING,  my  home,  2nd  or 
3rd,  ref.,  meals.  432-2445. 

QUILTING  hoop,  round  or  oval. 
484-4251. 

BABY  carseat  or  sling.  432-3445. 


CAMP  trailer  or  boat  parking, 
lighted  area.  456-8328. 

RIDE  WANTED 

1829  W.  Third  to  Bdwy.  East,  1st 
shift.  439-2674. 

KENDALLVILLE  to  Broadway, 
Ist  shift.  347-3074. 

R  IDERS  WANTED 

DECATUR  to  Bdwy.  or  T.S.,  2nd 
shift.  592-7279. 

FREE 

PUPS,  5  wks.,  mother  AKC  Cocker 
Spaniel.  485-6491. 

COCKER,  male,  black  &  white, 
small  size.  747-3613. 
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People  in  pictures 


N 


By  Jill  Whetsel 


We  had  another  forfeit 
Saturday .  Do  these  teams  want  to 
play  football  or  not? 


Transformer  forfeited  to  the 
Fabricators  to  give  them  their 
first  win.  The  Rookies  beat  the 
Motley  Crew  12-6.  The  Questions 
shut  out  Leaky  Hutch  9-0. 


SlOO  SUGGESTER.  Saving  time,  speeding  delivery,  boosting  efficiency 
and  reducing  telephone  calls  by  adding  more  information  to  distributor 
customers'  orders  earned  $100  for  Elaine  Hof  acker.  That's  not  bad  for  the 
GPAA  Taylor  Street  distributor  order  service  clerk's  first  suggestion 
submitted  to  the  GE  Suggestion  Plan!  Presenting  the  award  are  Barb 
Meyers,  order  service  and  shipping  supervisor  (left)  and  Max  Tritch, 
materials  manager. 


It  was  Winter  Street  over  the 
Animals  12-6  in  the  strangest 
game  I’ve  ever  seen.  It  ended 
twice  due  to  a  bad  call  the  referee 
made,  and  had  a  different  winner 
each  time.  Pretty  weird,  huh? 


Let’s  see  if  we  can’t  get  eight 
teams  on  the  fields  tomorrow. 


MODEL  DCMl 
Drip  Coffeemaker 
ONLY  $27.25 


New  for  '74  and  '751  No  filter  is 
needed  with  this  GE  drip  cof- 
feeniaker.  It  features  a  “Keep 
Warm"  unit  and  brews  each 
delicious  cup  of  your  favorite 
coffee  in  only  90  seconds.  It’s  on 
sale  now  at  your  Employee  Store. 
Ask  for  it! 


Both  started  in  '43; 
both  took  September 
as  the  time  to  retire 


WILLIAM  WEI  KART 

William  H.  Weikart,  who 
retired  in  1952  from  the  Specialty 
Motor  Products  Dept.,  died  Aug. 
3.  He  began  working  for  General 
Electric  here  in  1906.  He  was  a 
Fort  Wayne  resident. 


EUGENE  W(X)DWORTH 
Eugene  Woodworth,  a  former 
employee  of  the  Specialty  Motor 
Products  Dept.,  died  June  3.  A 
pensioner  since  1962,  he  was  a 
resident  of  Cleveland,  Oklahoma. 


SOFTBALL  TOURNEY  CHAMPS.  Smiling  winners  of  the  GE  Club 
softball  League  tournament  above  are,  front  row  from  left,  Dave  Fate, 
Dave  Bailey, -Jack  Kies,  Les  Fogle  and  Rex  Terry,  and  second  row  from 
left,  Mike  McMaken,  Don  McMaken,  Rick  Kolcynoki,  Howard  Harz, 
Bruce  Shafer,  Bob  Meek  and  Steve  Hile.  Each  received  his  choice  of  a 
jacket  or  gift  certificate  from  the  Club. 


EUGENE  HUTSELL 
Eugene  D.  Hutsell  of  1619 
Sinclair  St.,  Fort  Wayne,  died 
July  26.  Beginning  his  GE  service 
in  1941,  he  was  employed  as  an 
analyst  in  time  standards  for  the 
Hermetic  Motor  Operation. 


ARTHUR  BREINER 
Arthur  Breiner,  who  retired 
from  the  Specialty  Transformer 
Products  Dept,  in  1964,  died  June 
17.  He  was  a  resident  of  Decatur, 
Ind. 


Monday  is  your  last  opportunity  to  vote  in  November 


The  deadline  for  voter 
registration  is  Monday,  Oct.  7. 
You  must  be  registered  to  vote  in 
the  Nov.  5  election.  If  you  haven’t 


turned  in  a  registration  “receipt 
card,”  you  can  register  at  the 
Allen  County  Courthouse,  Rm. 
108,  during  the  following  hours: 


Today,  until  4:30  p.m.;  Sunday,  9 
a.m.  to  2  p.m.,  Oct.  7,  Monday,  9 
a  m.  to  9  p.m.  Don’t  forget  to  do 
it! 


EMERY  TUCKER 
Emery  E.  Tucker,  a  resident  of 
Fort  Wayne,  died  June  21. 
He  joined  the  company  in  1930 
and  worked  here  42  years,  having 
retired  from  Bldg.  4-2  Broadway. 


GEORGE  MALLORY 
George  B.  Mallory,  who  retired 
from  Taylor  Street’s  section  30  in 
1971,  died  June  22.  A  Fort  Wayne 
resident,  he  had  worked  for  the 
company  since  1942. 


FREDERICK  E.  DIVELBISS 

chose  optional  retirement  Sept.  1 
from  the  Hermetic  Motor 
Operation  as  a  surface  and 
cylinder  grinder.  Beginning  his 
GE  career  in  1943  as  an  ap¬ 
prentice,  he  plans  to  “take  things 
day  by  day." 


Rules  to  Remember  is  a  regular  feature  of  the  GE  NEWS 
designed  to  familiarize  employees  here  with  the  work  rules  that 
govern  their  conduct.  The  purpose  of  these  rules — like  rules  and 
laws  elsewhere — is  to  protect  the  rights  of  each  employee  as 
well  as  the  rights  of  the  General  Electric  Company.  Disregard 
of  work  rules  related  to  illegal  or  improper  conduct  could 
subject  an  employee  to  disciplinary  action  up  to  and  including 
discharge  from  his  job. 

Intoxicants  and  drugs 

Reporting  for  work  under  the  influence  of  alcohol  or  illegal 
drugs  is  a  serious  violation  of  work  rules  that  can  lead  to  dis¬ 
charge.  The  possession  or  use  of  illegal  drugs  or  alcohol  while  on 
company  property— including  parking  lots — is  likewise  strictly 
forbidden. 

Quick  thinking  and  sharp  reflexes  are  a  necessity  in  any 
manufacturing  operation.  The  use  of  drugs  and  alcohol  dulls 
these  vital  senses.  A  person  who  is  working  here  under  the  in- 
lluence  of  a  drug  or  intoxicant  creates  a  danger  for  himself  and 
other  employees. 

The  use  of  drugs  and  alcohol  is  subject  to  many  controls  in 
our  society;  common  sense  alone  dictates  that  these  items  have 
no  place  here. 


t  LAUD  JOHNSON 
Claud  W.  Johnson,  who  retired 
as  a  truck  driver  from  the  Wire 
Mill  at  Taylor  Street  in  1966,  died 
June  23 .  He  was  a  resident  of  Fort 
Wayne. 


ARTHUR  WEDLER 
Arthur  H.  Wedler,  a  Fort 
Wayne  resident,  died  June  28.  He 
retired  from  Taylor  Street  in  1967 
after  completing  35  years  with 
General  Electric. 


Give  a  little! 


The  American  Red  Cross 
Bloodmobile  will  be  at  the  Winter 
Street  plant  next  Tuesday.  If  you 
haven’t  signed  up  already,  see 
your  blood  coordinator  today. 
This  will  be  employees’  last 
opportunity  to  contribute  blood  at 
General  Electric  until  the  middle 
of  December,  when  the  Blood- 
mobile  will  make  a  stop  at  West 
Broadway.  Make  it  a  point  to  give 
a  pint! 


ERNEST  A.  KERN  will  be 
heading  for  Arizona  during  the 
pension  years.  Choosing  an  op¬ 
tional  retirement  Sept.  1  from 
Specialty  Transformer,  where  he 
worked  as  a  tester,  he  looks  back 
on  a  31 -year  career  with  General 
Electric. 


HCTlOiv 


Employees  agree  it  affects  everyone 


Individual  efforts  help  fight  inflation,  protect  jobs 


Nothing,  it  seems,  is  more  in 
the  minds  of  Americans  these 
days  than  inflation.  That’s 
because  inflation  affects 
everyone  —  wage  earners, 
retired  people,  farmers, 
stockholders,  corporations,  and 
governments. 

President  Ford  asked  all 
Americans  to  tighten  their  belts, 
to  be  willing  to  make  sacrifices, 
and  to  work  productively  to  help 
combat  the  economic  woes  facing 
the  nation. 

Certainly,  the  impact  of  the 
current  economic  climate  is 
being  felt  here  at  GE.  It’s  felt 
when  local  departments  go  to  buy 

materials  that  are  in  critically 
short  supply,  when  they  attempt 


to  compete  for  dwindling  cus¬ 
tomer  orders,  when  they  strive  to 
maintain  jobs  that  provide 
employees  a  fair  measure  of 
return  for  their  efforts. 

The  realities  of  the  economic 
impact  on  local  GE  plants 
perhaps  are  felt  most  by  the  300 
people  who  have  been  laid  off 
from  their  jobs  in  recent  weeks 
due  to  changes  in  customer 
requirements,  along  with  the 
countless  others  who’ve  been 
bumped  to  lesser-paying  jobs. 

Most  people  seem  to  agree, 
though,  that  the  economic 
problems  facing  the  country  are 
collective,  and  will  only  be  solved 
by  an  effort  that  involves 
everyone.  Likewise,  the  prob¬ 


lems  affecting  the  company’s 
ability  to  maintain  healthy 
businesses  and  well-paying  jobs 
must  be  solved  by  all  employees. 

To  find  out  what  GE  people 
here  think  about  their  respon¬ 
sibilities  to  help  fight  inflation 
and  protect  their  jobs,  the  GE 
News  asked  several  employees  at 
random  to  share  their  opinions  on 
this  timely  topic.  Their  unedited 
replies  will  be  printed  in  future 
issues. 

Other  employees  who  wish  to 
share  their  opinions  on  this 
subject  are  invited  to  send  their 
remarks  to  the  GE  News  editor. 
Bldg.  18-3.We’ll  be  happy  to  print 
their  replies  along  with  their 
pictures. 


Special 


^%>;Speak  Out' 


October  11,  1974 


Issue 


Shop  smarter;  be  at  work 
every  day  to  do  our  best 


Times  are  bad;  they  coiM get  worse; 
this  man's  thoughts  were  put  in  verse 

l\  AN  “IKE”  VV.  MOSER,  maintenance  painter.  Specialty 
Tiansformer ; 

“As  a  member  of  our  Nation 
I  need  to  help  lick  inflation. 

It’s  Public  Enemy  Number  One, 

So  fight  it  ’til  the  battle’s  won. 

One  thing  is  needed  by  way  of  arms. 

It’s  the  same  in  factories,  mines  and  farms  — 

The  same  indeed,  whatever  you  do: 

To  this  great  Nation  all  be  true! 

Fill  your  mind  with  common-sense: 

A  dollar  has  a  hundred  cents. 

Spending  them  a  bit  too  fast 
Will  just  show  that  they  don’t  last. 

So  buy  just  what  you  really  need 
To  have  a  roof,  clothes  and  feed  — 

Keep  some  for  a  rainy  day; 

Pray  it  will  do,  come  what  may. 

But,  most  of  all,  and  this  is  true; 

The  Lord  Himself  says  what  to  do: 

It’s  just  to  keep  the  Golden  Rule. 

That  really  is  a  worthy  tool. 

For  if  we  do  as  we’d  be  done  to. 

Things  would  settle  —  wish  they’d  begun  to! 

We’d  leave  some  buys  for  others,  too. 

And  spend  some  for  something  new. 

For  what  we  leave  there  in  the  store 
Will  help  somebody  to  have  some  more; 

For  if  we  fight  among  ourselves 
We  clear  the  goods  right  off  the  shelves. 

That’s  when  the  seller  puts  up  the  price 
On  everything  from  cars  to  rice. 

Just  enough  for  you  and  yours 
To  get  security  that  endures. 

It’s  not  by  laws,  it’s  not  by  tax. 

It’s  not  by  lashes  on  our  backs. 

It’s  by  a  lot  less  greed 
That  we  can  get  the  things  we  need. 

So  whether  we  make  it  or  grow  it 
Or  if  we  sell  or  serve  it. 

We’ve  got  to  use  the  Golden  Rule 
Or  end  up  being  Inflation’s  Fool. 

Most  people  feel  that  this  is  right 
But  still  they  want  to  grab  and  fight 
If  minds  and  actions  stayed  in  line 
This  world  of  ours  could  get  real  fine!” 

Editors  note:  As  well  as  taking  the  time  to  compose  this  poem,  Ike 
Moser  also  took  the  time  to  type  it  for  GE  News  publication.  He  added 
to  the  end  of  his  work:  “Xkuse  da  rotten  job  uv  tiepin,  —  I’m  not  a 
offis  gurl.  iwm.” 


IKE  MOSER 


K.ATHY  COLE,  secretary. 
Specialty  Motor  Products 
Department:  “Probably  the  best 
thing  an  individual  can  do  at  this 
point  is  to  reduce  his  or  her 
spending.  We  should  let  con¬ 
sumer  businesses  know  that  we 
are  interested  in  the  lowest  prices 
available.  We  should  be  very 
thrifty  and  compare  very 
carefully  when  making  pur¬ 
chases.  In  these  hard  times, 
maybe  now  more  than  ever  we 
need  to  do  our  best  on  our  jobs. 
By  this  I  mean  caring  enough  to 
be  there  every  day  doing  our 
best. 

“Our  two  biggest  inflationary 
problems  have  been  food  and 
fuel.  It  looks  as  though  we  may  be 
seeing  a  slight  decrease  in  these 
rising  costs  by  the  end  of  1974. 
Many  people  feel  buying  in  ad¬ 
vance  is  a  good  way  of  dealing 
with  inflation.  Many  times  the 
depreciation  on  items  is  more 
than  the  increasing  prices.  As  far 
as  the  country  goes,  I  feel  there  is 
nothing  an  individual  can  do  to 
help  stop  increasing  prices. 


KATHY  COLE 

“I  feel  the  major  responsibility 
of  solving  inflation  lies  in  the 
government’s  hands.  They  were 
responsible  for  most  of  the  pol¬ 
lution  and  energy  controls  set  in 
this  country .  When  businesses  did 
not  measure  up  to  the  new 
standards  they  had  to  spend 
money  to  meet  the  standards. 
This  was  reflected  in  the  prices 
we  have  to  pay  for  their 
products.” 


Salvaging  supplies,  cutting  scrap  help 
but  cooperation  is  needed 


ROSE  M.  BAILY,  assembler. 
General  Purpose  Motor,  Taylor 
.Street:  “I  feel  that  all  employees 
at  General  Electric  should  try  to 
salvage  all  their  supplies  that 
they  use  on  their  jobs  and  prevent 
all  their  scraps  and  repairs.  In 
this  way  GE  could  save  money 
and  charge  less  for  their  motors. 
Then  people  would  buy  more  of 
their  products  because  of  their 
lower  prices. 


“No,  I  do  not  feel  that  people 
think  their  efforts  and  sacrifices 
of  doing  without  can  help  in¬ 
flation,  because  we  have  had 
boycotts  of  food  products  to  help 
lower  prices  but  it  didn’t  work. 
The  majority  of  people  still 
bought  these  products.  Now 


because  of  droughts  there  will  be 
shortages  of  food  and  what  there 
is  to  be  bought  will  be  an 
outrageous  price.  And  even 
though  we  started  car  pools  to 
save  money  and  preserve 

gasoline  this  past  summer, 

gasoline  has  hardly  dropped  in 
price  at  all.  Now  we  are  told  it 
will  rise  again  this  winter. 

“Right  now  GE  is  cutting 

production  because  people  are 
not  buying  their  motors.  If  we 
have  to  pay  more  for  our 

necessities,  we  certainly  are  not 
going  to  have  extra  money  to 
build  a  new  home.  So  people  are 
not  buying  GE  air  conditioners, 
furnaces,  refrigerators  and 
stoves,  when  the  old  one  is  still 
working  or  repairable.” 


ROSE  BAILY 
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Given  'number  one'  priority 

GPM  must  reduce  inventory 
to  curtail  'serious  cost  drain' 


In  reviewing  inventory  plans 
with  all  six  General  Purpose 
Motor  Products  Dept,  plants  last 
week,  GPM  general  manager 
Jim  Warren  gave  “number  one 
priority”  to  the  department’s 
Inventory  Control  and  Asset 
Management  Program. 

“Since  the  start  of  1974,” 
Warren  noted,  “GPM  has  pur¬ 
chased  more  material  than  was 
used  to  produce  the  motors  sold 
to  customers.  There  were  many 
reasons  for  this,  such  as  material 
shortages  and  long  lead  times, 
but  the  result  is  that  we’ve  built 
up  our  inventories. 

“With  the  present  high  cost  of 
money,”  Warren  continued,  “this 
‘excess’  inventory  represents  a 
serious  cost  drain  for  the 
department.  The  task  of  ef¬ 
fectively  reducing  this  inventory 
while  still  maintaining  customer 
service  will  require  the  help  of 


every  person  in  the  department  .” 

The  GPM  general  manager 
pointed  out  that  department 
employees  over  the  years  have 
established  a  record  of  suc¬ 
cessfully  meeting  many  chal¬ 
lenges,  and  added  that  he  was 
confident  that  the  men  and 
women  at  General  Purpose 
Motor  can  “effectively  ac¬ 
complish  the  lower  inventory 
target”  that  has  been  established 
in  each  plant. 

“The  program  we’re  un¬ 
dertaking  can  only  be  ac¬ 
complished,  however,  if  every 
individual  understands  and  is 
committed  to  his  or  her  role  in 
this  activity,”  Warren  cautioned. 
“This  is  a  program  involving 
everyone,  not  only  our  inventory 
control  specialists,  dispatchers 
and  buyers.  The  use  each  of  us 
makes  of  the  material  he  works 


with,  whether  it  be  copper  wire, 
steel,  paper  or  hand  tools,  has  a 
major  influence  on  how  much 
inventory  we  have  to  keep  on 
hand  at  any  one  time.  The  more 
effectively  we  make  use  of  these 
materials  the  less  we  have  to 
keep  on  hand,  and  accordingly, 
the  less  ‘expensive  money’  we 
have  to  use  in  serving  our  cus¬ 
tomers.” 

Warren  concluded  that,  al¬ 
though  it  is  often  easy  to 
overlook,  good  utilization  of 
material  and  tight  inventory 
control  is  one  more  way  to  help 
keep  General  Purpose  Motor 
competitive  in  the  markets  it 
serves.  “And  of  course,  being 
competitive  means  more  sales 
and  more  jobs  for  GE  people,”  he 
said,  “so  all  of  us  have  not  only  a 
role  in  this  program,  but  also  an 
incentive  to  make  it  successful.” 


UNDERSCORING  THE  URGENCY  Of  GPM's  Inventory  Control  and  Asset  Management  program,  general 
manager  Jim  Warren,  second  from  left,  met  with  members  of  Taylor  Street's  section  14  team  to  review  control 
activities.  During  the  shirt-sleeve  session,  Jim  Crick,  dispatcher  for  Taylor  Street  manufacturing,  third  from  left, 
explained  the  system  he  uses  to  assure  that  the  right  overloads  and  capacitors  are  ordered  and  scheduled  to  arrive 
on  time  to  support  the  section's  production  to  serve  customers.  The  work  being  done  by  the  task  force  is  vital  to  avoid 
excess  inventory  of  these  components,  since  this  would  require  more  money  "locked  up"  in  the  business  than  is 
actually  necessary.  Seated  from  left  are:  Bob  Gorman,  materials  supervisor  of  the  Taylor  Street  manufacturing 
operation;  Warren;  Crick;  Dick  Teel, GPM  Taylor  Street  plant  manager,  and  Don  Cochran,  GPM  commercial 
motor  operation  manager.  Standing  from  left  are  Dick  Kent,  materials  specialist  for  section  14  manufacturing,  and 
Jean  Jansen,  finance  operations  analysis  manager  for  Taylor  Street. 


Employee  cites  PIMEG  as  method 
to  raise  aspirations  of  black  youths 


Larry  King  is  wrapping  up  his 
part  in  a  meeting  held  yesterday 
and  today  in  Cleveland  to 
broaden  and  increase  the 
aspirations  of  young  black  men 
and  women  in  scientific  and 
engineering  professions. 

Directing  his  presentation  to 
black  scientists,  engineers,  and  a 
group  of  educators,  guidance 
counselors,  curriculum  heads 
and  junior  high  school  students. 
King  is  explaining  General 
Electric’s  PIMEG  (Program  to 
Increase  Minority  Engineering 
Graduates)  at  a  Manpower 
Symposium  on  Blacks  in  Science 
and  Engineering. 

“The  theme  of  the  symposium 
is  one  of  image  destruction  and 
image  building,”  King  says.  “We 
want  to  prove  to  black  students 
that  the  goal  of  becoming  an 
engineer  or  physicist  isn’t  an 
unobtainable  one.  I’m  reminded 
of  the  comic  situation  where, 
when  asked  what  an  engineer 


was,  a  youngster  replied,  ‘Ain’t 
he  the  cat  that  drives  a  train?’ 
That  reply  from  a  black  youth  is 
not  comical  —  it’s  tragic.  By 
virtue  of  his  environment  a 
youngster  can  delineate  with 
ease  the  functions  of  a  runner,  a 
mack  or  hustler,  but  is  at  a  loss  if 


LARRY  KING:  "Our  season  has 
come  —  our  time  is  now." 


he  were  asked  to  describe  the 
duties  of  an  engineer.” 

Having  worked  in  Cleveland 
for  GE  before  coming  to  the 
Specialty  Motor  Products  Dept, 
as  a  marketing  specialist.  King  is 
familiar  with  the  community  he’s 
addressing.  Prior  to  joining  the 
company  he  worked  in  both  in¬ 
dustrial  engineering  and  civil 
engineering  design. 

Quoting  from  the  third  chapter 
of  Ecclesiastes  —  “To  every 
thing  there  is  a  season,  and  a 
time  to  every  purpose  under  the 
heaven”  —  King  concludes,  “Our 
season  has  come  —  our  time  is 
now.  The  time  has  come  when 
organized  efforts  to  improve  the 
productivity  potential  of  future 
black  professionals  in  scientific 
and  engineering  careers  reflect 
the  black  condition.”  General 
Electric,  through  PIMEG  and 
other  commitments  to  Equal 
Employment  Opportunity,  he 
indicates,  is  doing  its  part  to  help. 


Write  representatives;  do 


a  quality  job 

ROSCOE  L.  MARTIN,  leading 
operator.  General  Purpose 
Motor,  Taylor  Street;  “In  my 
opinion  GE  employees  can  do  a 
number  of  things  to  help  fight 
inflation,  and  protect  their  jobs. 
First,  strive  to  produce  the  best 
possible  product.  Quality  prod¬ 
ucts  encourage  new  customers, 
and  help  to  keep  present 
customers  satisfied.  Secondly 
eliminate  excess  waste  and 
rejected  motors  that  recyle 
through  our  motor  line  every  day . 

“Every  one  of  us  should  write 
our  representatives  and  insist 
that  they  investigate  the  more 
than  100  to  200  percent  profits 
being  made  by  the  major  oil 
companies,  and  the  excessive 


ROSCOE  MARTIN 


profits  of  the  automotive  and  food 
industries.  Each  of  us  can  make 
our  own  individual  contribution 
toward  curbing  inflation  by 
keeping  spending  at  a  minimum 
and  buying  only  the  necessities,” 


Step  up  productivity;  look 


for  top  value 

R.  BEARMAN,  production 
control  specialist,  AMPO,  Tech¬ 
nical  Resources  Operation:  “I 
believe  that  productivity  plays  a 
big  part  in  fighting  inflation.  A 
good  definition  of  productivity 
would  be  working  smarter  —  not 
necessarily  harder.  If  we  can 
make  a  certain  product  or  a 
better  product  at  a  reduced  cost, 
everyone  benefits. 

“J^jiother  way  for  each  of  us  to 
fight  inflation  would  be  to  make 
sure  that  we  receive  the  best 
value  we  can  for  the  money  we 
spend. 

“I  think  that  most  people  know 
that  inflationary  problems  will 
not  disappear  overnight  and  that 


R.  BEARMAN 


it  will  take  a  great  deal  of  effort 
and  cooperation  before  greater 
value  can  be  restored  to  goods 
and  services.” 
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FOR  SALE 


'74  JAVELIN,  ex.  cond.,  new  mags 
&  fires,  $3200.  749-8397. 


PORTACRIB,  playpen,  carseat, 
walker,  jumper.  743-4889. 


BUICK  wheels  (3),  $2.  Snow  tire, 
8.45x15,  Firestone  T&C,  $40.  456-1011. 


'70  AIRSTREAM,  27',  int.  ex. 
shape,  lots  extras.  745-2635. 


RANGE,  elec.,  good,  coppertone, 
30".  747-5463. 


BREAKFAST  set,  Formica  top,  8 
chrs.,  chrome,  $35.  869-2733 

LaGrange. 


'65  PEERLESS  trailer,  air,  skirt, 
semi-furnished.  639-3300. 


BLDG,  lot,  Cher.  Vill.,  Ark.,  good 
ret.  site.  427-5862. 


LAWN  fence,  40',  36"  high.  Sno-tire 
&  whi.,  2-8.25x14.  745-3080. 


AKC  Great  Dane,  9  mo.,  champ, 
female.  482-2061  aft.  4. 


BEDROOM  suite,  Danish  modern, 
ex.  cond.  493-1617. 


RANGE,  30",  gas,  coppertone,  5 
yrs.  old.  489-9143. 


I  GARAGE  sale,  clothes  &  misc.  127 
US  Hwy.  30  E.,  New  Haven. 


MICROWAVE  oven,  auto,  defrost, 
1  yr.  old,  reas.  447-6734. 


AIR  cond.,  motor,  oil  burner  stove. 
456-1371  1-5  p.m. 


COOKWARE,  15  pc.,  waterless, 
stni.  sti.,  some  not  used.  639-6462. 


BUMPER  pool  table,  $20.  425-6421. 


FIREWOOD,  $15-rank.  1-723-5460  S. 
Whitley. 


HAWAIIAN  guitar  &  amp,  best 
offer.  622-7543. 


'69  BUICK  Riv.,  air,  56,000  mi.,  ex 
cond.,  $1795.  749-0983  eves. 


CORNET,  Conn,  w-case,  ex.  cond., 
$150.  432-3274. 


'67  MUSTANG  conv.,  auto  trans. 
743-0273. 


'71  PMC  mobile  home,  12x60,  good 
shape.  758-2815  Markle. 


GALAXY  300,  tri-band,  XCVR, 
both  pwr.  supplies,  $165.  432-6297. 


RANGE,  hi-lo  double  oven,  gas, 
30",  6  yrs.  old,  $100.  493-2088. 


STM.  windows,  wd.,  l-28%x63,  3- 
271/2X62,  2-273/4X381/2.  429-7191. 


WOOD  table  legs,  3  sets  of  4,  $2  per 
set.  456-4851. 


DINETTE,  formica,  bl.  w-leaf,  4 
orange  chrs.,  $30.  432-2316. 


CHEST  of  drawers.  Rabbits.  447- 
2867. 


PIANO  cable.  Nelson,  ex.  cond.  799- 
5508  Albion. 


FURNACE  blower  w-motor. 
Western  saddle.  1-238-4217  Spncrvl. 


CHILD'S  pedal  tractor  &  cart; 
boy's  12"  bicycle.  749-9438. 


COLOR  television,  GE,  21",  $50. 
432-6425. 


SPINET  piano  made  by  Lester, 
$300.  743-6283. 


VW  tires  &  rims,  tires  new,  rims 
used.  485-9136  aft.  4. 


CONSOLE  TV,  B&W,  21",  like  new, 
$50.  483-0652. 


'66  CORVAIR,  runs  good,  one 
owner.  749-0971. 


BIKE,  20",  5-spd.,  Schwinn,  ex. 
cond.,  $35.  438-3635. 

SOFA  bed,  reasonable.  447-4720. 


I  VW  motor  &  tran.,  $125.  456-2528 
jl  aft.  5. 


I  STEEL  fence  posts  (8),  7'.  100' yard 
L  fence.  422-4939. 

I  RACING  go-kart,  McCulloch  101 

pacing  engine,  $450.  747-2978. 


'69  SUNBEAM  Airline,  4-spd.  on 
floor,  gd.  cond.  447-9205  9-5. 


BARBIE  doll  furniture,  chair,  $15. 
Encyclopedia,  $15.  484-5743. 


PLOTS  (4)  Covington  Cemetery, 
will  divide,  reas.  747-4590. 


SHOES,  2  pr.,  71/2D,  8D,  $8-pr.  744- 
'  8463. 


Reduced  customer  needs 
cause  more  layoffs  here 


Reductions  in  customer 
requirements  caused  by  soft¬ 
ening  in  the  appliance  and  refrig¬ 
eration  business  has  resulted  in  a 
further  layoff  at  the  Hermetic 
Motor  Operation  of  100  em¬ 
ployees,  effective  yesterday.  In 
addition  to  the  employment 
cutback,  HMO  has  scheduled 
temporary  layoffs  for  ap¬ 
proximately  600  production 
employees  for  today  and  Mon¬ 
day,  Oct.  14. 

At  the  Taylor  Street  wire  mill 
of  the  Technical  Resources 
Operation,  20  employees  were 
also  laid  off  this  week  due  to 
slackened  demands  for  wire  at 
customer  plants 

The  layoffs  this  week  follow 


TIRE,  8.55x14  recap.  Olds  rim, 
never  used,  $15.  432-2654. 


GAS  incinerator,  Basmor,  best 
offer.  639-3683. 


FD.  battery,  $5.  Army  overcoat, 
$10.  Highchair,  $10.  Swp.,  $15.  489- 
4081. 


MAPLE  hi-chair,  padded  seat,  $15. 
483-3764  aft.  5. 


'66  VW,  good  cond.,  first  $450.  547- 
4245  Preble. 


MINK  stole,  exp.  Autumn  Haze, 
like  new,  buy  for  Xmas.  432-3892. 


SNOW  tires  (2)  7.75x14,  &  wheels,  4 
covers.  447-9777. 


SEARS  (4)  stI.  rdl.  trs.,  G78-14,  70 
percent  trd.,  $150  or  bst.  ofr.  432-3955. 


COLOR  TV,  GE,  console,  25", 
needs  pic  tube,  $35.  447-5839. 


LIMESTONE  or  briarstone,  all 
different  sizes.  639-3349  aft.  4. 


DAVENPORT,  3  cushion,  brown  & 
gold,  good  cond.  747-2464. 


'74  NOVA,  red,  only  7,000  mi.,  like 
new,  $3350.  745-2635. 


FISH  &  aquariums  complete.  745- 
5508. 


'70  MERCURY  9  pass,  wagn.,  all 
pwr.,  cruise,  stereo,  $2150.  422-8873. 


THATCHER,  18",  2  hp  B&S,  like 
new.  485-0398. 


HI-FI  in  walnut  cabinet,  can  add 
stereo.  747-3236. 


'69  CHRYSLER  Newport,  4-dr.  747- 
5182. 


FORMALS,  sz.  9-10,  ex.  cond.  748- 
8860. 


BEDROOM  vanity,  6-drawer, 
wlanut,  cheap,  $5.  483-1757. 


'69  FORD  Ranger,  V-8,  3-spd., 
chrome  rims,  cover  for  bed.  897-2594 
Avilla. 


DINING  room  set,  custom  made, 
nice,  $175.  824-4796  Bluffton. 


GAS  conversion  burner,  50,000 
BTU,  used  2  yrs.  456-8300. 


BOY'S  clothes  &  shoes,  sz.  12-14, 
teen  girl's  clothes.  747-4072. 


COLEMAN  heater,  5,000  to  8,000 
BTU,  used  twice.  447-9396. 


SNARE  drum,  ex.  cond.  456-2606. 


(Continued  on  Page  4) 


employment  reductions  last 
month  affecting  180  employees  at 
Specialty  Motor  Taylor  Street 
and  the  Hermetic  Motor 
Operation. 

In  explaining  the  reasons  for 
this  week’s  workforce  reduction, 
HMO  manager  Bill  Carmody  said 
the  downturn  in  the  appliance 
market  in  recent  months  has  had 
a  serious  impact  on  the 
operation’s  business. 

“While  the  Fort  Wayne 
Operation  has  had  a  sizeable 
increase  in  sales  during  the  first 
half  of  1974,”  Carmody  said,  “we 
now  find  ourselves  in  a  very 
serious  situation  due  to  the 
sudden  drop-off  in  sales  caused 
by  cutbacks  by  our  major 
customers. 

“We  regret  that  the  action  has 
been  necessary  but  we  must 
respond  to  this  situation  with 
immediate  goals  to  adjust  our 
inventories  and  closely  match 
our  customer  requirements,”  he 
added. 

“It  should  be  noted  that  in  the 
face  of  these  sudden  reductions  in 
our  current  business  we  are  still 
at  one  of  the  highest  production 
rates  for  this  time  of  year  than  we 
have  been  in  the  past,”  the  HMO 
manager  explained.  “Hopefully, 
we  will  be  able  to  bring  our  lines 
back  up  to  full  production  in  the 
near  future.” 


By  Jiil  Whetsel 


I  think  the  football  season  is 
finally  underway!  We  didn’t  have 
any  forfeits  last  week.  Terrific! 
Keep  it  up! 

The  Motley  Crew  got  their  first 
win  over  the  Fabricators,  26-0. 
GPM’s  record  is  now  2  &  0  with 
their  20-0  win  over  the  Leaky 
Hutch. 

The  Rookies  are  3  &  0;  they 
beat  Winter  Street  20-7.  And  it 
was  the  Animals  over  the 
Question  12-6,  leaving  both  teams 
with  2  &  1  records. 

(Did  anyone  happen  to  notice 
that  the  Bears  finally  won  a 
game? ) 
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Westinghouse  in  Ohio  suffers  job  cutback 

Indicative  of  the  increasing  economic  problems  confronting 
major  appliance  manufacturers,  Westinghouse  announced  a  major 
layoff  at  its  Mansfield,  Ohio  plant  recently.  The  employment  cutback 
came  as  a  result  of  18  percent  and  30  percent  cuts  in  laundry  and 
range  production,  respectively. 

W.H.  Eutzy,  division  general  manager,  said  the  plant’s  high  unit 
cost  was  a  contributing  factor  in  the  declining  market  for  the 
Westinghouse  products  built  there.  He  also  noted  that  July  sales 
missed  their  quota  by  25  percent,  and  added  that  competitors  were 
taking  customers  away  from  Westinghouse. 

On-the-job  eye  injuries  expected  to  lessen 

In  the  interest  of  providing  improved  personal  protection  to  its 
employees,  the  Specialty  Motor  Products  Dept,  and  the  Technical 
Resources  Operation  will  issue  safety  glasses  to  their  people  in  sub¬ 
section  15  and  the  wire  mill.  After  Jan.  1,  1975,  the  use  of  safety 
glasses  in  all  manufacturing  areas  will  be  required  at  those  locations. 

As  has  been  the  case  in  other  plants  which  have  adopted  a  100 
percent  safety  protection  program,  the  departments  look  forward  to  a 
reduction  in  eye  injuries  when  all  employees  have  and  are  using 
safety  glasses. 

General  Electric  pays  for  both  prescription  and  non-prescription 
safety  glasses.  The  cost  of  providing  the  completed  prescription  is 
borne  by  the  employee.  Informative  roundtable  discussions  have 
been  scheduled  at  SMPD  for  Oct.  23. 

Squares  golf  outing  set  for  next  Saturday 

The  final  1974  golf  outing  of  the  GE  Squares  has  been  scheduled 
for  Oct.  19  at  Lakeside.  Tee-off  time  is  8  a.m.,  and  prizes  will  be 
awarded  to  the  winners.  For  further  information,  see  Henry  Heiberg 
by  Oct.  15  in  Bldg.  26-2,  or  call  him  on  Ext.  3334. 


'WHAT  ARE  YOUR  CHOICES  to  help  provide  the  many  human  service 
needs  in  our  community?"  asked  Phil  Coleman  of  a  group  of  ECSF 
employees  from  GPM  Broadway.  Lisf  ing  fhree  alternatives — apathy,  tax 
supported  government  programs,  or  the  United  Way  —  he  pointed  out 
that  the  latter  best  exemplifies  fhe  American  tradifion  of  people  helping 
people  and  makes  the  most  economic  sense.  The  employees  attending 
Monday's  meeting  also  viewed  a  locally-made  United  Way  film  and  were 
asked  to  complete  their  own  ECSF  pledge  cards.  Chairing  the  meeting 
were  GPM  Broadway  ECSF  coordinators  Art  Keck,  Don  Bohner,  and 
Coleman. 


ECSF  campaign  target  in  sight 
despite  business  downturn  here 


As  the  Employees  Community 
Services  Fund  drive  for  1974 
entered  its  second  week  Monday, 
the  GE  News  asked  area  steering 
committee  member  Ralph 
Church  how  the  solicitation  effort 
was  going. 

“The  complete  results  are  not 
yet  known,”  he  said,  “but  trends 
so  far  look  encouraging.” 

As  in  past  years,  ECSF  con¬ 
tributions  through  percentage 
giving  by  payroll  deductions  are 
being  emphasized.  The  overall 
goal  has  been  set  at  just  over  12 
percent  of  the  current  annual 
level  of  ECSF  pledges  being 
made,  which  coincides  with  the 
Allen  County  United  Way’s  ex¬ 
pectations  of  achieving  12  per¬ 
cent  more  in  contributions  over 


1973’s  results. 

“A  number  of  people  are 
designating  their  giving  by  the 
percentage  method,  and  the 
overall  giving  is  considerably 
increased  over  last  year,” 
Church  continued.  “Naturally, 
the  downturn  in  business  and 
accompanying  layoffs  could  hurt 
this  year’s  campaign,  but  those 
working  are  responding  to  the 
community’s  needs  in  a  very 
responsible  manner. 

“At  this  point,  the  goal  of 
$222,000  looks  obtainable,” 
Church  said,  and  he  added,  “A 
big  thanks  goes  to  all  employees 
who  are  signing  their  pledge 
cards  this  year  and  to  all  who  are 
working  so  hard  to  make  this 
ECSF  campaign  a  success.” 
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GARAGE  sale,  10-15,  16,  17,  9-6  at 
2605  Otsego  Dr.,  Cone.  Gdns. 


PLLPS,  Doberman,  AKC  registered, 
2  males,  $75.  421-6288. 


FIREPLACE  wood.  432-3447. 


'69  SUZUKI  250  Hustler  6,  8,000  mi. 
485-2536. 


FLUTE,  ex.  cond.  432-4762. 


'69  FORD  Gal.,  pwr.,  auto.,  1 
owner,  50,000  mi.  429-8572. 


CHILD'S  safety  auto  seat,  stroller, 
sterilizer.  749-0794. 


'70  MOBILE  home,  12x60,  2  bdrm. 
622-7204. 


'70  DODGE  Coronet,  low  mileage. 
422-7056. 


SHIRTS  &  sweaters,  young  man's, 
good  cond.  447-5232. 


'68  VW,  67,000  mi.,  25  MPG,  just 
rebuilt,  must  sell,  $850.  485-4548. 


PRESSBOARD,  18x24,  for  signs, 
posters,  etc.,  Ic  ea.  745-7145. 


MATTRESS  &  springs,  twin  bed  ; 
crib  mattress.  485-7359. 


RACE  boat,  10',  25  hp  OB, 

refrigerated  trailer.  627-5128  Leo. 


TV,  color,  25",  new  tube,  ex.  cond., 
$140.  419-399-2192  Paulding,  O. 


CLOTHES,  sz.  6,  6x,  7,  girl's,  very 
gd.  cond.  639-6593. 


'61  FALCON  station  wagon,  $50. 
749-5773. 


FREEZER,  GE,  6',  $100.  432-6472. 


SPOUTING,  used,  5",  8.  down¬ 
spouts,  150'.  447-1473  eves. 


KITTEN  Siamese,  female,  10  wks. 
old,  nice  pet,  $10.  422-9289. 


BED,  dbl.  canopy,  white  matching 
nite  stand,  $80.  638-4776. 


RADIAL  arm  saw,  10",  all  acc.  & 
stand,  $180.  747-0701. 


'66  PONTIAC  ,  4-dr.  ex.  749-2407. 


DINING  room  table,  walnut,  4 
chairs.  485-2614. 


BICYCLE,  girl's,  24",  $20.  Bathrm. 
bowl  &  fxtrs.,  $5.  485-8291. 


SHRUBS,  trees,  firebushes  & 
others.  456-3162. 


'71  MOBILE  home,  12x60,  shed,  2 
bdrm.,  air,  like  new,  $5300.  447-6439. 


RANCH,  3  bdrm.,  7  percent  mtg., 
Ig.  lot.  '69  Cougar  conv.  447-9816. 


FUEL  oil  tank  w-gage  &  filter,  275 
gal.,  $20.  436-0461. 


BUCKSKIN  filly,  1  yr.  old,  $250  or 
best  offer.  244-6551. 


BAND  saw.  Craftsman,  tbi.,  mtr., 
gd.  cond.  749-5427  aft.  5. 


DRAPES,  pr.  72x54,  avocado, 
thermal  lined,  $6.  447-1910  aft.  4. 


SUZ.  X6  Hust.,  250,  com.,  rebuilt, 
over  400  in  parts,  reas.  587-9426 
Butler. 


TRAILER,  Story  Lake,  furnished, 
boat,  patio,  awn.,  shed.  749-9833. 


IRONER,  GE  rotary.  2-36"  electric 
heaters.  447-5052. 


'63  CHEV.,  runs,  good.  637-6119. 


'70  OLDS  Cust.  88,  2-dr.,  HT,  air, 
47,000,  clean,  1  ownr.  638-4151. 


'67  BMW  1600,  one  owner,  good 
cond,  672-2755.  Rnk. 


MOB.  home,  gd.  cond.,  2  bdrm., 
part,  turn.,  shed,  skirting.  489-3433. 


MOSSBERG  144  L.S.,  $40.  22 

Rimfire,  5  sh.  clip.  786-2818. 


SAVAGE  ov.  &  under  20  ga.  &  22 
rifle.  485-8220. 


STERILIZER,  8  btl.,  vaporizer, 
dehumdifier.  427-0113. 


WANTED 


FREEZER,  reasonable.  422-7387 
aft.  5. 


GARAGE'  old,  2  car.  623-3184 
Sundays. 


DOGHOUSE,  for  German 
Shepherd,  good  cond.  742-1881. 


PIANO  bench  for  old  upright  piano. 
483-8750. 


SOMEONE  to  upholster  occasional 
chair,  have  mat.  748-8791. 


FREEZER,  wood  playpen,  refrig., 
vibrator,  pad.  456-8822. 


WILL  babysit  in  my  home,  hot 
meals,  days  only.  749-8115, 


BOY'S  ice  skates,  sz.  3.  485-3674, 
p.m. 


STRONG  man  to  lift  elderly  lady  in 
wheel  chair.  456-3115. 


SHOTGUN,  410.  745-9765. 


STOKER,  timer,  coal  furn.,  gd. 
cond.  445-8833  a.m.,  rng.  Ing. 


MOTOR,  5  hp  -  1  hp.  80  gal.  air 
compressor  tank.  456-4033. 


BABYSITTING  days,  NW,  good 
care,  references.  743-1817. 


AIR  compressor  on  wheels.  484- 
9447. 


BABYSIT,  FW  Bible  College  area, 
days.  456-8370. 


BABYSIT,  lic'd,  dav  care  home, 
Rd.  3  near  Wash.  Ctr.  Sch.  489-5474. 


WHEELS  (2)  15"  for  '69  Pontiac. 
447-9941. 


SNOWSUIT,  boy's  size  18  mos.  -  2 
yrs.  622-7687. 


BOY'S  26"  or  27"  10-spd.,  gd.  cond., 
reas.  432-4660  aft.  1. 


TRUMPET,  used,  for  beginner. 
925-1690  Auburn. 


WILL  babysit  in  my  home  on 
Monroeville  Rd.  639-6335. 


LARGE  trunk  or  cedar  chest.  447- 
4326. 


SWEET  potatoes,  also  fruit  jars. 
743-4889. 


LARGE  doghouse  suitable  for  Irish 
Setter.  456-8045. 


WINTER  storage  for  car  near 
Luth.  Hosp.  456-6150. 


FOR  RENT 


HOUSE,  Mnrvl.,  mid-age  cpI.,  ret. 
or  widow.  623-3770. 


STORAGE  space,  boats,  campers, 
snowmobile,  etc.  636-7264  Albion. 


3  ROOMS,  SW,  furn.,  emp.  mature 
lady,  no  pets.  745-4308. 


HOUSE,  3  bdrm.,  2  story,  gas  heat, 
carpeted,  SE.  456-8076. 


APT.  by  GE,  2  bdrm.,  basmt., 
porch,  clean,  safe,  adults.  432-3445. 


OR  SALE,  house.  East,  2  bdrm., 
basmt.,  garage,  reas.,  ret.  1-419-263- 
2855. 


UPPER  furnished,  1  bdrm.. 
Harvester  area,  $100  mo.  444-0123. 


RIDE  WANTED 


DELAWARE  Ave.  to  Taylor, 
second  shift.  422-3959. 


RIDERS  WANTED 


DECATUR  or  area  to  T.S.  or  Bd- 
wy.,  2nd  trick.  592-7279. 


LOST 


WEDDING  band,  gold,  10-5,  City 
Utilities  Park.  743-1924. 


^  Alley  Chat 

by 

Debbie  Bowers 


Mike  Conrad  of  the  Sunday  Night  Mixers,  and  Courtland  An- 
derberg.  Masonic  League,  tangled  for  first  place  honors,  with  Conrad 
squeaking  by  with  one  pin,  claiming  a  257.  Anderberg,  besides  his 
great  256,  did  receive  the  high  series  title  with  a  623.  Nice  bowling! 

The  Office  League  and  the  Wednesday  Owl  League  both  boasted 
nine  200-or-better  games,  with  Roger  Haifley  slamming  in  a  224,  Paul 
Long  229,  Hank  Vance  211,  Forry  Carlson  209,  Ed  Koontz  204  and  202, 
Bob  Lehman  202,  and  Dave  Knepple  even  with  Dan  Koontz  holding 
201s. 

The  Wednesday  Owl  scores  looked  like  this:  Ralph  Hill  a  big  236, 
Ernie  Neal  221,  W.  Fulkerson  216,  Fred  Stearly  212,  Terry  Dorman 
208,  Wilson  (alias  George)  Lambert  204,  Virg  Hiatt  203,  Charles  Hall 
202  and  Ernie  Neal  200.  And  speaking  of  Ernie,  we  want  to  give  him 
our  sympathy  as  he  missed  that  great  600  mark  by  one  lousy  pin! 

Small  Motor  scored  four  big  counts  this  week  as  Bob  Younghaus 
led  his  team  with  a  226,  Harold  Somers  registered  a  222,  and  201s  were 
scored  by  Denny  Barnes  and  Carl  Brandt.  Jack  Morris  topped 
Thursday  Owl  League’s  bowlers  with  his  226,  followed  by  Maurice 
Haines  and  his  216 .  Duke  West  rolled  a  214  and  Jerry  Saylor  a  203 . 

Other  super  scores  registered  include  Holland  Carreau’s  224; 
Larry  Hay’s  218;  R.  Frede’s  216;  Tom  Bice,  Mardo  Tobias  and  M. 
Haines  with  213;  Page  Churchward  210;  Don  Hoffman  209,  and  Mike 
Hale  208. 

Wilma  Williams  was  top  kegler  for  the  ladies’  leagues  with  her 
214.  Elsie  Oliver  of  the  Friday  Morning  Ladies  League  toppled  the 
pins  for  a  204  count.  (Did  those  football  signals  inspire  you  and  Dot¬ 
ty!  ) 

And  by  the  way,  congratulations  to  Joan  Baker,  who  elegantly 
picked  up  a  2-7-10  split .  Joan,  how  in  the  world  did  you  ever  leave  a  2-7- 
10  split  in  the  first  place? ! 

June  Getty  hit  the  high  series  mark  with  a  533,  following  Ella 
Hardiek’s  524. 
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People  in  pictures 


POWERHOUSE  PAIR  HITS  PAY-DIRT!  Bob  Colby,  left,  and  Paul  Ward 
congratulate  each  other  after  receiving  suggestion  award  checks  for 
their  joint  suggestion  of  an  improved  method  of  cleaning  fan-room  filters 
and  pans.  The  two  Taylor  Street  powerhouse  employees  split  a  $679 
award  presented  to  them  by  their  foreman.  Art  Ream,  second  from  left, 
and  manufacturing  utilization  manager  Dick  Garvin. 


WOMEN'S  SLOW-PITCH  CHAMPS.  "Broadway  Joe's,"  captained  by 
Glenice  Blume,  ended  the  1974  women's  slow-pitch  softball  season  with  a 
perfect  no-loss  league  record.  They  encountered  their  only  defeat  in 
tournament  play  from  the  fine  ball-playing  of  the  "Leaky  Hutch"  team, 
but  won  the  play-off  game  by  a  10-7  score.  Kneeling  from  left  are  assistant 
coach  Ron  Keck,  Jane  Shepherd,  Kathy  Harmon,  Linda  Schrader, 
Glenice  Blume,  Alyce  Beber,  and  coach  Wayne  Nash.  Standing  from  left 
are  Linda  Bertsch,  June  Dawson,  Beverly  McClure,  Mary  Chester, 
Barbara  Brewer,  Dawn  Wiley  and  Sharon  Underwood. 

Optional  GE  retirements 
stretch  out  leisure  years 


HELEN  L.  STUDLER  chose 
optional  retirement  from 
Specialty  Transformer,  where 
she  worked  in  turn  count,  on  Oct. 
1.  She  joined  the  company  in  1939. 
Now  that  her  pension  years  are 
here,  she  says  she'll  "do  things 
she  hasn't  been  able  to  do." 


WILLIAM  E.  STILES,  Who 

worked  with  an  anneal  oven  at 
Specialty  Motor's  Taylor  Street 
operation,  chose  optional 
retirement  Oct.  1.  Looking  back 
on  31  years  of  GE  service,  he'll 
take  time  to  "play  golf,  bowl  and 
work  in  the  yard." 


FORT  WAYNE 
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I  Care  for  human  needs 


I  ANTICIPATING  A  SUCCESSFUL  ECSF  CAMPAIGN,  DeWayne  Reed, 
i  Charles  Hayden  and  Ralph  Church  of  the  ECSF  steering  committee  give 
j  the  "V"  for  vistory  sign  during  a  visit  with  Hermetic  Motor  people  to  the 
I  Allen  County  Society  for  Crippled  Children.  Although  recent  decreases  in 
*  employment  have  been  a  factor  in  this  year's  campaign  giving,  the 
I  steering  committee  is  encouraged  by  the  response  of  employees  here.  It 
i  appears  that  every  department  showed  increases  in  amount  of  con- 
:  tributions,  percent  of  participation  and  number  of  employees  pledging 

I  through  percentage  givint.  The  final  pledge  to  the  United  Way  will  be 
j  determined  by  the  ECSF  board  and  announced  next  week. 

I 

I  To  strengthen  business 

I  SMPD  offers  a  challenge 
to  clobber  the  competition 


The  letter  sent  to  every 
Specialty  Motor  Products  Dept, 
exempt  employee  by  manager  of 
marketing  Bill  Fenoglio  said  it  all 
—  “We  are  joining  forces  with 
our  district  sales  people  in  a 
Competitor  Clobbering  Contest, 
and  challenging  them  to  ‘Take 
the  Bull  by  the  Horns’  to  help  turn 
business  around  to  a  positive 
trend  .  .  .You  are  a  very  im¬ 
portant,  vital  part  of  this 
program.” 

The  challenge  from  SMPD 
comes  as  part  of  a  department¬ 
wide  effort  to  boost  short-term 
sales  and  create  a  positive  ap- 
,  proach  to  getting  orders.  By 
“clobbering”  competitors. 
Specialty  Motor  will  also  be 
j  focusing  attention  on  areas  where 
1  it  out-shines  other  motor 
j  manufacturers  who  are  after  the 
’  same  customers,  particularly  in 
j '  such  areas  as  service,  high 


quality  of  products,  delivery  and 
performance. 

Fenoglio  referred  in  his  letter 
to  a  statement  made  recently  by 
SMPD  general  manager  Dave 
Gifford.  In  outlining  the  current 
business  situation  facing  the 
department,  Gifford  said  em¬ 
ployees  must  “do  their  utmost  to 
please  our  customers  .  .  .  out 
perform  the  competition  in  all 
respects  —  service,  quality  and 
value.”  To  this  statement, 
Fenoglio  added,  “Cooperation  is 
the  key  that  will  produce  positive 
results.  Let’s  show  our  com¬ 
petitors  and  our  customers  that 
we  are  indeed  the  greatest  motor 
supplier  in  the  world.” 

The  Competitor  Clobbering 
Contest,  which  began  Oct.  7  and 
runs  through  March  1,  will  find 
district  sales  men  and  women 
“taking  the  bull  by  the  horns” 


HERE'S  THE  CHALLENGE  —  Don  Barlow,  general  manager  of  fhe 
Components  Sales  Dept.,  left,  and  Bill  Fenoglio,  manager  of  marketing 
for  the  Specialty  Motor  Products  Dept.,  join  forces  to  challenge  district 
sales  people  to  "Take  the  Bull  by  the  Horns"  in  a  Competitor  Clobbering 
Contest.  This  is  a  positive  step  beihg  taken  to  recognize  Specialty  Motor 
and  CSD  men  and  women  for  their  efforts  ih  getting  sales  and  building 
business.  The  "bullfighters"  will  help  focus  attehtion  on  the  many  areas 
where  General  Electric  is  outperforming  its  competition. 


October  18,  1974 


Employees 
'speak  out’ 
on  inflation 

See  Page  2 


Cash  crunch  apparent 

GPM's  inventory  must  drop, 
cash  flow  has  to  be  improved 


The  words  displayed  from  the  overhead  projector  filled  the  screen 
in  a  random  pattern  of  diagonals.  And  as  the  group  of  employees  from 
General  Purpose  Motor  listened  to  Ron  Roth  read  each  item  — 
“liquidity,  high  interest  rates,  recession,  cash  flow,  inflation,  asset 
management”  —  the  message  was  immediately  clear  to  everyone  in 
the  room.  The  cash  situation  is  tight  and  it’s  having  an  impact  on 


GPM. 

Roth,  who  manages  GPM’s 
department  support  operation, 
told  exempt  men  and  women 
from  the  operation  last  week  that 
the  business  situation  has 
significantly  changed  in  recent 
months.  Roth  said  that  because  of 
these  changed  conditions,  GPM  is 
currently  putting  much  emphasis 
on  an  Asset  Management  and 
Inventory  Reduction  Program. 
With  the  rapid  inflation  and 
scarce  material  supply  situation 
of  the  past  year,  millions  of 
dollars  are  locked  up  in  in¬ 
ventories.  Now  that  supplies  have 
eased  for  some  commodities,  it  is 
essential  that  these  inventories 
be  reduced,  Roth  indicated. 

Order  Levels  Down 

Charting  net  orders  received 
on  both  a  13-week  and  6-week 
rolling  basis,  Roth  said  that  order 
levels  for  GPM  motors  have 
dropped  significantly  during  the 
last  three  months.  On  the  plus 
side,  however,  the  department’s 
backlog  remains  high,  so  that 
for  most  GPM  locations  there  is  a 
continuing  strong  customer 
demand  for  motors. 

The  department  support 
operation  manager  reviewed 
some  of  the  reasons  for  needing  a 
good  Asset  Management  Pro¬ 
gram,  and  then  introduced  Tom 
Dickson,  manager  of  finance, 
who  discussed  in  detail  General 
Electric’s  and  General  Purpose 
Motor’s  “cash  crunch”  as  well  as 
specific  financial  challenges  for 
the  department. 

Must  Reduce  Debts 

In  July,  each  department  was 
asked  to  recycle  what  it  needed  in 
terms  of  cash  requirements  to 
help  reduce  the  company’s  long 
and  short-term  debts.  “At  GPM,” 
Dickson  told  employees,  “we’ve 
been  actively  involved  in  trim¬ 
ming  the  department’s  debt.  In 
the  past  two  months,  we’ve 
reduced  it  by  more  than  $3 
million,  which  has  literally  taken 
almost  $400,000  out  of  the  annual 
interest  cost. 

“We  need  to  improve  our  cash 
flow,”  Dickson  emphasized,  and 
listed  the  following  ways  in  which 
GPM  might  accomplish  this:  (1) 
increase  sales,  (2)  reduce  ex¬ 
penses,  (3)  reduce  receivables, 
(4)  cut  inventories,  and  (5) 
minimize  expenditures  for  plant 
and  equipment. 

Directing  his  comments  to  each 


unit  of  the  department  support 
operation,  he  specified  what 
manufacturing  engineering, 
purchasing,  order  service,  ad¬ 
vanced  systems  and  pooled 
transportation  could  do  to  free 
General  Purpose  Motor’s  cash 
lock-up  and  increase  cash  flow. 

“A  cash  flow  program  is  much 
like  a  cost  improvement  pro¬ 
gram,”  Dickson  concluded,  “and 
we’re  asking  for  the  support  of 
each  one  of  you  to  help  us  make  it 
work.” 


BUSINESS  has  significantly 
changed  in  recent  months,  Ron 
Roth  told  exempt  employees  from 
GPM's  department  support 
operation. 


IN  A  MEETING  held  last  week  at  Taylor  Street,  Tom  Dickson,  manager 
of  finance  for  General  Purpose  Motor,  told  exempt  employees  that  the 
department  needs  to  improve  its  cash  flow  by  increasing  sales,  reducing 
expenses,  reducing  receivables,  cutting  inventories  and  minimizing 
expenditures  for  plant  and  equipment.  He  added,  "We're  asking  for  the 
support  of  each  one  of  you  to  help  us  make  it  work." 


EXEMPT  EM  PLOY  EES  from  the  department  support  operation  of  GPM 
got  the  message  —  the  cash  situation  is  tight. 
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Management,  labor  and  each  individual 
have  to  fight  inflation  and  protect  jobs 


PAUL  L.  TRIER 


PAUL  L.  TRIER,  quality 
control  inspector,  Hermetic 
Motor  Operation:  “Every  person 
is  responsible  for  inflation  by  not 
worrying  about  cost. 

“The  production  worker  should 
make  sure  that  he  or  she  does 
their  job  right  the  first  time  so 
that  a  quality  product  comes  off 
the  line  without  having  the  extra 
cost  of  repair  being  added  to  the 
original  cost  of  a  good  product. 

“Management  also  has  a  stake 
in  the  cost  because  more  cost 
means  less  profit,  and  a  small 
profit  means  we  are  out  of  a  job. 

“Labor  has  an  obligation  also 
in  seeing  that  people  do  their 
share  of  work  because  if  costs 
rise  too  high  in  the  labor  market 


and  material  costs  rise  we  will 
have  a  higher  inflation  or  we 
have  unemployment. 

“The  individual  does  not 
believe  that  he  or  she  can  stop 
inflation  unless  they  are  con¬ 
vinced  that  everyone  concerned 
tries  to  stop  high  prices.  Labor, 
management  and  the  govern¬ 
ment  don’t  seem  to  care  how  high 
prices  go,  and  whether  they  are 
getting  full  value  for  their  money. 

“A  person  should  go  to  a 
reliable  business  for  a  purchase 
for  the  least  amount  of  money 
because  stores  vary  in  the  profit 
margin. 

“A  person  can  only  hurt 
himself  if  he  doesn’t  worry  about 
price  or  if  he  can’t  afford  it.” 


Pay  attention  to  the  job,  cut  horseplay 
and  poor  attendance  for  good  products 


Improve  productivity,  buy 
only  what’s  really  needed 


WAYNE  W.  KALEY,  tester. 
Specialty  Transformer  Business 
Department:  “To  fight  inflation, 
cut  unnecessary  costs  such  as 
waste  caused  by  lack  of  interest 
or  attention  to  work  procedure, 
horseplay  on  the  job  and  poor 
attendance. 

“Be  willing  to  work  on  a 
regular  basis;  do  the  work 
correctly  so  that  customers  will 
be  satisfied  with  the  product  and 
not  take  their  business  else¬ 
where.  Having  a  consistently 


•  t 


FAYE  FRIEDRICH 


Work  better, 
waste  less, 
develop  pride 

FAYE  FRIEDRICH,  operation 
lilanner.  Specialty  Transformer 
Business  Department:  “The 
people  of  GE  and  the  world  over 
will  have  to  learn  to  work  con¬ 
scientiously,  waste  less  material, 
and  take  pride  in  their  work. 

“As  a  group,  with  everyone 
working  toward  a  common  goal 
of  defeating  inflation,  we  could 
accomplish  that  task;  but  it  can 
never  be  achieved  unless  people 
are  willing  to  work  together  and 
sacrifice.” 


good  product  keeps  customers 
happy,  and  re-ordering. 

“I  feel  most  people  think  a 
personal  effort  is  a  waste  of  time 
due  to  the  fact  that  credit  is  never 
given  even  though  you  are  a  good 
and  steady  employee.  The  least 
the  foreman  could  do  is  say 
‘thanks,’  but  it  looks  like  the 
people  with  poor  work  and  at¬ 
tendance  records  get  the 
breaks.” 

Bring  back 
wage,  price 
enforcement 

DOLORES  HARTMAN, 
presser.  General  Purpose  Motor, 
Broadway:  “I  feel  that  it  is 
necessary  to  put  controls  on 
wages  and  prices  —  everything 
that  costs  money.  But  1  also  feel 
that  this  would  not  work  unless 
the  controls  were  rigidly  en¬ 
forced  and  controlled.  Not  the 
wishy-washy  controls  we  had 
before,  and  NO  exceptions. 

“I  do  not  believe  that  individual 
efforts  would  help.  We  have  to 
stick  together.  As  history  has 
proved,  in  unity  there  is 
strength.” 


DOLORES  HARTMAN 


FLORA  CRAWFORD, 
assembler.  General  Purpose 
Motor,  Winter  Street:  “I  agree 
that  inflation  is  a  serious  problem 
and  that  it  is  everyone’s 
responsiblity  to  do  something 
about  it. 

“If  possible,  I  do  not  buy  the 
items  that  are  short  in  supply  for 
which  they  are  getting  out¬ 
rageous  prices,  and  only  buy  my 
needs  at  the  best  prices. 

“If  we  all  improve  our 
productivity,  this  would  be  a  big 
help  to  reduce  inflation  a  lot. 

“Today  the  old  saying  is,  ‘The 
rich  get  richer  and  the  poor  get 
poorer.’  Let’s  all  of  us  try  to 
reverse  this  by  doing  our  part  to 
stop  inflation  and  avoid  a 
recession.” 


FLORA  CRAWFORD 


Come  to  work  every  day 
and  avoid  being  wasteful 


WAYNE  W.  KALEY 

What  do  you  think? 

Du  you  have  an  opinion  about 
wliat  employees  can  do  at  work 
and  at  home  to  help  fight  in¬ 
flation?  If  you’d  like  to  share  it 
with  others,  write  it  down  and 
send  it  to  the  GE  News,  Bldg.  18- 
We’ll  arrange  to  have  your 
picture  taken  at  your  work  area 
and  print  your  opinion  in  an 
upcoming  issue  of  the  paper. 


ELLEN  L.  HOFRICHTER, 
packer.  General  Purpose  Motor, 
Broadway:  “I  feel  first  of  all 
people  need  to  stop  and  think 
what  we  are  heading  for. 

“Everyone  must  forget  about 
the  Jones’  and  buy  only  the  things 
that  are  needed.  I  think  everyone 


has  a  stand  in  this  and  everyone 
can  help.  All  GE  people  can  help 
by  coming  to  work  every  day  and 
quit  being  so  wasteful.  You  see  it 
all  around  you  every  day. 

“I  think  everyone’s  effort 
would  make  a  great  difference. 
We  must  all  unite  together  and 
put  all  we’ve  got  in  this  and  then 
I  am  sure  we  can  lick  it.” 


ELLEN  L.  HOFRICHTER 


i 
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Fire  Prevention  Week  not  fust  a  lot  of  hot  air 


GETTING  IN  GEAR,  Rebecca  Myers,  who  works  at  General  Purpose 
Motor's  truck  terminal,  prepares  to  enter  a  "smoke  house"  set  up  at  the 
Fort  Wayne  Fire  Department  Training  Academy.  The  annual  fire  school, 
conducted  by  General  Electric's  plant  protection  employees  here,  was  in 
session  during  three  days  of  National  Fire  Prevention  Week,  Oct.  6-12. 


PUTTING  OUT  A  "HOT"  FIRE,  Tom  Kierspe,  Specialty  Transformer  Business  Dept.,  right,  gets  some  pointers 
from  plant  protection's  Roger  Beber  on  how  toextinguish  a  small  pan  fire.  More  than  450  volunteer  firemen  and 
women  in  the  Fort  Wayne  GE  departments  receive  training  at  the  fire  school.  Employees  from  Broadway,  Taylor 
Street,  Winter  Street  and  Decatur  attended  last  week. 


Decreased  customer  demands  hurting  HMD  jobs 


i{()Hi>:irr  k\z 


The  Hermetic  Motor  Operation 
here  has  announced  an  em¬ 
ployment  reduction  affecting 
approximately  55  people  at  the 
end  of  the  day  today. 


Attributed  to  a  decline  in  30- 
frame  motor  requirements,  HMO 
will  be  removing  its  second  shift 
operations  from  line  5  in  Bldg.  17- 
4.  Today’s  cutback  means  a  total 


of  about  235  Hermetic  Motor 
employees  have  been  affected  by 
the  business  downturn  and 
notified  by  their  supervisors  of 
lack-of-work  status. 

HMO  manager  Bill  Carmody 
told  employees  in  the  operation’s 
newsletter  last  week,  “We  regret 
the  necessity  of  these  reductions. 
We  are  keeping  a  close  watch  on 
business  conditions,  and  we  will 
continue  to  keep  you  informed  of 
any  significant  changes  which 
may  alter  our  business  forecast.’’ 


By  Jill  Whetsel 


I  promised  the  guy  that  gave 
me  the  name  for  this  column  that 
I’d  mention  him.  So  that  I  don’t 
get  harassed  for  the  rest  of  the 
season,  I  would  like  to  thank  Mike 
Mangan  for  his  help.  Now  on  to 
the  interesting  stuff. 

I  don’t  know  how  interesting 
this  is,  but  Transformer  forfeited 
another  game;  that  gave  Leaky 
Hutch  their  first  win.  The 
Rookies  are  4-and-O  after  their  40- 
to-0  win  over  the  Questions.  The 
only  other  team  in  the  league 
with  no  losses  is  GPM;  they’re,  3- 
and-0.  They  beat  the  Animals  20- 
6.  Up  until  that  game  they  hadn’t 
been  scored  against.  The  Motley 
Crew  beat  Winter  Street  8-to-O; 
both  teams  are  now  2-and-2. 

It  would  be  a  shame  if  Ron 
Stewart,  the  league  chairman, 
had  to  do  the  whole  schedule  over 
for  a  third  time  because  of  for¬ 
feits.  If  you’re  scheduled  to  play 
—  get  out  there  and  play.  That’s 
what  you  signed  up  for! 


Robert  F.  Enz.  who  retired  in 
1966  from  the  Specialty  Trans¬ 
former  Business  Dept,  as  a 
laborer,  died  July  18.  He  joined 
General  Electric  in  1942. 

IIEUM \\ WEG.MAN 

Herman  Wegman  of  New 
Haven,  Ind.,  died  July  18.  He 
retired  from  Bldg.  17-2  as  a  lathe 
operator  in  1962.  He  joined  the 
company  in  1929. 

LOL  IS  FRANTZ 

Louis  A.  Frantz,  who  retired  in 
1961  as  a  packer  in  Bldg.  26-1, 


Continued  From  Page  1 
along  with  SMPD  “bullfighter” 
counterparts  to  stimulate  sales 
and  improve  business.  Entrants 
are  being  instructed  to  take  the 
following  steps: 

•  Find  out  where  competitors 
are  having  problems  meeting 
customer  delivery  requirements, 
motor  specifications,  quality 
standards,  etc. 

•  Tell  SMPD  about  the  problem 
and  get  a  firm  commitment  from 
Specialty  Motor  to  solve  the 
problem. 


died  July  8.  His  first  assignment 
with  the  company  was  as  a 
sweeper  in  1929.  He  was  a 
resident  of  Angola,  Ind. 

HIvRMFCE  JOHNSON 
Berniece  V.  Johnson,  who 
retired  from  Bldg.  4-3  in  1955, 
died  July  25.  Beginning  service 
with  GE  in  1943,  she  was  a 
Corunna,  Ind.  resident. 
li.VSlL  PEARSON 
Basil  J.  Pearson,  a  resident  of 
Fort  Wayne,  died  July  15.  He 
retired  from  the  Winter  Street 
plant  as  an  inspector  in  1967.  He 
joined  the  company  in  1930. 


•  Take  the  solution  to  the 
customer  and  get  the  order. 

Every  entrant  will  receive  an 
award  of  merit,  and  bullfighters 
of  the  month  will  receive  awards 
as  well  as  a  box  of  steaks.  In 
addition,  a  grand  prize  of  a 
General  Electric  color  television 
set  has  been  added  to  the  con¬ 
test’s  list  of  incentives. 

Together,  SMPD  employees 
and  district  sales  representatives 
plan  to  enter  the  contest  arena 
and  “come  down  on  all  four  feet” 
on  GE  competitors. 


Wednesday  Owl’s  Ralph  Hill,  this  week,  really  cleaned  house  by 
cranking  out  a  212,  211,  and  202  for  a  625  series!  It’s  rumored  that  his 
hat  size  increased  by  two  sizes  by  the  time  he  left  the  Club!  Then 
there’s  Lonnie  Padgett.  Poor  Lonnie  led  the  league  that  day  with  his 
great  238  and  then  blew  it  all  by  missing  a  600  by  one  pin  (sorry  that 
we  can’t  count  that  pin,  even  after  you  ran  down  the  alley  and  kicked 
it  over) .  Jerry  Shatzer  and  Charles  Hall  held  223  games,  Larry  Myers 
a  233,  and  Kent  Jackson  tied  with  Denver  Fisher  for  a  219. 

Eight  200-or-better  games  were  registered  by  the  Friday  2-man 
Doubles  League.  And  out  of  16  bowlers.  I’d  say  that’s  something 
special  .  Jim  Vollmar  headed  the  list  with  his  220,  Ken  Foor  claimed  a 
218 and  201,  Mike  Hale  216,  D.  Figert  215  and  200,  Jack  Morris  214  and 
Charles  Cochren  204. 

Duke  West  was  the  star  bowler  of  the  Thursday  Owl  League  with 
his  232.  Jack  Morris  rolled  a  222  and  207,  Jerry  Saylor  219  (with  a  608 
series).  Dale  Sowards  213  and  203,  Ron  Rubrake  212  and  Chuck 
Bristow  210. 

The  Small  Motor  League  boasted  seven  high  counts  with  Art 
Lantz  rolling  a  223  and  213,  Max  Walton  220,  Dean  Affholter  218,  Don 
Neuhaus  216,  Bob  Younghaus  215  and  Bill  Kumfer  200. 

A  222  was  high  game  for  the  Hermetic  League,  rolled  by  William 
Waggoner;  S.  Shlater  held  a  220,  Doc  Chapman  215  and  John  Craig 
200. 

The  Office  League  reported  a  232  by  Jerry  Stewart,  205’s  for  Bob 
Stout  and  Dick  Hunnicutt,  and  204  for  John  Hunnicutt. 

Chet  Jedlikowski  led  the  Adam  &  Eve  League  with  a  226,  Kenny 
Rogers  bowled  a  211,  Bob  Lehman  a  204  and  Jack  Colgan  202. 

Other  top  men’s  scores  include  Jay  Bueter’s  221,  Gene  Bryan  214, 
Ken  Foor  213,  Glen  Fiechter  a  212,  Ken  Bainbridge  and  Maurice 
Haines  209,  and  Jack  Walls  208.  Gene  Volkert  held  a  206,  Don 
Stapleton  204  and  200,  Maurice  Haines  203,  and  Dave  Myers  202 . 

Alicia  Maydwell,  Monday  Nite  Ladies,  was  this  week’s  high 
woman  scorer  with  her  great  217  game.  Gail  Martin  followed,  scoring 
a  195,  with  Elsie  Oliver  and  Pat  Johnston  hitting  the  192  mark.  (Elsie 
also  rolled  a  great  532  series).  Alice  Beery  bowled  a  187,  Maureen 
Rogers  183,  Dorothy  Keys  182,  and  Virginia  Fletchall  and  Margaret 
Schutter  181’s. 

And  just  one  last  note  —  our  Saturday  afternoon  Blue-pin  Special 
is  once  more  underway  from  1:30  to  2:30  p.m.  every  Saturday.  Also 
there  are  a  few  openings  in  the  Sunday  Nite  Moonlight  Mixed  League 
at  9  p.m.  every  weekend.  Call  the  GE  Club,  Ext.  2042  for  more  in¬ 
formation  if  you’re  interested  in  bowling. 


FORT  WAVNC 
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SMPD  and  CSD  people 
'taking  bull  by  the  horns’ 
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People  in  pictures 


OFF  TO  CHAMPAIGN!  Three  buses  and  nearly  150  Fort  Wayne  Elex 
members  left  Lindley  Ave.  last  week  for  a  three-day  trip  to  Champaign, 
III.,  and  the  26th  Midwest  General  Electric  Women's  Clubs  Convention. 
Getting  ready  to  board  an  Indiana  Motor  coach  above  are  from  left,  Mary 
Chester,  Judi  McBride,  Susie  Severson,  Elex  Club  advisor  Lorine  Peters, 
Fletta  Erickson,  Hester  Seidel,  Mary  Stewart  and  Jan  Hunter.  The  con¬ 
ference  was  held  at  the  Ramada  Inn  Convention  Center  and  hosted  by  the 
Dan-GE  Club  of  Danville,  III.  According  to  several  members  of  Elex  and 
management  representatives  who  accompanied  the  group,  the  Oct.  11-13 
convention  was  one  of  the  best  held  to  date. 


PENSIONER'S  POTLUCK.  Four  hundred  twenty-four  General  Electric 
retired  men  and  women  got  together  Oct.  8  for  a  Pensioner's  Potiuck 
luncheon  in  the  GE  Club  auditorium.  And  talk  about  active  pensioners! 
Bill  Doehrman,  center,  who  retired  from  GE  in  1950,  is  getting  ready  this 
year  bowl  in  his  65th  straight  American  Bowling  Congress  tournament. 
Having  traveled  to  many  cities  on  A.B.C.  tours,  the  86-year-old  bowling 
veteran  discusses  his  upcoming  plans  with  Clarence  Koch.  He  was  ac¬ 
companied  at  the  Potiuck  by  his  daughter,  Mrs.  Dale  Lauer,  left. 


FOR  SALE 


'74  MAVERICK,  V-8,  black,  mags, 
sharp,  6,000  mi.  489-9598. 


DINETTE,  Formica  top,  36x48  &  2 
leaves,  4  chairs.  485-7633. 


GO-KART,  3  h.p.  B&S,  Carlise 
slicks.  749-5600. 


'73  CHEVY  Caprice,  2-dr.,  HT,  ex. 
cond.  493-2880. 


'72  MUSTANG,  302  V-8,  auto.,  air,  5 
new  tires,  36,000  mi.  485-9001. 


'71  MOBILE  home,  12x60,  2  bdrm., 
shed,  Ctrl,  air,  skirt.  489-3907. 


BUMPER  pool  table.  484-8444. 


'65  DODGE,  $200.  Bar,  $75.  Golf 
clubs  w-bag,  $15.  432-5283. 


SOFA,  Kroehler  hide-a-way  bed,  1 
yr.  old.  456-8953  aft.  5. 


TRAILER,  8x34,  furnished,  $550. 
433-5121. 


'67  VETTE  coupe,  air,  sharp,  h.p. 
sup.  6419  Gardenview. 


DISHWASHER,  $75.  672-2747. 


SUITS,  men's  sz.  42,  It.  grey  plaid, 
like  new.  745-4667. 


COAT,  brn.,  lady's  sz.  14-16,  gen. 
mink  collar.  485-3394. 


'69  VW  bus,  rebIt.  eng.,  very  gd. 
cond.,  $1595.  432-6406. 


TRUCK  camper,  8'  over  cab,  slide 
in.  747-5478  aft.  6. 


RECLINER  chair,  ideal  for  rec. 
room,  $15.  747-7303. 


TRUMPET,  reconditioned,  $60. 
745-9661. 


COCKER,  blonde,  6  mos.  old.,  AKC 
registered,  shots,  $50.  432-0772. 


'69  FJAT  124  sport  cpe.,  new  mtr.  & 
tires.  485-1712. 


TRAILER  hitch,  bob  wire,  winch 
tor  boat.  637-6857. 


POWER  mower.  Craftsman,  reel 
type,  $75.  485-7250. 


STEREO  radio  console,  $70.  447- 
5051. 


TRAILER,  2-whl.,  cement  mixer 
w-mtr.  747-3476  aft.  6. 


TV,  19"  B&W  w-stand,  $25  or  best 
offer.  749-0618. 


BIKE,  boy's  20"  hi-riser,  new  reas. 
639-3434. 


ORGAN,  30  chord,  or  trade  on 
larger  or  spinet  piano.  672-2094. 


STEREO,  8  track,  toploader  w-2 
speakers,  $35.  489-9519. 


AQUARIUM,  10  gal.,  all  acc., 
except  light,  $18.  749-5254. 


COAT,  all  weather,  inner  lining,  sz. 
16,  $12.  693-3565. 


DINETTE  set,  5  pcs.,  good  cond., 
$25.  432-3884. 


'72  MEMORY,  12x60,  furn.  or 
unfurn.,  carpet,  ties,  shed.  748-1238. 


'71  HARLEY  74  big  one,  full  dress. 
625-4924. 


CYCLE  trailer,  heavy  duty,  w- 
spare  tire.  484-1644. 


GARAGE  door,  8  x  7V2  high, 
painted,  good  cond.  638-4222  ZnsvI. 


'68  VW  bug,  runs  &  looks  good,  $795. 
745-7218. 


FOLDING  rm.  divider,  8'xlO'  8.  trk. 
Cornet  &  case.  485-2522. 


BIKES  (3),  26"  girl's,  24"  boy's, 
20"  boy's.  Gas  conv.  brnr.  483-2549. 


HONDA  305,  needs  trans.  work, 
$100  or  best  offer.  637-5201. 


BLINDS,  2  pr.  vertical,  38x48,  cost 
$170,  sell  $25  ea.  745-5842. 


'72  GREMLIN  X,  auto.,  258  six, 
19,000  mi.  482-1470. 


'70  CONCORD  mob.  home,  12x60,  2 
bdrm.,  awning,  skt.,  shed.  747-7983. 


DRYER,  ex.  cond.,  misc.  482-2939. 


TRL.  skirting,  chain  saw,  tractor 
chains,  16x6.50-8.  592-7279  Dec. 


MIRROR,  36x48,  plate  glass.  Beam 
bottles.  447-4723. 


"THAT  WASN'T  SO  BAD,  WAS  IT?  Linda  Pequignot,  right,  seems  to  be 
asking  Barbara  Berkes,  who  just  donated  her  third  pint  of  blood.  Linda 
has  given  eight  pints  to  the  Red  Cross,  and  John  Tucker,  looking  on  at 
left,  has  donated  six  pints.  The  Winter  Street  bloodmobile  netted  125  pints 
at  the  GPM  plant. 


SNOW  tires  (2)  10x16.  5  8  ply,  used, 
$10  ea.  489-9709  a.m. 


FUEL  oil  tank,  275  gal.  747-6943. 


VW  tune-up  parts,  new,  will  lake 
best  offer.  489-5125. 


IRISH  Setters,  AKC,  6  wks.,  $100. 
747-2569. 


'73  LTD  Brougham,  air,  power.  It. 
grn.,  ex.  cond.  419-399-2192. 


SHEEP,  13  Oxford  and  Suffolk.  337- 
3156,  St.  Joe. 


PEARS,  bring  basket,  $6  bu.  433- 
6004. 


CORNET,  Conn,  w-case,  ex.  cond., 
$150.  432-3274. 


TRL.  hitch  for  '65  Ford,  $5.  Air 
spring  kit,  new,  $5.  456-4851. 


CEDAR  chest.  Lane,  walnut, 
cheap.  483-1757. 


FLUTE  &  case,  ex.  cond.  432-4762. 


TR.  CAMPER,  10',  gas,  elec.,  12  v. 
317-942-1782  Ft.  ReC.,  O. 

CLOTHES,  good,  jr.  petite  5.  747- 
6262. 


'65  CHEVELLE,  327,  Corvette  eng., 
411  gears,  $800  or  best.  446-0047. 


SWING  set,  less  seat  or  bench, 
commercial  duty.  627-5128. 


'71  CHEVY  '2  t.,  short  bed,  7  mtd. 
tires,  350,  std.  tr.  317-327-2778. 


'72  GR.  Torino  Spt.,  351,  low  mi., 
ex.  shape,  $2500.  693-3640. 


PICKUP  camper,  sleeps  6,  self- 
cont.,  $1000.  432-1466. 


TABLE,  Mahogany  drop-leaf,  $10. 
446-4793. 


SINGER  sew.  mach.,  w-cab.,  zig¬ 
zag  cams,  like  new,  $65.  432-2896. 


TIRES,  pr.  F78-14,  4-F2  belted,  like 
new,  $45.  447-1910. 


TOOLS,  6  mics.,  i  into  53  in¬ 
dicators,  1  dial,  others.  456-8701. 


TABLE,  Dune.  Phyfe,  $50.  Phono 
w-cab,  3  sp.,  $30.  422-4360. 


WANTED 


BABYSITTING  in  my  NE  home, 
days,  any  age.  483-0079. 


SHUTTERS,  Ig.,  old,  house-type; 
sm.  old  chest,  any  cond.  749-0298. 


WILL  babysit  in  my  home  on 
Monroeville  Rd.,  days.  639-6335. 


BOOKS,  Grace  Livingston  Hill, 
reas.  622-4744. 


BABYSIT,  my  home,  nights,  near 
GE  W.S.  &  N.  American.  422-4693. 


SPRAYER  for  large  fruit  trees. 
489-5871. 


WINE  bottles,  colored,  will  pick  up. 
432-9871. 


BABYSITTING,  days,  NW,  good 
care,  playmates.  743-1817. 


LADY  to  care  for  elderly  lady  one 
day  a  week.  456-8115. 


USED  camping  equip.,  stove 
lantern,  etc.  489-5125. 


TRADE  25  books  S&H  for  Top 
Value  stamps.  327-3393  Larwill. 


STORM  windows,  76x28,  wood  or 
metal.  422-5647. 


TAILGATE  tor  '67-'72  Chevy 
pickup.  639-6462  Mnrvl. 


MOTORS,  ^4  &  1  h.p.  electric.  747- 
3078. 


WOMAN  to  share  ride  to  Arizona, 
Nov.  482-1665. 


SI  NGER  portable  sewing  machine, 
good  cond.  456-6150. 


SLEIGH  bells,  L.  Bertsch,  R.  1, 
Bluftton.  543-2506. 


JONES  AT  THE  SUMMIT 


Atalk  with  Marion  Kellogg 


On  its  way! 


WATCH  FOR  the  September- 
October  issue  of  General  Elec¬ 
tric's  Monogram  magazine,  being 
distributed  now  in  Fort  Wayne 
locations.  Keep  up  to  date  on 
what's  going  on  around  your 
company  I 

Fill  your  spare  time 

The  first  free  GE  Club  Bingo  of 
the  season  is  scheduled  for 
Saturday,  Oct.  26,  at  8  p.m.  in  the 
GE  Club  auditorium.  All  em¬ 
ployees  and  their  families  are 
invited  to  attend.  Children  must 
be  at  least  12  years  old  to  par¬ 
ticipate  in  the  game.  Gifts  from 
the  Employee  Store  and 
groceries  will  be  awarded  to 
the  winners. 


FOR  RENT 


ROOM,  NE,  very  nice,  cooking 
priv.,  male.  749-1449. 


APT.,  by  GE,  2  bdrm.,  basmt.,  bk. 
porch,  carpet,  safe,  adults.  432-3445. 


RIDE  WANTED 


4  Ml.  W.  of  Avilla  to  Broadway,  1st 
shift.  897-2084. 


FREE 


HUSKIE-Malamute,  1  yr.  old,  good 
watchdog.  456-8841 . 


WALNUTS,  bring  containers,  in 
Poe.  639-6129. 


GUTTERS,  galvanized,  200',  you- 
haul.  747-6904. 


□  For  Sale  + 

□  Wanted 

□  For  Rent  * 

□  Free 


^nOLETS 

GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  Riders  Wanted 

□  Lost 

□  Found 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue. 

Name _  Bldg. _ 

Home  Address _ Pay  No - 

Phone _ GE  Ext. _ 

*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 


bo  you  it  s  working 
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PUTTING  THEIR  BEST  FEET  FORWARD  ARE  AREA  STEERING  COMMITTEE  RALPH  CHURCH,  DEW  AVNE  R  EE  D,  CH  ARLE  S  H  AY  DE  N,  AN  D  E.C  .S.F .  BOAR  D  CHAI R  MAN  DICK  O'CONNOR. 


Pledge  to  United  Way  hits  all-time  high! 


The  General  Electric  Em¬ 
ployees  Community  Services 
Fund  and  the  General  Electric 
Company  will  be  pledging  an 
historic  $300,000  to  the  United 
Way  of  Allen  County  in  1974  —  the 
largest  contribution  made  since 
the  inception  of  ECSF  in  Fort 
Wayne  GE  and  to  date,  the 
largest  gift  made  by  any  com¬ 
pany  in  the  area! 

Employee  contributions  to  the 
United  Way  of  $227,000,  and  the 
company’s  contribution  of  $73,000 
make  up  the  gigantic  total 
pledge.  This  year’s  gift  is  $25,000 
higher  than  1973’s  pledge  and 
reflects  a  15.5  percent  increase  in 
annual  rate  of  contributions  by 
employees  here.  At  the  outset  of 
the  campaign,  area  steering 
committee  members  Ralph 
Church,  DeWayne  Reed,  and 
Charles  Hayden  announced  a 
campaign  target  of  a  12  percent 
increase  in  the  annual  rate  of 
giving, 

Healthy  Increase 
Of  the  total  GE  population  in 
Fort  Wayne,  82.3  percent  are  now 
contributing  to  ECSF.  Increases 
in  individuals’  pledges  raise  the 
total  annual  giving  rate  by  nearly 
$29,000! 

Campaign  statistics  show  that 
1974  employees’  pledges  of 
$215,000  fall  slightly  short  of  the 
steering  committee’s  goal  of 
$222,000.  The  $227,000  gift  to  the 
United  Way  is  made  up  of  the 
dollars  pledged  this  year  plus 
money  allocated  from  1973’s 
ECSF  contributions. 

Percentage  Giving  Rises 
Emphasis  was  also  placed  on 
percentage  giving  through 
payroll  deductions  to  ECSF.  Here 
again,  this  year’s  drive  results 
show  an  unprecedented  success. 
In  1973,  not  quite  seven  percent  of 
all  General  Electric  employees 
contributing  to  ECSF  signed  up 
for  percentage  giving.  This  year, 
more  than  20  percent  are 
pledging  their  money  by  this 
method . 

Departments  Recognized 
The  Hermetic  Motor  Operation 
received  an  award  for  the  third 
consecutive  year  as  the  GE 
component  to  attain  the  highest 


amount  of  pledges  as  a  per¬ 
centage  of  its  payroll.  Also 
worthy  of  special  mention  is  the 
Components  Sales  Department, 
which  is  not  eligible  to  compete 
for  this  award  because  of  its 
small  number  of  employees,  but 
nonetheless  maintained  its  100 


percent  record  of  CSD  people 
pledging  to  ECSF. 

“Every  department  deserves 
special  thanks  for  a  terrific  job,” 
said  Ralph  Church  at  a  meeting 
of  ECSF  department  coor¬ 
dinators  and  communicators  this 
week.  In  presenting  the  award  to 


HMO,  .he  added,  “Many  people 
worked  many  long  hours  to  make 
this  campaign  a  success.  I  wish  I 
could  present  this  award  to  every 
one  of  you.” 

Attending  the  meeting  was 
Fred  Holt,  vice  president  and 
general  manager  of  the  Ap¬ 


pliance  Components  Business 
Division.  The  General  Electric 
executive  added  his  personal 
congratulations  for  “a  job  well 
done”  and  said  that  the  team¬ 
work  and  dedication  of  the  group 
played  major  roles  in  making  the 
drive  a  success.  Holt  also  noted 
that  the  money  being  pledged  to 
the  United  Way  by  GE  employees 
and  the  company  will  be  an 
important  gift  to  the  many 
human  services  agencies  sup¬ 
ported  by  United  Way  dollars. 

Everyone  who  worked  on  this 
year’s  campaign  and  everyone 
who  contributed  have  earned  a 
big  vote  of  thanks  from  the 
community. 


FORT  WAYNE 


October  25,  1974 


Earnings  off  for 
consumer  goods 
in  third  quarter; 
report  on  Pg.  3 


SMPD's  success  tied  to  ability  to  adapt  to  change 


In  a  meeting  last  week  with 
new  exempt  employees  of 
Specialty  Motor  Products 
Department,  general  manager 
Dave  Gifford  emphasized  that 
two  major  concerns  must  be  kept 
in  mind  to  insure  success  for  the 
business  —  responsiveness  to 
change  and  service  to  customers. 

Gifford  said,  “During  the  next 
five  years  we’ll  see  great  changes 
taking  place  in  the  world,  our 
society  and  the  markets  into 
which  we  sell.”  He  pointed  out 
that  the  energy  shortage  and 
runaway  inflation  are  two 
current  examples  of  these 
changes,  and  added,  “Our  ability 
to  succeed  will  be  in  direct 
proportion  to  our  ability  to  adapt 
to  change.” 

Working  At  It 

Discussing  the  need  for 
products  that  consume  lower 
amounts  of  energy,  the  SMPD 
general  manager  told  the  group 
that  the  department’s  engineers 
have  been  meeting  with  success 
in  building  motors  which  offer  50 
percent  more  efficiency  and  11 
percent  less  input  current,  “We 
know  there’s  a  change  in  our 
environment,”  he  said,  “and  our 
engineers  are  staying  on  top  of 
it.” 

On  the  increasing  costs,  Gifford 


said  that  1974  has  been  “the  worst 
year  for  SMPD  in  terms  of  in¬ 
flation.  Our  material  costs  have 
increased  an  unbelievable 
percent!”  Again,  department 
employees  are  trying  to  coun¬ 
teract  this  nagging  factor  by 
working  harder  on  cost  reduc¬ 
tions  to  hold  the  value  of  the 
motors  they’re  building  and 
selling,  Gifford  said.  As  exam¬ 
ples  of  this,  he  cited  the  use  of 
new  designs  to  make  motors  less 
costly  and  the  work  being  done 
with  manufacturing  processes  to 
produce  more  efficiently. 


t'ustoiner  Service  Key 
“SMPD  has  the  reputation  of 
being  the  most  responsive,  most 
customer-oriented  motor  sup¬ 
plier  in  the  world,”  Gifford  said. 
He  noted  that  the  department  can 
offer  customers  the  widest 
product  mix  of  any  manufacturer 
and  currently  enjoys  a  large 
market  share.  But  he  added,  “To 
maintain  this  position  requires 
effort  from  every  level  of  the 
organization  to  be  responsive  to 
our  salesmen  and  to  our 
customers.” 

The  meeting  also  served  as  an 


orientation  for  the  new  em¬ 
ployees  and  included  an  in¬ 
troduction  of  the  department’s 
staff  managers  Don  Bussick, 
appliance  and  specialty  opera¬ 
tion;  Bill  Fenoglio,  marketing; 
Nate  Horton,  heating  and  air 
conditioning  operation;  Frarik 
Conley,  employee  relations,  and 
Paul  Deal,  finance.  In  addition 
the  new  employees  were  given  a 
pictorial  tour  of  SMPD’s  fac¬ 
tories  and  overview  of  SMPD’ s 
growth  strategy.  Questions  and 
answers  followed  Gifford’s 
presentation. 


IIRING  SUCCESS  FOR  THE  BUSINESS,  said  Specialty  Motor  Products  Dept,  general  manager  Dave  Gifford, 
,  hinges  on  responsiveness  to  change  and  service  to  customers.  Gifford  met  last  week  with  exempt  men  and 
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SMPD  business  abroad  could  bolster  jobs  here 


As  belt-tightening  to  decrease 
costs  and  save  money  becomes 
increasingly  apparent  among 
major  manufacturers  and  their 
customers  in  this  country, 
generating  new  sales  is  a  tough 
challenge.  One  avenue  of  new 
business  still  being  explored  and 
expanded  is  that  of  international 
sales,  and  the  Specialty  Motor 
Products  Department  is  taking 
giant  strides  along  it  with  con¬ 
fidence  of  future  success. 

Having  recently  returned  from 
a  trip  through  Japan,  Hong  Kong, 
Thailand,  Malaysia,  Singapore 
and  four  major  cities  in 
Australia,  SMPD’s  international 
sales  manager  Bill  Elrick  defines 
these  lands  as  “huge  potential 
markets  for  Specialty  Motor 
products  —  markets  that  are 
going  to  grow. 

(freal  I^rospecl 

"Most  everyone  feels  ex¬ 
tremely  excited  about  export 
sales,”  he  continues.  “We’re 
talking  about  a  whole  new  set  of 
customers  for  our  products. 
We’ve  got  what  they’re  looking 
for  and  what  they  need,  and  sales 
growth  in  offshore  countries  will 
mean  more  business  for  SMPD 
and  more  jobs  for  American 
workers.” 

Elrick  explains  that  in¬ 
ternational  sales  is  a  positive 
effort  being  made  on  the  part  of 
the  Appliance  Components 
Business  Division  to  increase 
overall  sales  and  expand 
markets.  In  active  operation  now 
about  two  years,  each  depart¬ 
ment  is  approaching  its  role  in 


international  sales  differently, 
but  each  recognizes  the  virtually 
untapped  sales  potential  that 
exists. 

Only  .lust  Begun 

“In  the  last  year-and-a-half 
we’ve  identified  some  $25  million 
to  $30  million  worth  of  available 
SMPD  business  through  in¬ 
ternational  sales  and  market¬ 
ing,”  Elrick  says.  “And  we’re 
still  in  the  process  of  closely 
defining  these  markets,  so  that 
figure  is  probably  quite  low. 
We’ve  just  begun  to  scratch  the 
surface  in  this  important  sales 
area.” 

But  in  two  ye^rs,  SMPD  has 
made  some  impressive  scratch¬ 
es.  Elrick  visited  nearly  three 
dozen  customers  and  potential 
customers  in  his  latest  swing 
through  the  Far  East  and 
Australia.  By  year-end,  he  says 
Specialty  Motor  components  will 
have  been  sold  in  24  countries 
around  the  world. 

.Not  All  Roses 

The  big  business  of  in¬ 
ternational  sales  is  not  one 
without  problems,  however. 

GE  people  selling  abroad  must 
overcome  the  basic  nationalistic 
instinct  of  overseas  manufac¬ 
turers  to  buy  products  made  in 
their  own  countries.  For  this 
reason,  SMPD  has  undertaken  an 
extensive  and  “very  ac¬ 
celerated”  sampling  and  product 
exposure  program  to  these 
potential  customers,  according  to 
Elrick,  which  banks  on  the 
already-established  General 
Electric  reputation  of  quality  and 


"HUGE  POTENTIAL  MARKETS  for  Specialty  Motor  products 
markets  that  are  going  to  grow,"  is  the  way  Bill  Elrick  views  the  results 
ot  sales  efforts  overseas.  As  international  sales  manager  tor  SMPD, 
Elrick  says  sales  growth  in  foreign  countries  will  mean  a  stronger 
business  here  and  more  jobs  for  American  workers. 
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performance. 

In  large  manufacturing  coun¬ 
tries  such  as  Japan,  vertical 
integration  is  prevalent.  That  is, 
an  appliance  manufacturer,  for 
example,  will  expand  his 
technical  capabilities  in-house  to 
include  motor  production,  rather 
than  buy  components  from  the 
outside. 

It  Gets  Expensive 

“Tariff  and  import  duties  are 
still  more  problems  with  which 
U.S.  manufacturers  like  General 
Electric  must  contend  when 
selling  products  in  other  coun¬ 
tries.  Elrick  notes  that  these 
duties  can  vary  from  practically 
nothing  to  as  high  as  50  percent. 
“These  naturally  add  to  the 
price,”  he  says,  “and  must  be 
picked  up  by  the  person  buying 
the  product.”  In  addition,  many 
countries  today  are  actually 
blocking  some  component  im¬ 
ports  in  an  attempt  to  bolster 
their  own  local  suppliers,  Elrick 
says. 

Seemingly  constant  currency 
devaluations  and  poor  economies 
have  been  another  headache  for 
SMPD.  Australia,  for  example, 
recently  devalued  its  dollar  by 
nearly  12  percent.  Inflation  in 
most  countries  is  “as  severe  if 
not  worse”  than  that  in  the 


United  States,  and  in  Japan,  for 
example,  is  predicted  to  go  as 
high  as  27  percent  by  the  end  of 
1974.  Added  to  this,  shakey 
economic  structures  are  often 
accompanied  by  sudden  changes 
in  governments,  which  implies 
uncertainties  on  import  require¬ 
ments. 

Products  Cost  More 

By  American  standards,  the 
end  products  into  which  SMPD 
components  are  placed  are  costly 
for  consumers.  An  air  conditioner 
is  “at  least  one-and-a-half  to  two 
times  more  expensive”  to  buy 
overseas  than  it  would  be  in  the 
U.S.,  Elrick  points  out. 

Finally,  customers  in  other 
lands  are  concerned  about  GE’s 
ability  to  be  a  continuing  supplier 
of  motors.  Here,  Elrick  says, 
“We  build  an  extremely  high  flow 
rate  product  at  SMPD.  Our 
challenge  is  to  convince  foreign 
customers  that  we  can  be 
dependable  and  able  to  supply 
motors  with  on-time  deliveries  to 
meet  their  needs  on  this  con¬ 
tinuing  flow-basis.” 

High  Hopes 

Despite  these  impediments, 
Elrick  is  looking  forward  to  a 
rewarding  return  on  the 
department’s  international  sales 
efforts. 


“We  have  a  very  special 
product,  one  that  must  be 
tailored  and  applied  to  the 
specific  needs  of  manufacturers, 
so  technical  communication 
between  the  customer  and  our 
field  sales  engineers  has  to  be 
precise,”  Elrick  says.  He  adds 
that  because  this  communication 
lias  been  on  target,  people  are 
beginning  to  listen,  and  the 
products’  long  life,  quality  and 
accessibility  are  factors  that  are 
making  them  buy. 

.Market  is  There 

“One  thing  that’s  dramatically 
obvious  to  us  is  that  products 
such  as  air  conditioners,  and 
even  refrigerators,  are  relatively 
new  to  offshore  consumers,” 
Elrick  says.  “Whereas  the 
saturation  level  of  these  types  of 
products  is  high  in  the  U.S.,  many 
other  countires  are  just  begin¬ 
ning  to  feel  the  need  for  some  of 
these  appliances.  I  know  it’s 
difficult  for  us  to  visualize  what  it 
would  be  like  without  a 
refrigerator,  for  example,  but  in 
many  cases  this  was  considered  a 
luxury  item  until  only  a  few  years 
ago. 

“The  international  market  can 
only  grow,”  Elrick  concludes, 
“and  SMPD  plans  to  grow  right 
along  with  it.” 


Two  aid  in  export  procedure  update 


“We  don’t  want  to  be  one  step 
ahead  of  everybody  else,”  says 
Helen  Smith.  “We  want  to  be  a 
half-dozen  steps  ahead.” 

She  evidently  means  it, 
because  her  work,  along  with  that 
of  Ruth  Schafenacker,  was 
responsible  for  an  Export 
Procedure  Book  used  by 
Specialty  Motor  as  an  up-to-date 
guide  which  ties  together  com¬ 
plex  information  necessary  to 
process  orders  and  avoid  delays 
in  the  growing  business  of  in¬ 
ternational  sales. 

Working  in  SMPD’s  order 
services,  Helen,  a  customer 
billing  specialist,  and  Ruth,  a 
price  edit  clerk,  simply  comment 
that  it  was  “just  one  of  those 
things  that  had  to  be  done.” 
However,  John  Holmes,  super¬ 
visor  of  order  entry  and  customer 
billing,  sees  their  efforts  as  a  bit 
more  than  that. 

“These  women  put  in  many 
hours  after  work  to  complete  this 
project,”  he  notes.  “Containing 
order  entry  procedures,  foreign 
forms,  examples  of  important 
documents,  product  sections, 
sections  to  enter  bills  for  ship¬ 
ments,  various  country  import 
requirements  and  such  things  as 
metric  table  conversions,  a 
section  for  correspondence  and 
other  vital  information,  this 
source  book  is  a  valuable  con¬ 
tribution  to  Specialty  Motor. 
We’ve  had  copies  of  it  sent  to  four 
branch  plants,  so  it  will  insure 
consistency  in  the  work  we’re  all 
doing. 

“Not  only  that,”  Holmes  adds, 
“but  they  completed  the  book  in 
just  a  few  months.  The  important 
thing  is  that  they  recognized  the 
need,  saw  the  challenge,  and  then 
came  up  with  a  result.” 

The  women  also  received 
thanks  from  SPMD  international 
sales  manager  Bill  Elrick.  “One 


very  obvious  thing  that’s  had  a 
fantastic  impact  on  our  successes 
in  this  business  so  far  has  been 
the  extra  effort  and  interest 
shown  by  Specialty  Motor 


people,”  he  says.  “It  seems  that 
almost  every  day,  I  hear  about 
someone  who’s  taken  the  time  to 
go  that  extra  mile.  It’s  ap¬ 
preciated.” 


SMALL  BEGINNINGS.  Export  information  needed  by  SMPD  order 
services  people  used  to  be  contained  in  the  tiny,  hand  written  notebook  at 
left.  As  the  department's  international  sales  grew,  however,  an  up-to 
date  Export  Procedure  Book,  shown  on  the  table  at  right,  was  needed  to 
house  the  complexities  of  this  facet  of  SMPD's  business  and  provide  a 
guide  for  consistency  of  export  work  being  done  at  other  department 
plant  locations.  The  women  responsible  for  compiling  this  information 
and  creating  this  formal  binder  in  which  it's  kept  are  price  edit  clerk 
Ruth  Schafenacker,  left,  and  customer  billing  specialist  Helen  Smith. 


FOR  SALE 


'71  VOLKS  fastback,  It.  blue, 
cream  putt.  446-4793. 


SNOW  tires,  VW,  used  5  mos.,  on 
rims.  489-9408. 


CAT  pole,  carpeted,  ceiling  height, 
make  otter.  432-5991. 


DINETTE,  Formica,  bl.  w-leaf,  4 
wrought  iron  chrs,  $30.  749-0717. 


'63  FORD,  4-dr.,  good  cond.,  $200. 
428-0633  aft.  4. 


MOTOR,  6  h.p.,  Johnson,  used 
once,  $295.  432-2414. 


ORGAN,  Lowrey,  Holiday  model, 
$400.  485-7424. 


FIREPLACE  wood,  hickory, 
delivers-stacks.  440-2535. 


CHANDELIER,  brass.  Slight, 
beaut.,  like  new,  $40.  745-9058. 


JET  boat,  19'  Spoile.  748-7610  aft.  7 
p.m. 


'73  PONTIAC  LeMans  sport  coupe, 
mags,  3-spd.,  a  beauty.  745-0973. 


PORTACRIB,  mattress  &  sheets, 
$15.  Car  seat,  $4.  747-6543. 


PIANO,  modernized  upright,  good 
cond.  485-0759. 


MIRROR,  30",  &  24"  shelf,  $15.  744- 
8463. 


ICE  skates,  boy's  sz.  7;  boy's  all- 
weather  coat,  sz.  10.  485-4098. 


Please  Turn  to  Page  4 
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Narcotics  officers  teach  supervisors 
drug  identification,  symptoms  of  users 


ANY  DRUG  IS  DANGEROUS,  according  to  Lt.  Nancarrow,  left,  and  Sgt. 
Dilts  of  fhe  Police  Depf.'s  Narcotics  Division.  In  GPM-sponsored 
supervisor  meetings,  the  policemen  identified  various  drugs  confiscated 
in  the  Fort  Wayne  area. 


IDENTIFICATION  OFDRUGSis  more  than  just  knowing  how  they  look, 
as  Sgt.  Dilts  demonstrates  by  walking  among  supervisors  with  a  burning 
"joint"  of  marijuana.  The  distinct  odor  of  this  common  drug  is  a  quick 
giveaway  of  its  nearby  presence. 


The  Office  League  claimed  the  high  score  this  week  as  Ken 
Bainbridge  smashed  in  a  237  for  a  grand  609  series.  Dave  Knepple  slid 
past  that  200  mark  for  a  222  tally,  followed  by  Bob  Schultz’s  218,  Henry 
Heiberg's  216,  Bud  Snyder  with  a  204  and  Bob  Hess  a  201 . 

The  Hermetic  League  also  boasted  several  200’s  as  H.  Neiman 
swept  the  alleys  with  his  224  and  221  games.  And  at  this  point  folks, 
I’m  forced  to  mention  the  name  of  the  biggest  sandbagger  of  all  times 
—  Dave  Uncapher.  Last  year  he  struggled  to  maintain  his  140 
average,  and  now  this  year  he’s  at  a  174  (fishy,  eh?).  Well,  getting 
back  to  his  scores,  he  somehow  managed  a  208,  206  and  196  for  a  610 
series  (can  you  believe  that?).  Anyway,  congratulations,  Dave. 

Also  in  that  league  S.  Schlater  rolled  a  201  and  Ron  Guggisberg  a 

200. 

Denny  Barnes  led  the  Small  Motor  League  with  his  223,  Dick 
Blair  held  a  214,  Bill  Kumfer  a  208,  John  Hunnicutt  206,  Carl  Brandt 
205,andRiney  Hofmann  and  Bob  Goodman  both  claimed  202’s. 

Another  great  feat  was  acclaimed  this  week  by  Masonic  League’s 
Andy  Anderberg.  The  whole  evening  for  him  had  been  a  lost  cause. 
One  frame  after  another  brought  him  nothing  but  splits,  and  the  last 
straw  was  in  the  ninth  frame  of  the  last  game,  when  he  left  the  4-9. 
He  picked  up  his  bowling  ball,  walked  up  on  the  approach,  turned 
around  backward  and  threw  the  ball  between  his  legs  —  and  picked  it 
up!  This  may  be  the  beginning  of  a  whole  new  approach  (Don  Johnson 
eat  your  heart  out!). 

Other  great  men’s  scores  were  rolled  by  Charles  Cochren  with  a 
209  and  201,  John  Thurber’s  208,  Ron  Erick’s  204,  Dave  Tucker  203  and 
Bob  Sickafus  with  a  200. 

Gail  Martin  of  the  Monday  Nite  Ladies  was  top  keglerette  with 
her  198  score  for  a  539  series.  Jean  Mills  topped  the  series  list  with  her 
great  546.  Joan  Coburn  wasn’t  far  behind  Gail  with  her  196  for  a  511 
total.  Colleen  Hinton  held  a  193,  Peg  Bacenhap  a  191  and  Betty 
Nielson  scored  a  183. 


Opiates,  stimulants,  de¬ 
pressants,  hallucinogens, 
marijuana  .  .  .  they’re  all  drugs, 
they  can  all  be  harmful,  they’re 
all  being  used  and  abused  in  the 
Fort  Wayne  community,  and  they 
were  all  on  display  in  an  in¬ 
formational  meeting  for  super¬ 
visors  sponsored  by  the  General 
Purpose  Motor  Department  here. 

Employees  from  GPM’s  Taylor 
Street,  Winter  Street  and 
Broadway  plants;  section  15,  the 
wire  mill,  area  services,  plant 
protection  and  area  employee 
relations  met  in  the  Taylor  Street 
Training  Center  to  learn  to 
identify  these  drugs  and  the 
problems  that  can  accompany 
their  use.  Organized  by  GPM 
union  relations  specialist  Bill 
Black,  three  informative 
meetings  were  held  for  all  shifts 
and  conducted  by  Lt.  Nancarrow 
and  Sgt.  Dilts  from  the  Fort 
Wayne  Police  Department’s 
Narcotics  Division. 

A  Need  to  Know 

“Before  I  began  these  super¬ 
visor  meetings,  I  sent  a 
questionnaire  to  those  who  would 
be  attending  asking  them  to 
express  their  major  areas  of 
concern,’’  Black  says.  “Of  all  the 
topics  listed,  including  such 
things  as  absenteeism,  discipli¬ 
nary  action,  contract  language, 
etc.,  supervisors  indicated  that 
they  wanted  more  facts  about 
drugs  than  anything  else. 

It’s  a  Start 

“I  wish  we  could  pretend  that 
we  have  no  drug  abuse  at  General 
Electric,  but  that’s  not  the  case,” 
Black  adds.  “But  with  the  help  of 
the  Fort  Wayne  Police,  we’ve  at 
least  taken  the  first  step.  We 
know  what  they  are,  what  they 
look  and  smell  like,  and  how  a 
user  will  react  under  their  in¬ 
fluence.” 


By  Jill  Whetsel 


I  didn’t  realize  flag  football  was 
such  a  physical  game.  GPM  beat 
the  Fabricators  40-to-6  in  the 
roughest  game  Fve  seen  this 
year!  GPM  is  now  3-and-O, 
Fabricators  O-and-3. 

Winter  Street  won  21-to-6  over 
the  Questions;  they’re  now  3-and- 
2,  Questions  l-and-3.  The  Motley 
Crew  blanked  the  Leaky  Hutch 
24-0.  The  Motley  Crew  are  3-and- 
2,  the  Leaky  Hutch  O-and-4. 

Tomorrow  the  two  undefeated 
teams  (GPM  and  the  Rookies) 
play  each  other.  Should  be  a  good 
game.  Why  not  come  out  to  City 
Utilities  park  at  1  p.m.  and 
watch? 

Golf  Note;  All  Brookwood  gift 
certificates  must  be  used  by  Nov. 
30. 


COMING  UP!  The  Four  in-Legion 
Barbershop  Quartet  is  the 
featured  entertainment  for  the 
Nov.  11  Elex  Supper  Program. 
Singing  its  way  to  the  title  of 
champions  of  Johnny  Appleseed 
District,  the  group  is  a  very 
popular  "show"  quartet.  See 
story  at  right. 


'Bosses’  inviteij 
to  Elex  supper 

Elex  members  can  invite  their 
“bosses”  to  the  Nov.  11  Supper 
Program  at  the  GE  Club 
auditorium.  Where  several 
members  have  the  same  “boss” 
here,  the  Elex  Club  suggests  they 
chip  in  to  buy  his  or  her  ticket .  All 
Elex  members  are  invited  to 
attend,  including  those  women 
who  have  retired  from  the 
co.mpany  and  those  whose 
“bosses”  can’t  attend. 

The  cost  of  each  ticket  is  $2.25, 
which  includes  a  supper  of  Swiss 
steak,  chef’s  salad,  baked  potato, 
green  peas  and  cherry  pie 
catered  by  Hall’s,  and  top-flight 
musical  entertainment  by  the 
award-winning  Four-in-Legion 
Barbershop  Quartet. 

The  Elex  Club  supper  will  be 
served  from  4:45  to  5:45  p.m.  The 
deadline  for  reservations  is 
November  5. 


In  third  quarter 

Consumer  products  hurt; 
impacts  on  business  here 


“Consumer  goods  continued  to 
be  significantly  affected  by 
higher  costs  that  were  only 
partially  offset  by  increased 
selling  prices,  especially  in 
major  appliances.  Although  total 
sales  were  slightly  above  the  1973 
quarter,  earnings  were  off 
significantly.” 

This  was  one  of  the  statements 
made  by  General  Electric  board 
chairman  Reginald  H.  Jones  in  a 
report  on  the  company’s  third 
quarter  sales  and  earnings 
results. 

GE’s  net  earnings  were  $145.3 
million,  or  80  cents  a  share,  in  the 
last  three  months.  This  was  an 
increase  of  two  percent  over  the 
$142.3  million,  or  78  cents  per 
share,  reported  in  the  same 
quarter  of  1973,  according  to 
Jones.  Sales  were  $3,348  million, 
an  increase  of  16  percent  over  the 
$2,878  million  reported  in  last 
year’s  third  quarter. 

C Oininentiiig  on  the  company’s 
third  quarter  results,  John  Fink, 
Appliance  Components  Business 
Division  finance  manager,  notes 
that  sales  and  earnings  for  ACBD 
departments  "are  tied  closely 
with  tlie  consumer  products 
segment  of  GE,”  where  earnings 
ar(‘  reported  to  be  off  con¬ 
siderably  from  previous  levels. 

■Their  results  affect  our 
results,"  Fink  says.  "With  their 
sales  weak,  our  sales  are  weak, 
and  that's  the  primary  reason 
we've  had  to  lay  off  people  in  Fort 
Wayne  and  at  other  locations  in 
the  division." 


For  the  first  nine  months  of 
1974,  General  Electric  net  earn¬ 
ings  were  $416.5  million,  or  $2.29 
per  share,  an  increase  of  six 
percent  over  the  $394.0  million,  or 


$2.16  per  share  for  the  same 
period  of  1973.  Sales  for  the  first 
nine  months  of  this  year  were 
$9,676  million,  an  increase  of  16 
percent  over  the  $8,312  million 
reported  for  last  year’s  first  nine 
months. 

In  addition  to  consumer  goods, 
the  GE  chairman  reported  on 
other  various  categories  of 
business  for  the  quarter. 

“Industrial  components  and 
systems  represented  the  strong¬ 
est  sector  of  the  company’s 
business,  with  sales  and  earnings 
substantially  exceeding  the  1973 
quarter.  These  results  reflected 
the  high  level  of  capital  spending 
in  the  domestic  economy,”  Jones 
said. 

“International  operations, 
benefiting  from  overall  im¬ 
provement  in  results  from  our 
international  affiliates  and  a  high 
volume  of  exports  from  the 
United  States,  produced  sales 
and  earnings  well  ahead  of  last 
year’s  results,”  he  reported. 

“Aerospace  sales  and  earn¬ 
ings,’’  Jones  noted,  “were  also 
higher,  led  by  a  strong  per¬ 
formance  in  commercial  aircraft 
engines. 

“Industrial  power  equipment 
sales  showed  some  increases 
over  the  comparable  1973 
quarter,  although  earnings,  as  a 
result  of  cost  pressures  and  less 
favorable  product  mix,  were 
below  those  of  last  year,”  he  said. 

Earnings  of  the  General 
Electric  Credit  Corporation  for 
the  1974  third  quarter  were  $10.7 
million,  an  increase  of  16  percent 
over  the  $9.2  million  in  the 
comparable  1973  quarter.  The 
first  nine  months  earnings  of  the 
Credit  Corporation  were  $31.1 
million  compared  with  $32.5 
million  for  the  same  1973  period. 


I  Some  areas  turn  docks  back  1 

Although  most  people  who  work  in  Fort  Wayne  will  not  be  af¬ 
fected  by  the  time  change  beginning  Sunday,  Oct.  27,  employees 
should  note  that  clocks  will  be  set  back  one  hour  in  the  states  of  Ohio 
and  Michigan  and  in  12  counties  of  northwestern  and  southwestern 
Indiana.  The  Hoosier  counties  affected  are:  Lake,  Porter,  LaPorte, 
Newton,  Jasper,  Starke,  Posey,  Vanderburgh,  Warrick,  Spencer, 
Gibson  and  Pike. 
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Five  October  retirees  share  784 


years  at  GE 


CHARLES  E.  BRIGGS,  who 
retired  from  the  General  Purpose 
Motor  Dept,  at  Taylor  Street  as  a 
process  and  equipment  tech¬ 
nician,  looks  back  on  45  years 
service  with  the  company. 
Heading  south  in  the  winter,  he'll 
spend  summers  at  Pretty  Lake. 


MAXWELL  G.  DECKER,  who 

chose  optional  retirement  from 
his  final  job  assignment  as  lathe- 
engine  maior  at  GPM-TRO 
section  32,  says  he's  got  plenty  of 
work  to  do  at  home  to  fill  his 
retirement  years.  He  joined  the 
company  in  1942. 


GLEN  L.  HOUSEHOLDER,  who 

retired  from  the  Specialty  Motor 
Products  Dept,  at  Taylor  Street 
where  he  worked  on  rotor  die 
.cast,  plans  to  work  around  the 
house  and  "take  it  easy."  He 
joined  General  Electric  30  years 
ago  last  September. 


CATHERINE  J.  MINEHART, 

who  chose  an  optional  retirement 
from  Specialty  Motor,  where  she 
was  a  requisition  edit  clerk,  will 
"do  a  little  traveling,  rest,  and 
take  each  day  as  it  comes,"  She's 
got  44  years  to  her  credit  at 
General  Electric. 


HAROLD  F.  TRAUTMAN,  who 

retired  from  the  Specialty 
Transformer  Business  Dept,  as  a 
winder,  wrapped  up  33  years  of 
work  with  GE.  His  first  assign¬ 
ment  here  was  cutting  coils  after 
wind  for  Specialty  Transformer 
in  Bldg.  26. 


Continued  from  Page  2 _ 

'64  FORD  F-lOO  truck,  stick  shift,  6 
cyl.,  8'  bed.  745-9765. 


'71  VEGA,  2-dr.  sedan,  red,  good 
cond.  745-1110. 


CLOTHES,  ladies,  sz.  14,  good 
cond.  489-6143. 


'66  CORVAIR,  2-dr.,  3-spd.,  orig. 
owner,  $285.  724-4459  Dec. 


TYPEWRITER,  std.  Underwood, 
$25.  Royal  electric.  747-3871. 


PIANO,  Baldwin,  ex.  cond.  483-8759 
aft.  5:30. 


OIL  barrel,  275  gal.,  $10.  724-9617 
Decatur. 


YAMAHA,  12  String,  w-case,  $175. 
483-1750. 


'72  VW  411,  4-dr.,  sd.,  A.T.,  good 
mileage.  489-6245. 


AWNING,  aluminum,  1-pc.,  10x20, 
$200  .  456-4281. 


BOAT,  14'  plywood,  35  h.p.  Scott 
motor,  trailer,  $50.  483-6102. 


SOFA,  matching  chair,  ex.  cond., 
$365  .  485-6486. 


OR  TRADE,  2  Chev.  78x14  snow 
tire  wheels  for  Ply.  78x15.  672-2094. 


ANTIQUE  secretary  desk.  427-9951. 


EARLIEST  issues  "Mad"  mag.  & 
early  annuals.  483-0815. 


DYNAGLASS  (2)  new,  G78-15  WW, 
belted,  $90  tires  for  $55.  432-3056. 


'72  FORD  Ranger,  Vz  T.,  %  bd. 
truck,  36"  lined  cap.  745-1 136. 


SEWING  mach.,  metal  closet,  fake 
fur  jckt.  447-3760. 


'72  NOVA,auto.,  V-8,  $2100.  485-3420 
aft.  6. 


'66  OLDS  88,  air,  PS,  PB,  good 
cond.,  $500.  639-3683. 


FIREPLACE  wood.  748-1423. 


'74  VEGA  Kammback,  new.  '73 
Kawasaki  350,  3  eye.  447-4612. 


COAT,  grn.,  w-mink  collar,  like 
new,  sz.  16.  744-8676. 


TABLE,  3-way,  prac.  new,  per. 
Xmas  gift,  $150.  4816  Spatz. 


FIBERGLAS  steambath,  portable, 
reas.  724-3046. 


TANDEM,  26"  Schwinn.  24"  built- 
in  oven  &  range,  $49.  483-9168. 


GAS  conversion,  20,000  BTU,  used  2 
yrs.,  $60.  456-8300. 


COMMODE,  like  new,  hardly  used. 
446-5872. 


'70  FORD  tk.,  w-camper.  485-0458 
aft.  4. 


FUR  coat,  dresses,  12-14, 
housewares.  489-3089. 


'70  HONDA  SL350,  engine  recon¬ 
ditioned,  $495.  456-6845. 


VW  snow  tires  w-studs,  good  cond., 
$30-set.  425-6421. 


GREAT  Dane,  housebroken,  well 
mannered.  447-3642. 


COFFEE  table.  Early  American. 
Austrian  poufs,  110x84.  493-2241. 


MINI-BIKE.  745-1567  aft.  6. 


ORGAN,  Norske,  chord,  ex.  Xmas 
gift,  $10.  745-7145. 


TOBOGGAN,  7',  &  doll  house,  w- 
furn.  747-5461. 


COUCH,  used,  3-seated,  rocker, 
swivel  chair.  447-2991. 


STACK  tables,  imported  florentine, 
gold,  $25.  743-1505. 


OLDS  parts,  headers,  heads,  intake 
&  carb.,  etc.  745-9387. 


PUPS,  German  Shepherd.  627-2388 
Grabill. 


SHIRTS  &  sweaters,  med.,  bought 
for  college,  ex.  cond.  447-5232. 


STARCRAFT,  14',  50  Johnson,  trir., 
ex.  cond.,  $1700.  489-5946. 


'66  MERC.,  PB,  PS,  radio,  htr., 
good  cond.,  $200.  484-6107. 


BLUE  spruce,  $30  ea.  627-2639 
Grabill. 
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EXHAUST  fan,  paint  booth  fan,  15" 
mtd.  tires.  Ford.  419-399-2192. 


LADDER,  32'  wood,  ext.,  $35.  489- 
9709. 


'65  HONDA  305,  mini-Honda,  make 
offer.  627-3413. 


BOWLING  ball  w-bag,  $15.  Univ. 
bumper  hitch,  $5.  432-5283. 


'72  FORD  Pinto,  auto.,  great  buy. 
485-8932. 


GOLF  clubs,  bag,  cart,  3  woods,  9 
irons.  897-2582  Avilla. 


SOFA  bed  &  chair,  good  cond.,  bik. 
vinyl,  $180.  456-5817  aft.  4. 


BIKE,  27",  10-spd.,  Schwinn,  ex. 
cond.  448-3591. 


COLOR  TV,  21",  console,  snow  in 
pic.,  $45.  456-11  17  aft.  5. 


'67  CHEVY  wagon,  9  pass.,  283,  PS. 
305  Honda,  10  skipjack.  627-5128. 


REG.  fawn  pug,  Mitsu  VII  Oct.  10, 
1971,  $50  to  good  home.  456-8701. 


FIREPLACE,  tilt  chair,  rocker, 
misc.  432-3097. 


SLICKS,  1  pr.,  10x15,  M&H,  w- 
tubes,  $10.  485-9136  aft.  4. 


STEREO  radio  console, 
reasonable.  447-5051. 

'66  CORVAIR.  749-0971. 


'65  PRLS.  trailer,  12x56,  air,  skirt, 
good  cond.  639-3300  Hglnd. 


TRAV.  trailer,  18',  self-cont.  2  tape 
recorders,  oil  stove.  745-7332. 


LIVING  room  suite  &  double  bed. 
484-5362. 


HIDE-A-BED,  beige,  like  new.  748- 
1433. 


SEWING  machine.  Sears,  zigzag, 
brand  new,  $75.  745-2203. 


TIRES  (2)  H78-1S  white-wall,  good, 
used.  440-0173. 


'73  NOVA,  V-8,  2-dr.,  A.T.,  PS, 
21-M  mi.,  2  stud.  ST.  745-1978. 


rad.. 


WOOD,  dry  ash,  $20-rank,  pick-up; 
$25-del.,  NE  only.  485-3853. 


STORM  windows,  wood,  1-28%  x  63, 
3-27V2  X  62,  4-28  X  55.  429-7191. 


TIRES  (4)  HR70-14  Goodrich  steel 
belted  radials.  484-4753. 


PLOTS  (2),  Lind.  Cemetery.  Ex¬ 
pand.  table.  432-5276. 


SNOW  tires  (2)  G78-15,  w-wheels, 
$30.  484-7826. 


'72  FORD  Gran  Torino,  2-dr.,  PS, 
PB,  AC,  low  mi.,  mk.  ofr.  432-2042. 


'73  MOBILE  home,  14x70,  3  bdrm., 
shed.  489-6194. 


RANGE,  gas.  Magic  Chef,  copper, 
dbl.  oven,  rotis.,  $150.  429-6123. 


RUMMAGE,  clothes  &  misc.  2337 
Elyetta,  Oct.  25-?. 


'69  CHEV.  Impala,  2-dr.,  hdtp., 
good  cond.,  $1050.  485-3092. 

WANTED 


WORLD  Book  Ency.,  not  over  15 
yrs,  419-749-2760. 


ROTOTILLER,  Troy-Bilt, 
reasonable.  419-749-2634. 


BABYSIT,  He'd,  day  care  home, 
Rd.  3  near  Wash.  Ctr.  Sch.  489-5474. 


WHEN  YOU  WANT  MORE 
THAN  JUST  A  TOASTER 

BAKES  2  FROZEN  DINNERS  AT  ONE  TIME 


•  Automatic  4-slice  toaster -thick 
or  thin,  odd  sizes  and  shapes 

of  breads. 

•  Toast  'N'  Serve  feature  for 
convenient  toast  removal. 

•  Automatic  oven  bakes  2  frozen 
dinners  at  once,  biscuits,  rolls, 
potatoes,  casseroles,  etc. 

•  Automatically  Top  Browns  open 
sandwiches,  snacks. 


■"'$38.49 

Employee  Store 


BABYSIT,  He'd.,  days,  near  White 
Swan  Plaza.  456-8953. 


BABYSIT,  2nd  or  3rd  shift,  near 
GE,  Christian  home.  422-8172. 


BABYSITTING,  in  my  home,  by 
Parkview  Hosp.,  days.  483-4188. 


PLOW,  4-16  mounted,  12-13'  wheel 
disc.  637-3279. 


TIRE,  good,  600x16,  also  Croy  two- 
wheel  weed  mower.  543-2410. 


TO  BUY  folding,  long  tables.  432- 
5318. 


BABYSITTING,  Any  shift,  near 
GE  Bdwy.  444-0053. 


BABYSIT,  days,  near  GE,  meals, 
good  care.  743-5049. 


BABY  mattress,  does  not  have  to 
be  in  best  cond.  744-9479. 


BABYSIT  days,  1  bIk.  Luth  Hosp., 
hot  meal,  fn.  yard.  456-3290. 


WOOD  lathe.  448-2028. 


TIMER,  coal  stoker,  good  cond., 
reas.  445-8833  a.m. 


SPANISH  guitar,  reasonable.  438- 
3635. 


BABYSITTING,  my  home,  days, 
near  Hefner's.  484-3544. 


BABYSIT,  my  home,  fenced  yard, 
near  Luth.  Hosp.  456-8841. 


FOR  RENT 


3  ROOMS,  Stove,  ref.,  utilities, 
furn.,  1305  Zollars  Ave.  483-9168. 


APT.,  near  GE,  5  rm.,  basmt.,  safe, 
mid. -older  couple.  432-3445. 


RIDERS  WANTED 


S.  WHITLEY  to  Bdwy.,  1st  shift, 
share  driving.  1-723-5460. 


CHURUBUSCOto  Bdwy.,  2nd  shift. 
693-2384. 


□  For  Sale  + 

□  Wanted 

□  For  Rent  * 

□  Free 
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'Engmeering  Days'  lets  students  see  it  like  it  is 


THE  SOUNDS  OF  SILENCE.  The  faces  of  fhese  Northrop  High  School 
students  reflect  the  strange  sensation  of  the  environmental  hush  inside 
the  anechoic  (non-echo)  chamber  at  TRO's  Advanced  Research  8. 
Development  Laboratory.  At  left  is  engineer  Bob  McGregor. 


GETTING  A  GLANCE  at  an  amplidyne  test  being 
performed  at  the  GPM  Broadway  plant,  Northrop's 
Mary  Jo  Stucky  learns  the  hows  and  whys  from  Forry 
Carlson  and  Jim  Lindlag. 


DAD  AND  DAUGHTER.  L.B.  Dick,  right,  shows' 
daughter  Cathy,  a  Northrop  student,  how  motor  shafts 
are  prepared  for  stress  testing  at  TRO.  At  left  is 
AR8.DL  research  engineer  Phil  Herrick. 


“Wow,  I  wouldn’t  mind  having 
some  of  that  fancy  equipment  we 
saw  today,”  said  one  energetic 
Northrop  High  School  student  as 
he  entered  the  Bldg.  18-1  con¬ 
ference  room  to  wrap  up  his  GE 
plant  tour  and  prepare  for  the 
next  day’s  adventures.  Had  his 
main  interests  in  life  been  the 
dramatic  arts  or  17th  Century 
English  literature,  he  may  not 
have  been  quite  so  impressed. 
But  because  he’s  at  the  age  where 
his  decision  is  one  of  crossing  the 


threshold  into  an  engineering  or 
scientific  career,  “Engineering 
Days”  here  provided  him  with  a 
learning  experience  he  greeted 
with  enthusiasm.  And  this 
student  wasn’t  alone. 

Approximately  25  sophomores, 
juniors  and  seniors  from  Nor¬ 
throp  participated  in  the  Oct.  23- 
24  “Engineering  Days,”  co- 
spon.'=ored  by  the  Fort  Wayne 
Association  of  General  Electric 
Engineers  (FWAGEE)  and  GE. 
In  addition  to  a  guided  tour  of 


plant  facilities,  the  students  were 
given  the  opportunity  to  actually 
watch  GE  engineers  at  work.  On 
the  second  day  of  their  visit,  each 
student  spent  some  time  with 
three  different  host  engineers. 
They  watched  employees  at  their 


jobs,  asked  questions,  and  most 
importantly,  discussed  and 
learned  about  the  profession  of 
engineering. 

“Students  hear  a  lot  of  hoop-la 
and  ballyhoo  in  auditoriums 
Please  Turn  to  Page  4 


THIS  TINY  TRANSISTDR  being  held  by  Northrop  student  Ola  Ray  can 
replace  a  vacuum  tube  which  is  approximately  35  times  larger.  That's 
just  one  of  the  many  fascinations  of  engineering  brought  before  students 
at  "Engineering  Days."  Ola's  GE  engineer  instructor  is  Tony  Steininger, 
Specialty  Transformer. 


LEARNING  something  about 
OSHA,  Northrop's  Kevin  Gregg 
listens  to  GPM  Taylor  Street 
manufacturing  specialist  Bob 
Caruthers. 


Customers  attend  GE  management  course,  review  their  businesses 


In  1972  the  Components  Sales 
Dept,  here  opened  the  company’s 
wiclely-recognized  Management 
Practices  Course  to  customers  of 
General  Electric.  Traditionally  a 
shirt-sleeve  work  seminar 
designed  exclusively  for  GE 
managers,  CSD  felt  that  true 
customer  service  included  in¬ 
sights  into  the  company’s 
management  techniques  and 
strategies  that  help  make  its 
products  top  contenders  in  the 
market. 

More  than  20  customers  took 
GE  up  on  its  offer  this  year,  and 
the  opinion  of  most  customer 
representatives  who  attended  the 
Oct.  6-11  curriculum  was  that  it 
was  “by  far  the  best  informative 
and  work  session  of  its  kind.” 

Plant  managers;  purchasing 
agents;  managers  of  materials, 
engineering,  warehouse 
operations,  industrial  relations, 
international  sales,  quality 
control,  and  even  a  general 
manager  and  a  vice  president 
were  among  the  group  of  GE 
customers  who  gathered  at  the 
Hospitality  Motor  Inn  recently. 
Their  week  here  included  work 
and  discussion  sessions  on  time, 
money  and  people  management, 
tours  of  Fort  Wayne  GE 
facilities,  and  a  video-tape  ses¬ 
sion  on  role-  playing  techniques. 

During  this  busy  time,  the  GE 
News  asked  three  customers  of 
the  Appliance  Components 


Business  Division  to  take  a  few 
minutes  to  discuss  their  par¬ 
ticular  businesses  and  associ¬ 
ations  with  General  Electric 
products.  Their  comments  ap¬ 
pear  below  and  on  Page  2. 

Suppliers  pressured 
by  housing  downturn 

Frank  Long,  materials  control 
manager  at  Carrier  Cor¬ 
poration’s  Collierville,  Tenn., 
plant,  spoke  highly  of  General 
Electric’s  motors  and  the  man 
who  helps  get  them  to  his  plant. 

Likes  the  Motors 

“We’re  concerned  with  deliv¬ 
ery  and  ability  to  provide 
something  on  short  notice,”  he 
pointed  out.  “GE  is  excellent  in 
both  these  regards.” 

The  Collierville  facility  manu¬ 
factures  Carrier’s  line  of  central 
air  conditioners  and  forced  air 
furnaces.  Long  noted  that 
Westinghouse  and  Emerson 
motors  are  used  as  well  as  GE 
components  at  his  plant,  but 
added,  “I’d  say  the  majority  of 
the  motors  we  use  are  General 
Electric’s.  And  if  we  have  a 
failure  on  one  of  your  com¬ 
petitor’s  units,  chances  are  a  GE 
motor  in  its  place  will  make 
things  right.  GE  has  the  ability  to 
get  special  parts  for  us  when  we 
need  them.” 


Likes  the  Man 

Long  said  that  the  Collierville 
plant  management  also  has  a 
particularly  high  regard  for  the 
GE  sales  representative  who 
services  Carrier.  “We  can’t  say 
enough  about  Ray  Eisenhauer, 
who  works  out  of  your  Little  Rock 
office.  He’s  like  one  of  our  em¬ 
ployees  and  probably  knows  our 
business  as  well  as  we  do.  He’s 
dependable,  conscientious,  and 
does  that  Tittle  bit  extra’  to  make 
sure  we’re  a  satisfied  customer.” 

Tied  to  both  residential  and 
commercial  markets,  Long  says 
his  business  has  definitely  felt  the 


impact  of  construction  down¬ 
turns.  “New  housing  starts  in  the 
Memphis  area  fell  23  percent 
during  the  year,  and  Carrier 
doesn’t  expect  a  turn-around  in 
the  near  future,”  he  said.  This 
fact.  Long  indicated,  puts  even 
greater  pressure  on  suppliers  like 
General  Electric  to  maintain 
good  relationships  with  cus¬ 
tomers. 

Saving  Energy 

The  Carrier  representative 
also  discussed  the  effect  of  the 
energy  crunch  on  the  air  con¬ 
ditioning  business.  “Actually, 
we’re  using  it  to  our  advantage,” 


he  said.  “Now  more  than  ever, 
research  and  development  is 
being  highlighted,  and  R&D 
money  is  going  into  new 
engineering  designs  that  will  help 
protect  our  environment  and 
result  in  air  conditioners  that 
consume  less  energy.  We’re 
working  on  units  that  give  higher 
efficiency  and  produce  less  noise, 
for  example. 

“General  Electric  is  doing  a 
very  effective  job  for  us,”  Long 
concluded.  “The  availability  of 
motors  and  deliveries  are  very 
good,  and  we’ve  never  had  an 
interruption  of  our  production 
because  of  GE  deliveries,  which 
is  more  than  I  can  say  for  some  of 
General  Electric’s  competitors.” 

Business  strong,  but 
75  anyone’s  guess 

Dave'Pellett,  vice  president  of 
engineering  for  Taco,  Inc., 
located  in  Cranston,  R.I.,  said  the 
50-year-old,  family-owned 
business  “probably  uses  more 
General  Electric  motors  in  its 
circulator  and  pump  businesses 
than  those  of  any  other  supplier  .” 
The  300-employee  firm  manu¬ 
factures  hot-water  heating 
products,  heating  and  cooling 
systems,  pumps,  circulators. 

Please  Turn  to  Page  2 


ROLE-PLAYING  EXERCISES  before  a  closed  circuit  television  camera 
provided  a  video  taped  playback  of  how  Management  Practices  Course 
attendants  perform  under  particular  business  situations.  More  than  20 
GE  customers  took  part  in  the  MPC  curriculum  held  in  the  Hospitality 
Motor  Inn  last  month. 
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Customers  hurt  by  housing  slump;  rate  GE  as  dependable  supplier 


Continued  P'rom  Page  1 

heat  exchangers,  valves  and  flow 
meters. 

A  Good  Move 

“We’ve  been  penetrating  the 
commercial  market,’’  Pellett 
noted.  “In  the  past,  we  were 
primarily  concerned  with 
residential  product  lines,  but  we 
decided  to  expand  our  product 
mix.  It’s  a  good  thing  we  did, 
because  the  bottom  has  dropped 
out  of  the  housing  market.  We’ve 
really  only  just  started  to  scratch 
the  surface.” 

Pellett  said  his  business  was 
feeling  the  effects  of  inflation, 
and  noted  that  Taco  had  to  lay  off 
some  employees  in  its  second 
quarter.  “But  we’ve  got  them 
back  now,  and  we’d  like  to  have 
more,”  he  said.  “Business  is 
beginning  to  pick  up,  and  there 
are  great  opportunities  for 
General  Electric  motors. 

A  Good  Future 

“On  an  overall  basis,  we’re 
doing  very  well,”  Pellett  con¬ 
tinued.  “We  shipped  more  in 
September  than  in  any  other 
month  in  the  history  of  the 


company.  We’re  very  optimistic 
about  the  future,  although  it’s 
anybody’s  guess  on  what’s  going 
to  happen  in  1975.” 

The  Taco  engineering  vice 
president  complimented  General 
Electric’s  engineering  expertise. 
“On  small  products,  it’s  almost  a 
requirement  for  a  motor  supplier 
to  work  with  engineering  people 
from  our  company.  GE  does  this 
well,”  he  said.  “We’ve  always 
had  a  high  degree  of  respect  for 
GE’s  engineering  know-how  and 
work  very  closely  with  your 
company’s  engineering  people.” 

Air  conditioner  sales 
low,  refrigerators  up 

Tracy  Lord,  plant  manager  of 
Tecumseh  Products  in  Tecum- 
seh,  Mich.,  said  his  firm  has  been 
using  GE  motors  since  it  went 
into  business  40  years  ago. 

Quality  Improved 

Like  many  manufacturers, 
Tecumseh  uses  several  com¬ 
petitive  motor  lines  in  its 
products,  but  the  plant  manager 
adds  that  he’s  always  been 


“particularly  impressed”  with 
the  quality  of  GE  components. 
“In  fact,”  he  said,  “I  believe 
General  Electric’s  already-high 
standard  of  quality  has  improved 
over  the  years.” 

Tecumseh  is  the  largest 
manufacturer  of  refrigeration 
equipment,  according  to  Lord. 
Selling  refrigerators,  freezers 
and  air  conditioning  products, 
Tecumseh  is  closely  associated 
with  residential  markets.  “Our 
air  conditioning  sales  are  down  at 
the  present  time,"  Lord  ad¬ 
mitted,  but  we  expected  this 
downturn  because  of  the  slump  in 
new  housing  starts.  On  the  other 
hand,  we  can't  meet  orders  fast 
enough  for  our  refrigerators  and 
deep  freezers.  We’re  working  six 
days  a  week,  24  hours  a  day  in 
this  area  of  our  business.” 

Briefly  discussing  material 
shortages.  Lord  said,  “The  last 
two  years  have  been  real  trying 
conditions  for  manufacturers  like 
us  as  far  as  materials  are  con¬ 
cerned.  Gray  iron  castings  and 
steel  for  shaft  forgings  and 
housings  are  the  hardest  to  get.” 


Exceptional  Growth 
Despite  these  problems,  which 
confront  almost  every  other 
manufacturer  like  Tecumseh, 
however.  Lord  noted  that  his 
company  continues  to  experience 
“exceptional  growth  rate.”  Much 
of  this  has  come  about  in  the  last 
two  years,  he  said,  because 
devaluation  of  the  dollar  knocked 
many  foreign  competitors  from 
the  seller’s  market. 

And  with  its  growth,  Tecumseh 


has  developed  a  close  tie  with 
General  Electric.  “Deliveries 
from  GE  are  good,”  Lord  said, 
“and  our  companies  have  been 
able  to  work  closely  and  well 
together  over  the  years.” 

The  Tecumseh  division  em¬ 
ploys  3,100  people  nationwide  and 
in  Canada.  As  well  as  a  major 
manufacturer  of  refrigeration 
products,  the  company  is  also  the 
second  largest  maker  of  gasoline 
engines  in  the  United  States. 


Vacation  banking  deadline 
coming;  consider  factors 


'll: 


FRANK  LONG,  CARRIER: 

availability  of  motors 
deliveries  are  very  good." 


DAVE  PELLETT,  TACO;  "...  a 
high  degree  of  respect  for  GE's 
engineering  know-how." 


TRACY  LORD,  TECUMSEH; 

"General  Electric's  quality  has 
improved  over  the  years." 


If  you’re  eligible  for  “vacation 
banking,”  now’s  the  time  to 
decide  whether  to  elect  to  “bank” 
any  of  your  1975  vacation. 
Provisions  of  the  banking  feature 
are  that  a  decision  to  use  the 
benefit  must  be  made  on  proper 
election  forms  by  Nov.  30  of  the 
year  prior  to  the  vacation  year 
involved. 

“That  means  that  to  use  the 
banking  benefit  in  1975,  the 
election  must  be  made  by  Nov. 
30,  1974,”  according  to  Milo 
Osbun,  personnel  accounting  and 
banking  manager  for  the  Ap¬ 
pliance  Components  Business 
Division  finance  operation. 

Into  Retirement  Option 

Vacation  banking  lets  you  bank 
one  or  more  full  days  of  vacation 
in  excess  of  three  weeks  —  or  in 
excess  of  your  plant’s  primary 
shutdown  if  it’s  longer.  You’re 
paid  normally  for  work,  and  your 
vacation  pay  for  the  banked  days 
is  credited  to  your  Retirement 
Option  account  under  the  Savings 
&  Security  Program.  If  you  don’t 


Elex  members  fill  November's  calendar 


Here’s  what  Elex  Club 
members  can  plan  on  in 
November: 

Nov.  4:  Partizan  Chapter  board 
meeting;  11 :30  a.m..  Lucky  Steer 
Restaurant,  2912  Getz  Road. 

Nov.  5;  El  Par  Chapter  sewing; 
Parkview  South  Unit,  9:30  a.m. 

Nov.  6:  Elex  Executive  Board 
meeting;  1  p.m.,  GE  Club  Trophy 
Room. 

Nov.  6:  Broadway  Galleries 
lecture  and  tour;  8  p.m.,  3202-04 
Broadway. 

Nov.  8:  Pen  El  Chapter  board 
meeting;  9:30  a.m.  GE  Club 
Trophy  Room. 

Nov.  8:  St.  Francis  Plane¬ 
tarium  tour;  11  a.m.,  2701  Spring 
St.,  open  to  Elex  members  and 
their  guests. 

Nov.  11;  Elex  supper  program; 


4:45  p.m.,  GE  Club  auditorium. 

Nov.  12:  Partizan  Chapter 
cancer  pad  sewing;  9:30  a  m., 
1021  West  Wayne  St. 

Nov.  13:  Pen  El  Chapter  social 
meeting,  1  p.m.,  YWCA. 

Nov.  13:  Broadway  Galleries 
lecture  and  tour;  8  p.m.,  3202-04 
Broadway. 

Nov.  16:  Elex  Club  volunteers 
entertain  Fort  Wayne  State 
Hospital  and  Training  Center 
adoptees,  4900  St.  Joe  Rd. 

Nov.  18:  Elex  Executive 
Committee  meeting;  4:45  p.m.. 
Bldg.  18-3. 

Nov.  19:  Pen  El  Chapter  cancer 
pad  sewing;  9:30  a.m.,  1021  West 
Wayne  St. 

Nov.  19:  Partizan  Chapter  28th 
anniversary  tea;  12:30  p.m., 
Centlivre  Village  Apartments 


party  room.  Bldgs.  3  and  4,  2903 
Westbrook  Drive. 

Nov.  20;  El  Par  Chapter  social 
meeting;  place  to  be  announced 
by  the  telephone  calling  com¬ 
mittee. 

Nov.  21:  Elex  luncheon  and 
Bingo;  11:30  a.m..  Gateway 
Smorgasbord,  Gateway  Plaza. 

Nov.  23:  Pen  El  Chapter; 

*  Cedar  Creek  Christmas  Walk. 


Nov.  25:  Honor-Ettes  Chapter 
social  meeting  1  p.m.,  YWCA. 

Nov.  25:  Partizan  Chapter 
Rybolt  Drapery  tour,  1:.30  p.m. 

Nov.  26:  Elex  Executive  Board 
meeting;  Bldg  18-1,  7:30  p.m. 

Nov.  30:  Elex  one-day  trip  to 
Lee  Wards,  Elgin,  Ill.,  and 
Woodfield  Mall,  Schaumburg, 
Ill.,  open  to  Elex  members  and 
their  guests. 


Elex  plans  tours,  games 
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Elex  Club  members  can  look 
forward  to  two  November  ac¬ 
tivities  that  will  provide  an  out- 
of-this-world  educational  ex¬ 
perience  and  down-to-earth  fun 
and  laughter. 

On  Nov.  8,  Elex  members  and 
their  guests  will  tour  the 
planetarium  at  Saint  Francis 
College,  2701  Spring  St.,  at  11 
a.m.  Admission  of  $1  includes  a 
one-hour  program  on  the  solar 
system.  Following  the  program, 
members  and  guests  can  dine  in 
the  cafeteria  on  the  Saint  Francis 
campus. 

The  planetarium  tour  is  being 
coordinated  by  Elex  educational 
chairmen  Judy  Miracle  and 
Janet  Mattice.  The  deadline  for 
reservations  is  Nov.  6. 

On  Nov.  21,  Elex  members  will 
gather  at  the  Gateway  Smorgas- 


have  such  an  account,  or  don’t 
participate  in  S&SP,  an  account 
will  be  opened  for  you  and  the 
banked  amount  will  be  invested 
in  your  choice  of  one  of  the  three 
kinds  of  securities  available  — 
U.S.  savings  bonds,  General 
Electric  stock  or  the  S&S 
Program  mutual  fund. 

Your  banked  vacation  in¬ 
vestment  under  the  Retirement 
Option  —  like  all  investments 
under  the  Option  —  will  be  held 
until  your  retirement  or  until  you 
leave  GE  for  some  other  reason. 

Can’t  Change  Election 

Your  election  to  bank  vacation 
days  is  irrevocable  —  if  family  or 
production  needs  suddenly 
change  next  year,  you  can’t 
change  those  banked  days  back 
into  vacation  days. 

“Approximately  120,000  em¬ 
ployees  are  eligible  for  vacation 
banking,”  Osbun  says.  “If  you’re 
eligible  —  if  you  have  more  than 
three  weeks  of  vacation  due  in 
1975  —  and  you’re  interested  in 
banking  any  eligible  days,  you 
can  obtain  full  details,  including 
a  prospectus  and  election  form 
from  the  payroll  office.  Bldg.  18- 
1,  Rm.  103.  Osbun  added,  “This  is 
not  a  solicitation  of  an  election  to 
participate  in  the  Program, 
which  can  only  be  made  by 
means  of  the  prospectus.” 


bord.  Gateway  Plaza  on  Goshen 
Road,  for  a  luncheon  and  games 
of  Bingo.  Open  to  Elex  Club 
members  only,  the  afternoon  will 
include  prizes  for  regular  Bingo 
games  and  “white  elephant” 
gifts  brought  by  members  for 
special  Bingo  games.  The  Elex 
executive  board  reminds 
members  who  bring  gifts  that  the 
items  should  be  something  they 
have  around  their  homes  which 
they  no  longer  need  or  want.  No 
fancy  wrappings  are  required  — 
a  grocery  sack  will  be  fine. 

The  luncheon  price  of  $1.75 
includes  choice  of  three-to-five 
meat  dishes,  salad  bar, 
vegetables,  ice  cream  with 
choice  of  topping,  plus  a 
beverage  of  coffee,  milk  or  cola. 
The  luncheon  reservation 
deadline  is  Nov.  14. 


Slow  Down! 


PEOPLE  ARE  COMPLAINING 

about  the  excess  speed  at  which 
some  vehicles  are  being  driven 
inside  the  yard  areas  of  Broad¬ 
way  and  Taylor  Street.  They  have 
a  right  to-  the  posted  speed  limit 
at  both  plants  is  15  miles  an  hour. 
Employees  authorized  to  drive  in 
these  areas  are  asked  to  obey  the 
traffic  signs  for  their  safety  as 
well  as  everyone  else's. 
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Look  into  near  past  brings  up  same  problems 


as  present  .  .  * 


V FORT  WAYNE  WORKS 

D/ews 


FORT  WAYNE,  INDIANA,  FRIDAY.  NOVEMBER  30.  1951 


There’s  a  lot  of  talk  and  advice  these  days  about 
fighting  inflation,  but  in  case  you’re  shaking  your  head 
about  the  economic  ills  of  the  country  and  dreaming  about 
a  return  to  “better  days,”  look  first  at  the  reprint  of  this 
special  picture  supplement  to  the  Fort  Wayne  GE  News, 
printed  in  1951.  Suzzane  and  Larry,  the  small  children  of 
the  Bloomfield  GE  employee  pictured  below,  are  30  and  26 
years  old  now,  probably  have  families  of  their  own,  and 
are  no  doubt  following  the  same  strategies  recommended 
to  fight  inflation  that  their  mother  and  father  used. 


Thp  lOSl  article  savs: 


there  are  manv  thinps  each  Tt  alwavis  has  been' 


of  us  can  do  both  on  the  job  and  at  home  which  can  have  an 
effect  on  inflationary  factors. 

“At  work  we  can  apply  our  best  skill,  care  and  effort 
toward  increasing  the  production  of  goods;  be  ever  watch¬ 
ful  to  eliminate  waste  and  spoilage;  and  cooperate  in  all 
safety  measures.  At  home  we  can  save  all  we  can;  buy 
only  what  we  need;  be  careful  about  going  into  debt  .  .  . 
while  at  the  same  time  doing  what  we  can  to  get  all 
government  agencies  to  cut  down  on  non-essential 
spending.”  Sound  familiar?  Inflation-fighting  is  a  big  job. 


Elmer  Larbolesirier  por'chet  lime  clocit  (or  ihe  first  Works  He  knows  Ihoi  one  of  the  best  woys  lo  help 
shift.  QS  an  hourly  roied  employee  of  the  Bloomfield  produce  more  goods  is  olwoys  lo  be  on  lime  for  worlt 


He  IS  olwoys  coreful  lo  elimmolc  wosle  and  spoil-  must  be  CKoclly  16  turns  of  external  fins  on  the 
oge  in  operating  the  Korte-Roach  fin  coiler,  for  there  heot  transfer  unit  he  ossembles  for  Ihe  furnoce. 


A  Typical  GE  Family  Does  Its  Part  To  Fight  Inflation 


He  cooperoies  m  plont  solely  moosures  at  oil  limes.  Before  storting  his 
day's  work,  he  puts  on  sofely  glasses,  o  rubber  apron,  gloves  and  bools. 


Most  economists  ogree  thot  o  major  cause  of  inflation 
IS  an  increosing  supply  of  spending  money  without 
o  corresponding  increase  of  consumer  goods  to  match  it. 
When  we  compete  among  ourselves  lor  these  goods  which 
are  in  short  supply,  the  prices  tend  to  go  up  and  the  buying 
power  of  the  dollar  down, 

Vorious  methods  (or  controlling  such  inflotionary  tend¬ 
encies  ore  constantly  being  tried  or  suggested,  and  many 
of  these  ore  outside  the  control  of  mdividuols.  However 
there  ore  mony  things  each  of  us  can  do  both  on  the  job 
ond  ot  home  which  con  have  on  effect  on  inflationary 
factors. 

At  work  we  con  opply  our  best  skill,  care  ond  effort 
toward  increasing  the  production  of  goods;  be  ever  watch¬ 
ful  to  eliminate  woste  and  spoilage;  and  cooperate  in  oil 
safely  meosures.  At  home  we  con  save  all  we  con;  buy 
only  what  we  need,  be  careful  about  going  info  debt,  and 
support  "poy  os-you-go  tox  programs  while  of  the  jome 
time  doing  what  we  con  to  gel  oil  government  ogencies 
to  cut  down  on  non-essentiol  spending. 

On  these  pages  Elmer  Lorbolesfrier,  seam  welder.  Auto¬ 
matic  Heating  Deportment,  Bloomfield,  ond  his  fomiiy  are 
pictured  os  they  demonstrate  the  individual's  port  in  the 
onli-mflotion  program. 


Ho  buys  0  poper  os  he  slorts  for  home  where,  with  his 
wife.  See.  and  their  two  children,  Suzonne  ond  (.orry, 
aged  7  and  3,  his  fighi  ogoinsl  inflolion  conlinues. 


Every  poydoy  Sea  odds  o  little  more  lo  their  sovings. 
They  both  know  Ihe  importonce  of  building  o  reserve  for 
their  future  needs  to  be  spent  in  more  normol  limes. 


On  iheif  window-shopping  sprees,  like  they  re  doing  here,  they  see  mony  They  ore  careful  obout  going  into  debt,  determined  hove  looked  ot  the  lolesi  model  cors,  only  to  make 

things  they  d  like  to  hove,  but  wisely  buy  only  whol  they  really  need.  lo  keep  their  bank  occouni  Like  other  families,  they  their  present  one  do  by  sprucing  it  up  on  Sundoy 


He  regularly  uses  Ihe  Suggestion  System  for  his  ideos  to  improve  the  efficiency  of  production 
operations,  ond  he  believes  he'll  soon  win  o  suggestion  oward  os  he  is  shown  doing  in  this 
posed  picture  wiih  A  J  Sturtevont,  generol  foremon,  Automolic  Heating  Deporlmenl. 


Passing  Municipol  Building,  Elmer  chanced  to  meet  a  locol  government  representative  and  told 
him  that  he  supports  all  elforis  lo  cut  down  on  non  csseniiol  spending  by  government  agencies. 


FOR  SALE 


FURNACE,  130,000  BTU,  gas 
gravity,  w-controls.  745-0897. 


ANTIQUE  spool  twin  beds.  419-258- 
2062  Antwerp,  O. 


TWIN  box  springs,  (1),  deluxe,  1 
yr.  old.  483-1907. 


BOOKS,  Childcraft,  w-yr-books 
1970,  like  new,  $50.  749-0843. 


PUPPIES,  AKC  Collie,  Tri  &  Blue 
Merle.  837-5753  Waterloo. 


BKCASE,  gl.  drs.,  cof.  &  en.  tbi.,  p. 
phono.,  rad.  &  phono  comb.  447-3418. 


RANGE,  40",  gas,  dbl.  oven, 
countertop,  Tappan.  622-4744  Ossian. 


'72  GMC  Truck  &  5th  wheel,  35' 
camper.  672-3433  Rnk. 


'70  OPEL,  2-dr.,  std.,  28  mi. -gal., 
gd.  cond.  351-2589  WIctvI. 


FUR  coat,  man-made,  tan,  sz.  11; 
man's  br.  hat,  6^8.  433-6864. 


TRAV.  trailer,  18',  self-cont.,  ref., 
freezer.  745-7332. 


STORM  windows  &  doors,  wood, 
assorted.  743-8219. 


SNOW  tires,  whis.,  7.75x14,  Cougar, 
Mustang,  etc.  748-8086. 


CABINETS,  birch,  kitchen;  sink, 
GE  stove.  747-2920  aft.  5. 


'72  MEMORY,  12x60,  turn,  or 
unturn.,  carpet,  ties,  shed.  748-1238. 


TAPE  player,  8-track,  home,  less 
than  1  yr.  old,  $70.  824-4774. 


THROW  rugs,  27x45,  gd.  cond.,  $2 
ea.  747-1059. 


TYPEWRITER,  Royal,  portable, 
script,  $50.  485-6001. 


HAM  Station,  6  mtr.,  complete, 
fixed  or  mobile.  432-4729. 


'71  HONDA  CL  100;  '68  Harley 
Davidson  125.  639-3418. 


REFRIGERATOR,  harvest  gold, 
big  freezer.  482-2939. 


TRLR.,  12x56,  must  sell,  $2500,  loan 
thru  Cr.  Un.  639-3300. 


FIREWOOD,  dry,  mixed  hard¬ 
wood.  623-3734  aft.  5. 


FIREPLACE  wood.  432-3447. 


HARDTOP  tor  TR6,  vinyl- 
tiberglas.  485-1936. 


OIL  burner  &  blower,  $50.  432-3049. 


CRAGERS  (4)  SS  mags,  Chev. 
Tonneau  cover  tor  MG  midget.  432- 
0363. 


BASSETT  hound,  3  yr.,  not  reg., 
red  &  white.  824-2740  Bluftton. 


STEREO,  GE  portable,  $10.  744- 
5680. 


"TRADEWINDS"  place  set,  5  pc.,  6 
plates,  Havil.  gid.  rim.  748-8791. 


BIKE,  10-spd.,  grill,  mower,  air 
cond.,  stroller.  485-7116  p.m. 


RANGE,  elec.,  ex.  cond.,  $45.  745- 
7261. 


HUMIDIFIER,  like  new,  $40.  745- 
5842. 


RANGE,  36",  gas.  Caloric.  747- 
5461. 


COAT,  girl's,  plaid,  winter,  sz.  12, 
$7.  744-9479. 


PORTACRIB,  hobby  horse, 
tricycle,  jumper,  stroller.  446-6332. 


MOBILE  home,  10x55,  ex.  cond. 
747-5463. 


RUGS,  9x12  gold  oval  braid  &  12x12 
gold  nylon.  432-0218. 


RUG,  orange,  8'x9',  $4.  Asst'd 
throw  rugs,  .50-$l.  456-1346. 


BED,  roll-a-way,  $10.  745-2513. 


ORGAN,  elec.,  solid  Maple,  ex. 
cond.  749-8172. 


DOLL  clothes,  Barbie  &  Crissy, 
choose  tor  Xmas.  447-5301. 


STOVE,  gas;  sink,  base  &  other 
kitchen  cabinets.  432-4659. 


ALUMINUM  Christmas  tree  & 
light,  7',  best  offer.  824-1766  Ossian. 


WATER  softener,  Culligan,  $50. 
854-3007  Rome  City. 


'71  SUZUKI  350,  minor  repairs 
needed,  $175.  456-1795. 


'69  PONTIAC  Grand  Prix,  good 
cond.,  $950.  447-4310. 


STORM  windows,  wood.  745-1165. 


MAGS,  Cragar,  15x8.  489-4168. 


'58  CHEVY  1/2  ton,  $250.  632-5597 
Woodburn. 


CHAIR,  vinyl  covered,  gold,  like 
new.  432-1635. 


SNOW  tires  (2)  studded,  steel 
radials,  E78-14.  449-1903. 


69  MUSTANG,  302  V-8,  auto.,  air, 
PS,  disc,  very  gd.  cond.  745-5531. 


'63  CHEV.,  motor  good,  body 
rough.  637-6119. 


'69  MERCURY  Mont.,  4-dr.,  sedan, 
PS,  best  otter.  748-8214. 


'68  OLDS,  PS,  PB,  auto.,  gd.  cond., 
$600.  758-2564  aft.  5. 


WASHER,  ex.  cond.,  $50.  749-2391. 


LIVING  room  suite.  744-8734. 

COAT,  dk.  brn.  suede,  sz.  14-16, 
745-3428. 

$20. 

PICKUP  camper,  sleeps  6, 
new.  432-1466. 

like 
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Two  reach  40  years  service 


ROGER  PIERSON 
General  Purpose  Motor 


KENNETH  J.  PETGEN 
Specialty  Motor 
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'Engineering  Days' 
liked  by  students 


Continued  From  Page  1 

about  what  an  engineer  does  and 
why  their  work  is  so  important,” 
says  Dick  Zauner,  FWAGEE 
president.  “That’s  fine,  but 
learning  the  engineering 
disciplines  is  just  a  part  of  it. 
‘Engineering  Days’  gives  these 
students  the  chance  to  find  out 
what  an  engineer  actually  does 
with  these  disciplines  after  he’s 
learned  them. 

“By  watching  an  engineer  at 
work,  a  student  can  decide  for 
himself  if  that’s  the  kind  of  thing 
he  wants  to  do  with  the  rest  of  his 
life,”  Zauner  continues.  “It 
shows  them  the  pros  and  cons  of 
the  profession.  If  they  decide  pro 
—  great!  But  if  it’s  con,  then  at 
least  they’ve  decided  now,  in¬ 
stead  of  spending  four  or  more 
years  in  college  only  to  discover 
they’re  not  really  interested  in 
becoming  an  engineer.” 

Zauner  refers  to  FWAGEE’s 
role  in  “Engineering  Days”  as 
the  “driving  force”  behind  the 
activity,  and  adds  that  he  hopes  it 


will  serve  as  a  pilot  program  in 
the  community  which  could 
someday  be  expanded  to  include 
other  local  industries  and 
schools.  Coordinating  the  two- 
day  program  were  FWAGEE 
members  Zauner,  Technical 
Resources  Operation;  Bob 
Swarr,  Specialty  Motor  Products 
Dept.;  Ed  Fisher,  General 
Purpose  Motor  Dept.,  and  John 
Holmquist,  Specialty  Trans¬ 
former  Business  Dept. 

Jake  Baker,  a  physics  teacher 
at  Northrop  whose  interest  in  a 
program  of  this  sort  was  one  of 
the  principal  influences  in 
making  the  idea  of  “Engineering 
Days”  a  reality,  said  the 
following  about  the  two-day 
program;  “It  takes  quite  a 
commitment  on  General 
Electric’s  part  to  do  something 
like  this.  A  teacher  is  very  much 
like  a  parent.  We  can  tell  the  kids 
something,  but  they  can’t  ap¬ 
preciate  it  until  they  see  it  for 
themselves.  Being  exposed  to  a 
big  company  like  this  is  great  for 
them.” 


Alley  Chat 

by 

Debbie  Bowers 


Small  Motor  once  again  carried  the  most  200’s  with  Max  Walton 
leading  the  league  with  his  smashing  243.  Bob  Knepplehad  a  big  night 
with  his  226  and  215  for  a  602  series.  Good  work.  Bob.  Don  Neuhaus 
rolled  a  219,  Dick  Roberts  215,  Dean  Crum  211,  Denny  Barnes  208,  Joe 
Kramer  206,  Bill  Kumfer  203  and  John  Hayes  201 . 

Hank  Vance  of  the  Office  League  claimed  a  big  235  and  a  202;  Glenn 
Seabold  held  a  223  { can  you  imagine  that? ) ,  Forry  Carlson  a  212,  Bob 
He.ss  210  and  good  ol’  Gerry  Dill  a  201 . 

Wednesday  Owl’s  Maurice  Haines  scored  a  great  233  game, 
followed  by  Ernie  Neal’s  215,  Larry  Myer’s  212  and  Ralph  Hill’s  200. 

A  234  game  enroute  to  a  619  series  led  the  Apparatus  list,  bowled 
by  Bon  Clawson,  followed  by  Lloyd  Goodwin  and  Bob  Winkler,  who 
tied  for  a  200  count. 

Dale  Sowards  hit  a  240  in  the  Adam  &  Eve  Mixed  I.,eague.  B. 
Clawson  again  topped  200  with  his  212,  with  Bill  Roach  registering  a 
201  and  200.  Bill’s  wife  Pearl  scored  a  182  for  a  501  series.  Earlene 
Macy  also  surpassed  the  500  mark  for  a  505  series. 

Four  persons  in  the  Friday  Night  Taylor  St.  League  cleared  200. 
Ken  Bainbridge  his  a  211,  Ted  Winchester  205,  and  Doyle  Sheets  and 
Dick  Byers  202’s. 

A  207  and  201  were  rolled  by  John  Craig  of  the  Hermetic  League, 
followed  by  Fred  Pansbottom’s  206  and  Dick  Arnett’s  205. 

Frank  Schiffli,  Thursday  Owl  League,  bowled  a  214  and  204;  Jerry 
Saylor  held  a  212,  Mike  Hamman  a  207  and  Duke  West  201 . 

And  one  last  news  flash  —  A  nearly  impossible  4-10  split  was 
picked  up  this  week  by  Glenna  Myers  of  the  Sunday  Night 
Moonlighters  League.  Congratulations! 


THE  CONVENIENCE  DRYER! 

FOR  ALL  HAIRSTVLES! 

•  600  watts  for  quick  drying 
and  styling. 

•  Two  heat  settings .  . .  high  for 
drying,  low  for  styling. 

•  Long  convenient  handle  for 
easy  reach. 

•  Styling  brush,  lift  comb  and 
regular  comb  attachments. 

•  Great  gift  for  him,  for  her, 
for  everybody. 


Employee  Store 


#)STYLING  DRYER 

MODEL  SD-4 


It’s  your  choice 
on  Election  Day 

The  ancient  philosopher  Plato 
said  it  this  way:  “The  punish¬ 
ment  that  the  wise  suffer  who 
refuse  to  take  part  in  the 
government  is  to  live  under  the 
government  of  worse  men.” 

The  humorous  poet  Ogden  Nash 
put  it  like  this:  “They  have  such 
refined  and  delicate  palates  .  .  . 
That  they  can  discover  no  one 
worthy  of  their  ballots  .  .  .  And 
then  when  someone  terrible  gets 
elected  .  .  .  They  say.  There, 
that’s  just  what  I  expected!” 

Election  Day  is  Nov.  5. 
Exercise  your  right  to  vote! 
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ANTIQUE  child's  fainting  couch. 
745-9602. 


WINTER  clothes,  coats,  boots, 
sweaters,  cheap.  485-0102. 

DINING  room  suite, 
trade.  483-6229. 

9-pc.,  con. 

'70  NOVA,  6  cyl.,  stick. 
Wren,  O. 

419-495-2136 

CONVERSION  burner  for  Miller 
gun,  $75.  747-6374. 


SALT-pepper  collection 

.  456-5141. 

'71  MOBILE  home,  12x60,  shed,  2- 
bdrm.,  $4800.  447-6439. 

STEREO  phonograph, 
cond.,  $60.  447-1910. 

very  good 

BEAR  traps,  fox,  coon 
4990. 

traps.  485- 

WANTED 

XMAS  tree,  6',  $10.  Hollywood  bed 
&  spring.  484-4753. 


BOWLING  ball,  men's,  &  bag,  $10. 
Std.  typewriter,  $50.  747-3871. 


SHELLS,  22-250  Rem.  power  lok, 
$3. 60-box.  489-9709. 


PLOW,  3-14,  J.D.  mounted.  GE 
scrub-polisher.  693-2351  C'busco. 


HOUSE,  5  rm.,  2-st.,  SE,  gas  ht., 
$9500,  3919  Warsaw.  456-4290. 


TV,  B&W  console  model,  20", 
working  cond.,  $5.  432-3056. 


DUMP  truck  bed  &  hoist.  627-2388 
Grabill. 


RANGE  &  refrigerator,  GE,  pink, 
$100  ea.  743-3993. 


Rl FLE,  22  cal.  single,  smooth  bore, 
good.  456-3048. 


WILL  babysit  in  my  home.  Time 
Corners  area.  432-3673. 


CHILD  care,  my  home,  days, 
Harrison  Hill  area.  447-9893. 


BOWLING  balls,  old,  used.  422- 
5635. 


BARBELL  set,  24"  bicycle,  girl's. 
447-3760. 


GARAGE  to  rent  for  car  storage. 
749-9959  before  2:30. 


CHAIRS,  cane  bottom.  627-5537. 


Q  For  Sale  * 

□  Wanted 

□  For  Rent  + 

□  Free 


^nOLETS 
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□  Ride  Wanted 
n  R  iders  Wanted 

□  Lost 

□  Found 


BABYSITTING,  good  care,  days. 
493-2383. 

TOW  bar  for  VW  bug.  456-6150. 


By  Jill  Whetsel 


Saturday  was  a  beautiful  day 
for  football.  There  were  more 
spectators  than  there  have  been 
atany  other  games.  That’s  great! 
Get  out  there  and  watch;  we’ve 
been  having  some  really  good 
games. 

GPM  was  upset  by  the  Rookies. 
The  final  13-7  score  gave  GPM  its 
first  loss  (3-and-l)  and  gave  the 
Rookies  first  place  in  the  stand¬ 
ings  (4-and-O)  making  it  the 
team  to  beat.  The  Motley  Crew  is 
now  4-and-2  after  winning  12-6 
over  the  Questions,  who  are  1- 
and-4. 

You’re  not  going  to  believe  this 
score  —  60-0!  No,  that’s  not  the 
score  of  an  lU  game;  it  was  the 
Animals  over  the  Fabricators. 
The  Animals  are  now  3-and-2;  the 
Fabricators  O-and-4. 

There  are  three  more  weeks 
before  the  tournament  begins, 
which  is  plenty  of  time  for  the 
standings  to  change.  Several 
teams  have  had  to  play  seven 
men  the  whole  game  because  of 
people  not  showing  up.  Come  on  . 

.  .  give  your  team  a  chance.  Get 
out  there  and  play  on  Saturday  if 
you’re  supposed  to. 

I - 


Scoreboard 

By  Steve  Heckman 


The  GE  Basketball  League 
season  officially  got  under  way 
Oct.  22,  with  10  out  of  12  teams 
seeing  action. 

Specialty  Motor  No.  1  stomped 
Transformer  74-35;  Ray  Brad¬ 
bury  paced  the  winners  with  18; 
Sonny  Williams  and  Jim  Turner 
had  14  apiece;  Chuck  Groves 
added  10  with  a  balanced  scoring 
attack.  Rusty  Patterson  had  13 
for  the  losers. 

Wire  Mill  No.  3  bombed  Winter 
Street  No.  1  with  a  score  of  91-42. 
Jonnie  Leshore  paced  the  win¬ 
ners  with  19;  Lorenzo  Kinnie,  Bob 
Paschall,  Tom  Scott,  Larry  Whitt 
and  Willie  Underwood  scored  16, 
15,  14,  12  and  11  points,  respec¬ 
tively.  Bob  Grady  had  10  for  the 
losers. 

The  third  game  of  the  night  was 
a  squeaker  with  Dy-No-Mite 
pulling  it  out  over  Decatur  in  the 
last  three  minutes  of  the  game  71- 
67.  The  lead  changed  hands  seven 
times  and  was  tied  six  times 
during  the  game.  Jerry  Mattix 
led  the  winners  \^ith  14,  followed 
by  a  balanced  scoring  attack 
from  Calvin  Howell,  Tom  Clancy, 
John  Alexander  and  Mike 
Kreigh,  with  12,  11,  11  and  10, 
respectively. 

Thursday  night  saw  Wire  Mill 
No.  2  beating  Wire  Mill  No.  1  in 
the  second  half  74-57.  The  score 
changed  hands  seven  times  and 
was  tied  seven  times  in  the  first 
half.  In  the  second  half,  it  was 
Wire  Mill  No.  2  all  the  way.  Mike 
Stevenson  paced  the  winners  with 
18;  Larry  Sordelet  and  Ron 
Martin  pitched  in  with  12  apiece. 
In  a  losing  effort,  Tom  Rodgers 
led  with  15;  Rich  Stellar  and 
Bruce  Miller  added  12  and  11 
points,  respectively. 

Dy-No-Mite  got  its  second  win 
in  as  many  starts  trouncing 
Specialty  Motor  No.  3  by  75-39. 
Jerry  Mattix  paced  the  winners 
with  20,  followed  closely  by 
Calvin  Howell  with  19  and  Carl 
Clancy  with  15.  Kody  Falk  and 
Don  Krouse  paced  the  losers  with 
11  and  10,  respectively. 

Winter  Street  No.  2  pulled  away 
in  the  second  quarter  to  give 
Decatur  its  second  loss  71-54. 
Dick  Baughman  poured  in  30,  and 
Bob  Gerber  20  for  the  winners. 
Tom  Weigel  led  Decatur  with  22, 
Duane  Braun  added  9  all  in  the 
fourth  quarter,  but  it  was  too 
little  too  late. 

The  two  teams  not  yet  seeing 
action  are  Leaky  Hutch  (Yeh!) 
and  Specialty  Motor  No.  4. 
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All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue. 

Name _  Bldg. _ 

Home  Address _ Pay  No. _ 

Phone _ GE  Ext._ _ 

*  The  item(s)  referred  to  in  this  ad  is-are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 


FOR  RENT 


HOUSE,  7-rm.,  Mnrvl.,  mod.,  mid.- 
age  cpI.,  ret.,  or  widow.  623-3770. 


SHARE  apt.,  female.  426-9181  4-5 
p.m.  or  aft.  10  p.m. 


APT.  (2)  up,  by  GE,  semi-furn., 
safe,  nice  for  girl  friends.  432-3445. 


FREE 


CALICO  cat,  declawed,  1  yr.,  Fe., 
owner  alergic.  749-1642. 


Pensioners  plan  get-togethers 

Since  pensioners  receive  their  copies  of  the  GE  News  every 
other  week,  here’s  a  “clip-and-save”  listing  of  Free  Bingo  and 
Pensioner’s  Potluck  dates  coming  up: 

GE  Club  Free  Bingo,  8  p.m..  Club  auditorium:  Nov.  23,  Jan. 
25.  Feb.  22,  March  22. 

GE  Pensioner’s  Potluck,  11 :30 a.m..  Club  auditorium,  Dec.  10, 
March  11,  May  13. 


Old  stretchers  find  new  home 
with  local  Boy  Scout's  council 


FINDING  A  GOOD  USE  for  13  stretchers  made  obsolete  by  replacing 
them  with  new  ones  at  General  Purpose  Motor's  Winter  Street  plant,  GE 
donated  them  to  the  Boy  Scouts  of  America  for  use  in  summer  camps  and 
outings.  From  left  are:  David  Ross,  BSA  field  services  director;  GE  plant 
protection  chief  Tom  Corneil;  Oral  E.  Smith,  executive  director  of  the 
Anthony  Wayne  Area  Council,  BSA;  and  Robert  Carroll  and  Charles 
Holmes,  associate  directors  of  the  Scout's  Thunderbird  District. 


GE  customer  visits,  reviews  business; 
sees  aftermarket  sales  growth  in  75 


As  employees  in  several  GE 
departments  here  have  been 
seeing,  the  rise  or  fall  of  their 
businesses  and  their  own  job 
security  are  closely  tied  to  how 
well  their  products  get  to  market, 
and  how  well  they  do  once  they 
get  there.  For  this  reason,  when  a 
man  who  sells  General  Electric 
products  visits  here  and  is  asked 
the  age-old  question,  “How’s 
business?”,  GE  people  listen 
very  carefully  to  his  answer. 

One  such  man  is  Robert 
Dobkin,  general  manager  of 
Components  Products  Cor¬ 
poration,  who  sells  Appliance 
Components  Business  Division’s 
spiecialty  motors,  general  pur¬ 
pose  motors  and  appliance 
motors.  In  a  recent  visit  to  Fort 
Wayne  to  review  1974’s  business 
and  lay  out  1975  plans  with 
Specialty  Motor  Products  Dept, 
and  Components  Sales  Dept, 
managers,  Dobkin  took  some 
time  to  talk  with  the  GE  News 
about  the  challenges  he  faces  and 
what  he  expects  for  the  future. 

Inventories  Going  Down 

“The  rest  of  this  year 
wholesalers  will  be  adjusting 
their  inventories,”  he  told  the 
News.  “Their  cash-flow  situation 
is  poor  and  they  want  to  reduce 
their  inventories  before  the  end  of 
1974. 

“In  1975  they’ll  be  a  bit  ap¬ 
prehensive  and  will  be  watching 
their  purchases  very  closely,” 
Dobkin  continued.  “However, 
this  could  change  drastically  if 


we  have  a  hot  summer  next 
year.” 

A  Good  Spot 

The  visiting  executive  ex¬ 
plained  that  much  of  his  business 
is  seasonal  in  nature,  that  is, 
dependent  on  the  need  for 
replacement  parts.  Called  the 
aftermarket,  these  parts  go  into 
air  conditioners,  refrigerators 
and  many  other  appliances. 

“The  aftermarket  is  a  big  one,” 


CUSTOMER  Robert  Dobkin, 
general  manager  of  Component 
Products  Corporation,  whose 
business  is  geared  to  aftermarket 
sales,  is  enjoying  a  strong  year 
and  looking  forward  to  continued 
"growth  stiuation"  in  1975. 


Dobkin  said.  “In  good  times, 
OEM’s  (original  equipment 
manufacturers)  produce  con¬ 
sumer  products  like  crazy,  and 
this  adds  to  the  future  growth  of 
the  aftermarket  business.  In  hard 
times,  people  repair  their  own  air 
conditioners  and  refrigerators 
rather  than  replace  them,  and 
this  also  gives  us  additional 
business.  We  get  business  either 
way.” 

Dobkin  said  of  his  corporation, 
which  sells  nationally  and  has 
offices  and  warehouses  in  New 
York  City,  Los  Angeles,  Atlanta 
and  Arlington,  Tex.,  “This  will  be 
the  best  year  we’ve  ever  had. 
We’ll  be  increasing  our  sales 
department,  and  our  business  in 
’75  will  still  be  in  a  growth 
situation.” 

And  as  for  GE  .  . . 

What  can  General  Electric  do 
to  help?  “Work  closely  with  us,” 
Dobkin  requested.  “Com¬ 
municate  our  needs  in  the  af¬ 
termarket  with  your  product 
departments  in  ACBD.  Depen¬ 
dable  service  and  availability  of 
product  is  very  important  to  us. 
We  sell  heavily  on  service  to  our 
customers,  and  we  depend  on  GE 
for  its  service  and  motor  quality. 
Being  a  seasonal  business,  we 
have  to  have  our  product  in  hand 
before  the  buying  season  begins. 

“Acceptability  of  product  is 
important,  too,”  Dobkin  con¬ 
cluded.  “GE  is  very  acceptable.  I 
call  the  GE  motor  the  Cadillac  of 
the  industry.” 


SMPD  people  learn  of  money,  market  problems 


Employees  in  the  Specialty 
Motor  Products  Dept,  attended 
their  share  of  informative 
meetings  toward  the  end  of  Oc¬ 
tober.  The  speakers  and 
audiences  were  different,  but  the 
messages  were  basically  the 
same  —  SMPD  has  been  hit  hard 
in  1974  for  a  variety  of  reasons;  it 
will  be  aggressively  seeking  new 
and  expanded  business  in  1975 
and,  hopefully,  1976  will  be  a 
strong  year. 

Bill  Fenoglio,  marketing 
manager,  addressed  SMPD 
supervisors  on  what’s  been 
happening  to  customers  and 
markets,  and  what’s  being 


planned  to  strengthen  the 
department’s  sales  in  the  months 
ahead.  John  Lary,  Taylor  Street 
operations  manager,  held  six 
separate  meetings  for  hourly  and 
salaried  people,  in  which  he 
outlined  the  economic  and 
competitive  difficulties  facing 
SMPD  and  emphasized  what  has 
to  be  done  to  correct  them. 

Two  Major  Factors 

Both  men  pointed  out  that  the 
slump  in  new  housing  starts  and 
the  country’s  tight  money 
situation  have  taken  their  toll  on 
Specialty  Motor’s  business. 

Calling  these  factors  a  “double 
whammy”  affecting  SMPD, 


Fenoglio  said  the  housing  market 
is  currently  running  35  percent 
behind  last  year,  and  new 
housing  starts  are  expected  to 
drop  from  2.1  million  units  in 
1973  to  1.4  million  units  in  1974. 
“The  housing  industry  is  sick,” 
Fenoglio  commented,  “and  it  will 
remain  sick  for  some  time.” 

Lary  likened  factors  to  a 
“chain  reaction,”  demonstrating 
graphs  that  showed  comparative 
drops  in  trend  lines  for  real 
money  supply  vs.  housing  starts 
vs.  the  central  heating  and  air 
conditioning  markets.  All  lines 
went  in  the  same  direction  — 
continually  downward. 


On  the  subject  of  the 
availability  of  money,  Fenoglio 
and  Lary  noted  that  customers 
are  working  to  build  money 
supply  by  reducing  their  existing 
inventories.  This  in  turn  lessens 
demand  for  GE  products  and 
decreases  sales. 

Sales  Should  Come 
Both  men  feel  SMPD  business 
next  year  will  be  of  a  volume 
equal  to  1974.  Once  the  new 
Congress  begins  its  94th  session, 
they  indicated,  more  money  is 
predicted  to  go  into  the  housing 
markets,  boosting  construction 
and  thus,  customers’  needs  for 
GE  motors.  However  they  both 


added  that  it  would  probably  be 
at  least  six  months  after 
government  monies  are  allocated 
to  the  housing  trades  that  any 
increases  will  be  reflected  in 
General  Electric  orders  and 
sales. 


The  SMPD  marketing  manager 
and  the  Taylor  Street  operations 
manager  did  have  specific 
messages  for  their  particular 
audiences,  however.  Their 
business  reviews,  forecasts  and 
attention  to  problems  that  need 
immediate  cures  appear  in  GE 
News  reports  on  Page  2  of  today’s 
issue. 


MEETING  WITH  SPECIALTY  MOTOR  SUPERVISORS,  marketing  manager  Bill  Fenoglio  reviewed  1974  business 
and  forecast  1975  sales  and  challenges.  He  said  SMPD  will  be  depending  on  the  strengths  of  the  department's 
"unigue  selling  tools"  to  build  tor  a  prosperous  1976.  Fenoglio  said  he  sees  opportunities  for  Specialty  Motor  business 
because  of  production  flexibility,  dependability  of  supplv  and  conscientious  sample  efforts.  See  details  of  this 
meeting  on  Page  2  of  today's  issue. 


MEETING  WITH  HOURLY  AND  SALARIED  employees  in  Specialty 
Motor's  Taylor  Street  plant,  operations  manager  John  Lary  said  SMPD 
will  aggressively  seek  new  and  expanded  business  next  year,  and  called 
on  employees  to  help  in  every  way  they  can.  Read  more  about  this 
meeting  on  Page  2  of  today's  GE  News. 
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SMPD  managers  tell  what  happened,  what  next 

Markets  down;  'selling  tools'  will  help:  Fenoglio 


“We  know  what’s  going  to 
happen  —  the  question  is: 
When?’’  marketing  manager  Bill 
Fenoglio  told  supervisors  in  the 
Specialty  Motor  Products  Dept. 

Fenoglio  began  his  talk  to  these 
SMPD  men  and  women  with  a 
“good  news-bad  news’’  story,  and 
followed  with  an  analogy  to 
SMPD  business  in  1975  and  1974. 
The  bad  news  is  being  shared  by 
almost  every  manufacturer  like 
Specialty  Motor  —  tight  money 
and  the  decrease  in  new  housing 
starts  (see  story,  Page  1).  The 
good  news  is  the  strengths  of  the 
department  and  its  people,  which 
Fenoglio  termed  SMPD’s 
“unique  selling  tools’’  that  will 
come  heavily  into  play  next  year 
to  build  for  a  prosperous  1976. 

Market  “Dried  Up” 

Discussing  some  of  the 
problems  SMPD  has  faced  in  the 
room  air  conditioning  market, 
Fenoglio  noted  that  nearly  every 
customer’s  sales  have  fallen  in 
the  past  six  months.  General 
Electric  production  at  Louisville 
is  down  and  Whirlpool’s  17-week 
strike  has  impacted  negatively 
on  its  business.  Fedders  and 
Gibson  have  taken  some  of  the 
market  share  away  from 
Whirlpool,  and  SMPD  sells  only 
to  Fedders;  Gibson  buys  its 
motors  primarily  from  Emerson 
and  Franklin  Electric,  so  the 
Whirlpool  strike  has  cost 
Specialty  Motor  market  share  in 
1974. 

Seasonality  Returning 

Discussing  another  change  in 
this  market,  Fenoglio  noted,  “Air 
conditioning  used  to  be  a  seasonal 
business.  We  could  expect 
manufacturers  to  build  up  in  the 
fourth  quarter  and  first  half  of 
each  year.  Then  the  trend 
became  one  of  ‘level  loading’  and 
these  same  manufacturers  put 
more  money  into  their  in¬ 
ventories  . 

“But  now,  with  the  high  cost  of 
money,  it’s  to  their  advantage  to 
pay  overtime  during  peak 
periods  and  shut  down  some 
operations  during  slack  times,” 
Fenoglio  said.  “We’re  going  back 
once  again  to  a  seasonality  in  this 
market.” 

Fenoglio  said  that  in  line  with 
this,  he  expects  the  room  air 
conditioning  market  to  start  up 
strong  in  January,  peak  in 
February  and  March,  stay  strong 
through  May,  and  then  return  to 
its  predicted  seasonal  pattern. 

To  SMPD’s  Advantage 

“Customers  now  are  reluctant 
to  build  their  inventories,”  the 
SMPD  marketing  manager 
continued.  “This  means  that 
when  they  do  place  orders,  their 


inventories  will  be  low  and 
they’re  going  to  want  a  supplier 
that  can  respond  quickly. 

“And  that’s  where  Specialty 
Motor  should  have  an  edge  over 
its  competitors,”  he  continued. 
“One  of  our  key  selling  messages 
this  year  is  flexibility.” 

Fenoglio  said  Specialty  Motor’s 
ability  to  build  tbe  required 
number  of  motors  at  the  required 
time  customers  need  them  should 
set  the  department  apart  from 
and  ahead  of  “batch  builders,” 
i.e.,  suppliers  who  build  “in  one 
fell  swoop,”  as  he  put  it.  “Our 
competitors  who  ordinarily  build 
this  way  are  going  to  find  it  hard 
to  do  in  this  period  of  tight 
money,”  Fenoglio  added.  “On  the 
other  hand,  our  broad  product 
line  will  enable  us  to  be  flexible  to 
market  demands  and  change.” 

.\nother  Market  Studied 

Turning  his  attention  to  the 
SMPD  central  heating  and  air 
conditioning  market,  Fenoglio 
said,  “In  1974  this  market  has 
been  pretty  hard  hit  because  it 
includes  furnaces,  which  are 
closely  tied  to  new  housing 
starts.” 


“We’ll  have  to  grow  our 
business  by  beating  our  com¬ 
petitors  and  taking  business 
away  from  them.  We  can’t 
depend  on  our  customers  to  in¬ 
crease  their  sales,”  said  John 
Lary  in  informative  meetings 
with  Taylor  Street  hourly  and 
salaried  employees  from  the 
Specialty  Motor  Products  Dept. 

The  Taylor  Street  operations 
manager  told  SMPD  men  and 
women  in  six  separate  meetings 
held  recently  that  central  heating 
and  air  condtioning  sales  for  the 
department  have  been  following 
the  same  trend  lines  as  new 
housing  starts  and  money 
availability.  In  every  case,  the 
lines  during  the  past  six  months 
have  been  steadily  plummeting 
(see  story.  Page  1). 

A  Bright  Spot 

One  of  the  factors  that  added  to 
the  general  budgetary  belt¬ 
tightening  in  1974,  however,  may 
not  be  as  severe  next  year,  Lary 
indicated.  “We’re  seeing  some 
easing  of  prices  in  materials,”  he 
said. 

“Steel  is  still  a  valuable 
commodity,  but  slackening  sales 
and  cutbacks  in  the  automotive 
industry  could  increase  the 
supply.  Aluminum  supplies  have 
been  increasing,  and  may  have 
leveled  out  in  price.  With  the 


Reviewing  the  comparative 
accomplishments  of  major 
manufacturers  such  as  Carrier, 
Lennox,  Tappan  and  Heil- 
Quaker,  a  division  of  Whirlpool, 
he  noted,  “Overall,  we’re  not 
doing  too  bad.  We  show  some 
slight  decline  in  this  market  next 
year,  because  although  the 
housing  market  may  turn  up 
slightly,  it  will  be  late  in  the  year 


BILL  FENOGLIO:  "Our  broad 
product  line  will  enable  us  to  be 
flexible  to  market  demands  and 
change." 


copper  miners’  contract  expiring 
in  early  June,  many  users  an¬ 
ticipated  a  strike  and  began 
hoarding  this  material,  which 
drove  our  price  over  $1  a  pound. 
But  a  settlement  was  negotiated, 
there  was  no  strike,  and  the  price 
per  pound  has  dropped  steadily 
since  that  time.  The  price  is  still 
higher  than  it  was  in  1973,  but 
certainly  not  as  bad  as  the  second 
quarter  of  this  year,”  Lary  told 
employees. 

Differing  Opinions 

Lary  said  General  Electric 
isn’t  “the  top  dog”  in  the  central 
heating  and  air  conditioning 
market,  trailing  Carrier’s  sales 
volume.  “GE’s  big  competitors 
here  are  Carrier  and  Lennox,”  he 
noted,  “and  both  predict  1975 
sales  to  come  close  to  those  of 
1973.  GE  economists  don’t  expect 
any  major  improvement  in  this 
market  next  year. 

“Hopefully,”  he  added,  “Gen¬ 
eral  Electric  is  pessimistic  about 
this  sales  area.” 

Inflationary  Survivors 

The  Taylor  Street  operations 
manager  said  that  a  major 
“concentration  of  effort”  will  be 
put  into  aftermarket,  or 
replacement  market,  sales  in 
1975.  “They’re  the  ones  who  will 
survive  this  poor  housing  start 
and  inflationary  trend,”  he  said. 

“W.W.  Grainger  is  probably 
the  largest  fractional  horsepower 
motor  distributor  in  the  United 
States,”  Lary  continued.  “I  had 
the  privilege  of  visiting  Grain¬ 
ger’s  Chicago  warehouse,  which 
is  about  the  size  of  the  entire 
Taylor  Street  plant.  Its  size  and 
the  amount  of  business  it  does  is 
staggering.  Another  important 
customer  of  SMPD’s  is  Essex, 
which  is  also  a  large  distributor 
of  motors  in  the  aftermarket. 

“We  sell  to  both  these  com¬ 
panies;  we’d  like  to  increase  our 


and  impact  1976  more  than  1975.” 

Fenoglio  said  that  pressures  on 
government  to  put  more  money 
into  housing  and  ease  nationwide 
unemployment,  in  addition  to  a 
release  of  the  pent-up  demand  to 
buy  new  houses  by  families 
waiting  for  interest  rates  to  go 
down,  should  help  stimulate 
SMPD  motor  sales  late  next  year 
and  in  1976. 

.\  Big  Market 

The  after  market,  or  replace¬ 
ment  market,  is  a  target  market 
for  SMPD  marketing  in  1975, 
according  to  Fenoglio.  “We’ve 
gained  quite  a  bit  of  market  share 
here  over  the  past  three  years,” 
he  said.  “It’s  a  very  attractive, 
growing  business,  and  profitable 
to  SMPD  .We’re  going  after  it  in  a 
big  way.” 

Major  aftermarket  customers 
are  Essex,  W.W.  Grainger  and 
Components  Products  Corp.,  and 
Fenoglio  said  intensive  efforts 
are  being  made  to  increase  sales 
to  these  companies. 

“We’d  like  customers  to  ask  for 
a  GE  motor  when  they  need  a 
replacement,”  he  said.  “It  would 
be  great  if  they  talked  about  GE 
Serv-S-Line  replacement  motors 


business  with  them,”  Lary  said. 
“Like  the  commerical  says,  ‘We 
can  be  very  friendly.’  These 
customers  expect  top  per¬ 
formance,  and  we  give  it  to 
them.” 

Lary  noted  that  specialized 
treatment  wasn’t  reserved  for 
only  the  big  distributors, 
however.  “Story  Electric  in 
Dallas,  Tex.,  is  a  customer  that’s 
comparatively  small  now,  but 
growing  in  leaps  and  bounds. 
Once  again,  we  want  to  treat 
these  people  with  kid  gloves,”  he 
said. 

Much  Being  Done 

Making  his  point  that  SMPD  is 
aggressively  going  after  new  and 
expanded  business  in  1975,  Lary 
outlined  measures  underway  now 
to  achieve  its  goals,  and  em¬ 
phasized  what  needs  to  be  done 
internally  to  help. 

“The  department  has  launched 
a  Competitor  Clobbering  Con¬ 
test,”  he  noted,  “which  is  an 
incentive  to  the  men  and  women 
who  sell  SMPD  products  to  find 
our  competitors’  weak  points,  tell 
GE,  and  then  let  us  capitalize  on 
them  by  making  sure  we’re  three 


JOHN  LARY:  "Like  the  com¬ 
mercial  says,  'We  can  be  very 
friendly.'  Customers  expect  top 
performance,  and  we  give  it  to 
them." 


just  like  people  talk  about  Scotch 
tape.  Xerox,  Kleenex  and  Coke. 
We’d  love  to  have  the  same  in¬ 
dustry-standard  image  these 
companies  enjoy.  We’ve  got  it  on 
certain  lines  but  we’re  after  it 
across  the  board.” 

Selling  Tools 

Fenoglio  told  GE  supervisors, 
“We’re  sure  trying  to  sell,  and 
we’ve  got  some  important  selling 
tools  that  are  helping  us.”  He 
noted  production  flexibility, 
dependability  of  supply,  and  a 
successful  sampling  effort  as 
three  major  factors  on  which 
SMPD  marketing  people  rely  to 
convince  customers  to  buy  GE 
products. 

“Production  flexibility  will  put 
us  ahead  of  ‘batch  builders;’ 
dependability  of  supply  will  be 
especially  important  to  cus¬ 
tomers  in  a  time  when  they’re 
cutting  back  on  inventories  and 
don’t  want  to  carry  a  ‘safety 
factor’  which  costs  them  money, 
and  our  sample  effort  is  showing 
that  the  guy  who  gets  his  motor 
sample  into  a  customer’s  lab  first 
often  gets  the  order,”  he  con¬ 
cluded. 


times  better  than  they  are. 

“We’ve  also  made  great  in¬ 
roads  in  the  deliveries  of  sam¬ 
ples,  which  can  decide  who  gets 
the  order  by  who  gets  the  sample 
to  the  customer  first,”  Lary 
continued.  “This  has  been  a 
personal  goal  of  section  15,  and 
we’ve  made  some  significant 
improvements. 

“We’ve  done  so  well  in  fact,” 
he  noted,  “that  last  week  we 
delivered  a  sample  in  two  days 
and  had  to  wait  an  additional  two 
days  for  the  shipping  paper  work 
to  catch  up  to  it.  Now  that’s 
good! ” 

More  To  Do 

Quality  and  promises  kept 
were  two  areas  Lary  said  will 
help  keep  existing  customers 
satisfied  and  generate  new  sales. 

“We’ve  got  a  good,  sustained 
quality  level,  but  we  can’t  just 
rest  on  our  laurels,”  he  said. 
“And  our  promises  kept  may  look 
good,  but  there’s  only  one  ac¬ 
ceptable  goal,  and  that’s  100 
percent.  Anything  less  is  not 
enough.  Our  competitors  would 
love  for  us  to  falter  in  this  area.” 

Absenteeism  and  productivity 
were  the  final  items  Lary 
discussed  that  related  to  im¬ 
proved  business  in  1975. 

“Our  people  have  made 
significant  improvements  in  the 
area  of  absenteeism,”  Lary  said, 
and  particularly  commended 
hourly  employees  for  their  on- 
the-job  records.  The  Taylor 
Street  operations  manager  noted 
that  statistics  show  SMPD  people 
absent  less  than  one  day  a 
month! 

Productivity,  however,  doesn’t 
share  the  same  glowing  report. 
“Our  motor  output  per  man-hour 
year-to-date  is  below  our  goal, 
but  we  hope  to  pick  that  up  within 
a  month,”  Lary  concluded,  and 
cited  plans  to  improve  the  record 
next  year. 
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Setting  things  straight 

TWO-WAY  COMMUNICATION  was  appreciated  by  employees  in 
Specialty  Motor's  shipping  and  receiving  unit  during  roundtable 
meetings  held  recently.  Jerry  Pieper,  supervisor  of  the  Bldg.  32  unit, 
center,  and  employment  specialist  Jim  Littleton,  right,  helped  to  dispel 
rumors  that  have  been  starting  and  gave  straight  answers  to  questions 
and  concerns  about  the  business. 


NEWS  NOTES 


Orders  decline  affects  TRO  salaried  force 

The  Technical  Resources  Operation  here  announced  a  reduction 
in  its  salaried  employment  by  about  20  percent  in  the  Advanced 
Manufacturing  Development  Operation,  and  smaller  reductions  in 
the  Applied  Research  &  Development  Laboratory  and  the  Wire  Mill 
operations.  In  all,  19  exempt  and  5  nonexempt  TRO  people  have  been 
notified  of  lack-of-work  status. 

The  layoffs  were  necessitated  by  the  general  economic  downturn, 
which  has  resulted  in  “greatly  reduced  orders  for  equipment  and 
order  hold-ups  being  experienced  this  fall,”  according  to  TRO’s 
management  newsletter.  “A  recent  forecast  of  orders  for  1975  shows 
no  improvement,  making  it  impossible  to  maintain  the  present  work¬ 
force  in  anticipation  of  a  near-term  increase  in  demand,”  the 
newsletter  said. 

Efforts  are  underway  to  assist  those  employees  affected  by  the 
cutback  to  find  other  employment  within  General  Electric,  or  where 
necessary,  outside  the  company. 

GE  Refrigerator  Products  trims  600  jobs 

The  Refrigerator  Products  Division’s  Bloomington  Plant 
Operations  in  Indiana,  which  laid  off  300  hourly  employees  Oct.  7,  has 
announced  plans  to  lay  off  an  additional  300  people  Dec.  2. 
Bloomington’s  cutbacks  are  attributed  to  the  declining  sales  of 
refrigerators  and  consumer  reluctance  to  buy  these  major  ap¬ 
pliances.  Hourly  employment  in  Bloomington  will  be  900  by  year-end, 
down  from  1,500  prior  to  the  October  layoff. 


“Pop-Up” Toaster  with 
Pastries  Control! 


4-Slice  Automatic  Toaster! 
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Model  T124HR 
Toaster  Pastries  Control 
selects  separate  cycle  for 
warming  non-refrigerated 
toaster  pastries. 
Decorative  end  panels 
with  harvest  color. 


Employee  Store 


Alley  Chat 

by 

Debbie  Bowers 


Honors  this  week  are  bestowed  on  Jerry  Stewart  of  the  Monday 
Night  Office  League,  who  cleared  the  pin  deck  with  a  sizzling  262. 
That’s  the  new  Club  high  game  of  the  season.  (And  besides  that,  he 
won  a  free  Italian  dinner  at  Cardone’s).  Right  in  there,  Jerry.  That 
same  night  there  were  nine  more  200-or-better  games  as  follows:  Bob 
Stout  and  Bud  Synder  219;  Bob  Hess  214;  John  Hunnicutt  and  Bill 
Hattendrof  212;  Ed  Koontz  211;  Jim  Meeks  209;  Glenn  Seabold  (?) 
203,  and  Ed  Hagadorn  200. 

Dave  Knepple  and  Jim  Vrooman  tied  with  236’s  in  the  Small 
Motor  League,  with  Jim  hitting  a  610  at  the  finish.  Bob  Knepple  held  a 
228,  Bob  Stute  a  205,  Gus  Weisenburger  a  204,  Sam  Macy  203  and  John 
Reckoff  a  202. 

Ron  Rubrake  of  the  Thursday  Owl  League  claimed  the  Club  high 
series  of  the  season,  including  his  244  and  234  games  tallying  to  a 
marvelous  648.  (Next  week  we’ll  expect  a  700,  Ron!)  Frank  Schiffli 
scored  a  224  in  that  league,  as  well  as  Wes  Dunkin  bowling  a  222 . 

Ten  high  scores  were  reported  from  the  Wednesday  Owl  League, 
led  by  Dave  Thompson  and  his  222.  Jim  Slater  followed  with  a  221, 
Dick  Powell  rolled  a  216,  Dennie  Mutz  a  214,  Kent  Jackson  212,  John 
Stark  and  Wilson  “Big  George”  Lambert  both  hit  211,  Ralph  Hill  a  204 
and  Cliff  Uetrecht  a  203  and  201. 

Friday  2-Man  Doubles  League  was  led  by  Dick  Powell’s  233  and 
Charlie  Cochren’s  210.  (By  the  way,  this  league  needs  a  few  fellows  to 
replace  some  that  were  transferred  to  first  shift.  They  bowl  at  1:30 
p.m.  every  Friday,  perfect  for  second  shift  workers.  Anyone  in¬ 
terested  should  call  the  Club,  Ext.  2042). 

Walt  Rommel,  Masonic  League,  scored  a  218,  Courtland  An- 
derberg  held  a  213,  and  a  203  was  rolled  by  Bob  Munroe. 

Our  mixed  leagues  reported  several  high  games.  Topping  the  list 
is  Charles  Cochren’s  234,  Bernie  Ebetino’s  222,  Frank  Dunfee’s  220, 
and  Dick  Linn’s  211 .  Dave  Kulkner  held  a  210,  Jim  Nahrwold  and  Ron 
Rubrake  206’s,  Mike  Ferguson  204,  Jack  Walls  203  and  Dick  Myer  200. 

A  222  was  scored  in  the  Hermetic  League  by  John  Craig,  followed 
by  Doc  Chapman’s  209. 

Elmer  Asbell,  Friday  Taylor  Street  League,  rolled  a  229  game 
enroute  to  his  606  series,  with  a  212  game  by  Ollie  Chester  of  that 
league. 

The  women’s  leagues  reported  a  200  rolled  by  keglerette 
Charlotte  Stanford,  Marge  Pettyjohn  recorded  a  182  and  Sharon 
Underwood  a  180. 


FOR  SALE 


'66  VW  squareback,  rebuilt  engine. 
632-5577. 


'69  CHEV.  Nova,  350,  3-spd.,  ne\w 
radials.  456-2434. 


GARAGE  door,  fiberglas,  8'x7', 
530.  543-2440  Uniondl. 


DOBERMANS,  AKC,  priced  reas. 
421-6288  before  3. 


TRAILER,  23',  6  mo.  old,  self-cont., 
T  O.  paymts.  824-1504  BIftn. 


RIMS  (2),  13",  fit  Dodge  Dart,  $7. 
637-3493  Hntrtn. 


WHEELS  (5),  Ford,  14x6.  432-1676 
aft.  4. 


BICYCLE,  26",  girl's,  5-spd.,  $35. 
432-1730. 


'72  PINTO,  4-spd.,  good  cond.  639- 
3285. 


'48  BUICK,  Super,  2-dr.,  eng.  needs 
work,  orig.  finish.  432-9154. 


SLIDE  Trays,  Sawyer;  twin  emb. 
girl's  quilts,  $75  ea.  748-8791. 


UENKY  GERDOM 
Henry  C.  Gerdom,  who  retired 
in  1957  from  the  General  Purpose 
Motor  Dept.,  died  July  19.  He 
joined  the  company  in  1957  and 
was  a  resident  of  Fort  Wayne. 

DOYAL  WHITE 
Doyal  White,  who  retired 
1959  from  the  General  Purpose 
Motor  Dept.,  died  July  27.  He 
started  with  GE  in  1912  and  was  a 
resident  of  Fort  Wayne. 


BEDSPREADS,  3  twin  &  1  dbl., 
white.  483-1757. 


HURST  shifter,  4-spd.,  new,  for  '65- 
'70  GM.  749-8967. 


WINDSHIELD  for  motorcycle,  $7. 
672-2795  Rnk. 


TROLL  mtr.,  new,  12  V.  ft.  pdl.,  10- 
spd.  revrs.,  pd  $230,  si.  $150.  456-6202. 


TENOR  saxophone,  $100.  493-3635. 


PUPS,  AKC,  Lhasa  Apso,  male. 
745-2807. 


SCHWINN,  10-spd.,  27",  exc.  cond., 
boy's,  $90  firm.  456-6628. 


STEREO,  new,  port.,  AM-FM,  half 
cost.  456-9065  aft.  4. 


REM.  model  760-06,  near  new,  $130. 
638-4658  Mkl.  aft.  4:30. 


'73  HONDA  350,  4-cyl.,  1200  mi., 
$1000.  356-3519  Hntgton. 


WALL  plaque.  Last  Supper.  9x12 
oval  braided  rug.  447-3418. 


ACCORDIAN,  new,  120  bases,  20 
switches,  best  offer.  489-5770. 


LIFTERS  ( 16),  solid,  for  sm.  block 
Chev.,  new,  $5.  485-9136  aft.  4. 


'73  VEGA  hatchback,  24,000  mi., 
good  cond.  489-9656. 


ROASTER ,  blue  enam.,  $2.  St.  iron, 
$4.  Cndl  hidrs.,  $8.  485-6523. 


CHRISTMAS  tree,  Scotch  pine,  $9. 
484-5353. 


RUG  shampoo,  tape  deck,  baby 
Items.  Ford  hub  caps.  747-0035. 


TACKLE  box,  metal,  $8.  Toaster, 
$5.  745-3080. 


BIKE,  boy's,  10-spd.,  $50.  447-3760 
aft.  4. 


STUDIO  couch,  good  cond.,  w-slip 
cover,  $35.  693-3175  C'busco. 


BIKE,  3-wheel,  Huffy,  used  3  mo., 
$100.  435-5083. 


ICE  fishing  equipment.  747-0763. 


WOOD  storm  door  &  6  storm 
windows.  456-5322. 


SHOES,  H301,  6D,  men's  safety, 
worn  once.  483-7097. 


Two  pensioners 
enjoy  November 


EUGENE  A.  MILLER,  who 
joined  GE  as  a  clerk  in  1936, 
retired  as  a  billing  supervisor 
Nov.  1  from  the  Specialty 
Transformer  Business  Dept. 
During  retirement,  he'll  do  some 
golfing  and  bowling,  and  spend 
the  winter  in  Florida. 


GLENN  C.  STRAIGHT,  who 

chose  an  optional  retirement 
from  the  Technical  Resources 
Operation  as  a  tool  and  die  in¬ 
spector,  looks  back  on  33  years 
service  with  GE.  He'll  golf,  bowl 
and  travel,  during  the  pension 
years. 


LIFESIZE,  8  reindeer,  Santa  & 
sleigh,  automated.  244-6498  Col.  City. 


TAP  shoes,  Capezio,  szs.  6V2  &  11, 
cost  szs.  8  &  14,  reas.  432-6425. 


PORTACRIB,  $15.  Exerciser,  $8. 
Bike  rack  for  car,  $10.  747-6543. 

SNOW  tires  (2),  8.25x14  on  rims, 
bal.,  good  cond.  432-5650. 


COAT,  cloth,  mink  collar,  sz.  13, 
good,  $50.  639-3610. 


BICYCLE,  26",  boy's,  single  spd., 
A-1  cond.,  reas.  745-1976. 


ANTIQUE  spool  twin  beds.  419-258- 
2062  Antwerp,  O. 


'67  BUICK  LeSabre,  conv.,  74,000 
mi.,  great  cond.,  $600.  747-4839  aft.  5. 


TOPCOAT,  man's,  tan,  cashmere. 
Sp.  coat,  blue,  sz.  42.  483-6150. 


'70  BUICK  LeSabre,  4-dr.,  hdtp., 
low  mi.,  1  owner,  exc.  437-9355. 


TIRES  (6),  L78X15,  whitewall, 
used,  good,  $5  ea.  483-8685. 


BOWLING  ball,  14  lb.,  w-bag,  $15. 
483-6109. 


TV,  GE  port.,  15"  dia.,  B&W,  ex. 
cond.  485-2902. 


SCHWINN  20"  bike,  5-spd.,  orange 
crate,  good  cond.,  $60.  425-6421. 


SUNLAMP,  wigs,  ftstooL, 
blankets,  crn.,  table  &  chair.  447-3418. 


MAGNUS  12  chord  organ,  $25.  12" 
GE  port.  B&W  TV,  $15.  425-6421. 


SHOW  'N'  Tell,  good  cond.  484-8444. 


ICE  skates,  sz.  7.  Slacks,  sz.  12; 
house  plants.  484-7393. 


HEATING  screen,  elec.,  $10.  489- 
9453. 


WOOD  storm  windows  &  doors, 
asst'd  sizes.  743-8219. 


BOAT  trailer,  American  Explorer, 
16'-18',  $125.  6303  Liberty  Dr. 


DISHWASHER,  port.,  1  yr.  old, 
$125.  Used  pots  &  pans.  745-4829. 


FOLDING  rm.  divider,  8'xlO',  w- 
trk.  Olds  cornet  w-case.  485-2522. 
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Elex  Club  readies  for  shopping  spree 


Christmas  shopping  on  Nov.  30 
isn’t  exactly  rushing  the  season. 
But  Elex  members  and  their 
guests  may  want  to  rush  to  take 
advantage  of  the  opportunity  to 
shop  at  one  of  the  country’s 


Scoreboard 


In  basketball  action  last  week, 
Wire  Mill  No.  1  and  Wire  Mill  No. 
2  each  picked  up  forfeit  wins 
when  the  Transformer  team 
failed  to  field  a  team. 

GPM  pulled  out  a  close  one, 
despite  a  fourth  quarter  rally  by 
Specialty  Motor  No.  2,  74-69. 
Royce  Bradbury  paced  GPM 
with  22  points;  Jim  Gooden 
tallied  18,  and  Sonny  Williams 
chipped  in  with  12.  Specialty 
Motor  No.  2  went  the  whole  game 
with  only  four  players.  All  were 
in  double  figures:  Sparky 
Wallace  led  with  21;  Ron  Stewart 
19;  Jim  Moore  18,  and  Rick  Wells 
11- 

Winter  Street  No.  2  downed  Dy- 
No-Mite  with  a  fourth  quarter 
spurt  65-51.  Dick  Baughman 
poured  in  25  points  for  the  win¬ 
ners,  with  Bob  Gerber  adding  17, 
and  Ron  Graft  13.  Tom  Clancy 
scored  16  for  the  losers. 

Winter  Street  No.  2  also 
overpowered  Specialty  Motor  No. 
1  by  61-39.  Bob  Harris  led  the 
winners  with  16;  Ted  Hady  had 
14;  Steve  Barva  and  Tom  Lang 
each  added  10.  Don  Krouse  had 
14,  and  Cody  Falk  12  for  the 
losers. 

Decatur  beat  the  Leaky  Hutch 
58-40.  Tom  Weigel  led  Decatur 
with  21  points,  and  Charlie 
Walters  added  16.  Mike  Winded 
had  12  and  Trents  McGee  had  10 
for  the  Hutch. 

The  league  standings  are  as 
follows:  Winter  Street  No.  2,  3- 
and-0;  Wire  Mill  No.  2,  2-ancl-O; 
GPM,  2-and-O;  Wire  Mill  No.  3,  1- 
and-0;  Dy-No-Mite,  1-and-l;  Wire 
Mill  No.  1, 1-and-l;  Decatur,  1-and 
2;  Leaky  Hutch,  0-and-l;  Winter 
Street  No.  1,  0-and-l;  Specialty 
Motor  No.  2,  0-and-l;  Specialty 
Motor  No.  1,  O-and-2,  and 
Transformer,  O-and-3. 


largest  warehouse  suppliers  for 
needlecraft,  arts  and  crafts,  and 
hobby  enthusiasts. 

Eight  Indiana  Motor  Coaches 
will  be  leaving  Fort  Wayne’s 
Lindley  Ave.  at  7  a.m.  that 
Saturday  to  carry  Elex  members 
and  guests  to  Lee  Wards,  Elgin, 
Ill.,  and  Woodfield  Mall, 
Schaumberg,  Ill. 

After  an  hour-and-a-half 
shopping  spree  at  Lee  Wards, 
club  members  and  guests  will  be 
taken  to  nearby  Woodfield  Mall. 
The  Woodfield  development  is 
built  on  191  acres  and  has  two 
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DRYER,  elec.,  $15.  747-3476  aft.  6. 


REFRIGERATOR,  Old,  rough,  $15. 
749-2706. 


BOWLING  ball  &  bag.  485-4053  aft. 
4:45  p.m. 


FREEZER,  12',  upright,  $125.  447- 
2865. 


'70  OPEL,  2-dr.,  std.,  4-spd.,  4  cyl., 
26  MPG,  red,  $900.  351-2589  Wictvi. 


CHAIN  saw,  21".  TrI.,  skirting, 
tractor  chains,  16x6.50x8.  592-7279. 


TIRES  (4)  H78xl5,  WW,  on  Buick 
rims.  483-6979. 


GE  Bingo  Nov.  23 

The  next  GE  Club  Free  Bingo 
will  be  Nov.  23  at  8  p.m.  Join  your 
GE  friends  in  the  Club 
auditorium  and  try  your  luck  at 
winning  door  prizes  or  groceries. 
For  details,  call  Ext.  2042. 


Hits  40  years 


WILBERT  H.  SAALFRANK 
General  Purpose  Motor 
Winter  Street 
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million  square  feet  of  climate- 
controlled  space  for  more  than 
200  stores  and  services.  It’s  an 
exciting  mixture  of  department 
stores,  specialty  shops  and 
boutiques,  all  tastefully  set  into 
“avenues”  lined  with  live  trees 
and  flowers  on  three  different 
levels. 

The  motor  coaches  return  to 
Fort  Wayne  between  9:30  and 
10:00  that  evening. 

Bus  fare  is  $11.75  each  for  Elex 
members  and  $12.75  each  for 
guests.  The  deadline  for  reser¬ 
vations  is  Nov.  20. 


BEAGLE,  2yrs.  old,  male,  AKC 
reg.,  good  hunter  or  pet,  $35.  432-0140. 


PUPS,  full  blooded  Beagle;  AKC 
toy  poodle.  747-5692. 


SNOW  tires  &  wheels,  7.50x14.  483- 
4673  aft.  5. 


BUFFET,  antique  oak,  refinished, 
very  nice.  745-0381. 


STEREO  speaker  systems  (2)  3- 
way,  walnut  cab.,  $30.  447-5803. 


AQUARIUMS,  10  &  30  gal.,  w-std.  & 
tropical  fish.  622-4938  Ossian. 


TIRES  (2)  F78X14,  used,  good.  447- 
5481. 


MUSTANG  Ghia,  extra  nice,  8,000 
mi.  489-9777  aft.  4. 


WOOD,  dry  ash,  $20-rank,  pick-up; 
$25  del.,  NE  only  485-3853. 


MOVIE  camera,  super  8,  $30.  447- 
6501. 


STORM  door,  alum.,  36x80,  $10. 
Wheelbarrow,  $10.  672-2249  Rnk. 


'66  OLDS,  wrecked  left  front,  as  is 
$150.  432-2988. 


PUPPIES,  poodle,  7  wks.  old,  5  to 
choose  from.  747-5236. 


ICE  skates,  ladies,  white,  sz.  5,  $7. 
745-2120. 


STEREO  player,  8  track,  tor  home 
w-speakers,  $35.  456-4392. 


DRAPES,  4  pr.,  beige,  48x81.  2  pr. 
priscillas,  $5-pr.  447-1910. 


'61  FORD,  4-dr.,  good  running 
condition,  $100.  432-9726. 


'72  CORVETTE,  black,  T-top.  723- 
5527  S.  Whitley. 


TRICYCLE,  $3.50;  jumper,  $2.50; 
hobby  horse,  $3.50,  clothes.  446-6332. 


CAMERA,  Yashica,  35  m.,  1:14 
lens,  nice  for  Xmas,  $100.  758-2018 
Mkl. 


SNOW  tires  (2),  E78xl4,  w-studs, 
whis.,  fit  '71  Maverick.  484-6197. 


MOB.  home,  very  good  cond.,  skirt, 
shed,  $2700.  489-3433. 


GARAGE  sale,  4511  Austin  Dr., 
Nov.  8  &  9,  10-8. 


RUG,  11x15,  gold  &  brown,  nylon, 
like  new.  747-9570  am. 


MAG  Rims,  fit  Olds,  Pont.,  Buick  & 
Cad.,  15",  best  offer.  444-0503. 


TV,  19",  B&W,  w-stand,  $55.  637- 
3296  Hntrtn. 


OIL  heater,  new,  Sears,  vented, 
50,000  BTU,  $59.  744-5119. 


SNOW  tires.  Firestone,  studs, 
8.85x14,  like  new.  432-1635. 


ANIMAL  clippers,  like  new.  627- 
2388  Grabill. 


WOOD  storm  door,  6'  x  3',  $8. 
745-5842. 


FIREWOOD,  dry,  mixed  hard¬ 
wood.  623-3734  aft.  5. 


'65  BUICK  Sp.,  4-dr.,  V-8,  PS,  new 
water  pump.  422-9102  aft.  4. 


GAS  conversion,  max.  per  hour, 
$180.  456-8300. 


ACTION  trail  sweeper,  2-stage, 
good,  half  price,  $70.  446-8333. 


EXT.  cord,  20'.  10-3  reg.  &  plug,  $75. 
Expand,  table,  7'.  432-5276. 


FENDER  Bandmaster,  new  15" 
speakers,  $200.  743-1496. 


STEREO,  AM-FM,  40  watts.  747- 
7170. 


STEREO  radio  console,  low  price. 
447-5051. 


RAILROAD  ties,  good  cond.  632- 
5597  Woodburn. 


Work-saving  suggestion 


an  award-earning  idea 

MAKI NG  THINGS  EASI ER  by  suggesting  a  better  way  to  get  work  done, 
Carol  Schreiber,  a  tabulating  machine  operator  at  General  Purpose 
Motor's  Taylor  Street  plant,  found  herself  $390  richer  as  a  result  of  her 
idea.  She  suggested  that  by  standardizing  consignment  quote  forms  for 
all  GPM  customers,  clerical  efforts  would  be  reduced  in  checking  prices, 
obtaining  prices  for  motors  not  listed  and  preparing  billing  adjustments 
to  correct  erroneous  pricing.  With  the  award-earning  suggester  are 
materials  manager  Max  Tritch,  left,  and  her  supervisor  Roger  Keller. 


WANTED 


DRIVER  to  share  driving  my  '72 
Fury  to  Calif.,  ASAP.  447-9608. 


CARPET,  used,  9x15.  24"  gas 
range.  747-6859. 


TO  rent,  small  house  wi-yard  for 
dog,  lease  okay.  745-1347. 


FOLDING  screen,  any  cond.  456- 

5624. 


RIDER  for  Arizona,  3rd  wk.  in 
Nov.,  female.  482-1665. 


SNOW  tires,  G78xl5,  mounted ;  also 
^4  bed,  comp.  672-2094. 


BABYSIT,  Days,  Zanesville, 
playmates.  638-4490. 


PCS.  of  Fostoria  crystal.  Whisper 
pattern.  438-9403. 


BOOKCASE,  w-glass  sliding  doors, 
good  cond.  638-4222  ZnsvI. 


HOUSE,  3  bdrm.,  reas.  rent.  North. 
433-6864  aft.  4. 


FREEZER,  upright  or  chest,  in 
good  cond.  219-724-4459  Decatur. 


CHEST  of  drawers,  any  cond., 
cheap.  432-3445. 


BATHTUB,  steel,  around  $20,  5', 
any  color,  pick  up.  444-0123. 


BOWLING  balls,  old,  used.  482- 
2397. 


FOR  RENT 


MOBILE  home,  near  K-M  plaza, 
will  sell  furnished.  743-9909. 


STORAGE  space  for  boats, 
campers,  etc.  636-7264  Albion. 


HOUSE,  2  bdrm.,  until,  rm., 
garage,  stove,  ref.  turn.  744-1447. 


RIDE  WANTED 


CORUNNA  to  Broadway,  2nd  shift. 
281-2346. 


RIDER  WANTED 


HARLAN  area  to  Broadway  West, 
8-4:36.  657-5667. 


ASHLEY  or  Angola  to  Bdwy.,  first. 
665-2545. 


DECATUR  to  Bdwy.  or  Taylor  St., 
second,  592-7279  Dec. 


By  Jill  Whetsel 


There’s  not  a  lot  to  report  this 
week.  There  was  a  double  forfeit 
.  .  .  Fabricators  and  Questions.  It 
sort  of  makes  you  wonder  what 
was  on  these  guys’  minds  when 
they  signed  up  to  play  at  the 
beginning  of  the  season. 

The  Rookies  are  now  5-and-O 
with  their  win  over  the  Leaky 
Hutch.  It  was  a  close  game  —  the 
final  score,  14-to-12.  GPM 
blanked  Winter  Street  26-zip. 
GPM  is  now  4-and-l;  Winter 
Street  3-and-3. 

There  are  only  a  couple  more 
weeks  of  league  play  before  the 
playoffs.  Why  not  try  to  get  out  to 
City  Utilities  park  and  see  a 
game?  (Better  yet,  why  don’t  all 
the  teams  try  to  make  a  game! ) 

Potiuck  for  campers 

The  GE  Camping  Club  is 
planning  a  Potiuck  on  Nov.  17  in 
the  Pond  Pavillion  of  Franke 
Park,  beginning  at  1  p.m.  All 
General  Electric  families  in¬ 
terested  in  camping  are  welcome 
to  attend.  For  more  information 
call  the  Club  on  Ext.  2042. 


□  For  Sale  ♦ 

□  Wanted 

□  For  Rent  * 

□  F  ree 
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'Fall  Family  Festival'  time  coming 


to  the  Store! 


If  there  were  ever  a  time  to 
take  the  GE  News  home  to  your 
family,  this  is  it!  Inside  today’s 
issue  is  a  giant  Employee  Store 
insert  that’s  filled  with 
tremendous  discounts  on  top- 
shelf  GE  merchandise  and  sure 
to  be  of  interest  to  every  member 
of  your  household. 

The  Employee  Store’s  annual 
“Fall  Family  Festival’’  is  next 
Thursday  and  Friday,  Nov.  21 
and  22.  It’s  your  chance  to  get 


STOCKING  UP  for  an  anticipated 
2,000-plus  GE  customers  during 
the  Employee  Store's  annual 
"Fall  Family  Festival  is  Store 
supervisor  Ray  Fischbach. 


your  holiday  shopping  done  at 
one  convenient  spot,  at  prices 
lower  than  anywhere  else  in 
town,  and  stand  behind  products 
made  by  General  Electric  em¬ 
ployees.  It’s  the  Employee 
Store’s  way  of  launching  its  big 
Christmas  selling  season  and 
saying  “thanks’’  to  the  thousands 
of  employees  here  for  their 
patronage  throughout  the  year. 

Can’t  Beat  Prices 

The  Store’s  policy  of  “We  Won’t 
Be  Undersold”  never  took  on 
more  meaning  than  right  now,  as 
people  everywhere  are  making 
their  Christmas  lists  and 
checking  them  twice  for  the  best 
available  bargains.  Slashing 
regular  prices  even  below  those 
of  super  discount  houses  in  the 
area.  Employee  Store  supervisor 
Ray  Fischbach  explains  that  he’ll 
match  any  local  price  which 
employees  can  prove  are  ad¬ 
vertised  lower  than  those  in  the 
store . 

It’s  Fun,  Too 

In  addition  to  the  convenience 
and  discount-price  features  of  the 
“Fall  Family  Festival,”  you  can 
also  have  fun  shopping  there  and 
take  your  chance  on  winning  an 
attractive  door  prize. 

Fifteen  prizes  will  be  given 
away  each  day  of  the  festival. 
You  can  win  GE  gifts  such  as  a 
portable  mixer,  electric  knife, 
hair  detangler,  electric  skillet, 
FM  clock  radio,  portable  radio, 
spray  iron,  hair  dryer,  wrinkle 
remover,  phonograph,  and  many 
others.  All  you  need  to  do  is 
register  on  Nov.  21  or  Nov.  22 
during  the  Store’s  special  hours 


Salaried  employees  meet, 
discuss  AMDO  downturn 


Salaried  employees  in  the 
Advanced  Manufacturing 
Development  Operation  of  the 
Technical  Resources  Operation 
here  gathered  in  Bldg.  19  last 
week  to  learn  about  challenges 
their  business  had  to  face  in  1974 
and  efforts  being  undertaken  in 

1975  to  make  it  stronger.  Frans 
Bax,  AMDO  manager;  Clarence 
Malone,  manufacturing  systems, 
programs  and  administration 
manager;  and  Gordon  Hall,  TRO 
manager,  conducted  the  in¬ 
formative  meeting. 

Sharp  Downturn 

“The  order  curve  trend  bet¬ 
ween  1968  and  1973  was  an  up¬ 
ward  one,”  Gordon  Hall  told 
employees,  “and  then  we  fell 
over  a  cliff  in  1974.”  He  added 
that  the  operation’s  billing  curve 
followed  suit.  Trend  lines  showed 
that  billing  had  doubled  in  size 
between  ’68  and  ’73,  but  didn’t 
enjoy  the  same  growth  pattern 
this  year. 

“The  conclusion  is  that  AMDO 
activities  in  1975  will  be  sharply 
curtailed  by  the  division’s 
reduced  program  expenditures,” 
Hall  said.  “Our  best  estimates  for 

1976  show  departments  indicating 
that  they  won’t  need  any  more 
equipment  than  they  had  in  1973. 
Because  of  this  condition,  we’ve 
had  to  cut  our  employment  and 
expense  levels.” 

Hall  also  reviewed  the  most 
recent  budgeted  levels  of  AMDO, 
the  Applied  Research  & 
the  Applied  Research  &  Devel¬ 


opment  Laboratory,  and  the  Wire 
Mill  Operations.  He  stressed  the 
need  that  development  activities 
must  prove  an  acceptable 
payback  in  cost  reductions  for  the 
product  departments  of  the 
Appliance  Components  Business 
Division  if  TRO  can  expect  their 
continued  support. 

Materials,  Productivity 

One  of  the  major  reasons  for 
cost  reductions  is  the  increase  in 
material  costs,  according  to  Hall. 
He  told  AMDO  employees  that 
copper  went  from  65-cents  a 
pound  to  as  high  as  $1 .25  a  pound 
in  1974,  and  although  its  price  is 
coming  down,  he  expects  it  to 
level  out  at  about  85-cents  next 
year.  Enamel  has  increased  200 
percent  in  price,  he  said,  and 
aluminum  has  nearly  doubled 
from  26-cents  to  51-cents  a  pound 
in  1974. 

Hall  also  discussed  the  need  for 
increased  productivity,  citing  the 
example  of  the  Wire  Mill’s 
“maintained  productivity  output” 
in  1974  and  six  percent  goal  in 
1975.  “You’re  a  hard-hitting 
team,”  he  added,  “but  nothing 
can  be  accomplished  by  doing 
nothing.” 

Cost  Improvements 

Clarence  Malone  showed 
employees  the  status  of  AMDO’s 
cost  improvement  program  and 
the  results  to  date  by  each  team, 
praising  those  teams  that  have 
already  exceeded  their  estab¬ 
lished  goals,  and  emphasizing  the 

Please  Turn  to  Page  3 


—  11  a.m.  to  8:30  p.m.  You  need 
not  be  present  to  win  when  the 
lucky  names  are  drawn.  The 
names  of  the  winners  will  be 
posted  in  the  Employee  Store  and 
published  in  the  Dec.  6  issue  of 
the  GE  News. 

Gifts,  Demonstrations 

Factory  representatives  and  a 
home  economist  will  also  be  on 
hand  during  festival  days  to 
demonstrate  and  answer 
questions  about  various  GE 
appliances. 

Free  gifts  for  the  women  and 
balloons  for  the  children  will  be 
given  away  on  a  first-come,  first- 
served  basis  during  both  days  of 
the  gala  store  event,  and  plenty  of 
free  coffee,  Pepsi  and  snacks  will 
be  ready  to  make  browsing 
through  the  Employee  Store  an 
even  more  enjoyable  experience. 

All  in  all,  it’s  an  event  you  and 
your  family  won’t  want  to  miss! 
Happy  shopping! 


^I^rmplo^ae  Store 
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GET  THE  MESSAGE?  Employee  Store  clerk  Helen  Deahl  points  out  one 
of  the  Store's  strongest  selling  messages  in  the  upcoming  "Fall  Family 
Festival"  —  the  Employee  Store  won't  be  undersold! 
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Garvin  talks 
about  energy 
conservation 

See  Page  2 


Carmody  on  HMO  business  problems: 
could  get  worse  before  they  get  better 


“Too  many  dollars  chasing  too 
few  goods  —  that’s  the  classic 
definition  of  inflation.  It’s  the  old 
rule  of  supply  and  demand,  and 
it’s  one  of  the  major  factors  that 
has  hurt  our  business  in  1974,” 
Hermetic  Motor  Operation  plant 
manager  Bill  Carmody  told 
hourly  employees  last  week. 

In  nine  meetings  held  through¬ 
out  one  day,  Carmody  explained 
to  these  men  and  women  that 
“the  name  of  the  game  is  sur¬ 
vival”  in  today’s  upset  business 
world.  He  added,  however,  that 
although  HMO  has  been  severely 
affected  by  the  economic 
downturn  facing  the  Appliance 


Components  Business  Division, 
“it’s  not  just  Hermetic  that’s 
been  hit.  We’ve  survived  better 
than  many  other  GE  plants  and 
competitors  that  have  been  af¬ 
fected.” 

What  Happened? 

Taking  a  look  at  “where  we’re 
at  and  why,”  Carmody  said  the 
beginnings  of  economic  dif¬ 
ficulties  could  be  traced  back  as 
far  as  the  Vietnam  War.  Deficit 
government  spending  of  $106 
billion  since  then  teamed  up  with 
a  period  of  profitless  industrial 
growth.  The  impact  of  OSHA 
(Occupational  Safety  and  Health 
Act)  and  environmental  controls 


diverted  limited  investment 
dollars  from  new  plant  and 
equipment  purchases  to  meet 
these  new  standards.  Govern¬ 
ment  price  controls  came  next, 
which  created  an  “artificial 
supply  and  demand”  in  the 
country’s  economy.  These  fac¬ 
tors,  Carmody  indicated,  have 
dramatically  hurt  the  nation  in 
its  ability  to  meet  high  consumer 
demands  and  beat  foreign 
competition . 

When  government  controls 
were  lifted,  business  and  industry 
were  faced  with  what  Carmody 
described  as  “catch-up  costs.” 
On  top  of  this,  the  nation  was 
plagued  with  continued  material 
shortages,  high  interest  rates, 
tight  money  supply,  diminished 
consumer  purchasing  power  and 
an  oil  embargo  in  the  face  of  an 
already  limited  capacity  in  fuels 
and  energy  production,  the  HMO 
manager  pointed  out. 

“The  General  Electric  Com¬ 
pany  is  the  5th  largest  business  in 
the  United  States  in  terms  of 
sales  volume,”  Carmody  said, 
“yet  GE  ranks  203rd  in  profit. 
This  really  cites  one  of  our 
problems.  We  made  ap¬ 
proximately  five  cents  on  the 
dollar  last  year,  and  out  of  that 
had  to  come  dividends  for  GE 
shareholders,  new  plant  and 
equipment  expenditures,  and  the 
cost  of  vital  research  and 
development  which  is  the  life 
blood  of  this  company  —  an 
almost  impossible  task  in  itself, 
not  to  mention  the  effect  of  in¬ 
flation. ” 

IMcase  Turn  to  Page  3 


CONCERNED  EMPLOYEES  in  the  Hermetic  Motor  Operation  here 
attended  informative  meetings  held  last  week  on  the  operation's 
depressed  business  situation  and  forecasts  for  the  future.  Addressing 
hourly  men  and  women  in  nine  meetings  held  throughout  one  day,  plant 
manager  Bill  Carmody,  right,  commended  employees  for  their  con- 
scientious  work  efforts  to  date  and  outlined  plans  to  strengthen  HMO  in 
the  challenging  months  ahead. 
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Saving  energy  vitally  important  as  winter  nears 


Dick  Garvin  has  a  tough  job.  As 
Manufacturing  Resources 
Utilization  manager  and  energy 
coordinator  for  the  Appliance 
Components  Business  Division, 
he’s  in  the  hot-seat  to  cool  down 
energy  waste  at  General  Electric 
here. 

But  Garvin  isn’t  just  a  man 
filled  with  facts  and  rules.  He’s 
interested  in  a  lot  of  things,  and 
doesn’t  mind  sharing  his  views 
with  people  interested  enough  to 
listen.  What  he  has  to  say  about 
energy  is  something  to  which  all 
people  should  be  paying  at¬ 
tention,  and  the  GE  News  asked 
him  to  discuss  energy  challenges 
and  efforts  for  this  winter  and 
1975. 

GARVIN:  The  facts  of  the 
matter  are  that  the  real  energy 
experts  closely  watching  our 
country’s  consumption  of  energy 
rising  at  an  unbelievable  rate  and 
the  energy  input  capacity  sorely 
lagging  predicted  10  years  ago 
that  this  would  happen.  We 
Americans  en  masse  continued 
our  wasteful  use  of  energy,  and  it 
wasn’t  until  some  parts  of  the 
country  experienced  brown-outs 
and  black-outs  and  long  lines  at 
the  gasoline  pumps  that  the 
matter  finally  got  our  attention! 

Even  then,  in  typical  American 
fashion,  we  didn’t  believe  it  or  we 
tried  to  blame  it  on  the  oil 
companies,  the  electric  utilities 
or  profiteers  in  all  walks  of  life. 
The  solution  we  are  all  seeking 
is  a  long-term  one  which  is  going 
to  take  a  lot  of  doing  by  industry, 
utilities,  commercial  businesses, 
etc .,  as  well  as  by  domestic  users. 

Every  John  and  Jane  Doe  in  the 
country  has  got  to  pull  together  to 
eliminate  this  wasteful  use  of 
energy  both  at  work  and  at  home 
for  several  years  to  come,  while 
the  energy  producers  must  go 
like  blazes  on  their  long-range  job 
of  increasing  energy  production. 
GE  NEWS:  What’s  the  outlook 
fir  this  winter? 

GARVIN:  I  think  the  outlook  for 
this  winter  looks  pretty  grim.  Our 
GE  business  is  a  big  user  of 
natural  gas.  The  latest  predic¬ 
tions  are  that  if  we  have  a  mild 
winter,  gas  curtailments  are 
expected  to  be  in  the  order  of  10  to 
15  percent  across  the  country. 
Unfortunately,  the  leading 
meteorologists,  using  data  based 
on  cyclical  trends,  sun  spot  ac- 


"THE  BIGGEST  PLUM  we  have 
to  pluck  is  an  all-out  attack  on 
electric  peak  demand." 


tivity  and  other  information  are 
forecasting  a  severe  winter. 

We  are  also  big  users  of  electric 
power.  Electric  power  on  a 
national  basis  is  generated  more 
by  burning  coal  than  any  other 
fuel.  Coal  is  in  short  supply  and 
prices  are  skyrocketing,  and  now 
the  coal  miners  are  out  on  strike. 
Our  Murfreesboro,  Tenn.,  and 
Scottsville,  Ky.,  plants  (both 
served  by  the  Tennessee  Valley 
Authority)  have  already  had  a  20 
percent  cutback  in  electric 
power. 

GE  NEWS:  Do  you  expect  that 
we’ll  be  forced  to  curtail  any 
operations  this  winter  because  of 
fuel  shortages? 

GARVIN:  It  depends  on  the 
severity  of  the  winter  weather, 
and  I  just  can’t  believe  we  could 
be  lucky  four  years  in  a  row.  So 
I’ll  be  pleasantly  surprised  if  we 
don’t  have  to  curtail  some 
operations  this  winter. 

GE  NEWS:  What  effect  would  a 
prolonged  coal  strike  have  on  our 
operations  in  Fort  Wayne? 
GARVIN:  The  answer  to  that 
question  has  a  lot  of  strings  at¬ 
tached  to  it.  We  have  our  normal 
supply  of  coal  for  this  time  of 
year,  but  if  we  received  no  more 
coal  and  the  winter  is  mild  we 
could  conduct  “business  as 
usual’’  probably  through  March 
of  1975.  If  the  winter  is  severe, 
though,  we’ll  be  lucky  to  get 
through  February.  These 
estimates  could  be  influenced  by 
our  energy  conservation  efforts 
as  well  as  the  impact  of  the  coal 
strike  and  other  fuel  shortages  on 
our  suppliers  and  customers. 

GE  NEWS:  What  do  we  use  coal 
for? 

GARVIN:  We  burn  coal  to 
generate  steam  which  is  used  to 
heat  the  Taylor  Street  and 
Broadway  plants.  Steam  is  also 
used  to  supply  the  heat  required 
for  many  of  our  processes. 
During  the  summer,  of  course, 
we  have  no  need  for  heat,  but  on 
an  annual  basis  it  breaks  down  to 
approximately  55  percent  and  45 
percent  for  our  processes. 

GE  NEWS:  During  the  past  year 
Fort  Wayne  and  other  Appliance 
Components  Business  Division 
plants  have  had  an  energy 
conservation  goal  of  15  percent 
savings  in  energy.  How  are  we 
doing  toward  meeting  that  goal? 
GARVIN:  Our  1974  conservation 
goal  in  Fort  Wayne  was  to 
decrease  energy  consumption  by 
15  percent.  So  far,  we’ve 
achieved  147  percent  of  our  goal! 
The  main  reasons  we’ve  done  so 
well  are  due  to  the  efforts  of  our 
division  and  department  energy 
and  utility  conservation  coor¬ 
dinators,  and  area  services 
employees  at  the  Taylor  Street 
power  house  operations. 

GE  NEWS:  What’s  our  goal  for 
the  coming  year? 

GARVIN:  Our  1975  goal  is  an 
additional  five  percent  reduction' 
in  energy  use.  That’s  what  was. 
suggested  by  corporate  head¬ 
quarters  for  the  entire  General 
Electric  Company.  However, 
because  I  know  of  so  many 
wasteful  practices  still  being 
followed,  I  feel  that  with  the 
dedication  of  all  the  John  and 
Jane  Does  here  we  could  far 
surpass  this  goal. 

GE  NEWS:  Could  you  explain 
some  of  the  things  we’ll  he  doing 


"EACH  OF  US  has  to  apply  some 
though  to  energy  conservation  in 
the  immediate  atmosphere  in 
which  we  live  and  work." 

to  achieve  that  goal? 

GARVIN:  The  biggest  plum  we 
have  to  pluck  is  an  all-out  attack 
on  electric  peak  demand.  This 
can  only  be  done  by  scheduling 
some  of  our  big  users  of  elec¬ 
tricity  to  some  hours  of  the  24- 
hour  day  other  than  the  two  peaks 
which  occur  at  11  a.m.  and  1:30 
p.m.  We  still  have  plenty  of  op¬ 
portunity  to  conserve  natural  gas 
by  improving  the  combustion 
efficiency  of  big  users  of  gas  such 
as  aluminum  die  cast  pots,  an¬ 
nealing  furnaces  and  paint  ovens. 
GE  NEWS:  What’s  being  done 
here  to  prepare  for  fuel  shor¬ 
tages? 

GARVIN:  In  Fort  Wayne  and 
throughout  the  division  we  have 
increased  our  tank  capacity  for 
No.  2  fuel  oil,  propane,  diesel  fuel 
and  gasoline  to  a  considerable 
extent.  The  name  of  the  game 
now  is  “keep  the  tanks  full.’’ 

We  initially  talked  about 
providing  a  40-day  storage 
capacity  of  most  every  kind  of 
tank  fuel.  In  some  places  we  have 
a  40-day  fuel  supply,  but  not 
many.  However,  I’m  convinced 
we’ve  done  all  that  we  could 
afford  to  do.  I  might  point  out  that 
if  we  did  go  to  the  terrific  expense 
involved  in  a  40-day  supply 
capacity,  then  experienced  a 
shutdown  of  our  own  facilities 
because  a  few  of  our  suppliers 
didn’t  have  enough  supplies,  we’d 
be  very  red-faced,  indeed.  In  my 
opinion,  we  struck  a  good  com¬ 
promise,  and  we’re  much  better 
off  in  this  respect  than  we  were 
last  year. 

GE  NEWS:  What  can  employees 
do  to  help  aid  the  energy  con¬ 
servation  program? 

GARVIN:  I’ve  mentioned  Jane 
and  John  Doe  before,  and  I  hope 
you  understand  I  mean  every 

. . . 


"ENERGY  CONSERVATION 


SAVING  FOR  TOMORROW 


blessed  one  of  them.  Nobody 
knows  as  much  about  the  job  as 
the  person  doing  that  job. 

Every  job  is  a  consumer  of  fuel 
in  some  way,  even  if  it’s  in  a 
rather  remote  way  such  as  using 
heat  and  lights.  We  have  all  kinds 
of  experts  in  our  organization 
that  can  supply  the  technical 
answers  if  Jane  and  John  ask  the 
questions.  In  other  words,  we  all 
have  to  apply  some  thought  to 
energy  conservation  in  the  im¬ 
mediate  atmosphere  in  which  we 
live  and  work. 

This  alone  —  this  personal 
attention  —  is  all  we  need  to 
accomplish  the  job.  I  know,  too, 
that  some  of  the  small  things  like 
turning  off  lights,  and  turning  off 
machines  at  lunch  time,  which 
became  a  habit  with  us  last  year, 
will  have  to  be  cultivated  all  over 
again  because  we’ve  lost  those 
habits.  With  personal  sur¬ 
veillance  and  action  we  can 
restore  them. 


FOR  SALE 


CLOCK,  grandfather,  solid  cherry, 
triple  chimes.  485-1224. 


TV,  19"  port,  w-cart,  $75.  Record 
player,  console.  672-2249  Rnk. 


SHELL  reloader-MEC  600  Jr., 
never  used,  $50.  627-5614  Grabill. 


WOOD,  dry  ash,  $20-rank,  pick-up; 
$25-del.,  NE  only.  485-3853. 


STEREO.  445-8453. 


CHAIRS  (6),  new  cane  bottom,  also 
do  caning.  447-1485. 


WASHER  &  dryer,  GE,  avocado. 
623-3184  Sun. 


REFRIGERATOR,  gold  bowling 
ball  &  bag.  482-2939. 


ORGAN,  baldwin,  3  yrs.  old,  model 
56R,  deluxe.  483-0069  aft.  6. 


'48  CHEVY,  body  restored,  good 
motor,  '60  T-Bird  motor.  693-3637. 


RUG  &  runner,  quilts,  $75.  Ceramic 
canister.  748-8791. 


'74  T-Bird,  loaded,  3,000  miles, 
$6995.  435-5321. 


TV  antenna,  rotor,  control  & 
wiring,  $25.  747-5386. 


STORM  door,  80'/2  X  31 V2  w-hdwr.  8, 
framing.  639-3766. 


LEAF  sweeper,  4-drawer  chest, 
baby  bed,  tbi.  lamps.  422-6256. 


SEW.  mach.  head, elec.  Ice  &  roller 
skates.  432-3097. 


CHROME  kitchen  set.  745-0875. 


'63  MOB.  home,  10x55,  2  bdrm., 
furnished,  ex.  cond.  489-5167  aft.  5. 


STOVE,  gas,  works  fine,  first  $10. 
747-5461. 


GE  NEWS:  Do  you  anticipate  a 
shortage  of  gasoline  this  winter 
that  could  affect  employees’ 
ability  to  get  to  work?  Should 
more  efforts  be  made  to  form  car 
pools? 

GARVIN:  Yes,  I  do  think  there’s 
a  good  chance  of  a  gasoline 
shortage  this  winter.  I  say  this 
because  the  abundance  of 
gasoline  that  has  prevailed  over 
the  summer  months  was  there 
only  because  the  Federal 
government  edicted  that  the  oil 
refineries  would  switch  from  fuel 
oils  to  gasoline.  They  have  since 
switched  back  to  fuel  oil.  Whether 
both  needs  can  be  met  depends  on 
the  severity  of  the  winter. 

It  would  seem  that  we  should  do 
everything  possible  to  encourage 
car  pools.  Conservation  of 
gasoline  can  improve  the  supply 
of  fuel  oil  to  heat  our  homes  and 
keep  production  going,  and 
ultimately  make  more  jobs 
available. 


OUTBOARD,  75  h.p.  Chrysler, 
needs  short  block,  $100.  747-2054. 


SNOW  tires  (2),  8.45x15,  T&C,  3 
Buick  wheels,  $35.  456-1011. 


'68  OLDS,  power,  air.  854-2976 
Wolcottville. 


BICYCLE,  20",  boy's.  Huffy 
stingray,  like  new,  $25.  447-5803. 


FORMAL,  10;  men's  suits,  42; 
men's  coats,  42-44.  747-5568. 


TV,  GE,  23",  color,  console;  32' 
ladder  &  jacks.  639-3735. 


FIREWOOD,  Dry,  mixed  hard¬ 
wood.  623-3734  aft.  5. 


WASHER  &  dryer,  portable,  1  yr. 
old,  $200.  432-0809. 


SNOW  tires,  G70x15,  like  new.  447- 
1637. 


AIR  cond.,  GE,  11,000  BTU,  $325 
new,  sell  for  $225.  493-1235. 


'65  COR  VAI  R,  new  tires  &  batt.,  4- 
spd.,  2-dr.,  20-25  MPG.  432-0489. 


WASHER,  good  cond., $75.  432-2129. 


STORM  windows,  triplet  track, 
26V2"  X  64".  636-2063  Albion. 


MICRONAIRE.  446-5872. 


'73  I  NT'L  pickup,  '/2  ton,  10,000  mi., 
radio.  422-4561. 


DINING  room  table,  w-chairs.  743- 
0231. 


ANTIQUE  coal  &  wood  kitchen 
range,  pore,  front.  456-8170. 


PARTS,  '64  Falcon  Futura,  4-dr., 
all  body  parts  8,  brake.  447-2825. 


'72  PLY.  Duster,  3-spd.,  6,  $2,000. 
749-0880. 


CLOTHES,  adult,  child,  all  sizes, 
tap  shoes,  sz.  8.  447-9893. 


PLAYPEN,  mesh,  pad  incl.,  A-1 
cond.,  $15.  438-9473. 


BICYCLE,  girl's  20"  Schwinn 
stingray,  like  new,  $50.  483-8817. 


Please  Turn  to  Page  4 


Speaking  of  energy,  your  help 
in  this  survey  may  save  some 

With  increasing  national  concern  focusing  on  the  economy, 
growing  energy  problems  and  the  environment,  a  survey  among 
major  employers  to  determine  area  travel  patterns  should  be  of 
interest  to  everyone. 

Beginning  Monday,  “Journey  to  Work  Travel  Survey”  card 
questionnaires  will  be  found  in  employee  communication 
distribution  boxes  throughout  GE  plants  here.  The  survey  is 
designed  to  identify  potential  transit  users  who  would  be  in¬ 
terested  in  having  direct,  express  bus  service  from  their  homes 
or  a  nearby,  centralized  parking  area  to  work. 

Your  help  in  completing  the  brief  questionnaire  could  help  to 
improve  transportation  services  in  Fort  Wayne. 

The  study  is  being  undertaken  by  the  Northeastern  Indiana 
Regional  Coordinating  council.  Watch  for  it! 
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iCarmody  calls  for  'that  little  bit  extra/ 


tfor  'the  name  of  the  game 


IN  A  MEETING  with  salaried  employees  of  Technical  Resource's  Ad 
vanced  Manufacturing  Development  Operation,  from  left,  Gordon  Hall, 
TRO  manager ;  Clarence  Malone,  manufacturing  systems,  programs  and 
administration  manager;  and  Frans  Bax,  AMDO  manager,  discussed 
sales,  orders,  cost  improvement  eftorts,  personnel  cutbacks  and  hopes 
for  the  tuture. 

AMDO  salaried  meeting 
explores  business  outlook 


Continued  from  Page  1 

Carmody  added  that  this 
situation  isn’t  unique  to  GE,  and 
noted  that  other  large  and  small 
businesses  are  also  facing  severe 
financial  problems  as  a  result  of 
low  profit  margin  and  economic 
difficulties. 

Tough  Foreign  Competitors 

“In  the  United  States,  only  25 
percent  of  plants  and  equipment 
are  five  years  old  or  younger.  In 
Japan,  62  percent  of  plants  and 
equipment  are  less  than  five 
years  old,”  Carmody  continued. 

“The  U.S.  last  year  invested  15 
to  16  percent  of  its  industries’ 
dollars  in  new  plants  and 
equipment.  In  Germany,  that 
figure  was  26  percent,  and  in 
Japan  it  was  36  percent.  As  a 
result,  our  industries  are 
becoming  antiquated,  and  if  this 
continues,  we’ll  be  unable  to 
compete  in  the  world  markets,” 
Carmody  told  employees. 

Materials  Skyrocketed 
Carmody  said  Hermetic 
Motor  could  very  well  be  named 
“the  inflation  fighters.”  He 
noted,  “Between  1969  and  1973, 
materials  went  up  10  percent  and 
employee  compensation  rose 
about  50  percent.  Yet  the  prices 
of  refrigerators,  freezers,  air 
conditioners  and  dehumidifiers 
are  less  today  than  they  were  10 
years  ago,  and  they’re  superior 
products !  In  1974  material  prices 
went  up  an  additional  50  percent, 
and  it’s  really  hurting  us.” 

Anticipating  the  easy-solution 
question  of  “Why  not  increase 
prices  for  our  products?”  the 
HMO  plant  manager  said  that 
this  was  not  the  total  answer 
because  “our  competition  is  still 
the  toughest  and  our  customers 


are  still  king.”  He  noted  that 
Hermetic  Motor  had  three  price 
increases  in  1974,  and  said, 
“Even  with  these  increases,  the 
rising  costs  of  materials  have  far 
offset  our  higher  prices.” 

Ironic  Growth 

Despite  slackening  sales. 
Hermetic  Motor’s  customer  list 
has  increased  in  the  past  two 
years.  “We  dealt  with  13 
customers  in  the  last  quarter,” 
Carmody  said.  “This  has  also 
been  the  first  time  we’ve  been 
able  to.  attract  foreign  business, 
which  we  sold  strictly  on  the 
basis  of  our  quality  since,  in  some 
cases,  our  prices  were  higher 
than  motors  manufactured  in 
their  own  countries. 

“We’ve  been  able  to  just  about 
double  our  business  with  two  of 
our  major  customers,”  Carmody 
continued.  “Again,  we  did  this 
because  we  improved  our  quality 
and  delivery  while  at  the  same 
time  reduced  our  costs.  All  of  you 
were  responsible  for  these  im¬ 
provements.” 

Depressing  Picture 

To  illustrate  that  HMO  wasn’t 
alone  in  its  business  downturn, 
Carmody  showed  employees  a 
two-page  listing  of  large  and 
small  General  Electric  plants 
that  have  had  to  announce  cut¬ 
backs  in  employment.  “All 
around  us,  things  don’t  look  very 
good,”  he  said.  “Sales  forecasts 
are  very  unpredictable  and  still 
sliding.” 

As  well  as  naming  the  plants 
involved  and  the  numbers  of  GE 
people  across  the  country  who 
have  been  laid  off,  Carmody’s  list 
summarized  the  problems  which 
caused  the  poor  business 
situations  in  the  various  com¬ 
ponents.  Changes  in  customers’ 


is  survival’ 

order  schedules,  the  unavail¬ 
ability  of  money  and  low  housing 
starts  were  dominant. 

The  Road  Ahead 

“What  does  the  road  ahead  look 
like?  Well,  on  Thursday  and 
Friday  of  last  week  we  were 
reviewing  our  current  schedules 
and  thought  we  could  avoid  fur¬ 
ther  layoffs  and  short-timing.  For 
the  first  time,  we  thought  we  saw 
some  daylight,”  Carmody  said. 
“But  new  schedules  released 
Monday  changed  that  picture, 
and  we  were  forced  to  schedule  a 
three-day  lack-of-work  for 
Thanksgiving  week. 

“About  all  I  can  tell  you  at  this 
point,  the  HMO  plant  manager 
said,  “is  that  things  could  get 
worse  before  they  get  better.” 

What  To  Do 

Carmody  commended  the 
hourly  audience  for  efforts  that 
have  been  made  throughout  the 
year,  saying  that  the  business 
would  be  in  worse  shape  had  they 
not  performed  so  well.  He  added, 
however,  that  more  needs  to  be 
done. 

“We  must  match  our 
customers’  sales,”  he  said,  “and 
optimize  our  inventory  in  terms 
of  cost  and  risk.  We  also  must 
continue  to  reduce  total  plant 
costs,  eliminate  material  waste, 
conserve  shop  supplies  and  work 
to  conserve  fuel  and  energy.  This 
may  seem  like  small  stuff,  but  it 
can  help  us  over  a  long  period  of 
time,”  Carmody  continued. 

He  further  said  that  a  good 
effort  is  being  made  in 
aggressive  research  and 
development,  that  is,  new  sample 
products,  product  and  methods 
developments.  Carmody  said  the 
operation  must  intensify  its  cost 
reduction  and  suggestion  pro¬ 
grams,  and  encouraged  em¬ 
ployees’  participation. 

“Maximize  new  equipment  and 
tools,”  he  said.  “Ask  yourselves, 
‘Are  we  really  getting  our 
money’s  worth  out  of  what  we’re 
using?’  and  most  important,  give 
that  little  bit  extra.  We  can’t  lay 
back  and  let  things  happen  — 
we’ve  got  to  make  things  hap¬ 
pen!” 

Hanging  in  There 

“I  know  that  some  of  us  can’t 
help  but  feel  that  there’s  a  dark 
cloud  hanging  over  the 
business,”  Carmody  concluded. 
“During  times  such  as  these  I 
feel  each  of  us  will  be  affected  to 
some  degree.  To  think  differently 
is  close  to  dreaming.  But  con¬ 
sidering  what  we’ve  been  through 
so  far,  we  still  have  to  be  able  to 
maintain  our  flexibility  and  our 
ability  to  respond  to  our 
customers  on  a  product  line 
basis.  In  other  words  we’re  still 
positioned  to  answer  the  ‘sales 
door’  when  it  swings  wide  open 
again. 

“The  actions  we’ve  taken, 
while  painful  in  the  short  run,  are 
in  the  long  pull  in  the  best  interest 
of  both  the  employee  and  the 
business,”  Carmody  said.  “One 
of  the  key  requirements  of  this 
business  is  sales  volume  —  we 
can’t  afford  to  lose  customers. 
We  have  to  anticipate  better 
times  and  be  ready  for  them.  I’m 
with  you  —  I  hope  these  times  are 
going  to  get  better  soon.” 


Continued  From  Page  1 
importance  for  project  com¬ 
pletions  by  other  teams. 

Plans  for  cost  improvement  in 
1975  will  include  establishment  of 
a  steering  committee  made  up  of 
AMDO  managers,  and  em¬ 
barking  on  a  larger  com¬ 
munication  activity  to  keep  this 
activity  in  the  forefront  of  each 
person’s  daily  work. 

Under  current  conditions  of  low 
available  monies  for  AMDO 
orders,  Malone  said,  customer 
departments  will  be  that  much 
more  sensible  to  the  cost  of  the 
operation’s  goods  and  services 
produced  in  their  behalf. 

Hope  for  the  Future 

Having  reviewed  earlier  in  the 
meeting  the  economic  reasons 
leading  toward  a  sharp  downturn 
in  expected  orders  for  AMDO  and 
the  resulting  need  of  a  reduction 
in  salaried  personnel,  Frans  Bax 
indicated  that  it  was  simply  a 
matter  of  time  for  business  to 
pick  up  again. 

“No  one  is  saying  he  won’t  need 
AMDO  in  his  future,”  Bax  said. 
“I  think  we  should  all  hold  on  to 
that.  We’ll  definitely  need  you, 
and  although  new  developments 
will  be  cut  back,  there  will  still  be 
a  lot  of  money  to  work  with  in 
1976.” 

In  the  meantime,  he  said, 
“There  is  much  attention  on  not 


spending  money  unless  you  have 
to.  If  you  only  have  $10  to  spend 
instead  of  $50,  you  get  what  you 
can  for  $10.  Of  course,  you’re  not 
going  to  get  all  you’d  like  to  if  you 
had  the  $50.” 

Working  At  It 

Assuring  employees  that 
AMDO  has  no  intention  of  cutting 
back  below  levels  from  which  it 
can’t  recover  when  business 
turns  around,  Bax  outlined  plans 
to  stimulate  orders  in  1975. 

“Budget  plans  include  the 
search  and  acceptance  of 
sizeable  quantities  of  orders  from 
operations  not  normally  par- 
ticinnHria  .;„,.\MDO,  and  for 
items  on  which  we  in  the  past  did 
not  bid  successfully,”  he  said. 
Bax  noted  AMDO  management 
has  proposed  to  generate  $1 
million  more  in  orders  that  it 
would  not  have  ordinarily  gone 
after. 

“Our  success  in  generating 
such  additional  orders  will  be  a 
key  element  in  maintaining  the 
projected  employment  levels  in 
1975,”  he  said,  and  outlined 
various  steps  AMDO  will  have  to 
follow  next  year  to  monitor  its 
success  versus  its  budget 
forecast. 

“Until  sales  pick  up,  the  chore 
for  each  of  us  is  to  justify  our 
existence,”  Bax  concluded. 
“Each  person  at  AMDO  must  be 
a  salesman  for  the  operation.” 


Despite  hopes,  HMO  has  further  cutback 

The  Hermetic  Motor  Operation  announced  in  its  Nov .  8  employee 
newsletter  a  further  reduction  in  its  workforce  of  80  employees  due  to 
“department-wide  schedule  changes”  for  its  40-frame  single  phase 
and  30-frame  square  motors. 

Plant  manager  Bill  Carmody  said  the  following  regarding  the 
cutback  announcement: 

“At  the  same  time  informative  meetings  were  being  conducted 
(see  story  on  Page  1  and  above)  ...  the  department  was  still  getting 
new  information  from  our  customers  and  evaluating  this  information 
to  determine  its  effect  on  each  of  our  operations.  Based  on  this  new 
information,  there  will  be  changes  made  immediately  in  both  Holland 
and  Fort  Wayne  operations  and  additional  changes  are  expected  to 
affect  Tiffin’s  operation  as  soon  as  this  new  information  is  digested. 
As  far  as  we  know  right  now,  there  will  be  300  laid  off  at  the  Holland 
plant. 

“While  we  talked  about  the  possibility  of  further  cuts,  it  disturbs 
me  that  we  have  to  make  such  an  announcement  just  a  day  after  our 
meetings  ...  I  hope  this  is  the  last  of  the  changes  we  must  undergo  for 
the  balance  of  the  year.  I  trust  each  of  you  will  do  your  best  to  help  us 
through  these  troublesome  times  and  to  position  ourselves  so  that  we 
can  be  in  a  position  to  respond  at  the  first  sign  of  an  upturn  in  the 
market  place  ...” 
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NEWS  NOTES 


Appliance  shipments  slumped  in  September 

September  shipments  of  major  appliances  continued  to  reflect 
the  1974  downturn  in  that  industry.  According  to  the  Association  of 
Home  Appliance  Manufacturers,  September  shipments  trailed  those 
of  1973  for  the  same  month  by  five  percent.  Shipments  have  fallen  six 
percent  in  first  nine-month  comparisons  with  1973. 

Coal  strike  to  have  far-reaching  side  effects 

The  strike  of  the  soft  coal  industry  which  began  midnight  Monday 
and  will  last  at  least  two  weeks  is  estimated  to  impact  negatively  on 
other  industries  across  the  country.  Layoffs,  plant  closings,  and  a 
further  weakening  of  the  economy  through  higher  unemployment  and 
lower  productivity  are  predicted. 

Emerson  reports  record  income,  sales  gain 

Emerson  Electric  Company’s  net  income  for  the  fiscal  year 
ended  Sept.  30  rose  a  record  13  percent;  sales  jumped  19  percent. 
Company  chairman  Charles  Knight  said  Emerson  is  “well  positioned 
financially  to  support  continued  growth.” 
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Fall  Festival  audio  specials 
from  your  Employee  Store 


Quantities  limited, 
so  get  there  early 

Regular  Class  E  Price  —  $299 

Festival  Special  —  $185 

SAVE  OVER  $100 


MODEL  SC3205 

Regular  Class  E  Price  —  $179 

Festival  Special  — 
$129 

SAVE  OVER  $50 


MODEL  SC7300 


Continued  From  Page  2 


POOL  table,  7',  2  yrs.  old,  ex.  cond. 
747-3872. 


'72  MEMORY,  12  X  60,  3  br.,  semi- 
furn.,  take  over  paymts.  748-1238. 


POOL  table,  port,  record  player, 
ice  skates,  sz.  6.  448-3961. 


TAILGATE,  '67  Chevy,  $25.  639- 
6462  Hgind. 


RECESSED  bath  fix.,  sink,  med. 
cab.,  light  fix.,  ex.  cond.  437-2014  a.m. 


TV,  color.  Ladles  clothes,  sz.  24'/2, 
reas.  448-3342. 


FIREPLACE  Wood,  $22-rank, 
extra  to  deliver.  447-9285. 


'70  OPEL,  2-dr.,  4-spd.,  26  MPG, 
$900.  351-2589  S.  Milford. 


PLY.  motor,  273,  &  trans.,  rad., 
best  offer.  485-9136. 


COAT,  boy's,  $15;  other  clothes. 
Schwinn  24'  bicycle.  425-9353. 


BUNK  beds,  w-springs  &  mattress, 
$100.  745-9159. 


PUPS, full  blooded  Min.  Dachsund, 
6  wks.  old,  $35.  422-1323. 


PUPS,  AKC  Irish  Setter,  ready 
Nov.  15,  6  m.,  2  fe.  749-0236. 


FIREPLACE  wood.  748-1423. 


OAK  table,  dryer,  books,  clothes, 
stm.  windows.  456-4618. 


FIREPLACE  wood.  432-3447. 


STOVE,  24",  gas,  $20.  745-7677  aft. 
5. 


SHOTGUN,  410,  $25.  745-2121. 


'72  VEGA,  S.W.,  air,  auto.,  radials, 
$1650.  447-9802. 


FORD  tractor,  8N,  in  good  cond. 
824-2899  Bluffton. 


STEREO,  1  yr.  old,  ex.  cond.  447- 
9245. 


FIREPLACE  screen,  brass,  black 
screen.  747-3236. 


RANGE,  elec.,  self-cleaning, 
white,  $125.  440-2178. 


SNOW  tires  ( 2)  Ford  compact,  6.95- 
14,  mounted,  like  new.  747-5383. 


'73  KAWASAKI  750,  1  owner,  ex. 
cond.  485-7818  aft.  4. 


POOL  table,  slate,  4'/2  x  9',  1300 
lbs.,  reg.  sz.,  $775.  483-2001. 


SNOW  tires  (4),  13",  like  new.  482- 
2397. 


'70  CUTLASS,  air,  PS,  PB,  auto., 
low  maint.,  asking  $1750.  485-0836. 


GERMAN  Shorthair,  dog  run  & 
house,  2  yrs.  $75.  456-5579. 


TEL.  poles  (3),  25-30',  .50-ft.  6303 
Liberty  Dr. 


CAMERA,  Holiday,  8  mm.  627-2388 
Grabill. 


STEPS,  precast,  73V2"  wide,  37V2" 
high,  5  steps.  426-9607. 


RANGE,  self-cleaning  oven, 
avocado,  $150.  723-5583  S.  Whitley. 


LAMPSHADES,  suede  coat  w-fur 
collar,  sz.  14,  $5.  744-9479. 


DOG  house,  insulated,  large,  ex. 
cond.,  $50.  447-6740. 


RIMS  (2)  for  '68  Chevy  wagon  or 
equiv.  745-1817. 


'71  CHRYSLER  New  Yorker,  4-dr., 
hdtp.,  full  pwr.  745-4004. 


HIGH  chair,  wedding  dress,  $8. 
Toys,  child's  clothes.  446-6332. 


'67  CHEV.  wagon,  9  pass.  362  cc 
snowmobile,  $315.  627-5128. 


FUEL  oil  tank,  250  gal.,  $15. 
Baldwin  organ,  $600.  456-2715. 


PUPS,  German  Shep.,  $10  ea.  348 
W.  Masterson. 


RANGE,  36",  gas.  Magic  Chef. 
Motor,  1-3  h.p.  747-3266. 


'73  HONDA,  CL  350,  600  mi.,  $900  or 
make  offer.  447-1910. 


STOVE  pipe,  new  &  used,  w-cap  fit. 
inch,  $12  takes  all.  432-0237. 


20  GA.  single  shot,  jr.  sz.,  & 
regular.  428-6102. 


WANTED 


POLE  lamp  stand  or  pole  lamp, 
reas.  447-3105. 


REFRIGERATOR.  432-9769. 


TO  babysit  in  my  home.  North, 
weekdays,  .50-hr.  489-5427. 


POPCORN,  small,  squirrel  tooth, 
hulless.  745-4308. 


HOUSEKEEPER,  live  in, 
reasonable  pay.  745-9466. 


By  Jill  Whetsel 


I’ve  been  telling  y’all  for  weeks 
to  go  out  and  support  the  football 
league.  So  it’s  not  my  fault  that 
you  missed  the  most,  exciting 
game  of  the  season. 

Picture  this  —  the  score’s  tied 
25-25  with  less  than  30  seconds 
left.  The  Animals  take  the  ball  to 
the  seven-yard-line  and  with  only 
two  seconds  left  to  play  score  a 
touchdown  pass  and  beat  the 
Rookies  31-26.  Yep  —  that’s  what 
you  missed!  So  it  looks  like  if 
GPM  beats  the  Motley  Crew 
tomorrow,  we’ll  have  to  have  a 
playoff  before  the  tournament  to 
come  up  with  a  first  place  team. 

The  other  game  played  last 
week  gave  GPM  a  31-0  victory 
over  the  Questions.  And  the 
Fabricators  forfeited  (naturally) 
to  the  Leaky  Hutch. 


BABYSITTING  in  my  home,  1st 
shift,  Christian  home.  456-8370. 


BEER  cans,  foreign,  old  or 
unusual,  will  buy-trade.  425-6421. 

WILL  babysit  in  my  home.  North¬ 
west,  1st  shift.  743-4889. 

OLD  brass  bed,  old  secretary  desk, 
bookcase  top.  747-5692. 


ELECTRIC  blanket,  mat.  &  box 
spring,  miter  box.  745-1588. 


DRIVER  to  share  driving  my  '72 
Fury  to  Calif.,  ASAP.  447-9608. 


FOR  RENT 


HOUSE,  817  W.  DeWald,  4  rms., 
bath  dn.,  2-bath  up.  483-2084. 


RIDE  WANTED 


FIRST  shift,  Taylor  St.  672-2493. 


SOUTH  Whitley  to  Broadway,  1st 
shift.  723-5593. 


RIDERS  WANTED 


DECATUR  or  area  to  Bdwy.  or 
T.S.,  2nd  shift.  592-7279. 


FOUND 


MAN'S  black  umbrella.  Bldg.  19 
conf.  room,  ext.  2154. 


The  Apprentice  Alumni 
Association  will  hold  its  Fall 
Banquet  and  Election  of  Officers 
on  Nov.  19  at  Lesters,  Bluffton 
Road.  The  filet  mignon  dinner  is 
preceded  by  cocktails  at  6  p.m. 
Keynote  speaker  will  be  Dr. 


Scoreboard 

By  Steve  Heckman 

Well,  we  had  3  close  games  last 
week.  Winter  Street  No.  1  won  a 
close  one  from  Wire  Mill  No.  i  by 
a  score  of  56-51 .  The  Mill  started 
out  strong  and  led  16-5  at  the  first 
stop,  but  Winter  Street  bounced 
back  and  knotted  the  score  37-37 
at  the  start  of  the  last  period.  The 
score  read  51-51  with  one-half 
minute  to  play,  then  Winter 
Street  broke  loose  with  five 
unanswered  points  to  win  the 
game.  Bob  Grady  led  bis  team  to 
a  win  with  18  points,  C.L.  Turner 
added  16,  Ed  Pliett  and  Rex 
Miller  both  had  10.  Tom  Rodgers 
pumped  in  18  for  the  losers  while 
Rick  Stollar  added  10. 

Wire  Mill  No.  3  got  by  Decatur 
53-48.  This  game  was  tied  nine 
times  throughout  the  game,  but 
the  Mill  pulled  it  out  in  the  last 
minute  to  win.  Jonnie  Leshore 
paced  the  winners  with  12, 
Lorenzo  Kinnie  adding  10. 
Charlie  Walters  and  Ron  Borne 
scored  12  points  for  the  losers. 

GPM  gave  Winter  Street  No.  2 
its  first  loss  66-56.  The  game  was 
decided  at  the  foul  line  in  the  last 
quarter.  GPM  had  a  four-point 
lead  with  two  minutes  to  go  when 
Bob  Gerber  and  Tom  Lang  fouled 
out  for  Winter  Street.  In  that  last 
period,  GPM  hit  11  out  of  17  free 
throws  while  Winter  Street  hit  i 
seven  out  of  eight.  GPM  was 
paced  by  Jim  Gooden  with  23 
points,  Herman  Williams  with  20, 
and  Roy ce  Bradbury  with  14.  Bob  ; 
Gerber  had  20  and  Dick  Baugh¬ 
man  14  for  the  losers. 

Current  league  standings  are  j 
as  follows;  GPM,  3-0;  Wire  Mill 
No.  3,  3-0;  Wire  Mill  No.  2,  2-0;  . 
Winter  Street  No.  2,  4-1;  Dy-No-  I 
Mite,  3-1;  Winter  Street  No.  1,  2-  : 
1;  Wire  Mill  No.  1,  1-2;  Specialty  i 
Motor  No.  1,  1-2;  Decatur,  2-3; 
Leaky  Hutch,  1-1;  Specialty  ( 
Motor  No.  2,  1-1.  i 


Jerry  Boswell,  chairman  of  the  ! 
Fort  Wayne  Board  of  Public  i 
Works.  Tickets  are  $4.50  for  i 
members  and  $6  for  non-  | 
members,  and  should  be  pur-  ] 
chased  before  Nov.  18  from  con¬ 
tact  men  or  Jack  Kies.  Bldg.  19-2.  I 


Top  kegler  honors  this  week  are  split  between  Red  Dillon  and  Bob 
Smith,  both  of  the  Taylor  Street  League,  who  topped  the  list  with  a  235 
tie.  In  that  same  league  Ken  Bainbridge  claimed  a  230  and  a  205,  and 
Bob  Smith  a  214. 

Apparatus  scorer  Ray  Junk  peaked  at  234  to  lead  his  league.  Paul 
Perry  followed  with  a  222,  Charlie  Shipman  hit  a  214,  Don  Hoffman  a 
208  and  Paul  Boedeker  a  203. 

A  231  was  rolled  by  Paul  Long  of  the  Monday  Night  Office  League. 
Other  great  scores  that  night  were  bowled  by  Bob  Lehman,  214 ;  F orry 
Carlson,  212;  Bill  Hattendorf,  209;  Gerry  Dill,  208;  Bob  Hess,  207,  and 
Walt  Hein,  205. 

High  for  the  Friday  2-Man  Doubles  League  was  Charlie 
Cochren’s  219  and  202.  F.  Wagers  rolled  a  214,  G.  Edwards  a  203  and 
K.  Foor  a  200. 

Emmaus  Mixed  League’s  high  score  of  224  was  rolled  by  Paul 
Ohnesorge,  with  Hansel  &  Gretel  Mixed  League  reporting  Frank 
Dunfee  and  Dave  Kuehner  hitting  a  208,  and  Ray  Morris  a  203. 

Allie  and  Johnnie  King  both  surpassed  that  200  mark  in  the 
Sunday  Sandbaggers  League,  with  Allie  managing  a  201  and  Johnny  a 
220. 

Wednesday  Owl  League  registered  four  200-or-better  games,  with 
Don  Krocker  in  top  position  with  his  223.  Denver  Fisher  claimed  a  216 
and  Maurice  Haines  nearly  rolled  a  triplicate  as  he  scored  two  209 
games. 

In  other  league  action  Dave  Knepple  held  a  225,  Joe  Holloway  a 
219,  Bob  Younghaus  214,  Bruce  Rex  210,  Courtland  Anderberg  201  and 
Carl  Brandt  200. 
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^nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted 
n  R  iders  Wanted 

□  Lost 

□  Found 
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each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
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Alumni  Fall  Banquet  planned 


GE  chairman  calls  on  share  owners 
to  speak  up;  'help  get  changes  made' 


An  outline  of  General  Electric’s 
program  to  combat  inflation  and 
a  request  for  help  to  change 
national  policies  and  improve  the 
climate  for  business  —  those 
were  major  subjects  in  the  report 
of  Reginald  H.  Jones,  GE  board 
chairman,  to  share  owners  at¬ 
tending  the  company’s  1974  In¬ 
formation  Meeting  in  Boston  on 
Oct.  22. 

In  outlining  the  company’s 
“vigorous  program  to  combat  the 
effects  of  inflation,”  Jones  said, 
“we’re  improving  productivity 
at  all  levels,  from  the  man  at  the 
bench,  to  the  top  management. 
Conservation  of  energy  and 
materials  is  getting  high  priority. 
We’re  'cutting  waste  and 
redesigning  products  to  make 
them  more  efficient  and  reliable. 
We’re  driving  to  give  our 
customers  better  values  for  their 
shrinking  dollars.  And  while  we 
trim  back  our  costs  to  fit  our 
income,  we’re  doing  our  best  to 
maintain  momentum  in  the 
promising  growth  businesses.” 

Call  to  Speak  Up 

According  to  Jones,  “The 
savers  and  investors  of  America 
have  taken  a  half-trillion-dollar 
loss  in  the  value  of  their  stock  in 


for  a  growing  America.” 

Noting  that  the  long-term 
growth  curve  of  electrical  use  has 
slowed  down  this  year  in 
response  to  the  increase  in  cost, 
the  GE  chairman  is  convinced 
that  “it  will  pick  up  again,  and 
then  accelerate,  as  electricity 
becomes  the  preferred  form  of 
energy  throughout  the  economy. 

More  Capital  Investment 
“We  also  need  policies  that  will 
encourage  a  higher  level  of 
capital  investment  by  business  — 


to  provide  jobs  now  and  to  build 
insurance  against  future  in¬ 
flation.  Last  year,  the  U.S.  re¬ 
invested  only  16  percent  of  its 
total  output  in  the  modernization 
and  expansion  of  its  productive 
capacity,”  Jones  pointed  out.  “In 
Germany  and  France  the  figure 
was  25  percent,  and  in  Japan  it 
was  37  percent.  As  a  result  these 
international  competitors  are 
increasing  their  productivity 
faster  than  we  are,  and  we’re 
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Long  weekend  coming 
with  two  paid  holidays 


Thanksgiving  Day  —  the  famed  short-story  writer  O.  Henry 
has  said  it  “is  one  day  that  is  purely  American.” 

True,  things  in  America  could  certainly  be  better.  But  during 
this  special  time  when  families  across  the  country  are  gathered 
at  festive  dinner  tables,  perhaps  it  wouldn’t  hurt  to  take  time  to 
count  the  many  good  things  for  which  we,  as  free  Americans,  can 
give  thanks. 

Fort  Wayne  General  Electric  operations  will,  in  general,  be 
closed  Thursday,  Nov.  28,  and  Friday,  Nov.  29,  in  observance  of 
the  Thanksgiving  holiday.  These  days  will  be  paid  holidays  for 
most  employees  here. 

There  will  be  no  GE  News  next  week.  The  next  regularly 
scheduled  issue  of  the  News  will  be  Dec .  6 . 


Hourly,  salaried  team  up  for  customer 


Outlines  GE's  anti-inflation  effort 


INDIANA  COLLi  c 


the  past  two  years,  even  though 
the  assets  of  the  companies  these 
shares  represent  are  still  there, 
essentially  unchanged.” 
Therefore,  the  chairman  called 
on  investors  “to  make  them¬ 
selves  heard”  and  “help  get  some 
changes  made.”  He  asked  them 
to  “lend  your  voice  to  the  demand 
for  a  moderation  of  the  tight 
monetary  policy  that  has  sent 
interest  rates  soaring,  battered 
the  stock  market  and  put  so  many 
businesses,  especially  the  hard- 
pressed  electric  utilities,  into 
financial  difficulty. 

“We  need  some  restraint  on 
money  supply  to  bring  roaring 
inflation  under  control,  but  the 
present  credit  crunch  is  now 
twice  as  severe  as  those  of  1966 
and  1970,  each  of  which  was 
followed  by  recession.  A 
relaxation  of  the  excessive 
restraint  is  needed  to  revive  the 
stock  market  and  enable  our 
customers  and  suppliers  to  obtain 
the  financing  they  need  to  run 
their  businesses  and  buy  needed 
capital  equipment,”  he  said. 

Strong  Energy  Program 

“It’s  important  that  the  U.S. 
have  a  strong  energy  program  to 
reduce  our  dependence  on  foreign 
oil,”  Jones  told  shareowners.  He 
asked  help  in  obtaining  a 
sustained  energy  development 
program,  “not  an  on-again,  off- 
again  program  that  goes  up  and 
down  with  the  latest  turns  of 
Middle  Eastern  policies. 

“Moreover,’’  he  continued, 
“we  need  broader  understanding 
of  the  role  of  electricity.  The 
public,  the  government  and  even 
the  investment  community  must 
understand  that  electricity, 
which  can  be  made  from  all  sorts 
of  fuels,  will  have  to  take  over  for 
oil  and  gas  in  home  heating, 
industrial  heating  and  many 
other  applications.  In  time,  this 
country  will  have  to  move  toward 
something  close  to  an  all-electric 
economy  to  conserve  our  natural 
resources  and  provide  the  energy 


The  phrase,  “Keep  the 
Customer  Satisfied,”  may  be  an 
old  saying,  but  one  that  never 
goes  out  of  date.  The  General 
Purpose  Motor  Dept,  proved  this 
at  Taylor  Street  recently  when 
hourly,  marketing,  quality 
control  and  engineering  em¬ 
ployees  met  with  personnel  from 
the  Nash  Engineering  Company. 

Nash  Engineering,  head¬ 
quartered  in  South  Norwalk, 
Conn.,  is  a  worldwide  concern 
that  manufactures  liquid-ring 
vacuum  pumps  and  compressors 
for  a  variety  of  applications. 
Calling  itself  “a  specialty 
house,”  the  company  designs  its 
products  to  meet  customers’ 
specific  needs,  and  a  completed 
Nash  system  might  not  duplicate 
any  other  in  the  world. 

Better  Understanding 

Nash’s  smaller  pumps  are 
frequently  used  in  hospitals  and 
telephone  companies.  The  larger 
ones,  such  as  the  40  to  45-ton 
models  used  in  paper  mills,  have 
housings  big  enough  for  a  person 
to  walk  through. 


A  customer  of  GPM  Taylor 
Street,  Winter  Street  and 
Decatur,  Nash  requires  exacting 
specifications  of  the  General 
Electric  motors  that  go  into  its 
products  to  meet  its  own  stand¬ 
ard  of  quality  and  critically 
close  tolerance  designs. 

The  primary  reasons  for  the 
Nash-GE  meeting  were  to 
establish  more  precise  defini¬ 
tions  of  engineering  drawings 
used  by  the  pump  manufacturer 
and  General  Purpose  Motor,  and 
to  provide  answers  to  particular 
design  problems  in  the 
machining  of  the  motors.  Dif¬ 
ferences  between  GPM’s  and 
Nash’s  checking  models  and  tools 
used  for  checking  were  also 
discussed. 

Large  Group 

About  20  General  Electric 
employees,  including  10  hourly 
people  selected  because  of  their 
work  involvement  on  the  GPM 
motor  that  goes  to  Nash,  and  GE 
Industrial  Sales  Division 
representative  Bill  Moran  from 
Meriden,  Conn.,  attended  the 


meeting.  George  Ridge,  quality 
control  manager  for  General 
Purpose  Motor,  hosted  the  day’s 
activities.  Nash  employees  who 
visited  were  Irv  Jennings,  senior 
buyer,  and  Dick  Holt,  quality 
control  engineer. 

As  well  as  their  participation  in 
the  shirt-sleeve  work  and 
problem-solving  sessions,  Jen¬ 
nings  and  Holt  were  escorted  on 
tours  through  the  Taylor  Street 
and  Decatur  plants.  They  also 
met  with  employees  in  Decatur  to 
review  similar  mechanical 
difficulties  expressed  at  their 
meeting  here. 

A  Good  Meeting 

GE  employees’  interest  in 
helping  Nash  was  high,  according 
to  George  Ridge.  He  indicated, 
too,  that  the  gathering  together  of 
hourly  and  engineering  people 
was  a  good  way  to  pool  GPM’s 
technical  know-how  and  answer 
the  customer’s  concerns. 

Nash  Engineering  people  told 
Ridge  that  their  business  is  not 
being  severely  affected  by  the 
current  economic  conditions 
because  they’re  in  the  industrial 
segment  of  the  market.  They 
have  a  52-week  backlog  in  orders, 
they  said,  although  they  are 
concerned  with  rising  costs  and 
some  unavailability  of  parts. 


The  GE  customer’s  represen¬ 
tatives  thanked  GPM  people  for 
their  time  and  efforts  during  the 
meeting,  and  said  they  looked 
forward  to  a  problem-free 
association  with  General  Electric 
in  the  future. 


NASH  ENGINEERING  quality 
control  engineer  Dick  Holt  was 
one  of  two  customer  represen¬ 
tatives  who  met  with  GPM  Taylor 
Street  hourly  and  salaried  em¬ 
ployees  recently  to  discuss 
engineering  needs. 


TEAM  EFFORT.  Hourly  and  salaried  GPM  Taylor  Street  employees  had 
a  meeting  of  the  minds  to  work  together  on  better  serving  one  of  the 
department's  customers.  Three  individuals  who  attended  the  conference 
with  Nash  Engineering  representatives  were  GE  employees  from  section 
14,  from  left,  Glen  Witte,  rotor  inspector;  Bill  Slyby,  quality  control 
specialist,  and  Jim  DeArmond,  end  shield  roving  inspector.  All  agreed 
the  meeting  was  worthwhile. 


Pay  increase  effective  Monday 
for  hourly,  salaried  nonexempts 

The  pay  of  hourly  and  nonexempt  salaried  employees  here  will  be 
increased  by  14  cents  an  hour,  effective  Monday,  Nov.  25.  This  is  the 
fourth  increase  provided  under  the  1973-1976  contracts  with  the  lUE 
and  the  I  AM .  There  will  be  two  more  increases  next  year. 

In  addition  to  the  pay  increase,  the  value  of  those  pay-related 
benefits  such  as  life  insurance,  weekly  sickness  and  accident  in¬ 
surance,  pension  credits,  savings  and  security,  and  other  benefit 
plans  also  goes  up. 

These  increases  in  pay  and  benefits  will  add  approximately  $2.3 
million  to  the  cost  of  doing  business  in  Fort  Wayne  operations.  This 
comes  on  top  of  substantial  increases  in  material  costs  during  the 
past  year  and  makes  it  increasingly  important  that  employees  at  all 
levels  look  for  every  opportunity  to  reduce  costs  and  improve 
productivity. 
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Kelbley  is  STBD  choice 
to  manage  finance  section 


Bohner 


Coleman 


Delagrange 


Johnston 


Foreman 


Pequignot 


Hacker 


Reed 


Osbun 


Wagoner 


Mattes 


Werling 


Hughes 


Kumfer 


McGregor 


Mills 


Beltz 


Ross 


ECSF  board  elections  begun 


Employees  here  have  received 
election  ballots  to  choose  nine 
new  representatives  to  the 
Employees  Community  Services 
Fund  (ECSF)  board  of  ad¬ 
ministrators.  The  new  board 
members  will  be  replacing 
outgoing  ECSF  administrators 
whose  terms  have  expired.  Seven 
hourly  and  two  salaried  em¬ 
ployees  will  fill  these  vacant 
positions  as  a  result  of  this  year’s 
election . 

The  ballots,  which  were 
distributed  mid-week  and  today 
with  paychecks,  must  be 
returned  by  Wednesday,  Nov.  27. 

The  15-member  board  ad¬ 
ministers  the  funds  raised  in  the 
annual  ECSF  drive  here  to 


support  United  Way  agencies  in 
Allen  County.  Board  members 
also  regularly  visit  and  hear 
representatives  of  these  agencies 
throughout  the  year  to  keep 
abreast  of  how  GE  employees’ 
contributions  are  being  spent. 

Hourly  candidates  in  this 
year’s  ECSF  election  are:  Don  ’ 
Bohner  and  Phil  Coleman, 
General  Purpose  Motor  at 
Broadway;  Dale  Delagrange  and 
Pat  Johnston,  GPM  at  Taylor 
Street;  Herschel  Foreman  and 
Linda  Pequignot,  GPM  at  Winter 
Street;  Marge  Hacker  and 
Flossie  Reed,  Specialty  Motor; 
Mark  Osbun  and  Evelyn 
Wagoner,  Hermetic  Motor; 
James  Mattes  and  Lynn  Werling, 


GE  fans  can  get  $  7  off 
to  see  Hoosiers 


GE  employees  can  enjoy  $1 
discounts  on  all  $3  and  $2.50 
reserved  seats  at  the  In¬ 
ternational  Basketball 
Association’s  Dec.  5  game  be¬ 
tween  the  Fort  Wayne  Hoosiers 
and  the  Lafayette  Lasers. 

By  presenting  the  coupon  below 
at  the  Memorial  Coliseum  ticket 


JIM  WHITT,  product  planning 
specialist  for  SMPD  here,  has 
signed  up  this  season  as  a  guard 
for  the  Fort  Wayne  Hoosiers.  GE 
tans  will  be  watching  his  action  in 
many  games  on  the  court . 


office,  employees  save  $1  on  both 
adults’  and  children’s  seats. 
Adult  prices  for  GE  employees 
using  the  coupon  will  be  $2  and 
$1.50.  The  prices  for  youngsters 
( 12  years  old  and  under)  will  be 
$1  and  50-cents,  since  they  nor¬ 
mally  receive  a  $1  reduction  from 
adult  prices.  Game  time  is  7:30 
p.m. 

Called  Industry  Night  at  the 
Memorial  Coliseum,  the  Dec.  5 
game  should  provide  some  ex¬ 
citing  moments  for  Hoosier  fans. 
The  Lasers  feature  a  galaxy  of 
former  Purdue  University  stars, 
including  Bob  Ford  and  Bruce 
Rose.  The  Hoosiers  are  led  by 
their  high-scoring  forwards  Steve 
Platt,  who  led  all  college  scorers 
in  the  nation  last  season,  and 
Dick  Harris,  former  third  team 
All-American  from  Manchester 
College.  These  two  stars  have 
accounted  for  more  than  50 
percent  of  the  Hoosiers’  points 
and  rebounds. 

Another  player  recently  signed 
by  the  Hoosiers  is  Jim  Whitt,  who 
is  also  one  of  GE’s  own!  Whitt  is  a 
product  planning  specialist  for 
the  Specialty  Motor  Products 
Dept.  here. 


'GE  Industry  Night'  Coupon 

Bearer  is  entitled  to  $1  discount  on  both  adult  and  children’s 
tickets  for  the  Industry  Night  basketball  game  between  the  Fort 
Wayne  Hoosiers  and  Lafayette  Lasers,  scheduled  Thursday, 
Dec.  5  at  7:30  p.m. 

This  coupon  should  be  presented  at  the  Memorial  Coliseum. 
The  Parnell  Ave.  box  office  is  open  10  a. m.  to  6  p.m.,  Monday 
through  Saturday.  Void  after  Dec.  5. 


Technical  Resources;  Betty 
Hughes  and  Billy  Kumfer, 
Specialty  Transformer.  Salaried 
ECSF  candidates  are:  Robert 
McGregor  and  Douglas  Mills, 
Technical  Resources;  Paul  Beltz 
and  Phillip  Ross,  Specialty 
Transformer. 


Stephen  P.  Kelbley  has  been 
named  finance  manager  for  the 
Specialty  Transformer  Business 
Dept.  here.  Coming  to  Fort 
Wayne  from  Fairfield,  Conn., 
where  he  was  financial  ad¬ 
ministrator  for  General  Elec¬ 
tric’s  Corporate  Administrative 
Staff,  he  will  assume  respon¬ 
sibilities  in  STBD  on  Dec.  2. 

In  his  most  recent  assignment 
at  the  company’s  headquarters, 
Kelbley  was  responsible  for 
providing  financial  analysis  and 
performing  studies  and  ad¬ 
ministrative  work  for  the  senior 
vice  president  of  the  Corporate 
Administrative  Staff. 

Kelbley  joined  General  Electric 
on  the  Financial  Management 
Program  in  1964.  His  work  as  an 
FMP  trainee  was  done  in 
Cleveland’s  Large  Lamp  Dept., 
where  he  held  a  variety  of 
financial  assignments.  In  1967  he 
was  named  plant  accountant  for 
the  Photo  Lamp  Dept,  in 
Bellevue,  Ohio,  and  in  1969  was 


Fourth  quarter  carryover  helps 
meet  medical  'deductible’  in  ’75 


It’s  fourth  quarter  carryover 
time  now  under  the  GE  Insurance 
Plan.  That’s  how  benefits 
specialists  refer  to  the  final 
quarter  of  each  year  in  con¬ 
nection  with  administration  of 
the  comprehensive  medical 
exfiense  coverage  of  GE  in¬ 
surance. 

Under  the  provisions  of  the 
comprehensive  medical  expense 
coverage,  employees  and  their 
covered  dependents  pay  a  certain 
portion  of  covered  Type  B  ex¬ 
penses  (mostly  doctors’  office 
visits  and  prescription  drugs) 
before  they  are  eligible  for 
benefits .  This  portion  is  called  the 
“deductible”  and  is  the  first  $50 
of  Type  B  expense. 

While  the  deductible  applies  to 
each  individual’s  expenses,  the 
total  for  an  employee  and 
covered  dependents  is  never 
more  than  $125  in  a  calendar 
year,  no  matter  how  many 
persons  are  covered.  As  a  result, 
in  some  large  families  some 
members  become  eligible  for 
benefits  with  the  first  dollar  of 
expense . 

The  fourth  quarter  carryover 
feature  comes  into  play  when  any 
deductible  expense  is  incurred  in 
the  final  quarter  of  the  year.  If 
this  happens,  the  medical  ex¬ 
pense  in  the  deductible  can  be 
carried  over  and  used  for  the 


following  year  as  well  as  the 
current  year,  so  that  a  plan 
participant  won’t  have  to  pay  a 
second  deductible  if  his  illness 
runs  into  the  new  year. 

For  Example 

If  an  individual  has  had  no 
covered  medical  expense  during 
the  first  nine  months  of  1974  and 
incurs  $20  of  covered  Type  B 
expense  during  the  final  quarter, 
that  person  would  be  unable  to 
obtain  any  Type  B  benefits  for 
1974.  The  expense  did  not  meet 
the  full  deductible  requirement  of 
$50. 

However,  the  $20  can  be 
carried  over  against  the 
deductible  for  next  year,  making 
the  person  eligible  for  benefits 
sooner  in  1975. 

On  the  other  hand,  an  in¬ 
dividual  might  have  no  Type  B 
expenses  until  the  final  quarter  of 
1974,  and  then  incur  Type  B  ex¬ 
penses  of  $400.  In  this  case  the 
deductible  is  even  more  ob¬ 
viously  eligible  for  the  carryover. 

First  it  applies  to  1974  and  he 
obtains  benefits  for  expenses  in 
excess  of  the  $50  deductible.  In 
addition,  the  1974  deductible  also 
covers  the  needed  1975  deductible 
requirement,  so  any  additional 
Type  B  expense  incurred  during 
1975  will  be  immediately  eligible 
for  benefits  under  the  GE  In¬ 
surance  Plan. 


I  GE  motors  star  in  television  commercials 

“You’re  looking  at  an  invention 
that’s  as  important  to  industry  as 
Henry  Ford’s  assembly  line  or 
Edison’s  light  bulb  —  the  electric 
motor.”  This  is  one  of  the  ob¬ 
servations  made  by  Don  Herbert, 

TV’s  “Mr.  Wizard,”  as  he  ex¬ 
plores  the  wonders  of  electricity. 

Some  of  the  motors  he  discusses 
in  commercials  prepared  for  an 
upcoming  presentation  of  the  GE 
Theater  may  even  have  been 
made  by  employees  in  Fort 
Wayne!  Watch  “Things  in  Their 
Seasons,”  Nov.  27  at  9:30  p.m. 
over  the  CBS  Television  Network.  mr.  wizard  is  back: 


STEPHEN  P.  KELBLEY 

made  cost  analysis  manager  for 
the  High  Intensity  &  Quartz  Lamp 
Dept,  in  Cleveland.  Kelbley  was 
appointed  to  business  analysis 
specialist  for  the  Business 
Analysis  and  Cost  Accounting 
Operation  in  New  York  in  1971 .  He 
became  financial  administrator 
for  the  Corporate  Administrative 
Staff  in  1973. 

A  native  of  Tiffin,  Ohio,  the  new 
STBD  finance  manager  is  a  1964 
graduate  Cum  Laude  from 
Heidelberg  College.  In  addition  to 
being  an  alumnus  of  the  com¬ 
pany’s  three-year  Financial 
Management  Program,  he  has 
completed  GE’s  Talent  Develop¬ 
ment  Program  and  Management 
Practices  Course. 

Kelbley  and  his  wife  Kathleen 
are  the  parents  of  twin  sons  and  a 
daughter. 

Customer  on  strike; 
HMO  production  cut 

Employees  of  Tecumseh 
Products,  a  major  customer  of 
the  Hermetic  Motor  Operation 
here,  went  on  strike  last  week. 
The  Tecumseh,  Mich,  company 
purchases  30-frame  motors  from 
HMO  and  accounts  for  ap¬ 
proximately  70  percent  of  the  GE 
operation’s  business  and  sales. 

This  turn  of  events  has  wor¬ 
sened  Hermetic  Motor’s  in¬ 
ventory  situation,  which  con¬ 
tinues  to  build  to  dangerously 
high  proportions.  There  is  also  no 
guarantee  that  the  30-frame 
business  enjoyed  with  Tecumseh 
prior  to  the  strike  will  return  to  its 
current  level  after  the  HMO 
customer  and  its  union  have 
reached  a  settlement.  As  this 
issue  of  the  GE  News  goes  to 
press,  there  is  no  indication  of 
how  long  the  Tecumseh  strike 
may  last. 

These  factors  have  necessi¬ 
tated  a  temporary  discon¬ 
tinuation  of  all  30-frame 
production  activity  at  Hermetic 
Motor.  About  125  people  on  30- 
frame  jobs  were  put  on  lack-of- 
work  this  past  Tuesday,  Nov.  19, 
until  at  least  Dec.  2,  when  HMO 
will  again  appraise  the 
Tecumseh  strike  situation. 

These  125  HMO  employees  are 
part  of  a  larger  group  of  430  who 
had  been  previously  notified  of  a 
temporary  lack-of-work  during 
the  week  of  Thanksgiving.  This 
most  recent  announcement  does 
not  change  the  Thanksgiving- 
week  shutdown  for  those  affected. 
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Tight  money,  high  government  spending 
adds  to  inflation,  Jones  tells  investors 


Continued  from  Page  1 
experiencing  inflationary 
shortages  in  many  of  our  basic 
industries.” 

Jones  added,  “Business  is 
going  to  have  to  raise  and  invest 
some  $4.5  trillion  between  now 
and  1985,  compared  with  $1.5 
trillion  in  the  past  dozen  years” 
and  “those  funds  must  come 
from  the  savings  of  the  American 
people. 

“But  it’s  not  going  to  happen  as 


REGINALD  H.  JONES 


long  as  we  have  tax  policies  that 
penalize  rather  than  encourage 
capital  investment,”  he  stressed. 
“The  savers  and  investors  —  the 
forgotten  people  in  this  country 
with  very  few  political  supporters 
—  are  going  to  have  to  speak  up 
for  themselves.  We  need  better 
tax  breaks  for  dividends  and 
capital  gains.  Business  needs  to 
have  better  cash  flow  through 
investment  credits  and  ac¬ 
celerated  depreciation.  Our 
listless  capital  markets  will  have 
to  be  revived  so  that  business  can 
raise  money  again  through  the 
issuance  of  stocks  and  bonds  at 
reasonable  cost.” 

Cut  Government  Spending 

Finally,  the  GE  chairman 
called  on  investors  to  “give  your 
congressional  representatives 
the  courage  to  hold  down  needless 
government  spending,  which  is  a 
primary  cause  of  inflation.  We 
need  a  fundamental  change  of 
direction.  We  should  be  putting 
more  and  more  of  our  dollars  in 
the  productive  private  sector, 
and  less  and  less  in  the  in¬ 
flationary  government  sector. 

“No  investments  are  going  to 
be  worth  much  in  this  country 
until  we  get  changes  in  national 


policy  that  bring  inflation  under 
control  and  make  the  economy 
strong  again,”  Jones  concluded. 
“And  that’s  why  you,  as  citizens 
who  have  invested  your  savings 
in  American  business,  must 
make  yourselves  heard.  We  have 
all  been  silent  too  long.” 

Effective  Interchange 

The  Information  Meeting  is  an 
innovation  in  share  owner 
relations  that  was  introduced  by 
General  Electric  in  1967  as  a 
supplement  to  the  Annual 
Statutory  Meetings  regularly 
held  in  April.  The  Information 
Meeting  is  primarily  devoted  to 
management  reports  on  the 
company’s  businesses  and 
operations  and  the  answering  of 
share  owners’  questions.  It  also 
provides  an  opportunity  for  share 
owners  to  meet  top  officers  of  the 
company . 

The  Information  Meeting,  a 
platform  for  give-and-take 
between  share  owners  and 
management,  was  originally 
established  because  it  was  no 
longer  effective  for  the  company 
to  try  to  combine  an  information 
review  with  the  order  of  business 
conducted  at  the  Annual 
Statutory  Meeting. 


New  GE  board  director  named 
at  company  Information  Meeting 


Samuel  R.  Pierce,  Jr.,  has  been 
elected  a  member  of  the  board  of 
directors  of  the  General  Electric 
Company.  Reginald  H:  Jones, 
GE’s  chairman  of  the  board, 
made  the  announcement  at  the 
1974  Share  Owners  Information 
Meeting  held  in  Boston  on  Oct.  22. 

Judge  Pierce,  52,  a  former 
judge  of  the  New  York  Court  of 
General  Sessions  ( now  part  of  the 
Supreme  Court  of  the  State  of 
New  York),  is  a  partner  in  the 
New  York  law  firm  of  Battle, 
Fowler,  Lidstone,  Jaffin,  Pierce 
and  Kheel. 

In  addition  to  being  a  member 
of  GE’s  board  of  directors,  he  is  a 
director  of  the  Prudential  In¬ 
surance  Company  of  America, 
U.S.  Industries,  Inc.,  In¬ 
ternational  Paper  Company  and 
International  Basic  Economy 
Corporation.  He  is  also  an  ad¬ 
junct  professor  at  the  New  York 
University  School  of  Law; 
chairman  of  the  Impartial 
Disciplinary  Review  Board  of  the 
New  York  City  Transit  System, 
and  a  member  of  the  National 
Wiretapping  Commission,  which 
consists  of  seven  Presidential 
appointees,  four  senators  and 
four  members  of  the  House  of 
Representatives. 

On  July  1,  1970,  Judge  Pierce 
was  appointed  General  Counsel 
of  the  United  States  Treasury 
Dept,  by  President  Nixon  and 
served  in  that  position  until  June 
1,  1973.  His  appointment  marked 
the  first  time  that  a  black  person 
had  ever  been  appointed  to  a 
subcabinet  position  in  the 
Treasury.  He  was  one  of  the 
highest  ranking  officials  in  the 
Treasury,  ranking  immediately 
after  the  Treasury’s  under 
secretaries  and  ahead  of  all  of  its 
assistant  secretaries.  He  was  a 


JUDGE  SAMUEL  PIERCE 


principal  advisor  to  the  Secretary 
on  policy  matters,  and  head  of  the 
Department’s  legal  division, 
which  consists  of  more  than  900 
lawyers,  making  it  the  second 
largest  law  office  in  the  United 
States.  Only  the  Department  of 
Justice  has  more  attorneys. 

The  board  of  directors  of  the 
General  Electric  Company  is 
primarily  an  “outside”  board 
made  up  of  leaders  from  the 
business,  finance,  law,  education 
and  public  service  professions. 
Tbe  election  of  Judge  Pierce 
brings  the  GE  board  to  20 
members,  16  “outside”  and  four 
“inside”  directors. 


FOR  SALE 


WHEELS  (2),  Mustang,  4-lug,  w- 
stems,  $6  ea.  485-0305. 


BIKE,  boy's,  20"  Schwinn,  10-spd., 
like  new.  493-2903. 


PONCHO,  hndmd.,  imported,  great 
gift  -  woman.  489-6391  aft.  6. 


ORGAN,  2  manual,  w-bass  pedals. 
485-7424. 


ORGAN,  Magnus,  12  chord,  el.  Hot 
Wheels,  set,  games.  425-6421. 


FIREPLACE,  electric  log,  thermo, 
control,  htr.  fan.  489-9169. 


HUMIDIFIER,  port.,  good  cond., 
$10.  747-0701. 


PUPS,  purebred  Beagle;  AKC 
teacup  poodle  puppy.  747-5692. 


TIRES  (2),  L-60  white  letter,  fit  15" 
rims,  $55.  432-0452. 


GAS  heater,  circulating,  35,000 
BTU,  used,  $30.  483-8685. 


SNOW  tires  (2)  &  rims,  8-55x14, 
used  5  mo.  Truck  cap,  30".  432-3930. 


SALE,  apt.  1008  Runnion,  Nov.  22, 
5-8,  Nov.  23,  10-2. 


EVENING  dress,  long,  sz.  14,  like 
new.  489-5144. 


GAS  heater,  space,  25,000  BTU,  like 
new,  $25.  744-0773. 


TOTE-A-Tone,  child's,  GE,  elec., 
new,  never  used,  $12.  745-4595. 


TV,  12"  B&W,  perfect  cond.,  $50. 
745-5235. 
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THE  LENZ  CHIMPS  is  an  unusual  act  combining  the  skill  of  beast  over 
the  mind  of  man.  The  clever  antics  of  this  unique  animal  act  will  have  the 
children  laughing  from  the  beginning  of  the  performance  to  the  end.  It's 
one  they'll  remember  for  a  long  time. 


GE  Club's  annual  event 

Christmas  Party  coming 
for  GE  families'  children 


Plan  to  give  your  young 
children  and  grandchildren  a  pre- 
Christmas  treat  Saturday,  Dec. 
14,  when  the  GE  Club  once  again 
will  feature  its  Children’s 
Christmas  Party. 

In  addition  to  the  fun-filled 
entertainment  pictured  at  right 
and  above,  Santa  Claus  will  be 
paying  his  annual  visit  to  the  GE 
Club.  He’ll  be  greeting  the  wide- 
eyed  youngsters  with  jolly  smiles 
and  free  candy. 

Three  performances  are 
scheduled  for  that  afternoon  at 
12:30,  2:30  and  4:30.  The  tickets, 
which  are  free,  are  needed  for  the 
children  only. 

Here’s  where  to  get  your 
tickets:  employee  relations  (4-1); 
Jean  Nebehy  (4-6) ;  Lorine  Peters 
or  Evelyn  Smith  (8-2);  Carl 
Metker  (12-3) ;  Casey  Keister  (17- 
4);  Sally  Eubank  (18-4); 
Roseanna  Jennings  (19-2,  rm. 
201);  Gus  Karnes  (20-2);  Helen 
Doty  (22);  GE  Club  (23);  Bob 
Crippen  (26-1);  Employee  Store 
or  Edna  Bailey  (31-1);  Fred 
Bolton  or  Luana  Oehlhaffen 
(Taylor  Street);  Mel  Franke, 
Verdayne  Parnin  or  Glenn 
Seabold  (Winter  Street) . 


XMAS  tree,  artificial,  6',  used  once, 
$10.  456-8953. 


'72  LTD,  loaded,  extra  clean.  432- 
9779. 


FOLD-dwn.  porta-cabin,  ex.  cd., 
sleeps  8,  floor,  fur.,  $600.  432-1175. 


COAT,  girl's  washable  pile,  w- 
hood,  sz.  12,  $7.  432-2734. 


WOOD,  dry  ash,  $20-rank,  pick-up; 
$25-del.,  NE  only.  485-3853. 


FIREWOOD  for  stove,  furnace  or 
fireplace.  748^1423. 


TAPE  deck,  7",  reel  to  reel,  ex. 
cond.,  $125.  432-3673. 


BOAT,  14',  metal,  semi-vee,  & 
trailer.  622-7407  Ossian. 


VW  snow  tires  w-studs,  good  cond., 
$30-pr.  425-6421. 


'66  DODGE  Monaco,  4-dr.,  PS,  PB, 
very  good  cond.  484-3057. 


GAS  furnace,  72,000  BTU,  good 
cond.  627-3120  aft.  5. 


'67  KAW.  350,  faring,  windshield. 
Bates  saddle  bags.  456-6740. 


SHOTGUN,  12ga.,  single  shot,  deer 
special,  $25.  485-9136. 


GAS  conversion,  used  2  yrs.,  1 18,000 
BTU,  $60.  456-8300. 


SWIVEL  Chair,  end  table,  lamp, 
good  cond.  484-9224. 


'69  FORD  LTD  sta.  wagon,  air, 
good  tires,  make  offer.  483-6717. 


JOHN  TWOMEY  plays  hilarious 
music  without  musical  in¬ 
struments!  Using  only  his  hands, 
he'll  play  songs  that  will  thrill  the 
kids. 


STEREO,  GE,  $35.  Schwinn  tan¬ 
dem,  $55.  Girl's  rlr.  skts.,  sz.  4.  485- 
8830. 


WASHER  &  dryer.  456-7223. 


'70  AIRSTREAM,  deluxe,  27', 
clean,  extras,  ready  to  go.  745-2635. 


'69  MERCURY  Cougar,  68,000 
miles,  very  nice.  742-7479. 


BABY  bed  &  mattress,  like  new, 
$28.  749-2494. 


COAT,  grn.,  mink  collar,  sz.  16, 
worn  tew  times.  744-8676. 


'70  OPEL,  2-dr.,  std.  4-spd.,  4  cyl., 
26  MPG,  red,  $900.  351-2589  S.  Milford. 


DRYER,  elec.  2-15"  Chevy  wh.  & 
snow  tires.  623-6868. 


ORGAN,  2  full  keyboards  &  syn¬ 
thesizer,  tape  deck.  422-8873. 


WELL  pump,  2".  432-1827. 


AVON  collectors'  items,  cheap.  13" 
snow  tires,  $30.  897-3032  Avilla. 


FIREWOOD,  dry,  mixed  hard¬ 
wood.  623-3734  aft.  5. 


Please  Turn  to  Page  4 


PEGGY'S  PUPPETS  will  delight 
children  of  all  ages.  One  after 
another,  she'll  expertly  guide  her 
marionettes  across  the  stage. 
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'Christmas  Magic  in  the  Air’  features 
great  entertainment  for  Elex  members 


There  will  be  “Christmas 
Magic  in  the  Air”  on  Sunday, 
Dec.  8,  at  the  annual  Elex  Club 
Christmas  Program.  Open  to 
members  only,  this  year’s 
program  features  singing  per¬ 
sonality  Cathy  Johnson  and  the 
Don  Jeris  Orchestra,  and  the 
comedian-singer  Glenn  Ash. 

Well  known  in  the  cafe  circuit, 
Cathy  Johnson  has  been  ac¬ 
claimed  by  one  music  and  night 
club  critic  as  “a  terrific  little 


GLENN  ASH 


belter  or  balladeer .  She  can  leave 
the  microphone  and  make  her 
big,  beautiful  voice  resound  in 
(an)  enormous  room.”  Another 
has  described  this  dynamic  and 
talented  entertainer  as  “a  blond 
thrush  with  a  big  rangy  voice  and 
an  abundance  of  energy.”  She 
has  performed  in  the  Copaca- 
bana  in  New  York  and  Tokyo;  the 
Regency  Hyatt  House  and  the 
Palmer  House  in  Chicago;  El 
Camino  Real,  Mexico,  Playboy 


CATHY  JOHNSON 


Clubs  throughout  the  United 
States  and  London  and  Jamaica, 
and  in  many  other  top  night-life 
spots  across  the  nation. 

Glenn  Ash  is  a  Cincinnati-born 
veteran  of  the  Air  Force,  semi- 
pro  football  player,  self-taught 
guitarist,  holder  of  a  brown  belt 
in  Judo,  a  country-western  radio 
show  star  and  television  per¬ 
sonality.  He  has  appeared  in 
several  situation  comedy  shows 
and  as  a  celebrity  on  programs 
hosted  by  Johnny  Carson,  Joey 
Bishop,  Leslie  Uggams,  Dean 
Martin,  Glen  Campbell,  Mike 
Douglas,  Merv  Griffin  and  Jim 
Nabors,  to  name  only  a  few.  The 
rising  comedian  has  been 
described  as  “having  ingrati¬ 
ating  humor,  an  infectious  smile” 
and  “a  guy  you  can  have  a  lot  of 
fun  with.” 

“Christmas  Magic  in  the  Air” 
begins  at  2  p.m.  in  the  GE  Club 
Auditorium.  Tickets  are  only  75 
cents,  and  reservations  must  be 
made  by  Dec.  3. 


Christmas  parties  good  finish  to  busy  Elex  year 


Beginning  the  first  week  of 
December  with  board  meetings, 
Elex  members  will  be  getting 
into  the  holiday  spirit  the 
remainder  of  the  month  with  one 
party  after  another.  Here’s  the 
Elex  Club  December  calendar: 

Dec.  2:  Partizan  Chapter  board 
meeting;  11:30  a. m..  Lucky  Steer 
Restaurant,  2912  Getz  Rd. 

Dec.  3:  Elex  Club  Executive 
Board  meeting;  1  p.m.,  GE  Club 
Trophy  Room. 


Dec.  8:  Elex  Club  Annual 
Christmas  Program;  2  p.m.,  GE 
Club  Auditorium  (read  about 
details  of  the  program  in  the 
story  above.) 

Dec.  11:  Pen-El  Chapter 
Christmas  Party;  noon,  YWCA. 

Dec.  13:  Second  and  Third  Shift 
Elex  Executive  Board  Christmas 
Party;  12:30  a.m..  Sands  Supper 
Club. 

Dec.  16:  Honor-Ettes  Chapter 
Christmas  Party;  noon,  Lester’s 


Party  Room,  1502  Bluffton  Rd. 

Dec.  16:  Elex  Executive 
Ciommittee  Christmas  Party;  7 
p.m. 

Dec.  17:  Partizan  Chapter 
Christmas  Party;  12:30  p.m.. 
Fort  Wayne  Woman’s  Club,  402 
West  Wayne  St. 

Dec.  18:  El-Par  Chapter 
Christmas  Party;  noon.  Bill 
Knapp’s  Restaurant,  5820 
Coldwater  Rd. 


Continued  from  Page  3 


QUEEN 

size  mattress  & 

springs. 

like  new. 

$75.  432-9026. 

SNOW 

tires,  D70xl3, 

L70xl5 

Englwds., 

both  near  new. 

483-5603. 

RIMS  (2),  13",  fits  Dodge  Dart,  $7. 
637-3493  Hntrtn. 


ELEC,  typewriter,  sewing  tnach., 
good  cond.  749-5997. 


BEARCAT  scanner,  6  crystals,  like 
new,  S95.  747-6273. 


AIRPLANES  (2),  radio  controlled 
&  all  radio  equip.  747-3657. 


'70  CUTLASS,  PS,  PB,  AC,  350  V-8, 
auto.,  new  mfir.,  bry.,  tires.  485-0836. 


CHRISTMAS  tree  trimmings,  new. 
484-5353. 


'64  CHEVY  hotrod,  '69  engine,  only 
19,000  mi.  745-9073. 


'73  GUITAR,  Epiphone,  12  string,  & 
case,  ex.  cond.,  $100.  422-2346. 


MEMORY,  12x60,  3  br.,  turn., 
space  for  W8.D,  ties,  shed.  748-1238. 


'72  DODGE  van,  200,  real  clean, 
finished  inside.  747-7236. 


'64  VW  as  is,  $100.  426-9607. 


GAS  stove,  40",  $10.  Gas  in¬ 

cinerator,  $15.  745-0145. 


SNOW  tires  ( 2),  6.50x13,  1  rim,  good 
cond.,  $20.  432-3353. 


CHAIN  saw.  Remington,  21",  new 
chain,  $75.  672-2991. 


'70  OLDS  442,  W30,  white,  black,  no 
rust.  745-9387. 


BEDSPREADS,  3  twin  &  1  double, 
white,  cheap.  483-1757. 


SNOW  blower,  4  h.p.  Briggs  & 
Strat.  motor,  ex.  cond.,  $95.  432-6838. 


Return  postage  guaranteed 
Address  correction  requested 
Mail,  Inc. 

641  Growth  Ave. 

Fort  Wayne,  Ind.  46808 
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POOL  table,  40",  clothing,  shoes. 
748-8871. 


WHEAT  Straw.  693-2384  C'busco. 


SNOW  tires,  VW,  used  one  season. 
489-9408. 


'69  RANCHERO,  6  cyl.,  38,000  mi., 
ex.  cond.,  $1250.  422-4561. 


BICYCLE,  10-spd.,  make  offer,  like 
new.  745-7082. 


TV,  color,  21",  console,  poor  pic¬ 
ture,  $40.  456-1117  aft.  5. 


BOWLING  ball,  men's.  639-3601 
Hgind. 


SIDE  PIPES,  1  set.  Thrush,  good 
cond.,  $40.  672-3837  Rnk. 


COATS  (2),  bik.  short  cord.  &  tan 
suede,  sz.  14.  744-9479. 


SNOW  tires,  (2),  H78xl5,  white 
sidewalls,  like  new.  440-2965. 


CONSOLE  stereo  record  player. 
483-1576. 


STOVE, gas, c-top,  40".  Singer  sew. 
mach.  30  gal.  w.  htr.  622-4938. 


'66  T-Bird,  classic,  $995  or  best 
offer,  aft.  4.  456-3094. 


MOVIE  camera,  M-22;  Kodak 
Instamatic,  $35.  639-3782. 


OIL  turn..  Majestic,  ht.  7  rms., 
make  offer.  672-3281. 


WANTED 


ALTERATIONS,  do  any  type 
clothing.  745-1027. 


HAY,  straw,  oat,  wheat.  636-7264 
Albion. 


BABYSITTING  in  my  home,  any 
shift,  3  mi.  off  Hwy  27.  639-3300. 


CHAIRS,  old,  wooden.  456-1568. 


BABYSITTING,  East  end,  reas. 
rates.  483-0963. 


JEWELRY,  pearls,  etc.  438-3583 
before  10  or  eves. 


FRENCH  horn,  used,  in  good  cond. 
485-8639. 


Employee  Store  open 
special  holiday  hours 

Thousands  of  GE  people  have  been  visiting  the  Employee  Store 
yesterday  and  today  to  shop  for  tremendous  bargains  being 
offered  during  “Fall  Family  Festival”  days. 

From  beautiful  gifts  for  the  home  to  stocking  stuffers  for  the 
children,  GE  merchandise  is  going  to  mean  a  merry  holiday 
season  again  this  year  as  packages  are  lovingly  placed  beneath 
the  Christmas  trees. 

And  the  Store  hasn’t  forgotten  those  who  may  have  forgotten 
some  last-minute  gift  items.  To  make  shopping  even  more 
convenient  for  GE  employees  and  their  families,  the  Employee 
Store’s  doors  will  remain  open  longer  as  special  holiday  hours  go 
into  effect  Dec.  4. 

The  Employee  Store  will  be  open  from  11  a.m.  to  8:30  p.m.  on 
the  following  days:  Wed.,  Dec.  4;  Fri.,  Dec.  6;  Mon.,  Dec.  9; 
Wed.,  Dec.  11;  Fri.,  Dec.  13;  Mon.,  Dec.  16;  Wed.,  Dec.  18;  Fri., 
Dec.  20,  and  Mon.,  Dec.  23.  On  Tuesdays  and  Thursdays,  the 
Store  will  observe  its  regular  hours  of  11  a.m.  to  5:30  p.m.  For 
Saturday  shoppers,  the  Employee  Store  will  also  be  open  Dec.  14, 
the  same  day  as  the  GE  Club  Children’s  Christmas  Party,  from 
11  a.m.  to  5:30  p.m. 

The  Store’s  year-round  policy  of  “We  Won’t  Be  Undersold” 
will,  of  course,  still  hold  true  for  these  special  holiday  hours.  Buy 
and  boost  GE  products,  and  enjoy  the  convenience  of  doing  it  in 
one  convenient  location.  Shop  at  the  GE  Employee  Store,  1030 
Swinney  Avenue,  Bldg.  31-1. 


Employee  Store,  Club  close  Thanksgiving 

The  GE  Employee  Store  and  day,  Nov.  28,  and  Friday,  Nov. 
the  GE  Club  are  taking  a  break  29.  The  Club  will  be  closed  Nov. 
for  the  Thanksgiving  holiday.  28  through  Sunday,  Dec.  1.  See 
The  Store  will  be  closed  Thurs.-  special  Christmas  hours  above. 


ROBERT  D.  GLENN,  2827 
Hoagland  Ave.,  Fort  Wayne,  died 
Aug.  8.  He  retired  in  1973  from 
Specialty  Transformer. 

RALPH  V.  FOREMAN,  Mount 
Gilead,  N.C.,  died  Aug.  12.  He 
retired  in  1969  from  the  Specialty 
Transformer  Business  Dept. 

WARD  W.  STALEY,  SR.,  1534 
Cinnamon  Rd.,  Fort  Wayne,  died 
Aug.  12.  He  retired  in  1964  from 
section  15  at  Taylor  Street. 


LOUIS  J.  HINEN,  2117 
Brooklyn  Ave.,  Fort  Wayne,  died 
Aug.  27.  He  retired  in  1956  from 
Taylor  Street. 

DONALD  M.  NILES,  2120  Tyler 
Ave.,  Fort  Wayne,  died  Sept.  2. 
He  retired  in  1965  from  Taylor 
Street. 

JOSEPH  J.  SCHIBLE,  SR.,  616 
Lillian  Ave.,  Fort  Wayne,  died 
Sept.  2.  He  retired  in  1951  from 
Taylor  Street. 


WORK  errands  or  misc.  things,  3  or 
4  hrs.-day.  456-5624. 


USED  Fisher  Technik  toy  kits,  all 
sizes.  747-5561. 


WILL  babysit,  my  home,  near 
Times  Corner,  day  or  eve.  432-3673. 


ICE  skates,  boy's  sz.  3  or  4.  747- 
5236. 


BABYSIT,  1  bIk.  Luth.  Hosp.,  days, 
hot  meal,  fn.  yd.  456-3290. 


CHAIRS  (4),  old,  cherry,  will 
retinish.  430-7761. 


ICE  skates,  boy's  size  5.  432-3445. 


REFRIGERATOR,  stove,  newer 
models.  485-6951. 


FOR  RENT 


3  RM.  UPPER,  turn.,  3  closets, 
bath,  pvt.  ent.,  older  couple.  744-9522. 


RIDE  WANTED 


WOLCOTTVILLEto  Broadway,  1st 
shift.  854-2976. 


RIDERS  WANTED 


DECATUR  or  area  to  Broadway  or 
T.S.,  2nd  shift.  592-7279. 


FREE 


COMB,  wood,  screen  storm  win¬ 
dows,  32x543/a.  745-2978. 


GERBI LS,  bring  your  own  box.  744- 
9412. 


□  For  Sale  ^ 

□  Wanted 

□  For  Rent  * 

□  Free 


♦RDLETS 

GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  Ride  Wanted  | 

n  R  iders  Wanted  ■  | 

□  Lost  .  ‘ 

□  Found  J  ■ 


All  ads  for  the  Adlet  column  must  be  submitted  on  this  form.  Ads  for 
each  week's  issue  must  be  submitted  not  later  than  noon  the  Monday 
preceding  publication.  Ads  submitted  later  will  be  held  for  publication  in 
the  following  issue.  EACH  EMPLOYEE  MAY  SUBMIT  ONLY  ONE 
ADLET  PER  ISSUE.  In  filling  out  the  above  form,  please  use  only  one 
letter  or  number  per  box.  It  is  not  necessary  to  leave  spaces  between 
words,  nor  must  the  telephone  number  be  included  in  the  boxes.  No  ads 
will  be  accepted  by  phone.  Ads  for  sale  or  rental  property  will  not  be 
printed  unless  such  property  is  available  for  occupancy  without  regard  to 
race,  creed,  color,  national  origin  or  sex. 


Name 


Bldg. 


Home  Address 


Pay  No. 


Phone _ GE  Ext _ 

*  The  item(s)  referred  to  in  this  ad  is  are  in  no  way  connected  with  any 
business  venture. 

GEN  Form  A  2  Signature 
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Plant  managers  look  back  on  business  happening^^during  1^74; 
see  challenges,  uncertainties  ahead  as  operations  face  new  year 


This  is  the  first  of  a  three-issue 
series  in  which  the  GE  News  is 
reporting  on  business  conditions 
in  individual  Fort  Wayne  General 
Electric  plants.  Spokesmen  for 
the  plants  discuss  problems  their 


businesses  faced  in  1974,  what 
measures  have  been  taken  to 
solve  them,  and  what  employees 
can  expect  in  1975  and  do  to  help 
strengthen  their  departments 
and  their  own  job  security. 


FORT  WAYNE 


December  6,  1974 


This  week,  the  News  in¬ 
terviewed  the  managers  of  the 
three  General  Purpose  Motor 
Dept,  plants  here.  Bill  Bates, 
Winter  Street;  Dick  Baumbauer, 
Broadway,  and  Dick  Teel,  Taylor 
Street,  agree  that,  compared  to 
other  GE  businesses  in  Fort 
Wayne,  GPM  is  in  a  stronger 
position  as  it  heads  into  the  new 
year.  They  all  stressed  that  much 
needs  to  be  done  in  1975  to 
maintain  this  status,  however, 
and  to  prepare  for  an  anticipated 
upturn  in  1976. 

The  business  reviews  and 
forecasts  of  GPM  managers 
Bates,  Baumbauer  and  Teel 
appear  on  this  page  and  on  pages 
2  and  3  of  today’s  issue. 


A  LOT  OF  MONEY.  Dick  Bienz,  a  power  house  operator  at  the  Taylor 
Street  plant,  recently  received  the  largest  single  suggestion  award  in  the 
history  of  area  services  —  a  whopping  $1,334!  Shown  in  the  photo  second 
from  left,  he  also  received  the  congratulations  of  Dick  Garvin,  manager 
of  Manufacturing  Resources  Utilization,  left;  Dick  Huhn,  Area  Services 
manager,  and  Art  Ream,  manager  of  the  power  house,  right. 


Earns  $1,334 


Bates:  Winter  Street  'had  a  good  year’ 
but  will  'have  to  work  smartly'  in  1975 


“We  had  a  very  strong  order 
rate  in  the  first  half  of  1974,  and 
we’ve  built  a  solid  order  backlog 
for  the  second  half  of  the  year. 
We  are  working  off  this  backlog 
as  we  go  into  1975,”  says  Bill 
Bates.  Despite  the  disheartening 
business  and  employment 
downturns  experienced  by 
several  other  GE  departments  in 
Fort  Wayne  during  1974,  the 
Winter  Street  plant  manager 
notes,  “We’ve  had  a  good  year.” 

GPM’s  Winter  Street  plant 
serves  primarily  the  industrial 
market  with  its  general  purpose 
motor  line.  A  large  part  of  this 
market’s  funding  comes  as  a 
result  of  capital  spending,  which 
has  remained  one  of  the  strongest 
sectors  of  the  American  economy 
in  1974.  This  condition,  according 
to  Bates,  has  helped  his  plant’s 
order  rate  stay  healthy  while 
businesses  closely  tied  to  con¬ 
sumer  spending  and  housing 
markets  have  been  plagued  by 
economic  ills.  “On  our  industrial 
line  of  motors,  this  has  been  the 
strongest  year  Winter  Street  has 
ever  had,”  Bates  adds. 

Compared  to  the  general 
purpose  motor  line,  the  hermetic 
line  of  motors  manufactured  at 
Winter  Street  are  sold  to  a 
relatively  few  customers.  Con¬ 
sequently,  this  line’s  order  rate  is 
more  susceptible  to  rapid 


change.  Although  the  demand  for 
hermetic  motors  has  not  kept 
pace  with  the  orders  for  general 
purpose  motors,  the  Winter 
Street  manager  says  the  plant 
nonetheless  “operated  over 
capacity”  in  this  product  line 
during  the  year. 

Varied  Markets 

The  pump  market  and  the  air- 
moving  market  are  the  two  other 
primary  customers  of  Winter 
Street.  “There’s  a  lot  of  optimism 
among  our  customers  in  this  first 
market,”  Bates  says,  “but 
because  air-conditioning  sales 
have  fallen  in  1974,  this  second 
market  is  soft  as  we  approach  the 
new  year.” 

The  farm  market,  which  is  a 
growing  part  of  Winter  Street’s 
sales  opportunities  for  its  in¬ 
dustrial  line  of  motors,  received  a 
boost  in  1974  from  a  large  order 
for  tobacco  dryers.  “This 
represents  a  brand  new,  ad¬ 
ditional  business  for  us,”  Bates 
notes.  “Just  this  one  application 
for  our  motors  could  mean  a  full 
two  weeks  of  production  at 
Winter  Street  next  year.”  In 
comparing  various  customer 
outlooks  and  optimisms  for  1975, 
Bates  termed  the  farm  market 
“a  bit  more  questionable”  than 
some  others  served  by  his 
operation . 


BILL  BATES,  WINTER  STREET:  "We've  had  a  good  year.  .  .  We're  in  a 
very  competitive  business,  and  our  biggest  advantage  is  our  people. 
We've  got  a  strong  engineering  base  and  a  highly  experienced  hourly 
workforce,  and  I  believe  they'll  make  the  difference  .  .  .  We've  seen 
business  downturns  all  around  us,  and  we  don't  want  to  be  like  the 
others.  Our  big  challenge  is  being  out  in  front." 


Not  Without  Concern 

Although  his  report  for  1974  is 
mostly  good  news.  Bates  quickly 
adds  that  the  “strong  order 
rate”  to  which  he  refers  could  be 
misleading.  “Like  almost  every 
other  GE  business  here,  we  can’t 
be  certain  of  how  ‘real’  our 
backlog  is,”  he  says.  “We  know 
our  customers  have  ordered  in 
good  faith,  but  because  order 
cycle  times  are  so  dramatically 
long,  they  can’t  actually  be  sure 
what  they’ll  need  in  the  future.  As 
we  decrease  our  backlog  and 
shorten  our  cycle  times  we  could 
experience  cancellations.” 

Inventory  Challenge 

One  of  the  key  requirements 
placed  on  all  General  Electric 
plants  this  year  was  inventory 
reduction.  At  Winter  Street, 
Bates  says  he’s  pleased  with  the 
progress  made  during  the  last 
half  of  1974.  “By  reducing  our 
inventories,  we’ve  cleared  away 
many  problems  and  have  made 
this  plant  a  cleaner,  more  en¬ 
joyable  place  to  work.  It’s  also 
made  it  easier  for  everyone  to  get 
his  job  done,”  he  notes. 

As  well  as  easing  cash  and 
material  flow.  Bates  adds  that 
the  inventory  reduction  program 
has  had  added  side  effects.  “We 
are  better  positioned  to  manage 
changes  which  we  certainly  can 
expect  in  1975,”  he  comments. 

Reduced  inventories  remain  a 
key  challenge  in  1975.  “We’re 
fortunate  that  our  customer 
demand  has  enabled  us  to  lower 
inventories  without  cutting  line 
rate,”  Bates  says,  “but  our 
challenge  is  not  to  be  complacent 
about  controlling  inventory,  and 
maintaining  it  at  an  acceptable 
level  is  vitally  important  to  us 
next  year.” 

Bates  emphasizes  that  as  the 
Winter  Street  plant  cuts  down  its 
inventory,  “it’s  more  and  more 
important  that  we  don’t  waste 
what  we’ve  got.  One  of  our 
biggest  opportunities  next  year  is 
to  optimize  our  current  facilities 
and  resources  to  maintain  our 
present  level  of  business.  The 
availability  of  materials  may 
free  up,  but  the  cost  will  still  be 
high,  and  the  same  needs  will 
apply  to  control  waste.  Many  of 
the  basic  cost  problems  we  faced 
in  1974  will  still  be  with  us  in 
1975.” 

Please  Turn  to  Page  2 


Powerful  suggestion 
nets  powerful  cash! 


The  largest  suggestion  award 
in  the  history  of  GE  Fort  Wayne’s 
Area  Services  was  awarded 
recently  to  Taylor  Street  power 
house  operator  Dick  Bienz.  His 
suggestion  to  install  relays  in  the 
air  conditioner  control  circuits  at 
the  power  house  may  sound 
simple,  but  the  savings  resulting 
from  his  idea  brought  him  a 
tremendous  $1,334! 

By  installing  relay  switches  at 
the  power  house,  the  air  con¬ 
ditioning  units  will  “kick  on”  at 
different  times  as  mercury  levels 
drop  in  thermostats,  according  to 
Bienz.  Adoption  of  his  idea  is 
saving  not  only  wear  and  tear  on 
the  eighteen  100-ton  air  con¬ 
ditioning  units  at  Taylor  Street, 
but  also  energy  since  power 
surges  are  virtually  eliminated. 

Temperature  Variations 

Explaining  the  suggestion, 
Bienz  recalls  this  year’s  July  4 
weekend:  “One  night  during  the 
holiday  weekend  the  temperature 
outside  dropped  to  between  48 
and  50  degrees.  The  plant  stayed 
warm  inside,  and  there  was  still  a 
call  for  air  conditioning.  But 
because  the  outside  temperature 
was  too  low,  cool  air  came 
through  coils  for  return  air  from 
the  outside  and  ice  formed  on  the 
compressor.  The  only  thing  to  do 
when  this  happens  is  to  shut  off 
the  air  conditioning  units  until  the 
ice  melts,  which  is  hard  on  the 
compressor  valves.” 

The  power  house  operator  adds 
that  this  wasn’t  the  first  time 
such  a  situation  has  occurred, 
that  as  much  as  two-to-three 
inches  of  ice  can  build  up  as  a 
result. 

Submitting  his  idea  to  install 


relays  to  trip  different  units  at 
different  times,  temperature 
variations  can  be  dealt  with  by 
only  the  necessary  units,  thus 
ending  the  problem. 

Working  At  It 

“I  had  been  trying  to  think  of 
something  like  this  for  a  couple  of 
years  now,”  Bienz  says,  “but 
each  idea  ended  up  kicking  all  the 
air  conditioning  units  on  at  the 
same  time,  and  power  surges  like 
that  are  not  good. 

“I’ve  turned  in  quite  a  few 
suggestions,”  he  continues. 
“Sometimes  you  can  work  and 
work  on  a  problem,  knocking 
your  head  against  a  wall  until  you 
get  the  answer.  Sometimes  you 
strike  out,  too.  But  I  never  give 
up  on  one,  I  can  tell  you  that.  You 
don’t  lose  anything  but  a  little  bit 
of  time  and  a  piece  of  paper. 

The  history-making  suggester 
indicates  that  an  employee 
doesn’t  have  to  spend  his  entire 
GE  career  on  a  job  before  he  can 
spot  a  way  to  save  money  and 
turn  in  a  cost-saving  idea.  “I 
didn’t  know  a  thing  about  air  con¬ 
ditioning  units  until  I  came  to  the 
power  house,”  he  notes.  “I 
started  out  by  holding  a  flashlight 
for  a  guy  and  watching  him  work 
on  the  units.  Then  the  next  thing  I 
knew,  he  was  holding  the 
flashlight  and  I  was  doing  the 
work  on  the  meters.” 

The  money  came  at  a  good  time 
for  the  Bienz  family,  too.  “My 
wife  and  I  bought  a  new  home 
during  the  summer,”  Dick  Bienz 
concludes^  and  says  he’ll  make 
use  of  part  of  the  suggestion 
award  to  buy  new  furniture.  He 
and  his  wife  have  five  children. 


A  LOT  OF  THOUGHT.  "Sometimes  you  can  work  and  work  on  a  problem, 
knocking  your  head  against  a  wall  until  you  get  the  answer,"  says  Dick 
Bienz.  For  the  $1,334  suggester,  that  work  paid  off  I 
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Baumbauer:  Broadway  seeks  to  boost 
profitability  through  higher  productivity 


DICK  TEEL,  TAYLOR  STREET :  "We  don't  nave  a  single  barometer  like 
housing  starts  to  measure  the  business  outlook,  and  this  can  tend  to 
confuse  signals  that  lie  ahead  .  .  .  The  challenge  for  us  in  1975  is  very 
clear:  we  must  be  more  competitive  thanever  before  to  keep  the  business 
that  in  the  past  few  years  has  been  ours  because  customers  couldn't  get 
their  motors  elsewhere." 

Teel:  Taylor  Street  must 
get  'big  chunk’  of  orders 
in  first  quarter  of  1975 


“In  view  of  the  problems  faced 
by  many  industries,  GPM 
Broadway  has  had  an  unusual 
year;  we  haven’t  felt  those 
problems.  We’ve  been  ex¬ 
periencing  strong  schedules  with 
long  lead  times,  and  these  con¬ 
tinue  in  effect  today,”  reports 
Dick  Baumbauer,  plant  manager 
of  General  Purpose  Motor’s 
Broadway  operation. 

The  Broadway  plant  manu¬ 
factures  Small  AC  motors 
primarily  for  the  business 
equipment  market  and  DC 
motors  for  the  industrial  market. 
Each  accounts  for  about  50 
percent  of  its  total  sales. 
Broadway  GPM  also  manufac¬ 
tures  for  General  Electric  in 
Paterson,  N.J.,  whose  customers 
include  Xerox,  producers  of 
hospital  beds  and  many  other 
gear  motor  drive  users. 

Baumbauer  admits  that  the 
Broadway  plant  “doesn’t  have 
big  customers  in  terms  of  those 
served  by  other  departments 
here,”  such  as  the  Hermetic 
Motor  Operation  and  the 
Specialty  Motor  Products  Dept. 
However,  he  adds  that  his  plant’s 
customers  are  “holding  up  well, 
and  except  in  a  few  isolated 
cases,  to  date  we  don’t  see  any 
major  softening  in  their 
businesses  in  1975.” 

Could  Have  Been  Better 

The  GPM  Broadway  manager 
notes  that,  although  the  plant  is 
operating  in  excess  of  capacity, 
1974  “hasn’t  been  as  profitable  as 
it  should  have  been.”  He  at¬ 
tributes  this  to  the  rapid  in¬ 
flationary  trend  in  purchased 
materials,  third  and  fourth 
quarter  material  shortages, 
excessive  absenteeism  resulting 
in  line  imbalances,  and  operating 
at  or  above  capacity,  which  has 
required  significant  amounts  of 
overtime  and  extra  cost  to  meet 
production  schedules. 

“One  of  our  main  drives  now  is 
to  reduce  raw  and  in-process 
inventories  and  bring  inventories 
in  line  to  ease  the  tight  money 
situation,”  Baumbauer  says. 
“We’ve  formed  teams  to  analyze 
how  we  can  improve  inventory 
control  at  Broadway,  we’ve 
established  better  methods  of 
controlling  inputs,  and  are  now 
working  to  shorten  time  cycles  to 
reduce  in-process  inventories . 

Other  Actions 

In  May,  GPM  Broadway  laid 
plans  to  increase  capacities  on 
small  induction  motor  lines  to 
meet  demand  for  its  products. 
Other  actions  taken  to  optimize 
the  effectiveness  of  the  plant, 
according  to  Baumbauer,  are: 
the  formation  of  a  Quality  Action 
team  to  improve  the  quality  level 
of  the  plant’s  output  and 
minimize  manufacturing  losses, 
rearrangement  of  manufacturing 
areas  in  Bldgs.  4-3  and  6-3  to 
geographically  consolidate  GPM 
Broadway  facilities  for  improved 
material  flow  and  control, 
completion  of  equipment  in¬ 
stallation  to  raise  capacity,  and 
overall  improvement  of  customer 
service. 

Noting  that  1975  will  not  be  a 
year  without  challenges,  Baum¬ 
bauer  says  his  plant  will  put  a 


great  deal  of  emphasis  on  im¬ 
proving  its  profitability  through 
productivity  increases.  “Good 
work  habits  among  all  our  em¬ 
ployees,  hourly  and  salaried 
alike,  are  important  to  improving 
productivity,”  he  points  out. 

Less  Absenteeism 
“Absenteeism  is  a  major 
detriment  we  have  in  this 
productivity  picture,  and  im¬ 
proving  it  will  be  a  significant 
contribution  to  our  business  in 
1975.  Our  absenteeism  rate  is  in 
excess  of  five  percent,  and  that’s 
too  high,”  Baumbauer  says. 
“When  people  are  on  the  jobs  to 
which  they’re  assigned,  the 
quality  level  of  our  motors  im¬ 
proves  and  we  become  more 
productive  and  more  com¬ 
petitive.  No  one  knows  a  job  as 
well  as  the  employee  who’s 
supposed  to  be  on  his  or  her  job  .” 

Lowering  cost  by  reducing 
scrap  and  rework,  raising  quality 
levels  and  improved  customer 
performance  remain  on  the  list  of 
challenges  for  the  business  as  the 
Broadway  plant  enters  1975.  “All 
these  things  will  enhance  us  as 
vendors  in  the  eyes  of  our 
customers  and  give  us  a  ‘leg  up’ 
on  competition,”  Baumbauer 
notes . 

New  Technology 
Still  another  measure  being 
taken  to  make  the  Broadway 
plant  a  more  desirable  vendor  is 
the  introduction  of  a  new  product 
for  General  Purpose  Motor  DC 


motors  manufactured  there. 

“We’ve  infused  a  new  design  in 
our  DC  equipment  business  in  the 
form  of  permanent  magnet  type 
motors,  ”  Baumbauer  explains. 
“This  application  is  relatively 
new  to  industrial  equipment,  and 
offers  our  customers  lower  cost 
and  a  smaller  package  than  the 
wound-field  type  of  motor 
design.” 

Used  in  such  applications  as 
tape  drives  on  data  processing 
systems  and  variable  speed  drive 
systems,  the  new  permanent 
magnet  design  will  strengthen 
the  plant’s  markets  now  served, 
and  open  new  markets,  according 
to  the  plant  manager. 

And  Next  Year? 

“We’re  neither  optimistic  nor 
pessimistic  about  1975,”  says 
Baumbauer  in  regard  to  his 
plant’s  business  outlook.  “We’re 
maintaining  a  careful  watch  on 
things,  and  staying  in  a  ‘wait- 
and-see’  position  to  detect 
changes. 

“On  Dec.  2,  we  had  the  pleasure 
of  packing  our  millionth  motor 
produced  in  1974,”  he  adds.  “This 
is  the  second  consecutive  year 
we’ve  achieved  this  ac¬ 
complishment  at  GPM  Broad¬ 
way,  and  this  year,  we  reached 
that  mark  three  weeks  ahead  of 
our  1973  record. 

“At  the  moment,  our  business 
is  stable,”  Baumbauer  con¬ 
cludes,  “and  obviously  we  hope  to 
remain  that  way  in  1975.” 


“The  Taylor  Street  plant  has 
seen  another  year  of  attempting 
to  produce  all  the  motors  the 
facility  is  capable  of  producing. 
Although  this  situation  has 
essentially  been  the  same  for  the 
last  three  years  or  so,  the  big 
differences  in  1974  were  the 
direct  and  indirect  results  of  the 
fantastic  inflationary  pressures 
we’ve  all  felt,”  says  Dick  Teel, 
plant  manager  at  GPM  Taylor 
Street.  “Our  purchased  materials 
costs,  for  example,  have  in¬ 
creased  this  year  at  a  rate  which 
until  recently  was  thought  unim¬ 
aginable.” 

Serving  primarily  the  com¬ 
mercial  equipment,  air-moving, 
farm  and  pump  markets,  the 
Taylor  Street  plant  is  not  as 
closely  dependent  on  new  housing 
starts  as  some  other  departments 
in  Fort  Wayne. “We’ve  seen  some 
softening  in  the  markets  we  sell 
to,”  Teel  says,  “but  certainly  not 
to  the  extent  that  other 
businesses  have .  We  know  that  if 
the  entire  economy  drops  off, 
we’ll  be  affected,  but  we  don’t 
have  a  single  barometer  like 
housing  starts  to  measure  the 
business  ourlook,  and  this  can 
tend  to  confuse  signals  that  lie 
ahead.” 

One  of  the  problems  which  has 
confronted  all  three  Fort  Wayne 
GPM  plants  during  the  last  six 
months  is  turnover  in  employees 
on  the  job.  The  reason  for  the 
turnovers  is  the  reduced  schedule 
requirements  of  other  Fort 
Wayne  GE  departments,  and  the 
consequent  bumping  and  trans¬ 
ferring  of  employees  into  the 
General  Purpose  Motor  Dept. 

At  Taylor  Street,  turnover  in 
some  areas  of  the  plant  came 
very  near  100  percent  within  a 
short  period  of  time,  and  Teel 
notes,  “This  has  impacted  on  our 
productivity.  To  date,  we  haven’t 
held  our  own  in  terms  of  the  hours 
worked  per  motors  produced.” 

Clearing  Things  Up 

Teel  says  that  actions  taken  to 
improve  this  productivity  during 
1974  have  been  geared  primarily 
toward  eliminating  bottlenecks  in 


material  flow  through  the  fac¬ 
tory,  in  both  individual  opera¬ 
tions  and  areas  of  in-process 
storage.  “The  large  majority  of 
the  actions  have  been  directed  to 
our  stator  areas,  and  the 
production  generated  by  that 
area  has  been  much  improved 
over  prior  years,”  he  comments. 
“We’re  now  in  the  process  of  a 
major  rearrangement  in  our 
hardware  assembly  and  packing 
areas  which  we  believe  will 
considerably  improve  the  flow 
through  the  operation,  giving  us 
not  only  improved  productive 
capacity,  but  also  greater 
productivity.” 

Tied  closely  to  this  is  GPM 
Taylor  Street’s  push  to  reduce 
and  control  inventory  and 
eliminate  cash  lock-up.  “The 
people  here  have  been  doing  a 
tremendous  job,”  Teel  says, 
“and  they’re  working  to  meet 
some  tough  goals  we’ve  set  down 
in  both  1974  and  1975.  We’re 
trying  to  achieve  lower  base  level 
of  inventory,  not  just  hit  a  year- 
end  target.  We  want  to  rebalance 
our  inventory  and  at  the  same 
time  cut  it,  and  that’s  a  real 
challenge!” 

Be  More  Competitive 

Looking  into  1975,  Teel  says, 
“There  is  considerable  question 
as  to  what  the  year  will  hold  as 
far  as  customer  demand  is 
concerned.  No  matter  what  the 
year  will  bring,  though,  un¬ 
doubtedly  our  customers  will 
select  those  suppliers  who  can 
most  effectively  meet  their 
demands.  And  it  certainly  ap¬ 
pears  that  they’ll  have  the  op¬ 
portunities  to  be  more  selective 
than  in  recent  years. 

“Thus  the  challenge  for  us  in 
1975  is  very  clear:  we  must  be 
more  competitive  than  ever 
before  to  keep  the  business  that  in 
the  past  few  years  has  been  ours 
because  customers  couldn’t  get 
their  motors  elsewhere,”  he 
adds.  “We’ll  be  able  to  earn  this 
business  only  by  meeting  our 
commitments  to  deliver  on  time, 
and  providing  a  motor  which 

Continued  on  Page  3 


DICK  BAUMBAUER,  BROADWAY:  "We've  been  experiencing  strong 
schedules  with  long  lead  times  .  .  .  We're  neither  optimistic  nor 
pessimistic  about  1975.  We're  maintaining  a  careful  watch  on  things,  and 
staying  in  a  'wait-and-see'  position  to  detect  changes  ...  At  the  moment, 
our  business  is  stable,  and  obviously  we  hope  to  remain  that  way  in  1975." 

Bates:  working  off  solid  backlog 
as  Winter  St.  enters  new  year 


Continued  from  Page  1 

Winter  Street  employees  can 
have  direct  effects  on  the  success 
of  their  business  by  offering 
customers  the  best  quality  and 
deliveries,  avoiding  waste, 
prompt  response  to  sample 
request  for  new  business  ap¬ 
plications,  and  participating 
more  in  the  Suggestion  Plan  and 
cost  improvement  programs.  All 
of  these  factors  are  vitally  im¬ 
portant,  according  to  Bates. 

“We’re  in  a  very  competitive 
business,  and  our  biggest  ad¬ 
vantage  is  our  people.  We’ve  got 
a  strong  engineering  base  and  a 
highly  experienced  hourly  work¬ 
force,  and  I  believe  they’ll  make 
the  difference,”  Bates  says. 


“Our  customers  are  optimistic 
in  the  long  term,  and  in  fact  are 
asking  if  we’re  planning  to  ex¬ 
pand  next  year  to  meet  their 
anticipated  demands  in  the 
future,”  the  plant  manager  adds. 
“In  spite  of  what  appears  to  be  a 
softening  in  1975,  the  outlook  is 
good  in  1976  and  1977.  We’re 
positioning  ourselves  for  it,  and 
we’ll  have  to  work  smartly  to  be 
able  to  respond  to  this  increased 
business  when  it  arrives. 

“We’re  faced  with  a  flat  year  in 
1975.  We’ve  been  a  good  supplier, 
but  we  can  be  a  better  one.  We’ve 
seen  business  downturns  all 
around  us,  and  we  don’t  want  to 
be  like  the  others,”  Bates  con¬ 
cludes.  “Our  big  challenge 
being  out  in  front.” 
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SANTA'S  GIFT 
HEADQUARTERS 


SPECIAL  HOURS: 
SAT.,  DEC.  14th 
:00  a.m.  to  5:30  p.m. 


CHRISTMAS  HOURS: 

MON.,  WED.,  FRI. 

11:00  a.m.  to  8:30  p.m. 

TUES.  &  THURS. 

11:00  a.m.  to  5:30  p.m. 


THE  GE  EMPLOYEE  STORE 

MORE  BEST  BUYS  FROM  YOUR  STORE  .  . .  BlDo"3ri'' 


SOMEQUANTITIES  LIMITED 


PR  DRYER  HD18 

with  styling  comb  attachment 


•  Dry  and  style  your  hair  at  the  same  time  ...  use  brush  or  2  comb 
attachments. 

•  Fast  drying  with  jumbo  reach-in  bouffant  bonnet. 

•  Spot  drying  with  long  flexible  air  hose. 

>  Can  be  used  by  the  entire  family. 

>  4  drying  positions  including  a  "cool”  setting. 

>  Attractive  sturdy  carrying  case. 


$2Q30 


ZOOM  ’N’  GROOM 
POWER  DRYER  PD-1 


•  High  airflow  and  700  watts  for  fast,  thorough  drying. 

•  Two-way  power  control-"Dry"  for  fast  zoom-dryrng, 
"Style”  for  gentle  grooming. 

•  Styling  Brush,  Wide  Comb,  Regular  Comb  attachments. 

•  Shaping  Comb  Accessory-Snaps  into  styling  brush 
to  form  body  wave  brush. 

•  Balanced  design  for  easy  styling,  drying  control. 

•  Protective  screen  in  air  intake  grille. 

•  Delivers  more  than  30  cubic  feet  of  air  per  minute. 

•  Versati le  —  great  for  the  entire  family. 

•  Handy,  detachable  cord. 


^  SPEED  DRYER  HD- 


•  Jumbo  Hood  accommodates  large  rollers. 

•  5  Position  comfort  control. 

•  Easy-up  design  sets  dryer  up  in  one  motion. 

•  Front  controls  for  easy  reach  while  under  dryer. 

•  Numbered  air  column  helps  select  desired  hood  height. 

•  Styled  in  Yellow  with  Pineapple  accents. 


Professional  Drying 
and  Styling  At  Home! 


SUPERBLOW 
HAIR  CARE  CENTER 
MODEL  SB-1 


$2049 


Four  great  hair 
care  attachments 
plus  airflow  and 
heat  controls.. . 


’  GE  Superblow  Hair  Care  Center  Model  SB-1 . . .  great  for  entire  family 
hair  care.  ' 

'  It’s  more  than  just  fast.  The  1000  watt  power  center  dries  hair  fast, 
plus  the  super  lightweight  attachments  are  easy  to  use. 

'  Dial  the  airflow  and  speed/heat  control  that  feels  best  for  your  hair, 
best  for  your  style. 

'  Superblow  Pistol  Attachment  gives  fast,  comfortable  blow  drying  for 
curls,  bangs,  flips. 

'  Superblow  Brush  Attachment  directs  airflow  for  final  drying  and  styling. 

'  Superblow  Comb  Attachment  is  great  for  detangling  wet  hair  comb  out 
as  well  as  drying. 

'  Superblow  Directional  Airflow  Attachment  snaps  right  onto  power 
center  for  "hands-free”  fluff  drying  of  hair  including  human  hair  wigs. 


CLOCKS  MAKE  GREAT 
CHRISTMAS  GIFTS 


^  f  r 


^  T 


With  This  GE  SELF  CLEANING  Steam  and  Diy  Iron 
You  Get  A  Cleaner  Iron  As  It  Empties! 


Model  F118HRT 
SELF  CLEANING 
Steam  &  Dry  Iron 

•  Helps  prevent  clogging  and 
brown  spotting 

•  Steams  Better  Longer 

•  Uses  Most  Tap  Water 

•  Compared  to  leading 
irons  tested  using  tap 
water,  ONLY  the  GE 
SELF  CLEANING  Iron 
keeps  the  steam  vents, 
steam  chamber,  water 
tank,  and  water  valve 
cleaner! 

$^096 


VALUE  AT  A 
BUDGET  PRICE! 


Model  F-24 


DRY  IRON 


•  Contoured  handle  with  thumb 
rest,  for  an  easy,  comfortable 
grip. 

•  High  cord  lift  for  right  or  left 
hand  use. 

•  Lightweight 
21/4  lbs. 


weighs  only 


$065 


“PRESS  AS  YOU 
SEW”  SEWING  IRON 


SPRAY,  STEAM 
AND  DRY  IRON 

F-87 

•  A  Sewing  Iron  that’s  ideal 
for  pressing  seams,  darts, 
pleats,  cuffs,  etc. 

•  Features  a  narrow  tapered 
soleplate  with  an  open  handle 
design  suited  for  pressing  jobs 
during  garment  construction. 

$1225 


★  Helps  Prevent  Brown  Spotting  and  Clogging 
★  Steams  Better  Longer  ★  Uses  Most  Tap  Water 

Water  with  steam  makes  it  clean.  Simply  push  SELF  CLEAN  Button  to 
empty  and  clean  iron  —  WHOOSH  —  lint  and  loose  mineral  deposits  flush 
thru  the  steam  vents.  Exciting  additional  features  include  exclusive 
DUREVER*  Cordset.  Wrap  &  Rest  Heel  Bar,  Water  Window. 


IT'S  COMPLETELY 
IMMERSIBLE  FOR 
THOROUGH  CLEANING! 


Highly 

Styled 

Immersible 

Coffeemaker 


Completely  immersible  for  easy  cleaning. 

Makes  3-9  five  ounce  cups  of  delicious  coffee. 
Peek-A-Brew®  gauge  shows  amount  of  coffee  or  water. 
Mini-Brew*  basket  lets  you  make  just  2-3  cups  of  coffee. 
Brew  selection  gives  you  the  coffee  strength  you  prefer. 
Richly  styled  in  choice  of  white,  avocado,  harvest  or  black. 


For  Great 

SSPIO 

Tasting 

10  CUP 

Coffee 

Cup  After 

SSP12 

Cup! 

12  CUP 

GE  Immersible  Stainless 
Steel  Coffeemaker! 

$2025 

$2795 


'  Completely  immersible  for  easy  cleaning. 

’  "Rapid-Brew”  feature  for  quick  perking  action. 

Peek-A-Brew®  gauge  tells  you  how  much  coffee  is  left  or 
measures  water  when  filling. 

Cool-Tip*  stem  permits  removal  of  hot  coffee  grounds  in 
basket  without  burning  fingers. 

Mini-Brew*  basket  lets  you  brew  2  to  3  cups  of  delicious 
coffee. 

Indicator  Light  glows  when  coffee  is  ready  to  serve. 


Model  F110WH 
SELF  CLEANING  Spray 
Steam  and  Dry  Iron 

•  !ielps  prevent  clogging  and 
brown  spotting 

•  Steams  Better  Longer 

•  Uses  Most  Tap  Water 

•  Compared  to  leading  Irons 
tested  using  tap  water,  ONLY 
the  GE  SELF  CLEANING  Iron 
keeps  the  steam  vents,  steam 
chamber,  water  tank,  and 
water  valve  cleanerl 

$1092 


^Steom  or  Dry  ^ 
at  a  press 
of  a  button 


Steam  &  Dry  Iron 


Model  F-78WH  —  White  handle 
with  polished  aluminum  sole- 
plate. 

•  39  Steam  Vents  for  overall  dis¬ 
tribution. 

•  GE  DUREVER' Cordset  —  Is  heat 
resistant,  will  not  fray,  crack,  or 
peel  in  normal  use,  and  has  little 
tendency  to  tangle  or  kink. 

•  See-thru  water  window  and  "Wrap 
&  Rest”  Feature  for  stability  and 
easier  storing. 

*TM  of  General  Electric  Co. 


Only  311 


85 


POWER  SPRAY  YOU 
ADJUST  TO  SUIT 
YOUR  NEEDS! 


Deluxe  POWER 
SPRAY,  STEAM, 

&  DRY  IRON. 

Model  F-101  AV 

•  Features  2  Power  Spray  Settings 

•  “Perm-Press''— provid,es  a  fine 
spray  of  moisture  for  delicate 
&  lightweight  fabrics 

•  "Regular''— a  heavier  spray  of 
moisture  for  other  fabrics 


$ 


16 


75 


IT  BAKES,  ROASTS, 
FRIES  AND  STEWS! 

DELUXE  BUFFET  SKILLET 


So  Versatile, 

With  The  Features 
You’re  Looking  For! 

•  High  dome  lid  with  deep  dish,  SVa  quart  liquid  capacity, 
great  for  cooking  large  roasts,  chickens,  hams,  family  size 
casseroles,  up  to  28  ears  of  corn,  plus  cooking  the  same 
foods  as  a  regular  skillet.  Also  included  is  a  bright  nickel 
plated  bake  rack. 

•  Removable  temperature  control  for  easier  cleaning. 

•  No  more  tugging!  No  more  pulling!  With  GE's  easy  to  remove 
push  button  ejector  on  temperature  control. 

•  Improved  TEFLON  II®  non-stick  finish  provides  non-stick 
cooking  and  easy  care. 

•  Color  styled  in  Avocado  or  Flame  with  decorative  design  on 
lid  exterior. 


$2065 


Deluxe  5  Speed  Mixer 


Fold-Stii-Mix- 

Beat-Whip 


Model  M22 


5  speed  fingertip  control — fold, 
stir,  mix,  beat,  \vhip 
Convenient  beater  storage  clips 
Handy  beater  ejector 
Drink  mixer  attachment 
130  watts  of  mixing  power 


rr 


HANDY  2  IN  1 
APPLIANCE 


Model  EC33 

Deluxe 
Can  Opener/ 
Knife  Sharpener 

•  Combination  can  opener  and 
knife  sharpener 

•  "Hands  Free”  operation 

•  "Easy  Clean"  removable  cutting 
assembly 

•  Cord  Storage  keeps  excess  cord 
off  counter 


ALL  PURPOSE  STAND 
MIXER  WITH 
STAINLESS  STEEL 
MIXING  BOWLS! 


M46WHS 


DELUXE  STAND 
MIXER 

•  Features  12  mixing  speeds  or 
any  speed  in  between. 

•  Available  in  White,  Avocado,  or 
Harvest  with  2  polished 
stainless  steel  mixing  bowls— 
IV2  and  3  quart  sizes. 

*3r® 


2-SLICE 
AUTOMATIC 
TOASTER 


>  Toaster  pastries  control  warms 
non-refrigerated  toasted  foods 
and  specialties  the  way  you 
like  them. 

>  Toast  to  your  taste 
automatically-light,  dark,  or 
any  shade  in  between. 


$1495 


ELECTRIC  SLICING 
AND  CARVING 
DOES  A  BEHER 
JOB  FOR  YOU! 


CUSTOM 

ELECTRIC 

SLICING 

KNIFE 


EK-9 


MAKES  A  GREAT  GIFT,  TOO! 

Cuts  without  effort— all  you  do 
is  guide  it 


$1292 


AUTOMATIC  4  SLICE  TOAST-R-OVEN' 


Model 


$2995 


•  Automatic  4  slice  toaster 

•  Large  Capacity  Oven- 
settings  200°-500°F 

•  Top  Browing  plus  9  toast 
color  selections 

•  Up-Front  Controls  for 
easy  operation 

*TM  of  General  Electric 


3  Appliances  in  One 


SK27AVT/HRT 


Deluxe  Buffet  Skillet  Is 
Feature  Packed  For  Cooking  Ease 

•  Improved  TEFLON  II®  non-stick  finish  on  cooking  surface 
provides  non-stick  cooking  and  easy  care. 

•  Snap-Away  leg  and  handle  sections  for  easier  cleaning. 

•  No  more  tugging,  no  more  pulling  with  GE’s  easy  to  remove 
push  button  ejector  temperature  control. 

•  Removable  Temperature  Control  for  easier  cleaning. 

•  "Tip-Toe”*  skillet  with  Tilt  Leg  for  draining  cooking  oil, 
grease  and  for  basting. 

•  Signal  light  goes  out  when  skillet  reaches 
temperature  dialed. 

•  Available  in  Avocado  or  Harvest  with  decorative  design 
on  lid  exterior. 

•  Skillet  base  and  lid  completely  immersible  for  easy  cleaning. 


$ 


23 


50 


BAKES  2  FROZEN  DINNERS  AT  ONE  TIME 


MODEL  UTIOO 


Automatically  toasts,  top 
browns  and  bakes. 

Toasts  4  slices  of  bread. 
Large  capacity  oven 
200°- 500°  F. 

Easy  to  clean. 


$3295 
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Teel:  facing  stable  year  in  75 
as  Taylor  St.  competes  harder 


Continued  from  Page  2 
functions  as  it  should  when  it 
arrives. 

“K  the  pressures  of  the  market 
really  do  bring  about  a  slowing  of 
inflation,”  Teel  says,  “then 
undoubtedly  real  price  pressures 
will  be  brought  to  bear  on  our 
motors,  too.  So  another  challenge 
we’ve  got  is  to  increase  our 
suggestions  and  cost  im¬ 
provements,  which  are  now  more 
important  than  ever  before.” 

Teel  indicates  that  employees 
can  help  by  performing  their  jobs 
“as  well  as  they  know  how.  This 
means  being  at  work  on  time 
every  day  and  prepared  to  do 
each  task  to  the  best  of  their 
ability  the  first  time.” 

What’s  Coming? 

The  Taylor  Street  plant 
manager  says  he  anticipates  “a 
stable  year  in  1975,  provided  we 


FOR  SALE 


'71  VEGA,  4  cyl.,  red,  good  cond. 
745-1110. 


BATH  sink  &  fittings;  ice  skates. 
Id.  sz.  7,  gds.  &  socks.  484-7393. 


ICE  skates,  girl's,  white,  sz.  1,  $3. 
483-6102. 


CARPET,  40  sq.  yds.,  beige,  good 
cond.,  best  offer.  447-4344. 


POST  jacks,  ext.  ladder,  glass  top 
table,  chair,  misc.  483-8874. 


'49  JEEP  sedan,  delivery,  ex.  327, 
body  unfinished.  724-9565  Decatur. 


ANTIQUE  secretary  desk.  427-9951. 


COATS,  Winter,  8-18.  Stroll-a-chair, 
Xmas  candle,  beads.  427-5862. 


TAPE  recorder,  4-track,  w-stereo 
speaker,  $50.  637-6463. 


BOOTS,  sz.  8,  ladies,  winter 
clothes,  sz.  16.  485-0102. 


HEATER,  automatic  radiant  gas, 
40,000  BTU,  $80.  456-8170. 


RANGE,  continuous  clean,  elec.,  1 
yr.  old.  456-7249. 


BAR,  paneled,  homemade,  make 
offer.  483-1907. 


'72  TRIUMPH  650,  good  cond., 
must  sell,  make  offer.  422-2346. 


'61  ELCONA,  12x60,  cabana,  shed, 
washr-dryr.,  reg.,  stove.  440-0502  aft. 
5. 


COAT,  winter,  sz.  5  jr.  2  lamps.  456- 
6276. 


FIREPLACE  wood,  make  an  offer. 
748-1423  aft.  5. 


AQUARIUM,  10  gal.,  all  acc. 
except  light,  $15.  749-5254. 


TABLE  saw,  10",  26"  boy's  3-spd. 
bike,  ch.  wagon,  reas.  456-2943. 


TIRES  (4),  UrI.  fastrak,  H78-15, 
WW,  good  rubbr.,  $5  ea.  745-0662. 


FIREWOOD,  mixed  hardwood.  623- 
3734  aft.  5. 


GARAGE  Doors,  6  sections,  7'  x 
28",  tracks,  4  rollers.  744-8463. 


take  advantage  of  the  first  three 
months  to  make  ourselves  more 
competitive. 

“There  will  probably  be  a 
slackening  of  sales  and  orders 
next  year,  so  we’ve  got  to  pick  off 
a  big  chunk  of  the  business  in  the 
first  quarter,”  he  says.  “I  frankly 
believe  that  the  businesses  who 
have  good  years  in  1975  will  be 
those  who  are  the  most  respon¬ 
sive  to  the  needs  of  their 
customers  in  the  areas  of  service, 
and  those  which  can  make 
significant  productivity  im¬ 
provements  early  in  the  year.” 

Teel  concludes,  “We’ll  be  in  a 
good  position  for  expected 
business  increases  in  1976,  which 
is  predicted  to  be  a  good  year  for 
our  department.  But  how  well  we 
do  two  years  from  now  depends 
almost  entirely  on  how  well  we  do 
in  1975.” 


MIRROR,  30",  1  shelf.  744-8463. 


ANTIQUE  piano  stool.  New 
martini  glasses.  425-8124. 


TANDEM,  Huffy,  red,  like  new. 
$75.  745-5428. 


SECTIONAL,  4-pc.,  good  cond.  748- 
1077. 


SNOW  tires,  8-15x15,  studded  & 
wheels.  484-2329. 


PICKET  snow  fence  or  cribbing, 
GE  scrubber.  693-2351  C'busco. 


SOFA  &  chair.  Early  Amer.,  very 
gd.  cond.,  best  offer.  639-6543. 


BIKES,  boy's  10-spd.,  girl's  20". 
Elec,  shoot  games.  447-3760  aft.  4. 


GREAT  Dane,  AKC,  11  mo., 
female,  brindle.  485-8106. 


DINETTE,  apt.  sz.,  dropleaf,  4 
chairs,  $30.  485-4792. 


WATCH,  ladies  Elgin,  &  chain, 
closed  case,  col.  item.  429-5396. 


BEDRM.  set,  chest,  dresser, 
bedspr.,  mat..  It.  wood,  $60.  484-6282. 


'73  VW  superbeetle,  4-spd.,  air,  AM- 
FM,  orange,  new.  483-6717. 


HARLEY  Davidson  3  wheeler,  1200 
cc,  $1500.  483-8378. 


GO-Kart,  5  h.p.,  B-S  eng.,  new  frm., 
make  ideal  Xmas  gift,  $100.  422-6806. 


MINK  cape,  fox  trim;  plaid  coat, 
sz.  14,  cheap.  432-4247. 


CONSOLE  stereo  w-cassette.  485- 
7603. 


MATTRESS,  foam,  for  dbl.  bed, 
plus  springs,  $5.  485-9711. 


SEWING  machine,  portable,  good 
cond.  749-9438. 


ICE  cream  freezer;  port,  stereo, 
needs  rep.,  $10  ea.  747-4304. 


TEDDY  Bear  hamsters,  $3  ea.  20" 
girl's  bike,  $20.  925-2506  Auburn. 


DOORS  (3),  inside,  w-hardware; 
bathroom  sink.  485-1898. 


PHONO,  cons.,  turntable  needs 
work,  make  offer.  484-4938. 


'64  FORD  Gal.,  XL500,  good  shape, 
chr.  rev.  whi.,  $200.  2315  Sheridan. 


RIMS  (2)  for '67 or  '68  Ford,  $5.  824- 
2285  Bluffton. 


'68  CHEV.  SS  396,  air,  PS,  PB,  new 
paint,  shift,  $400.  749-0818. 
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Is  communication  working? 


INTERESTED  IN  LEARNING  how  employees  at  General  Purpose 
Motor's  Taylor  Street  plant  feel  about  written  and  oral  communication  at 
General  Electric,  department  and  Fort  Wayne  area  employee  relations 
representatives  met  with  hourly,  nonexempt  and  exempt  people  last 
week.  At  the  "Sounding  Board,"  these  employees  reviewed  the  ef¬ 
fectiveness  of  the  GE  News,  department  newsletters.  Monogram  and 
GPM  informative  meetings. 

Due  to  declining  orders 


New  officers  elected 
at  Campers  meeting 

At  its  Nov.  17  dinner  meeting, 
the  GE  Campers  Club  elected  its 
officers  for  the  coming  year.  Club 
executives  for  1975  are:  Virgil 
Huguenard,  president;  Herbert 
Springer,  vice  president;  Mrs. 
John  Guethler,  secretary,  and 
Mrs.  Robert  (Marian)  Norris, 
treasurer.  Employees  interested 
in  joining  the  GE  Campers  are 
invited  to  attend  the  February 
meeting,  which  will  be  an¬ 
nounced  in  an  upcoming  issue  of 
the  GE  News,  or  may  obtain 
advance  information  from  Mrs. 
John  Guethler,  R.R.  1,  Hun¬ 
tington  46750.  If  writing  to  the 
club  secretary,  include  your 
department  and  foreman’s  name, 
or  if  retired,  your  return  home 
address. 


Plants  announce  layoffs, 
lack-of-work  situations 


Declining  orders  and  the  need 
to  adjust  production  schedules  to 
customer  requirements  will 
result  in  the  layoff  of  215  more 
GE  employees  this  month  and 
cause  temporary  lack-of-work 
situations  of  varying  lengths  of 
time  for  employees  at  all  Fort 
Wayne  GE  plants  between  Dec. 
16  and  Jan.  6. 

The  production  schedules  for 
the  remainder  of  the  year  have 
been  announced  in  department 
newsletters  and  bulletins. 

Sixty  employees  of  the 
Specialty  Transformer  Business 
Dept,  have  been  notified  that  they 
will  be  laid  off  Dec.  9,  and  80 
more  there  will  be  laid  off  before 
the  end  of  the  month.  The  Her¬ 
metic  Motor  Operation  is  also 
notifying  75  more  employees  of 
layoff  beginning  Dec.  16. 

As  announced  last  spring,  most 
Fort  Wayne  GE  plants  will  shut 
down  production  during  the 
period  of  Dec.  23  through  Jan.  1, 
which  includes  the  three  paid 
holidays  at  Christmas  and  New 
Year’s.  The  Technical  Resources 
Operation  wire  mill  and  the 
Specialty  Motor  Products  Dept.’s 
Taylor  Street  plant  will  halt 


HAI R  dryer,  like  new,  $16.  485-3761. 


STEREO,  small  maple  cabinet, 
$15.  484-3468. 


SNOW  itres,  D70xl3,  like  new.  483- 
5603. 


'73  INT'L  pickup,  V2  ton,  like  new. 
422-4561. 


GAS  heater,  18,000  BTU;  ant. 
rocker,  wood,  good.  483-7457. 


BLACK  light,  48",  w-fixture,  $15. 
744-1093  aft.  4. 


ROTOTILLER,  18"x36"  tines,  incl. 
edger,  $75.  485-0575  aft.  6. 


FIREPLACE  wood,  hard,  dry,  $24- 
rank.  -749-1374. 


WHEELS,  14",  for  Javelin  &  Ply. 
Duster,  $5  ea.  747-5463. 


ENGINE  &  parts,  '65  Chevy  II,  1st 
owner,  50  M  mi.,  offer.  489-5770. 


TRAILER,  10x50,  Ritzcraft,  2  br., 
shed,  awning,  nice.  489-4297. 


WHEELS  (2),  15",  snow  tires,  $10. 
1-6.  70-15  tire,  new  GMC,  $10.  485-5776. 


WASHER  &  dryer,  ex.  cond.,  4  yrs. 
old,  $150.  486-1971. 


CARPET,  59  yrds.  w-pad,  beige, 
$135.  485-2522. 


Please  Turn  to  Page  4 


production  the  period  of  Dec.  16 
through  Jan.  5. 

Approximately  400  employees 
of  the  Hermetic  Motor  Operation 
have  been  on  temporary  lack-of- 
work  since  Nov.  25,  and  100  others 
were  furloughed  Nov.  19  due  to  a 
strike  at  the  Tecumseh  Products 


Company,  one  of  the  plant’s 
major  customers.  The  HMO 
employees  are  scheduled  to 
return  to  work  Monday. 

The  latest  round  of  workforce 
reductions  brings  the  number  of 
GE  Fort  Wayne  employees  on 
layoff  to  about  525. 


For  those  eligible 

GE  benefit  plan  will  supplement 
unemployment  compensation  pay 


An  hourly  or  nonexempt 
salaried  employee  with  two  or 
more  years  of  continuous  service 
may  make  use  of  the  Income 
Extension  Aid  Plan  in  the  event  of 
layoff  for  lack  of  work. 

The  income  aid  is  computed  on 
the  basis  of  one  week’s  pay  for 
each  of  the  employee’s  full  years 
of  continuous  service,  plus  one- 
quarter  of  a  week’s  pay  for  each 
additional  three  months  of  ser¬ 
vice  at  the  time  of  layoff.  The 
minimum  benefit  is  equal  to  four 
weeks’  pay,  as  long  as  the  em¬ 
ployee  has  two  years  of  con¬ 
tinuous  service. 

Takes  One  Week 

While  on  layoff  from  the 
company  and  while  still  unem¬ 
ployed,  an  employee  may  elect 
to  receive  a  weekly  payment 
from  the  Income  Extension  Aid 
Plan.  Payment  begins  only  after 
a  one- week  waiting  period  from 
the  date  of  layoff. 

While  an  employee  continues  to 
receive  unemployment  com¬ 
pensation  benefits,  the  weekly 
lEA  payment  will  be  whatever 
amount  is  needed  so  that  the  total 
of  unemployment  benefits 
received  for  the  week  and  the 
lEA  payment  equals  one-half  of 
former  weekly  pay.  The  IE  A 
payment  will  be  made  only  if  the 
employee  has  applied  for  and 
received  unemployment  com¬ 
pensation  benefits  for  that  week, 
and  only  if  he  has  provided  the 
company  with  satisfactory  proof 
of  the  total  of  these  benefits. 

A  photocopy  of  your  state 
unemployment  compensation 
weekly  check  must  be  submitted 
with  your  application  form.  If  you 
make  your  application  at  your 


employee  relations  office,  a 
photocopy  will  be  made  for  you 
there.  In  the  event  you  have 
cashed  your  unemployment 
check,  no  payment  will  be  made 
until  you  obtain  a  photocopy  of 
the  cancelled  check  from  the 
State  Employment  Security 
Division.  There  is  a  $1  charge  for 
this  service. 

After  It  Runs  Out 

After  the  exhaustion  of  an 
employee’s  rights  to  unem¬ 
ployment  compensation,  the  lEA 
weekly  payments  will  equal  one- 
half  of  former  weekly  pay.  IE  A 
payments  will  be  made  only  if  the 
employee  certifies  that  he  or  she 
is  still  unemployed,  and  will 
continue  only  until  the  full 
amount  of  income  aid  for  which 
the  employee  qualified  under  the 
plan  is  paid. 

At  the  end  of  one  year  on  layoff, 
any  balance  in  the  Income  Ex¬ 
tension  Aid  available  to  an  em¬ 
ployee  and  not  already  paid  will 
be  paid  in  one  lump  sum. 

Additional  information  and 
application  forms  are  available 
at  department  employee  rela¬ 
tions  offices. 
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Rising  to  the  occasion  .  .  • 

SKYWARD  BOUND.  During  a  visit,  tour  and  equipment  demonstration 
by  the  Fort  Wayne  Fire  Department  at  Winter  Street  in  the  third  week  of 
November,  some  employees  took  advantage  of  the  opportunity  to  ride  in 
one  of  the  most  modern  pieces  of  fire-fighting  apparatus,  the  aerial 
bucket.  Shown  with  the  three  firemen  at  left  are  GPM  employees,  from 
right,  Rita  Booker;  Jerry  Koehl,  supervisor  of  plant  protection  at  the 
Taylor  Street  and  Winter  Street  operations;  Linda  Barr;  Tom  Corneil, 
plant  protection  chief;  Betty  Gentile;  Les  Ennis;  Margo  Dawson; 
Caroline  Hirsch,  and  Linda  Simmons.  A  similar  visit  by  the  firemen  was 
made  at  the  Broadway  and  Taylor  Street  plants  earlier  this  year.  The 
plant  protection  unit  served  as  host  for  the  event. 

Pensioners  plan  Christmas  Potiuck,  Bingo 


Your  gift  is  waiting! 

Winners'  names  drawn 
at  Fall  Family  Festival 

The  names  of  30  lucky  employees  were  drawn  for  door  prizes 
during  the  Nov.  21  and  Nov.  22  “Fall  Family  Festival”  days  at  the 
Employee  Store.  Here’s  a  list  of  the  winners: 

THURSDAY:  A.G.  Proper,  4-6,  wrinkle  remover;  Sharon 
Lommatzsch,  4-4,  phonograph  (model  P330);  Ida  Yahne,  Winter 
Street,  can  opener  (model  EC24);  Mike  Rumple,  18-5,  hair  dryer 
(model  SDl) ;  Margaret  Gunter,  4-4,  radio  (model  T2320) ;  Mary  Stolz, 
Taylor  Street,  radio  (model  P2753);  Meade  Waugh,  pensioner, 
skillet  (model  SK27T);  Herbert  Osborne,  4-4,  coffeemaker  (model 
DCMl);  Valete Carpenter, 27-1,  radio  (model  P2753);  Lillian  Shaffer, 
17-4,  radio  (model  F^751) ;  Eva  Kelly,  26-3,  clock  (model  8130) ;  Betty 
Goff,  Taylor  Street,  clock  (model  2169);  Gertrude  Kasimier,  Winter 
Street,  clock  (model  7357);  G.R.  Michael,  4-6,  clock  (model  7356); 
Jim  Tomson,  19-2,  clock  (model  7346). 

FRIDAY:  Sophie  Corbat,  Taylor  Street,  radio  (model  P2753); 
Richard  Cochterman,  4-6,  clock  (model  8130) ;  Steven  Stout,  6-2,  radio 
(model  P2751);  Toni  McKenzie,  18-3,  clock  (model  2169);  Robert 
Younghaus,  4-2,  phonograph  (model  V640);  William  Roberts,  17-1, 
clock  (model  7345) ;  Richard  Dental,  20-2,  detangler  (model  DTl) ;  A. 
Cutting,  20-2,  clock  (model  7342);  Ralph  Remenschneider,  Taylor 
Street,  tape  recorder  (model  M8430);  Pauline  Selking,  17-4,  clock 
(model  7356);  R.A.  McNiece,  19-4,  iron  (model  F118HRT);  Beth 
Jacobs,  19-5,  clock  (model  7346;  Bill  Ort,  17-3,  ckillet  (model  SK27T) ; 
August  Karnes,  20-2,  clock  radio  (model  C4315) ;  Don  Waldrop,  26-B, 
electric  knife  (model  EK9). 

If  your  name  appears  on  the  above  list  and  you  haven’t  picked  up 
your  prize,  go  to  the  Employee  Store  as  soon  as  possible  to  claim  your 
gift.  Congratulations! 


The  General  Electric  Pen¬ 
sioners’  Club  will  hold  its  annual 
Christmas  Potiuck  and  Bingo  on 
Tuesday,  Dec.  10,  at  the  GE  Club 
beginning  at  11:30  a.m. 

Ernie  Riley,  chairman  of  the 
pensioner  group  invites  all  GE 


Continued  from  Page  3 


RIPPLE  afghans,  $18.  693-2687 

C'busco. 


STEPS  -3,  wrought  iron  railing,  59" 
long,  new,  $15.  747-6374. 


'66  NEW  Moon,  12x57  mobile  home, 
$3000.  422-8965. 


RUG,  9x12,  new,  gold  mix.,  $50.  446- 
5982. 


SINK,  66"  porcelain,  dbl.,  30"  hood 
&  vent,  2-spd.  fan.  745-5508. 


CHAIR,  green  flowered  Mrs.,  $10. 
Baby  seat  for  bicycle.  444-8243. 


'61  VW  as  is,  $300,  must  sell  & 
Kustom  150  bass  amp.  &  bass.  456- 
5685. 


CIRCUIT  breaker  panel  plus  20  4- 
amp  breakers.  485-2536. 


COAT,  midi,  sz.  8,  was  $65,  now  $30, 
good  cond.  747-2171. 


TWIN  beds  (2)  w-box  springs  & 
mattress.  441-5103. 


FURNACE,  20,000  BTU,  gas, 
vented,  space  saver,  $30.  456-9566  aft. 
4. 


'59  CHEVY,  4-dr.  sedan,  283,  auto., 
$100.  447-6439. 


BUNK  beds,  $60.  Washing 
machine,  $25.  749-2327. 


SNOW  tires,  used,  reasonable.  639- 
3275. 


JOLLY  Santa  for  parties  &  house 
calls.  493-2258. 


ICE  skates,  men's,  sz.  11,  used 
twice,  $5.  672-2750  Rnk. 


TV,  19"  port.,  stand,  $65.  Record 
player,  cabinet,  $20.  672-2249  Rnk. 


'73  MOBILE  home,  2  br.,  shed,  AC, 
skirt,  washr, -dryer.  747-6051. 


ROLLER  sk.,  G,  B,  SZ.  9,  6V2,  $25  or 
2-$45.  Pivot  pool,  new  $10.  422-0789. 


BED,  %,  &  mattress,  3  yrs.  old, 
good  cond.  672-2877. 


TV,  15"  port.  B&W,  GE,  ex.  cond. 
485-2902. 


ICE  skates,  girl's,  white,  like  new, 
sz.  7.  485-4432. 


STEEL  support  posts,  adjustable, 
6-8'.  749-4872. 


TWIN  box  spring  &  mattress,  good 
cond.,  $60.  432-2898. 


TIRES,  2GR60&2  HR60-15  radials, 
40  per  cent  tread,  $80  all  4.  925-2978 
Auburn. 


HI-FI,  walnut  cabinet,  $49.  747-3236. 


TOYS,  trikes,  bikes,  table,  chairs, 
doll  bed,  cheap.  483-0754. 


pensioners  to  attend.  Those  at¬ 
tending  should  bring  a  covered 
dish  and  their  own  table  service. 
Coffee  will  be  provided  and 
several  prizes  will  be  awarded . 

Nearly  400  GE  retirees  attended 
last  year’s  holiday  event. 


'69  MANOR  mobile  home,  2  bdrm., 
12x60,  in  Auburn.  925-3548. 


C-9  TOH  10-spd.,  new,  $150.  347-4380. 
K'ville  aft.  5:30. 


CHIHUAHUA,  AKC,  reg.,  6  wks. 
Dec.  22,  $50.  665-5948  Angola. 


CLARINET,  Conn,  w-case,  hardly 
used,  $50.  422-7338. 


SINGER  zigzag  head,  $25.  Corn 
popper,  $5.  448-3961. 


'70  JAVELIN,  380  SST,  51,000  mi., 
wh. -bronze.  638-4728  ZnsvI. 


STEREO  console,  oak,  good  cond., 
$50.  749-5665  aft.  6. 


HOUSE  Trailer,  8x34,  best  offer. 
747-7847. 


CHAIN  saw,  tri.  skirting,  2  ranks 
firewood,  will  del.  592-7279  Dec. 


RIMS  &  tire.  Ford,  Chev.,  Ply., 
$3.50  ea.  747-4418. 


WOOD,  dry  ash,  $20-rank,  pick-up; 
$25-del..  East  end  only.  485-3853. 


TV,  AM-FM  stereo,  multiple 
theater  comb.  747-4783. 


POODLE,  bk.,  toy,  female,  6  wks. 
old,  $100.  485-2652. 


VW  seats;  double  bed  &  kitchen 
table.  426-9607. 


AREA  Rugs  (3),  27"  X  45",  $2  ea. 
747-0159. 


'63  MERCURY  Meteor,  2-dr.,  260, 
auto.,  PS,  $160.  745-9191. 


'70  CUTLASS,  PS,  PB,  auto.,  ex. 
cond.,  must  sell,  transfer.  485-0836. 


'66  DODGE,  auto,  trans.,  A-1 
shape,  starter  for  same.  747-4229. 


RANGE,  30",  electric,  green,  2  yrs. 
old,  $75.  632-5580  Wdbrn. 


'65  CHEVY  truck,  3-spd.,  283,  $150 
or  trade.  435-5856. 


SKATES,  girl's  figure,  sz.  5.  Pony 
saddles  (2),  new,  used.  244-3948  Col. 
City. 


'72  GREMLIN  X,  V-8,  PS,  PB,  AC. 
432-0332. 


POOL  Table,  6',  new,  never  used, 
still  in  box,  $150.  432-2781. 


TIRES  (2)  G60-15  Sebring,  used  300 
mi.,  $40.  639-3473. 


STORM  doors  (2),  alum.,  comp., 
33x84,  33x82,  $10.  432-6838. 


'66  DODGE  Coronet,  4-dr.,  AT,  PS, 
318,  good,  $300.  351-2589  Wictvi. 


BASSET  hound,  3-yr.,  red  8,  white, 
registered.  824-2740  Bluffton. 


CONVERSION  burner  for  Miller 
gun,  $75.  747-6374. 


'63  CUTLASS,  PB,  PS,  auto.,  fair 
cond.,  $100.  637-6007. 


MOTORCYCLES,  50cc  &  150  CC, 
$150  for  both.  627-5128  Leo. 


LOVE  seat,  55",  blue  floral,  patrn., 
ex.  cond.  429-5044. 


BLAZER,  boy's,  navy,  like  new,  sz. 
12.  432-2097. 


HOCKEY  skates,  men's,  sz.  11, 
CCM,  used  once,  $15.  483-6102. 


TOYS,  asst'd.,  hockey  game,  car 
ass'y  line,  pool  table.  447-1910. 


'69  FORD  wagon.  485-3072. 


SNOW  blower.  Wheel  Horse;  snow 
tires,  rims,  for  '66  Ford.  747-5731. 


WANTED 


FULL  bed  frame,  white,  Fr. 
Provincial.  627-5537. 


PORTACRIB,  any  condition, 
cheap.  749-0298. 


ICE  skates,  sz.  9,  reas.  Small  desk, 
good  cond.  432-6425. 


WILL  babysit  in  my  home,  days, 
playmates,  hot  meals.  749-4254. 


MICROWAVE  oven.  445-8453. 


DOG  grooming,  all  breeds. 
Southeast  area.  745-9527. 


MINOLTA  SR  T  35  mm  camera, 
good  cond.  483-0414. 


HORSE  manure.  432-6929. 


BABYSITTING,  my  home,  12  shift, 
Waynedale  area.  747-7303. 


SNOW  tires  (2),  E78xl4.  483-3418. 


GARAGE  for  boat,  Roanoke  or 
Time  Corners.  432-4933. 


OLD  oak  rocking  chair.  Box  921, 
Decatur.  724-9915. 


BABYSITTING,  my  home,  first 
shift.  Northeast.  485-6506. 


SWING  set  frame.  749-2225. 


CORN  picker,  number  ten  new 
idea,  one  row.  748-8468. 


VERNIER  calipers,  to  measure  6" 
or  more.  485-4143. 


CHILDcarein  my  home,  first  shift, 
SW  area.  443-7373. 


GUINEA  pig  pen  or  cage  for  6  pigs; 
a  school  project.  432-3445. 


BABYSIT,  Days,  1  bik.  Luth.  Hosp. 
meals,  fn.  yard.  745-2764. 


APPLIANCES  that  do  not  work; 
will  pay  25-50  cents  ea.  446-8333. 


GENERAL  home  repair,  no  job  too 
small.  422-8340. 


BABYSIT,  1st  &  2nd,  off  St.  Joe 
Rd.,  Shambaugh  Sch.  area.  485-2606. 


FLAG  football  mgr.,  no  experience 
needed;  ext.  3367. 


RIDERS  WANTED 


STATE  &  Wells  area  to  Taylor, 
first  shift.  483-9168. 


FREE 


CUTE  little  kittens.  489-9143. 


DANIEL  TETLOW,  817  Wilt  St., 
Fort  Wayne,  died  Aug.  15.  He 
retired  in  1968  from  the  Specialty 
Motor  Products  Dept. 

MILDRED  L.  GERTZ,  3534 
Kirkwood  Circle,  Fort  Wayne, 
died  Aug.  17.  She  retired  in  1%7 
from  Taylor  Street. 


Scoreboard 

By  Steve  Heckman 


Because  the  article  from  Nov. 
12  and  14  was  not  printed  due  to 
space  limitations  in  the  GE 
News,  here’s  a  brief  rundown  of 
these  games :  Wire  Mill  No.  2  beat 
Winter  St.  No.  1  by  54-46;  GPM 
squeaked  by  Wire  Mill  No.  3  by 
61-58;  Splty  Motor  No.  2  had  an 
easy  time  with  Winter  St.  No.  1, 
84-45;  and  the  Leaky  Hutch 
pounded  Dy-no-mite  80-64. 

In  a  see-saw  battle,  Dy-no-mite 
got  the  win  63-62  over  Wire  Mill 
No.  1.  The  gamewas  tied  11  times 
and  the  lead  changed  hands  13 
times.  Harry  Mattix  led  all 
scorers  with  21  for  the  winners, 
Calvin  Howell  tossed  in  19,  and 
Carl  Clancy  added  10.  Tom 
Rodgers  led  the  Mill  with  20,  Rick 
Stoller  had  16  and  Phil  Miller  10. 

Splty  Motor  No.  2  blitzed  Wire 
Mill  No.  3  by  103-73  in  the  first  100- 
point  game  this  year.  Sparky 
Wallace  led  the  winners  with  25, 
followed  by  Chuck  James  with  24, 
Jim  Moore  19,  Ron  Stewart  16, 
and  Lester  Woods  15.  Tom  Scott 
led  the  losers  with  20,  Willie 
Underwood  scored  16,  Bob 
Paschall  had  11,  Lorenzo  Kinnie 
and  Ed  Brooks  each  got  10. 

GPM  whipped  Winter  St.  No.  1 
by  77-47;  Jim  Gooden  led  GPM 
with  19,  Chuck  Groves  had  15, 
Royce  Bradbury  had  14,  and  Ed 
Tharp  added  13.  Bob  Gardy  led 
the  losers  with  12. 

Decatur  breezed  by  Winter  St. 
No.  1  69-47;  Tim  Irwin  zipped  the 
nets  for  33  points,  aided  by  Ron 
Borne  with  10.  C.L.  Turner  led 
the  losers  with  10. 

The  Leaky  Hutch  ripped  open  a 
close  game  with  a  50-point  second 
half  to  beat  Splty  Motor  No.  1  by 
71-44;  Mike  Winded  led  the  Hutch 
with  19,  Trents  McGee  had  12  and 
Steve  Riedel  added  10.  Cody  Falk 
led  all  scorers  with  20  and  Don 
Krouse  had  16  for  the  losers. 

Wire  Mill  No.  3  beat  Wire  Mill 
No.  2  by  78-69;  Willie  Underwood 
led  the  winners  with  16,  Larry 
Whitt,  Lorenzo  Kinnie  and  Ed 
Brooks  had  14  apiece,  and  Bob 
Paschall  added  12.  Larry  Sor- 
delet  led  Wire  Mill  No.  2  with  21 
points. 

Winter  St.  No.  1  demolished 
Splty  Motor  No.  1  by  93-32;  Bob 
Grady  led  the  winners  with  22. 
Rex  Miller  had  17,  Herm  Burison 
and  C.L.  Turner  each  had  15  and 
Don  Feasel  added  13.  Bernie 
Ebetino  led  the  losers  with  13. 

Splty  Motor  No.  2  beat  Wire 
Mill  No.  2  by  77-65;  Jim  Moore  led 
the  winners  with  26,  Lester 
Woods  had  15  and  Sparky 
Wallace  11.  Larry  Sordelet  and 
Jack  Woodruff  each  had  19  for 
Wire  Mill. 

Wire  Mill  No.  3  beat  Wire  Mill 
No.  1  with  a  fourth  quarter  spurt 
65-50;  Lorenzo  Kinnie  led  the 
winners  with  17  and  Bob  Paschall 
added  12.  Wayne  Spratt  and  Tom 
Rodgers  each  had  17  for  the 
losers. 
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SMPD,  HMO  operation  heads 
outline  challenges  of  operations 

This  is  the  second  of  a  three-issue  series  in  which  spokesmen  for 
individual  Fort  Wayne  GE  plants  report  on  their  businesses  in  1974 
and  outline  challenges  that  lie  ahead. 

Today’s  GE  News  features  John  Lary,  superintendent  of  the 
Specialty  Motor  Products  Dept.’s  Taylor  Street  operation;  Ralph 
Church,  manager  of  Specialty  Motor’s  Bldg.  12  facility,  and  Bill 
Carmody,  plant  manager  of  the  Hermetic  Motor  Operation  here. 

The  three  men  all  note  that  their  operations  suffered  downturns 
during  1974,  and  point  to  conscientious  work  efforts  on  the  part  of 
salaried  and  hourly  employees  to  help  turn  business  around  in  1975 
and  1976. 

The  business  reviews  and  forecasts  of  Lary,  Church  and  Carmody 
appear  below  and  on  pages  2  and  3  of  today’s  issue. 
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JOHN  LARY,  SPECIALTY  MOTOR,  TAYLOR  ST.:  “It  would  be  fairly 
honest  to  say  we  know  something's  going  to  happen,  but  we  don't  know 
exactly  when  .  .  .  The  softness  of  the  economy  has  made  everyone 
cautious,  and  our  customers,  like  GE,  will  wait  until  the  last  minute  to 
commit  resources  to  production  until  they're  sure  the  business  is  there." 

Lary:  SMPD  will  follow 
seasonal  pattern,  but  less 
production  at  Taylor  St. 


“We’re  reacting  to  a  slow 
housing  market,  a  cool  summer, 
a  strike  at  Whirlpool  in  the 
second  quarter,  and  a  general 
economic  downturn,”  reports 
John  Lary,  superintendent  of  the 
Specialty  Motor  Products  Dept.’s 
Taylor  Street  operation. 

Reviewing  1974,  Lary  notes 
that  the  first  half  of  the  year  was 
“nearly  as  good  as  1973,  with  a 
production  at  or  above  capacity. 
But  since  June,  we’ve  ex¬ 
perienced  a  steady  drop  in  our 
line  rates. 

“We  were  predicting  that  we’d 
bottom  out  in  October,  which  is  a 
normal  seasonal  pattern,”  Lary 
continues,  “but  right  now,  em¬ 
ployment  at  SMPD  Taylor  Street 
has  dropped  to  approximately 
one-third  of  its  peak. 

What’s  Being  Done? 

“One  of  the  major  challenges 
we’ve  faced  in  1974  is  to  minimize 
our  expenditures  and  stress 
measurements  of  these  costs  to 
Taylor  Street  staff  personnel, 
Lary  says.  “The  department 
instituted  Operation  RAM 
(Reduced  Applied  Materials) 
during  1974,  and  under  this 
program,  Taylor  Street  has 
implemented  two  major  projects. 
In  addition,  he  points  out  that  his 
operation  has  saved  nearly 
$40,000  through  energy  con¬ 
servation  against  a  budgeted  goal 
of  $32,000. 

As  well  as  department-wide 
efforts,  the  Taylor  Street 
operation  is  “analyzing  what  we 
can  intitiate  ourselves  to  serve 


our  customers  better,”  the 
superintendent  says . 

Taylor  Street  is  after  a  100 
percent  promises  kept  record. 
“It’s  my  feeling  that  as  long  as 
we’re  not  producing  at 
capacity,”  he  says,  “there’s  no 
excuse  for  missing  a  shipment.  In 
the  last  12  weeks,  we  haven’t 
missed  one.” 

Sample  delivery  is  another 
challenge  employees  are 
responding  to  in  fine  style,  ac¬ 
cording  to  Lary.  “We  used  to  say 
that  if  we  could  build  a  sample  in 
five  days,  we’ve  done  a  good  job. 
Up  through  October,  we  were 
taking  seven  days.  We  set  a 
challenge  to  get  this  time  down  to 
three  days,  and  in  recent  weeks, 
we’ve  been  doing  it.  This  means 
we’ve  effectively  cut  our  sample 
building  time  in  half,”  Lary  says. 

Another  area  in  which  SMPD 
Taylor  Street  people  are  working 
well  is  reacting  to  short  lead  time 
on  customer  problems .  Lary  cites 
three  particular  instances  in 
which  the  men  and  women  there 
have  acted  quickly  to  customer 
requests. 

For  Example 

Earlier  in  the  year  GE  in  Tyler, 
Tex.,  manufacturer  of  central  air 
conditioning,  had  converted  its 
production  to  a  motor  design 
different  from  Taylor  Street’s  so 
the  operation  hadn’t  served  this 
customer  for  some  time.  But  on 
Oct.  30,  Tyler  got  a  rush  order  for 
1,900  air  conditioners,  and  had  no 
new  design  motors  available. 

Please  Turn  to  Page  2 
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BILL  FENOGLIO 

What  a  show! 


To  build  business 


SMPD  marketing  messages 
on  the  road;  get  big  send-off 


Marketing  employees  in  the 
Specialty  Motor  Products  Dept, 
take  their  jobs  seriously  —  even 
when  they  use  some  light-hearted 
fanfare  to  announce  their  in¬ 
tentions  to  build  sales  and 
generate  new  business. 

Working  daily  to  interest 
customers  in  their  products  and 
build  confidence  in  their 
department,  marketing  people 
seldom  let  an  opportunity  pass  to 
gather  enthusiasm  for  their  ef¬ 
forts  along  the  way.  When  you  get 
a  group  of  these  individuals 
together  to  kick  off  an  aggressive 
marketing  program  for  the  new 
year  —  watch  out!  —  almost 
anything  can  happen. 

Bill  Fenoglio,  marketing 
manager  for  Specialty  Motor, 

'*1  . 


laid  plans  to  visit  each  of  SMPD’s 
six  plant  locations  during 
December  and  discuss  sales 
building  opportunities  and 
strategies  for  1975.  Looking  for  an 
appropriate  send-off,  SMPD 
people  decided  to  show  their 
encouragement  by  staging  a 
“dog  and  pony”  show  in 
marketing’s  honor.  The  term 


“dog  and  pony”  gets  its 
derivation  from  a  busy  circus 
act,  and  although  there  were  no 
trapeze  artists  or  sword- 
swallowers,  there  was  plenty  of 
excitement  and  clown-like  spirit. 
Would  you  believe  straw  hats,  a 
parade,  cheerleaders,  and  (of 
course)  a  dog  and  pony  in  Bldg.  4- 
6?  See  photos  below. 


Church:  Bldg.  12  targets 
to  center  on  quality  cost, 
productivity  improvements 


“Very  much  like  other 
operations,  1974  has  been  a 
downturn  year  for  us.  Un¬ 
fortunately,  our  performance  in 
light  of  this  downturn  hasn’t  been 
very  good,  and  consequently  our 
productivity  has  been  low  and  our 
quality  costs  very  high,”  says 
Ralph  Church,  manager  of  the 
Bldg.  12  operation  of  the 
Specialty  Motor  Products  Dept. 

Bldg.  12  has  experienced 
employment  cutbacks  from  a 
peak  of  120  to  a  present  level  of 
about  60,  and  reduced  its 
production  from  two  shifts  to  one 
during  1974.  Accordingly,  33- 
frame  motor  output  has  dropped 
to  less  than  half  from  the 
operation’s  peak  period. 

Productivity  problems  and 
“severe  scrap  losses”  came  on 
top  of  production  cutbacks  from 


major  customers,  according  to 
Church,  all  of  which  contributed 
to  Bldg.  12’s  poor  business  year. 
“We  also  had  a  serious  quality 
problem  with  motors  sent  to 
Frigidaire,  one  of  our  largest 
customers,”  he  adds.  “It’s  very 
easy  to  lose  business  this  way, 
and  a  tough  job  to  get  it  back 
again.” 

Markets  Up  and  Down 
Although  Bldg.  12’s  major 
customers  are  those  in  the 
depressed  business  of  refrig¬ 
eration  equipment,  a  second 
large  market  served  is  that  of 
electronic  ovens,  which  Church 
says  is  “bucking  the  trend  of 
inflation.”  The  SMPD  operation’s 
top  customer  in  this  area  is 
Tappan. 

“I  think  that  because  the 
Please  Turn  to  Page  2 


TOP:  Dave  Gifford,  Gene 

Shirley,  George  Wright,  John 
Elliott,  Bill  Fenoglio,  Bill  Elrick, 
Don  Nelson  and  vern  Gross. 
LEFT;  Val  Ellis,  Roberta  Ridley 
and  Linda  Byers.  RIGHT:  Paul 
Deal  and  Lloyd  Stubbins. 
ABOVE:  Fenoglio  and  Frank 
Conley.  AND,  horsing  around! 
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Church  calls  for  improved  performance  records 
to  get  costs  'back  in  line’  for  Bldg.  12  operation 


BILL  CARMOuY,  HERMETIC  MOTOR:  "With  every  change  (in 
production  schedules),  there  would  also  be  an  optimistic  forecast  for  the 
next  month  or  two,  which  our  customers  at  the  time  would  swear  to  on  a 
stack  of  Bibles  .  .  .  We  never  lost  control  of  our  own  costs,  even  when 
being  battered  from  pillar  to  post  by  schedule  changes  and  material  cost 
increases." 

Carmody:  Customer  cuts 
in  HMO  order  schedules 


Continued  from  Page  1 
microwave  oven  is  still  fairly  new 
and  hasn’t  reached  market 
saturation  yet,  Tappan  has  been 
able  to  prove  that  there’s  still 
money  in  some  people’s  pockets 
and  the  consumer  is  still  willing 
to  spend  it,”  Church  explains. 
“Increased  orders  from  this 
customer  are  helping  to  keep 
Bldg.  12  going.” 

Other  markets  currently 
served  by  Bldg.  12  are  for  range 
hoods,  vent  motors,  and  the 
refrigerator  replacement 
business,  for  which  SMPD  Bldg. 
12  manufacturers  a  replacement 
motor  kit. 

Bldg.  12  hasn’t  sat  back  in  the 
face  of  industry-wide  business 
downturns.  Church  points  out. 
One  of  the  most  successful  ac¬ 
tions  it’s  taken  to  meet  the  many 
challenges  of  1974  is  the  RAM 
(Reduced  Applied  Materials) 
program.  Designed  to  curb 
rapidly  rising  material  costs. 
Church  says  his  most  recent 
status  report  shows  37  different 
projects  acted  on  during  1974 
totaling  $34,000  in  cost  reduc¬ 
tions.  Other  projects  are  still 
pending,  he  adds,  and  new  cost 
reduction  tasks  are  planned  for 
1975.  “As  a  by-product  of  RAM,” 
Church  says,  “we’ve  also  gained 
some  labor  savings,  which  has 
helped  our  productivity.” 

Still  another  effort  undertaken 
recently  is  the  formation  of  a 
scrap  reduction  team.  Made  up  of 
hourly  and  salaried  employees, 
its  purpose  is  to  attack  quality 
problems  by  investigating  and 
initiating  changes. 

Challenges  to  Conquer 

Approaching  1975,  Church  says 
the  major  challenges  will  be 
“getting  costs  back  in  line.  We’ll 
struggle  pretty  hard  just  to  keep 
even  with  the  board,”  he  notes. 
“We’ll  have  to  reverse  our  trends 
on  productivity,  scrap  and  other 
expenses  in  the  face  of  rather 
adverse  conditions.  There  will  be 
no  big  sales  dollars  to  help  cover 
our  mistakes.” 

A  concentrated  effort  will  also 
be  placed  on  Bldg.  12’s  sample 
program.  “Our  competitors  will 
be  scrapping  hard  for  any 
available  business,  and  we’ll 
have  to  be  there  first  and  with  our 
best  foot  forward  if  we  want  the 
order,”  Church  says.  He  explains 
that  a  department  goal  of  10-day 
sample  delivery,  from  receipt  of 
an  order  in  product  services,  to 
marketing,  to  engineering,  to 
production,  and  finally  to  ship¬ 
ping,  has  been  established.  “This 
represents  the  life-blood  of  new 
business,  and  could  ultimately 
spell  the  success  or  failure  of  the 
33-frame  motor  at  SMPD,”  he 
adds .“Ithinkwecan meet  the  10- 
day  challenge,  but  it  will  take  a 
big  effort.  Our  current  delivery 
time  is  almost  twice  that  goal. 

“One  thing  is  certain,”  Church 
says.  “If  we’re  to  meet  our 
business  goals  for  1975,  we’ll  need 
the  cooperation  of  every  em¬ 
ployee  in  Bldg.  12.  The  two  vital 
areas  of  absenteeism  and  ac¬ 
cidents  are  things  which  cost 
time  and  money,  and  represent  a 
real  waste  of  our  most  vital 
resource  —  people.” 

Church  adds  that  employees 
need  to  keep  alert  to  ways  in 


which  Bldg.  12  can  improve  its 
output  and  reduce  material  costs. 
“People  at  their  jobs  have  the 
best  opportunities  to  see  what’s 
wrong  with  them,”  he  says,  “and 
suggestions  on  how  we  can  im¬ 
prove  jobs  and  productivity  will 
be  very  welcome  in  1975.” 
Quality  awareness  is  also 
something  which  should  have  the 
constant  attention  of  every 
SMPD  man  and  woman  in  the 
Bldg.  12  operation.  Church  notes. 

Coming  Up 

The  Bldg.  12  manager  says  that 
although  investment  money  will 
continue  to  be  a  problem  in  1975, 
plans  have  been  made  to  develop 
and  expand  some  new  products  in 
the  SMPD  market  basket. 

The  operation’s  encapsulated 
motor  production  should  expand 
next  year  as  samples  are  sup¬ 
plied  to  new  customers  and  for 
new  applications.  A  new  wire  fan 
guard  is  currently  in  the 
development  stage  and  should 
allow  Bldg.  12  to  participate  in 
new  business  areas,  notably  with 
IBM  and  Honeywell  in  computer 


cooling  applications.  A  further 
look  is  being  taken  at  the  in¬ 
vitation  of  GE  in  Decatur,  Ill.,  to 
manufacture  a  phonograph  drive 
motor. 

“But  our  greatest  opportunity 
is  probably  not  new  products  at 
all,”  Church  emphasizes,  “but  to 
take  a  fresh  look  at  our  operation 
and  start  the  task  of  solving  our 
production  problems  one  by  one. 
If  we  could  get  these  trends 
moving  in  a  very  positive 
direction  in  1975,  the  business 
opportunities  would  take  care  of 
themselves.  We  want  to  be  in  a 
position  to  take  advantage  of 
business  when  it  does  swing  back 
up,  but  first  we  have  to  get  our 
own  house  in  order  and  be  able  to 
produce  motors  at  an  acceptable 
profit.” 

Next  year’s  business  will 
probably  be  soft  into  June,  ac¬ 
cording  to  Church,  but  he  con¬ 
cludes,  “By  mid-1975  things 
should  flatten  out  and  we  should 
begin  that  long  pull  back  up  into 
1976.” 


'dramatic’  in 

“This  year  might  be  termed 
‘one  of  a  kind.’  We  saw  the 
operation  running  the  gauntlet  of 
almost  every  possible  situation 
one  could  envision  impacting  on  a 
single  business,”  notes  Bill 
Carmody,  plant  manager  of  the 
Hermetic  Motor  Operation  here. 

One  of  the  GE  Fort  Wayne 
businesses  severely  affected  by 
the  economic  downturn  and 
customer  order  cutbacks  this 
year.  Hermetic  Motor  dropped 
from  a  peak  hourly  employment 
of  more  than  800,  which  Carmody 
says  the  operation  “hasn’t  seen  in 
a  good  many  years,”  to  below  400 
people  by  the  end  of  December. 
HMO  has  also  undergone  a  16 
percent  reduction  in  its  salaried 
workforce. 

Started  Out  Strong 

The  HMO  plant  manager 
reports  that  production  schedules 


last  quarter 

“began  to  jump  skyward”  in 
November,  1973,  and  continued  to 
the  point  where  “in  January  and 
February,  we  were  at  one  of  the 
highest  production  levels  seen  in 
years  by  this  operation.”  The  30- 
frame  refrigerator  and  freezer 
motor,  for  example,  more  than 
quadrupled  in  production  output. 

“At  the  same  time,  we  were 
introducing  new  40-frame  models 
and  improving  our  market 
position,  gaining  new  orders  and 
making  critical  deliveries  in 
terms  of  cost  and  quality.  We 
even  doubled  our  business  with 
some  HMO  customers,”  Car¬ 
mody  continues. 

“Around  September,  we  began 
to  see  business  downturns  in 
other  operations  that  relate  to  or 
serve  the  same  basic  markets  we 
do,”  he  noted,  “but  still,  through 
August  and  September,  our  or¬ 
ders  were  still  strong.  While  we 
were  skeptical  and  expected  a 
sudden  downturn,  it  never  really 
happened  as  a  single  action  on 
the  part  of  any  of  our  customers 
until  the  last  two  months.” 

Then  It  Happened 

Carmody  explains  that  in  the 
face  of  what  looked  like  a 
prosperous  year,  his  operation 
was  suddenly  confronted  by 
material  shortages  and  rising 
material  costs  that  “surpassed 
the  wildest  imagination  of  anyone 
in  the  business.”  Appliance 
shipments  for  new  homes, 
buildings  and  apartments  sud¬ 
denly  dropped,  and  manufac¬ 
turers  cut  back  orders  for  many 
HMO  products.  Last  month, 
Tecumseh  Products,  a  customer 
which  represents  about  70  per¬ 
cent  of  HMD’s  current  business, 
announced  a  strike  at  its 
manufacturing  operation. 

“We  tie  very  closely  into  our 
customers’  needs,”  Carmody 
says,  “and  we  don’t  carry  a 
production  backlog.  We,  like  our 
competitors,  serve  manufac¬ 
turers  who  don’t  keep  large  in¬ 
ventories,  so  we  must  be  able  to 
respond  quickly  to  short-term 
orders  ami  deliveries. 

“The  changes  we’ve  had  in 
customer  demands  recently  have 

Continued  on  Page  3 


RALPH  CHURCH,  SPECIALTY  MOTOR,  BLDG.  12:  "We'll  struggle 
pretty  hard  just  to  keep  even  with  the  board.  We'll  have  to  reverse  our 
trends  on  productivity,  scrap  and  other  expenses  in  the  face  of  rather 
adverse  conditions.  There  will  be  no  big  sales  dollars  to  help  cover  our 
mistakes  .  .  .  Our  greatest  opportunity  is  to  take  a  fresh  look  at  our 
operation." , 


Lary  says  Taylor  Street  people  responding  well 
to  ’74  challenges;  more  efforts  required  in  ’75 


Continued  from  Page  1 
They  needed  to  build  the  units  by 
Nov.  11.  “We  delivered  the  1,900 
motors  to  fill  their  entire  order  in 
six  days,”  Lary  notes. 

In  another  case,  Taylor  Street 
received  a  call  Dec.  2  from 
Amana,  who  had  150  rejected 
Emerson  motors  on  hand  and 
needed  replacements  by  Jan.  2. 
“We’ll  deliver  those  motors  by 
Dec.  13  before  we  shut  down,” 
Lary  says,  “while  Emerson 
couldn’t  meet  the  Jan.  2  date.” 

Still  another  example  is  that  of 
Ice  Cap,  a  customer  who  needed 
20  motors  within  three  days  for 
air  conditioners  ready  to  be  in¬ 
stalled  in  an  apartment  complex. 
“We  met  their  three-day 
requirement,”  Lary  exclaims. 

What’s  Ahead? 

Capsulizing  1975  expectations, 
Lary  says,  “It  would  be  fairly 
honest  to  say  we  know  some¬ 
thing’s  going  to  happen,  but  we 
don’t  know  exactly  when.  We 
haven’t  been  able  to  firm  up  the 
short-range  picture  on  production 
levels,  and  have  taken  out  the  last 
three  weeks  of  the  year  to  adjust 


our  inventory  levels. 

“We’ve  made  some  minor 
schedule  adjustments  for 
January,  and  we  know  we  won’t 
get  up  to  our  capacity  next  year, 
even  in  our  peak  season  during 
the  second  quarter.” 

Lary  adds,  “We  had  expected 
our  customers  to  start  up 
stronger  in  the  first  quarter  than 
we  now  think  they  actually  will. 
The  softness  of  the  economy  has 
made  everyone  cautious,  and  our 
customers,  like  GE,  will  wait 
until  the  last  minute  to  commit 
resources  to  production  until 
they’re  sure  the  business  is 
there.” 

Inventory  control,  continuation 
of  RAM,  more  emphasis  on 
reducing  the  cost  of  external 
failures,  “stringent”  produc¬ 
tivity  measures  for  salaried  as 
well  as  hourly  people,  and 
maintaining  manufacturing  lead¬ 
ership  will  be  key  in  operating 
next  year’s  business,  according 
to  the  Taylor  Street  superin¬ 
tendent. 

“Some  engineering  items  we’re 
working  on  now  will  be  coming  to 


fruition  in  the  near  future,”  Lary 
concludes. 

Some  Opportunities 

The  first  sample  of  a  new 
shaded-pole  ball  bearing  motor,  a 
first  for  SMPD  Taylor  Street,  is 
being  processed  this  month,  and 
Lary  adds,  “it  should  open  up 
new  markets  for  us.”  In  addition, 
a  new,  high-efficiency  shaded- 
pole  rotor  design  implemented 
this  year,  along  with  a  new 
punching  design  for  a  shaded- 
pole  stator  is  forecast  to  make  the 
operation  more  competitive  in 
1975,  and  will  have  particularly 
important  sales  characteristics 
in  light  of  energy  conservation 
requirements  by  manufacturers. 

Lary  also  sees  expanded  op¬ 
portunities  in  the  distributor 
market,  and  notes  that  “we’ve 
made  good  inroads  with 
customers  like  W.W.  Grainger, 
Essex  and  Story  Electric.” 

In  1975,  the  Taylor  Street 
superintendent  says  his  operation 
will  most  probably  experience  “a 
normal  seasonality,  but  pro¬ 
duction  levels  will  be  lower  than 
in  past  years.” 
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Carmody  labels  1974  'one  of  a  kind’  for  HMO, 
says  productivity  gains  will  offset  inflation  factors 


Continued  From  Page  3 
been  dramatic,”  he  says.  “With 
every  change,  there  would  also 
be  an  optimistic  forecast  for  the 
next  month  or  two,  which  our 
customers  at  the  time  would 
swear  to  on  a  stack  of  Bibles. 

“It’s  a  very  competitive 
business,”  the  plant  manager 
adds,  “and  we  all  have  to  work 
very  hard  to  succeed.  It’s  ex¬ 
tremely  difficult  to  second-guess 
customer  requirements,  and 
there’s  too  great  a  risk  in  not 
heeding  their  anticipated  order 
levels.” 

Carmody  points  out  that 
production  changes  by  customers 
began  to  take  place  every  two-to- 
three  weeks,  “and  sometimes 
twice  in  one  day,”  he  notes.  “The 
only  buffer  we  have  between 
customer  demands  and  the 


factory  is  our  own  inventory, 
which  is  also  a  liability  in  terms 
of  cost  and  potential  product 
obsolescence.” 

Responding  Well 

Without  the  constructive  ef¬ 
forts  of  HMO  employees  to  help 
reduce  costs  and  work  toward 
improved  productivity,  Carmody 
indicates  that  the  operation 
would  be  in  even  worse  shape 
than  it  presently  is. 

“The  largest  single  problem 
we’ve  had  has  been  material 
inflation,  and  HMO  people  have 
been  very  responsive  to  helping 
solve  it,”  he  says.  “We’ve  made 
some  good  inroads  in  terms  of 
cost  reduction  and  reducing  plant 
operating  costs,  but  these  gains, 
even  with  price  increases  for  our 
motors,  have  been  more  than 
offset  by  material  costs. 


Christmas  candy  for  the  kids 


JOLLY  PREPARATIONS  are  being  made  for  tomorrow's  GE  Club 
Childrens'  Christmas  Party.  In  addition  to  the  free  entertainment  and  fun 
scheduled  for  the  three  performances,  Santa  and  his  merry  helpers  are 
making  sure  there'll  be  plenty  of  free  sacks  of  candy  for  the  youngsters. 
With  kindly  ol'  St.  Nick  are  from  right,  Debbie  Bowers,  Employee  Store 
and  GE  Club  clerk;  Bob  Crippen,  chairman  of  the  Club's  entertainment 
committee,  and  GE  Club  president  Glenn  Seabold.  The  children  will  love 
it.  Ho  Ho-Ho! 


FOR  SALE 


ICE  skates,  girl's,  white,  like  new,  sz. 
7.  485-4432. 

DRAPES,  lined,  118x90,  facia  bd., 
beige  print.  456-3823. 

FIREPLACE  wood.  432-3447. 

CAP,  Johnson,  for  '73  Ranchero,  1  yr. 
old,  $200  .  657-5013  Harlan. 

TYPEWRITER,  Rem.  std.,  $50. 
Men's  sz.  9  ice  skates,  $5.  747-3871. 

JACKET,  mouton,  sz.  14,  dk.  brown, 
$35.  432-2734. 

SNARE  drum,  stand,  like  new.  456- 
2606. 

'64  MOTOR  scooter,  125  cc,  4-spd.,  ex. 
cond.  456-2606. 

GARAGE  sale,  gas  stove,  toys, 
clothes.  305  Arcadia  Ct. 

FORMALS  8.  ladies  apparel,  sz.  9-14, 
.50-up.  456-5460  aft.  4. 

PLAYDESKS  (3),  boy's  matching 
drapes  &  spread.  456-2504. 


SNOW  tires  (2),  6.50x13,  1  rim,  good 
cond.,  $20.  432-3353. 

COLEMAN  2  burner  stove  &  tank,  ex. 
cond.,  $5.  432-4128. 

SNOW  tires,  E78-14,  used  200  mi.,  $20 
ea.  745-3366. 

DISHES,  white,  china,  floral,  serv.  8. 
483-6109. 

CHROME  wheels.  Ford,  14".  489- 
9169. 

FIRE  truck,  child's,  riding,  $21  new, 
now  $5.  744-5616  aft.  5. 

REFRIGERATOR,  639  3434. 

STOVE,  white,  sm.,  $20.  745-7677  aft. 
5.  wkdays. 

NECKLACE,  antique  coral,  22"  Ig. 
356-3354  Htgn. 

MAGS,  14"  Keystone,  $125  or  best 
offer.  483-8378. 

RIPPLE  afghans,  $18.  693-2687. 

STEP  table,  Mersman  mahogany, 
like  new,  $15.  744-0773. 

COAT,  woman's  sz.  16,  blue  tweed  w- 
lining,  $10.  422-0282. 

SCHWINN  20"  orange  crate  5-spd. 
bike,  good  cond.,  $55.  425-6421. 

STORM  &  screen  doors  (2), 
aluminum,  crossbuck,  comb.  747- 
5463.  
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“Our  productivity  has  been 
good,  and  we’ve  made  steady 
gains  throughout  the  year,” 
Carmody  continues.  “We  never 
lost  control  of  our  own  costs,  even 
when  being  battered  from  pillar 
to  post  by  schedule  changes  and 
material  cost  increases.  Our 
‘Let’s  Score  in  ’74’  program, 
aimed  primarily  at  improving 
overall  productivity  and  em¬ 
ployee  recognition,  was  also 
successful  in  that  it  not  only 
helped  us  meet  our  business 
objectives  but  at  the  same  time 
helped  to  establish  a  continuing 
program  of  two-way  com¬ 
munication  between  manage¬ 
ment  and  all  HMO  employees.” 

More  Challenges 

The  HMO  plant  manager  says 
1975’s  biggest  challenge  is  to 
bring  the  operation  back  into 
shape  as  a  healthy,  competitive 
business,  and  “to  position  our¬ 
selves  to  respond  to  market 
demands  in  whatever  shape  or 
form  it  may  take.”  Continuation 
of  productivity  programs  and 
employee-oriented  programs  are 
planned  to  help  meet  this 
challenge  in  a  year  that  is  still 
described  as  “highly  un¬ 
predictable.” 

In  addition,  Carmody  notes 
that  HMO  will  be  working  very 
closely  with  marketing  and 
engineering  people  to  develop 
new  product  designs  to  increase 
business  in  both  domestic  and 
foreign  markets. 

Better  Understanding 

Realizing  that  the  concept  of 
inflation  is,  at  best,  confusing  for 
many  people,  Carmody  says, 
“Employees  have  to  become 
more  involved  in  understanding 
the  relationships  among  their 
jobs,  their  impact  on  the 
business,  and  the  total 
economy.” 

He  notes  that  the  recent  coal 
miners’  contract  settlement  has  a 
“built-in  inflation  riser”  which 
will  increase  material  and 
energy  costs  unless  offset  by 
productivity  gains.  “Even  our 
own  GE  contract  has  a  projected 
increase  over  its  life  which  works 
the  same  way,”  he  adds.  “This  is 
why  productivity  improvement  in 
industry  is  so  important.  Unless 
each  individual  works  to  offset 
inflationary  labor  costs,  these 
wage  increases  lose  much  of 
their  meaning. 

“In  fact,  without  productivity, 
all  we’re  doing  is  programming 
inflation  for  the  years  to  come,” 
he  continues.  “A  backward 
glance  indicates  that  for  the  past 
ten  years  the  United  States  has 
had  the  lowest  annual  increase  in 
output  per  manhour  (produc¬ 
tivity)  of  any  industrial  nation  in 
the  free  world.  This  kind  of  track 
record,  if  continued,  will  not  only 
accelerate  inflation,  but  will  see 
traditional  American  businesses 
give  way  to  stronger,  foreign 
competition  and  result  in  more 
lost  jobs  domestically. 

“If  the  American  people  ever 
had  a  more  challenging  cause  to 
set  their  minds  and  efforts  to,  this 
is  it,”  Carmody  concludes.  “And 
like  other  great  achievements 
that  we,  as  Americans  have 
made  in  the  past,  this  problem 
can  be  licked  the  same  way  —  by 
working  together!” 


Community  says  'thanks' 


RED  CROSS  RECOGNITION.  Representatives  of  business  and  industry 
attended  a  luncheon  in  their  companies'  honor  last  month  at  the  Fort 
Wayne  Regional  American  Red  Cross  Blood  Center.  GE  plants  here  at¬ 
tained  109  percent  of  their  combined  quota  for  the  last  fiscal  year  through 
the  donation  of  1,711  pints  of  blood  to  the  Red  Cross.  In  terms  of  pints 
donated,  that  made  GE  the  largest  contributor  in  the  Ailen-Wells  chapter, 
accounting  for  13.3  percent  of  the  total  number  of  pints  collected.  During 
the  past  10  years,  GE  employees  here  have  contributed  more  than  14,000 
pints  of  blood  to  the  local  Red  Cross  program!  Above,  Carl  Fenner,  Alien- 
Wells  chapter  blood  program  chairman,  presents  certificates  of  ap¬ 
preciation  to  GE  employees  Bud  Curtis,  president  of  lAM  Lodge  70,  and 
Lorine  Peters,  Elex  advisor,  left,  and  Barbara  Bugg,  GPM  blood  coor¬ 
dinator  (representing  GE),  and  Bob  Younhaus,  representing  Local  901 


Give  blood 

The  final  Red  Cross  blood  drive 
of  1974  has  been  scheduled  at  the 
Specialty  Transformer  Business 
Dept,  for  Wednesday  and 
Thursday,  Dec.  18  and  Dec.  19. 

Because  of  the  upcoming 
holiday  season  and  the  increased 


next  week 

flow  of  traffic  on  our  roads  during 
Christmas  and  New  Year’s,  the 
help  of  all  employees  through 
their  blood  contributions  could  be 
critically  needed  at  this  time. 
Help  insure  a  happy  holiday  for 
someone.  Sign  up  today. 


Order  cancellations  force  GPM 


to  lay  off  200  from  two  plants 


Approximately  200  employees 
of  the  General  Purpose  Motor 
Business  Dept,  learned  this  week 
that  they  would  be  laid  off  Dec.  20 
as  a  result  of  order  cancellations 
and  rescheduling  recently  an¬ 
nounced  by  several  of  the 
department’s  customers. 

Affected  will  be  125  employees 
at  sub-section  14,  Taylor  Street; 
50  to  60  Winter  Street  employees, 
and  15  employees  of  the  trans¬ 
portation  operation. 

In  addition  to  the  layoffs,  sub¬ 
section  14  has  extended  its 
previously  announced  shutdown 
to  include  two  additional  days  — 


Jan. 2  and  3. 

Concurrent  with  the 
notification  of  the  layoffs  in 
GPM,  the  Hermetic  Motor 
Operation  and  the  Specialty 
Transformer  Business  Dept, 
announced  that  the  employment 
reductions  previously  scheduled 
to  occur  this  month  would  also 
become  effective  Dec.  20. 
Establishing  the  same  effective 
date  for  all  layoffs  will  result  in 
fewer  disruptions  to  employees 
and  should  minimize  the 
possibility  of  employees  being 
placed  on  a  job  one  week  and 
bumped  the  next. 


Many  on  layoff  still  eligible  for  holiday  pay 


To  clarify  some  misunderstandings  concerning  eligibility  for 
Christmas  holiday  pay,  it  should  be  noted  that  an  employee  who 
worked  through  at  least  Dec .  6  and  has  been  subsequently  laid  off  for 
lack-of-work  qualifies  for  holiday  pay  Dec.  24  and  Dec.  25. 

The  same  rule  applies  with  regard  to  the  New  Year’s  holiday  for 
those  who  have  worked  through  Dec.  13. 

Employees  with  one  year  of  service  who  receive  holiday  pay  for 
Dec.  24-25  will  also  qualify  for  1975  vacation,  even  if  they  are  not 
called  back  to  work. 
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Time  out  to  show  they  care 


HELPING  A  NEEDY  FAMILY,  retired  employees  at  Tuesday's  Pen¬ 
sioner  Potiuck  and  Bingo  took  time  out  from  the  afternoon's  festivities  to 
contribute  to  radio  station  WOWO's  "Penny  Pinch."  Giving  Santa  Claus 
Ray  Fischbach  a  helping  hand  in  passing  out  collection  boxes  in  the  GE 
Club  auditorium  are  from  left,  retirees  Ervin  Zollinger,  Ernie  Riley, 
Elnora  Roberts,  Bea  Lantz,  Charlie  Winans  and  Ray  Rodenbeck.  More 
than  400  General  Electric  retired  men  and  women  gathered  at  the  annual 
pensioners'  Christmas  luncheon  to  renew  old  acquaintances;  recall  times 
past;  share  good  food,  game-playing  and  laughter,  and  wish  each  other  a 
merry  holiday  season  until  they  meet  again. 

Elex  Club  begins  to  fill  ’ 


Right  investment  mix? 

Change  in  S&SP  options 
due  by  end  of  December 


Elex  members  will  want  to  note 
the  following  upcoming  events: 

Jan.  13:  Annual  Bingo  Supper 
Program  for  members  only; 
Hall’s  will  cater  the  roast  pork 
dinner  at  the  GE  Club 
Auditorium.  Tickets  are  $2.35 
each  and  may  be  obtained  from 
contact  girls  or  by  calling  the 
Elex  Club  office,  Ext.  3555. 
Reservation  deadline  is  Jan.  7. 

Jan.  15:  Byron  Health  Center 
Tour;  Formerly  known  as  the 
Allen  County  Health  Center,  a 


Continued  from  Page  3 

COAT,  girl's  gray  wool,  leather  trm, 
&  wh.,  spring,  sz.  7  .  484-5030. 

GUITAR,  electric.  Ice  skates,  girl's, 
4.  623-3785  Mnrvl. 

'67  FORD  Cortina,  $350.  745-7145. 

'72  MEMORY  12x60,  3  br.,  turn., 
space  for  w&d,  ties  &  shed.  748- 
1238. 

BARBIE  &  Crissy  clothes,  hand¬ 
made,  reas.  447-5301. 

RIFLE,  Remington,  bolt  action, 
scope.  421-9661. 

STORAGE  drum,  oil  or  gasoline,  275 
gal.  cap.  456-6202. 

'53  FORD  l'/2  ton  flatbed,  ex.  shape, 
$400  .  637-6030  Hntrtn. 

ORGAN,  Magnus  12  chord,  37  key, 
electric,  $23.  425-6421. 

GOLF  clubs,  full  set,  3  wds.,  9  irons, 
$40.  428-6102. 

SNOW  tires  (2),  7.75x14.  6  wood  storm 
windows.  456-5322. 

LAMPS  (2)  &  end  table.  745-5632. 

DRAPES  for  patio  door,  like  new, 
$25.  747-4890  Yoder. 


slide  presentation  and  brief  tour 
has  been  planned  beginning  at  7 
p.m.  Reservation  deadline  is  Jan. 
10. 

Jan.  16:  Elex  January  Lunch¬ 
eon;  Members  and  guests  can 
enjoy  lunch  at  the  Gateway 
Smorgasbord  on  Goshen  Rd.,  and 
afterward  be  entertained  by 
Broadway  show  tunes  sung  by  the 
“Northern  Notes.”  Tickets  are 
$1.80  each  and  may  be  obtained 
from  contact  girls  or  through  the 
Elex  Club  office.  Reservation 


COPYING  machines  (2),  dry.  749- 
0207. 

PICKET  snow  fence,  cribbing.  GE 
polisher-scrubber.  693-2351 
C'busco. 

ROASTER,  oval,  $2.  St.  iron  carate, 
$4  ea.  Baby  plate  &  cup,  $1.  485- 
6523. 

BED  w-mattress  &  springs,  like  new, 
single.  Guitar.  747-5271. 

WASHER,  gas  dryer,  18  lb.,  good 
cond„  $175.  485-9110. 

TRAINS,  HO,  gauge,  $10  ea.  Extra 
cars  8.  track.  747-9742. 

FIREPLACE  wood,  mixed  dry 
hardwoods,  deliver,  $20.  748-1423. 

WRINGER  washer,  7  yrs.  old.  446- 
5872. 

PING  pong  table,  V2"  top,  2  piece, 
$20.  485-4524. 

TOASTER-oven,  good  cond.,  pop-up 
toaster.  745-3080. 

FIREWOOD,  cheap.  447-3215. 

XMAS  trims,  hot  wheels,  cab  8< 
trailer,  icefish  box.  745-7690  aft.  4. 

POLAROID  100,  wink  light  flash  8< 
case.  432-4847. 

'67  STAR  mob.  home,  part,  turn.,  new 
crpt.,  ex.  cond.,  $4000  .  639-6443. 

CURLER  set,  portable,  never  used, 
$750.  432-2654. 

'72  MALIBU,  307,  aut.,  PS,  steel 
radials,  $1850  firm.  749-4008. 


It’s  the  time  of  year  for  par¬ 
ticipants  in  the  Savings  & 
Security  Program  to  decide 
whether  to  make  any  change  in 
the  allocation  of  their  in¬ 
vestments  to  the  various  options 
available  under  S&SP. 

That’s  the  reminder  from 
Chauncey  Miller,  benefits 
manager  in  Fort  Wayne. 
“Currently,  a  participant’s 
allocation  must  remain  the  same 
throughout  a  particular  year,  and 
any  change  to  take  effect  the 
following  year  must  be  made 
before  the  year  begins,”  he  says. 
“This  means  that  changes  for 
1975  must  be  received  by  Dec .  31 
of  1974.”  He  points  out,  however, 
that  an  improvement  to  take 
effect  in  1976  will  provide  for 

75  calendar 

deadline  is  Jan.  9. 

Feb.  10:  “Follies”;  Members 
and  guests  may  enjoy  the  dress 
rehearsal  performance  of  the 
“Follies”  presented  by  the  Fort 
Wayne  Civic  Theatre  Guild  at  the 
Community  Center  for  the 
Performing  Arts.  Curtain  time  is 
8  p.m.  Tickets  are  $1.60  each  for 
members  and  guests  and  will  be 
sold  on  a  first-come,  first-served 
basis  at  the  Jan.  13  Bingo  Supper 
Program.  Call  the  Elex  office  for 
more  information. 


DISHWASHER,  needs  timer,  $10.  447- 
1077. 

'68  CHEVELLE.  627-2429. 

TURNTABLE,  GE,  &  dust  cover  &  2 
spkrs.,  ex.  cond.,  $50.  749-0139. 

POOL  table,  7',  new,  all  acces.,  in¬ 
cluded,  $100  .  422-0022. 

ANTIQUE  piano  stool.  Nurses' 
uniforms,  sz.  16.  425-8124. 

MIXER,  coffee  pots,  clothing,  Xmas 
dec.  724-9565  Decatur. 

ROASTER,  eiec.,  good.  483-7457. 

FIREWOOD,  dry,  mixed  hardwood. 
623-3734  aft.  5. 

ICE  skates,  boy's  sz.  8,  girl's  sz.  2, 
like  new,  $7  ea.  422-6806. 

TWIN  beds  (2),  mattress  &  box 
springs.  441-5103. 

CHAIN  saw,  $60  or  best  offer.  2  ranks 
firewood.  592-7279  Decatur. 

ORGAN,  used  in  funeral  home,  $250.  2 
motor  bikes.  447-5230. 

BIKE,  boy's  or  girl's,  20".  439-3952. 

COAT  &  hat,  mink  collar,  sz.  18'/2-20, 
gd.  cond.,  ntrl.  color.  447-3105. 

TEA  cart,  piano  stool,  $45  ea.  2  caned 
chairs.  745-1588. 

COLOR  wheel,  $6.  447-1910. 

RANGE,  40"  Caloric,  gas,  good  cond. 
Conv.  washer  &  tubs.  456-2595. 

GE  CONSOLE  Stereo,  AM-FM  radio, 
record  player.  427-9013. 

CAM.,  35  mm,  sgl.  lens,  refIx.;  tele 
lens,  flash,  acces.,  $60  .  743-5922. 

ICE  skates,  girl's,  white,  sz.  9,  $5.50. 
485-3853. 

PUPS,  AKC  Siberian  Husky.  AM  FM 
port,  stereo  w-cart.  747-7135  aft.  5. 

REM.  22,  bolt-act.,  tube-feed,  4x 
scope  8<  sling,  $45.  485-8220. 

RADIO  control,  expert,  complete,  5 
chni.,  new.  483-1405. 


WANTED 


CONCRETE  blocks  or  bricks,  used. 
745-7878. 

GRADER  blade  for  Ford  8  N,  also 
scoop.  672-3495  Rnk. 

BABYSIT  days,  1  bik.  Luth  Hosp., 
meals,  fn.  yard.  745-2764. 
PLAYPEN,  good  cond.,  reasonable. 
747-4547. 

OLD  cylinder  or  secretary  desk, 
bookcase  top.  747-5692. 

PROPANE  gas  bottle,  used,  20  30  lb. 
489-4218. 

POODLE,  female,  miniature,  to 
mate,  no  papers.  485-2111. 

GAS  welding  outfit,  tanks  8,  gauges, 
100',  220c  cbl.  456-9566  aft.  4. 
SLIDE  trays,  circular.  Sawyer  100s; 
ice  skates,  boy's  5.  432-3445. 


changes  to  be  made  on  a  quar¬ 
terly  basis,  if  desired. 

The  S&S  Program  offers  four 
distinct  investment  options:  U.S. 
Savings  Bonds,  life  insurance, 
the  General  Electric  S&S 
Program  mutual  fund,  and  GE 
stock.  Each  is  designed  to  meet 
different  employee  objectives. 
Now  is  a  good  time  to  review  your 
investment  election  to  see  if  your 
objectives  are  likely  to  be  met  by 
your  present  selections,  and  to 
make  any  desired  changes  in  1975 
before  the  deadline. 

The  S&SP  Prospectus  you  have 
received  will  provide  you  with 
factual  data  about  these  in¬ 
vestment  options.  Be  sure  to 
study  the  information  carefully. 

Forms  and  instructions  for 
changing  your  investment 
election  are  available  at 
department  employment  offices 
and  in  Bldg.  18-1,  rm.  103.  The 
deadline  for  changes  for  1975  in¬ 
vestments  applies  to  both  a 
participant’s  own  payroll 
deductions  as  well  as  to  the  50 
percent  matching  payment  made 
by  General  Electric. 

Under  S&SP,  an  eligible  par¬ 
ticipant  can  invest  up  to  seven 
percent  of  earnings  and  the 
company  matching  payment  in  a 
number  of  combinations  of  the 
four  options.  Miller  reminds 
participants,  however,  that  the 
company  matching  payment —  $1 
for  every  $2  saved  by  the  em¬ 
ployee  —  must  be  invested  in  a 
single  option,  and  that  the  in¬ 
surance  option  calls  for  an  in¬ 
vestment  of  one  percent  annual 
earnings  which  must  come  en¬ 
tirely  from  the  employee’s  own 
payroll  deductions. 


ANIMALS  WIN  1974  FLAG 
FOOTBALL  TOURNAMENT! 

The  season  came  to  an  end 
Saturday  with  the  Animals 
defeating  the  Leaky  Hutch  6-to-O. 
Other  tournament  play  leading 
up  to  that  game  was:  Motley 
Crew  over  Winter  Street  12-6; 
Leaky  Hutch  over  Motley  Crew 
13-12;  Animals  over  the  Rookies 
13-8. 

I  think  Ron  Stewart  deserves 
credit  for  taking  the  manager’s 
job  and  sticking  it  out  to  the  end 
of  the  season.  Thanks,  Ron. 


FOR  RENT 


FURN.  upper,  SW,  duplex,  emp. 
mature  person,  no  pets.  745-4308. 

FURN.  apt.  for  older  lady,  private 
bath  &  entrance.  456-2801. 

UNFURN.  3  rms.,  stove,  frig.,  util, 
turn.,  mature  adults.  747-6859. 

APT.,  2  rm.  or  3  rm.,  turn.,  near  GE, 
man  only.  745-7024. 


FREE 


DRYER,  electric.  639-3418. 

PUP,  12  wk.  fern.,  healthy  Ger.  Shep. 

mix,  needs  a  home.  744-0735. 
KITTENS,  6  mo.  old,  all  colors,  nice 
Xmas  gift.  622-4031  Ossian. 

DOG,  small,  lovable,  1  yr.,  shots, 
needs  good  home.  489-9764. 


Scoreboard 

By  Steve  Heckman 

GPM  kept  their  winning  streak 
alive,  being  the  only  undefeated 
team  in  the  league  by  beating 
Wire  Mill  No.  1,  73-60.  John 
Turner  took  game  scoring  honors 
with  a  32  point  spree  for  GPM, 
with  Royce  Bradbury  tossing  in 

16.  Tom  Rodgers  led  Wire  Mill 
with  20;  Bruce  Miller  and  Don 
Lambert  each  had  10. 

Specialty  Motor  No.  2  whipped 
Dy-no-mite  87-57;  Jim  Moore  and 
Lester  Woods  each  had  17  for  the 
winners,  followed  by  Ron  Stewart 
with.  16,  Chuck  James  with  14 
and  Rick  Wells  with  12.  Calvin 
Howell  led  Dy-no-mite  with  19, 
Jerry  Mattix  had  16,  and  Tom 
Clancy  shot  12. 

Wire  Mill  No.  3  came  from 
behind  to  squeak  out  a  win  over 
Winter  St.  No.  2,  67-65.  Winter  St. 
led  the  first  three  quarters,  but 
Wire  Mill  tied  the  game  at  55-all 
with  four  minutes  to  go.  The  lead 
changed  hands  six  times  and  was 
tied  three.  With  five  seconds  on 
the  clock,  Wire  Mill  scored,  and 
that  was  it.  Tom  Scott  led  the  Mill 
with  23,  and  Ed  Brooks  added  15. 
Bob  Gerber  led  Winter  St.  with 

17,  followed  by  Mel  Brooks  with 
14. 

Wire  Mill  No.  3  trounced 
Specialty  Motor  No.  1,  88-49.  Ed 
Brooks  led  the  Mill  with  18,  Bob 
Paschall  15,  Larry  Whitt  and 
Tom  Scott  12  each,  Willie  Un¬ 
derwood  11  and  Dave  Wittlow  and 
Perry  Davenport  10  each.  Bernie 
Ebetino  led  Specialty  Motor  No.  1 
with  21  and  Vince  Shaefer  added 
12. 

Wire  Mill  No.  2  edged  Decatur 
57-56.  Decatur  trailed  most  of  the 
way  but  came  back  to  tie  at  the 
end  of  three  quarters.  With  10 
seconds  left,  Decatur  trailed  by 
only  one.  The  teams  traded 
baskets  and  time  ran  out.  Mike 
Stevenson  led  the  Mill  with  23, 
followed  by  Larry  Sordelet  with  j 
1 1 .  Tim  Irwin  led  Decatur  with  28, 
with  Duane  Braun  adding  13.  | 

The  Leaky  Hutch  bombed 
Winter  St.  No.  1  by  72-47.  Trents 
McGee  led  the  Hutch  with  17,  Bill  | 
Boyd  and  Mike  Winded  each  had  ! 
13,  and  Steve  Heckman  got  10.  j 
Bob  Grady  and  C.L.  Turner  each  j 
had  12  for  the  losers  and  Ed  Pliett  i 
got  10.  I 

Current  league  standings  are  ; 
as  follows:  GPM,  6-0;  Specialty  1 
Motor  No.  2,  6-1;  Leaky  Hutch,  4- 
1;  Wire  Mill  No.  3,  6-2;  Winter  St. 
No.  2,  4-2;  Wire  Mill  No.  2,  4-2; 
Dy-no-mite,  4-3;  Decatur,  4-5; 
Winter  St.  No.  1,  3-6;  Wire  Mill 
No.  1,  1-5;  Specialty  Motor  No.  1, 

1-5. 


Retiree  jobs  open 

Retired  General  Electric 
employees  who  would  like 
part-time  employment  may 
want  to  contact  retiree  Robert 
Hunt  during  the  week  of  Dec. 
16-20  between  the  hours  of  6 
and  8  p.m.  His  telephone 
number  is  432-9077. 
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Kids  thrilled;  grown-ups  liked  it,  too 


Generate  orders,  cut  costs,  bolster  quality 

are  plans  to  strengthen  business  in  75 

This  is  the  last  of  a  three-issue  series  in  which  GE  Fort  W 
department  spokesmen  review  the  circumstances  that  affected 
businesses  in  1974  and  look  ahead  to  the  challenges  and  goals 
operations  must  meet  in  1975. 

In  today’s  issue,  Frank  DeSantis,  manufacturing  manager  of  the 
Specialty  Transformer  Business  Dept.;  Frans  Bax,  manager  of  the 
Technical  Resources  Operation’s  Advanced  Manufacturing 
Development  Operation,  and  Frank  Kilcoin,  manager  of  the  TRO 
Wire  Mill,  share  their  views  and  business  commitments  with  em¬ 
ployees. 

Their  reports  appear  below  and  on  pages  2  and  3. 


DeSantis:  STBD  thrusts 
will  center  on  reductions 
of  quality  costs,  inventory 


“While  1974  was  a  year 
characterized  by  record  orders 
and  sales  in  both  major  segments 
of  our  business  —  transformers 
and  power  supplies  —  and 
measures  were  taken  early  to 
cope  with  anticipated  material 
price  increases  and  procurement 
problems,  our  efforts  were 
hampered  in  the  second  half  of 
the  year  by  a  softening  of  orders 
and  dramatic,  sudden  cutbacks 
by  customers,”  notes  Frank 
DeSantis,  manufacturing 
manager  for  the  Specialty 
Transformer  Business  Dept. 

In  the  latter  part  of  1974,  power 
supply  customers  announced 
their  intentions  to  reduce  or  delay 
orders  with  STBD,  according  to 
DeSantis.  “We’ve  begun  to  see 
some  reduction  in  transformer 
demand,  too,”  he  says,  “and 
there’s  evidence  of  pressures  of 
price  reduction  by  our  major 
competitors. 

“In  addition,  many  of  our 
customers  have  shut  down 
operations  or  have  notified  us 
that  they  won’t  be  accepting 
shipments  until  1975  in  order  to 
readjust  their  inventories,” 
DeSantis  adds. 

All  this  has  resulted  in  an 
hourly  and  salaried  workforce 
reduction  totaling  approximately 
12  percent  for  Specialty  Trans¬ 
former,  and  a  shutdown  of  cer¬ 
tain  manufacturing  areas  during 
the  end  of  this  month. 

Varied  Markets 

Explaining  that  STBD’s  broad 
market  base  for  transformers 
serves  industry,  building  con¬ 
struction  trades  and  machinery 
manufacturers,  DeSantis  says 
the  number  of  customers  for  the 
department’s  power  supplies  is 
comparatively  small. 


“Having  fewer  customers  in 
one  particular  business  has  its 
liabilities,”  the  manufacturing 
manager  points  out,  “because 
our  order  rates  can  quickly  be 
affected  by  changes  any  one  of 
them  may  make.” 

To  exemplify  this,  he  notes  that 
Xerox  this  month  announced  a 
700-employee  reduction  and  plans 
to  function  on  a  four-day  week 
during  the  first  part  of  1975. 
“We’re  still  uncertain  of  the 
impact  this  could  have  on  us,” 
DeSantis  says,  and  he  adds, 
“We’re  faced  with  some  changes 
and  lower  order  rates  with  other 
customers,  too,  and  we’re  trying 
to  level-load  with  our  OEM 
(original  equipment  manufac¬ 
turers)  customers  to  offset  this 
problem.” 

Material  Up,  Inventory  Down 

Two  major  challenges  with 
which  Specialty  Transformer  had 
to  contend  in  1974  were  material 
price  increases  and  inventory 
control. 

“In  a  January  meeting  with 
hourly  employees,  we  reviewed 
some  of  the  problems  we 
foresaw,  particularly  those  of 
material  availability  and  rapidly 
rising  costs,”  DeSantis  says.  “At 
that  time,  we  appealed  to  em¬ 
ployees  to  turn  out  good  quality 
work  and  to  avoid  scrap  and  the 
misuse  of  vital  materials. 

“While  we  anticipated  material 
price  escalations  at  that  time,  we 
didn’t  forecast  the  sizeable  im¬ 
pacts  they  would  have  on  in¬ 
come,”  he  continues.  “At  STBD, 
we  had  budgeted  a  material 
increase  of  five  percent.  Far 
exceeding  our  expectations, 
however,  materials  rose  an  in¬ 
credible  28  percent  in  1974!” 

Please  Turn  to  Page  2 


A  FAMILY  TIME  OF  YEAR 

SANTA'S  ON  HIS  WAY!  Making  an  early  stop  at  the  home  of  Larry  and  Carol  Frey,  General  Electric's  Santa,  Ray 
Fischbach,  joins  in  a  cheery  greeting  to  all  employees  here  for  a  very  merry  Christmas.  Ray  is  supervisor  of  the 
Employee  Store  and  GE  Club;  Carol  is  Ray's  daughter  and  a  former  clerk-typist  at  the  Taylor  Street  plant;  Larry  is 
an  advanced  qualtiy  control  engineer  for  Specialty  Transformer.  Convinced  she's  got  the  genuine  article  in  her 
parents  living  room,  Jodi,  age  three,  is  just  glad  to  see  the  jolly  ol'  elf,  while  Robbie,  10  months,  seems  a  bit 
bewildered  by  the  whole  affair.  How  wouid  you  like  to  have  grown  up  knowing  that  Santa  Claus  is  your  grandpa? 


FRANK  DeSANTIS,  SPECIALTY  TRANSFORMER;  "Our  goals  are  to 
reduce  the  inventory  of  the  entire  department  by  40  percent,  and  to 
reduce  our  level  of  quality  costs  at  least  IS  percent .  .  .  Although  the  total 
business  at  STBD  is  suffering  from  the  current  recession,  we  manufac¬ 
ture  products  that  shouid,  in  the  long  run,  represent  stability  tor  our 
department." 


More  than  3,000  excited 
youngsters  and  their  parents 
filled  the  GE  Club  auditorium 
Saturday  to  enjoy  performances 
of  music  and  zany  comedy  acts  at 
the  Children’s  Christmas  Party. 

Entertained  by  Peggy’s 
Puppets,  The  Lenz  Chimps,  and 
John  Twomey,  who  plays  musical 
selections  on  his  hands  without 
the  use  of  musical  instruments, 
children  of  GE  employees  here 
laughed  and  cheered  at  all  three 
free-admission  performances. 

GE’s  Santa  Claus  made  an 
appearance,  too,  and  youngsters 
happily  went  home  with  free 
candy  from  his  holiday  sack. 


( 
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FRANS  BAX,  ADVANCED  MANUFACTURING  DEVELOPMENT 
OPERATION;  "A  downturn  of  a  product  department  usually  hits  our 
operation  twice  as  hard,  because  you're  talking  about  the  expenditure  of 
discretionary  dollars  .  .  .  We  may  not  be  able  to  prevent  business  down¬ 
turns,  but  we  can  certainly  minimize  their  effects  on  AMDO." 


Bax:  Product  department 
downturns  affect  AMDO; 
aggressive  action  planned 


“Business  for  our  operation  in 
1974  can  best  be  described  as 
‘disappointing.’  While  the 
product  departments  we  serve 
began  experiencing  sharp 
changes  in  their  business  around 
the  end  of  the  second  quarter,  we 
saw  the  downward  trends  in 
February,”  says  Frans  Bax, 
manager  of  the  Advanced 
Manufacturing  Development 
Operation  of  the  Technical 
Resources  Operation. 

Bax  explains  that  the  rise  and 
fall  of  his  operation’s  order 
schedules  are  in  direct  proportion 
to  the  successes  and  failures  of 
AMDO  customers.  As  a  service 
organization,  the  operation  has 
the  dual  role  of  development  of 
manufacturing  processes  to 
enhance  the  productivity  of  its 
customers,  and  the  continued 
construction  of  equipment  and 
tools  for  these  customers’  new 
products.  AMDO  serves  five 
product  departments  on  a  con¬ 
tinuous  basis  and  two  to  three 
other  departments  outside  the 
Appliance  Components  Business 
Division  periodically. 

Worsened  in  August 

“Until  July  and  August  we 
foresaw  only  mild  reductions  in 
our  total  employment,”  Bax 
notes.  ‘‘After  our  August 
budgetary  review,  however, 
AMDO’s  outlook  was  sharply 
reduced  and  our  forecast  in 
output  for  1975  reflected  a 
reduction  of  more  than  40  per¬ 
cent.” 

The  operation  manager  says 
that  in  light  of  negative  business 
forecasts,  product  departments 
had  no  need  to  expand  their 
capabilities,  which  resulted  in  the 
delays  and  cancellations  of  or¬ 
ders  at  AMDO,  and  he  adds,  “A 
downturn  of  a  product  depart¬ 
ment  usually  hits  our  operation 
twice  as  hard,  because  you’re 
talking  about  the  expenditure  of 
discretionary  dollars.” 

Downturn  “Universal” 

Bax  notes  that  in  past  years, 
AMDO  has  experienced  different 
levels  of  demand  from  its  major 
customers,  but  on  the  average, 
the  operation  has  enjoyed  a 
steady  increase  in  orders  over 
the  last  half-decade.  “This  year, 
however,  customer  downturns 
have  been  universal,”  he  says. 


As  a  result,  AMDO  has  made 
“substantial”  cuts,  according  to 
the  operation  manager,  which  he 
says  have  been  “in  excess  of  20 
percent  in  our  salaried  work¬ 
force”  and  caused  a  rebalancing 
of  our  hourly  employees  to  the 
degree  of  work  available.” 

Plans,  Challenges 

Three  major  actions  are  un¬ 
derway  to  counteract  current 
business  conditions  at  the  TRO 
operation.  “In  the  past,  AMDO’s 
work  has  been  directed  toward 
long-term  projects,”  Bax  says. 
“Now,  we’ve  appealed  to  our 
product  department  customers  to 
provide  us  with  any  work  we  may 
be  able  to  do  for  them.  Because  of 
these  efforts,  our  short-term  shop 
work  is  increasing. 

“Second,  we’re  making 
proposals  to  at  least  three 
product  departments  to  maxi¬ 
mize  the  use  of  our  technical 
resources  on  a  short-term  basis,” 
he  notes. 

“Finally,  we’re  looking  to 
broaden  our  national  and  in¬ 
ternational  customers  inside  the 
company,”  Bax  adds.  “To  suc¬ 
ceed,  however,  we’ll  have  to  build 
our  credibility  with  these 
potential  customers  to  prove  we 
can  offer  them  the  engineering 
and  development  work  they 
require.  We  have  a  commitment 
to  generate  $1  million  in  new 
orders  in  1975.” 

Competition  is  There 

Bax  says  that  ordinarily,  one 
might  not  think  of  a  service 
operation  such  as  AMDO  to  have 
competitors,  but  he  emphasizes, 
“We  do  have  competitors,  and 
they’re  as  hungry  as  we  are.  We 
can  never  forget  that  there’s 
always  someone  else  ready  and 
able  to  do  our  jobs. 

“Justifying  our  existence  is 
nothing  new  to  AMDO  or  its 
people,  but  it  will  come  into  much 
sharper  focus  next  year,”  he 
notes.  “It’s  the  individual 
challenge  of  every  employee  to 
recognize  this. 

“I  know  it’s  a  human  tendency 
to  stretch  out  a  job  if  there  isn’t  a 
large  backlog  of  others  waiting  to 
be  done,  but  this  attitude  is  self- 
defeating,”  Bax  explains.  “We 
must  always  work  within  our 
given  framework  of  time  and 

Continued  on  Page  3 


DeSantis  calls  on  hourly  and  salaried  employees 
for  'commitment’  to  attendance,  attention  to  work 


Continued  from  Page  1 
Then  came  the  push  to  cope 
with  STBD’s  backlog  situation 
and  to  increase  its  output  to 
shave  inventories.  “We  created 
management  teams  to  focus  their 
attention  on  inventory  reduc¬ 
tions,”  the  manufacturing 
manager  explains.  “During  the 
second  half  of  the  year,  some  new 
inventory  control  procedures 
were  implemented  and  we  were 
able  to  make  a  modest  reduction 
in  our  inventory  levels.  Even  so, 
we  only  attained  about  one-third 
of  our  goal  to  reduce  inventories 
25  percent  by  the  year’s  end.” 

Two  Thrusts  for  ’75 
DeSantis  says  that  two  major 
thrusts  have  been  identified  for 
Specialty  Transformer  in  the  new 
year.  “Our  goals  are  to  reduce 
the  inventory  of  the  entire 
department  by  40  percent,  and  to 
reduce  our  level  of  quality  costs 
at  least  15  percent,”  he  notes. 
Two  management  task  forces 


“Until  September,  we  were  on 
the  way  to  having  a  year  that 
promised  to  be  a  little  better  than 
our  peak  in  1973.  Then  order 
reductions  and  customer  plant 
short-timing  hit  us  and  our  orders 
have  dropped  steadily  in  the 
fourth  quarter,”  says  Frank 
Kilcoin,  manager  of  the 
Technical  Resources  Operation’s 
Wire  Mill. 

Kilcoin  adds  that  while  Wire 
Mill  employment  was  stable 
prior  to  September,  the  lack  of 
customer  demand  has  caused  his 
operation  to  reduce  its  workforce 
by  70  people,  or  about  30  percent, 
and  an  extension  of  the 
previously  announced  year-end 
shutdown  was  scheduled. 

In  addition  to  departments  of 
the  Appliance  Components 
Business  Divison,  the  Wire  Mill 
services  the  Specialty  Trans¬ 
former  Business  Dept.,  the 
Ballast  Business  Dept.,  and  on  an 
occasional  basis,  GE  plants  in 
Erie,  Pa.;  Lynn,  Mass.; 
Schenectady,  N.Y.,  Peter¬ 
borough,  Canada,  and  various 
apparatus  service  shops 
throughout  the  country.  These 


are  being  formed  to  work  on 
these  problems.  In  one  task  force 
charter,  the  need  to  correct 
“deficiencies”  in  these  and  other 
“excessive  cost”  areas  is 
recorded  as  “survival  pro¬ 
grams”  for  the  business. 

Emphasizing  that  quality  costs 
are  an  area  of  particular  concern 
in  STBD’s  power  supply  segment 
of  the  business,  DeSantis  says, 
“The  products  we  build  here  are 
more  complex  than  others,  and 
consequently,  errors  in  quality 
are  more  costly  to  us. 

“Many  problems  are  not 
getting  caught  before  they  leave 
the  factory,  and  are  rejected 
during  our  customers’  incoming 
inspection,”  he  continues.  “If 
we’re  to  maintain  a  reasonable 
level  of  success  and  employment 
in  this  competitive  power  supply 
business,  we’ve  got  to  make  some 
substantial  improvements  here.” 

In  addition  to  improved  quality 
cost  and  inventory  reductions. 


customers,  too,  are  experiencing 
difficulties,  Kilcoin  says. 

“We’re  completely  at  the 
mercy  of  these  customers,”  the 
Wire  Mill  manager  points  out. 
“As  their  businesses  go,  so  goes 
ours.” 

Problems  Compounded 
As  well  as  customer  down¬ 
turns,  the  Wire  Mill’s  problems 
were  compounded  by  product 
departments  cutting  back  on 
their  inventories;  raw  material 
quality  problems,  which  Kilcoin 
notes  “are  now  behind  us,”  and 


the  manufacturing  manager  asks  ,1 
for  a  “full  commitment  to  . 
regular  attendance  and  100 
percent  attention  to  our  jobs 
during  normal  work  hours  in  , 
1975.  We  need  this  commitment  , 
on  the  part  of  salaried  and 
hourly  employees  alike,”  he  ^ 
says. 

And  the  Future?  , 

DeSantis  concludes,  “The  , 
businesses  we’re  in  are  good  ^ 
ones.  The  transformer  product 
has  been  around  for  many  years 
and  the  market  for  it  should 
continue  to  grow.  The  business  . 
equipment  industry  for  which  we  5 
manufacture  power  supplies  is  ' 
identified  as  one  which  will  have  *, 
long-term  growth.  Although  the  % 
total  business  at  STBD  is  suf-  ^ 
fering  from  the  current  ’ 
recession,  we  manufacture  ’ 
products  that  should,  in  the  long 
run,  represent  stability  for  our 
department.”  - 

• 

Retirees  Club  plans  ^ 
75  Florida  meeting 

The  annual  Florida  meeting  of 
the  GE  Retirees  Club  is  planned 
for  Feb.  1,  1975  at  noon.  Tradi¬ 
tionally  held  at  the  Clearwater 
Beach  Marina,  the  meeting  place 
has  been  moved  this  year  across  ■ 
the  street  to  the  Memorial  Civic 
Center  in  Clearwater.  I 

Don  Brayer,  chairman  of  the  ‘ 
1975  GE  Day  in  Florida  for 
retired  employees,  advises  that  • 
all  who  plan  to  attend  should  ; 
furnish  a  covered  dish  luncheon  ^ 
item  and  their  own  table  service,  < 
including  cups.  Coffee  will  be  -, 
provided  by  the  Retirees  Club.  '. 

For  more  information,  write  ^ 
to:  Donald  D.  Brayer,  Westwind  , 
Mobile  Home  Park,  3301  Alt.  U.S.  ; 
19  N.,  Lot  223,  Dunedin,  Fla.- 
33528.  y 

yl 

Store  adjusts  hours  j 

The  GE  Employee  Store  will| 
close  at  5:30  p.m.  on  Monday,  ; 
Dec.  23,  and  remain  closed  for  the  ’ 
Christmas  holiday  and  inventory'; 
the  rest  of  next  week.  ^ 

Doors  will  open  for  business  as> 
usual  on  Monday,  Dec.  30,  and'' 
with  the  exception  of  New  Year’s  i 
Day,  regular  store  hours  will  be’* 
observed  during  that  week.  >  j 

.»  ; 

News  takes  holiday  | 

This  is  the  final  issue  of  the  GE} 
News  for  1974,  and  the  paper 
takes  this  opportunity  to  wish  all 
GE  employees  a  very  joyous 
Christmas  and  a  happy,  safe  New. 
Year’s  holiday.  The  next  issue  of 


Continued  on  Page  3 


the  News  will  be  published  Jan.  3; 
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FRANK  KILCOIN,  WIRE  MILL:  "We're  completely  at  the  mercy  of 
(our)  customers.  As  their  businesses  go,  so  goes  ours  ...  I  have  the  ut¬ 
most  confidence  that  Wire  Miil  employees  will  come  through  as  they 
always  have  in  the  past." 

Kilcoin:  Wire  Mill  people 
can  expect  many  changes 
in  1975  buyer’s  market 
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dng  addresses  cause  paycheck  Idelays 

Some  employees  are  receiving  delayed  pay  checks  due  them  by  mail 
because  of  incorrect  addresses  on  file. 

This  problem  is  particularly  noticeable  when  an  employee  transfers  from 
one  department  to  another.  Employees  are  paid  each  week  for  work  done  in 
previous  weeks,  and  When  a  person  moves  to  a  hew  work  area,  hts  paycheck 
earned  in  the  former  work  areas  has  to"catch  up"  to  him.  These  "catch  up" 
checks  are  sent  by  mail  in  window  envelopes,  The  address  shown  on  the 
paycheck  is  the  one  used  by  the  Post  Office  for  delivery! 

if  the  wrong  address  appears  on  your  current  paycheck,  report  it  im¬ 
mediately  to  your  employee  relations  office. 


Bax  summarizes  74  business  as  ’disappointing;' 
asks  every  employee  to  be  'salesperson'  in  '75 


Kilcoin  says  high  quality,  low  cost 
will  aid  customer  departments  in 


Continued  from  Page  2 
cost,  and  prolonging  the  time 
only  increases  that  cost.  The  best 
guarantee  of  getting  more  work 
from  our  customers  is  to  do  our 

,  fast  response 
competitive  '75 


best  jobs  for  them  as  quickly  as 
we  can.” 

Everyone  Can  Sell 
The  AMDO  manager  has 
charged  every  hourly  and 
salaried  employee  to  “be  a 
salesperson  for  the  operation,” 
he  says.  “We  should  not  hesitate 
to  inquire  about  getting  more 
work  and  encouraging  our 
customers  to  increase  their  or¬ 


our  opportunities  are  limited  to 
the  value  of  services  and  goods 
we  can  offer  product  depart¬ 
ments. 

“A  side  benefit  of  next  year’s 
challenges,  however,  will  be  that 
in  working  with  varied  product 
departments,  we’ll  be  sharpening 
our  technologies  and  have  even 
more  to  offer  our  major 
customers  in  the  years  ahead,” 


Continued  from  Page  2 
raw  material  prices  “sky¬ 
rocketing  to  unbelievable 
heights.” 

Material  shortages  “kept  our 
purchasing  people  very  busy,”  he 
notes,  “and  there  were  even  a 
few  times  when  we  were  afraid 
we  wouldn’t  be  able  to  keep  our 
doors  open.”  Kilcoin  adds,  “We 
were  successful  in  meeting  all 
our  customers’  requirements,  but 
it  was  done  only  by  the  extra 
efforts  of  all  the  Wire  Mill  people, 
both  in  the  shop  and  in  the  of¬ 
fice.” 

New  Way  of  Life 

The  Wire  Mill  operation 
manager  describes  1975  as  “a 
new  way  of  life  for  us.” 

Noting  that  the  business  pic¬ 
ture  has  changed  from  a  seller’s 
to  a  buyer’s  market,  he  says 
customer  departments  will  be 
“fighting  for  every  sale  in  a 
highly  competitive  market. 

“All  of  our  motor  and  trans¬ 
former  competition  will  be  trying 
to  fill  their  idle  plant  capacities, 
and  they’ll  be  ready  to  go  the 
extra  mile  in  cutting  price,  im¬ 
proving  quality  and  deliveries, 
and  offering  innovative  engineer¬ 
ing,”  Kilcoin  says. 

“Our  1975  goal  will  be  to  sup¬ 
port  the  GE  salesmen  who  sell 
our  wire-containing  products  and 
who  are  fighting  for  the  orders 
that  are  available,”  he  continues. 
“Our  support  to  these  salesmen 
will  be  in  the  form  of  actions  to 
attain  the  highest  quality  wire  we 
can  produce,  at  the  lowest  cost, 
and  in  giving  them  the  fastest 
possible  response  for  true  rush 
orders  for  wire  to  meet  their 
customers’  needs.” 

Changes  Ahead 

These  actions  will  also  mean 
changes  from  “the  traditional 
way  we’ve  made  wire  in  the 
past,”  according  to  Kilcoin. 
“We’ll  see  a  very  active  raw 
material  substitution  program  as 
we  change  vendors  to  obtain 
price  advantages,  and  we’ll  see 
projects  to  bring  our  shop  pro¬ 
ductivity  up  to  the  level  of  our 
competitors.” 

Kilcoin  adds  that  customers 
operating  with  low  raw  material 
inventories  will  continue  for 
some  time.  Ironically,  this  will 
hamper  productivity  and  cost 
efforts  because  the  need  for  more 
“oven  changeovers”  will  in¬ 
crease,  resulting  in  higher  scrap 
and  more  machine  downtime. 
“We  must  somehow  resolve  this 
problem  early  in  1975,”  the 
operation  manager  warns. 

Still  another  change  Kilcoin 
sees  coming  is  the  increased 
demand  for  aluminum  wire  and 
eventual  slackening  of  demand 
for  copper.  Because  of  these 
metals,  product  department 
customers  are  continually  in¬ 
vestigating  methods  to  substitute 
aluminum  for  copper  re¬ 


quirements. 

“Wire  Mill  people  recognize 
that  these  changes  are  coming, 
though,”  Kilcoin  adds,  “’and 
they’re  doing  their  jobs  well  in 
responding  to  them.” 

Solving  Problems 

Kilcoin  says  actions  will  be 
taken  next  year  to  help  the  Wire 
Mill  become  more  competitive  by 
reducing  scrap  losses  and  im¬ 
proving  quality.  “Our  exempt 
salaried  people  have  already 
initiated  action  on  a  new  ap¬ 
proach  to  our  cost  reduction 
activity,”  he  explains.  “Suc¬ 
cessful  in  the  past,  we  have 
voluntarily  adopted  a  cost- 
reduction  budget  50  percent 
greater  than  last  year’s,  and 
we’ve  restructured  the  approach 
to  this  vital  part  of  our  jobs  to 


insure  contributions  from 
everyone. 

“Wire  Mill  people  have 
traditionally  been  active  in 
contributions  through  the 
Suggestion  Plan,  too,”  he  adds. 
“Their  continued  support 
through  submission  of  more  and 
better  ideas  to  reduce  scrap  and 
improve  quality  and  productivity 
is  needed  now  more  than  ever 
before  to  help  beat  our  com¬ 
petition. 

“In  1975,  there  will  be  a  great 
number  of  people  in  our  company 
depending  on  how  well  the  Wire 
Mill  people  do  their  jobs,”  Kilcoin 
concludes,  “and  frankly,  I  have 
the  utmost  confidence  that  Wire 
Mill  employees  will  come 
through  as  they  always  have  in 
the  past.” 


To  all  employees 

With  best  wishes 
at  Christmas  .  .  . 

Christmas  is  traditionally  a  time  when  most  everyone  reflects 
on  the  events  of  the  past  and  bids  each  other  well  for  the  coming 
year.  Now,  more  than  ever  before,  we  should  abide  by  that 
tradition. 

The  last  few  months  have  not  been  easy  ones  for  any  of  us 
here  —  and  frankly,  the  first  part  of  next  year  may  not  be 
markedly  better.  But  although  no  one  really  knows  exactly  when 
things  will  improve,  we  all  continue  to  hold  on  to  the  belief 
that  business  conditions  will  get  better  in  the  new  year  ahead. 

More  than  100  years  ago.  Sir  Walter  Scott  wrote  this  short 
piece  of  holiday  verse: 

Heap  on  more  wood!  —  the  wind  is  chill; 

But  let  it  whistle  as  it  will, 

We’ll  keep  our  Christmas  merry  still. 

As  the  holiday  season  approaches,  a  changing  economy  has  been 
blowing  icy  winds  on  our  GE  businesses  in  Fort  Wayne.  We’ve  all 
felt  the  chill  in  one  way  or  another .  And  if  that  wind  continues 
to  whistle  outside  our  doors  next  year,  perhaps  heaping  more 
fuel  on  the  fires  of  the  spirit  within  all  of  us  will  help  make 
things  a  little  more  cheerful.  The  very  least  we  can  do  is  try  — 
by  being  determined  to  overcome  whatever  difficulties  confront  us. 

In  the  meantime,  as  the  pott  said,  let’s  “keep  our  Christmas 
merry  still.”  Let’s  count  our  blessings  in  terms  of  our  families 
and  their  health  and  well-being.  I  wish  you  and  your  family  a  Merry 
Christmas 


FRED  HOLT,  Vice  president  and  general  manager  of  the  Appliance 
Components  Business  Division.  Merry  Christmas! 


ders. 

“We  may  not  be  able  to  prevent 
business  downturns,”  he  adds, 
“but  we  can  certainly  minimize 
their  effects  on  AMDO.” 

The  Year  Ahead 
Bax  says  of  1975,  “It’s  really 
going  to  be  a  fight  during  the  next 
six  months  to  keep  downturns 
from  becoming  much  worse,  and 


he  notes. 

“While  we’re  working  to  meet 
these  challenges,  we  have  to 
examine  the  best  possible  ways  to 
be  prepared  for  business  beyond 
1975  when  demand  goes  up 
again,”  Bax  concludes.  “The 
current  downturn  isn’t  a  per¬ 
manent  one,  and  technology  isn’t 
going  to  stand  still.” 


Add  a  dozen  new  names 
to  growing  retiree  roster 


RUSSELL  D.  BELL  retired  Nov.  1 
from  his  job  as  a  punch  press 
operator  at  the  GPM  Winter  Street 
Plant.  He  joined  the  company  in  1942 
as  a  turret  lathe  operator.  During 
the  pension  years,  he  says  he'll  "take 
a  relaxer  in  Florida." 

KENNETH  S.  SMITH  also  retired 
Nov.  1.  Leaving  his  final  job 
assignment  at  Technical  Resources 
as  a  grinder  major,  he  looks  back  on 
39  years  with  GE.  Retirement  plans 
begin  with  a  trip  to  Sarasota,  Fla.,  to 
visit  his  son  and  family. 

J.R.  (DICK)  CULLEN,  the  last  of 
Fort  Wayne's  50-year  service  em¬ 
ployees  to  retire,  concluded  his  GE 
career  as  materials  supervisor  in 
GPM's  Taylor  Street  Plant  on  Dec.  1. 
He  says,  "My  wife  and  I  will  let  each 
day  speak  for  itself." 

FLETCHER  CUMBEY  retired 
Dec.  1  from  the  Specialty  Trans¬ 
former  Business  Dept,  as  a 
production  order  clerk.  Having 
worked  for  the  company  since  1941, 
he  plans  now  to  "travel  with  the 
warm  weather"  during  retirement. 

JEROME  "JAY"  DAVID,  who  also 
joined  GE  in  1941,  retired  Dec.  1  from 
GPM  Taylor  Street  as  a  final  in¬ 
spector.  During  the  retirement  years 
ahead,  he  says  he'll  be  busy  visiting, 
traveling,  and  doing  whatever  he 
wants  to  do. 

CLIFFORD  H.  DUNTEN  retired 
Dec.  1  from  General  Purpose  Motor's 
Winter  Street  plant.  He  joined  GE  in 
1940.  Away  from  his  GE  bench 
machine  work  now,  he  plans  to 
"travel  and  clip  coupons"  in  the 
pension  years  to  come. 

MAURICE  C.  HUMPHREY 

retired  Dec.  1  from  GPM's  Winter 
Street  plant  as  a  Fitchburg  operator. 
He  began  his  GE  career  in  1941  with 
the  Fractional  Horsepower  Motor 
Dept.  Retirement  will  find  him 
fishing  and  "taking  it  easy." 

KERMIT  "BILL"  MANECKE,  a 

designer  tor  the  General  Purpose 
Motor  Dept,  in  Bldg.  4-4,  retired  Dec. 

1  to  "do  what  comes  naturally."  He 
joined  the  company  in  1930  as  an 
apprentice  for  the  Fractional  Horse¬ 
power  Motor  Dept. 

DOROTHY  E.  SHIVELY,  who 

joined  Specialty  Transformer  in  1943, 
retired  Dec.  1  from  General  Purpose 
Motor's  Taylor  Street  plant  as  a 
development  winder.  She  plans  to 
visit  Australia  and  South  America 
during  retirement. 

RAYMOND  E.  STOPPENHAGEN, 

a  power  house  operator,  first  class, 
retired  Dec.  1  from  Area  Services  at 
Taylor  Street.  Having  worked  tor  GE 
more  than  30  years,  he  says  he  plans 
"to  let  one  day  follow  the  next" 
during  retirement. 

A.  ARLOUINE  "SHORTY"  WISE 

retired  Dec.  1  from  General  Purpose 
Motor  at  Broadway.  She  joined  GE 
here  in  1943,  and  now  that  her  pension 
years  have  arrived,  she  says  she 
plans  to  do  what  she  wants  to  do. 

WILMER  E.  ADAMS  will  be 
retiring  Jan.  1  as  a  drill  press 
operator  for  General  Purpose  Motor 
at  Winter  Street.  He  began  working 
for  GE  in  1940,  and  is  looking  forward 
to  golfing,  fishing,  and  enjoying  his 
family  during  retirement. 
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Te//  us  your  honest  opinions' 


LEN  Dl  NG  AN  EAR  to  the  opinions  of  employees  in  the  Specialty  Motor 
Products  Dept,  at  Taylor  Street,  department  and  area  employee  relations 
representatives  met  with  hourly,  nonexempt  and  exempt  men  and 
women  last  week.  The  "Sounding  Board"  panel  questioned,  criticized  and 
complimented  various  communication  efforts  undertaken  by  the  com¬ 
pany,  and  reviewed  the  content  and  effectiveness  of  the  GE  News, 
newsletters  for  the  department  and  the  particular  Taylor  Street  section. 
Monogram  magazine,  and  informative  meetings. 


MARY  E.  LONGARDNER, 
2631  Sherman  Blvd.,  Fort  Wayne, 
died  Aug.  7.  She  retired  in  1956 
from  General  Purpose  Motor 
Broadway. 

CATHERAN  M.  SCHAEFER, 
1016  N.  Anthony  Blvd.,  Fort 
Wayne,  died  Aug.  13.  She  retired 
in  1968  from  section  14,  Taylor 
Streef. 

ALVA  o .  FOULDS,  2106  Nelson 
St.,  Fort  Wayne,  died  Sept.  8.  He 
retired  in  1969  from  Bldg.  4-2. 

GERALD  M.  ASPY,  R.R.  1, 
Hoa gland,  died  Sept.  17.  He 
retired  in  1968  from  the  Specialty 
Transformer  Business  Dept. 

MARY  B.  HENRY,  825 
Edgewater  Ave.,  Fort  Wayne, 
died  Sept.  21.  She  retired  in  1968 
from  Winter  Street. 

HAROLD  D.  WALTERS,  U  S. 
33  North,  Fort  Wayne,  died  Sept. 
21.  He  was  an  employee  in  the 
GPM  Winter  Street  plant. 

HAROLD  A.  CORSON,  2213 
Thompson  Ave.,  Fort  Wayne, 
died  Sept.  21.  He  retired  in  1970 
from  Specialty  Motor  Bldg.  4-2. 

FRANK  V.  KENDZIERSKY, 
2317  McKinnie  Ave.,  Fort  Wayne, 
died  Sept.  22.  He  retired  in  1952 
from  Fractional  Horsepower 
Motor. 

DEWEY  A.  LIEBERENZ,  2008 
Apollo  St.,  Huntertown,  Ind.,  died 
Sept.  23.  He  retired  in  1961  from 
Specialty  Motor  Broadway. 

KATHLEEN  M.  FRANE,  R.R. 
1,  St.  Joe,  Ind.,  died  Sept.  24.  She 
was  an  employee  in  the  Specialty 


Transformer  Business  Dept. 

LENORA  PEARSON,  1001 
Madison  St.,  Fort  Wayne,  died 
Sept.  28.  She  was  an  employee  at 
GPM  Winter  Street. 

JAMES  H.  FOX,  2625  N. 
Highlands  Blvd.,  Fort  Wayne, 
died  Oct.  6.  He  retired  in  Sep¬ 
tember  from  section  25  at  Taylor 
Street . 

JOHN  A.  TYNDALL,  4112 
Hessen  Cassel  Rd.,  Fort  Wayne, 
died  Oct.  16.  He  retired  in  1949 
from  the  Winter  Street  plant. 

ALBERT  H.  NEBUR,  312  W. 
Fleming  Ave.,  Fort  Wayne,  died 
Oct.  18.  He  retired  in  1968  from 
Bldg.  19-2. 

ROBERT  E.  ALTEVOGT,  4306 
Charter  Lane,  Fort  Wayne,  died 
Oct.  21.  He  retired  in  1969  from 
Bldg.  26-3. 

HELENE  L.  TRENTADUE, 
111  Summit  St.,  Monroeville, 
Ind.,  died  Oct.  21.  She  was  an 
employee  in  Specialty  Trans¬ 
former. 

DANIEL  G.  GEARY.  209  N. 
Line  St.,  Columbia  City,  Ind., 
died  Oct.  22.  He  retired  in  1970 
from  Bldg.  19-5. 

VIRGINIA  R.  MOLLET,  2240 
Eastbrook  Dr.,  Fort  Wayne,  died 
Oct.  23.  She  retired  in  January 
from  the  Hermetic  Motor 
Operation. 

EVA  L.  PENN,  R.R.  2, 
Wolcottville,  Ind.,  died  Oct.  24. 
She  retired  in  1971  from  General 
Purpose  Motor  Broadway. 
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Study  S&S  Program  options  carefully 
before  authorizing  investment  changes 


Last  week,  the  GE  News 
reminded  employees  here  that 
Dec.  31  is  the  deadline  to  make 
changes  in  allocations  of  their 
investments  to  the  various  op¬ 
tions  available  under  the  Savings 
&  Security  Program. 

If  you’re  considering  making  a 
change,  the  following  general 
information  about  the  four  S&SP 
investment  options  should  guide 
you  in  making  your  decision: 

Life  Insurance:  This  is  basic  to 
any  investment  plan  when  others 
are  counting  on  your  earnings  to 
continue.  Review  your  present 
life  insurance  coverage  —  in¬ 
cluding  your  GE  Insurance  Plan 
coverage  —  in  relation  to  what 
others  would  need  if  you  were  to 
die.  If  you  qualify,  S&SP  life 
insurance  can  provide  a  sub¬ 
stantial  increase  in  coverage 
(depending  on  your  age)  for  an 
investment  of  just  one  percent  of 
your  earnings.  As  with  other 
S&SP  investments,  GE  makes  a 
50  percent  matching  payment  to 
your  S&SP  account.  This,  in 
effect,  makes  the  cost  of  your 
insurance,  or  other  S&SP  in¬ 
vestments,  a  lot  less. 

U.S.  Savings  Bonds:  They  do 

Cafeteria  will  close 
part  of  holiday  week 

The  employee  cafeteria  in 
Bldg.  8-1,  Broadway,  will  be 
closed  Dec.  23-25  for  the  in¬ 
stallation  of  new  vending 
machines.  No  food  service  will  be 
available  those  days.  The 
cafeteria  will  open  Dec.  26  and  27 
for  vending  service  only,  the 
manual  food  service  line  will  be 
operated  Dec.  30  and  31  with  a 
limited  menu.  Full  service  will 
resume  Jan.  2. 


FOR  SALE 


MATTRESS, full  Size,  good  cond.  483- 
4589. 

STOVE,  gas.  347-4380  K'ville  aft.  6. 

WATCH,  ladies  21  jewel  Helbros, 
boy's  bdspd.  &  drps.  747-4354. 

'69  TRIUMPH,  GT-6,  red  bik.  485- 
5551. 

DESK,  old,  sec'y,  drop  front,  book¬ 
case,  good  cond.  432-9779. 

ROTISSERIE  oven,  GE,  used  twice. 
743-8673. 

PHONOGRAPH,  port.,  GE,  solid 
State,  $10.  484-3468. 

CRIB,  6  yr.  Lullabye,  matt.,  back¬ 
pack,  carseat,  ex.  cond.  489-5682. 

'72  GREMLIN,  3-spd.,  232.  483-1019. 

'66  MUSTANG,  mech.  good, 
dependable,  make  offer.  485-7324. 

RIMS,  AFX  slotted,  stell,  2-14x7,  2- 
14x6.  447-3127. 

END  tables,  round  oak  table,  glass 
top  table  8<  misc.  483-8874. 

AIRSTREAM,  27',  CL.  70,  deluxe, 
ready  to  go.  745-2635. 

'73  PONT.  Trans  Am,  air,  pwr.  wnd- 
ws.,  AM-FM  8  trk.  8.  turbo.  747- 
4313. 

MINK  coat,  nearly  new,  half  price  to 
settle  estate.  422-7103. 

WATERBED  &  frame,  also  10  spd., 
man's  bike,  27".  421-6288. 

BASEMENT  jacks,  66".  Dbl.  sink, 
porcelain.  745-5508. 

STEREO  &  Stand,  GE,  $40.  Tandem 
bike,  $60.  485-8830. 

'70  NOVA,  350,  3-spd.,  only  34,000  mi., 
exc.  456-7916. 

SHOE  boots,  ladies  sz.  9V2  N,  like 
new.  743-8206. 

ICE  skates,  boy's  sz.  9,  figure,  $5.  Std. 
typewriter,  $50.  747-3871. 

BICYCLE,  girl's  3  spd.,  new  cond. 
749-4681. 

CALCULATOR,  Texas  Inst.,  SR-10, 
$50.  745-2003. 

DISHWASHER,  built-in,  coppertone, 
good  cond.,  $60  .  432-0998. 

DRESSER,  oak,  antique,  &  mirror, 
$100.  693-3637. 


not  entail  the  risk  of  decline  in 
dollars  returned  as  does  in¬ 
vestment  in  stock  or  mutual  fund 
units,  nor  do  they  offer  the  op¬ 
portunity  for  your  investment  to 
increase  in  value  in  the  market. 
However,  they  provide  you  with  a 
sure  return  of  your  invested 
dollars  along  with  predictable 
interest  earnings.  Whether  your 
investment  objectives  are  short 
or  long  range,  you  can  determine 
at  any  time  what  your  investment 
in  bonds  will  return  in  dollars. 

GE  Stock:  Stock  does  not 
provide  you  with  a  sure  return  of 
either  your  invested  dollars  or 
dividend  earnings.  However,  it 
offers  the  opportunity  for  your 
investment  dollars  to  grow  as  the 
market  value  of  the  stock  climbs. 
Of  course,  value  can  decline,  too. 

S&SP  Mutual  Fund:  A  mutual 
fund  is  an  investment  in  the  stock 
of  many  companies.  Therefore, 
what  has  been  said  about  an 
investment  in  stock  also  applies 
to  a  mutual  fund.  However,  with 
an  investment  in  a  mutual  fund, 
you  are,  in  effect,  investing  in  a 
number  of  companies  in  different 
industries.  The  opportunity  for 
growth  may  be  somewhat  less 
since,  as  the  market  value  of  one 


FIREPLACE  wood,  split,  deliver, 
stack,  reas.  748-1423. 

RANGE,  elec.;  stnis.  steel  coun¬ 
tertop.  483-1382. 

FIREPLACE  wood.  432-3447. 

BICYCLES,  boy's  26"  Schwinn,  girl's 
20",  A-1  cond.,  reas.  745-1976. 

'72  YAMAHA,  650  cc,  custom  paint, 
best  offer.  623-6555  Mnrvl. 

BIRDSEYE,  maple  bedside  stand, 
$40.  747-5902. 

WHEELS  (2),  new,  14",  fit  Ford 
Maverick,  $15.  426-0627. 

WASHER  8.  dryer,  good  cond.  432- 
6136. 

TOBOGGAN,  ice  skates,  boy's  8< 
girl's,  sz.  1-5.  747-5461. 

TWIN  box  spring  8<  mattress,  good 
cond.,  $60.  432-2898. 

STORM  windows,  wood,  55x36  8< 
smaller  sizes.  749-9959. 

CHAIR,  gold,  like  new,  medium  size. 
432-1635. 

SABER-lathe,  $30.  Hand-crank  ice 
cream  freezer.  747-4304. 

FIREWOOD,  2  ranks,  del.,  $45.  21" 
chain  saw,  tri.  skrtg.  592-7279  Dec. 

WATER  heater,  52  gal.,  glass  lined, 
Hotpoint,  aut.  elec.  484-7826. 

CARBURETOR,  780,  Holley,  Single 
pump,  new,  mk.  offr.  749-4008. 

MOBILE  home,  10x46,  2  bdrm.,  good 
for  lake,  $1500.  743-0078. 

MOVIE  camera,  M22,  Kodak,  $35. 
639-3782. 

DRESS  form,  twin  fit.  Sears,  never 
used,  $15.  448-2028. 

TYPEWRITER,  Royal  manual,  w- 
case,  $15.  747-3257. 

STEREO  console,  oak,  $50.  749-5665 
aft.  6. 

'66  DODGE,  Stick,  good  tires,  slant  6 
engine,  $225.  444-0123. 

ENGLISH  Pointer,  IV2  yrs.  old,  good 
blood  lines.  484-6970  aft.  5. 

RECORD  player,  port.,  Ge  Wildcat, 
$15.  747-3613. 

'73  MAV.  Grabber,  Ziebarted,  see  at 
6217  Decatur  Rd. 

ORGAN,  Magnus  12  chord;  games  8, 
toys,  hot  wheels.  425-6421. 

SINGLE  bed  w-springs  8.  mattress. 
Guitar,  like  new.  747-5271. 

SCHWINN  20"  5-spd.  orange  crate 
sport  bike,  $60.  425-6421. 

'66  DODGE  transmission,  A-1  shape. 
747-4229. 


stock  climbs  it  may  be  offset  by 
the  decline  of  another.  The  risk  of 
decline  may  also  be  less  for  the 
same  reason,  however,  and  many 
invest  in  mutual  funds  because  of 
this  characteristic. 

It  should  be  remembered  that 
sometimes,  even  the  stock  of  a 
growing  and  prosperous  com¬ 
pany  can  decrease  in  value  in  the 
stock  market.  This  is  because 
many  other  factors  such  as  in¬ 
flation,  recession,  high  interest 
rates,  and  others  may  cause 
stock  market  prices  to  go  up  or 
down  without  regard  to  an  in¬ 
dividual  company’s  per¬ 
formance. 

A  participant’s  allocations  in 
any  of  the  four  investment  op¬ 
tions  must  remain  the  same 
throughout  a  particular  year,  and 
any  changes  to  take  effect  the 
following  year  must  be  made 
before  the  year  begins.  Although 
a  benefit  improvement  to  take 
effect  in  1976  will  provide  for 
changes  to  be  made  on  a  quar¬ 
terly  basis,  for  employees 
wishing  to  change  their  in¬ 
vestment  mix  in  1975,  the  end-of- 
this-month  deadline  must  be 
observed. 


FIREWOOD,  dry,  mixed  hardwood. 
623-3734  aft.  5. 

DRUMc  ;;?gomatic.  432-4847. 

DRUmo  lie  8.  2  cymbals,  bl.  sparkle 
swingerland,  $85.  421-9408. 

'74  KAWASAKI,  900  cc,  extras.  637- 
6228. 

'72  GREMLIN  X,  27,000  mi.,  new 
tires,  V-8,  3-spd.  484-8488. 

'68  CHEVELLE.  627-2429. 

ICE  skates,  girl's,  white,  sz.  9,  $5.50. 
485-3853. 

AIRSTREAM  trailer,  21',  self  cont'd, 
good  cond.  447-4427. 

REF.-FRZR.,  new,  Hotpt.,  model 
CTF18CRB,  ice  maker.  432-0871. 

RABBITS,  1  male,  1  mother,  4  fryers, 
3  lbs.  ea.  447-9989. 


WANTED 


BABYSITTING  in  your  home,  3rd 
shift.  447-5143. 

SHOVEL,  round -pointed,  good  usable 
cond.  422-6026. 

GARAGE  to  store  old  auto.  456-8091. 

CONTACT  from  traveler  to  Rhode 
Island  at  Xmas.  485-5258. 

ROUND  pedestal  table,  must  be  reas. 
747-2913. 

UPRIGHT  piano.  672  2580  Rnk. 

ROTOTILLER,  any  size.  447  1605. 

METAL  lathe.  747-3805. 

SLEDGE  hammer  8.  wedge,  8  lb.  489- 
4218. 

MAN  who  bought  door  on  Bass  Rd., 
call,  wrong  screen.  432-6838. 


FOR  RENT 


APT.  BY  GE,  furnished,  utilities, 
ideal,  baby  rm.,  safe.  432-3445. 


RIDE  WANTED 


OR  RIDERS,  Angola-Ashley  area  to 
T.S.  or  Bdwy.,  8-4:30.  665-2951. 


FOUND 


GLOVES,  ladies,  between  Bldg.  8  8,  4, 
describe.  Ext.  2007. 

GLOVE,  woman's,  brown,  area  of 
Bldg.  4  S.  stairs.  Ext.  3573. 


□  For  Sale  * 

□  Wanted 

□  For  Rent  * 

□  F  ree 


♦nOLETS 


GE  NEWS  BLDG.  18-3 
ALL  ADS  MUST  BE  PRINTED 


□  R  ide  Wanted 
n  R  iders  Wanted 

□  Lost 

□  Found 


Ads  must  be  received  only  on  this  form  by  noon  Monday  for  publication 
Friday.  Submit  only  one  per  issue,  using  one  letter  or  number  per  box  on 
form;  don't  include  spaces.  Print  phone  number  only  on  line  indicated. 
Property  advertised  must  be  available  without  regard  to  race,  creed, 
national  origin  or  sex. 


Name 


Home  Address, 
Phone _ 


Bldg  _ 

_  Pay  No.  , 
.GE  Ext 


*  The  item(s)  referred  to  in  this  ad  is  are 
business  venture. 

GEN  Form  A  2 


n  no  way  connected  with  any 
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